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This volume contains the Material Supporting the Agenda furnished to
each member of the Board of Regents prjor to the meetings held on
Tirwvary 61219
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Marol Ly 141
The material is divided according to the standihg committees and the
meetings that were held and is submitted on three different colors,
namely:

White paper - for the documentation of all items that
were presented before the deadline date.

Blue paper - all items submitted to the Executive Session
of the Committee of the Whole and distributed only to the

Regents? A hancellor ansBeecaidosnginpirenSeaten.

Yellow paper - Emergency items distributed at the meeting.

Material distributed at the meeting as additional documentation is not
included in the bound volume, because sometimes there is an unusual
amount and other times some people get copies and some do not get
copies. If the Secretary wasfurnished a copy, then that material goes
into the appropriate subject file.
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INTRODUCTION OF FACULTY AND STUDENT REPRESENTATIVES. --

Faculty Representatives Student Representatives

‘\‘U. T. Austin - President Rogers introduced:

Dr. William Livingston Ms. Kathi Chatas, Preside
Chairman, Faculty Senate SepiQr Cabmet

~ U, T. Arlington - President Nedderman 1ntroduced

\"JProfessor Harry Hanks Mr. Keith Head, President
Chairman, Faculty Senate Student Congress
Ms. Tammy Bice, Vice
President, Student Congress
Mr. John Ostdick, News Editor

Student P;blications
\/ U. T. Dallas -~ President Jordan introduced: '

Dr. John J. Wiorkowski Ms. Sandy Shafto, President
~. Speaker of the Faculty dent Government

\\‘ U. T. Permian Basin - President Cardozief infroduced:

\/Dr. Scott Irwin, President of

the Faculty te
N &~ cgﬁ‘,)/@ &2? e
- U. T. San Antonio - Pr¢sident Wagener j

Mr. Mike Jackson, President

of the Stydent Sepate l/?
. / '

~
\Dr. William G. Mitchell, Secretary S~Mr. Maltin Hinojosa, President
- to the University Assembly and Student Representative Assembly

General Faculty { Ms. Veronica Ibarra, Vice
. President, Student Representa-
tive Assembly

— Dallas Health Science Center - President Sprague introduced:

4D, Joan Reisch, Assistant rs. Jo Ellen Morgan, Senior
Professor, Medical Computing Gerontology Services Adminis -
Resources Center, Southwestern tration Program, School of
Medical School llied Health Sciences

’.’\lGalveston Medical Branch - President Levin introduced:

e Dr. Alexander Kurosky, Associate Mr. Russell Saneto, Graduate
Professor, Department of Human Student in Human Genetics
Biological Chemistry and Genetics

N Houston Health Science Center - President Bulger introduced:

\) Dr. Dianna Redburn, Assistant \\{Mr. James Allen, President
Professor, Neurobiology and Medical School Student Council
Anatomy and member of the Health Science

Center Intercouncil



~
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N San Antonio Health Science Center - President Harrison introduced:

- "\,Ms Barbara R. Floyd, Instructor VMrs. Shirley Menard, Vice
Dental Hygiene Education, Schagl President, Graduate Student

of Allied lth Sciencas 5' Nurses Association
T ), ~ =Y\
Unil@rs

ity Cancer Center - Presi ént LeMaistre introduced:

e,

—J Richard G. Martin, M. D. “Dr. Robert Fernandez
Professor of Surgery Fellow in Surgery

“\b!‘yler Health Center - Dr. Hurst introduced:
T J W, T. Matlage, M.D. /%’7&/‘ c@{

Clinical Director

2
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CALENDAR

BOARD OF REGENTS
of
THE UNIVERSITY OF TEXAS SYSTEM
for
February 7, 8 and 9, 1979

Headquarters: Ashbel Smith Hall, Ninth Floor
201 West Tth Street, Austin

The Board meetings and the Committee meetings will be in the order listed
and as nearly as possible at the approximate times specified.

Wednesday, February 7, 1979

6:00 p. m. Meeting of the Board
Ninth Floor, Ashbel Smith Hall

6:30 p. m. Meeting of the Committee of the Whole
in Executive Session at Bauer House
Will Recess Until Thursday,
February 8, at 11:00 a. m.

Purpose: To Interview Finalists for
U. T. Austin Presidency

Thursday, February 8, 1979

10:45 a. m. Meeting of Subcommittee on Hospitals
of Health Affairs Committee
Fourth Floor Conference Room
O. Henry Hall

Agenda: To Discuss Procedures for
Review of Patient Care
Evaluation Activities

11:00 a. m. Meeting of Committee of the Whole
in Executive Session at Bauer House
Will Recess Until 6:30 p. m.

Purpose: To Interview Finalists for
U. T. Austin Presidency

2:00 p. m. Meeting of the Board
Ninth Floor, Ashbel Smith Hall

Committee Meeting
Buildings and Grounds Committee



6:30 p. m. Meeting of the Committee of the Whole
in Executive Session at Bauer House
Will Recess Until Friday, February 9,
Following the Meeting of the Committee
of the Whole in Open Session

Purpose: To Interview Finalists for
U. T. Austin Presidency

Friday, February 9, 1979 Place: Ninth Floor, Ashbel Smith Hall

9:00 a. m. Meeting of the Board

Committee Meetings
System Administration Committee
Academic and Developmental Affairs
Committee
Buildings and Grounds Committee (if
not previously completed)
Health Affairs Committee
Land and Investment Committee
Committee of the Whole
Open Session
Executive Session

Meeting of the Board

Telephone Numbers

Offices:
Board of Regents 471-1265
Chancellor Walker 471-1743
Hotels:
Sheraton-Crest 478-9611
Driskill 474-5911
Austin Hilton Inn 451-5757
Marriott 456-6161
Airlines:
Braniff International 476-4631
Continental 477-6716
Texas International 477-6441
Southwest 476-6353



Meeting of the Board



AGENDA FOR MEETING
of

BOARD OF REGENTS
of
THE UNIVERSITY OF TEXAS SYSTEM

Date: February 8, 1979
Time: 2:00 p. m.
Place: Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall

Austin, Texas

A. CALL TO ORDER

B. RECESS FOR COMMITTEE MEETINGS
Buildings and Grounds Committee. --To discuss and act on
items listed on the agenda and any emergency or late items
referred to the committee. Unless there are unfinished

items, the Buildings and Grounds Committee will complete
its meeting on Thursday, February 8.

C. RECESS TO RECONVENE

1. At 6:30 p. m. at Bauer House as a Committee of the
Whole in Executive Session

2. At 9:00 a. m. on Friday, February 9, on the Ninth
Floor of Ashbel Smith Hall, as a Board
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AGENDA FOR MEETING
of
BOARD OF REGENTS
of
THE UNIVERSITY OF TEXAS SYSTEM

Date: February 9, 1979
Time: 9:00 a. m.
Place: Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall

Austin, Texas

RECONVENE

#H B QW »

APPROVAL OF MINUTES OF REGENTS' REGULAR MEETING
HELD NOVEMBER 30-DECEMBER 1, 1978, AND SPECIAL
MEETING HELD JANUARY 6, 1979

INTRODUCTIONS

G. RECESS FOR COMMITTEE MEETINGS

1. System Administration Committee
2. Academic and Developmental Affairs Committee

3. Buildings and Grounds Committee (if business not completed on
Thursday)

4. Health Affairs Committee
5. Land and Investment Committee

6. Committee of the Whole
a. Open Session

b. Executive Session. --The Board of Regents will retire to
the Regents' Committee Room and reassemble in Executive
Session of the Committee of the Whole pursuant to V. T.C.S.,
Article 6252-17, Sections 2(e), (f) and (g) to discuss:

(1) Pending and Contemplated Litigation - Section 2(e)
(2) Land Acquisition and Negotiated Contracts - Section 2(f)
(a) U. T. El Paso: Land Adjacent to Campus
(b) San Antonio Health Science Center: Office Building
(c) University Cancer Center: Smithville Acreage
(3) Personnel Matters - Section 2(g)
U. T. Austin: Selection of President
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System Administration Committee



Date:

Time:

Place:

SYSTEM ADMINISTRATION COMMITTEE

February 9, 1979
Following the 9:00 a. m. Session of the Board of Regents

Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall
Austin, Texas

Page
SAC
1. Board of Regents: Proposed Amendment to
Regents' Rules and Regulations, Part Two,
Chapter IX, Subsection 1. 1 (Authorization
Regarding PUF Securities)(1-CW-79) 2

2. U. T. System: Proposed Modifications to the
Minimum Faculty Teaching Requirement
(Faculty Workload) for General Academic
Institutions as Required by Section 51. 402(b)
of the Texas Education Code (2-CW-79) 2

3. U. T. El Paso - Suném_
Expansion of Seating = =179 o 8

4. University Cancer Center: Request for Chairman
to Execute Agreement and Deed for the Sale of
Certain Lands from the Estate of Bertha and
Earl Carpenter (2-1&I-79) 8

5. U. T. Arlington, U. T. Austin, U. T. San
Antonio, Institute of Texan Cultures, Dallas
Health Science Center (Dallas School of Allied
Health Sciences), Galveston Medical Branch
and its Galveston Medical School, Houston
Health Science Center (Houston Medical School),
San Antonio Health Science Center and its San
Antonio Medical School, and Tyler Health
Center: Amendments to the 1977-78 and
1978 -79 Budgets (4-B-79 and 5-B-79) 9
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1.

Board of Regents: Proposed Amendment to Regents' Rules and
Regulations, Part Two, Chapter IX, Subsection 1.1 (Authoriza-
fion Regarding PUF Securities)( I—CW -79). --It is recommended
that Subsection 1. 1 of Section 1, Chapter IX, Part Two of the
Regents' Rules and Regulations be amended to read as follows:

Authority to Purchase, Exchange, and Sell
Securities for and on Behalf of the Perma-
nent University Fund of The University of
Texas (hereinafter sometimes referred to
as "PUF") and the Board. --The Chancellor
or his delegate, or the Vice Chancellor for
Business Affa1rs, the Executive Director
for Investments and Trusts, are each autho-
rized to purchase, exchange and sell any and
all securities for and on behalf of the PUF
or the Board, and to execute any and all
documents necessary to the consummation
of any purchases or exchanges.

U. T. System: Proposed Modifications to the Minimum Faculty
Teaching Requirement (Faculty Workload) for General Acddemic
Institutions as Required by Section 51, 402(b) of the Texas Eduta-
tion Code (2-CW-79). --It is recommended that The University %
of Texas System Minimum Faculty Teaching Requirement (Faculty b
Workload) for general academic institutions as required by
Section 51.402(b) of the Texas Education Code be adopted as
set out on Pages SAC 4 -7 . This draft includes the following
modifications that are presented in congressional style:

Change in Adjustment No. 2

2'

Instruction of regularly scheduled laboratory and clini-
cal courses, physical activity courses, studio art,
studio music instruction, and primary music performance
organizations such as ensembles and marching bands shall
provide teaching load credit at the rate of one semester
hour of teaching load credit for each one and one-half
[ctassreem] contact hours of instruction per week per
long term semester,

Change in Adjustment No. 4

4.

Supervision of student practicum and individual instruction
courses such as honors programs and individual research
projects shall provide teaching load credit at the rate of
one-tenth semester hour of teaching load credit for each
student semester hour of undergraduate instruction and
one-fifth semester hour of teaching load credit for each
student semester hour of graduate instruction per long term
semester. In no case will individual instruction in a
single course generate more teaching load credits than if
the course were taught as a regularly-scheduled, organized
course.
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Change in Adjustment No. 7

7. Credit may be proportionally incrcased for teaching a large
class, which recquires extensive grading or evaluation of
students' work by the faculty member [;-shali-be-given-at
the-rate-of-one-semester-hour-teaching-in-a-elass-with
enreliment-of-106-249-equat-to-one-and-ene-half-semester
hours-ef-teaching-1ead-eredit;and-fer-etasses-with-ever-
249-enreliment-caech-semester-hour-of-teaching-equals-twe
semester-hours-ef-teaching-lead-eredit:] according to the
following weighting factors:

Class 59 or 60- 70- 80- 90- 100- 125- 150- 175- 200- 250 or
Size less 69 79 89 99 124 149 174 199 249 more
Weighting 1.0 1.1 1.2 1.3 1.4 1.5 1.6 1.7 1.8 1.9 2.0
Factor

Change in Adjustment No. 8

8. Credit for teaching may be granted for a faculty member who
is head of a department or head of a comparable administra-
tive unit up to a maximum of six semester hours of teaching
load credit. When justified by department/unit head and
approved by the institutional head, an additional three
hours of teaching load credit may be given to [a] faculty
members who provide[3] academic services to the unit head[.],
but in no cas€ will the total for departmental administra-
tion, 1ncluding the head, exceed nine teaching load credits.

Addition of Adjustment No. 9 to directly follow Adjustment No. 8

9. At the discretion of the head of the department or compar-
" able unit, and upon approval of the institutional head,

up to three semester hours of teaching load creditymnay be N
given to a newly-appointed faculty member during fhg

first year of employment for the purpose of developing
instructional materials for the course he or she will /j;

teach. | GQ? C:’

Additional Section to The University of Texas System Minim
Teaching Requirement to be added at the end.

OUTSIDE EMPLOYMENT AND CONSULTING

The University of Texas System's guidelines for institutional
policies pertaining to consulting and outside employment were
established in January, 1978. The policy states, in part, that
each institution's Handbook of Operating Procedures should
include statements emphasizing that (1) outside employment is
in addition to normal U. T. institution employment; (2) out-
side employment is considered an overload and must not inter-
fere with the individual's full-time obligation to the insti-
tution; (3) outside employment must not involve conflict with
the individual's obligation to the U. T. institution or the
University's objective; and (4) prior approval for outside
employment must be obtained from either the President or the
President's designee. Copies of the policy have been provided
to the Coordinating Board.
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THE UNIVERSITY OF TEXAS SYSTLM
MINIMUM FACULTY TEACHING REQUIREMENT

PREAMBLE

In general the duties of faculty members in The University of Texas System
arc summarized in Section 8 of Chapter III of Part One of the Regents' Rules
and Reculations:

"§.1 Common practice has fixed the greater duties of a
member of the teaching staff so clearly that many
institutions do not even list them among their
regulations. They are:

8.11 Teaching in the classroom, laboratory,
seminar, or ward. -

8.12 Studying, investigating, discovering,
and creating. .

8.13 Performing curricular tasks auxiliary to
teaching and research, e.g., serving on
faculty committees, attending to adminis-
trative and disciplinary tasks, promoting
diligence and honest work in the student
body.

8.14 Influencing beneficially students and
’ citizens in various extracurricular ways.

8.2 Performance as a teacher, as a scholar, as an
administrator, and as an individual is valued
greatly by any university, for in these four ways
its work is chiefly done.

8.3 A state university being a public enterprise of
maximum social importance, it is the duty of all
persons connected with it to be as civic-minded
as possible...."

All the above duties are inherent in the nature and life of the University
and all are taken into account in the promotion, tenure, and salary levels
of faculty members. However, the duties specified under Item 8.11 of Sub-
section 8.1 have become in recent years a matter of special attention by the
Board of Regents and the State Legislature, in large part because these
duties provide the principal basis for the funding of the academic activities
of the University.

These and related factors led the Board of Regents on July 21, 1972, to adopt
a minimum faculty workload standard. This standard provided a four organized
course standard load, and through a system of exceptions and waivers attempted
to gauge, within that standard load, the total workload of a faculty member
(i.e., it attempted to quantify all of the activities noted in Items 8.11,
8.12, 8.13, and 8.14 quotcd above). Regrettably, the system of exceptions

and walvers introduced by the workload standard of 1972 has caused confusion
and misunderstanding concerning faculty teaching load requirements both
internally and externally. Therefore, in order to clarify the minimum teaching
obligation required of University of Texas faculty, The University of Texas
Systcm cnunciates a minimum faculty teaching requirement which quantifies the
minimum faculty obligation for part1c1pat10n in the instructional effort.
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No two institutions in The University of Texas System (and, indeced, no two
teaching units within a particular institution) are alike in the teaching
load required of individual faculty to meet student nceds within the funds
appropriated by the Legislature pursuant to approved faculty salary formulae.
It is the responsibility of cach institutional head to require teaching in
excess of the minimun where such teaching is necessary to meet the insti-
tution's obligations to its students. Each university will establish
whatever additional standards that are necessarvy in accordance with its
role and scope, so long as they satisfy the minimum given herein, to meet
the instiuctional oblications of the institution to the students and to
operate effcctively within the faculty salary resources available.

It is further the responsibility of each institutional head, his or her
institutional officers, and the faculty of each component institution to
ensurc that all of the responsibilities noted in Items 8.12, 8.13 and 8.14
as quoted above are carried out and that those responsibilities are as
evenly distributed among the several members of the institutional faculty
as possible.

Teaching assistants shall be used only when given proper guidance and

supervision to ensure quality instruction. The minimum faculty teaching
load established below docs not apply to graduate teaching assistants or
assistant instructors who are pursuing degrees. The institutional head

is responsible for assuring that all teaching assistants are carefully
supervised. '

MINIMUOM FACULTY TEACHING LOAD

Each person paid full time from the appropriations item ''Faculty Salaries"
shall teach a minimum of nine semester credit hours of instruction in
organized undergraduate classes each long term semester with adjustments
permitted for the teaching load equivalencies listed below.

Adjustments

1. One semester credit hour of graduate instruction is equal to one and
one-half semester credit hours of undergraduate instruction.

2. Instruction of regularly scheduled laboratory and clinical courses,
physical activity courses, studio art, studio music instruction, anq
primary music performance organizations such as ensembles and marching
bands shall provide teaching load credit at the rate of one semester
hour of teaching load credit for each one and one-half contact hours
of instruction per week per long term semester.

3. Supervision of student teachers, clinical supervision, and intern
supervision, shall be credited such that 12 total studgnt semester
credit hours taught is equivalent to one semester credit hour of
teaching load credit.

4. Supervision of student practicum and individual ins@ruction courses
such as honors programs and individual research projects shall prov1qe
teaching load credit at the rate of one-tenth semester hour of teaching
load credit for each student semester hour of undergraduate instruction
and one-fifth semester hour of teaching load credit for each student
semester hour of graduate instruction per long term semester. In no
case will individual instruction in a single course generate more
teaching load credits than if the course were taught as a regularly-
scheduled, organized course.
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S. Supervision of graduate thesis is provided teaching load credit only
to the chairperson of the thesis or dissertation committee and at the
rate of one semester hour of teaching load credit for each six total
student semester hours of thesis research credit and at the rate of
one semester hour of teaching load credit for each three total student
semester hours of dissertation credit.

6. A faculty member who coordinates several sections of a single course
shall be given one semester hour of teaching load credit for each 6
sections coordinated up to a maximum of 3 semester hours of teaching
load credit.

7. Credit may be proportionally increased for teaching a large class,
which requires extensive grading or evaluation of students' work by
the faculty member according to the following weighting factors:

Class 59 or 60- 70- 80- 90- 100- 125- 150- 175- 200- 250 or
Size less 69 79 89 99 124 149 174 199 249 more

Weighting
Foae 1.0 1.1 1.2 1.3 1.4 L5 1.6 1.7 1.8 1.9 2.0

8. Credit for teaching may be granted for a faculty member who is head
of a department or head of a comparable administrative unit up to a
maximum of six semester hours of teaching load credit. When justified
by department/unit head and approved by the institutional head, an
additional three hours of teaching load credit may be given to faculty
members who provide academic services to the unit head, but in no
case will the total for departmental administration, including the
head, exceed nine teaching load credits.

9. At the discretion of the head of the department or comparable umnit,
and upon approval of the institutional head, up to three semester
hours of teaching load credit may be given to a newly-appointed
faculty member during the first year of employment for the purpose
of developing instructional materials for the course he or she will
teach.

When more than one teacher participates in the instruction in a single
course, the teaching load credit is proportioned according to the effort
expended. Also, when a faculty member is paid partially from a source of
funds other than the '"Faculty Salaries' line item, the minimum teaching
workload shall be proportioned to the percentage of salary paid from the
appropriations item ''Faculty Salaries."

Exceptions

1. A reduced teaching load may be granted temporarily if classes do not
materialize because of insufficient enrollment and when additional
classes cannot be assigned to the faculty member. This exception may
only be granted for two consecutive long term semesters for any
particular faculty member. '

2. Limited faculty teaching load credit may be granted with approval of
the institutional head for major academic advising responsibilities,
for preparing major documents in the fulfillment of programmatic needs
or accreditation requirements, or for duties performed in the best
interest of the institution's instructional programs as detemmined by
the head of the institution. Teaching load credit granted by the head
of the institution for such purposes is limited to 1/10 of 1% of the
total semester credit hours taught at the institution during the
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comparable (fall or spring) semester in the previous year. (NOTE:
This is one 3-hour undergraduate course teaching load credit per
semester for each 3,000 total semester credit hours taught.)

Salary payments for intercollegiate coaching activities may not come from
the appropriation item "Faculty Salaries.”

The institutional head shall designate the officer of the institution who
will monitor workloads, review workload reports, and submit the reports
to the institutional head for approval and comment as appropriate prior
to submitting the reports to the Board of Regents through System
Administration following the standard reporting format and deadlines

as provided by the Coordinating Board in accordance with Section 51.402
of Subchapter H, Chapter 51 of the Texas Education Code and any riders

in the current legislative Appropriations Bill.

OUTSIDE EMPLOYMENT AND CONSULTING

The University of Texas System's guidelines for institutional policies
pertaining to consulting and outside employment were established in
January 1978. The policy states, in part, that each institution's
Handbook of Operating Procedures should include statements emphasizing
that (1) outside employment is in addition to normal U.T. institution
employment; (2) outside employment is considered an overload and must
not interfere with the individual's full-time obligation to the insti-
tution; (3) outside employment must not involve conflict with the
individual's obligation to the U.T. institution or the University's
objective; and (4) prior approval for outside employment must be
obtained from either the President or the President's designee. Copies
of the policy have been provided to the Coordinating Board.

SAC -1



3.

U. T. El Paso - Sun Bowl Stadium: éroposed Expansion of

Seating Capacity (3-B&G-179). --It 1s recommended by
President Templeton and concurred in by Chancellor
Walker that approval be given to the County of El Paso to
increase the seating capacity of the Sun Bowl Stadium to
approximately 50,430 seats and to make certain other
improvements. It is further recommended that the Chair -
man of the Board of Regents be authorized to execute an
amendment to the lease with the County of E1 Paso after
approval as to content by Chancellor Walker and as to form
by an attorney in the Office of General Counsel.

University Cancer Center: Request for Chairman to Execute
Agreement and Deed for the Sale of Certain Lands from the
Estate of Bertha and Earl Carpenter (2-L&I-79). --The System
Cancer Center is a beneficiary of the estate of Bertha and Earl
Carpenter to receive 3/16 of the unappointed trust property
after certain distributions. At the time of death of Earl
Carpenter, there was an agreement for contract for sale of
certain lands from that estate to Mr. Charles L. Ottinger, who
was named as independent executor in Mr. Carpenter's will.
Mr. Ottinger could decline the appointment as independent
executor and enforce this sale but the estate would save approx-
imately $100, 000 if Mr. Ottinger serves. It is recommended
that the Chairman of the Board be authorized to execute the
necessary agreement and deed for the sale of this land to

Mr. Ottinger. This will consummate the agreement for con-
tract of sale that was outstanding at Mr. Carpenter's death.
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5.

U. T. Arlington, U. T. Austin, U. T. San Antonio, Institute
of Texan Cultures, Dallas Health Science Center (Dallas
School of Allied Health Sciences), Galveston Medical Branch
and its Galveston Medical School, Houston Health Science
Center (Houston Medical School), San Antonio Health Science
Center and its San Antonio Medical School, and Tyler Health
Center: Amendments to the 1977-78 and 1978 -~79 Budgets
(4-B-79 and 5-B-79). --

RECOMMENDATION

It is recommended by the appropriate chief administrative
officers, concurred in by System Administration, that
their respective 1977-78 and 1978-79 Operating Budgets
be amended as indicated on the pages set out below:

The University of Texas at Arlington, Page SAC - 10
The University of Texas at Austin, Pages SAC 10-16
The University of Texas at San Antonio, Page SAC - 17
The University of Texas Institute of Texan Cultures
at San Antonio, Page SAC - 17
The University of Texas Health Science Center at
Dallas (Dallas School of Allied Health Sciences),
Page SAC - 18
The University of Texas Medical Branch at Galveston
and its Galveston Medical School, Pages SAC 19-28
The University of Texas Health Science Center at
Houston (Houston Medical School), Pages SAC 29-34
The University of Texas Health Science Center at
San Antonio and its San Antonio Medical School,
Pages SAC 35-36
The University of Texas Health Center at Tyler,
Pages SAC 37-39

The source of funds will be from departmental appropriations
unless otherwise specified,
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THE UNIVERSITY OF TEXAS AT ARLINGTON

1978-79 BUDGET

Item Effective
No. Explanation Present Status Proposed Status Dates
10. Mo-Shing Chen (Tenure)

Electrical Engineering Professor Professor

Academic Rate $ 33,000 $ 35,000 12-1-78
Source of Funds: Unallocated
Salaries and Grant Funds
The proposed increase in salary for Dr. Mo-Shing Chen is a merit increase based on his international standing in power systems
engineering. It is granted in an attempt to bring his salary more nearly in line with those paid to other faculty of his stature
in other universities.

THE UNIVERSITY OF TEXAS AT AUSTIN

Item Effective
No. Explanation Present Status Proposed Status Dates
47. Darwin Klingman (Tenure)

General Business Professor Professor

Salary Rate - 9 Mos. $ 28,000 $ 30,000 11-1-78

Academic Rate: $28,000
Source of Funds: College of Business
Administration Foundation - Graduate
School Faculty Excellence Fund
This increase is based on the strong contribution that Dr. Klingman is making to the operations research group at the University
and his increasing vulnerability to outside offers.

48, Paul C, Trickett

Student Health Center Director and Physician Director and Physician
General Medicine General Medicine
Salary Rate $ 44,500 $ 46,500 11-1-78

Source of Funds: Auxiliary Enterprises =~
Student Health Center Salaries
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THE UNIVERSITY:OF TEXAS AT AUSTIN 1

Item : Effective
No. Explanation Present Status Proposed Status Dates
49, Ben A. Shoulders

Chemistry and Research Instruments
Laboratory Research Scientist Research Scientist

Salary Rate $ 25,400 $ 27,500 12-1-78
Source of Funds: Unallocated '
Salaries
Dr. Shoulders directs the Research Instruments Laboratory located in the Chemistry Department but serving a number of scientists
outside that department as well., This laboratory includes major instruments for the study of nuclear magnetic resonance, an area
in which Dr. Shoulders is an expert. He received his Ph.D. in 1964 and has been on the staff of the University of Texas since
that time. Through his collaboration with a number of faculty, he has published nineteen research papers.
In recent years Dr., Shoulders has largely been limited to cost of living increases. This has caused him to drop seriously behind
the salary scale paid by private industry, and both he and they are beginning to take notice of this fact. It is important that
we keep such highly competent and dedicated staff to assure the continued productivity of our faculty and students who depend on
this complicated instrumentation,

50. Henry R. Bose, Jr. (Tenure)

Microbiology Associate Professor Associate Professor

Academic Rate $ 23,500 $ 26,000 12-1-78
Source of Funds: Unallocated
Faculty Salaries

Professor Henry R. Bose of the Department of Microbiology at the University of Texas at Austin is one of our outstanding faculty
members. As a result, Dr. Bose is sought after by other universities. This Fall in response to a generous offer from the
University of South Carolina School of Medicine, I recommend a salary rate of $26,000 for Dr. Bose. It is essential for the
Department of Microbiology to keep this talented faculty member.
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1 t THE UNIVERSITY @F TEXAS AT AUSTIN !

Item Effective
No. Explanation Present Status Proposed Status Dates
51. David F. Rohde

Applied Research Laboratories Research Engineer Associlate V Research Engineer Associate V ,

Salary Rate $ 24,564 $ 27,156 12-1-78

Source of Funds: Government Contract

Funds - Payroll Clearing Account

Mr. Rohde plays a key role in the research on nonlinear acoustics of ARL. At the present time, ARL is negotiating a new $300,000
contract to continue this work. Mr. Rohde is a key person in this continuation. He has worked at ARL for thirteen years and is
one of the outstanding senior research and development engineers.
At the present time Mr. Rohde's salary is only 85% of the national median for engineers with his experience. This raise will still
keep him less than the median; however, it is essential that we provide this recognition of his contributions at this time in order
to encourage him to stay with the University rather than accept employment elsewhere. Salaries for professional engineers are very
high at present. We must pay these salaries if we are to attract and keep high quality staff.

