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MEETING NO. 759 

WEDNESDAY, FEBRUARY 7, 1 9 7 9 . - - P u r s u a n t  to the Ca lendar  set  for th  
in the M a t e r i a l _ S u ~ p _ 9 _ r ~ e n d _ _ ~ a  and published in the Official  Notice 
to the S e c r e t a r y  of State,  the Board of Regents  convened in r egu l a r  s e s -  
s ion at 6:00 p. m. on Wednesday,  F e b r u a r y  7, 1979, in the Regen t s '  
Meeting Room, ninth f loor,  Ashbel Smith Hall,  Austin,  Texas ,  with 
C h a i r m a n  Shivers  p res id ing .  

ATTENDANCE.--(at all  s e s s i o n s  of this  meeting) 

Present Absent 
Chairman Shivers, presiding 
Vice- Chairman Williams 
Regent Bauerle 
Regent (Mrs.) Blumberg 
Regent Clark 
Regent Fly 
Regent Hay 
Regent Law 
Regent Sterling 

S e c r e t a r y  Thedford 

Chance l lo r  Walker  

Chairman Shivers called the meeting to order and stated that this meeting 
was called for the purpose of recessing for an Executive Session of the 
Committee of the Whole at the Bauer House, 1909 Hill Oaks Court; that at 
the conclusion of that meeting, the Executive Session would recess until 
II:00 a.m. on Thursday, February 8, at which time the Executive Session 
of the Committee of the Whole would reconvene at the Bauer House; that 
this second meeting of the Executive Session would recess until 6:30 p. m. 
on Thursday, February 8, at which time it would again meet at the Bauer 
House and thereafter recess until the usual Executive Session following the 
meetings of the Standing Committees on Friday, February 9, in Ashbel 
Smith Hall: that the Board of Regents would reassemble as a Board at 
2:00 p. m. in Ashbel Smith Hall on Thursday, February 8, and recess for 
a meeting of the Buildings and Grounds Committee and would reconvene 
as a Board on Friday, February 9, at 9:00 a. m. at its regular meeting 
place in Ashbel Smith Hall. 

Chairman Shivers explained that the meetings of the Executive Session of 
the Committee of the Whole were for the purpose of interviewing finalists 
for the U. T. Austin presidency: and that each session would recess until 
the next session and no action would be taken in any of the Executive Ses- 
sions but the discussions in these three Executive Sessions and the usual 
Executive Session following the meetings of all the Standing Committees 
would be reported at the meeting of the Board of Regents on Friday, 
F e b r u a r y  9, at which t ime  act ion would be ca l led  for  on the i t ems  l i s ted  
on the Agenda for  the Execut ive  Sess ion.  

RECESS FOR EXECUTIVE SESSION'S. - - T h e  Board  of Regents  then r e c e s s e d  
for  the  Execut ive  Sess ions  of the Commi t t ee  of the Whole at the Bauer  House 
as  outl ined by C h a i r m a n  Shivers .  
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TIIURSDAY, FEBRUARY 8~ 1979.--The Board of Regents reconvened 
at 2:00 p .m .  on Thursday,  February  8, 1979, in the Regents '  Meeting 
Room, ninth floor, Ashbcl Smith Hall, and immediately recessed  for 
a meeting of the Buildings and Grounds Committee.  

FRIDAY, FEBRUARY 9, 1979.--On Fr iday,  February  9, 1979, at 
9:00 a . m .  the Board reassembled  in the Regents '  Meeting Room. 

BOARD OF REGENTS: APPROVAL OF MINUTES OF REGULAR MEET- 
ING ON NOVEMBER 30 - DECEMBER I, 1978 AND SPECIAL MEETING 
ON JANUARY 6, 1979.--Upon motion of Regent Bauerle, seconded by 
Vice-Chairman Williams, the Minutes of the regular meeting of the 
Board of Regents of The University of Texas System held on Novem- 
ber 30 - December 1, 1978, and tlle special meeting of the Board of 
Regents of The University of Texas System held on January 6, 1979, 
were approved without objection as circulated by Secretary Thedford. 
The official copies of these Minutes are recorded in the Permanent 
Minutes, Volume XXVI, Pages 920- 1637 . 

INTRODUCTIONS INCLUDING FACULTY AND STUDENT REPRESENTA- 
TIVES.--Chairman Shivers called on the chief administrative officers 
of the component institutions to introduce their respective faculty and 
student r epresen ta t ives .  

Faculty- Representa t ives  

U. T. Austin - Pres ident  Rogers  "introduced: 

Dr. Karl  Galinsky, Chairman 
Graduate Assembly 

Student Representat ives  

Mr. Glenn Karisch,  President  
Student Publications, Board 
of Operating Trus tees  

U. T. Arlington - Pres ident  Nedderman introduced: 

Professor Harry Hanks 
Chairman, Faculty Senate 

Mr. John Ostdick? News Editor  
Student Publications 

Mr. Mark Clayton, Repor ter  
the Shorthorn 

U. T. Dallas - President Jordan introduced: 

Dr. John J. Wiorkowski 
Speaker of the Faculty 

Ms. Sandy Shafto, President 
Student Government i 

Miller, Vice President I Ms. Nancy 
Student Government 

U. T. Permian Basin - President Cardozier introduced: 

Dr. Scott Irwin, President of 
the Faculty Senate 

Dr. Tom Wolf, newly appointed 
Faculty Member 

U. T. San Antonio - President Wagener introduced: 

Dr.  William G. Mitchell, Secre ta ry  
to the Universi ty Assembly and 
General  Faculty 

- 2 -  
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Dallas Health Science Center - Prcsiclent Sprag~e introduced: 

Dr. Joan Pelsch, Assistant Professor 
Medical Computing Resources Center, 
Southwestern Medical School 

Galveston Medical  Branch  - P r e s iden t  Levin introduced:  

Dr. Alexander  Kurosky,  Assoc ia te  
P r o f e s s o r ,  Depar tment  of Human 
Biological  C h e m i s t r y  and Genet ics  

Mr. Russe l l  Saneto, Graduate  
Student in Human Genet ics  

Houston Health Science Center  - P r e s i d e n t  Bulger  introduced:  

Dr, Dianna Redburn,  Ass i s t an t  
P r o f e s s o r ,  Neurobiology and 
Anatomy 

Mr. James Allen, President 
Medical School Student Council 
and member of Health Science 
Center Intercouncll 

San Antonio Heal th  Science Cente r  - P r e s i d e n t  H a r r i s o n  introduced:  

Ms. B a r b a r a  R. Floyd, Ins t ruc to r  
Dental Hygiene Educat ion,  School 
of Allied Heal th  Sc iences  

Dr.  Mar tha  Wood, Ass i s t an t  to 
the P re s iden t  

Mrs .  Sh i r ley  Menard,  Vice 
P res iden t ,  Graduate  Student 
Nurses  Associa t ion  

Univers i ty  Cance r  Cen te r  - P r e s i d e n t  L e M a i s t r e  introduced:  

R ichard  G. Mart in ,  M.D.  
P r o f e s s o r  of Su rge ry  

Dr. Rober t  Fernandez  
Fel low in Surge ry  

Tyler Health Center - Dr. Hurst introduced: 

W. T. Matlage ,  M.D.  
Clin ica l  D i rec to r  

Mr. Bob Hay'wood 
Di r ec to r  of Developm,:,.". 