52. Speech and Hearing Clinic

(Designated Funds)
Transfer of Funds From: Speech and Hearing Clinic To: Speech and Hearing Clinic =~
Unappropriated Balance via Classified Salaries $26,526
Estimated Income Other Operating Expenses 6,356
Amount of Transfer $ 32,882 $32,882 ——
The increase in budget is funded from income paid by clients using the service., This activity is pertinent to the training of
students concerned with speech and hearing treatment careers.
53, Division of Continuing Education -

Continuing Education Activities
(Designated Funds)

Transfer of Funds From: Continuing Education Activities To: Continuing Education Activities
Unappropriated Balance via Clasgified Salaries $12,000
Estimated Income Wages 500
Other Operating Expenses 27,055
Unallocated 445

Amount of Transfer $ 40,000 $40,000 ——-
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Item 53, (Continued)
When budgets were being prepared for the 1978-79 fiscal year, the program development section of the Division of Continuing
Education lacked sufficient empirical data on which to base income projections for non-credit programs. As the year progressed
and this unit gained experience in conducting such programs, the need developed for a budget amendment to reflect a more
accurate picture of the projected activities of the Division's non-credit program development section.
54, Auxiliary Enterprises -
Gregory Gymnasium Store
Transfer of Funds From: Recreational Sports - Non- To: Gregory Gymnasium Store -
Student Services - Unappropriated Special Equipment
Balance
Amount of Transfer $ 10,000 $ 10,000 ===
This transfer from Income will establish an outdoor equipment rental service as a function of the Gregory Gymnasium Store.
The basic purposes of the service will be: 1.) to provide high quality outdoor equipment on a rental basis to members of the
University community and 2.) to serve as a potential source of additional income for the Gregory Gym Store.
55, Auxiliary Enterprises - Special

Events Center

Transfer of Funds From: Special Events Center Unappro- To: Special Events Center - Adminis-
priated Balance via Estimated trative and Professional
Income Salaries $ 1,280
Classified Salaries 95,076
Other Operating Expenses 109,265
Amount of Transfer $ 205,621 $ 205,621 ~--

When the 1978-79 budget for the Special Events Center was prepared, the staff did not have a reliable basis for projecting
event-related income. With 1its successful operations for the past six months, the Special Events Center is in a better
position to estimate income and expenditures for 1978-79. As a result, a revised budget has been prepared to reflect the
updated financial status of the Special Events Center.
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56. Auxiliary Enterprises - Winedale
Historical Center

Transfer of Funds From: Winedale Historical Center To: Winedale Historical Center -
Unappropriated Balance via Other Operating Expenses
Estimated Income

Amount of Transfer $ 37,000 $ 37,000 -

Winedale has operated an overnight conference facility used by various University and external groups. The effect on the
1978-79 budget change is to increase income and expenditure projections by $22,000. Several expense categories are added to
the revised budget to reflect more accurately anticipated activities. Of note are Food and Utilities/Maintenance.

A sizable portion of the Winedale budget is earmarked for physical facilities' repair and renovation. The 1978-79 budget
revision reflects an estimated beginning balance of $15,000 carried forward from the past year. These funds are being budgeted
again for use in completing the repair projects. Although the Winedale Advisory Committee continues to be committed to the
concept of allocating approximately $10,000 annually for visiting scholars at Winedale, implementation of this program will be
delayed in order to make much needed improvements to the Winedale physical plant.

57. U. T. Austin Plant Funds

Transfer of Funds From: Available University Fund To: U, T, Austin Plant Funds =~
(Original Budget Allocations): Allocation for Building and Labora-
Updating Teaching and Labora- tory Modifications and Updating
tory Equipment $1,500,000 Teaching and Laboratory Equipment

Academic and Research
Development Projects 1,035,000
Operation and Capital

Improvements 1,200,000
Amount of Transfer $§ 735,000 $ 3,735,000 ———

The original allocations included in the Available Fund budget (pink sheet summary page 4) are by this item being transferred
to U, T, Austin Plant Funds. Details of individual projects, as appropriate, will be reported to the Board through the Docket
or submitted as Agenda items through the Board Committee concerned.
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Item 57. (Continued)

President Rogers states at this time that: '"Although limited reserve funds will have to be maintained until we are further into
the fiscal year, the majority of funds can be now allocated to enhance the development and improvement of our programs.

"I have requests now before me amounting to $4.3 million for teaching and laboratory equipment. Funds available locally to meet
part of these requests amount to only $850,000 from regularly budgeted special equipment funds of $350,000 and the $500,000
budgeted for improvements to undergraduate teaching facilities. At a minimum, I feel we should allocate nearly $3 million for
this purpose immediately, and make additional allocations at a later date if possible from reserve funds. Included within these
allocations are equipment matching funds to support proposals written by our faculty in attempts to secure external partial
funding to meet our needs.

"For at least the past six years, regularly budgeted special equipment funds have remained at a level of about $350,000 for
undergraduate and graduate teaching equipment. The situation was improved in 1974-75 when the special program to upgrade
undergraduate teaching facilities was implemented and continued at a level of $500,000 per year. With your assistance, we have
also in recent years been able to commit certain re-appropriated funds and Available Fund monies to meet these program needs.

"We have capital improvement needs that really camnot be deferred any longer. For example, our joint efforts to get the new
Engineering Teaching Center underway have not been successful, and the previous pressures to provide some relief are only
intensified by enrollment growth., 1 believe we are going to have to make at least some minimal improvements to the older

portion of Taylor Hall in order to provide for instructional programs in Mechanical Engineering and instructional and research
support activities by the Computation Center. Such improvements could easily amount to a half-million dollars even if restricted
to minimum improvements for the interim period until ETC-~II can be constructed. You will recall that in August we provided
$638,000 to Mechanical Engineering to upgrade teaching and laboratory equipment in some of its programs. The current request 1s
more related to facilities and to other departmental programs. There is some concern that failure to remedy some of the existing
problems may jeopardize the full-accreditation status now given to the Department.

"Another needed project involves the child development program in the Department of Home Economics and the developmental
psychology program in the Department of Psychology. With completion of the new Music Building and subsequent shifts by Archi-
tecture to Wooldridge Hall on a temporary basis pending improvements to Architecture's facilities, we will have an opportunity
to relocate the child development activities to the old Lutheran Student Center. This will require improvements and some
remodeling of that building,
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Item 57. (Continued)

"We also have Main Building spaces which were released by the General Libraries and not reassigned to library uses when the Perry-
Castaneda Library was completed. Although all such spaces have now been assigned to other programs, a number of these activities
await the remodeling work required before the spaces can be used. We have attempted to hold down renovation costs by careful
selection of the new occupants.

"The millimeter wave radio telescope at McDonald Observatory is very much in need of repairs. An engineéring study of the situation
indicates costs for the work will approach $100,000.

"Completion of the Welch Hall Addition and the consolidation of several branch libraries into the Science Library in the Main
Building have released spaces in Patterson Hall which need to be converted to use by the Department of Zoology. Some minor remodel-
ing may be needed in Experimental Science Building following the release of some spaces by Chemistry at this time. A more major
renovation project would follow relocation of Chemistry's organic teaching laboratories in a few years if we are soon able to
renovate the old portion of Welch Hall as now planned.

"While the list of projects described above is not exhaustive of our total needs, it does clearly indicate that the funds now re-
quested are needed, and indeed, that even the $1.2 million will not be adequate to meet all of our needs. The exact scope of each
project which can be accommodated within these funds will be determined, and we will work with the System administration, as
appropriate, in matters such as securing required approvals by the Coordinating Board. Some of these projects may be best handled
by our Division of Physical Plant, while others may require the assistance and involvement of Office of Facilities Planning and
Construction. I am certain that through our cooperative efforts we can accomplish some of the needed improvement projects for the
benefit of our programs.”
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3. Unallocated Account and Staff
Benefits
Transfer of Funds From: Unappropriated Balance To: Unallocated Departmental
Operating Expense $ 70,000
Accrued Vacation 30,000
Amount of Transfer $ 100,000 $100,000 --
To budget unappropFiated balance to provide funds for anticipated increases in departmental operating expenses and to
fund anticipated liability for payment of terminal vacation leave benefits.
INSTITUTE OF TEXAN CULTURES
Item ‘ Effective
No. Explanation Present Status Proposed Status Dates
2, Unallocated Account
Transfer of Funds From: Unappropriated Balance To: Unallocated Maintenance and
Operation
Amount of Transfer $ 15,218.75 $ 15,218.75 -
Under the proviéions of the current Appropriations Bill, "any unexpended balances of funds heretofore appropriated to the
Institute of Texan Cultures are hereby reappropriated for the biennium ending August 31, 1979". It is requested that the
unexpended balance of $15,218.75 as of August 31, 1978, be budgeted into the 1978-79 year into an unallocated account to
provide for anticipated increases in departmental operating costs.
3. Leonard R. Scotty

Administration and General Services Business Manager Business Manager
Salary Rate $ 22,500 $ 25,000 12-1-78
Source of Funds: Transfer from
Physical Plant Salaries and from
the Unallocated Account

Mr. Scotty was hired on a temporary basis for three months to handle the fiscal operations of the Institute. The prior Business
Manager has now retired due to health problems. Mr. Scotty is to take over the operation of the business office on a permanent
bhasia.
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Dallas School of Allied Health Sciences
20. Donna J. El-Din (Tenure)
Physical Therapy Asgociate Professor and Acting Associate Professor and Acting
Chairman Chairman
Salary Rate $ 21,500 $ 24,000 11-1-78
Source of Funds: Unallocated
Faculty Salaries
Mrs. El-Din is presently directing a major reorganization and restructuring of the Physical Therapy Program and has experienced
a significant increase in duties as a result.
It has become apparent that the present level of remuneration for Mrs. El-Din is well below National and State averages. Because
of her importance to the Program, it is necessary to bring her salary closer to accepted norms and this increase will help us
move in that direction.
21. Marjorie S. Barre (Tenure)

Physical Therapy Assistant Professor Assistant Professor

Salary Rate $ 18,900 $ 21,500 11-1-78
Source of Funds: Unallocated
Faculty Salaries

The increase is recommended both for merit and because of reassignment of duties. The Department of Physical Therapy is presently
undergoing a major reorganization and restructuring of curriculum, Ms. Barre has assumed significant responsibility for the
curriculum development and is, in effect, serving as untitled assistant program director to the acting chairman.

In the course of an outside review of our Physical Therapy Program, it has become apparent that the present level of remuneration
for Ms. Barre is neither competitive within the State nor Nationally. Because of her importance to the Program, it is necessary
to bring her salary closer to accepted norms and this increase will help in that direction.
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Proposed Status

To: Cépital Improvements,
including Equipment -

Customs Building

Remodeling Fund $ 75,000
U.T., Cancer Center-

For Central Food

Service Facility 250,000

Project Allocation

Account 1,175,000

$1,500,000

Details of the projects, as

Item
No. Explanation Present Status
31. Plant Funds
Transfer of Funds From: Unappropriated Balance via
Estimated Income
Amount of Transfer $ 1,500,000
Customs Building Remodeling Fund ($75,000) - For completion of the remodeling of the Customs House in accordance with
UTMB's agreement with the federal General Services Administration.
Due to UT Cancer Center ($250,000) - For Central Food Service Facility equipment and supplies; pro rata share of the
start-up costs for this facility.
Project Allocation ($1,175,000) - To be appropriated for special projects as required.
appropriate, will be presented to the Board at a later date.
4978-79 BUDGET
6. Auxiliary Enterprises -~ Capital

Equipment Fund
Transfer of Funds

Amount of Transfer

From: Auxiliary Enterprises -

Unappropriated Balances

$ 70,000

To: Captial Equipment Fund

$ 70,000

These transfers will provide funds for the purchase, installation and maintenance of 148 television sets for the Waverly
Smith Pavillion and Jennie Sealy Hospital,

Effective

Dates
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Present Status Proposed Status
Item Salary Total Salary Total Effective
No, Explanation Rate Augmentation Compensation Rate Augmentation Compensation Dates
Galveston Medical School
7. Sau-Wah Kwan (Non=-tenure)
Human Biological Chemistry and
Genetics
Assistant Professor $ 20,000 ~——- $ 20,000 $ 23,000 ——- $ 23,000 11-1-78
Source of Funds: Unallocated
Salaries
Dr. Kwan joined the faculty at the University of Texas Medical Branch in September, 1975 as a Research Scientist. She has had
extensive experience in molecular biology and biochemistry and is an effective and enthusiastic teacher, She has made signif-
icant contributions to the teaching program for both medical and graduate students. Dr. Kwan has recently been assigned
responsibility for developing the Cell-Gene graduate course. Dr. Kwan has proven to be a productive member of the department,
and her expertise has added strength and quality to the departmental teaching and research efforts.
This increase will bring her compensation to an appropriate level in comparison to other members of the department with similar
background and experience,
8. Joseph M. Shabot (Non-tenure)

Internal Medicine
Instructor $ 30,000 $ 4,000 $ 34,000 $ 33,000 $ 4,000 $ 37,000 11-1-78

Source of Funds: Unallocated
Salaries

After completing three years of residency and two years of fellowship training, Dr. Shabot was initially appointed as
Assistant Instructor in July, 1976, and was promoted to Instructor in the Gastroenterology Division in July, 1978.
Dr. Shabot has proven to be an effective clinician and contributor to the teaching programs of the department,




1¢ - DVS

] t 1 1 ]

THE UNIVERSITY OF TEXAS MEDICAL BRANCH AT GALVESTON

Present Status Proposed Status
Item Salary Total Salary Total Effective
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Galveston Medical School (Continued)
8. Joseph M. Shabot (Non-tenure) (Continued)
Dr. Shabot has been given an inordinately large responsibility in the departmental teaching program for medical students and
house officers, due to substantial turnover within the division. He has responded effectively and enthusiastically, allowing
the department to maintain an effective teaching program in this area.
The proposed compensation is appropriate in comparison to other faculty members within the department with similar background
and experience.
9. Caroline W, Rowe (Tenure)

Radiology
Associate Professor $ 31,200 $ 15,100 $ 46,300 $ 34,667 $ 17,333 $ 52,000 11-1-78

Source of Funds: Unallocated
Salaries and MSRDP

Dr. Rowe is a talented and dependable radiologist. She has served creditably throughout her career as a general diagnostic
radiologist with particular interest in diseases of the chest. Dr. Rowe is a capable teacher of both house officers and
students, and provides excellent services to patients and referring physicians.

This proposed compensation level is justified based on Dr. Rowe's background, training and experience and places her compensation
at an appropriate level in comparison to other faculty members within the department.
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Galveston Medical School (Continued)
10, Eugenio G, Amparo (Non-tenure)
Radiology
Assistant Professor $ 28,667 $ 13,333 $ 42,000 $ 30,900 $ 15,450 $ 46,350 11-1-78
Source of Funds: MSRDP
Dr. Amparo has proven to be an effective teacher and clinician in the Division of Diagnostic Ultrasound and Xerography since
he joined the faculty in March of 1977. He has actively participated in the departmental teaching programs for senior medical
students on the diagnostic track segment, and has continued to pursue additional learning experience which will make him a more
effective teacher.
Dr. Amparo has been assigned additional clinical responsibilities as part of a group of radiologists who will be assigned to
cover the Jennie Sealy Hospital Radiology Department on a rotational basis.
The proposed compensation level is justified based on Dr. Amparo's background, training, and experience in comparision to
other members of the departmental faculty.
11. william M, Floyd, Jr. (Non~tenure)

Radiology
Assistant Professor $ 27,334 $ 13,666 $ 41,000 $ 30,234 $ 15,116 $ 45,350 11-1-78

Source of Funds: Unallocated
Salaries and MSRDP

Dr. Floyd has contributed to the teaching and clinical programs in General Diagnostic Radiology. He has assumed an active
role in the development of both house officers and medical students.

Dr, Floyd has been assigned additional clinical responsibilities as part of a group of radiologists who will be assigned to
cover the Jennie Sealy Hospital Radiology Department on a rotational basis.

The proposed compensation level is appropriate based on Dr. Floyd's background and experience in comparison to other members
of the departmental faculty.
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Galveston Medical School (Continued)
12, Rajendra Kumar (Non-tenure)
Radiology
Assistant Professor $ 31,000 $ 15,500 $ 46,500 $ 33,900 $ 16,950 $ 50,850 11-1-78
Source of Funds: Unallocated
Salaries and MSRDP
Dr. Kumar joined the faculty of the Department of Radiology as Assistant Professor in March of 1978, and has proven to be an
effective clinician and contributor to the teaching programs of the department. He also has an active research program with
special interests in uroradiology and diseases of the genitourinary system.
Dr. Kumar has been assigned additional clinical responsibilities as part of a group of radiologists who will be assinged to
cover the Jennie Sealy Hospital Radiology Department on a rotational basis.
Dr. Kumar's past experience has made him a valuable faculty member, and he fully warrants this increased level of compensation,
It is appropriate based on his education and training in comparison to other members of the departmental faculty.
13. Charles B, Wysong (Non=-tenure)

Radiology
Assistant Professor $ 28,000 $ 14,000 $ 42,000 $ 30,900 $ 15,450 $46,350 11-1-78

Source of Funds: Unallocated
Salaries and MSRDP

Dr. Wysong is a capable and efficient surgical radiologist. He joined the Department of Radiology as Faculty Associate in
July of 1977, and was promoted to Assistant Professor in July of 1978, He had six months training in vascular Radiology
and Special Procedures, and six months in Gastroenterology Radiology.



¥¢ - OVS

THE UNIVERSITY OF TEXAS MEDICAL BRANCH AT GALVESTON '

Present Status Proposed Status
Item Salary . Total Salary Total Effective
No,. Explanantion Rate Augmentation Compensation Rate Augmentation Compensat ion Dates
Galveston Medical School (Continued)
13, Charles B. Wysong (Non~tenure) (Continued)
Dr. Wysong has been chosen to head a section of Skeletal Radiology, where he will develop the first serious communicative inter-
face with the orthopedic surgeons and rheumatologists. He is particularly well qualified for this assignment.
Dr. Wysong has been assigned additional clinical responsibilities as part of a group of radiologists who will be assigned to
cover the Jennie Sealy Hospital Radiology Department on a rotational basis,
This proposed compensation letel is justified based on Dr. Wysong's background, training and experience in comparison to other
members of the departmental faculty.
14, Ivan Siddons (Non-tenure)

Radiology
Instructor $ 16,666 $ 8,334 $ 25,000 $ 19,567 $ 9,783 $ 29,350 11-1-78

Source of Funds: Unallocated
Salaries and MSRDP

Dr. Siddons has contributed to the teaching and clinical programs within the Department of Radiology. He has brought the expertise

and experience of thirteen years of private practice in general diagnostic radiology to the departmental program, and is currently
updating his knowledge of diagnostic ultrasound, computerized topographic scanning of the body, vascular radiology and special
procedures.

Dr. Siddons has been assigned additional clinical responsibilities as part of a group of radiologists who will be assigned to cover
the Jennie Sealy Hospital Radiology Department on a rotational basis.

This proposed compensation level is appropriate based on Dr, Siddon's background, training and experience in comparison to other
faculty members within the Department.
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Galveston Medical School (Continued)
Ted T. Huang (Tenure)
Surgery
Associate Professor $ 42,600 $ 21,300 $ 63,900 $ 45,600 $ 22,800 $ 68,400 11-1-78

Source of Funds: Shrine Affilia-
tion Agreement and MSRDP

Dr. Huang is a well-respected plastic surgeon. He bears a very important responsibility in the teaching and clinical programs
within the Division of Plastic Surgery. He also actively participates in the teaching and clinical programs of Shriners Burns
Institute. Dr. Huang is a productive investigator and has established an active research program which has resulted in
quality publications.

This level of compensation is appropriate based on Dr. Huang's background, training and experience in comparison to other members
of the departmental faculty.

Donald H., Parks (Non-tenure)
Surgery

Assistant Professor $ 30,100 $ 14,200 $ 44,300 $ 33,700 $ 16,850 $ 50,550 11-1-78

Source of Funds: Shrine Affilia-
tion Agreement and MSRDP

Dr., Parks is a valuable asset to the Division of Plastic Surgery and has made significant contributions to the teachning and
clinical programs at Shriners Burns Institute., Dr. Parks is a gifted surgeon, a highly respected teacher and clinician, and
has assumed an active role of leadership in the development of both house officers and medical students.

This proposed compensation level is justified based on Dr. Parks' background, training and experience in comparison to other
faculty members within the department.
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Galveston Medical School
17. Edward V. Hannigan (Non-tenure)
Obstetrics and Gynecology
Assistant Professor $ 26,000 $ 10,000 $ 36,000 $ 26,240 $ 12,560 $ 38,800 12-1-78
Source of Funds: Dysplasia
Clinic and MSRDP
Dr. Hannigan is an effective teacher and clinician who has assumed major responsibility in the coordination of the departmental
clinical science and residency training program. He is well organized and highly respected by both students and house officers.
During the past six months, Dr. Hannigan has served as junior consultant on the Gynecological Oncology Service and has worked
closely with the ambulatory care prenatal and family planning clinics in the Rio Grande Valley.
In addition to his clinical and teaching responsgibilities, Dr. Hannigan continues an active research program, having submitted
three papers for publication during the past year. The proposed compensation level requested is appropriate in comparison to
other faculty members in the department with similar background, training, and experience.
18. Mary L. Kapner
Otolaryngology
Communications Specialist
Clinician $ 12,576 -——- $ 12,576 $ 14,868 -——- $ 14,868 12-1-78
The merit increase for Ms. Kapner is necessary to bring the salary for this position in line with comparable technical salaries
of this type.
19. Janos Lonovics (Non-tenure)

Surgery

Visiting Instructor $ 12,000 —— $ 12,000 $ 15,000 ——— $ 15,000 12-1-78
Source of Funds: MSRDP Gift
Funds
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Galveston Medical School (Continued)
19. Janos Lonovics (Non-tenure) (Continued)
Dr. Lonovics is a widely known surgeon and researcher who was educated in Hungary. He joined the Department of Surgery at the
University of Texas Medical Branch on September 1, 1978, and in the short time that he has been here, he has demonstrated
significantly improved techniques in the approaches to the study of gastrin.
It is anticipated that Dr. Lonovics will be a member of the staff for at least one year, and it is evident that his knowledge
and expertise will greatly improve the gastrointestinal digestive system research program in the Department of Surgery.
This proposed compensation level is appropriate based on Dr. Lonovics' background and experience, and is comparable to the other
visiting faculty in the Department of Surgery.
20. Seymour Fisher (Tenure)

Psychiatry and Behavioral Science
Professor $ 49,500 .- $ 49,500 $ 49,500 $ 12,000 $ 62,000 12-1-78
Source of Funds: MSRDP (1/5T) (F.T.)

Beginning on February 1, 1978, Dr. Fisher was employed as a part-time faculty member. He spent twenty per cent of his time at
UTMB and received a communsurate portion of his base salary on an annual basis. He is now being changed to a full-time basis

and will participate actively in the departmental program with particular emphasis in two areas: assisting Dr. Robert M. Rose,
Chairman of the Department of Psychiatry and Behavioral Sciences, with faculty recruitment efforts, and mounting a project to
examine the effectiveness of patient education techniques. Dr. Fisher's participation in recruitment activities is crucial

since the department currently has barely enough faculty members to accomplish its educational and patient care responsibilities.
Dr. Fisher's participation in such efforts will significartly enhance the department's ability to attract high quality candidates
interested in a well balanced academic program.

Dr. Fisher is an internationally known researcher in psychopharmacology and is one of the founding fellows of the American College
of Neuropsychopharmacology. He has been a faculty member at Boston University School of Medicine for the last fifteen years and
has been responsible for the establishment and success of a research training program for post-graduate fellows in psychiatry.

His training program has resulted in many residents entering academic medicine.




8¢ - OVS

Item
No.

THE UNIVERSITY OF TEXAS MEDICAL BRANCH AT GALVESTON '

Present Status Proposed Status

Salary Total Salary Total Effective
Explanation Rate Augmentation Compensation Rate Augmentation Compensation Dates

Galveston Medical School (Continued)

Seymour Fisher (Tenure) (Continued)

It is anticipated that Dr. Fisher will be a crucial individual in building a scientific base in the Department of Psychiatry and
Behavioral Sciences, assisting young faculty members in the development of methodology, which is his area of specialization. It

is anticipated that Dr. Fisher will greatly strengthen the teaching and research program in the department, and will make
significant contributions as a faculty member at UTMB,
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Houston Medical School
14, Benjamin P, N, Mo (Non-tenure)
Anesthesiology
Associate Professor $ 39,000 $ 17,500 $ 56,500 $ 40,700 $ 20,300 $ 61,000 11-1-78
Source of Funds: MSRDP
Dr. Mo was appointed to the faculty as Assistant Professor of Anesthesiology in August, 1975. He was promoted to the rank of
Associate Professor in September, 1976. Due to financial constraints, the initial salary of Dr. Mo was lower than that of other
Associate Professors in the Department. This disparity has continued although he discharges similar responsibilities in a very
effective manner. 1In view of the difficulty in recruiting and retaining faculty in the Department of Anesthesiology, it is
considered important that the total compensation of Dr. Mo be adjusted to a level more comparable to that of other faculty of
the same rank in the department.
15. Young S. Kim (Non-tenure)
Anesthesiology
Assistant Professor $ 29,100 $ 15,800 $ 44,900 $ 32,700 $ 16,300 $ 49,000 11-1-78
Source of Funds: MSRDP
Dr. Kim was appointed as Instructor in Anesthesiology in July, 1975, after completing her residency training in the Department
of Anesthesiology. She was promoted to the rank of Assistant Professor in October, 1976. Due to financial constraints, her
initial salary was lower than that of several other faculty members in the department of similar rank. This disparity has
continued although Dr. Kim discharges her responsibilities in a very effective manner. Inasmuch as two Assistant Professors
of Anesthesiology have resigned this month to enter private practice, it is essential and appropriate to increase the total
compensation of Dr. Kim to a more competitive and equitable level.
16. Samia Nazir Khalil (Non-tenure)

Anesthesiology
Assistant Professor $ 33,600 $ 11,800 $ 45,400 $ 33,600 $ 15,900 $ 49,500 11-1-78
Source of Funds: MSRDP

Dr. Khalil was appointed as Assistant Professor of Anesthesiology in November, 1976. Due to financial constraints, her initial
salary was lower than that of several other Assistant Professors in the department., This disparity has continued although she
discharges similar responsibilities in a very effective manner. This month two of the Assistant Professors of Anesthesiology
have resigned to enter private practice. It is essential that the total compensation of Dr, Khalil be increased to a more
competitive and equitable level.
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Houston Medical School (Continued)
17. Eddie K. S. Yip (Non-tenure)
Anesthesiology
Assistant Professor $ 29,500 $ 16,000 $ 45,500 $ 33,000 $ 16,500 $ 49,500 11-1-78
Source of Funds: MSRDP
Dr. Yip was appointed as Instructor in Anesthesiology in October, 1975, after completing his residency and fellowship training
in the Department of Anesthesiology. He was promoted to the rank of Assistant Professor in October, 1976. Due to financial
constraints his initial salary was lower than that of several other faculty members of similar rank in the department., This
disparity has continued although Dr. Yip discharges similar responsibilities in a very effective manner, Two Assistant Professors
of Anesthesiology have resigned this month to enter private practice. It is both essential and appropriate to increase the total
compensation of Dr. Yip to a more competitive and equitable level.
18. Berel Held (Tenure)

Obstetrics and Gynecology
Professor and Chairman $ 49,500 $ 23,000 $ 72,500 $ 50,400 $ 25,100 $ 75,500 11-1-78
Source of Funds: MSRDP

It has been difficult for the Department of Obstetrics and Gynecology to establish a strong clinical base due to several factors.
These have included an excellent gynecologic oncology service at the M. D. Anderson Hospital, the affiliation of Jefferson Davis
Hospital with the Baylor College of Medicine, the presence of the Texas Woman's Hospital in close proximity to the Texas Medical
Center, the tendency for normal deliveries to occur in suburban hospitals, and the substandard obstetrical floor and labor and
delivery suite which existed until recently at the Hermann Hospital. For these reasons, it has been necessary for Dr. Held to
be quite conservative in recommending salary augmentation levels for himself and faculty of the department.

The recent renovation of the obstetrical floor at Hermann Hospital has resulted in an expanded clinical service and the number
of deliveries has shown a sustained increase over the last several months.