Mr. Roy Vaughan, Execut ive  D i r ec to r  of the Ex-Students '  Assoc ia t ion  
at U. T. Austin, and Dr.  Rober t  D. Moreton,  C h a i r m a n  of the Texas  
Board  of Health.  were  recognized  by C h a i r m a n  Shivers .  

At o ther  t i m e s  dur ing the meet ing  on F e b r u a r y  9, the following were  
in t roduced:  Dr .  Wi l l i am Livings ton ,  C h a i r m a n ,  Facul ty  Senate at 
U. T.  Aust in ,  and the two student  r e p r e s e n t a t i v e s  on the Adv i so ry  
Commit tee  for the Select ion of a P r e s i d e n t  at U .T .  Aust in ,  Mr.  Kenneth 
A. Allen and Mr.  John Walton Craddock,  J r .  The two s tudents  were  
commended for the i r  exce l l en t  input in the se lec t ion  p r o c e s s .  

- 3 -  
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RECESS TO PROCEEDWITII COMMITTEE MEETINC.~ AND TIlE EXECU- 
"rIVE SESSION OF THE COMMITTEE OF THE WHOLE.-=Chairman 
Shivers announced that the Board would re' ss (9:20 a.m.) for meetings 
of the commit~,,~ s .rid that following the open se s s ion  of the Commit tee  
of the Whole,  it,,  l~o,,r:l w,Juld r e a s s e m b l e  in the Fif th F loor  Conference  
Room of A,.,hi.,l ~,.Icll li,ti as a Committee of the Whole in Executive 
Session pur..;u:iz~t l.v krtlch 6252-17, Sections 2(e)p (f) and (g)p V.T.C.S. p 
to discuss: 

1. Pendini', and Ccmtumplated Li t iga t ion  - Section 2(e) 

2. Land Acquis i t ion  and Negotiated Con t rac t s  - Section 2(f) 

a. U. T. E l  Paso :  Land Adjacent  to Campus 
b. San Antonio Health Science Cen te r :  Office Bulldir:g (withdrawn) 
c.  Unive r s i ty  Cance r  Center :  SmithviUe Acreage  
d. U. T. Aust in:  Red River  P r o p e r t y  

3. P e r s o n n e l  M a t t e r s  - Section 2(g) 

U. T. Austin: Selection of President 

RECONVENE. - -At  1:20 p. m . ,  when al l  c o m m i t t e e s  had concluded the i r  
bus ines s ,  the Board reconvened.  

- 4 -  
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Chai rman Shivers  cal led for the r epo r t s  of the Standing Commi t t ees .  

REPORT OF SYSTEM ADMINISTRATION COMMITTEE (Pages  5 - 29 ). - -  
V i c e - C h a i r m a n  Wi l l i ams ,  Cha i rman  of the Sys tem AdministratTo-n Com-  
mi t tee ,  submit ted  the following repor t .  He stated that the r e c o m m e n -  
dations in the System Admin i s t r a t ion  C o m m i t t e e  had been approved 
in open se s s ion  and moved that the repor t  be adop.'ed. This  motion 
prevai led  without object ion:  

The Sys tem Admin i s t r a t ion  Commi t t ee  in open s e s s ion  this morning 
cons ide red  each  of the r e c o m m e n d a t i o n s  of the admin i s t r a t ion .  After  
d i scuss ion  and without object ion unless  o the rwise  indicated,  these  
r e c o m m e n d a t i o n s  were  approved in the form as set  out below and 
are  herewi th  submit ted  for f o rma l  adoption by the Board.  

. Board of Regents :  P roposed  Amendmen t  to Regents '  Rules and Regu- 
lat ions,  Pa r t  Two, Chapte------'--~ iX'-~ Subsecti-~o-n l~~or i za t - - - - ' i o ' - n  Regar--'--ding 
PUF S e c ~ - ' - : ~ .  - - I t  is r e c o m m e n d e d  ~ " I T ' I - -  
of Section "~, Chapter  IX, Par t  Two of the Regents '  Rule___.~s and Regu- 
lat ions be amended  to read as follows: 

Author i ty  to Pu rchase ,  Exchange,  and Sell  
Secu r i t i e s  for and on Behalf  of the P e r m a -  
nent Univers i ty  Fund of The Univers i ty  of 
Texas (he re ina f t e r  s o m e t i m e s  r e f e r r e d  to 
as "PUF")  and the B o a r d . - - T h e  Chance l lor  
or  his de lega te ,  the Vice Chance l lor  for 
Bus iness  Affa i rs ,  and the Execut ive  D i r e c -  
tor  for I n v e s t m e n t s  and Trus t s  a re  autho-  
r i zed  to pu rchase ,  exchange and se l l  any 
and al l  s e c u r i t i e s  fo r  and on behaLf of the 
PUF or  the Board ,  and to execute  any and 
a l l  documents  n e c e s s a r y  to the c o n s u m -  
mation of any p u r c h a s e s  or  exchanges .  

This a m e n d m e n t ,  upon motion of Regent Law, was withheld in o r d e r  
that it could be cons ide red  in the Commit tee  of the Whole with o ther  
proposed a m e n d m e n t s  to the Regents '  Rules and Regulat ions .  (Page 134a.) 

12. U . T .  Sys tem:  Proposed  lVIodifications to the Minimum Faculty 
Teaching Requ i r emen t  (Faculty Workload) for Genera l  Academic  
Ins t i tu t ions  as Requi red  by Section 51.402(b) of the Texas Educa-  
tion Code ( 2 - C W - 7 9 ) . - - I t  is r e c o m m e n d e d  that The Univers i ty  
of Texas Sys tem Minimum Faculty Teaching  Requ i r emen t  (Faculty 
Workload) for gene ra l  academic  ins t i tu t ions  as r equ i r ed  by 
Section 51.402(b) of the Texas  Educat ion Code be adopted as 
se t  out on Pages  6 - 9 . For  the purpose of c la r i f ica t ion  and 
upon motion of Regent  Law, seconded by Regent  Blumberg ,  
Section 9 under  " A d j u s t m e n t s "  on Page 8 was amended 
to r e f l ec t  that t h r ee  s e m e s t e r  hours  of te-'6"~ing load c red i t  
may be given for each  of two s e m e s t e r s  dur ing the f i r s t  year .  