In view of the improved financial situation in the department and to encourage further efforts to further expand the clinical
service, it is recommended that the total compensation of Dr. Held be increased to a level more appropriate for the chairman of
a major clinical department.
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Present Status Proposed Status
Item Salary Total Salary Total Effective
No. Explanation Rate Augmentation Compensation Rate Augmentation Compensation Dates
Houston Medical School (Continued)
19. Vaseem Ali (Non-tenure)
Obstetrics and Gynecology
Assistant Professor $ 29,000 $ 4,000 $ 33,000 $ 29,000 $ 7,500 $ 36,500 11-1-78
Source of Funds: MSRDP
Dr. Ali was appointed as Instructor in Obstetrics and Gynecology in August, 1976. She was promoted to the rank of Assistant
Professor in September, 1977.
In the time she has been a member of the department, Dr. Ali has proved to be an able clinician and an effective teacher. She
is responsible, primarily, for operating the family planning clinic and serving as a consultant to the University of Houston
Student Health Service.
It is evident that Dr. Ali is being compensated at a level which is considerably below average for an Assistant Professor in
this clinical discipline. For this reason, and because she has proved herself to be a valuable and talented member of the
faculty of the Department of Obstetrics and Gynecology, it is recommended that her total compensation be increased to a more
competitive and equitable level.
20. Patti J. Ross (Non-tenure)

Obstetrics and Gynecology

Assistant Professor $ 32,500 $ 4,900 $ 37,400 $ 32,500 $ 8,500 $ 41,000 11-1-78
Source of Funds: MSRDP

Dr. Ross was appointed as Assistant Professor of Obstetrics and Gynecology in June, 1976. Her special interests are related

to adolescent obstetrics and gynecology, particularly the social, medical, and psychological problems concerned with teenage

pregnancy. Toward this end, Dr. Ross established an Adolescent Gynecology Unit which has been in operation for slightly less
than a year. This clinic has been eminently successful and clearly has met a great need in the community. In addition, Dr.

Ross 1is a popular and respected teacher who was selected by the 1978 graduating class to be the Class Marshall.

It is evident that Dr. Ross is being compensated at a level which is below average for an Assistant Professor in this clinical
discipline, particularly one with her significant clinical responsibilities. For this reason, it is considered appropriate
that her total compensation be increased to a more competitive and equitable level.
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Item Salary Total Salary Total Effective
No. Explanation Rate Augmentation Compensation Rate Augmentation Compensation Dates
Houston Medical School (Continued)
21, Louis A. Faillace (Tenure)
Psychiatry and Behavioral Sciences
Professor and Chairman $ 51,000 $ 24,000 $ 75,000 $ 52,000 $ 26,000 $ 78,000 11-1-78
Source of Funds: MSRDP
Dr. Faillace has been a particularly effective chairman since his appointment to this position in August, 1971. In addition to
recruiting a young and able faculty, developing a teaching program in psychiatry for third and fourth year students as well as a
behavioral science course for second year students, and mounting research and service programs in the area of drug and alcohol
abuse, Dr. Faillace has successfully created a vigorous clinical service program at Hermann Hospital where none existed before.
This service now comprises approximately 80 beds and has a high occupancy rate. The establishment of this service was accompanied
by the initiation of a residency training program. Dr. Faillace has been particularly successful in eliciting the support of
volunteer faculty members who contribute significantly to the quality of the teaching and service programs of the department.
It is considered that this increase in compensation is appropriate in recognition of the important contributions that Dr. Faillace
has made, and is making, to this institution and also for the chairman of a major clinical department.
22, Stanley J. Dudrick (Tenure)

Surgery - General
Professor and Chairman $ 53,000 $ 27,000 $ 80,000 $ 54,000 $ 29,000 $ 83,000 11-1-78
Source of Funds: MSRDP

Dr. Dudrick was appointed to his present position in July, 1972. 1In this relatively short period of time, he has assembled an
outstanding faculty, developed strong undergraduate and graduate teaching programs, achieved the highest quality and standards
of patient care, and maintained a remarkable degree of research productivity. His standards of excellence in all areas have
been emulated by all members of his department.

He has received numerous honors and awards for his accomplishments and has been actively recruited by several institutions.
There is no doubt that our successful recruiting of Dr. Thomas Andreoli as the new Chairman of the Department of Medicine was
in large part due to the fact that Dr. Dudrick was here and had developed such an outstanding Department of Surgery.

In addition, he has served as Chairman of the Board of Directors of the Medical Service Research and Development Plan during a
critical period. His efforts in this role have been of significant help in placing this program on a more solid footing.

In summary, Dr. Dudrick has contributed greatly to the development of the medical school and Hermann Hospital. The increase in
total remuneration is considered to be appropriate recognition for the valuable services which he has rendered to this institution.
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Houston Medical School (Continued)
23. James H. Duke, Jr. (Tenure)

Surgery - General and Office of

the President

Professor and Special Assistant

to the President for Clinical

Affairs $ 51,000 $ 25,000 $ 76,000 $ 51,500 $ 27,000 $ 78,500 11-1-78
Source of Funds: MSRDP
Dr. Duke was appointed to the faculty in July, 1972 as Associate Professor of Surgery. He was promoted to the rank of Professor
in September, 1973,
He is a mainstay of the Department of Surgery. His exemplary personal and professional qualifications have won the respect and
affection of the entire medical school community as well as the medical community at large. His community service activities
have included committee assignments in the Harris County Medical Society and the Texas Medical Association.
Dr. Duke's efforts as Director of the Hermann Hospital Emergency Room, in conjunction with the development of the Life Flight
helicopter ambulance service have materially assisted the recognition of Hermann Hospital as a trauma center. An outgrowth of
this activity was the implementation of the Regional Emergency Medical Service Training Program in conjunction with the School
of Allied Health Sciences. Dr. Duke serves as Project Director of this program.
We are fortunate to have Dr. Duke as a member of the faculty. His contributions to the life and programs of the medical school
are great. In addition, he represents us well at the institutional/community interfaces. The increase in total compensation is
considered to be an appropriate recognition of his dedicated and unselfish efforts.

24, Edward M. Copeland, III (Tenure)

Surgery - General (Houston Medical
School) and Surgery (M.D. Anderson)

Professor $ 47,250 $ 25,750 $ 73,000 $ 51,000 $ 25,500 $ 76,500 11-1-78
Source of Funds: MSRDP
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Houston Medical School (Continued)
24, Edward M. Copeland, III (Tenure) (Continued)

Dr. Copeland was appointed to this faculty as Assistant Professor of Surgery in July, 1972. He was promoted to the rank of
Associate Professor in September, 1973, and to the rank of Professor in September, 1976. This rapid advancement clearly demon-
strates the esteem in which he is held by his faculty peers. He is a member of numerous professional and academic societies

and at the present time serves as President of the Association of Academic Surgery. 1In 1977 he received the College of Nutrition

Award for Clinical Research. He has been actively recruited by several institutions. Fortunately, these efforts have been
unsuccessful.

In addition to being an excellent surgeon and productive researcher, Dr. Copeland is one of our most highly respected teachers.
He is also a contributing member of the medical school community, having served effectively on most of the major standing
committees of the faculty. These have included the Educational Policy Committee; Faculty Appointments, Promotions and Tenure
Committee; Student Evaluation Committee; and the Committee on Committees., He has served for three years as Counselor of our
Alpha Omega Alpha Honor Medical Society Chapter.

In summary, Dr. Copeland has contributed greatly to the life and programs of the medical school. His dedication and contributions
are worthy of recognition.
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Item Effective
No, Explanation Present Status Proposed Status Dates
20. Auxiliary Enterprises =
Bookstore
Transfer of Funds From: Bookstore Unappropriated To: Bookstore Operating Budget
Balance via Estimated Unallocated Account
Income
Amount of Transfer $ 128,967.84 $ 128,967.84 ~--
To budget Balances to cover hiring of additional personnel, for increased inventory, and for increased expenditures due to
increases in sales volume related to student enrollment,
San Antonio Medical School
21, Shelley P, Roaten (Non-tenure)

Family Practice Residency _
Training Program Assistant Professor ' Assistant Professor
Salary Rate $ 33,600 ~ $§ 35,600 11-1-78

Source of Funds: Unallocated
Salaries

During the brief time of his employment by our Health Science Center, Dr. Roaten has become an invaluable member of the
Department of Family Practice and one who provides an excellent role model for medical students, residents and other faculty
members. His persistent scholarly approach to medicine and teaching is one which we like to instill in all of our faculty.

He has accepted the additional responsibility of assisting me in coordinating off-campus activities in McAllen and the planning
activities in San Angelo. He has done this at significant personal sacrifice with a large amount of time spent away from home
in McAllen during our period there without a director, and has continued to travel quite frequently in order to support the current
director and deputy director. This has resulted in a very stable situation in McAllen with a marked improvement in morale. He
has also been a very positive influeace in his contacts in San Angelo and is viewed in San Angelo positively as a product of a
three-year Family Practice residency training program.
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Item
No.

Explanation

THE UNIVERSITY OF TEXAS HEALTH

Present Status

'SCIENCE CENTER AT SAN ANTONIO ’

Effective

21,

22,

San Antonio Medical Schogl (Continued)

Shelley P. Roaten (Non~tenure) (Continued)

Proposed Status Dates

Dr. Roaten has worked with the people in the Office of Educational Resources to increase his own teaching skills and has

developed several excellent presentation in his area of special interest of teaching dermatology.

identified around a core content of knowledge defined from patient utilization data in our own Family Health Center,
effort has resulted in two (2) papers, one which will be published very shortly.

These lectures have been
His
He is recognized by all the students and

residents and other faculty for his additiona? skill in the area of rheumatology and is used quite frequently as a consultant

teacher in this respect.
the Course Director,

He has now assumed the chairmanship o

expected for his salary level,

f the Task Force with the Physical Diagnosis Course and is

This additional responsibility will require a lot of time above and beyond that which might be

The department is extremely impressed with Dr. Roaten's accomplishments this early in his career and would like to afford

him appropriate monetary

recognition.

San Antonio Medical School

Richard E. Ellis (Tenure)
Family Practice
Associate Professor

$ 40,800  $ 1,200

Source of Funds: Unallocated

Salaries

Dr. Ellis chaired the committee formulated to study the feasib

part of our curriculum,

Council., Since that time, he ha

He carried this task to completion wit

$ 42,000 $ 42,800 $ 1,200 $ 44,000 12-1-78

ility of a primary ambulatory care clerkship as a required

h a unanimously accepted plan and report to our Faculty

s been named Chairman of the Task Force for Primary Ambulatory Care Clerkship and has very

successfully molded these somewhat diverse representation and goals of the three (3) departments into what is the beginning
of a very successful clerkship.
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THE UNIVERSITY OF TEXAS HEALTH CENTER AT TYLER

Effective
No. Explanation Present Status Proposed Status Dates
1, Plant Funds
Transfer of Funds From: Unappropriated Balance =~ To: Unexpended Plant Funds Projects:
General Funds
Water System $ 250,000
Radiology Equipment-New
Facility 486,680
Telephone System 200,000
Rebuilding Primary Health
Center Access Road 90,000
Graphics for New, Renovated
Facility and Campus 70,000
Special Equipment 513,396

Amount of Transfer

$ 1,760,076

Motor Pool Facility

The plant projects are considered essential to the continued growth of The University of Texas Health Center

at Tyler and are intended to compliment the current expansion program.

priate, will be presented to the Board at a later date.

Details of the projects, as appro-

150,000

$1,760,076
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Present Status Proposed Status
Item Salary Total Salary Total Effective
No, Explanation Rate Augmentation Compensation Rate Augmentation Compensation Dates
1, William T, Matlage
Inpatient Treatment and Care
Clinical Director $ 45,550 $ 13,450 $ 59,000 $ 45,550 $ 18,450 $ 64,000 12-1-78
Source of Funds: MSRDP
Dr, William T. Matlage, Clinical Director, has assumed responsibility for all the regional chest clinics, accreditation
matters regarding medical and medical support departments, coordination of utilization review, direction of nursing
and medical audits, as well as provided leadership which has contributed to an increased quality of patient care.
2, James R. Lowell
Inpatient Treatment and Care
Chief of Medicine $ 42,350 $ 10,350 $ 52,700 $ 42,350 $ 14,350 $ 56,700 12-1-78
Source of Funds: MSRDP
Dr. James R, Lowell, Chief of Medicine, has assumed expanded responsibilities for the Cardiopulmonary Lab, supervision
of our Intensive Care Unit, and directing medical consultations,
3. Fred H,Y. Liu

Cardiopulmonary

Chest Physician $ 36,960 $ 8,790 $ 45,750 $ 36,960 $ 12,790 $ 49,750 12-1-78
Source of Funds: MSRDP

Dr. Fred H,Y, Liu has recently assumed responsibility for our oncology service, directing protocols for chemotherapy and
coordinating same with the nursing and medical staff.
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4, Kenwyn G. Nelson
Surgery
Chief Surgeon and Director of
Education $ 43,700 $ 12,400 $ 56,100 $ 43,700 $ 15,400 $ 59,100 12-1-78
Source of Funds: MSRDP
Dr, Kenwyn G. Nelson, Chief of Surgery and Director of Education, has been responsible for expanding surgical diagnostic
services and assumed greater responsibilities related to clinical teaching duties.
5. Gordon D, Onstad

Office of Chief of Clinical
Research

Chief of Clinical Research $ 41,910 $ 12,400 $ 54,310 $ 41,910 $ 16,400 $ 58,310 12-1-78
Source of Funds: MSRDP

Dr. Gordon D. Onstad has recently assumed new respsibilities as Medical Director of the Respiratory Therapy School and has
become increasingly involved with clinical teaching of students and fellows in medicine.
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ACADEMIC AND DEVELOPMENTAL AFFAIRS COMMITTEE

Date: February 9, 1979

Time:

Place:

Austin, Texas

U. T. System: Docket of the Chancellor
of the System

U. T. Austin: Proposed Appointment of
Six Distinguished Faculty Members as
Ashbel Smith Professors

U. T. Austin: Proposed Appointment of
Visiting Professor in Latin American
Studies to Edward Larocque Tinker
Chair for Spring Semester 1979

U. T. Austin: Proposed Amendments to
Declaration of Trust Executed by the

~Board of Operating Trustees of Student

Publications and Proposed Changes in the
Student Publications Handbook

U. T. El Paso: Request to Seek Permission
from Coordinating Board to Establish a
Bachelor of Science Degree in Allied Health
Sciences (Catalog Change)

U. T. El Paso: Request to Seek Permission
from Coordinating Board to Establish a
Doctor of Philosophy Degree in Environ-
mental Science and Engineering (Catalog
Change)

- U. T. San Antonio: Recommendation for

Authorized Agent for Tax-Free Alcohol

Following the Meeting of the System Administration Committee

Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall

Page
Ag&D

Below

21

22

23

U. T. System: Docket No. 2 of the Chancellor of the System. --

RECOMMENDATION

It is recommended that Docket No. 2 of the Chancellor of the

System be approved.

It is requested that the Committee confirm that authority to

execute contracts, documents, or instruments approved
therein has been delegated to the officer or official

executing the same.
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9. U. T. Austin: Proposed Appointment of Six Distinguished
' Faculty Members as Ashbel Smith Professors. ==

RECOMMENDATION

i following six
President Rogers and Chancellor Walker recqrmend tha{; the _
distinguished faculty members at U.T. Austin be appointed Ashbel Smlth
Professors effective on the date of approval by the Board of Regents:

R. H. Bing, Professor of Mathematics

Oscar G. Brockett, Professor of Drama and Dean
of the College of Fine Arts

Juan Lopez—Morillas, Professor of Spanish and Portuguese
Joanne M. Ravel, Professor of Chemistry

Janet T. Spence, Professor of Psychology

John A. Wheeler, Professor of Physics

BACKGROUND INFORMATION

The Board of Regents on July 12, 1963, authorized the designation of
ten professorships at The University of Texas at Austin as Ashbel Smith
Professors effective September 1, 1963. These professorships are in
recognition of Ashbel Smith, the first, and historically one of the
most energetic, proponents of excellence in the University of Texas,
and honor faculty for distinguished service to higher education. No
additional stipend is provided. Currently, there are two full-time
Ashbel Smith Professors, Winfred Lehmann and W. Gordon Whaley, and two
Ashbel Smith Professors on part-time modified service, Karl Folkers
and Archie W. Straiton. :

The six individuals recommended to become Ashbel Smith Professors are
all well qualified scholars who have made great contributions to their
fields and to higher education. A capsule summary of each nominee follows:

1. R. N. Bing, Professor of Mathematics, with 36 years
of outstanding teaching and research in higher education.

2. Oscar G. Brockett, Professor of Drama and Dean of the
College of Fine Arts, with 29 years of creative teaching
and service to higher education.

3. Juan Lopez-Morillas, Professor of Spanish and Portuguese,
with 42 years of distinguished teaching and service to
higher education.

4. Joanne M. Ravel, Professor of Chemistry, with 29 years
of distinguished research and teaching in higher education.

5. Janet T. Spence, Professor of Psychology, with 27 years
of outstanding research and teaching in higher education.

6. John A. Wheeler, Professor of Physics, with 43 years of
distinguished research and teaching in higher education.
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PRESIDENT ROGERS

Recommendation, Background Information and Justification

“"Dear Chancellor Walker:

"] wish to recommend the appointment of six distinguished
members of the faculty as Ashbel Smith Professors at the Univer-
sity of Texas at Austin. These nominations are the culmination
of an extensive consultation with the deans of the several schools
and colleges who in turn solicited advice and nominations from
their faculty. The professional and scholarly accomp}lsbments
of each of the individuals are truly outstanding and it is my
distinct pleasure to recommend to you and the Board of Regents
that they be honored by being named Ashbel Smith Professors:

R.H. Bing, Professor of Mathematics

Oscar G. Brockett, Professor of Drama and Dean of
the College of Fine Arts

Juan Lopez-Morillas, Professor of Spanish and Portuguese
Joanne M. Ravel, Professor of Chemistry

Janet T. Spence, Professor of Psychology

John A. Wheeler, Professor of Physics

"Although the custom and general procedure has normally excluded
from consideration those individuals who hold administrative positions,
I ask that an exception be made in the case of Dean Oscar Brockett.
Dean Brockett had an outstanding career at Indiana University prior
to coming to Austin and has attained international preeminence in
the field of drama. His service at The University of Texas at Austin
has been outstanding and, taken together with his distinguished
career accomplishments, fully support this request for exceptional
action.

"If approved, these six new Ashbel Smith Professors will join
the two present full-time holders of this title, Winfred Lehmann
and W. Gordon Whaley, thus leaving two vacancies among the ten
Ashbel Smith Professorships that have been authorized. In accordance
with the general provisions set-out by Chancellor Ransom in his
presentation to the Board in 1963, the two Ashbel Smith Professors
who are on modified service, Karl Folkers and Archie W. Straiton,
rztaln their titles but are not included in the authorized total
of ten.

"Brief professional summaries of each of these nominees are
attached for your information. 1In keeping with tradition, no
announcement of these recommendations will be made until after the
Board's approvall

Sincerely yours,

A 2 Kegra

Lorene L. Rogers
President
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3. U. T. Austin: Proposed Appointment of Visiting Profesg;or in
Tatin American Studies to Edward Larocque Tinker Chair for

Spring Semester 1979, --

RECOMMENDATION

It is recommended by President Rogers and concurred in by
Chancellor Walker that approval be given to appoint

Dr. Juan Luna-Cardenas to the Edward Larocque Tinker
Chair as Visiting Professor in Latin American Studies for
the Spring Semester 1979. This request supersedes the
previous approval by the Regents for Dr. Guillermo A.
O'Donnell (on June 9, 1978) and Dr. Florestan Fernandes
(on December 1, 1978) to both serve as Tinker Visiting
Professors in Latin American Studies for the Spring
Semester 1979, since neither Dr. O'Donnell nor

Dr. Fernandes were able to accept the appointment.

BACKGROUND INFORMATION

The appointment of Dr. Luna-Cardenas as the Tinker Visiting
Professor for the Spring Semester 1979 has been recommended
by the Tinker Selection Committee and approved by Miss Martha
Muse of the Tinker Foundation. Dr. Luna-Cardenas is a world
renowned scholar in the field of cultural anthropology and has
authored numerous books on the prehistory and folklore of the
Mexican people. His appointment will be in both the Department
of Anthropology and the Ethnic Studies -Mexican American
Program.

4. U. T. Austin: Proposed Amendments to Declaration of Trust
Exgcuted by the Board of Operating Trustees of Student Publi-
cations and Proposed Changes in the Student Publications

Handbook. -~ §w M w

BACKGROUND INFORMATION

On September 8, 1971, the Board of Regents adopted a Declara-

tion of Trust with the Board of Operating Trustees for Student

Publications. On March 15, 1974, and again on December 12, 1975

%?Ss?oargtﬁf Regents adopted revisions to the Declaration éf ’
St. er revisions were adopted on Augus

additional changes to the Declaration of T%usz 4;n392ﬁén dese

in the Texas Student Publications Handbook aré now readg f

consideration by the Board of Regents. ’ yoer

RECOMMENDATION

President Rogers recommends three changes in the 1

of Trust of the anrd of Operating Trugtees of Stggg;%rgzé§?-
cations and submits a list of 56 changes in the Texas Student
Publications llandbook, two of which are discussed in detail
below. These recommendations were developed considering re-
quests from the Texas Student Publications (TSP) Board.g

Chancellor Wal i ; :
Loance ker concurs with the recommendations as listed

Recommendation 1.

Section 7 of the Declaration of Trus

i : ¢ t should be changed to
proilde that vacancies on the TSP Board occurring atgleast two
weeks prior to the spring student publication election be filled
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in that election. The remaining portion of the first year's
term would be- filled by appointment until the end of the first
year. Any vacancy occurring after the spring election or dur-
ing the second year of a term would continue to be filled by

appointment.

Rationale. Currently, the TSP Board appoints a stu-
dent to fill a vacancy after consultation with the
President. Although TSP Board members prefer that
all student vacancies be filled by election,

Dr. Rogers states that individual "special' elections
on the campus have elicited extremely small turn-outs
of voters. Incidentally, the proposal as presented
by President Rogers is in accordance with an earlier
TSP Board request that was later rescinded.

The proposed change in Section 7 of the Declaration of
Trust presented in Congressional style follows:

Should any voting member or members of the
Board of Operating Trustees resign, become
ineligible or for any other reason fail to
serve, if such member be one who was ap-
pointed by the President of The University
of Texas at Austin, such President after
consultation with the Operating Trustees,
shall appoint a successor, and if such mem-
ber be one who is otherwise selected, then

a majority of the Operating Trustees, after
consultation with the President, shall ap-
point a successor trustee, and in the event
of a tie vote by the Operating Trustees,

the President shall make such appointment.
Each successor trustee shall possess the
qualifications of his predecessor in office.
If the vacancy occurs at least two weeks
prior to the deadline for filing in the
spring student publication election during
the first year of the member's term, the
appointed successor trustee shall serve

only until May 31. The remaining year of
the term shall be filled by the election
of a successor trustee in the spring student
publications election. Tf the vacancy oc-
curs after two weeks prior to the deadline
for tfiling 1n the spring student publication
election during the first year of the member's
term, the appointed successor trustee shall
serve the remainder of the term.

Recommendation 2.

Section 13 of the Declaration of Trust should be changed to make
any student member of the TSP Board eligible to serve on the
Executive Committee. Currently, only the four advertising or
journalism students are allowed to serve.

Rationale. Any voting student member of the TSP Board
should be eligible to serve on the Executive Com-
mittee since TSP is responsible to the entire campus:
Also, depriving a student member from another academic
department the experience of serving on the Executive
Committee is not in keeping with TSP's purpose. This
change would not deprive the journalism and advertising
students of special service to TSP, but would simply
offer equal opportunities to each of the six student
members to serve on the Executive Committee.
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The proposed change in Section 13 of the Declaration
of Trust, presented in Congressional style, follows:

There shall be an Executive Committee of
the Board of Operating Trustees to be com-
posed of three faculty members and two stu-
dents [frem—the-Bepaftment-ef-Jgu?nalism
and/or—the—Bepartment-ef—Adverﬁising] to be
elected by the Board of Operating Trustees
from its voting membership.

_ Recommendation 3.

Section 5(B) of the Declaration of Trust should be changed to
make the two at-large student positions open to graduate and law
students as well as undergraduates.

Rationale. Since every student on the campus -- grad-
uate and undergraduate -- is required to pay a manda-

tory fee to help fund The Daily Texan, all students
should be eligible to run for the two at-large posi-
tions on the Board. The four TSP Board positions from
Journalism/Advertising would still be restricted to
undergraduate students. The proposed change in Sec-
tion 5(B) of the Declaration of Trust presented in
Congressional style follows:

Two [undergraduate] students elected at large
from the student body of The University of
Texas at Austin (one to be elected in even-
numbered years and one to be elected in odd-
numbered years after the initial election, at
the first election under these rules both

shall be elected with provision for staggered
terms as hereinafter set out) at the same time
as the editor of The Daily Texan, pursuant to
Section 11 hereof. 1t the President of the
Students' Association is not one of the students
elected at the election, then the President of
the Students' Association shall serve as an ex-
officio [sic] member of the Board of Operating
Trustees without vote. A student who qualifies
as a candidate under Section 5,A, shall be
neither qualified as a candidate nor eligible
to serve as an at-large member of the Board.

Recommendation 4.

The 56 proposed changes in the Texas Student Publications Hand-
book recommended by the TSP Board on September 12, 1978, should
be adopted with the exception of those relating to duties of
the Editorial Manager listed as Items 26 and 45 in the presen-
tation. These items concern the Editorial Manager's authority
to withhold copy.

Concerning Items 26 and 45, a majority of the Board has recom-
mended that the Editorial Manager be authorized to withhold

material from publication only if he or she believes it to be
libelous, obscene, an invasion of privacy, or misstatement of
fact. The majority view of the TSP Board was that decisions

to withhold copy which violates a Board policy or good journa-
listic standards should be made by the student editor and not

the Editorial Manager. Four members of the TSP Board issued
a minority statement stressing that an L[ditorial Manager should
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not be limited to withholding copy only for libel, Qbscenity,
invasion of privacy, or misstatement of fact. President Rogers
has reviewed the majority and minority recommendations of Fhe
Board and has provided alternative language for those sections
covered in Items 26 and 45.

Rationale: President Rogers supports the opinion that
the student editor should have the authority to with-
hold copy for violation of Board policy, including good
journalistic practice. However, she also feels that
the Editorial Manager should have the same authority.

The revised sections B.5. and D.1. of Chapter II of the
Texas Student Publications Handbook (bottom paragraph
on page 25 and bottom paragraph on page 35 in the
March, 1970 version) covered in Items 26 and 45, re-
spectively, will read as follows:

Item 26.

Call to the attention of the editor, managing
editor, (and/or other student editor or re-
porter involved) any possible violations of
handbook policies. The Editorial Manager is
authorized to withhold temporarily from publi-
cation copy deemed to violate Board policy,
including good journalistic practice, or ma-
terial that he or she believes to be libelous,
obscene, an invasion of privacy, or misstate-
ment of fact.

mssrs Ui,

The paper shall present, therefore, dn unbiased,
non-partisan and scrupulously accuratle coverage
of the news, a coverage as complete als the 1li-
mitations of space and circumstance wlill permit.
Although the Board does not restrict [the edi-
torial or news staff in its selectionl of subjects
on which to editorialize (except as hereinafter
prescribed), it has authority to examine and re-
ject through its Editorial Manager any material
violating Board policy, including good journa-
listic practice, or material that he or she deems
to be libelous, obscene, invasion of privacy

or a misstatement of fact. The editor or, in his
or her absence, the managing editor is also re-
sponsible for following all handbook policies

and is authorized to reject any material violat-
ing good journalistic practice.

A&D-6
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CONCERNING DUTIES OF THE EDITORIAL MANAGER
PROPOSED BY THE TSP BOGARD ON SEPTEMBER 12, 1978
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1970 TSP HANDBOOK

CHANGES PROPOSED BY TSP BOARD

RATIONALE FOR CHANGES -

~AdRY

CHAPTER I. GENERAL ORGANIZATION
D. COMMITTEES OF THE BOARD

2r--FINANCE-GOMMITTEEv--Composed-of-the
Treasurery-Treasurer-Rro-Temy-Chai-rnan
of-the -Fasulty-Committee yr-ore-sbudent
(not —an-editer)y-and-the GCereral-Managen.
The ~-Editors o f-the -publiegtions-shall
$erve -as-ex-offieie-members-of -this
committees -wi-thout -votbe ~when-the ~Finan—
cial-matters-affeating-their-partieniar
publications are-upder-eonsiderationr
T“he -Editerial -Manager-shall -serve-asg-a
X~ Ffioio -member-withowt -vote ~when
Batters-pertaining -to-the ‘Fexan-avre-
being -eonsidered -

Delete paragraph.

The Declaration of Trust does not provide
for a Finance Committee. Instead all of
the duties of the Finance Committee were
assigned to the Executive Committee.

Mo

3 -~ FEXAN -EDFEOR AL -ARRO RNEMENTE ~-GOMMEDEEE .,
Compesed-—~-of -the Maneging -Bditer of -bhe
Texanr -as-Ghai-rmas y-Ediber of Fhe Fexan;
Chaipm&aaaﬁ4u%94ku£m§hséﬂyy£kEf4;amEHﬂﬂﬁa
Editeorial -Manager-of -the -Fexary-and any
other a5 -desipgnated by -the board -

Delete paragrsph

The Declaration of Trust does not provide
for a Texan Editorisl Appointment Committee.
Instead all of the duties of this committee
were assigned to the Executive Committee.

E - FAGULTY -GOMMITTER -ON ~-SFUDENE -PUBLECATPEONS

The--Raculty Committee on-Student Publi—
setions -0onsiete ~of -a -Chairnan and-three
other -members -of -bhe -Genperalt Faculby
appointed by the Niee -Ghanecetlor —for
Academie--Affairs-of the University b0
seryve -on--the -Board -o-£ Birectors--of Hexas
Student -Publiecations s -Ine - -phus--the-
Deanr of -Students-or-hie -represenvatives
and--the--Editorial -and -General -Managers -of
Texas- -Student--Publications —ne~--the
lattber three -ex—officie without-vote—

“
.

Delete paragraph.

The Faculty Committee on Student Publications
no longer exists. The Declaration of Trust
does not provide for it, and it is no longer
considered a standing committee of The
University of Texas at Austin.




1970 TSP HANDBOOK

CHANGES PROPOSED BY TSP BOARD

RATIONALE FOR CHANGES

CHAPTER I.

J.

GENERAL 'ORGANIZATION

EMPLOYEES.

1. GENERAL MANAGER (3rd Paragraph)
In-guwestions-in-which-editorial-and-
business-poirietes—-are-both-invelveds;-the
Editeriet-Mansger-witi-be-reapersibie-to
the-Generali-Manager-

Delete paragraph.

It was not foreseen that there would be any
overlapping of responsibilities. The
editorial manager is responsible only for
the news and editorial content of the Texan
except where specifically delegated respon-
sibility in areas of business and production.

g§-dRYV

2. ERTPORTAL MANAGER -OF ~PHE -DATLY “FEXRAN.
If-he-ie-noet-to-teaehy-the-Edidorial
Manager-is-appointed-by-the-Exeecutive-
Cemmitbeev—-{See-duties-of-the-Exeeubive
Committeey-TSP-Charsery-Arbiele-~-VIil-for-
method-of-selection-if-the-Editoriai-
Hanager-is-to-teaehr)—-That-pars-of-hie
salary-to-be-paid-by-TSP-is-fixed-by-the
Exeeubtive-Commitbee~r- '

The-appointment-of-the-Editorial-Manager-
of-The-Daily-Texan-is-subjeet-to-the-~
foilowing-provisione—-of~-the-Regenbsl-
Rules-and-Regulationsy—-Pars-Twoy-Seation
8+5y-Chapter-%+-"vvprovided-further-that
Re-aaetion-taken-by-the-Board-ef-Direators
of-Fexap-Student-Publieationsy~Iner-with-
respeeb-to-the-employmenty-disminsaty—
salaryy-or-~-dubies-and-recponsibilities
ef-either-the-TSP-General~Manager-or-the
Editorial-Maenagey-of-The-Daily-Texan-shati
have-any-fovee-or-effeet-until-it-has
been-approved-by-the-Board-of-Regentori—

Delete two paragraphs and substitute:

C.

EMPLOYEES.

2. EDITORIAL MANAGER(S) OF THE DAILY TEXAN.
The Texan editorial manager(s) shall be
appointed by the executive committee, subject
to basic policies set forth by the operating
trustees. The executive committee shall
determine the compensation of the editorial
manager(s). No action taken, however, with
respect to the employment, dismissal, salary

or duties and responsibilities of the editorial
manager shall have any force or effect until it
has been approved by the Board of Regents.

His duties are listed in The Daily Texan section

of the handbook.

The editorial manager is now a fulltime
employee of Texas Student Publications, and
does not teach, hence the deletion of the
first paragraph. The changed werding is
directly from the Declaration of Trust.

CONDUCT OF EMPLOYEES.

3=--Adecholie-beverages~chail-not-be
eensumed-in-any-of-the-offices-occupied-
Py-the-Texas-Student-Publications-Inc~~
ner in-any-of-the-heldls-adjacent-thereto.
The-General-Managery-the-Editoriad-
Managery-end-the-Editers—of-the-Publi-
catiens-shall-be-resporsible-for-the-
otserveance-of-this-rules

Delete paragraph.

Since the Texan occupies a U.T. building,
and its employees are UT employees, and
there is an institutional rule concerning
use of al~oholic beverages, it was deemed
unnecessary to say it in the handbook.




.

AW A A VALY & WAV WIMAINIGOD

CHAPTER I. GENERAL ORGANIZATION

M.

1 t

REPORTS
1r--RERCRES-TO-THE-~-BOARD-OE-DIRECTORS -
The-Edtteriet-Manager-and-the-Genrerat
Marager-gsheil-report-to-the-Boerd-of
Bireetors-on-the-Generat-Affatrrs—of
the-organiration-whenever-the-Board
gegiresy——

Delete paragraph.

The TSP Board may request any reports it
desires. It seemed unnecessary to specify
that these two employees would make reports
when desired.

REQUISITIONS (5th paragraph)

Lerng-distanee-telephene-ealkis-and-tete~
grems-esrret-be~placed-nor-sent-exeept
uper-autherity-of-the-General-Managers
The-Edttorial-Manager-has—-autherity-to
aet-for-the-General-Manaeger-in-authoriging
sueh-expendibures-in-energeretess

Delete paragraph.

Although deleted here, the provision for

the Editorial Manager's authority for the
handling of long distance calls and telegrams
is covered in "Editorial Manager's Duties."

ARy

ﬁ

CHAPTER II. THE DAILY TEXAN MANUAL

B.

GENERAL ORGANIZATION

5. EDITORIAL MANAGER OF THE DAILY TEXAN.
The duties of the Editorial Manager shall
be prescribed by the Executive Committee
of the Board subject to basic policies
set forth in the Handbook. The Editorial
Manager shall:

No changes.

Be expected to study the editorial prob-
lens and procedures of the Texan and to
nake recommendations for improvements,
both to the Editor and to the Board of
Pireetors,

Change wording as follows:
Operating Trustees

Be authorized to call meetings for the
discussion of such problems and pro-
cedures, and the Editor, Managing Editor
and their staff members are expected to
cooperate in making the meetings
effective.

o

¢'No changes.

Be invited to attend staff meetings of
the Texan in an advisory capacity.

No changes.

e




L

!
Be authorized by the Board of Direebors
to see that policies prescribed by the
Board are carried out by the Texan, and
that the typographical style ané display
of stories of the Texan are observed.

1 t

2

—— Change wording as follows;
Operating Trustees

N

Ll -a3y

reducing errors as far as reasonably
possible. PFo-this-end-he isp-requested-to+

ar--Prepare~a-eritieicm-of-cach-issue-of
the-Texan-for-postings-

br--Reeeive-ecomplainie-of-errorsy-keep
a-reeord-of-themy-and-so-far-as-possible
troek-down-the-souree~of-the-erveorsy

er—-kNake-reaocmmendations-for-redusing-the
errers-to-the-editors-and-editorial
workersy-~-to~-instruetors-in-Jourralism

laberata?ies—and—te—the—Beapd—ef—Direetep#r

‘To this end he or she will make recommen-
dations for reducing errors to the Editors

and editorial workers, to instructors in
Journalism laboratories and to the Board
of Operating Trustees.

Be an ex-officio member of the Bosrd of e, )
Diweetors, and shall be consulted on Change wording as follows;
| matters pertaining to the editorial Operating Trustees
‘ aspects of the Texan.
Be charged with the responsibility of f. Delete portion indicated and substitute: It is not feasible to have the Editorial Manage

prepare a written criticism of each issue of
the Texan. His full time is taken up at night
reading copy and counseling staff members. Cne
or more Journalism professors do regularly
critique the Texan by marking up a copy with
suggestions for improvement and posting the
copy on the bulletin board.

In actual practice errors in news and editorial
content are usually discovered after the paper
comes out and long before the editorial manager
comes to work. The editor or managing editor
track down the source of the error and make
whatever correction is necessary.

In-ecoeperation-with-the-Texan-Edibor-and
the-managing-editory~-work-oub-a-program—
ef-gtaff-reeruitment-eariy-in-the-fall
and-shall-pursve-~-that-program-throughout-
the-yeq¥y-

Delete paragraph.

The TSP Board thought that staff recruitment
should be a function of the student editors.

Serve-as-a-member-of-the-Editorial-
Appointrens-Commitbee-of-the-Texnany

Delete paragraph.

There is no longer a committee called the
"Editorial Appointment Committee." Instead
all appointments to the staff are made by the
editor and managing editor with the approval
of the Executive Committee of the Board.
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CHANGES PRUrUsEy BY ‘I'SP BOARD

RATIONALE FOR CHANGES

Be-eharged-withepeeing-bhat-proper-working
eenditions-are-provided-for-the-Texan
editorial-staffy

f

Delete paragraph. !

\ 7
Proper working conditions such as ample space,
typewriters, video display terminals,
lighting, clean floors, and ventilation are
provided. The General Manager rather than
the Editorial Manager is responsible for the
business and production affairs of TSP, which
covers "working conditions."

Maintain-reeerds-ef-the-werk-done~-by-the-
Texan-ebaff-memberc-as-required-foxr-
etigibitity-bo-various-positbions -

Delete paragraph.

The Texan secretary is responsible for
recording work done by the Texan staff.

Seek-the-best-ecoperation-between-the-
Texan-editerinl-staffor--Any-reguest-for--
additienal-use-ef-the-Journalicm-elasses-
in-work-or-the-Texan-choutd-be-made-through
the-kdiserial-Manager-to-the-Chairman-of
the-Jeurnalism-Depertmentr--8inee-it-
seers-desirable-te-sbrengbhen-work-on-the
rexan-where-pessible-with-more-aid-£from
erganized-eiassesy-the-Edibeorial-Managen
apd-the-respeetive-editorc-shoultd-eonfen
periedieally-en-needs-in-bhis-aresy

2R

Delete paragraph and substitute:

Be authorized to coordinate the activities
between The Daily Texan and the Department
of Journalism so as to secure the most
effective use of the journalism laboratories

and classes in the preparation of material
for The Daily Texan.

Wording is changed to conform with the
Declaration of Trust.

n-any

Supervise the work of the night staff and
shall have the authority to authorize and
control expenditures by the night staff,
er-expendibures-on-inetdensalo-by-members
of-the-day-staff provided that these
expenditures must be within the budgets
approved by the Board of Dimeebders.

|=

Delete phrase.

Change wording as follows:
Operating Trustees

The Editorial Manager is not on duty during
the day. Any expenditures during the day

are authorized by the General Manager, who

is overall responsible for the administration
of the budget.

Supervige-the-use-of-telebype-maechines
peeing-theb-there-are-ne-deviabions-£fren
the-agreement-whieh-hae-been-made-with
the-Assoeiated-Prece~eoneerning-the-use
of-wire-pews~in-The-Daily-Texan~

Delete paragraph and substitute:

See that there are no deviations from the
contracts signed with the various news

services.

TSP no longer has the use of Associated Press
wire service, but does use UPI and New York
Times Wire News service.
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CHANGES PROPOSED BY TSP BOARD

RATIONALE FOR CHANGES

Superviselthe-dare-of-the-physieal
propersy-used-by-the-Texan-editorial-
staffy--He-should-eneourage-the-editors
to-keep-their-offices-neats-presentabley
ard-free-from-objeetional-pieburesr~-He-
sheuld-supervise-the-eare-of-typewritersy-
desksy-and-similar-equipment-in-the~
editeriat-offieesr--He-chould-provide
ealerdarey-direetoriesy-dietionariesy
eopy-papery-and-oether-needed-suppiies
for-the-editoriat-sbaffr--He-chould
reporv-broken-or-damaged-furnibture-and-
have-it-repiaeced-or-repaired~—-He-choutd
see-that-the-offieces-are-kepb-elean-and
tatk-with-the-Jenitor-when-better-geryiae
ics-Reededy

de

7

Delete paragraphland substitute;

Supervise the care of the physical property

used by the Texan editorial staff.

It seems unnecessary to spell out ir detail
all the items encompassed by "care of
physical property."

Bee-that-the-eorpposing-roer-is-ndequateiy-
suppried-with-eopy-£rem-6+30-prar-and-if-
iive-eopy-is-nes-availablex-bo-see-that
tine-eopy-is-cuppliedsy

Delete paragraph.

The Managing Editor is given the responsibility
to enforce copy deadlines under the '"Managing
Editor's Duties."

I-dRy

Read-atl-eopy-send-te-the-ecomposing-room
exeepb-advertising-eopyy~ohecking-came—£for
errors-and-making-neeascary-aorreotions-or
ceeing-that-eerreetions~are-mader--He~shall
see-that-no-vioiations-ecour-eithar-of-
Texan-poliay-or-any-ether-direotbions-or
poiicies-of-the-Regents-and-the-Board-as
set-forth-in-the-Handbookr—-In-reading
editerial-eopyy-eentributions-from-the-
readersy-and-eopy¥-for-eotumnes-he-chall-note:
any-divergenee~from-the-rules-or-polieieg~-
of-the-Texan-and-shall-eall-game-to-the~
Ediborls—-abtentiony—

Delete paragraph and substitute:

except advertising copy, to see that the
editorial and news policies prescribed in
Section D of this chapter are carried out.

ead all copy sent to the composing room,

The Editorial Manager is to read all copy to
see that TSP policies are followed, but if
corrections are to be made, they are made by
the student editor or reporter after consul-
tation with the Editorial Manager.
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26.

€EI-aARryVv

Be-authoriged-to-reviae-—ecopy-whenever-it
seems-possible-to-make-it-eonform-to-
polieies-of-the-Texanv--Whenever-gueh
revigiors-wiltl-not-ehange-the-aopy
sufficientiy-to-make-it-eonferm-to-the-
potieies-of-the-papery-he-shali-have-the
power-to-withhold-it~—-Immediately-after~
sueh-aetion-he-ghall-report-same-to-the
Editer-er-Managing-Editerv--Ib-wiltl-be
the-priviltege-of-the-Editor-and-Managing-
£diter-in-their-respeetive-fields-Ho-
submit-the-eopy-to-the-Texan-Intermediate
Appeals-Commitiee-and-if-overruled-by-the-
Commitbeey-to-the-Board-ef-Direetors-for--
their-deeision-whether-it-should-be-runy
Appeai-shali-be-made-only-on-reguest-of-
$he-Kditer-or-Managing-Editoryr--No-appeals
ef-deeipions-made-by-the-Bditorial-Manager-
chalti-be-made-on-the-night-of-hie~deeisionr

I

Delete paragraph'and substitute:

Call to the attention of the editor, managing
editor (and/or other student editor or reporter

involved) any possible violations of handbook
policies. The Editorial Manager is authorized
to withhold temporarily material from publication
only if he or she believes the material is
libelous, obscene, an invasion of privacy, or
misstatement of fact.

Notify the General Manager in writing that the
material was withheld and why. The General
Manager will notify the Review Committee within
24 hours after the material was withheld. The
Editorial Manager shall present the basis for
withholding the material and shall have the
burden of convincing the Review Committee that
his or her decision should stand. A majority
vote of the committee is necessary in order for
the material to be withheld permanently. Any
decision of the Review Committee may be appealed
to the full TSP Board by either the Editorial
Manager or the student Editor or Managing Editor.
Such an appeal must be considered within 2L hours
of the Review Committee's decision. Seven
affirmative votes of the Operating Trustees are
required to overrule s decision of the Review

Committee. In all such matters, the action of

the Operating Trustees shall be final and com-

plete without review outside the Operating Trusted

KATIUNALE FOR CHANGES

If a violation involves libel, obscenity,
invasion of privacy, or misstatement of

fact, in the opinion of the Editorial Manager.
he may withhold. If the guestion involves
any other aspect of TSP policies, only the
editor or managing editor may withhold.

Rewording here is to conform with the Declar-
ation of Trust provisions for Review Committee
rather than Intermediate Appeals Committee.

|
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CHANGES PROPOSED BY TSP ?OARD

RATIONALE FOR CHANGES .

27.

[} T

Bireet-bhe-work-of-the-meehanieal-gbaff-in

n. Delete paragraph and substitute: The work of the mechanical staff is directed
making-up-the-papery-givingy-bhrough-the - by the Production Supervisor, who is respon-
sheplp-foremany-any-order-for-major-ehangas Approve, in conjunction with the production sible to the General Manager. The Editorial
and-divergences-from-the-usuat-roubine~ supervisor, any divergence from usual production Manager should not "direct" the mechanical
He-atene-shall-be-the-person-through-whon- procedures concerning the acceptance of copy staff. The relationship of the printing and
erders-may-be-given-by-the-editorial-staff- after deadlines or changing make-up. editorial departments is spelled out under
to-bhe-meehanieal-sbaffr--Nothing-here-shall printing policies in the Handbook, which
be-beken-to-mean-that-nembers~of-the-edit- states that any divergence from usual pro-
eriai-ssaff-canned-work-with-the-mechanieal duction procedures concerning acceptance o?
staff-in-produetion-of-the-Texany-they copy after deadlines or changing make-up will
sheuldy-in-faety-be-eneouraged-to-ecooperate be approved by the Editorial Manager in
with-the-understanding-that-the-Editorial conjunction with the Production Supervisor.
Marnager-has-final-autheority-in-issuing-in- This change is to make the Handbook consistent
abruebions-bo-the-meehanieal-guperintendent with regard to duties of the Editorial Manager
exeept-that-with-regard-to-overtine-work and the Production Supervisor.
er-other-patbers-invelving-expendibures—
bobth-bthe-Bditeriat-Menager~and-bhe-Meohan~
teat-Buperinbendent-witl-be-subjeeb-to-
dirveetion-by~-the-General-Managery

28. 2; Aseisb-the-business-staff-with-the Delete paragraph. The Editorial Manager doesn't need to ve
o superv¥ipion-of-the-porgue-in-order-thad involved with the morgue. Clipping and
) materials-will-be-readily-neeessible-for filing is done by the Texan librarian.
uge-in-the-Texanr
N
29. Give advice and answer questions in news 0. Superfluous wording.
editing, news writing, and headline " Delete phrases.
writing $e-the-nighb-eabaffy-insofar-ap
time-permitar
0. keep-a-complete-reeord-of-the-work-of-the Delete psragraph. Records of student work is kept by the
right-steff-and-to-make-any-reporte—-of Texan secretary.
oHeh-work-needed-by-the-General-Managery
31 Sversee-the-work-of-the-proofreader-end Proofreading is now done by copy editors

make-reeommendetions-for-improvenent-of
big-er-her-werk.

Delete paragraph.

and the Editorial Manager now reads all
copy proofread by copy editors prior to
its publication.
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CHANGES PRUPOSED BY TSP BOARD

RATIONALE FOR CHANGES

32.

[\ t
SBee-that-proofo-of-eli-everses-type-and
any-eepy-thad-was-net-seb-are-pub-in-a-
baskebt-for-delivery-to-the-Journalism—
Pevartmentb-ioberabory-the-next-dayr—~

Delete paragraph.

+

Handling of overset proofs is a duty of the
Texan secretary, not the Editorial Manager.

(W]
(8]

Pasa-en-to~-the~Journalism-Department-iab-
eratery-any-news-tips-that-eome~te-hip~
attention-and-that-eannet-be-eovered-atb
ni ERbv—

Delete paragraph.

News tips are handled through the student
staff rather than the Editorial Manager.

Otserve budget allowances set by the

Board. However, he or she may authorize
the placing of long distance telephone
calls, sending of telegrams, hiring means
of transportation, or may take any other
reasonable steps to obtain important news
at night, meking-e-detailed-repors-in
weibing-the-next-day-te-she-General-Manager )

Delete phrase.

Detailed report in writing the next day from
the Editorial Manager is not necessary since
a record is made of each long distance call,
taxi trip, or telegram sent. ‘

Confer with the Managing Editor and the
General Manager regarding proposed changes
in the typography and format.

Q.

No changes.

S1T1dRYV

Authorize publication of an extra in an
emergency when it is impossible to reach
the General Mansager.

L.

No.changes.

Discuss with the Editor, the Managing
Editor and the business office plans
for special editions and special sections.

5.

No changes.

Enforee-eopy-deadiines.

t.

Delete sentence and substitute:

In conjunction with the editor and the managing

editor see that copy deadlines are enforced.

Since the Texan editor and managing editor
have direct responsibility for enforcing
deadlines, this revised wording seems
‘appropriate.

<9.

Render general assistance in production
and improvement of the Texan in stimu-
lating interest among the volunteer staff.

u.

No changes.
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RALIUNALDL UK CHANGEDS

CHAPTER II,*+ THE'DAILY TEXAN MANUAL
B. GENERAL ORGANIZATION

L, Ev——ASSISTANT-EDITORIAL-MANACER—-When Delete paragraph. The Declaration of Trust provides for
deemed-neecssaryy-the-Exeeubive—- "Editorial manager(s)" to be appointed
Cemmittee-may-appoint-an-Assistant- by the Executive Committee. It did not
rditeriel-Manager-wvho-is-responsible seem necessary to restate it here.
to-the-Ediberial-Managery-

41 f+--PROCFREABER~r--The-Editoriat-Manager- Delete entire section. Proofreading is now done by copy editors
shall-reeommend-applicante-to-the-Ceneral- and the Editorial Manager now reads all copy
Manager~--The-proofreader-will-be-empleyed prepared by copy editors prior to its
arnd-eompensation-set-by-the~-General- publication.
Henaczery-~-The-preofreader-shati+v. ... ...

C. EDITORIAL STAFF
1. EDITOR.
S
o d. Duties.
)
i (1) Regarding Policy Formation, the
= Editor shall: Delete paragraph and substitute:

Lo, (b) Set-the~editorial-poriey-of-the (b) Set the editorial policy of the Texan The TSP Board through the student editor
Pexen-with-the-adviee-of-the-Bditerial within the limits prescribed by the should be allowed to set the edito?ial policy
Meneger-ard-within-the-limits-preseribed Board in the Handbook. of the Texan, under the Board's guidelines,
by-the-Board-in-the-Hendbook-—-He-wiild without the advice of the Editorial Manager.
remember-that-"freedom-ef-the-pressli-
mesn8--in-the-eampus-situasion~-the
righb-ef-the-studentos-bo-have-an-organ
for-the-refleetion-of-ecampus-opinica-en
the-editorial-page-and-teadership-in-the
formation-of-compus—-opinionry

The TSP Handbook section on Printing provides

L3, {e)--Adwige-the-Managing-Editor-and-

the-Kditerial-Manager-on-the-Texanls
typographieal-appearanecer—

Delete paragraph.

for the typestyle for the Texan to be estab-
lished by the editor and managing editor in
consultation with the editorial manager and
general manager.




1970 TSP HANDBOOK CHANGES PROPOSED BY TSP BOARD

RATIONALE FOR CHANGES

Y T

(2) Regarding Editorial Page Production,
the Editor shall:

This paragraph applied when UT institutional
rules prohibited students on scholastic pro-

! bation from participating in non-athletic
extra curricular activities. Now TSP sets

the rules of participation by students in TSP
publications, so it is unnecessary to send the
lists of students to the Dean of Students.

{g)--Certify-bo-the-Deon-of-Studento-
through-the-Editerial-Manager-the-
names-of-studente—-on-the-editorial-page-
staff-and-te-earry-oub-the-rules-of-the
Eriversitys-the-Sbudenseli-A8sRvs-0nd-
Texas-Studend-Publieationsy-Inery-
goveyning-etigibitity-of-these-sbudentor

Delete paragraph.

The editorial manager still has authority to
withhold copy for four specific reasons; libel,
obscenity, invasion of privacy or misstatement
of fact. He or she can no longer withhold copy
simply because he or she considers the material

~HAPTER II, THE DAILY TEXAN MANUAL

. EDITCRIAL AND NEWS POLICIES Delete portion and substitute;

L S N R A

Y 2 Y

1. BASIC PRINCIPLES. (paragraph 5)

The paper shall present, therefore, an
unbiased, non-partican and scrupulously
accurate coverage of the news, a coverage
as complete as the limitations of space
and circumstance will permit. Although
the Board does not restrict the editorial
or news staff in its selection of news to
present or its selection of subjects on
which to editorialize (except as herein-
after prescribed), it has authority to
examine and reject, through its Editorial
Manager any material wvielating-goed
journaiistie-praetiee-or-eontnining
migstatenents-ef-faety-or-containing
illogieal-conelusionsy

he or she deems to be libelous, obscene,
invasion of privacy or a misstatement of
fact, The editor or, in his or her absence,
the managing editor is responsible for
following all handbook policies and is
authorized to reject any material violating
gooﬂ Journalistic practice.

in violation of good journalistic practice.
"Good Journalistic practice" is a matter of
judgment, and the TSP Board prefers to let the
editor or managing editor be the Jjudge rather
than the editorial manager. Likewise, the TSP
Board makes the editor or managing editor res-
ponsible for following handbook policies. Both
the editor and managing editor are employees of
the Board, they both sign contracts which pro-
vide that the Board may remove them from office
for violating Board policies. So, this change
is simply shifting the responsibility for
carrying out some of the Board's editorial
policies from the editorial manager to the
editors, all of whom are employees of the board

R BN

When the Editorial Manager, in accordance
with his or her interpretation of the
provisions of this Handbook, withholds
from publication any item submitted, he
or she shall give reasons, and the Editor
or Managing Editor shall have the right
to appeal the decision to the Beard
tteeltf-for-final-dispositione

Delete portion and substitute:

Review Committee and to the Board itself for
final disposition. See provisions for appeal
to the Review Committee and to the TSP Board
under Editorial Manager's Duties in the Handbook

and the Declaration of Trust.

The Review Committee is added here as the
intermediary step between the editors and

the full board, as provided in the Declaration
of Trust.
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NATIUNALE UK CHANRGLS

The EditorialtManager, as an agent of

the board, is selected for his or her
experience as a responsible Journalist
and the Board urges that his advice and
counsel be made use of so that service

on the Texan may be of value as education
in Journalism.

No changes.

e

gl -ABV

-its responsibility of community service;

The Board and the staff of the paper shall
recognize the fact that the Texan exists
to serve the students in a state

supported university and that the welfare
of the University rests on a broad base of
support from the entire state, rather than
upon support from any particular region or
from any particular segment of the state's
pepulation. The students themsglves -
represent a wide diversity of interests,
views, and convictions. The implications
are clear to a staff which takes seriously

the University community may best be
served by & newspaper which encourages
respect for and understanding of the Uni-
versity through the exercise of good
Judgment by its Editor and staff; through
fair, objective and impartial treatment

of controversial issues in news stories ..
and interpretive articles; and in general .
through constructive, reasoned, fact-
supported expressions of editorial opinion}

No changes

POLICIES

B. Every effort shall be made to insure
the accuracy of statements of fact made
in news and editorial materials with
primary responsibility resting on those
who write and edit the materials. The
Editorial Manasger Shall serve as a~safe-
guard on matters where accuracy is in
question.

Delete words and substitute;

an adviser

The TSP Board preferred that the Editorial
Manager be considered an adviser rather
than a safeguard on matters of accuracy.




et r v A s COAINGED PRUPUSED BI ISP BUAHD RATIONALE FOR CHANGES

1
!
\ ! !

CHAPTER II, THE DAILY TEXAN MANUAL

The revised wording says the same as the old,

E~r--TYPE-CHANGES~ Delete three paragraphs and substitute: but in fewer words. It is not necessary for
Type-echanges-ean-be-made-by-agreement D. EDITORIAL AND NEWS POLICIES the Editorial Manager to approve the standard
ef-the-General-Manager-of-Texas-Student . head sheet since all typography has already
Publieationsy—Iner-and-she-Editoriai- 4. PRINTING. been approved by the TSP Board.
Managery~Editor-and-Managing-Editor-of-

The-Daily-Texans-subjeet-to-ratifieation a. Type Style. The style of type used in the
by-the-Board-if-substanbial-expense—-is— Texan shall be established by the editor and
invelved~ managing editor of The Daily Texan in consul-
tation with the Editorial Manager and the General
Changes-in-the-nameplatey-The-Daily-Texany Manager, subject to ratification by the TSP Boardi
may-be-made-oniy-with-the-appreval-of-the- Changes in the name plate of The Daily Texan may
boardy—-— be made only with the approval of the TSP Board.