- 5 -  
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PRF.k'.IBI.E 

In genera l  the d u t i e s  o f  f a c u l t y  members in ~ e  U n i v e r s i t y  o f  Texas System 
are  s tmmar i :ed  in S e c t i o n  8 o f  (3mpter  I I I  o f  Par t  One of  the Regents '  Rules 
and Recu ln t ions :  

"8. i Common p r a c t i c e  has f ixed  the  g r e a t e r  d u t i e s  o f  a 
member o f  the  t each ing  s t a f f  so c l e a r l y  t h a t  many 
i n s t i t u t i o n s  do not  even l i s t  them among t h e i r  
regulations. The>' a re :  

8.11 Teaching in the  c lass room,  l a b o r a t o r / ,  
seminar ,  o r  ward. 

8.12 

8.13 

S tudy ing ,  i n v e s t i g a t i n g ,  d i s c o v e r i n g ,  
and c r e a t i n g .  

Performing c u r r i c u l a r  t asks  a~x i l i a r ) ,  to 
t each ing  and r e s e a r c h ,  e . g . ,  s e r v i n g  on 
f a c u l t y  c o ~ t t e e s ,  a t t e n d i n g  to a&~inis-  
trative and disciplina D. tasks, promoting 
diligence and honest work in the student 
body. 

8.14 I n f l u e n c i n g  b e n e f i c i a l l y  s t u d e n t s  and 
c i t i z e n s  in var io tm e x t r a c u r r i c u l a r  ways. 

8.2 Performance as a teacher, as a scholar, as an 
administrator, and as an individual is valued 
greatly by any university, for in these four ways 
its ~¢ork is chiefly done. 

8.3 A state university being a Fublic enterprise of 
ma~ximtm social L~Fort~cc , it is the duty of all 
persons connected with it to be as civic-minded 
as possible .... " 

M1 the above d u t i e s  a re  i n h e r e n t  in t he  n a t u r e  and l i f e  o f  the U n i v e r s i t y  
and a l l  a re  taken  i n t o  account  in the pronotion, tenure, and salad" l e v e l s  
o f  fact~it7 members, ttowever, the  d u t i e s  s p e c i f i e d  under  Item 8.11 o f  Sub- 
s e c t i o n  S.1 have become in r e c e n t  yea r s  a m a t t e r  o f  s p e c i a l  a t t e n t i o n  by the  
Board o f  Regents and the  S t a t e  L e g i s l a t u r e ,  in  l a rge  p a r t  because t h e s e  
I duties provide the principal basis for the f~u~ding of the academic activities 
of the University. 

These and r e l a t e d  f a c t o r s  l ed  the  Board o f  Regents  on J u l y  21, 1972, to  adopt 
a min~=~a f a c u l t y  workload s t a n d a r d .  This  s t a n d a r d  p rov ided  a four  o rgan i=ed  

[course  s t a n d a r d  load ,  and throu:.h a sys tem o f  e x c e p t i o n s  and waivers  a t t e m p t e d  
I to gauge, w i t h i n  t h a t  s t .~Mard load ,  t he  t o t a l  t, 'orkload o f  a f a c u l t y  member 
( i . e . ,  i t  a t t emp ted  to q u a n t i f y  a l l  o f  the  a c t i v i t i e s  no ted  in I tems 8 .11 ,  
8 .12,  8 .13 ,  and 8.14 quoted  above) .  R e g r e t t a b l y ,  the  system o f  e x c e p t i o n s  
and ~,'aivers i n t r o d u c e d  by the  a o r k l o a d  s t a n d a r d  o f  1972 has caused c o n f u s i o n  
and mistmdersta~lding conce rn ing  f a c u l t y  t e ach ing  load requ i rements  bo th  
i n t e n n l l v  and e x t e r n a l l y .  T h e r e f o r e ,  in  o r d e r  to  c l a r i ~ "  the  minimt~a t e a c h i n g  
o b l i g a t i o n  r e q u i r e d  o f  U n i v e r s i t y  o f  Texas f a c u l t y ,  The U n i v e r s i t y  o f  Texas 
System e n t m c i a t e s  a minimtm fnc t t l t v  t each in~  requ i rement  t, h ich  q t m n t i f i e s  the  
minion, f a c u l t y  ob l i ga ' t i on  for p a r t i c i p a t i o i ~  in  rile i n s t r u c t i o n a l  effort. 

i,i I 
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No t',o i n s t i t u t i o n s  in qq~e U n i v e r s i t y  o f  Texa~ System (anti, indeed,  no t~;o 
teachin,., un t t~  ~, i thin a p : t r t i c u l a r  i n s t i t u t i o n )  are  a l i k e  in the t each ing  
load r e q u i r e d  of  i n d i v t d u a t  f a c u l t y  to meet s t u d e n t  needs wi th in  the ftmds 
a p p r o p r i a t e d  by the l,e!~,islature pu r suan t  to approved f a c u l t y  salav, '  formulae.  
I t  i~ the re .~ i ,ons ib i l i ty  o f  each i n s t i t u t i o n a l  head to r equ i re  t each in~  in 
excess  o f  the minimtua uhere  such t each ing  is  necessary, to  meet the  i n s t i -  
t u t i o n ' s  o b l i g a t i o n s  to i t s  students. Each u n i v e r s i t y  w i l l  e s t a b l i s h  
whatever  a d d i t i o n a l  s t anda rds  tha t  are  necessar~¢ Tn a c c o r ~ t s  
rol---~ an:'-~ ~cone, so oF6~-, as they sa'----'--'~tstv ~ mlntmwa t;~vei1 ~ - r o l n ,  tO meet 
~ ~ ~ o n  to the ~ anJ to 
o_tLer.ate e t t c c t : ; ' e ~ n ~ n  t~e tacu tv sa arv r e sources  a r a b .  

I t  is f u r t h e r  the  r e s p o n s i b i l i t y  o f  each i n s t i t u t i o n a l  head, h i s  o r  he r  
i n s t i t u t i o n a l  o f f i c e r s ,  and the f a c u l t y  o f  each component i n s t i t u t i o n  to 
ensure  tha t  a l l  o f  the r e s p o n s i b i l i t i e s  noted in Items 8.12,  8.13 and S.14 
as quoted above a re  c a r r i e d  out  and tha t  those  r e s p o n s i b i l i t i e s  are  as 
evenly  d i s t r i b u t e d  among the  s e v e r a l  members o f  the  i n s t i t u t i o n a l  f a c u l t y  
as p o s s i b l e .  