A-standard-head-sheet-and-other-insbrue——
tions-regarding-typography-shaii-be-—~
prepared-and-posted-for-the-guidanee-of-~

o8 staff-workersr--These-shall-be-prepared—-—-4
) by-the-Managing-Editer-in-aceordanee-with—
o Styleboek-rutes-and-approved-by-the-Edid-—-
R eriat-Manager-ef-Fhe-Daily-Fexan~
(S5
L | Fr—-RELATIONS - BETWEEN-FHE-PRINTEING-AND-EDITORE AR Delete three paragraphs and substitute: The revised wording doesn't change the
DERARTHENTS -OF ~TEXAS-STUDENT-PFUBLICATIONS - Editorial Manager's authority in accepting
CHAPTER II, D, k. _ copy after deadlines.
The-Prinbing-Deparitment-and-The-Baily-Texea
shall-cooperate-in-produeing-the-best-paper b. Relationship between printing and editorial
rossible-within-budgetary-limitss departments. ©Student workers on the Texan are
responsible for the writing, editing and making-
i2+--OVERTIMEv--The-Texan-Editorial-Managesr up of the dummies while the printing department
ip-uRusual-eireumstanees y—ean-authorire~ is responsible for setting type, pulling proofs,
aceeptance-of-copy-after-deadliney-changing and the actual printing of the paper. Since
makeupy-resetting-of-headsy-and-any-ether- working on the Texan is to be an educational
divergenecies-from-the-ususl-proeeduresr experience, students are encouraged to watch
He-shall-report-sush-overtime-immedigbely~+ the actual production of the paper, but after
to-the-Genreral-Maragers the copy leaves the editing room, the actual
work of putting the paper together is done under
2v-~CORY+~-The-Texan-Editorial-Manager- the direction of the production supervisor. Any
shall-keep-the-aompesing-roomn-pupplied- divergence from usual production procedures
with-eepy-without -unnecessary-delayr—-Copy concerning the acceptance of copy after deadlines
shall-be-typed-and-in-goed-eendition-when or changing makeup must be approved by the
sent-to-the-eonpesing-reonr editorial manager, in conjunction with the pro-

duction supervisor.
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HKATIUNALE FOR CHANGES

5+--OFFICE-ADS~--When-nrot-dummiedy-offiee

cdo-chould-neb-appear-vnlesc—in-an—-eHErEeRQY

and-then-when-speeifieally-anthorisad-by
the-Texan-Kditorial-Manager-or-General
Hanager~

f

Delete paragraph.

No ads that are not dummied are run.
Superfluous paragraph.

——— s —

B ==MAYE YR~ --The-Texan-Editerial-Manages
cad-Tighé-Bdivor-shall-provide-the-Toreman
tth-zvibeBlic-dumries-on-ali-poges~Hiaab
Sre2:ak-Relllup-CRe-ikrd-be
myx-rarh~e-- 7ivo~-hin-any-essievunce~ia

meking-up~-the-paperr

Delete paragraph.

Dummies for pages with special makeup
are respornsibility of the student editors,
not the Editorial Manager.

0c-dARYV

Fr—-CcPY¥-DELABLINESy--Copy-deadiines~-shaid
be-esvabiiched-by-the-Beard-in-September
end-asein-in-Mays~upon-reeommendation-of
the-Generai-Managery-~-Fhey-may-be-changed
by-agrecnent-anong-she-Meehanieal-Super-
inbendenty-Generat-Manager-ef-Studens
Pubiieesionss-Kditeriat-Managery—EBditor
and-Managing-Bditer-ef-the-Fexan

The-Managing-Editery-—Editer-and-the-
Ediverial-Manager-are-responsibie-for
seeinz-thebt-these~deadlineg—are-meds

Delete two paragraphs and substitute:
CHAPTER II, D, k4
(c) Deadlines. Copy deadlines shall be estab-

lished by the General Manager in consultation
with the production supervisor, editorial manager

o

editor and managing editor. It is the respon-
sibility of the editor, managing editor and
editorial manager to see that deadlines are met.

Revised wording seemed better. Nothing
of substance was changed.

CHAPTER II, THE PAILY TEXAN MANUAL

|mr==THE-ASSSSIATED-PRESS-
2r--Poziaiogy

av—-kno-Is-In-Charger-tLast-sentence)-
Ko-eop¥-shati-ba-taken-from-the-rRawsroon
withoub-the-permigeion-of-either-the
Telegraph-Editery~the-Laborabory-Super—
vise¥ry-the-Night-Telesgraph-Editor-or
the-Editerial-Manager~

Delete entire section.

AP is no longer used by The Daily Texan.

| v ~~BYHBER-SESSIO0N~—--Puties—-of-Bditory-Managing{

¥ditvor-aend-Kdiberial-Manager-remaoin-the--
same~-during-the-Summer-Seesion-a8-auring-
the-long-se88ionr

Delete paragraph.

This paragraph seemed superfluous.




5. U. T. El Paso: Request to Seek Permission from Coordinating
Board to E stablish a Bachelor of Science Degree in Allied Health
Sciences (Catalog Change).--

RECOMMENDATION

It is recommended by President Templeton and concurred in
by Chancellor Walker that approval be given to establish a
Bachelor of Science degree in Allied Health Sciences at The
University of Texas at E1 Paso. It is listed in the University's
statement on role and scope as submitted to the Coordinating
Board in 1976 and has been approved by the appropriate faculty
groups. The degree will help U. T. El Paso provide allied
health training for the West Texas area in cooperation with
other institutions of higher education located in E1 Paso.

BACKGROUND INFORMATION

The proposed degree includes two options. Option I, to be
implemented immediately after regental and Coordinating
Board approval, is designed for individuals holding associate
degrees with professional certification in health-related
programs. Option II, designed for students seeking a degree
in a specialty area of allied health science leading to profes-
sional certification, will be implemented as the needs for the
program arise.

No new faculty will be required to implement the program,
and library resources and existing facilities are adequate to
support it. No accreditation is required at this time. The
program has been planned to be financially self-supporting
from formula funds within three years.

A Bachelor of Science in Allied Health Sciences is needed at
The University of Texas at E1 Paso because a large number
of allied health employees who hold two and three-year
professional certifications live in the region and desire the
opportunity to obtain a baccalaureate degree. Additionally,
the E1 Paso Community College has a number of two-year
associate degree programs in the health professions and
those graduates are seeking ways to obtain a baccalaureate
degree without losing credit for work already completed.
Only a few similar programs are offered elsewhere in
Texas and those exist at institutions quite distant from

El Paso.

Secretary's Note: If this recommendation is approved, the
minute order will reflect that after the program is approved
by the Coordinating Board, the next appropriate catalog
published will be amended to reflect this action.
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U. T. El Paso: Request to Seek Permission from Coordinating
Board to Establish a Doctor of Philosophy Degree in Environ-
mental Science and Engineering (Catalog Change). --

RECOMMENDATION

President Templeton

President Templeton requests approval to establish a Doctor of
Philosophy Degree in Environmental Science and Engineering

at The University of Texas at E1 Paso. The degree will emphasize
arid and semi-arid region environmental studies.

Chancellor Walker

The Oifice of Academic Affairs has reviewed the proposal and
Chancellor Walker recommends its approval.

BACKGROUND INFORMATION

The proposed degree will emphasize scientific and engineering
approaches to the study of environmental problems. It is
designed to produce industrially oriented environmental
scientists who have strong graduate study backgrounds

leading to a master's degree in one technical field and who
have the training needed to apply their knowledge to the
solution of multidisciplinary problems. U. T. El Paso is

well suited to offer the degree due to its location in the arid
mountainous region of West Texas and the research experience
held by members of its faculty. Historically, the institution
.has been concerned with the study of problems related to the
western third of the United States, such as mineral exploration
and resource development and the ecology of arid and moun-
tainous regions. Programs related to environmental studies
do exist at other institutions within Texas, but no other
university offers an environmental science program stress-
ing arid environments.

Current library holdings and facilities are adequate fo support
the implementation of the program, and only two additional
faculty members will be needed upon its initiation. Funds to
implement the program will come from local sources and it
is expected to be self-supporting after the third year of
operation.

The Deans of the Colleges of Science and Engineering and the
Dean of the Graduate School will be responsible for the
administrative coordination of the program and will report
as a group to the Vice President for Academic Affairs.

Secretary's Note: If this recommendation is approved, the
minute order will reflect that after the program is approved
by the Coordinating Board, the next appropriate catalog
published will be amended to reflect this action.
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1.

U. T. San Antonio: Recommendation for Authorized Agent for

Tax- Free Alcohol.--

RECOMMENDATION

It is recommended by President Wagener and concurred in by
Chancellor Walker that approval be given to the resolution set
out below to designate Mr. Gary L. Hammon, Vice President
for Business Affairs of The University of Texas at San Antonio,
as agent for tax-free alcohol:

WHEREAS, The University of Texas at San Antonio
is carrying on research programs which require a
continuing supply of alcohol for experimental and
other scientific purposes:

THEREFORE, BE IT RESOLVED, That Mr. Gary L.
Hammon, Vice President for Business Affairs of The
University of Texas at San Antonio, be authorized to
have charge of and be responsible for and apply for
and sign the "Application and Withdrawal Permit to
Procure Spirits Free of Tax" for The University of
Texas at San Antonio, and

BE IT FURTHER RESOLVED, That it shall be the

duty of Mr. Gary L. Hammon to execute on behalf
of The University of Texas at San Antonio any and

all documents required by the Alcohol and Tobacco
Tax, Internal Revenue Service.
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4,

ACADEMIC AND DEVELOPMENTAL AFFAIRS COMMITTEE
SUPPLEMENTAL INFORMATION
February 8-9, 1979

Page
No.

U. T. Austin: Proposed Amendments to

Declaration of Trust Executed by the

Board of Operating Trustees of Student

Publications and Proposed Changes in the

Student Publications Handbook Below

Documentation

U. T. Austin: Proposed Amendments to Declaration of Trust
Executed by the Board of Operating Trustees of Student Publica~
tions and Proposed Changes in the Student Publications Handbook. --
The proposed changes in the Student Publications Handbook of The
University of Texas at Austin are based on the Handbook as amended
through March 1, 1970. The following month, April 17, 1970, the
Board of Regents approved an amendment to the Student Publications
Handbook which changed K. 3, Chapter 1 to read as follows:

Funds of the Texas Student Publications, Inc., shall not
be spent for alcoholic beverages for minors, State law
regarding minors will be enforced at any TSP function at
which alcoholic beverages are served, and the Regents'
Rules and Regulations, Part One, Chapter VI, Section 3.4
regarding use of intoxicating beverages on University
premises will be followed. No state appropriated funds
shall be allocated toward buying alcoholic beverages. The
TSP Board shall be responsible for the observance of this
rule.

This change should be incorporated in the revised edition of the
Handbook for March 1, 1970 together with any of the recommenda-
tions submitted today that are approved.
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BUILDINGS AND GROUNDS COMMITTEE

Date: February 8, 1979 - If there are unfinished items, the Committee
will reconvene on February 9, 1979, following
the meeting of the Academic and Developmental
Affairs Committee

Time: 2:00p.m.

Place: Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall
Austin, Texas

U. T. ARLINGTON

1. Stadium (Multipurpose Athletic Facility):
Request for Authorization to Grant Under-
ground Waterline Easement Consisting of
Four Segments to City of Arlington on
Construction Site 3

2. Student Housing: Report of Feasibility Study;
Request for (a) Proposed Site; (b) Appointment
of Project Architect to Prepare Preliminary
Plans; and (c) Appropriation 3

U. T. AUSTIN

3. Remodeling of Texas Union West: Request to
Appoint Hearing Officer to Hear Claim of
Construction Contractor 4

U. T. DALLAS

4. Thermal Energy Plant: Proposed Modification
of Existing Lease Agreement Between Board of
Regents and Win-Sam, Inc. )

U. T. EL PASO

5. College of Business Administration Classroom
and Office Building: Proposed Feasibility Study;
Request to Appoint Consulting Architect and to
Appropriate Funds Therefor 5

6. Expansion of Union Facilities: Report of Feasi-
bility Study; Request for (a) Project; (b) Appoint-
ment of Project Architect to Prepare Preliminary
Plans; and (c) Appropriation for Completed Feasi-
bility Study and for Fees 6

U. T. SAN ANTONIO
7. Thermal Energy Plant: Proposed Modification of

Existing Lease Agreement Between Board of
Regents and Win-Sam, Inc. 7
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INSTITUTE OF TEXAN CULTURES AT SAN ANTONIO

8. Phase I Remodeling - Mechanical/Electrical
Distribution Segment: Request for Approval
of Final Plans and for Authorization to
Advertise for Bids

GALVESTON MEDICAL BRANCH

9. Galveston Hospitals - Renovation and Addition
to Graves Hospital: Request for (a) Phase I
Renovation for Department of Psychiatry and
Behavioral Sciences; (b) Authorization to Com-
plete Project; and (c) Appropriation

10. Galveston Hospitals - Remodeling of Existing
John Sealy Hospital (Original Building) -
Remodeling of Dietary Area: Presentation of
Preliminary Plans; Request for (a) Completion
of Final Plans, (b) Authorization to Advertise
for Bids and (c) Additional Appropriation for
Fees

11. Galveston Hospitals - Texas Department of
Corrections Hospital - Site Preparation and
Foundation Construction: Report of Committee
to Award Contracts

12. Request for Construction of Surface Parking
Lot and Funding Therefor

HOUSTON HEALTH SCIENCE CENTER AND
UNIVERSITY CANCER CENTER

13. Status Report on First Six Months of Operation
of Thermal Energy Plant Operated by Texas
Medical Center Heating and Cooling Cooperative
Association

SAN ANTONIO HEALTH SCIENCE CENTER

14. Expansion of Basic Science Teaching Space -
Completion of Three Shelled-In Floors: Request
for Approval of Final Plans and for Authoriza-
tion to Advertise for Bids

UNIVERSITY CANCER CENTER

15. M. D. Anderson - Cyclotron Addition: Request
for (a) Approval of Final Plans; (b) Authorization
to Advertise for Bids; (c) Additional Appropria-
tion; and (d) Appointment of Committee to Award
Construction Contract

TYLER HEALTH CENTER

16. Expansion: Recommended Contract Awards for
Furniture and Furnishings

B&G-2
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1.

U. T. ARLINGTON: STADIUM (MULTIPURPOSE ATHLETIC FACILITY):
(PROJECT NO. 301-364): REQUEST FOR AUTHORIZATION TO GRANT
UNDERGROUND WATERLINE EASEMENT CONSISTING OF FOUR SEG-
MENTS TO CITY OF ARLINGTON ON CONSTRUCTION SITE. --

BACKGROUND INFORMATION

In order to provide underground water service to the site of the U. T.
Arlington Stadium (Multipurpose Athletic Facility), the City of Arlington
has requested an easement consisting of four segments under, across and
through that certain tract or parcel of land within the U. T. Arlington
campus described in the Owen Medlin Survey, Abstract No. 1043, Tarrant
County, Texas, and being parts of a tract of land recorded in Volume 400,
Page 343 of the Tarrant County deed records.

The requested waterline easement will convey to the City of Arlington
the right to construct, reconstruct and perpetually maintain underground
water service to the new stadium now under construction.

The proposed easement is more fully described in the easement document
which will be available for examination at the Board meeting.

RECOMMENDATIONS

President Nedderman and Chancellor Walker recommend that authorization
be given by the Board for an easement consisting of four segments to be
executed by the Chairman of the Board after approval as to content by
Chancellor Walker and as to form by a University of Texas Attorney.

U, T. ARLINGTON: STUDENT HOUSING (PROJECT NO, 301-402) - REPORT OF
FEASIBILITY STUDY; REQUEST FOR PROJECT AUTHORIZATION; PROPOSED SITE;
REQUEST TO APPOINT PROJECT ARCHITECT TO PREPARE PRELIMINARY PLANS AND
APPROPRIATION THEREFOR

BACKGROUND INFORMATION

In accordance with the authorization of the Board of Regencs at its
meeting on August 4, 1978, initial investigative studies and evalua-
tions of program requirements for Student Housing at The University

of Texas at Arlington have been made by U. T. Arlington Administration,
the Office of Facilities Planning and Construction and the Consulting
Architect, Geren & Associates, Fort Worth, Texas.

The Feasibility Study proposes an ultimate development of student
housing for 1200 students on a 10.8 acre site located in the southwest
quadrant of the campus bounded on the south by Fourth Street, on the
east by Trading Horse Creek, on the north by Second Street and on the
west by Summit Avenue. The site is within 7 to 8 minutes walking
distance of the central academic area of the campus.

The design and planning objectives outlined in the Feasibility Study
suggest the following criteria:

a, Provide initial student housing for approximately 300
students with the ultimate goal of housing 1200 students,
or a minimum of approximately 157% of the student en-
rollment, in accordance with the concept approved by
the Board in February 1978

b. Provide economical apartment units which can be rented
on a competitive basis with private enterprise

c. Create flexibility of occupancy and operation to
accommodate conversion from single student to married
student use or from male to female housing, responsive
to enrollment demands, without requiring building
changes

d. Establish aesthetic design criteria which will avoid
the appearance of an institutional building.
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The Feasibility Study recommends construction of student housing for
324 students at an estimated total project cost of $6,286,780, or a
unit cost per square foot of approximately $68 for 92,340 square feet,
Unfortunately, this scope of the project is not supported by the Bond‘,/

Advisor, Mr. Sam Maclin, who instead recommends initial construction
of only 162 student spaces at a total estimated project cost of
$3,143,390. He suggests that if construction costs can be reduced to g
a range of $40-$50 per square foot, financing of a project for 162

students is feasible., It would require a Housing Revenue Bond issue

of approximately $1,500,000 and approximately $1,500,000 from Un=-

expended Plant Funds - Interest.

RECOMMENDAT IONS

President Nedderman and Chancellor Walker recommend that the Board:

a. Approve the proposed site location for student housing
in the southwest quadrant of the campus

b. Authorize construction of housing for 162 students at an
estimated total project cost of $3,143,390, and also such
additional housing units as are found to be feasible within
the authorized cost and additional funding which may become
available during design, but not to exceed housing for 324
students

c. Appoint the Consulting Architect, Geren & Associates,
Fort Worth, Texas, as Project Architect with authoriza-
tion for the preparation of preliminary plans which will
be presented to a future Board meeting for consideration

d. Appropriate $40,000 from Unappropriated Unexpended Plant
Funds -~ Interest Earned on Time Deposits for fees and
related project expenses through completion of preliminary
plans,

U. T. AUSTIN: REMODELING OF TEXAS UNION WEST (PROJECT NO. 102-257) -
REQUEST FOR APPOINTMENT OF HEARING OFFICER TO HEAR CLAIM OF CONSTRUCTION
CONTRACTOR

BACKGROUND INFORMATION

On October 2, 1974, the Board of Regents of The University of Texas System
and Anken Construction Company, Inc. of Austin, Texas, entered into a
contract for the Remodeling of Texas Union West at The University of Texas
at Austin. The contract has been completed and is ready to be closed out,
However, a disputed claim arising from the construction contract needs to
be resolved before the project can be fiscally closed out. This claim is
pending before the Board of Regents as an appeal from rulings by the
Chancellor and the Office of Facilities Planning and Construction that

the contract claim has been denied.

Under procedures of the "disputes clause" of the contract a Hearing Officer
should be appointed to hear the claim, to determine questions of fact as
they may arise under the contract, and to report appropriate findings to
the Board of Regents for its consideration.

RECOMMENDATIONS

Accordingly, Chancellor Walker recommends that:

a. The Chancellor, with the approval of the Chairman of the
Board of Regents, be authorized to appoint a Hearing Officer
to hear all disputed claims concerning a question of fact
pending before the Board of Regents at this time or which may
be subsequently presented as they relate to the construction
contract with Anken Construction Company, Inc., for the
Remodeling of Texas Union West at The University of Texas at
Austin
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BUILDINGS AND GROUNDS COMMITTEE
SUPPLEMENTAL INFORMATION
February 8-9, 1979

Page

U. T. EL PASO

5. College of Business Administration
Classroom and Office Building:
Recommended Architectural Firms Below

Documentation

U. T. EL PASO

5. College of Business Administration Classroom and Office
Building: Recommended Architectural Firms. ~- , \

oot AP RO ey i ortp itk R et o e S R e P et

FOUTS, LANGFORD, GOMEZ, MOORE, INC.

CARROLL, DUSANG & RAND EL PASO

GARLAND & HILLES ARCHITECTS EL PASO
KUYKENDALL, McCOMBS & ASSOCTATES EL PASO
FOSTER, HENRY, HENRY & THORP, INC, EL PASO
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b. The Hearing Officer be empowered to adopt such rules of procedure
for the hearing of claims as he deems necessary and that he be
authorized to employ any consultants and office personnel, with
the approval of the Chancellor, necessary to conclude such
hearings in an expeditious manner

c. Upon the conclusion of the testimony and presentation of all
pertinent data to such Hearing Officer, he shall present his
findings to the Board of Regents for its consideration in
passing upon the validity of the claims pending before it.

U. T. DALLAS - THERMAL ENERGY PLANT: PROPOSED
MODIFICATION OF EXISTING LEASE AGREEMENT BETWEEN
BOARD OF REGENTS AND WIN-SAM, INC.

BACKGROUND INFORMATION

At its meeting on June 9, 1978, the Board authorized expansion of the
thermal energy plant which is owned and operated by Win-Sam, Inc. at
U, T. Dallas. The expansion is necessary to meet additional cooling
and heating loads imposed by new construction. Win-Sam has requested
that fifteen (15) feet on each side of the existing plant be added to
the existing lease to accommodate the expansion.

The proposed Lease Amendment is fully described in revised metes and
bounds which will be available for examination at the Board meeting.

RECOMMENDATTIONS

President Jordan and Chancellor Walker recommend that the Board
authorize the Chairman of the Board to sign the Amended Lease Agreement
after approval as to content by Chancellor Walker and as to form by the
Office of General Counsel.

U. T. EL PASO: COLLEGE OF BUSINESS ADMINISTRATION CLASSROOM AND
OFFICE BUILDING - REQUEST FOR AUTHORIZATION FOR FEASIBILITY STUDY,
APPOINTMENT OF CONSULTING ARCHITECT AND APPROPRIATION THEREFOR

BACKGROUND INFORMATION

At the October 1978 Board meeting the Administration of U. T. El Paso
reported the anticipated need for new facilities which will be required
to meet current enrollment trends and growth projections for the next
ten years. Board approval was given for amending the U. T. El Paso
Long Range Campus Development Plan to include the new facilities, with
the understanding that individual project requests would be brought to
future Board meetings for consideration.

New classroom and office facilities for the College of Business
Administration are needed to centralize all functions of the departments
of Accounting, Business, Economics and Finance now inadequately housed
in scattered campus locations. Since 1972 the declared majors in
Business Administration have increased from 1466 to 2502, The College
of Business Administration plays a major role in interdisciplinary
programs in Industrial Engineering, Computer Science and Business
Education. Additionally, the new building should provide for Faculty
and Administrative offices for the College of Business Administration
and the Center for Continuing Education.

It is considered advantageous to start a feasibility study to define

the project scope and to develop a cost estimate for new facilities
for the College of Business Administrationm.
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RECOMMENDATIONS

President Templeton and Chancellor Walker recommend that the Board:

a. Authorize a feasibility study to define the required functions,
project scope, campus site location, and estimated cost of a
new College of Business Administration Classroom and Office
Building

b. Appoint a Consulting Architect from a list to be submitted
at the meeting to work with a Planning Committee from The
University of Texas at El Paso and the Office of Facilities
Planning and Construction on the feasibility study, with
recommendations to be brought to a future Board meeting
for consideration

c. Appropriate $15,000 from Permanent University Fund Bond
proceeds for the feasibility study including fees and
related expenses. '

U. T. EL PASO: EXPANSION OF UNION FACILITIES - REPORT OF FEASIBILITY
STUDY; REQUEST FOR PROJECT AUTHORIZATION; REQUEST TO APPOINT PROJECT
ARCHITECT TO PREPARE PRELIMINARY PLANS AND APPROPRIATION FOR COMPLETED
FEASIBILITY STUDY AND FEES

BACKGROUND INFORMATION

In accordance with authorization of the Board of Regents at its meeting
on October 20, 1978 and December 1, 1978, initial investigative studies
and evaluations of program requirements for the Expansion of Union
Facilities at The University of Texas at El Paso have been made by

U. T. EL Paso Administration, the Office of Facilities Planning and
Construction and the Consulting Architect, Garland and Hilles, El

Paso, Texas.

The existing Union Facilities were designed to accommodate a student
enrollment of approximately 12,000, while actual enrollment at U. T.

El Paso has now grown to approximately 16,000. Expansion of the Union
is needed to provide adequate facilities for the current and anticipated
enrollment increases.

The feasibility study for the Expansion of Union Facilities proposes an
addition to Union East of approximately 50,300 gross square feet with
minor remodeling of approximately 26,700 square feet of existing
facilities at an estimated total project cost of $4,000,000, This
addition and remodeling includes doubling the amount of existing food
service space, expansion of bookstore facilities by more than 50%, a
new Post Office, new facilities for Student Publications, and necessary
additional meeting rooms and office space.

U. T. El Paso concurs in the recommended plan of expansion proposed in
the feasibility study prepared by the Consultants, Garland and Hilles.

RECOMMENDATIONS

President Templeton and Chancellor Walker recommend that the Board:

a. Appropriate $15,000 from Unappropriated Balance, The Union,
Account No. 280-90-950-00 for the previously authorized and
completed feasibility study and related expenses. (These
funds to be restored after sale of bonds.)

b. Authorize construction of an addition of approximately 50,300
square feet and remodeling of approximately 26,700 square feet
existing Union facilities at an estimated total project cost
of $4,000,000
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c. Appoint the Consulting Architect, Garland and Hilles, El Paso,
Texas, as Project Architect with authorization for the prepara-
tion of preliminary plans which will be presented to a future
Board meeting for consideration

d. Appropriate $40,000 from Unappropriated Balance, The Union,
Account No. 280-90-950-00 for fees and related project expenses
through completion of preliminary plans. (These funds to be
restored after sale of bonds.)

7. U. T. SAN ANTONIO - THERMAL ENERGY PLANT: PROPOSED
MODIFICATION OF EXISTING LEASE AGREEMENT BETWEEN
BOARD OF REGENTS AND WIN-SAM, INC.

BACKGROUND INFORMATION

At its meeting on December 16, 1977, the Board authorized expansion of
the thermal energy plant which is owned and operated by Win-Sam, Inc.
at U, T. San Antonio. The expansion is necessary to meet additional
cooling and heating loads imposed by new construction. Win-Sam has
requested that fifteen (15) feet on each side of the existing plant be
added to the existing lease to accommodate the expansion,

The proposed Lease Amendment is fully described in revised metes and
bounds which will be available for examination at the Board meeting.

RECOMMENDATTIONS

President Wagener and Chancellor Walker recommend that the Board
authorize the Chairman of the Board to sign the Amended Lease Agreement
after approval as to content by Chancellor Walker and as to form by the
Office of General Counsel.

INSTITUTE OF TEXAN CULTURES AT SAN ANTONIO: PHASE I
REMODELING - MECHANICAL/ELECTRICAL DISTRIBUTION SEGMENT
(PROJECT NO. 404-386) - REQUEST FOR APPROVAL OF FINAL PLANS
AND AUTHORIZATION TO ADVERTISE FOR BIDS

BACKGROUND INFORMATION

In accordance with authorization of the Board of Regents at its meeting
on July 29, 1977, final plans and specifications for the Phase I Remodeling -

Mechanical/Electrical Distribution Segment for the Institute of Texan Cultures
at San Antonio have been prepared by the Project Architect, Bartlett Cocke
and Associates, San Antonio, Texas.

The authorized Phase I Remodeling of the Institute of Texan Cultures at
San Antonio will be accomplished in segments as funding becomes available.
A Legislative appropriation in the amount of $146,532 has been made for
part of the Phase I Remodeling.

The scope of Phase I Remodeling - Mechanical/Electrical Distribution provides
for equipment purchases and installation of Mechanical/Electrical Systems to
serve the available expansion space on level three of the Institute Building.
Three additional segments of the Phase I Remodeling are estimated to total
$490,000, including cost escalation to September 1979. As funding becomes
available, final plans for future remodeling segments will be presented to
the Board for considerationm.

RECOMMENDATIONS

Director Maguire and Chancellor Walker recommend that the Board:

a. Approve the final plans and specifications for the Phase I
Remodeling ~ Mechanical/Electrical Distribution Segment
for the Institute of Texan Cultures at an estimated total
project cost of $146, 532

b. Authorize the Office of Facilities Planning and Construction
to advertise for bids which will be presented at a future
meeting of the Board of Regents for their consideration.
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10.

GALVESTON MEDICAL BRANCH (GALVESTON HOSPITALS) - RENOVATION AND ADDITION
TO GRAVES HOSPITAL (PROJECT NO. 601-377) - REQUEST FOR PHASE I RENOVATION
FCR DEPARTMENT OF PSYCHIATRY AND BEHAVIORAL SCIENCES, AUTHORIZATION FOR
COMPLETION OF PROJECT AND APPROPRIATION THEREFOR

BACKGROUND INFORMATION

In April 1977 the Board authorized the Renovation of Graves Hospital and
appointed Koetter, Tharp, Cowell and Bartlett as Project Architect. Subse-
quently, in December 1977 when a new addition to Graves Hospital was
authorized, the planning for the Renovation of the Existing Graves Hospital
was temporarily deferred. In recent months the Galveston Medical Branch has
re-established the need for centralizing the location of facilities of the
Department of Psychiatry and Behavioral Sciences. 1In the existing Graves
Hospital, approximately 7,800 square feet of space on the first floor can
now be renovated for offices of the departmental chairman, administrative
staff, a student library and conference area.

RECOMMENDATIONS

President Levin and Chancellor Walker recommend that the Board:

a. Authorize a remodeling project for 7,800 square feet of space
on the first floor of the Graves Hospital as Phase I of the
Renovation of the Graves Hospital at an estimated total project
cost of $250,000

b. Authorize the previously appointed Project Architect, Koetter,
Tharp, Cowell and Bartlett, to prepare plans and specifications
for the Phase I project

c. Authorize the completion of this renovation project through all
necessary actions of the Galveston Medical Branch Administration
and Physical Plant Department with their own forces and all
required contract services, in consultation with the Office of
Facilities Planning and Construction

d. Appropriate $250,000 from Medical Branch Unexpended Plant Funds -
Project Allocation for funding of this project.

GALVESTON MEDICAL BRANCH (GALVESTON HOSPITALS) REMODELING OF EXISTING
JOHN SEALY HOSPITAL (ORIGINAL BUILDING) (PROJECT NO. 601-296) - REMODELING
OF DIETARY AREA - PRESENTATION OF PRELIMINARY PLANS, REQUEST FOR COMPLETION
OF FINAL PLANS, AUTHORIZATION TO ADVERTISE FOR BIDS AND ADDITIONAL APPROPRIA-
TION FOR FEES

BACKGROUND INFORMATION

In February 1974, the Board authorized the Remodeling of John Sealy Hospital
(Original Building) and appointed Page Southerland Page, Houston, Texas, as
Project Architect. To minimize disruption of hospital services, phased
remodeling was authorized. As part of the phased program, the Remodeling
of the Dietary Area (kitchen and support facilities) was authorized at the
Regents' meeting on August 4, 1978. Preliminary plans for the renovation
of approximately 44,400 gross square feet of dietary functions in the
original John Sealy Hospital Building have been completed by the Project
Archi tect with an estimated construction cost of $4,746,000. Completion of
final plans and advertisement for bids would permit a timely construction
start for this remodeling of the food service operation.

RECOMMENDATIONS

President Levin and Chancellor Walker recommend that the Board:
a. Approve the preliminary plans for the Remodeling of the

Dietary Area and authorize completion of the final plans
at an estimated constructioun cost not to exceed $4,746,000
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b. Authorize the Office of Facilities Planning and Coastruction
to approve the final plans and advertise for bids which will
be presented at a future Board meeting

c. Appropriate additional funds in the amount of $251,000 from
Account No. 9-41881-948100 - Unexpended Plant Funds for fees
and related project expenses through completion of final
plans.

11. GALVESTON MEDICAL BRANCH (GALVESTON HOSPITALS) - TEXAS DEPARTMENT OF
CORRECTIONS HOSPITAL (PROJECT NO. 601-385) - SITE PREPARATION AND
FOUNDATION CONSTRUCTION - REPORT OF COMMITTEE TO AWARD CONTRACTS

BACKGROUND INFORMATION

In accordance with authorization of the Board of Regents at its meeting
on October 20, 1978, bids were called for and were received, opened and
tabulated on December 12, 1978, as shown on the attached sheet, for the
Site Preparation and Foundation Construction for the Texas Department of
Corrections Hospital at the Galveston Medical Branch.

The Committee appointed at the November 30, 1978 Board meeting to award
construction contracts met on December 19, 1978. After making an evalua~
tion of the bidding results, the Committee awarded two contracts within
previously appropriated funds as set out in the recommendations below.
The Committee's report was filed with the Secretary of the Board.

RECOMMENDATIONS

President Levin and Chancellor Walker recommend that the Board:

a. Approve the action taken by the Special Committee for the award
of the construction contracts for Site Preparation and Foundation
Construction for the Texas Department of Corrections Hospital at
the Galveston Medical Branch to the lowest responsible bidders
as follows:

Contract No. 1 - (Site Preparation)

Lowest Responsible Bid $ 831,499
Contractor:

John Gray Company, Inc.,
Galveston, Texas

Contract No. 2 ~ (Foundation Construction)

Lowest Responsible Bid $ 1,031,252
Contractor:
SUSCO, INC.,, Galveston, Texas

TOTAL TWO CONTRACT AWARDS $ 1,862,751

b. Authorize an expenditure of $2,051,000 to cover the two
construction contract awards, fees and related project
expenses,
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TEXAS DEPARTMENT OF CORRECTIONS HOSPITAL
The University of Texas Medical Branch at Galveston, Galveston, Texas
Base Bids Received at 2:00 p.m., C.S.T., December 12, 1978
at The University of Texas Medical Branch at Galveston
The University of Texas System

CONTRACT NO, 1 - SITE PREPARATION (ACCESS ROAD & UTILITIES)

Base Bid Alternates Bond
*SUSCO, INC., Galveston, Texas $ 858,996 5%
Texas Gulf Construction Company, Inc.,
Galveston, Texas ' No Bid 5%
John Gray Company, Inc., Galveston, Texas 831,499 5%
CONTRACT NO. 2 - FOUNDATION CONSTRUCTION (EXCAVATION & PILE WORK)
*SUSCO, INC., Galveston, Texas $ 1,309,086 1) $ 1,055,442 5%

2) 1,048,657
3) 1,031,252

Texas Gulf Construction Company, Inc.
Galveston, Texas 1,210,450 1,050,000 5%

John Gray Company, Inc., Galveston, Texas 1,501,968 1,182,917 5%

*NOTE: SUSCO, INC., - Deduct $15,000 if awarded both contracts.



GALVESTON MEDICAL BRANCH: REQUEST FOR CONSTRUCTION OF SURFACE PARKING LOT
AND FUNDING THEREFOR

BACKGROUND INFORMATION

In a continuing effort to provide adequate parking on the Galveston
Medical Branch campus, the Physical Plant Department has prepared plans
and specifications for the construction of an 86-space surface parking

lot at an estimated total project cost of $98,500. A site for this
parking lot is available between Twelfth and Thirteenth Streets on the
south side of Mechanic Avenue. The planned construction of the Learning
Center and the Ambulatory Care Center will further intensify parking needs
on the Medical Branch campus. Construction of this parking at this time
will help alleviate parking space loss when the aforementioned building
construction is begun,

RECOMMENDATI ONS

President Levin and Chancellor Walker recommend that the Board:

a. Authorize the construction of the surface parking lot between
Twelfth and Thirteenth Street on the south side of Mechanic
Avenue with appropriate lighting, sidewalks and site development
at an estimated total project cost of $98,500

b. Authorize the completion of the parking lot construction through
all necessary actions of the Galveston Medical Branch Administra-
tion and the Department of Physical Plant with their own forces
or through contract services

c¢. Approve funding of the estimated total project cost of $98,500
from the Galveston Medical Branch Unexpended Plant Funds -
Parking Lot Construction.

HOUSTON HEALTH SCIENCE CENTER AND UNIVERSITY CANCER CENTER: STATUS REPORT
ON FIRST SIX MONTHS OF OPERATION OF THERMAL ENERGY PLANT OPERATED BY TEXAS
MEDICAL CENTER HEATING AND COOLING COOPERATIVE ASSOCIATION

BACKGROUND INFORMATION

Over the past several years, the Board of Regents has been involved with
the thermal energy plant which serves many institutions located on the
campus of the Texas Medical Center in Houston, including the U. T. Health
Science Center and the University Cancer Center. The 64th Legislature
authorized formation of a cooperative association to buy and operate the
thermal plant which was owned by Houston Natural Gas Corporation. At its
meeting in April 1977, the Board authorized University participation in
the TMC Heating and Cooling Cooperative Association and its proposed
venture. On May 31, 1978, the sale was consummated and the plant has
operated under the Cooperative Association's control for six months
without major problems.

OFPC Director Kristoferson serves as U. T. System's designated representative
on the board of directors of the Cooperative. 1In his capacity as President
of the Cooperative's Board of Directors, he has prepared a report covering
the first six months of operation of the thermal plant, copies of which have
been forwarded to each Regent prior to the February Board meeting. Mr,
Kristoferson will be prepared to present an oral summary of the report at

the February Board of Regents' meeting. For the purposes of this brief
report, however, suffice it to say that the thermal plant is under competent
management, is well operated and maintained, and is operating in the black,
all to the benefit of the Users.
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SAN ANTONIO HEALTH SCIENCE CENTER: EXPANSION OF BASIC SCIENCE TEACHING
SPACE (PROJECT NO. 402-381) - COMPLETION OF THREE SHELLED-IN FLOORS -
REQUEST FOR APPROVAL OF FINAL PLANS AND FOR AUTHORIZATION TO ADVERTISE
FOR BIDS

BACKGROUND INFORMATION

In December 1977 the Board authorized the constructi on of the shelled-in
addition of Levels 3, 4 and 5 to the project entitled Expansion of Basic
Science Teaching Space at The University of Texas Health Science Center

at San Antonio. Final plans for the completion of Levels 3, 4 and 5 have

now been completed by the Project Architect, the associated firms of Phelps &
Simmons & Garza and Bartlett Cocke & Associates, San Antonio, Texas. Comple-
tion of the interior finishing on these three levels will provide 78,000 square
feet of facilities for the Departments of Physiology, Microbiology and
Pediatrics at an estimated construction cost of $3,500,000, Legislative
funds, previously appropriated for this project, are available to cover the
estimated cost of this phase of construction.

RECOMMENDATIONS

President Harrison and Chancellor Walker recommend that the Board:

a. Approve the final plans and specifications for the completion of
Levels 3, 4 and 5 for Expansion of Basic Science Teaching Space
at the San Antonio Health Science Center at an estimated construc-
tion cost of $3,500,000

b. Authorize the Office of Facilities Planning and Construction
to advertise for bids which will be presented to a future Board
meeting for consideration.

UNIVERSITY CANCER CENTER (M, D, ANDERSON): CYCLOTRON ADDITION (PROJECT
NO. 703-397) - REQUEST FOR APPROVAL OF FINAL PLANS, AUTHORIZATION FOR
BID ADVERTISEMENT, ADDITIONAL APPROPRTATION OF FUNDS, AND APPOINTMENT
OF A COMMITTEE TO AWARD A CONSTRUCTION CONTRACT

BACKGROUND INFORMATION

Final plans and specifications for the M. D. Anderson Cyclotron Addition
at the University Cancer Center have been prepared by the Office of
Facilities Planning and Construction in accordance with the December
1977 Board of Regents' authorization. Grants from the M. D. Anderson
Foundation and the National Cancer Institute to assist in the construc-
tion cost were appropriated at the October 1978 Board meeting.

On January 3, 1979, the National Cancer Institute reviewed and approved
the final documents. Subject to inclusion of their final comments and
recommendations, advertisement for bids was authorized. This action
will permit the receipt of bids in early March 1979.

The appointment of a committee to award a construction contract between
meetings of the Board will facilitate obtaining required granting agency
concurrence in the award, expedite an early construction start for this
project, and accommodate installation of technical equipment. In
addition to the grant funds, an additional appropriation of $1,239,959
will be required to provide for the final estimated total project cost

of $3,100,000.
RECOMMENDATIONS

President LeMaistre and Chancellor Walker recommend that the Board:

a. Approve the final plans and specifications for the M. D.
Anderson Cyclotron Addition at the University Cancer Center
at an estimated total project cost of $3,100,000 with authoriza-
tion for the Office of Facilities Planning and Construction to
advertise for bids after completion of final plan reviews

b. Appropriate additional funds in the amount of $1,239,959 from
M. D. Anderson Account No. 187720

c. Appointra committee consisting of President LeMaistre,
Director Kristoferson, Vice Chancellor Boyd, Chancellor
Walker, the Chairman of the Buildings and GroundsCommittee,
and the Chairman of the Board to award a construction contract
for the M. D. Anderson Cyclotron Addition at the University
Cancer Center, within funds appropriated and subject to the
concurrence of the Federal Grantiug Agency.
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TYLER HEALTH CENTER: EXPANSION OF TYLER HEALTH CENTER - THE UNIVERSITY
OF TEXAS HEALTH CENTER AT TYLER (PROJECT NO. 801-387) - RECOMMENDED AWARD
OF CONTRACTS FOR FURNITURE AND FURNISHINGS TO ABEL CONTRACT FURNITURE &
EQUIPMENT COMPANY, INC., AUSTIN, TEXAS; ELLISON'S FURNITURE COMPANY,

FORT WORTH, TEXAS; HILL-ROM COMPANY, INC., BATESVILLE, INDIANA; AND
ROCKFORD FURNITURE & CARPETS, INC., AUSTIN, TEXAS

BACKGROUND INFORMATION

Bids for Furniture and Furnishings were called for and were received,
opened and tabulated on January 9, 1979, as shown on the attached sheet,
for the Expansion of Tyler Health Center, The University of Texas Health
Center at Tyler.

Base Bid "C" (Hospital Recliners) - of the four bidders who submitted bids

on the project, only one bidder submitted a bid for this section. A canvas
of the bidders indicates that one bidder requested but did not receive a
quotation from the manufacturer. The other two bidders stated that they

do not customarily bid on this type of item and, therefore, made no

proposal. The bid received is less than the estimated cost and is considered
to be reasonable.

Base Bid "D" (Hospital Wardrobes) - resulted in two bids. A canvas of the
bidders on the project indicates that two of them do not customarily bid
on this type equipment. The low bid is substantially less than the
estimated cost, therefore it is considered in the best interest of the
University to accept the bid.

Base Bid "E" (Hospital Beds) ~ resulted in only one bid. This bid was for
beds to match existing beds already in use in the hospital., A canvas of
the other three bidders indicates that they do not bid on this item. The
one bid received did not indicate acknowledgment of receipt of the only
addendum published; however, that addendum did not affect the hospital beds
and therefore had no bearing on the bid. Accordingly, the Board can waive
the administrative irregularity involved. The bid received is less than
the estimated cost. Re-bidding at this time probably would not produce
improved results.

RECOMMENDATIONS

It is recommended by Superintendent Hurst and Chancellor Walker that the
Board of Regents award the contracts for furniture and furnishings to the
lowest responsible bidders as follows:

Ellison's Furniture Company,
Fort Worth, Texas

Base Proposal "A" (Wood Furniture) $ 62,925.42

Abel Contract Furniture & Equipment
Co., Inc., Austin, Texas

Base Proposal "B" (Steel Furniture) 15,835.80

Rockford Furniture & Carpets, Inc.,
Austin, Texas

Base Proposal "C" (Hospital Recliners)  $42,531.43
Base Proposal "D" (Hospital Wardrobes)  $92,416.24

Total Contract Award to Rockford
Furniture & Carpets, Inc. 134,947.67

Hill~Rom Company, Inc., Batesville, Indiana

Base Proposal "E'" (Hospital Beds) 109,967.55
GRAND TOTAL RECOMMENDED CONTRACT AWARDS §323,676.44

The funds necessary to cover these contract awards are available in the
Furniture and Equipment Account,
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FURNITURE AND FURNISHINGS FOR EXPANSION OF TYLER HEALTH CENTER
THE UNIVERSITY OF TEXAS HEALTH CENTER AT TYLER
Bids Received at 2:00 p.m., Central Standard Time, Tuesday, January 9, 1979
Office of Facilities Planning and Construction, The University of Texas System, Austin, Texas

Base Proposal Base Proposal Base Proposal Base Proposal Base Proposal
IIA" "B" llcll IID" HE"

Abel Contract Furniture &

Equipment Co., Inc.,

Austin, Texas $ 64,518.75 $15,835.80 No Bid No Bid No Bid
Ellison's Furniture

Company, Fort Worth,

Texas 62,925.42 19,645.23 No Bid No Bid No Bid
Hill-Rom Company, Inc.,

Batesville, Indiana 314,456.55 No Bid No Bid $200,969.00 $109,967.55
Rockford Furniture &

Carpets, Inc.,

Austin, Texas 66,387.59 18,884.24 $42,531.43 92,416.24 No Bid

Bidder's

Bond

5%



BUILDINGS AND GROUNDS COMMITTEE
EMERGENCY ITEMS

February 8-9, 1979

. T. AUSTIN

17.

18.

19.

Addition to Pharmacy Building (Including
Renovation of Existing Building): Recom-~
mended Contract Award to J. A. Jones
Construction Company, Dallas, Texas, and
Request for Approval of Total Project Cost

Special Events Center - Additional Exterior
Lighting: Recommended Contract Award
to Walter A. Tew Electric, Inc., Austin,
Texas

Special Events Center - Additional Ticket
Windows: Recommended Contract Award to
Allied Contracting Company, Austin, Texas

. T. EL PASO

20.

21.

22.

Alterations and Additions to Administration
Building: Recommended Contract Awards

for Furniture and Furnishings to (a) Business
Products and Services, Inc., El Paso, Texas;

(b) Abel Contract Furniture & Equipment Co.,
Inc., Austin, Texas; (c) Ellison's Furniture
Company, Fort Worth, Texas; (d) Rockford
Furniture and Carpets, Inc., Austin, Texas;

and (e) Highland Interiors, Inc., Lubbock, Texas

Repair, Rehabilitation and Additions to E1 Paso
Centennial Museum: Recommended Contract
Awards for Furniture and Furnishings to (a) Abel
Contract Furniture & Equipment Company, Inc.,
Austin, Texas; (b) Imperial Furniture Company,
Inc., El Paso, Texas; and (c) Rockford Furniture
& Carpets, Inc., Austin, Texas

. T. SAN ANTONIO

Classroom and Office Building and Addition to
Arts Building (Phase II Buildings): Recommended
Award of Contracts for Furniture and Furnishings
to (a) Abel Contract Furniture & Carpets, Inc.,
Austin, Texas; (b) Rockford Furniture & Carpets,
Inc., Austin, Texas; and (c) Wittig's, Inc.,

San Antonio, Texas
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Page No.

GALVESTON MEDICAL BRANCH

23. Galveston Hospitals - Ambulatory Care Center
and Galveston Medical School - Learning Center:
Report of Re-bidding and Recommended Contract
Award to J. W. Bateson Company, Inc., Dallas,
Texas, for Construction of Two Buildings; Pro-
posed Acceptance of Gift and Additional Appro-
priation for Project 28

24. Galveston Hospitals - Renovation and Addition to
Graves Hospital (Psychiatric Center): Request
for Appropriation of Funds 30

25. Galveston Hospitals - Heliport: Report of
Committee on Site Selection 30

HOUSTON HEALTH SCIENCE CENTER AND
UNIVERSITY CANCER CENTER

26. Prudential Building: Recommended Contract
Award to Meyerson Construction Company,
Inc., Houston, Texas 31

27. Prudential Building - Modernization of Eleva-
tors: Recommended Contract Award to Dover
Elevator Company, Houston, Texas 33

SAN ANTONIO HEALTH SCIENCE CENTER
28. Expansion of Basic Science Teaching Space -
Lecture Halls: Recommended Contract

Award to Kunz Construction Company, Inc.,
San Antonio, Texas 35
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17. U. T. AUSTIN: ADDITION TO PHARMACY BUILDING (INCLUDING RENOVATION
OF EXISTING BUILDING) (PROJECT NO. 102-351) - RECOMMENDED AVARD OF
CONTRACT TO J. A. JONES CONSTRUCTION COMPANY, DALLAS, TEXAS, AND
APPROVAL OF TOQTAL PROJECT COST

BACKGROUND INFORMATION

In accordance with authorization given by the Board of Regents at its
meeting on December 1, 1978, bids were called for and were received,
opened and tabulated on February 6, 1979, as shown on the attached
sheet for the Addition to the Pharmacy Building at The University of
Texas at Austin.

The scope of the project includes construction of a new addition of
approximately 65,000 gross square feet, renovation of certain areas

in the existing building, extension of utilities to serve the building
site, procurement of equipment in the amount of $710,000, and a project
contingency in the amount of $159,995 to handle unforeseen problems
which may arise in the remodeling phase of the work. The proposed
construction contract award can be made within previously appropriated
funds at a total project cost of $8,300,000.

RECOMMENDATIONS

President Rogers and Chancellor Walker recommend that the Board:

a. Award the construction contract for the Addition to the
Pharmacy Building at U. T. Austin to the lowest responsible
bidder, J. A. Jones Construction Company, Dallas, Texas,
as follows:

Base Bid $6,397,000
Alternates:

1) Wood Lab Furniture -78,000
2) Misc. Mech. & Elec. Items +76,000
3) Replace Stair Nosings +12,000
4) Replace Fume Hoods/HVAC +265,000
5) Extend Gas Piping +30, 000
Total Recommended Contract Award $6,702,000

b. Authorize a total project cost of $8,300,000 to cover
the recommended building construction contract award, institu-
tional equipment, movable furniture and equipment, project
contingency, air balancing, fees and related project expenses.
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Bidder

B-F-W Construction Co.,
Inc., Temple, Texas

J. A. Jones Construction
Company, Dallas, Texas

Manhattan Construction
Co., Houston, Texas

tg Robert E. McKee, Inc.,
El Paso, Texas

BLE-D 4

Temple Associates, Inc.,
Diboll, Texas

Zapata Warrior Constructors,
A Division of Zapata Con-

structors,
Texas

Inc., Houston,

ADDITION TO PHARMACY BUILDING (INCLUDING RENOVATION OF EXISTING BUILDING)

Base Bid

$7,120,000.00

6,397,000.00

6,968,800.00

6,716,000.00

7,170,000.00

6,600,000.00

THE UNIVERSITY OF TEXAS AT AUSTIN

Received at 2:00 p.m., C.S.T., February 6, 1979, Office of Facilities Planning and Construction
The University of Texas System, Austin, Texas

ALTERNATES
Alt. #1 Alt. #2 Alt. #3 Alt. #4 Alt. #5 Alt. #6 Bidder's
Wood Lab Furn. Misc. M&E Stair Nosings Roofing Hoods /HVAC Gas Piping Bond
$-78,000.00 $+85,000.00 $+24,000.00 $-2,000.00 $+300,000.00  $+27,000.00 5%
-78,000.00 +76,000.00 +12,000.00 -4,000.00 +265,000.00 +30,000.00 5%
-78,000.00 +78,000.00: +16,400.00 -3,000.00 +273,700.00 +26,100.00 5%
-78,000.00 +76,000.00 +12,000.00 -4,000.00 +296,000.00 +29,000.00 5%
-78,000.00 +69,500.00 + 9,015.00 -4,100.00 +300,000.00 +22,100.00 5%
~78,000.00 +74,000.00 +12,000.00 -~4,000.00 +254,000.00 +26,000.00 5%



18. U. T. AUSTIN: SPECIAL EVENTS CENTER - ADDITIONAL EXTERIOR LIGHTING
(PROJECT NO. 102-198) - RECOMMENDED AWARD OF CONTRACT TO WALTER A.
TEW ELECTRIC, INC., AUSTIN, TEXAS

BACKGROUND INFORMATION

In accordance with authorization of the Board of Regents at its meeting
on October 20, 1978, bids were called for and were received, opened and
tabulated on January 23, 1979, as shown below, for Additional Exterior
Lighting at the U. T. Austin Special Events Center:

Bidder Base Bid Bidder's
Bond

Allied Contracting Co.,

Austin, Texas $145,000.00 5%
0. H. Cummins Electric Co.,

Austin, Texas 134,518.00 5%
W. K. Jennings Electric Co.,

Inc., Austin, Texas 108,946.00 5%
Walter A. Tew Electric, Inc.,

Austin, Texas 94,450.00 5%

RECOMMENDATIONS

President Rogers and Chancellor Walker recommend that the Board:

a. Award the electrical construction contract for Additional
Exterior Lighting at the U. T. Austin Special Events Center
to the lowest responsible bidder, Walter A. Tew Electric,
Inc., Austin, Texas, in the amount of the base bid of
$94,450.00

b. Authorize a total project cost of $114,000.00 to cover the

recommended electrical construction contract award, lighting
equipment, special testing, fees and other related project
expenses payable from funds previously appropriated.
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19. U. T. AUSTIN: SPECIAL EVENTS CENTER - ADDITE}%G?TICKET WINDOWS
(PROJECT NO. 102-198) - RECOMMENDED AWARD OF "CONTRACT TO ALLIED

CONTRACTING COMPANY, AUSTIN, TEXAS

BACKGROUND INFORMATION

In accordance with authorization of the Board of Regents at its meeting
on October 20, 1978, bids were called for and were received, opened and
tabulated on January 23, 1979, as shown below, for Additional Ticket
Windows at the U. T, Austin Special Events Center.

Bidder Base Bid Bidder's
Bond

Allied Contracting Co.,

Austin, Texas $102,000.00 5%
Canyon Construction

Company, Austin, Texas 134,000.00 5%
Hawthorne Construction, Inc.

Llano, Texas 109,212.00 5%
Thomas Hinderer, Austin, :

Texas 113,800.00 5%
B. L. McGee, Inc.,

Austin, Texas 113,000.00 5%

RECOMMENDATIONS

President Rogers and Chancellor Walker recommend that the Board:

a. Award the construction contract for Additional Ticket
Windows at the U. T. Austin Special Events Center to the
lowest responsible bidder, Allied Contracting Company,
Austin, Texas, in the amount of the base bid of $102,000.00

b.  Authorize a total project cost of $120,000.00 to cover the
recommended construction contract award, furnishings,
equipment, fees and other related project expenses payable
from funds previously appropriated.
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20.

U. T. EL PASO: ALTERATIONS AND ADDITIONS TO THE ADMINISTRATION BUILDING
(PROJECT NO. 201-379) - RECOMMENDED AWARD OF CONTRACTS FOR FURNITURE

AND FURNISHINGS TO BUSINESS PRODUCTS AND SERVICES, INC., EL PASO, TEX?S;
ABEL CONTRACT FURNITURE & EQUIPMENT CO., INC., AUSTIN, TEXAS; ELLISON'S
FURNITURE COMPANY, FORT WORTH, TEXAS; ROCKFORD FURNITURE & CARPETS, INC.,
AUSTIN, TEXAS; AND HIGHLAND INTERIORS, INC., LUBBOCK, TEXAS

BACKGROUND INFORMATION

In accordance with authorization of the Board of Regents at its meeting
on February 10, 1978, bids for furniture and furnishings were called for
and were received, opened and tabulated on February 1, 1979, as shown
on the attached sheets, for Alterations and Additions to the Administra-
tion Building at The University of Texas at El Paso.

Base Proposal "A" (Wood Desks) is a higher quality desk than the desk
bid in Alternate "A-1". This higher quality furniture will be more
enduring and require less maintenance than the furniture listed in
Alternate "A-1". The relatively small cost difference between the two
proposals does not justify the selection of the lesser quality furniture.

Base Proposal "D" (Administration Office Furniture) resulted in only one
bid. It is believed that a re-bid of this item at this time would not
result in lower proposals. A post-bid survey determined that the U. T.
El Paso campus was considered too remote by many qualified bidders in
the State.

Base Proposal "H" (Draperies) resulted in five bids, the least of which
was non-responsive because of the failure to provide bid security. The
other four bids exceeded the estimate. It is believed that re-advertising
this item will result in mote favorable proposals.

Base Proposal "J" (Graphics) resulted in no bids. A post-bid survey of

the qualified bidders determined that available bidders were too encumbered
with existing commitments to bid at this time. This item will be re-bid

in the future.