Teachin ~, a s s i s t a n t s  s h a l l  be used only  when g iven  p rope r  guidance and 
super~ ' i s ion  to ensure  q u a l i t y  i n s t r u c t i o n .  The minL~t~ f a c u l t y  t each ing  
load e s t a b l i s h e d  belm,' ~oes not  apply  to g radua te  t each ing  a s s i s t a n t s  or  
a s s i s t a n t  instn~ctors u ho a re  pursu in~  d e g r e e s .  The i n s t i t u t i o n a l  head 
is  r e s p o n s i b l e  f o r  a s s u r i n g  t h a t  a l l  t e ach ing  a s s i s t a n t s  are  c a r e f u l l y  
s u p e r v i s e d .  

,XlINI:,;C,I FACUL~' TF"A~tI:'G LOAD 

Each person  paid f u l l  tL.~e from the  a p p r o p r i a t i o n s  i tem "Facu l ty  S a l a r i e s "  
sha l l  teach a minL-..wa o f  n ine  semes te r  c r e d i t  hours o f  i n s t r u c t i o n  in 
orgmni :ed  under~radva te  c l a s s e s  each long term semes te r  wi th  ad jus tmen t s  
p e m i t t e d  fo r  the  t each ing  load e q u i v a l e n c i e s  l i s t e d  below. 

Adius t.=.ent s 

I. One semester credit hot:r of f, raduate inst~actien is equal to one mad 
one-half semester credit hours of undergraduate ins:ruction. 

2. Instruction of regularly scheduled laboratory and clinical courses, 
p h y s i c a l  a c t i v i t y  c o u r s e s ,  s t u d i o  a r t ,  s t u d i o  music i n s t r u c t i o n ,  and 
pr imary  r~k~ic performance o r g a n i z a t i o n s  such as ensc~nbles and marching 
bands s h a l l  p rov ide  t e a c h i n g  load  c r e d i t  a t  the  r a t e  o f  one semes te r  
hour  o f  t e a c h i n g  load c r e d i t  fo r  each one and o n e - h a l f  c o n t a c t  hours  
o f  i n s t r u c t i o n  pe r  week per  long t e r n  semes te r .  

3. S u p e r v i s i o n  o f  s t u d e n t  t e a c h e r s ,  c l i n i c a l  s u p e r v i s i o n ,  and i n t e r n  
super~- is ion,  s h a l l  be c r e d i t e d  such t h a t  12 t o t a l  s t u d e n t  semes te r  
c r e d i t  hours  t augh t  i s  e q u i x ~ l e n t  t o  one semes te r  c r e d i t  hour  o f  
t e a c h i n g  load c r e d i t .  

4. S u p e r v i s i o n  o f  s t u d e n t  p r a c t i c t ~  and i n d i v i d u a l  i n s t r u c t i o n  courses  
such as honors  programs and i n d i v i d u a l  r e s e a r c h  p r o j e c t s  s h a l l  p rov ide  
t e ach ing  load c r e d i t  a t  the  r a t e  o f  o n e - t e n t h  s emes t e r  hour  o f  t e a c h i n g  
load  c r e d i t  fo r  each s t u d e n t  s emes te r  hour  o f  unde rg radua t e  i n s t r u c t i o n  
and o n e - f i f t h  s emes te r  hour  o f  t e a c h i n g  load c r e d i t  fo r  each s t u d e n t  
semes te r  hour  o f  g r adua t e  i n s t r u c t i o n  pe r  long term semes te r .  In no 
case  w i l l  i n d i v i d u a l  i n s t r u c t i o n  in a s i n g l e  course  gene ra t e  more 
t e a c h i n g  load c r e d i t s  than  i f  the  course  w~re t a u g h t  as  a r e g u l a r l y -  
schedu lcd ,  o rgan ized  c o u r s e .  

v 
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. Supe rv i s ion  o f  g rad tmte  t h e s i s  is  p rov ided  t each ing  load c r e d i t  only  
to the c h a i r p e r s o n  o f  the t h e s i s  o r  d i s s e r t a t i o n  c o ~ n i t t e e  and a t  the  
r a t e  o f  one semes te r  hour  o f  t e a d l i n g  load c r e d i t  for  each s ix  t o t a l  
s t u d e n t  semes te r  hours  o f  t h e s i s  r e sea rch  c r e d i t  and at  the  r a t e  o f  
one semes te r  hour  o f  t each ing  load c r e d i t  for  each th ree  t o t a l  s t u d e n t  
semes te r  hours  o f  d i s s e r t a t i o n  c r e d i t .  

. A f a c u l t y  member ~fio c o o r d i n a t e s  s e v e r a l  s e c t i o n s  o f  a s i n g l e  course  
s h a l l  be given one semes te r  hour  o f  t e a c h i n g  load c r e d i t  fo r  each 6 
s e c t i o n s  c o o r d i n a t e d  t~  to a maximnn o f  3 semes te r  hours  o f  tead~ing  
load  c r e d i t .  

. C r e d i t  may be p r o p o r t i o n a l l y  i nc r ea sed  fo r  t e ach ing  a l a rge  c l a s s ,  
which r e q u i r e s  e x t e n s i v e  g rad ing  or  e v a l u a t i o n  o f  s t u d e n t s '  work by 
the  facul ty '  member acco rd ing  to the fo l lowing  we igh t ing  f a c t o r s :  

Class  59 or  6 0 -  7 0 -  8 0 -  9 0 -  1 0 0 -  1 2 5 -  1 5 0 -  1 7 5 -  2 0 0 -  250  or  
Size l e s s  69 79 89 99 124 149 174 199 249 more 

1.0 1.1 1.2 1 .3  1.4 1.S 1.6 1.7 1.8 1.9 2.0 
Fac to r  

f,. C r e d i t  fo r  t e ach ing  aay be g r an t ed  for  a f a c u l t y  me~ber who i s  head 
o f  a depar tment  or  head o f  a comparable a d m i n i s t r a t i v e  u n i t  up to a 
maxix~um o f  s i x  semes te r  hours  o f  t e ach ing  load c r e d i t ,  hhen j u s t i f i e d  
by d e p a r t m e n t / u n i t  head and approved by the  i n s t i t u t i o n a I  head,  an 
a d d i t i o n a l  t h r ee  hours  o f  t e a c h i n g  load c r e d i t  may be given to f a c u l t y  
members ~qho p rov ide  academic s e r v i c e s  to the  u n i t  head,  bu t  in no 
case w i l l  t he  t o t a l  fo r  depa r tmen ta l  a d m i n i s t r a t i o n ,  i n c l u d i n g  the  
head,  exceed n ine  t e a c h i n g  load  credi~'¢.  