RECOMMENDATIONS

It is recommended by President Templeton and Chancellor Walker that
the Board of Regents:

a. Award the contracts for furniture and furnishings to the
lowest responsible bidders as follows:

Business Products and Services,
Inc., El Paso, Texas

Base Bid "A" (Wood Desks) $38,710.19
Base Bid "B" (Metal Furniture) 24,223,69
Base Bid "C" (Chairs & Tables) 14,153,67
Add Alternate 'C-1"

(Additional Chairs & Tables) 5,567.52

Add Alternate 'C-2"
(Additional Chairs & Tables) 3,548.97
Total Contract Award to
Business Products and

Services, Inc. $ 86,204.04

Abel Contract Furniture &
Equipment Co., Inc.,
Austin, Texas

Add Alternate "B-1" (Chairs) 4,355,00

Base Bid "F" (Lounge Furniture) 2,967.42

Total Contract Award to
Abel Contract Furniture &
Equipment Co., Inc. 7,322.42
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Ellison's Furniture Company,
Fort Worth, Texas

Base Bid '"D" (Administration
Office Furniture) 24,984,32

Rockford Furniture and Carpets,
Inc., Austin, Texas

Base Bid "E" (Miscellaneous Items) 11,493.93
Base Bid "I" (Chair Mats) 1,860.22

Total Contract Award to
Rockford Furniture & Carpets,
Inc, 13,354.15

Highland Interiors, Inc.,
Lubbock, Texas

Base Bid "G" (Carpeting) 12,479.50
Add Alternate "G-1"
(Additional Carpet)

1,376.00

Total Contract Award to

Highland Interiors, Inc. 13,855.50
GRAND TOTAL RECOMMENDED CONTRACT AWARD $145,720.43
b. Réject all bids received on Proposal "H" (Draperies), re-
advertise and report the results to a future meeting of the
Board

c. Re-advertise Proposal "J" (Graphics) on which no bids were
received and report the results to a future meeting of the
Board

d. Appropriate additional funds in the amount of $57,000.00 from
Permanent University Bond proceeds to cover the balance of
funds required for the contract awards outlined and to provide
the estimated funds required to re-advertise for draperies and
graphics.
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FURNITURE AND FURNISHINGS FOR ALTERATIONS AND ADDITIONS TO THE ADMINISTRATION BUILDING
THE UNIVERSITY OF TEXAS AT EL PASO
Bids Receilved at 2:00 p.m., Central Standard Time, Thursday, February 1, 1979
Office of Facilities Planning and Construction, The University of Texas System, Austin, Texas

Add Add Add
Base Alternate Base Alternate Base Alternate Alternate Base -
Bidders Proposal "A" A~ Proposal "B" "B-1" Proposal ''C" "c-1" "c-2" Proposal "D
Abel Contract Furniture &
Equipment Company, Inc,,
Austin, Texas No Bid $33,788.49 $24,416.60 $4,355.00 No Bid No Bid No Bid No Bid
Business Products and Service,
Inc., E1 Paso, Texas $38,710.19 No Bid 24,223.69 5,001.75 $14,153.67 $5,567.52 $3,548.97 No Bid
Carpet Services, Inc., .
Austin, Texas No Bid No Bid No Bid No Bid No Bid No Bid No Bid No Bid
Charlotte's Contract Division,
El Paso, Texas 42,180,00 No Bid No Bid No Bid No Bid No Bid No Bid No Bid
Courtesy Carpets, Inc,,
El Paso, Texas No Bid No Bid No Bid No Bid No Bid No Bid No Bid No Bid
Ellison's Furniture Compan
Fort Worth, Texas pany> 42 ,024.66 No Bid 33,232.33 6,273.00 No Bid No Bid No Bid 24,984,.32
& Highland Interiors, Inc., '
?°>  Lubbock, Texas No Bid No Bid No Bid No Bid No Bid No Bid No Bid No Bid
Q) Icperial Furniture Co., Inc.,
' El Paso, Texas No Bid No Bid No Bid No Bid No Bid No Bid No Bid No Bid
%3 E. G. Jenkins Co., Dallas,
Texas No Bid No Bid No Bid No Bid No Bid No Bid No Bid No Bid
Jones Carpet Compan
El Paso,pTexas P No Bid No Bid No Bid No Bid No Bid No Bid No Bid No Bid
Rockford Furniture & Carpets, .
Inc., Austin, Texas 38,907.18 No Bid 27,559.92 5,270.50 No Bid No Bid No Bid No Bid
San Antonio Floor Finishers,
Inc., San Antonio, Texas No Bid No Bid No Bid No Bid No Bid No Bid No Bid No Bid
Sherrill Draperies, Inc., .
Irving, Texas No Bid No Bid No Bid No Bid No Bid No Bid No Bid No Bid
Stewart Office Supply Company,
Dallas, Texas No Bid No Bid No Bid No Bid 14,659.89 5,595.63 3,620.98 No Bid

Tri-County Floor Finishers, Bid
San Marcos, Texas No Bid No Bid No Bid No Bid No Bid No Bid No Bid No




Bidders

Abel Contract Furniture &
Equipment Company, Inc.,
Austin, Texas

Business Products and Service,
Inc., El Paso, Texas

Carpet Services, Inc.,
Austin, Texas

Charlotte's Contract Division,
El Paso, Texas

Courtesy Carpets, Inc.,

El Paso, Texas

Ellison's Furniture Company,
Fort Worth, Texas

Highland Interiors, Inc.,
Lubbock, Texas

C)Imperial Furniture Co., Inc.,
' El Paso, Texas

SJE. G. Jenkins Co., Dallas,

Texas

Jones Carpet Company,
El Paso, Texas

Rockford Furniture & Carpets,
Inc., Austin, Texas

San Antonio Floor Finishers,
Inc., San Antonio, Texas
Sherrill Draperies, Inc.,
Irving, Texas

Stewart Office Supply Company,
Dallas, Texas

Tri-County Floor Finishers,
San Marcos, Texas

ve}

*Cannot be considered as a valid bid because no bidder's bond or

FURNITURE AND FURNISHINGS FOR ALTERATIONS AND ADDITIONS TO THE ADMINISTRATION BUILDING

THE UNIVERSITY:OF TEXAS AT EL PASO

Bids Received at 2:00 p.m., Central Standard Time, Thursday, February 1, 1979

Base
Proposal "E"

$11,575.64
No Bid
No Bid
No Bid
No Bid
No Bid
No Bid
No Bid
No Bid
No Bid
11,493.93
No Bid
No Bid
No Bid

No Bid

cashier's check was submitted with bid.

Base

Proposal '"F"

$ 2,967.42
No Bid
No Bid
No Bid
No Bid

3,436.19
No Bid
No Bid
No Bid
No Bid
3,268.36
No Bid
No Bid
No Bid

No Bid

Base

Proposal "G"

No Bid
No Bid
$14,498.90
No Bid
No Bid
No Bid
12,479.50
12,811.85
No Bid
14,312.80
No Bid
14,507.00
No Bid
No Bid

13,208.00

Add

Alternate

e

No Bid
No Bid
$1,590.40
No Bid

No Bid
No Bid
1,376.00
1,444,80
No Bid
1,702.40
No Bid
1,890,00
No Bid

No Bid

1,425.60

Base

Proposal "H"

No Bid
No Bid
No Bid
No Bid
No Bid
No Bid
$15,090.00
11,785.34
7,450.00
13,088.20
No Bid
No Bid
5,891.00
No Bid

No Bid

Office of Facllities Planning and Construction, The University of Texas System, Austin, Texas

Base

Proposal "I

$1,894.87
No Bid
No Bid
No Bid
2,649,78
No Bid
No Bid
No Bid
No Bid
No Bid
1,860.22
No Bid
No Bid
No Bid

No Bid

Base

Proposal "J"

No

No

No

No

No

No

No

No

No

No

No

No

No

Bid
Bid
Bid
Bid
Bid
Bid
Bid
Bid
Bid
Bid
Bid
Bid
Bid
Bid

Bid

Bidder's Bond or
Cashier's Check

B.B.
B.B.
B.B.
C.C.
Cc.C.

B.B.

B.B.

B.B.

5%

5%

5%
$2,109.00
$132.49
5%

5%

5%
$372.50
$1,475.17
5%

5%

None*

B.B‘

C.C'

5%

$731.68



U. T. EL PASO: REPAIR, REHABILITATION AND ADDITIONS TO THE EL PASO
CENTENNTAL MUSEUM (PROJECT NO. 201-383) ~ RECOMMENDED AWARD OF CONTRACTS
FOR FURNITURE AND FURNISHINGS TO ABEL CONTRACT FURNITURE & EQUIPMENT
COMPANY, INC., AUSTIN, TEXAS; IMPERIAL FURNITURE COMPANY, INC., EL PASO,
TEXAS; AND ROCKFORD FURNITURE & CARPETS, INC., AUSTIN, TEXAS

BACKGROUND INFORMATION

In accordance with authorization of the Board of Regents at its meeting
on April 7, 1978, bids for furniture and furnishings were called for
and were received, opened and tabulated on January 23, 1979, as shown
on the attached sheet, for the Repair, Rehabilitation and Addition to
the E1 Paso Centennial Museum at The University of Texas at El Paso.

RECOMMENDATIONS

It is recommended by President Templeton and Chancellor Walker that
the Board of Regents award the contracts for furniture and furnishings
to the lowest responsible bidders as follows:

Abel Contract Furniture &
Equipment Company, Inc.,
Austin, Texas

Base Proposal "B" (Steel Furniture) $13,542.00

Imperial Furniture Company,
Inec., E1 Paso, Texas

Base Proposal '"C" (Carpet & Drapes) 2,204,00

Rockford Furniture & Carpets,
Inc.,, Austin, Texas

Base Proposal "A" (Wood Furniture) 26,316.96
GRAND TOTAL RECOMMENDED CONTRACT AWARDS $42,062,96

The funds necessary to cover these contract awards are available in
the Furniture and Equipment Account.
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Gg -0 4d

FURNITURE AND FURNISHINGS

REPAIR, REBABILITATION AND ADDITIONS TO THE EL PASO CENTENNIAL MUSEUM
Bids Received at 2:00 p.m., Central Standard Time, Tuesday, January 23, 1979
Office of Facilities Planning and Construction, The University of Texas System, Austin,

Base Proposal

nAn

Abel Contract Furniture &

Equipment Co., Inc,,

Austin, Texas $26,693.00
Imperial Furniture Company,

Inc., El Paso, Texas 28,073.73
E. G. Jenkins Company,

Dallas, Texas No Bid
Rockford Furniture &

Carpets, Inc,,

Austin, Texas 26,316.96

Base Proposal Base Proposal
"BH llC"
$13,542,00 No Bid
14,309.97 $2,204.00
No Bid 4,323,00
14,512,18 No Bid

Texas

Bidder's Bond or
Cashier's Check

B.B. 5%

B.B. 5%

Cc.C. $216.15

B.B. 5%




22.

U. T. SAN ANTONIO: CLASSROOM AND OFFICE BUILDING AND ADDITION TO ARTS
BUILDING (PHASE II BUILDINGS) (PROJECT NO. 401~334) - RECOMMENDED AWARD
OF CONTRACTS FOR FURNITURE AND FURNISHINGS TO ABEL CONTRACT FURNITURE

& EQUIPMENT COMPANY, INC., AUSTIN, TEXAS; ROCKFORD FURNITURE & CARPETS,
INC., AUSTIN, TEXAS; AND WITTIG'S, INC., SAN ANTONIO, TEXAS

BACKGROUND INFORMATION

In accordance with authorization of the Board of Regents at its meeting
on June 10, 1977, bids for furniture and furnishings were called for
and were received, opened and tabulated on February 1, 1979, as shown
on the attached sheet, for Classroom and Office Building and Addition
to Arts Building (Phase II Buildings) at The University of Texas at

San Antonio.

Base Bid "A" (Wood Desks) is of a higher quality than the furniture
bid in Alternate "A-1". This higher quality furniture will be more
enduring and require less maintenance than the furniture bid in
Alternate "A-1". The relatively small cost difference does not
justify the selection of a lessor quality product.

RECOMMENDATIONS

It is recommended by President Wagener and Chancellor Walker that the
Board of Regents award the contracts for furniture and furnishings to
the lowest responsible bidders as follows:

Abel Contract Furniture &
Equipment Co,, Inc.,
Austin, Texas

Base Bid "A" (Wood Furniture) $ 82,892.00
Base Bid "B" (Office Furniture) 130,972.75
Base Bid '"D" (Lounge & Classroom Seating) 69,829.83
Base Bid "F" (Conference & Stacking Tables) 27:174.55

Total Contract Award to Abel Contract

Furniture & Equipment Co,, Inc. $310,869.13

Rockford Furniture & Carpets,
Inc,, Austin, Texas

Base B?d "E'" (Stacking Chairs & Stools) $ 21,660.78
Base Bid "G" (Steel Shelving & Miscellaneous) 8,878.24
—_—— T Tt

Total Contract Award to Rockford

Furniture & Carpets, Inc. 30,539,02
9 .

Wittig's, Inc., San Antonio,
Texas

Base Bid "C'" (Bookcases)

GRAND TOTAL RECOMMENDED CONTRACT AWARDS

32,138.84

$373,546,99

The funds necessary to cover these contract awards are available in the

Furniture and Equipment Account for this project.
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Bidders

Abel Contract Furniture &
Equipment Company, Inc.,
Austin, Texas

American Desk Mfg. Company,
Temple, Texas

2=Pau1 Anderson Company,
a San Antonio, Texas

H
toEllison's Furniture Company,
~1 Tort Worth, Texas

Hoover Brothers, Inc.,
Dallas, Texas

Rockford Furniture & Carpets,
Inc., Austin, Texas

Wittig's, Inc., San Antonio,
Texas

FURNITURE AND FURNISHINGS FOR CLASSROOM AND OFFICE BUILDING AND
ADDITION TO ARTS BUILDING (PHASE II BUILDINGS)
THE UNIVERSITY OF TEXAS AT SAN ANTONIO
Bids Received at 2:00 p.m., Central Standard Time, Thursday, February 1, 1979
Office of Facilities Planning and Construction, The University of Texas System, Austin, Texas

Base Alternate Base

Base Base Base Base Base
Proposal "A" "A-1" Proposal "B" Proposal '"C" Proposal "D" Proposal "E" Proposal "F'" Proposal "G"

$82,892.00 $79,140.60 $130,972.75 $33,576.40 $69,829,.83 $23,779.60 $27,174.55 $9,746.00
No Bid No Bid No Bid No Bid No Bid 31,222,60 32,168.90 No Bid
84,483.45 80,958.70  133,314,.92 41,881.52 No Bid 25,447 .07 28,269.03 No Bid
94,665.47 No Bid 178,288.26 No Bid No Bid 43,300.00 No Bid No Bid
No Bid No Bid No Bid No Bid 79,135.60 24,167.90 No Bid -No Bid

84,085.92 No Bid 131,978.43 36,842.16 No Bid 21,660.78 31,432.48 8,878.24
No Bid 74,657.00 138,166.34 32,138.84 No Bid 24,376.40 No Bid No Bid

Bidder's Bond ©
Cashier's Check

B.B. 5%

B.B. 5%

B.B. 5%

B.B. 5%

B.B. 5%

B.B. 5%

C.C. $13,466.¢




23.

GALVESTON MEDICAL BRANCH (GALVESTON HOSPITALS): AMBULATORY CARE
CENTER (PROJECT NO. 601-335) AND GALVESTON MEDICAL BRANCH (GALVESTON
MEDICAL SCHOOL): LEARNING CENTER (PROJECT NO. 601~320) - REPORT OF
RE-BIDDING AND RECOMMENDED AWARD OF CONTRACT TO J. W. BATESON COMPANY,
INC., DALLAS, TEXAS, FOR CONSTRUCTION OF TWO BUILDINGS, ACCEPTANCE OF
GIFT AND ADDITIONAL APPROPRIATION THEREFOR

BACKGROUND INFORMATION

At the October 20, 1978, meeting of the Board, authorization was given

to reject all bids received on October 12, 1978 for the construction of
the Ambulatory Care Center and the Learning Center at the Galveston
Medical Branch. Initial bids received exceeded funding available at

that time. Re-advertisement of bids was authorized for the two projects.

Prior to re-bidding the two projects, all reasonable efforts were made
to reduce construction costs. Changes and reductions estimated to be
worth $2,400,000 were incorporated into the revised plans and specifica-
tions issued for re-bidding.

Bids were called for and were received, opened and tabulated on January
25, 1979 as shown on the attached sheet for the Ambulatory Care Center
and the Learning Center at the Galveston Medical Branch.

Evaluation of the bids received indicates that the bids were highly
competitive and represent the true value of the work bid, as it exists
in the market in Galveston.

RECOMMENDATIONS

President Levin and Chancellor Walker recommend that the Board:

a.

Award a construction contract to the lowest responsible
bidder, J. W. Bateson Company, Inc., Dallas, Texas, for
the construction of the Ambulatory Care Center and the

Learning Center at The Galveston Medical Branch as F

follows; subject to confirmation of other funds:

Combined Base Bid $28,957,000

Ambulatory Care Center Alternates

Add Alternate 1l.a +199,000
Add Alternate 2. + 41,000
Deduct Alternate 4.a -699,000

Learning Center Alternate

W

A

Add Alternate 1 +1,757,000
Total Recommended Contract Award $30,255,000

Accept an additional gift of $450,000 from the M. D.
Anderson Foundation for use in funding the Learning
Center

Appropriate additional funds required for a total project
cost of $33,600,000 from sources indicated, $17,241,000
having been previously appropriated:

J

Houston Endowment Gift $ 1,100,000(a)
M. D. Anderson Foundation Gifts 975,000(a)
Libbie Moody Thompson Gift 500,000
Gifts from Alumni and Faculty 275,000
Unexpended Plant Fund Balances 4,041,000

Permanent University Fund Bond Proceeds 1,468,000

Other Funds 8,000,000

Total Appropriation $16,359,000

(a) Includes interest earned since receipt of initial gift.
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62 -DO B d

PROJECT A, AMBULATORY CARE CENTER

Bidder

Algernon Blair, Inc.,
Montgomery, Alabama

J. W. Bateson Company, Inc.,
Dallas, Texas

J. A, Jones Construction
Company, Dallas, Texas

PROJECT B, LEARNING CENTER

Bidder

Algernon Blair, Inc.
J. W. Bateson Company, Inc.
J. A. Construction Company

PROJECT A + B, COMBINED BID

Algernon Blair, Inc.
J. W. Bateson Company, Inc.

J. A. Jones Construction Co.

!

THE AMBULATORY CARE CENTER AND THE LEARNING CENTER

The University of Texas Medical Branch at Galveston, Galveston, Texas
Base Bids Received at 2:00 p.m., and Alternate Bids Received at 3:00 p.m., C.S.T., January 25, 1979

at The University of Texas Medical Branch at Galveston

Base Bid

$20,786,000

20,319,000

20,947,000

Base Bid
$ 9,124,000
No Bid

No Bid

$29,284,000
$28,957,000

No Bid

Alt. #1
Materials
Transport

System

a.+$188,000
b.+$188,000

a.+$199,000
b.+$198,000

a.+$185,000
b. No Change

Alt. #1
Add Shell

Space
+$1,524,000

+$1,757,000

No Bid

Alt. #2
Conn. of
Trash
Chute

+$43,000

+$41,000

+$41,000

Alt. #2
Landscaping

+$240,000
+$237,000

No Bid

Alt. #3
Add
Eighth

Floor

+$1,176,000

+$1,203,000

+$1,250,000

Alt. #3
Pre-Cast

Conc. Piles

-$18,000
+$25,000

No Bid

Alt. ft4 Alt. #5
Face Brick Delete
And Plaster Int. Fin.

Facing Level 7
a.-$670,000 -$732,000
b.-$779,000
a.-$699,000 -$565,000
b.-$711,000
a~5$650,000 -$550,000
b.-$ 65,000

Bidder's

Bond

5%

5%




DICAL BRANCH (GALVESTON HOSPITALS):

4%

24. GALYESTON M
RENOVATION ADDITION TO GRAVES HOSPITAL (PSY-
o CHIATR¥ CENTER) (PROJECT NO. 601-377) APPROPRIATION

25.

OF FUNDS FOR PROJECT

BACKGROUND INFORMATION

At the Board of Regents' meeting of August 3-4, 1978, preliminary
plans and specifications were approved for the Renovation of and
Addition to the Graves Hospital at a total project cost of
$6,466,000, subject to availability of funds. Authority was
given for the project to be submitted to the Coordinating Board
for approval. The Coordinating Board has approved the project
subject to certification of availability of funds prior to
accepting bids.

RECOMMENDATION

President Levin and Chancellor Walker recommend that the Board
appropriate $6,266,000 from Permanent University Fund Bond
proceeds to fund this project, $200,000 having been appropriated
earlier.

GALVESTON MEDICAL BRANCH (GALVESTON HOSPITALS) -
HELIPORT. --No documentation has been submitted.
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26. HOUSTON HEALTH SCIENCE CENTER AND UNIVERSITY CANCER CENTER: REMODELING

OF PRUDENTIAL BUILDING (PROJECT NO. 701-380) - RECOMMENDED AWARD OF
CONTRACT TO MEYERSON CONSTRUCTION COMPANY, INC., HOUSTON, TEXAS

BACKGROUND INFORMATION

In accordance with authorization of the Board of Regents at its meeting
on October 20, 1978, bids were called for and were received, opened and
tabulated on January 31, 1979, as shown on the attached sheet, for the
Remodeling of the Prudential Building, a joint project of the Houston
Health Science Center and the University Cancer Center.

The scope of this remodeling project includes rehabilitation of the
building exterior, improvements to the mechanical system and remodeling
of three floors for use by the Nursing School and the School of Allied
Health Sciences. Because of the many unexpected problems which crop

up during remodeling projects, a project contingency in the amount of
$100,000 is included in the recommended budget for this project. Also
included are sums of about $200,000 and $40,000 for furniture and
equipment purchases and air balancing, respectively.

RECOMMENDATIONS

President Bulger, President LeMaistre and Chancellor Walker recommend
that the Board:

a. Award the construction contract for Remodeling of the
Prudential Building at Houston, Texas, to the lowest
responsible bidder, Meyerson Construction Company, Inc.,
Houston, Texas, as follows:

Base Bid $1,915,000

Additive Alternates:

1) Watermain 53,000
2) Emergency Generator 96,000
3) Water Softener 84,000
4) Swimming Pool Work 21,500
5) Stairwell Repairs 70,000
6) Lighting Panel Interiors 14,300

7) Metal Lockers 11,600

Total Recommended Contract Award $2,265,400

b. Authorize total project cost of $2,856,000 to cover this
recommended remodeling construction contract award, project
contingency, movable furnishings and equipment, air
balancing, fees and other related project expenses. This
will leave approximately $1,737,000 of the legislative
appropriation for continuation of remodeling, for installation
of a facilities control and monitoring system and for equip-
ment purchases.
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REMODELING OF THE PRUDENTIAL BUILDING FOR
THE UNIVERSITY OF TEXAS HEALTH SCIENCE CENTER AT HOUSTON AND THE UNIVERSITY OF TEXAS SYSTEM CANCER CENTER, HOUSTON, TEXAS
Bids Received at 2:00 p.m., C.S.T., January 31, 1979 at the
Prudential Building, Houston, Texas

Add Alternates

Alt. #1 Alt. #2 Alt. #3 Alt. #4 Alt. #5 Alt. #6 Alt. #7
Bidder Base Bid Watermain Emerg. Gen. Wat. Soft. Swim. Pool Stair Repair Lt. Pan. Int. Metal Locks
Bullen Gierhart & Gray
Construction Company,
Bellaire, Texas $2,200,000.00 $73,000.00 $105,000.00 $90,000.00 $25,000.00 $86,000.00 $35,000.00 $16,000.00
Meyerson Construction
Company, Inc., Houston,
Texas 1,915,000.00 53,000.00 96,000.00 84,000.00 21,500.00 70,000.00 14,300.00 11,600.00
tINICO INDUSTRIES, Houston,
g Texas 2,065,000.00 58,300.00 112,000.00 84,231.00 20,300.00 64,900.00 19,850.00 13,500.00
, Paramount Contracting, Inc.,
s dba S & S Contracting
9 Company and Saul Friedman, A
Joint Venture, Houston, Texas 2,400,000.00 28,452.00 111,787.00 85,530.00 No Bid 38,668.00 36,000.00 2,000.00
SPAW-GLASS, INC.,
Houston, Texas 2,127,000.00 48,400.00 92,400.00 85,000.00 28,600.00 58,000.00 24,000.00 12,100.00
WILMAC CONSTRUCTORS, INC.,
Houston, Texas 2,193,000.00 55,000.00 100,000.00 90,000.00 42,000.00 65,000.00 15,000.00 15,000.00
Zapata Warrior Comstructors, A
Division of Zapata Constructors,
Inc., Houston, Texas : 2,490,000.00 38,000.00 91,000.00 62,000.00 No Bid 86,000.00 14,000.00 14,000.00

Bidders listed above presented a 5% bid bond.



217.

HOUSTON HEALTH SCIENCE CENTER AND UNIVERSITY CANCER CENTER -
PRUDENTTAL BUILDING - MODERNIZATION OF ELEVATORS (PROJECT NO.
701~380) - RECOMMENDED AWARD OF CONTRACT TO DOVER ELEVATOR
COMPANY, HOUSTON, TEXAS

BACKGROUND INFORMATION

In accordance with authorization of the Board of Regents at its

meeting on October 20, 1978, bids were called for and were received,
opened and tabulated on January 31, 1979, as shown on the attached
sheet, for the Modernization of Elevators in the Prudential Building,

a joint project of the Houston Health Science Center and the University
Cancer Center.

The recommended contract award for the Modernization of Elevators in
the Prudential Building, fees, related project expenses as well as
the future inclusion of an improved SCR drive mechanism can be accom-
plished within legislative appropriation approved for this remodeling
project.

RECOMMENDATIONS

President Bulger, President LeMaistre and Chancellor Walker recommend
that the Board:

a. Award the construction contract for the Modernization of
Elevators in the Prudential Building at Houston, Texas,
to the lowest responsible bidder, Dover Elevator Company,
Houston, Texas, as follows:

Base Bid $587,669
Add Alternate:

Remodel Cab Interiors 22,718

Total Recommended Elevator
Contract Award $610,387

b. Authorize a total project cost of $725,000 from funds
previously appropriated to cover the recommended
elevator modernization contract award, provision of an
SCR drive, fees and other related project expenses.
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PRUDENTIAL BUILDING - MODERNIZATION OF ELEVATORS

THE UNIVERSITY OF TEXAS HEALTH SCIENCE CENTER AT HOUSTON AND THE UNIVERSITY OF TEXAS SYSTEM CANCER CENTER, HOUSTON, TEXAS
Bids Received at 11:00 a.m., C.S$.T., January 31, 1979 at the

Bidder

Dover Elevator Company,
Houston, Texas

Haughton Elevator Division,
Reliance Electric Company,
Houston, Texas

Montgomery Elevator Company,
Houston, Texas

Otis Elevator Company,
Dallas, Texas

United States Elevator
Corp., Houston, Texas

Westinghouse Elevator
Company, Houston, Texas

Base Bid

578,669.00

869,664.00

738,330.00

1,440,326.00

1,013,546.00

1,038,388.00

Prudential Building, Houston, Texas

Add Alternates

Alte. # 1

. Cab Interiors

$22,718.00

24,128.00

11,616.00

In Base Bid

38,445.00

47,326.00

Alt. #2

SCR Drives

$ No Bid

29,000.00

No Bid

No Bid

No Bid

Bidder's

Bond



28, SAN ANTONIO HEALTH SCIENCE CENTER: EXPANSION OF BASIC SCIENCE TEACHING
SPACE - LECTURE HALLS (PROJECT NO. 402-381) - RECOMMENDED AWARD OF
CONTRACT TO KUNZ CONSTRUCTION COMPANY, INC., SAN ANTONIO, TEXAS

BACKGROUND INFORMATION

In accordance with authorization given by the Board of Regents at its
meeting in October 1978, bids were called for and were received, opened
and tabulated on January 23, 1979, as shown on the attached sheet, for
Lecture Halls, part of the authorized Expansion of Basic Science Teaching
Space at the San Antonio Health Science Center. The proposed award can
be made within previously appropriated funds.