9. At t he  d i s c r e t i o n  of the  h e a d  of the  d e p a r t m e n t  o r  c o m p a r a b l e  u m t ,  
and upon a p p r o v a l  of the  i n s t i t u t i o n a l  h e a d ,  up to t h r e e  s e m e s t e r  
h o u r s  of t e a c h i n g  load c r e d i t  for  e a c h  of two s e m e s t e r s  m a y  be g iven  
to a n e w l y - a p p o i n t e d  f acu l t y  m e m b e r  d u r i n g  t he  f i r s t  y e a r  of  e m p l o y -  
m e n t  for  t he  p u r p o s e  of  d e v e l o p i n g  i n s t r u c t i o n a l  m a t e r i a l s  fo r  the  
c o u r s e  he o r  s h e  wi l l  t e a c h .  " 

hhen more th:m one t e a c h e r  p a r t i c i p a t e s  in the  i n s t r u c t i o n  in a s i n g l e  
cou r se ,  the  t e ach ing  load c r e d i t  i s  p r o p o r t i o n e d  acco rd ing  to the  e f f o r t  
expended.  Also ,  ~ e n  a f a c u l t y  me,~ber i s  pa id  p a r t i a l l y  from a source  o f  
funds o t h e r  tE~n the  " F a c u l t y  S a l a r i e s "  l i n e  i tem,  the  minimum t e a c h i n g  
workload s h a l l  be p r o p o r t i o n e d  to the  pe rcen tage  o f  salary" pa id  from the  
a p p r o p r i a t i o n s  i tem " F a c u l t y  S a l a r i e s . "  

Except ions  

. A reduced t e a c h i n g  load may be g r an t ed  t e m p o r a r i l y  i f  c l a s s e s  do no t  
m a t e r i a l i z e  because  o f  i n s u f f i c i e n t  e n r o l l m e n t  and when a d d i t i o n a l  
c l a s s e s  cannot  be a s s igned  to  the  f a c u l t y  member. This  excep t ion  may 
only  be g ran t ed  fo r  t~,~ c o n s e c u t i v e  long term semes te r s  fo r  any 
p a r t i c u l a r  f a c u l t y  member. 

. Limi ted  f a c u l t y  t e ach ing  load c r e d i t  may be g ran t ed  wi th  approval  o f  
the  i n s t i t u t i o n a l  head for  major  academic a d v i s i n g  r e s p o n s i b i l i t i e s ,  
f o r  p r e p a r i n g  m j o r  documents in t he  f u l f i l l m e n t  o f  programmatic  needs 
o r  a c c r e d i t a t i o n  r e q u i r e m e n t s ,  o r  fo r  d u t i e s  performed in the  b e s t  
i n t e r e s t  o f  the  i n s t i t u t i o n ' s  i n s t r u c t i o n a l  programs as de te rmined  by 
the  head o f  the  i n s t i t u t i o n .  Teaching load  c r e d i t  g ran ted  by the  head 
o f  the  i n s t i t u t i o n  fo r  such purposes  i s  l i m i t e d  to 1/10 o f  1~ o f  the  
t o t a l  semes te r  c r e d i t  hours  t augh t  at  the  i n s t i t u t i o n  dur ing  the  

*As nmended and approved. 
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con~mrable ( f a l l  o r  sp r ing)  semes te r  in tJ~e p rev ious  year .  (NOTE: 
This  i s  one 3-hour  underg radua te  course  readying  load c r e d i t  pe r  
semes te r  for  each 3,000 t o t a l  semes te r  c r e d i t  hours  t a u g h t . )  

Salary. pa>nnents fo r  i n t e r c o l l e g i a t e  coaching  a c t i v i t i e s  may no t  come from 
the  a p p r o p r i a t i o n  i tem "Facu l ty  S a l a r i e s . "  

The i n s t i t u t i o n a l  head shall d e s i g n a t e  the  o f f i c e r  of the  i n s t i t u t i o n  who 
w i l l  moni to r  workloads ,  review workload r e p o r t s ,  and submit  the r e p o r t s  
to the i n s t i t u t i o n a l  head for  appro~nl  and cor~nent as a p p r o p r i a t e  p r i o r  
to  s u b m i t t i n g  the r e p o r t s  to  the  Board o f  Regents through System 
A d m i n i s t r a t i o n  fo l l owing  the  s t anda rd  r e p o r t i n g  format  and dead l i ne s  
as p rov ided  by the Coord ina t i ng  Board in accordance with Sec t ion  51.402 
o f  S tNchapter  tt, Chapter  51 o f  the  Texas Educat ion  Code and any r i d e r s  
in the  c u r r e n t  l e g i s l a t i v e  A p p r o p r i a t i o n s  B i l l .  

OUTSIDE ~IPLO~N~F AND CCNSULTING 

The University of Texas System's guidelines for institutional policies 
pertaining to consulting and outside emplo>~nent were established in 
January 1978. The polio' states, in part, that each institution's 

~ dures should include statements emphasizing 
Tn addition to normal U.T. institution 

emplo)~ent; {2) outside emplo>~nent is considered an o%~rload and must 
not interfere with the individual's full-time obligation to the insti- 
tution; {3) outside employment must not invol~ conflict with the 
indi%~dual's obligation to the U.T. institution or the Uni%~rsity'3 
objective; and (4) prior appro%nl for outside emplo)vnent must be 
obtained from either the President or the President's designee. 
of the policy have been provided to the Coordinating Board. 

. 

. 

Copies 

U. T. El Paso - Sun Bowl Stadium: Proposed Expansion of 
Seating Capacity ~ WITHDRAWN.--In view o - i ~  
i ~  that the bond issue that was voted on in the County of 
E1 Paso on January 23, 1979, failed to pass, it is requested 
that the proposed expansion of seating capacity of the Sun 
Bowl Stadium at The University of Texas at El Paso be with- 
drawn. The funds from this issue were to have been used 
by the County of El Paso to increase the seating capacity 
of the stadium. 

University Cancer Center: Request for Ch.~irman to Execute 
Agreement and Deed for tile Sale of Certain Lands from the 
Estate of Bertha and Earl Carpenter (2-L&I-79). --The System 
Cancer Center is a beneficiary of the estate of Bertha and Earl 
Carpenter to receive 3/16 of the unappointed trust property 
after certain distributions. At the time of death of Earl 
Carpenter° there was an agreement for contract for sale of 
certain lands from that estate to Mr. Charles L. Ottinger, who 
was named as independent executor in Mr. Carpenter's will. 
Mr. Ottinger could decline the appointment as independent 
executor and enforce this sale but the estate would save approx- 
imately $I00, 000 if Mr. Ottinger serves. R is recommended 
that the Chairman of the Board be authorized to execute the 
necessary agreement and deed for the sale of this land to 
Mr. Ottinger. This will consummate the agreement for con- 
tract of sale that was outstanding at Mr. Carpenter's death. 
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U. T. Ar l ing ton ,  U. T. Aust in ,  U. T. San Antonio, Institute 
of Tex,'m Cultures~ Dallas ttealth Science Center 

of Allied Health Sciences~ L Galveston Medical Br,'mch 
and its Galveston Medical School, ttouston He,-dth Science 
Center ~"fiouston M e d i ~ t o n i o  ttealth Science 
Center ~ its San 
Center: Amen~to the 77- an 9 - Bu gets 

RECOMMENDATION 

11 

It is recommended by the appropriate chief adminis t ra t ive  
off icers ,  concurred  in by System Administrat ion,  that 
the i r  respect ive  1977-78 and 1978-79 Operating Budgets 
be amended as indicated on the pages set out below: 

The 
The 
The 
The 

The 

The 

The 

The 

The 

Universi ty of Texas at Arlington, Page I__.~I 
Universi ty of Texas at Austin, Pages 11 - 16 
Universi ty of Texas at San Antonio, Page I__~7 
Universi ty of Texas Institute of Texan Cultures 
at San Antonio, Page 17 
University of Texas Health Science Center at 
Dallas (Dallas School of Allied Health Sciences), 
Page 18 
Univers-'~ty of Texas Medical Branch at Galveston 
and its Galveston Medical School, Pages 19 - 23 
Universi ty of Texas Health Science Center  at 
Houston (Houston Medical School), Pages 24-  26 
Universi ty of Texas Health Science Center  at 
San Antonio and its San Antonio Medical School, 
Page 27 
UniversR----y of Texas Health Center  at Tyler ,  
Pages 28-  29 

The source of funds will be f rom departmental  appropriat ions 
unless  otherwise specified. 
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1978-79 BUDGET 

Item 
~ Explanation 

10. Mo-Shing Chen (Tenure) 
Electrical Engineering 
Academic Rate 

Item 
N"(\. 

47. 

48. 

Source of Funds: Unallocated 
Salaries and Grant Funds 

Explanation 

Darwin Klingman (Tenure) 
General Business 

Salary Rate - 9 Mos. 
Academic Rate: $28,000 

Source of Funds: College of Bueiness 
Administration Foundation - Graduate 
School Faculty Excellence Fund 

Paul C. Trickett 
Student Health Center 

Salary Rate 
Source of Funds: Auxiliary Enterprises -
Student Health Center Salaries 

Present Status 

Professor 
$ 33,000 

THE UNIVERSITY OF TEXAS AT AUSTIN 

Present Status 

Professor 
$ 28,000 

Director and PhYllician 
General Medicine 

$ 44,500 

Proposed Status 

Professor 
$ 35,000 

Proposed Statull 

Professor 
$ 30,000 

Director and Physician 
General Medicine 

$ 46,500 

Effective 
Datea 

12-1-78 

Effective 
Dates 

11-1-78 

11-1-78 



... 
w 

Item 
~ Explanation 

49. Ben A. Shoulders 
Chemlltry and Research Instruments 
Laboratory 
Salary Rate 

Source of Funds: Unallocated 
Saladel 

50. Henry R. Sos •• Jr. (Tenure) 
MicrobIology 
Academic Rate 

Source of Fundi: Unallocated 
Faculty Salaries 

51. DavId F. Rohde 

52. 

Applied Rel.arch laboratories 
Salary Rate 

Source of Fundi: Cove~nt Contract 
Fund. - Payroll Clearlng Account 

Speech and Hearing Clinic 
(Delignated Fund.) 
Tran,fer of Fundi 

Amount of Transfer 

Pre.,ent Status 

Relearch Scientist 
$ 25,400 

Alloclate Profe.lor 
$ 23,500 

Research Engineer Assoclat. V 
$ 24,564 

From: Speech and lIearing CHnic 
Unappropriat.d Balance via 
Estimated Income 

$ 32,882 

Proposed Status 

Research Scientist 
$ 27,500 

Aaloclate Profelsor 
$ 26,000 

Relearch EngIneer Aseocl&te V 
$ 27.156 

To: Speech and Hearing CUnic -
Clalslfled Salarlee $26.526 
Other OperatIng Expenses 6,356 

$32,882 

Effective 
Dates 

12-1-78 

12-1-78 

12-1-78 



53. 

54. 

Explanation 

Division of Continuing Education -
Continuing Education Activit 1e s 
(De.ignated Funds) 
Tran.fer of Funds 

~nt of Transfer 

Auxiliary Enterprisea -
Gregory Gymnasium Store 
Tran.fer of Funds 

~~ount of Transfcr 

Prescnt Status 

From: Continuing Education Activ!ties 
Unappropriated Balance via 
Estimated Income 

$ 40,000 

From: Recreational Sports - Non
Student Services - Unappropriated 
Balance 

$ 10,000 

Proposed Status 

To: Continuing Education Activities 
Classified Salaries $12,000 
Wages 500 
Other Operating Expenses 27,055 
Unallocated 445 

To: Gregory Gymnasium Store -
Special Equipment 

S 10,000 

$40,QOO 

Effective 
rIa "es 

Thi. transfer from Income viII eetab1ieh an outdoor equipment rental service as a function of the Gregory G~sium Store. 
The basic purposes of the service will be: 1.) to provide high quality outdoor equipment on a rental ·~.is to members of the 
Uni~ersity community and 2.) to eerve as a potential source of additional income for the Gregory Gym J[~:~. 

SSe Auxiliary Enterprises - Special 
Events Center 

Special Events Center Unappro- To: Special Events Center - Adminls-From: 
priated Balance via Estimated trative and Professional 
Income Salaries $ 1,280 

Classified Salaries 95,076 
Other Operating Expense. 109,265 

$ 205,621 $ 205.621 

Tranefer of Funds 

Amount of Transfer 

--------------

,.. 
0"; 
CIt 
C 
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Item 
...!2.:. 

56. 

57. 