RECOMMENDATIONS

President Harrison and Chancellor Walker recommend that the Board:

a. Award the construction contract for the Lecture Halls
portion of the Expansion of Basic Science Teaching Space
at the San Antonio Health Science Center to the lowest
responsible bidder, Kunz Construction Company, Inc., San
Antonio, Texas, as follows:

Base Bid $2,898,000
Deductive Alternates:
Substitute Architectural Concrete - 110,000
Delete Interior Wood Trim

~ 30,000

Total Recommended Contract Award _ $2,758,000

b. Authorize a total project cost of $2,952,000 to cover
the recommended building construction contract award,
air balancing, site work, fees and other related project
expenses.
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Bidder

Coastal Bend Construction
Co., San Antonio, Texas

Kunz Construction Company,
Inc., San Antonio, Texas

LYDA, INC.,
T San Antonio, Texas
2o
G Prassel Construction
1 Company, San Antonio,
co Texas
o

BASIC SCIENCE TEACHING SPACE EXPANSION, LECTURE HALLS
The University of Texas Health Science Center at San Antonio
Bids Received at 2:00 p.m., Central Standard Time, Tuesday, January 23, 1979 at
The University of Texas Health Science Center at San Antonio, San Antonio, Texas

Deduct Alternates

Alt. #1 Alt. #2 Alt. #3 Alt. #4
Chg. Ext. Arch. Conc. Del. Vert. Bd. Fin. Del. Int. Fin. Total Interior
Base Bid to Stand. Struct. Sub. Gyp. WB. and Devices Development
$3,111,000.00 $ 8,500.00 $23,600.00 $58,200.00 $121,700.00
2,898,000.00 110,000.00 30,000.00 78,500.00 136,500.00
2,998,000.00 108,000.00 32,000.00 74,000.00 130,000.00
3,330,000.00 8,000.00 20,000.00 50,000.00 110,000.00

Bidder's

Bond
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HEALTH AFFAIRS COMMITTEE

Date: February 9, 1979

Time: Following the meeting of the Academic and Developmental
Affairs Committee unless the Buildings and Grounds
Committee does not finish its business on February 8

and reconvenes on February 9

Place: Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall
Austin, Texas

Page
HAC
1. U. T. Hospitals: Report of Subcommittee on
Hospitals Relating to Procedures for Com-
- pliance with Hospital Accreditation Requirements 3
2. U. T. Austin: Proposed Affiliation Agreement
with Seton Medical Center, Austin, Texas 3
3. U. T. El Paso: Proposed Affiliation Agree-
ment with Sun Towers, Inc., El Paso, Texas 9
4. U. T. El Paso: Proposed Affiliation Agree-
ment with the West Texas Council of
Governments, El Paso, Texas 9
5. U. T. El Paso: Proposed Affiliation Agree-
ment with the R. E. Thomason General
Hospital, El Paso, Texas 14
6. U. T. San Antonio: Proposed Affiliation
Agreements with: 19

a. St. Luke's Lutheran Hospital
San Antonio, Texas

b. Scott & White Memorial Hospital
and Scott, Sherwood and Brindley
Foundation, Temple, Texas

¢. Southwest Texas Methodist Hospital
San Antonio, Texas

7. Dallas Health Science Center: Proposed
Affiliation Agreement with Dallas County
Hospital District (Parkland Hospital), 19
Dallas, Texas
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NOTE: The agreements recommended for approval by the Health

Affairs Committee have been approved by an attorney of the Office
of General Counsel and are based on the model agreement adopted
December 16, 1977, unless the document is included.

1. U. T. Hospitals: Report of Subcommittee on Hospitals Relating
to Procedures for Compliance with Hospital Accreditation
Requirements. -~

The Subcommittee on Hospitals is scheduled to meet on Thursday
morning, February 8, at which time the following recommendation

will be acted on.

RECOMMENDATION

It is recommended by the Subcommittee on Hospitals of the
Board of Regents and concurred in by Chancellor Walker
that the Vice Chancellor for Health Affairs be directed to
review patient care evaluation activities (as required by

the Joint Commission on Accreditation of Hospitals) of the
medical staff of The University of Texas Hospitals. The
Vice Chancellor for Health Affairs shall also be empowered
to sign such requests on behalf of the Board of Regents.
Periodic summary reports will be presented to the Sub-
committee on Hospitals for their review and recommendations
to the Board of Regents.

This action will meet the accreditation standards published
by the Joint Commission on Accreditation of Hospitals.

9. U. T. Austin: Proposed Affiliation Agreement with Seton
Medical Center, Austin, Texas. --

RECOMMENDATION

It is recommended by President Rogers and concurred in by
Chancellor Walker that approval be given to the following
affiliation agreement (Pages HAC 4 -8 ) by and between The
University of Texas at Austin and Seton Medical Center,
Austin, Texas. The agreement, executed on September 1,
1978 by the appropriate officials to be effective upon approval
by the Board of Regents, has been approved as to form by the
Office of General Counsel and has been reviewed and endorsed
by the Office of Academic Affairs.

PURPOSE
This agreement will provide educational experience to students

in health education through facilities available at the Seton
Medical Center.
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HEALTH CARE
EDUCATIONAL EXPERIENCE PROGRAM

AFFILIATION AGREEMENT

THIS AGREEMENT made the 1St day of September 1978, by and
between the University of Texas at Austin (“University"), a component
fnstitution of The University of Texas System, ("System"), and Seton
Medical Center ("Facility"), a Hospital having its principal office
at 1201 West 38th Street, Austin, Texas 78705, State of Texas.

WITNESSETH: |

WHEREAS, Facility now operates Hospital facilities located at
1201 West 38th Street, in the City of Austin, State of Texas, and therein
provides health care services for persons in need of such services; and
University provides an academic program with respect to health care; and,

WHEREAS, University periodically desires to provide health care
related educational experiences for its students, which are not otherwise
available to them under the exisfing program of University, by utilization
of appropriate facilities and personnel of Facility; and,

WHEREAS, Facility is commnitted to a goal of providing the best
obtainable supply of personnel educated in the field of health care as
being in the best interests of Facility, and believes that achievement of
such goal can best be accomplished by affording health-care students the
opportunity to participate in meaningful educational experiences as a part
of an academic health care program, through utilization of appropriate
facilities and personnel of Facility; and,

WHEREAS, 1in order to accomplish such objectives, University and
Facility intend to establish and implement from time to time, one or
more educational cxperience programs which will involved the students
and personnel of University, and the facilities and personnel of facility;

NOW, THEREFORE, in consideration of the premises and of the benefits
derived and to be derived therefrom and from the program or programs established
and implemented by said parties, University and Facility agree that any
program agreed to by and between Facility and University, during the term of
this Agreement, for purposes of achieving the above described objectives
of said parties (hereinatter called "Educational Experience Program," or
"Program"), shall be covered by and subject to the following terms and

conditions:
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1. The Program shall not become effective until all agreements
between the parties wifh respect to Program have been reduced to writing
("Program Agreement"), executed by the duly authorized representatives of
Facility and University, and approved in writing by the President of The
University of Texas System.

2. In the event of conflict between the text of Program Agree-
ment and the text of this Agreement, this Agreement shall govern.

3. After Program Agreement becomes effective, no amendments
thereto shall be valid unless in writing and executed by the duly authorized
representatives of Facility and University, and approved by the President
of The University of Texas System.

4. Except for certain acts to be performed by University pur-
suant to express provisions of this Agreement, Facility hereby agrees to
permit Program students to observe patient care as described in the Program
Agreement, under the supervision of the hospital and when properly scheduled in
advance, and in connection with such Program, further agrees:

(a) To comply with all Federal, State and Municipal laws,
ordinances, rules and regulations applicable to performance by Facility
of its obligations under this Agreement, and all applicable accreditation
requirements, and to certify such compliance to University or other
entity when requested to do so by University.

(b) To permit the authority responsible for accreditation
of University's curriculum upon prior written notice to inspect such
facilities, services and other things provided by the Facility as they
relate to the Program Agreement and are necessary for accreditation
evaluation.

(c) To appoint a person to serve for Facility as liaison (Liaison)
to the faculty and students engaged in the program; provided, however,
that no person not having the prior written approval of University shall
be appointed Liaison; and, in such connection, facility shall furnish
in writing to University the name and professional and academic creden-
tials of the person proposed by Facility to be Liaison, and within ten
days after receipt of same, University shall notify Facility of University's
approval or disapproval of such person. In the event the Liaison becomes
unacceptable to University after appointment, and University so noti-
fies Facility in writing, Facility will appoint another person to serve
as Liaison in accordance with the procedure stated in the first sen-
tence of this sub-paragraph (c).
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5. University hereby agrees:

(a) To furnish Facility with the names of the students assigned
by University to participate in the Program.

(b) To assign for participation in the Program only those
students (1) who have satisfactorily completed those portions of its
curriculum which, according to Program Agreement, are prerequisite to
such participation, all as determined by University in its sole discretion,
and (2) who have entered into a written agreement with University and
Facility that they will not publish any material relating to the Program,
or their experience in participating therein, without prior written
approval of University and Facility.

(c) To designate a member of the University faculty to
coordinate with Facility through its Liaison the Tearning assignment
to be assumed by each student participating in the Program, and to
furnish to Facility in writing the name of such faculty member.

(d) To furnish the facility with names of any facility
personnel accepted by Univérsity as Clinical Faculty Members and
reimbursed by University for services provided under this Agreement.
University will also provide any such Clinical Faculty member with
a payment schedule showing paydays and payment amounts.

6. A daily schedule including the names of each student, the
area(s) to be observed, and the time in which each student will be in each
area will be submitted to the Facility Liaison for approval.

7. A1l notices under this Agreement shall be provided to the party
to be notified in writing, either by personal delivery or by United States
mail. All notices under this Agreement shall be deemed given to a party
when received by such party's designated representative.

8. A1l the agreementsbetween the parties on the subject matter
hereof have been reduced to writing herein. No amendments to this Agreement
shall be valid unless in writing and signed by the duly authorized repre-
sentatives of the parties, and approved by the Board of Regents of The
University of Texas System.

9. No oral representations of any officer, agent, or employee
of Facility or The University of Texas System, or any of its component
institutions, (including, but not limited to University), either before or
after the effective date of this Agreement, shall affect or modify any obli-

gations of either party hcrcunder or under any Program Agrecement .,
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10. University shall, to the extent authorized under the con-
stitution and laws of the State of Texas, hold Facility harmiess from lia-
bility resulting from University's acts or omissions within the terms of
this Agreement; provided, however, University shall not hold Facility harmless
from any claims, demands, or causes of action arising in favor of any person
or entity, growing out of, incident to, or resulting directly or indirectly
from negligence (whether sole, joint concurring or otherwise) of Facility,
its officers, agents, representatives, or employees, or any person or entity
not subject to University's supervision or control.

11. This Agreement: shall be binding on and shall inure to the
benefit of the parties and their respéctive successors and assignees; pro-
vided, however, that no assignment by either party shall be effective without
prior written approval of the other party. A delay in or failure of per-
formance of either party shall not constitute default hereunder, or give
rise to any claim for damages; if and to the extent such delay or failure
is caused by occurrences beyond the control of either party.

12. This Agreement shall not become effective unless and until
approved by the Board of Regents of the University of Texas System. If so
approved, this Agreement shall become effective on the date of such approval,
and shall continue in effect for an initial term ending one (1) year after
the date and year of execution by Facility and University, and after such
initial term, from year to year unless one party shall have given notice
of intent to terminate no earlier than the end of the current semester.

Executed by University and Facility on the day and year first

above written, in duplicate copies, each of which shall be deeded an original.
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FORM APPROVED:

W AN ==

General Counsel of the System

ATTEST:

(::i:j) & /- / o o Lo

(Tlt]e) Associate Administrator

UNIVERSITY

_Jgégé%%%;¥a/ 625F5421rzn344,,/’

The University of Texas at Austin

CONTENT. APPROVED-
( 7.4
Ch 1llor of the Sys*em —

ViceChancellor for Academic Affairs
(System)

FACILITY

By A;L//b/ oo @w«, %’:}/bui_/

(Title) Administrator <.C.

CERTIFICATE OF APPROVAL

I hereby certify that the foregoing Agreement was approved by the

Board of Regents of The University of Texas System on the day of s

197__

Secretary, Board of Regents
The University of Texas System
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3.

U. T. El Paso: Proposed Affiliation Agreement with Sun Towers,
Inc., El Paso, Texas. --

RECOMMENDATION

It is recommended by President Templeton and Chancellor Walker
that approval be given to the affiliation agreement by and between
The University of Texas at El Paso and Sun Towers, Inc., El Paso,
Texas. The agreement was executed by the appropriate officials
on November 17, 1978, to be effective upon approval by the Board
of Regents.

PURPOSE

This agreement will permit additional educational facilities
for U. T. El Paso students in health related fields.

U. T. El Paso: Proposed Affiliation Agreement with the West
Texas Council of Governments, E1 Paso, Texas. --

RECOMMENDATION

System Administration recommends that approval be given to the
following affiliation agreement (Pages HAC 10-13) by and between
The University of Texas at E1 Paso and the West Texas Council of
Governments, El Paso, Texas. The agreement, executed by the
appropriate officials on November 27, 1978 to be effective upon
approval by the Board of Regents, has been approved as to form
by the Office of General Counsel and has been reviewed and
endorsed by the Office of Academic Affairs.

PURPOSE
This agreement will allow students to participate in planning and

community development activities as interns in a work-study
program.
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AFTILIATION ACREEMENT

FOR THE
WORK 3TUDY PROGRAM
FUNDED BY THE
U. S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT

This AGREEMENT is being entered into between the UNIVERSITY OF TEXAS AT EL

PASO, hereinafter referred to as the Educational Institutiocn, and the WEST TEXAS

COUNCIL OF GOVERNMENTS, hereinafter referred to as the Grantee.

WITNESSETH

WHEREAS, the Grantee has been awarded a grant by the U. S. Department of
Housing and Urban Development, hereinafter referred to as HUD, under the
provisions of Section 701 of the Housing Act of 1954, as amended, for adminis-
tering aiWork Study Program;

WHEREAS, the HUD grant has been awarded for the purpose of increasing the
participation of disadvantaged persons who, by virtue of their backgrounds, have
insight into minority and low income concerns in comprehensive planning and
community development activities; and,

WHEREAS, the Educational Institution desires to participate in the Work
Study Program by providing certain educational related services;

NOW THEREFORE, BE IT RESOLVED, that the Educational Institution and the
Grantee hereby mutually agree upon the following terms of this Agreement:

l. The Educational Institution will:

A. Comply with the provisions of the HUD Work Study Program Guidelines
and the Grantee's Program Administrative Procedures;

B. Designate a full-time érofessional Faculty Advisor who will be
responsible for providing guidance and counseling to the Work Study Program
Interns, hereinafter referred to as the Interns, who the Crantee assigns to the
Educational Institution;

C. Assist the Grantee in planning overall Seminars and workshops which can
contribute to the development of the Work Study Program;

D. Permit the Intern Faculty Advisor to attend and participate in the Work

HAC - 10



Study Coordinating Committee meetings, and in Seminars and workshops called or

sponsored by the Grantee;

E. Assist the Grantee in advertising the HUD Work-Study Program through
the Educational Institution's authorized sources, in the recruitment of Interms
for the Program, and in determining the Program Applicant's commitment and
eligibility under the provisions of the Work Study Program:

F. Permit and require the Intern Faculty Advisor to participate in the
mid-term and final evaluations of the Program, maintain and make available to the
Grantee, all records in relation to the Work Study Program and report all
violations of the Interns in relation to the academic standards of the Education-
al Institution to the Work Study Program Coordinator; and,

G. Provide the Grantee, on a quarterly basis, proper documentation on
forms approved by the Grantee, of the in-kind services prcovided by the Education-
al Institution; and,

H. Not deny the Interns work or assignments or subject the Interns to
different treatment on the grounds of race, color, sex, or national origin, and
will comply with the provisions of the Civil Rights Act of 1964 (P. L. 88-352; 78
Stat. 252), and the regulations of HUD which will implement that Act.

2, Grantee: The Grantee will:

A. Provide Staff shpport to the Educational Institution to insure
proper coordination and administration for the Intern positions;

B. Provide the Educational Institution with the necessary administrative
documents to include the HUD Work Study Program Guidelines, to Faculty Advisor
in-kind Sheets, list of Seminars ana other meetings and the dates, the membership
roster of the Work Study Coordinating Committee, and other documents as they need
may arise;

C. Sponsor Seminars and workshops to include the Interns, the Faculty
Advisors, Work Supcrvisors, Grantee Staff, HUD representatives, and guest

speakers;

D. Conduct an orientation session to be held at a specified date, time,
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and place;

E. Provide overall Program monitoring through the Work Study Program
Coordinator; and,

F. In conjunction with the Educational Institution and the Sponsoring
Agencies, conduct a mid-term and final evaluations of the Work Study Program.

3. Indemnification: The Educational Institution shall, to the extent

authorized under the constitution and laws of the State of Texas, hold the
Grantee harmless from liability resulting from the Educational Institution's
acts or omissions within the terms of this Agreement; provided, however, the
Educational Institution shall not hold the Grantee harmless from any claims,
demands, or causes of action arising in favor of any person or entity, growing
out of, incident to, or resulting directly or indirectly from negligence
(whether sole, joint, concurring, or otherwise) bf the Grantee, its officers,
agents, representatives, or employees, or any person or entity not subject to
the Educatiogal Institution's supervision or control.

4. Period of Agreement. The term of this agreement shall be from

September 1, 1978, and shall have perpetual existence, unless terminated by
either or both contracting parties.

5. Location of Performance. The place where such services are to be

performed is the City of El Paso, in the County of El Paso, State of Texas,
or in such cities or States as the Educational Institution may require.

6. Law Governing Contract. For purposes of determining the place of the

Contract and the law governing the same, it is agreed that this Contract is

entered into in the City of El Paso , in the County of El Paso s

State of Texas, and shall be governed by the laws of the State of Texas.

7. Termination of Agreement. This Agreement may be terminated for any

reason by the Grantee or the Educational Institution upon thirty (30) days
notice, in writing, given by the terminating party to the other party.

8. Entire Agreement. This Agrecment constitutes and expresses the entire

Agreement of the parties hereto in reference to the professional and expert
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services of the Educational Institution, and in reference to any of the matters

or things hercin provided for, or hereinbefore discussed or mentioned in

reference to the providing of such services, all promises, representations, and

understandings relative thereto being herein merged.

Executed by the Educational Institution and Grantee on the 27th day of

November

s, 1978

deemed an original.

, in duplicate copies, each of which shall be

THE UNIVERSITY OF TEXAS AT EL PASO

S A

Chairman of the Board of Regents

Allan Shivers

FORM APPROVED:

o

Chancellor of"the System

T

B

2

General Counsel of the SystdxD

ATTEST:

RS

CONTENT A

A. B, Templeton, Fresident

cademic Affairs

(System)

1ce Chancellor for

WEST TEXAS COUNCIL OF GOVERNMENTS

- e

E. RAY HILL, Executive Dir.

By: 2/&/&/«//747/((&/{

JUDGE T. UDELL MOORE, President

CERTIFICATE OF APPROVAL

I hereby certify that the foregoing Agreement was approved by the Board of

Regents of The University of Texas System on the day of s

197

——

Secretary, Board of Regents
The University of Texas System

Betty Anne Thedf

ord
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5. U. T. El Paso: Proposed Affiliation Agreement with the
R. E. Thomason General Hospital, El Paso, Texas. --

RECOMMENDATION

It is recommended by President Templeton and concurrec} in
by Chancellor Walker that approval be given to the following
affiliation agreement (Pages HAC 14-18) by and between The
University of Texas at El Paso and the R. E. Thomason
General Hospital, El Paso, Texas. The agreement, execu.ted
by the appropriate officials on January 5, %979 ?o be ejfectwe
upon approval by the Board of Regents, is identical Wl.th one
between U. T. El Paso and the National Medical Hospital of
Texas (Sierra Medical Center) approved by the Board of
Regents on October 20, 1978.

PURPOSE

This agreement will provide facilities for use by nursing
students at U. T. El Paso.

HEALTH CARE

EDUCATIONAL EXPERIENCE PROGRAM

AFFILIATION AGREEMENT

THIS AGREEMENT made the 5th day of January , 1979 | by and

between The University of Texas at El Paso ("University"), a component institu-

tion of The University of Texas System ("System'"), and R, E. Thomason
y

General Hospital ("Facility"), a County Hospital District

having its principal office at

4815 Alameda, El Paso , State of Texas .
WITNESSETH:
WHEREAS, Facility now operates health services facilities
located at 4815 Alameda » in the City of E1 Paso
State of Texas » and therein provides health care services for persons in

need of such services; and University provides an academic program with respect
to health care; and,

WHEREAS, University periodically desires to provide health care related
educational experiences for its students, which are not otherwise available to
them under the existing program of University, by utilization of appropriate
facilities and personnel of facility; and,

WHEREAS, Facility is committed to a goal of providing the best obtainable
supply of personnel educated in the field of health care as being in the best

interests of Facility, and believes that achievement of such goal can best be
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accomplished by affording health-care students the opportunity to participate in
meaningful educational experiences as a part of an academic health care program,
through utilization of appropriate facilities and personnel of Facility; and,

WHEREAS, in order to accomplish such objectives, University and Facility
intend to establish and implement from time to time, one or more educational
experience programs which will involve the students and personnel of University,
and the facilities and personnel of Facility;

NOW THEREFORE, in consideration of the premises and of the benefits derived

and to be derived therefrom and from the progiram or programs established and
implemented by said parties, University and Facility agree that any program
aproecd to by and between Tacility and University, during the term of this
Agreement, for purposes of achieving the above described objectives of said
parties (hereinafter called "Educational Experience Program," or "Program'"),
shall be covered by and subject to the following terms and conditions:

1. The Program shall not become effective until all agreements between the
parties with respect to Program have been reduced to writing ("Program Agreement"),
executed by the duly authorized‘representatiﬁes of Facility and University, and
approved In writing by the President of The University of Texas System.

2. The Program may be cancelled by either party by giving such written
notice to the other of its intention to terminate the Program as provided in the
Program Agreement; provided, however, that the Program shall automatically
tefminate upon termination of this Agreement.

3. In thc event of conflict between the text of Program Agreement and the
text of this Agreement, this Agreement shall govern.

4. After Program Agreement becomes effective, no amendments ther-to sﬁall
be valid unless in writing and executed by the duly authorized representatives of
Facility and University, and approved by the President of The University of Texas
System.

5. Except for certaln acts to be performed by University pursuant to express
provisions of this Agreement, Fécility hereby agrees to furnish the premises,
persounel, services, and all other things necessary for the LEducational Experlence
Program, as specified in the Program Agreement, and, in connection with such
Program, further agrees:

(a) To comply with all Federal, State and Municipal laws, ordinances,

rules and regulations applicable to performance by Facility of its obligations
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under this Agreement, and all applicable accreditation requirements, and to
certify such compliance to University or other entity when requested to do so by

University.

(b) To permit the authority responsible for accreditation of University'
curriculum to inspect such facllities, services and other things provided by
Facility pursuant to this Agrecement as are necessary for accreditation evaulation.

(c) To appoint a person to serve for Facility as lialson (Liiison) to
the faculty and students engaged in the Program; provided, however, that no
person not having the prior written approval of University shall be appointed
Liaison; and, in such connection, Facllity shall furnish in writing to University
(not later than thirty (30) days prior to the date the Liaison appointment is
to become effective) the name and professional and academic credentials of the
person proposed by Facility to be Liaison, and within ten days after receipt of
same, University shall notify Facility of University's approval or disapproval
of such person. In the event the Llaison becomes unacceptable to University
after appointment, and University so notifies Facility in writing, Facility will
appoint another person to serve as Liaison in accordance with the procedure stated
in the first sentence of this sub-paragraph (c).

6. University hereby agrees:
-(a) To furnish Facility with the names of the students assigned by
University to participate in the program.

(b) To assign for participation in the Program only those students (1)
who have satisfactorily completed those portions of its curriculum which, according
to Program Agrcement, are prerequisite to such participation, all as determined
by University in its sole discfetion, and (2) who have entered into a written
agreement with University and Facility that they will not publish any material
relating to the Program, or their experience in participating therein, without
the prior written approval of University and Facility.

(c) The University shall provide the Facility with the nime of the
insurance company with which each student and member of the faculty ucing the
facility carries malpractice insurance. The Facility shall notify thc University
prior to January 15 and September 1, each year of any special requirements for

malpractice insurance as a condition of using the Facility as provided by thls
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agreement.

(d) To designate a member of the University faculty to coordinate with
Facility through its Lialson the learning assignment to be assumed by each
student participating in the Program, and to furnish to Facility in writing the
name of such faculty member.

7. All notices under this Agreement shall be provided to the party to be
notified iﬁ writing, either by personal delivery or by United States mail. All
notices under this Agreement shall be deemed given to a party when received by
such party's designated representative.

8. All the agreements between the parties on the subject matter hereof have
been reduced to writing herein. No amendments to this Agreement shall be valid
unless in writing and signed by the duly authorized representatives of the
parties, and approved by the Board of Regents of The University of Texas System.

8. No oral representations of any officer, agent, or employee of Facility
or The University of Texas Syétem, or any of its component institutions,
(including, but not limited to University), either before or after th: effective
date of this Agreement, shall affect or modify any obligations of either party
hereunder or under any Program Agreement.

10. This Agreement shall be binding on and shall inure to the benefit of
the parties and their respective successors and assignees; provided, however,
that no assignment by either party shall be effective without prior written
approval of the other party. A delay in or failure of performance of either
party shall not constitute defaulf hereunder, or give rise to any claim for
damages, if and to the extent such delay or failure is caused by occurrences
beyond the control of either party.

11. This Agreement shall not become effective unless and until Aapproved by
the Board of Regents of The University of Texas System. If so approvad, this
Agrecment shall become effective on the date of such approval, and shall confinue
in effect for an initilal term ending one (1) year after the date and year of

execution by lacility and University, and after such initial term, from year to
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year unless one party shall have given one hundred eighty (180) days' prior
written notice to the other party of intention to terminate this Agreement. If
such notice is given, this Agreement shall terminate: (a) at the end of the
term of this Agreement during which the last day of such one hundred eighty
(180) day notice period falls; or, (b) when all students enrolled in the Program
at the end of the term of this Agreement have completed their respective courses

of study under the Program; whichever event last occurs.

Executed by University and Facility on the day and year first above written,

in duplicate copies, each of which shall be deemed an original.

THE UNIVERSITY EXAS AT EL PASO

B

A. B. Templeton, Preéldent

Chairman, Board of Regents CONTENT APPROVED:

FORM APPROVED: Chancellor of the System

09 == ANy < S

General Counsel of thel§ystem Vice Chancellor for Academic Affairs
(System)
ATTEST: R. E. THOMASON GENERAL HOSPITAL
- ‘ ‘ ) -
e p2¢e /i “1/'M/' ) By ’/' - 7 f/c\
o S/ Chairman, Board of Managers

CERTIFICATE OF APPROVAL

I hereby certify that the foregoing Agreement was approved by the Board of
Regents of The University of Texas System on the day of s
197

Secretary, Board of Regents
The University of Texas System

Subscribed and sworn to before me ﬂ1~u}qzz‘day of December 1978,

(EﬁﬂAJuuécj%? Totnry ub]1ﬂ, in and for El Paszo Conntv, Texaw,
June 1st,, 1979

CCONSUELLO MARTIN Ty ocommais ssion expires
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6. U. T. San Antonio: Proposed Affiliation Agreements with
(a) St. Luke's Lutheran Hospital, San Antonio, Texas;
(b) Scott & White Memorial Hospital and Scott, Sherwood
and Brindley Foundation, Temple, Texas; and (c) Southwest
Texas Methodist Hospital, San Antonio, Texas. -~

RECOMMENDATION

It is recommended by President Wagener and concurred in by
Chancellor Walker that approval be given to affiliation agree-
ments by and between The University of Texas at San Antonio
and the following facilities. The agreements were executed by
the appropriate officials on the dates indicated below to be
effective upon approval by the Board of Regents:

Facility Agreement Executed

a. St. Luke's Lutheran Hospital
San Antonio, Texas October 5, 1978

b. Scoft & White Memorial Hospital
and Scott, Sherwood and Brindley

Foundation

Temple, Texas November 7, 1978
c. Southwest Texas Methodist

Hospital

San Antonio, Texas September 7, 1978

PURPOSE

Each of these agreements will contribute training opportunities for
U. T. San Antonio students primarily in the Division of Allied
Health and Life Sciences.

7. Dallas Health Science Center: Proposed Affiliation Agreement
with Dallas County Hospital District (Parkland Hospital), Dallas,
Texas. --

RECOMMENDATION

President Sprague

It is recommended by President Sprague that approval be given
to the following affiliation agreement (Pages HAC 20-27) by and
between The University of Texas Health Science Center at Dallas
and the Board of Managers of the Dallas County Hospital District,
Dallas, Texas, to be effective upon approval by the Board of
Regents. This agreement, approved by the Special Committee
(Committee Chairman Williams and Regents Law and Hay)
appointed by Chairman Shivers, will replace the one approved

by the Board of Regents at its meeting on May 6, 1967, and will
continue the mutually beneficial relationship.

Chancellor Walker

Chancellor Walker concurs with President Sprague's recommenda-
tion in view of the importance of this relationship to the quality

of care rendered patients of the Dallas County Hospital District
and to the educational programs of the Dallas Health Science
Center.

PURPOSE

This agreement, which has been approved by the Office of General
Counsel, provides the opportunity for clinical teaching and research
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