Explanation 

Auxiliary Enterprises - Winedale 
Historical Center 
Transfer of Funds 

Amount of Transfer 

U. T. Auatin Plant Funds 
Tranafer of Funds 

Amount of Transfer 

Present Status 

FrOlll: Winedale Historical Center 
Unappropriated Balance via 
Estimated Income 

$ 37,000 

From: Available University Fund 
(Original Budget Allocations): 
Updating Teaching and Labora-
tory Equipment $1,500,000 
Academic and Research 
Development Projects 
Operation and Capital 
Improvements 

1,035,000 

1.200,000 
$3.735,000 

Proposed Status 

To: Winedale Historical Center -
Other Operating Expenses 

$ 37,000 

To: U. T. Austin Plant Funds -
Allocation for Building and Labora
tory Modifications and Updating 
Teaching and Laboratory Equipment 

$ 3,135,000 

Effective 
Dates 

The original allocations included in the Available Fund budget (pink sheet summary page 4) are by this item being transferred 
to U. T. Austin Plant Funds. Details of individual projects, as appropriate, will be reported to the Board through the Docket 
or submitted as Agenda items through the Board Committee concerned. 
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Item 
No. 

· ~-

Dates Proposed Status Present Status Explanation 

Item 57. (Continued) 
President Rogers states at this time that: "Although limited reserve fu ds will have to be maintained until we are further into 
the fiscal year, the majority of funds can be now allocated to enhance the development and improvement of our prosrams. 

"I have requests now before me amounting to $4.3 million for teaching and laboratory equipment. Funds available locally to meet 
part of these requests amount to only $850,000 from re.'"larly budgeted special equipment funds of $350,000 and the $500,000 
budgeted for improvements to undergraduate teaching facilities. ~t a minimum, I feel we should allocate nearly $3 million for 
this purpose immediately, and make additional allocatinns at a later date if possible from reserve funds. Included within these 
allocations are equipment matching funds to support proposals written by our faculty in attempts to secure external partial 
funaing to meet our needs. 

'~or at least the past six years, regularly budgeted special equipment fun~s ~ave remained at a level of about $350,000 for 
undergraduate and graduate teaching equipment. The situation was improverl in 1974-75 when the special program to upgrade 
undergraduate teaching facilities was implemented and continueJ at a le,el of $:-00,000 per year. With your assistance, we have 
also in recent years been able to commit certain re-appropriatcd fu~us and Avail~ble Fund monies to meet these program needs • 

'~e have capital improvement needs that really cannot be deferred any longer. For example, our joint efforts to get the new 
Engineering Teaching Center underway have not been successful, and the previous prf!8Sures to provide some relief are onll 
intensified by enrollment growth. I believe we are going to have to make at least some minimal improvements to the older 
portion of Taylor lIall in order to provide for instructional programs in Mechanical Engineering and instructional and research 
support activities by the Computation Center. Such improvements could easily amount to a half-million dollars even if restricted 
to minimum improvements for the interim period until ETC-II can be constructed. You will recall that in August we provided 
$638,000 to Hechanical Engineering to upgrade teaching and laboratory equipment in some of its programs. The current request is 
more related to facilities and to other departmental programs. There Is some concern that failure to remedy some of the existing 
problems may jeopardize the full-accreditation ststus now given to the Department. 

"Another needed project involves the child development program in the Department of 1I0me Economics and the developmental 
psychology program in the Department of Psychology. With completion of the new Music Building and subsequent shifts by Archi
tecture to Wooldridge lIall on a temporary basis pending improvements to Architecture's facilities, we will have an opportunity 
to relocate the child development activities to the old Lutheran Student Center. This will require improvements and some 
remodeling of that building. 
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Item 
No. Explanation Present Status Proposed Status Dates 

Item 57. (Continued) 

'~e allo have Main Building spaces which were released by the General Librariel and not real signed to library ules when the Perry
Caltaneda Library was completed. Although all such spaces have now been assigned to other programs, a number of these activitiel 
await the remodeling work required before the spaces can be used. We have attempted to hold down renovation costs by careful 
selection of the new occupants. 

'~he millimeter wave radio telescope at McDonald Observatory is very much in need of repairs. An engineering study of the situation 
indicates costs for the work will approach $100,000. 

"Completion of the Welch Hall Addition and the consolidation of several branch libraries into the Science Library in the Main 
Bulldhlg have released spaces in Patterson Hall which need to be converted to use by the Department of Zoology. Some minor remodel
ing UAY be needed in Experimental Science Building following the release of some spaces by Chemistry at this time. A more major 
reno'~ation project would follow relocation of Chemistry's organiC teaching laboratories in a few years if we are soon able to 
renovate the old portion of Welch Hall as now planned • 

"While the list of projects described above is not exhaustive of our total needs, it does clearly indicate that the funds now re
quested are needed, and indeed, that even the $1.2 million will not be adequate to meet all of our needs. The exact scope of each 
project which can be accommodated within these funds will be determined, and we will work with the System administration, al 

appropriate, in matters such as securing required approvals by the Coordinating Board. Some of these projects may be best handled 
by our Division of Physical Plant, while others may require the assistance and involvement of Office of Facilities Planning and 
Construction. I am certain that through our cooperative efforts we can accomplish some of the needed improvement projects for tbe 
benefit of our programs." 



Item 
No. 

~ -', 

__________ ~E~x~planation 

3. Unallocated Account and Staff 
Benefits 

Item 
~o. 

2. 

Transfer of Funds 

.A.!"1·).mt of Transfer 

Explanation 

Unallocated Account 
Transfer of Funds 

Amount of Transfer 

3. Leonard R. Scotty 
Adminiltration and General Service. 

Salary Rate 
Source of Fundi: Transfer from 
PhYlical Plant Salariel and from 
the Unallocated Account 

THE UlfIVml.'JITY OF TEXAS AT SAN ~trl'ONIO 

-..... ",., 

_________ ---..!P'-'r'..:e~Ben _LS_=-t::.a.::.tu::.s"-____ _ _ ______ ~osed Status 

To: Unallocated Departmental 
Operating Expense S 70,000 

From: Unappropriated Balance 

Accrued \'acation 30,000 
$ 100,000 SlQQ,.Q()O 

INST1TIITE OF TEXAN CULTURES 

Presel2LSta~ Proposed Status 

From: Unappropriated Balance To: Unallocated Maintenance and 
Operation 

S 15,218.75 $ 15,218.75 

Business Manager Business Manager 
$ 22,500 $ 25,000 

Effective 
Dates 

Effective 
nates 

12-1-18 

." 
f'T'\ 
m 
~ 

-a 
U) 
-.." 
U) 

... 
Mr. Scot ty vaa hired on a te:nporary bub for three months to handle the Uscal operatl.Dna of the lnatitute. 'the prior aualD"!.. ¢ 
tlanager hal now ret Ired due to health problema. Hr. Scotty 18 to take over the operation of the bu.lDe .. office Oil • penaalleDt en 
baah. ~ 

---------_._---- -_ .. _.- ------.-- -- ----.. --.~----~- ------- ______ -________ .. __ ... ___ ._. __ ---i 

_~ ~~.,.=""'''~. ~.~ '.. '1-, 
,~ il • , • 
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Item 
..l!2.!. 

20. 

21. 

Explanation Present Status 

Dallas School of Allied Health Sciences 

Donna J. EI-Din (Tenure) 
Physical Therapy 

Salary Rate 
So",.,.o ... 4' ~""ri... llnR.11ocated 

}~rjorie S. Barre (Tenure) 
Physical Therapy 
Salary Rate 

Source of Funds: Unallocated 
Faculty Salaries 

Associate Professor and Acting 
Chairman 

$ 21,500 

Assistant Professor 
$ 18,900 

Proposed Status 

Associate Professor and Acting 
Chairman 

$ 24,000 

Assistant Professor 
$ 21,500 

Effective 
Dates 

11-1-78 

11-1-78 



Item 
~ 

31. 

6. 

1977-78 BUDGET 

Explanation 

Plant Funds 
Transfer of Funds 

Amount of Transfer 

Present Status 

From: Unappropriated Balance via 
Estimated Income 

$ 1,500,000 

Proposed Status 

To: Capital Improvements, 
including Equipment -

Customs Building 

:-""',, - _. :-~ 

~~~~-.:Q;~~-:;-

Remodeling Fund $ 75,000 
U.T. Cancer Center-

For Central Food 
Service Facility 250,000 

Project Allocation 
Account l,175,OCl 

$1.500.000 

Custom. Building Remodeling Fund ($75,000) -For completion of the remodeling of the Customs House in accordance with 
UTMB's agreement with the federal General Services Administration. 

Due to UT Cancer Center ($250,000) - For Central Food Ser.ice Facility equipment and supplies; pro rata share of the 
start-up costs for this facility. 

Project Allocation ($1,175,000) - To be appropriated for special projects as required. Details of the projects, as 
appropriate, will be presented to the Board at a later date. 

1978-79 BUDeO 

Auxiliary Enterprises - Capital 
Equipment Fund 

Transfer of Funds 

Amount of Transfer 

From: Auxiliary Enterprises -
Unappropriated Balances 

$ 70,000 

To: Capital Equipment Fwld 

$ 70,000 

Effective 
Dates 

"T'1 
rn 
OJ 
c.o 



Item 
No. 

7. 

l\.:I 
0 

8. 

9. 

Explanation 

Galveston Medical School 

Sau-Wah Kwan (Non-tenure) 
Human Biological Chemistry and 
Genetics 
Assistant Professor 

Source of Funds: Unallocated 
Sahries 

Joseph M. Shabot (Non-tenure) 
Internal Medicine 
Instructor 

Source of Funds: Unallocated 
Salaries 

caroline W. Rowe (Tenure) 
Radiology 
Associate Professor 

Source of Funds: Unallocated 
Salaries and MSRDP 

Salary 
Rate 

$ 20,000 

$ 30,000 

$ 31,200 

Present Status Proposed Stat'lls 

Total Salary Total Effective 

Augmentation Compensation Rate Augmentation Co!IIpensat ion Dates 

$ 20,000 $ 23,000 $ 23,000 11-1-78 

-T'1 
f'T1 
CD 
<.0 

-' 
<..D 

$ 4,000 $ 34,000 $ 33,000 $ 4,00("1 $ 37.000 11-1-18 -..J 
CD 

$ 15,100 $ 46,300 $ 34,667 $ 17,333 $ 52.000 11-1-18 



Present Status Proposed Status 

Item Salary Total Salary Total Effective 

-li2.: Explanation Rate Augmentation Can ren sa t ion Rate Augmentation ~satlon Dates 

Galveston Medical School (Continued) 

10. Eugenio G. Amparo (Non-tenure) 
Radiology 
Assistant Professor $ 28,667 $ 13,333 $ 42,000 $ 30,900 $ 15,4>0 $ 46,350 11-1-78 

Source of Funds: MSRDP 
.." 

I fT1 

'" 11. William M. Floyd, Jr. (Non-tenure) CD .... Radiology 
Assistant Professor $ 27,334 $ 13,666 $ 41,000 $ 30,234 $ 15.116 $ 45,3>0 11-1-78 ~ 

---..a 

Source of Funds: Unallocated ~ -... 
Salaries and HSRDP CD 

12. Rajendra Kumar (Non-tenure) 
Radiology 

$ 31,000 $ 15.500 $ 46,500 $ 33.900 $ 16,9>0 $ SO.850 11-1-78 
Assistant Professor 

Source of Funds: Unallocated 
Salaries and MSRDP ~ 

~ 

~ 



Present Status Proposed Status 

Item Salary Total Salary Total Effective 

..J:!2.t... Explanation Rate Augmentation Compensation Rate Augmentation Compensat ion Dates -----
Galveston Medical School (Continued) 

13. Charles B. Wysong (Non-tenure) 
Radiology 
Assistant Professor $ 28,000 $ 14,000 $ 42,000 $ 30,900 $ 15,450 $46,350 11-1-78 

Source of Funds: Unallocated 
Salaries and MSRDP 

I ~ 

w 
w 

,..., 
14. Ivan Siddons (Non-tenure) to 

Radiology 
$ 16,666 $ 8,334 $ 25,000 $ 19,567 $ 9,783 $ 29,350 11-1-78 ~ 

Instructor ~ 

c..o 
Source of Funds: Unallocated --J 

(.0 
Salaries and MSRDP 

15. Ted T. Huang (Tenure) 
Surgery $ 21,300 $ 63,900 $ 45,600 $ 22,800 $ 68,400 11-1-78 
Associate Professor $ 42,600 

Source of Funds: Shrine Affilia-
tion Agreement and MSRDP ... 

~ en 
16. Donald H. Parks (Non-tenure) ~ 

Surgery 
Assistant Professor $ 30,100 $ 14,200 $ 44,300 $ 33,700 $ 16,850 $ 50,550 11-1-78 

Source of Funcls: Shrine Affilia-
tion Agreement and MSRDP 



Present Status Proposed Status 

Item Salary Total Salary Total Effective 

~ Explanation Rate Augmentation Compensation Rate Augmentation Compensation Dates 

Galveston Medical School 

17. Edward V. Hannigan (Non-tenure) 
Obstetrics and Gynecology 
Assistant Professor $ 26,000 $ 10,000 $ 36,000 $ 26,240 $ 12,560 $ 38,800 12-1-78 

Source of Funds: Dysplasia 
Clinic and MSRDP 

..." 
N 18. Mary L. Kapner ~ 

fT\ 
ro 

Otolaryngology 
Communications Specialist $ 14,868 $ 14,868 12-1-78 ~ 

Clinician $ 12,576 $ 12,576 
~ 

l.D 
-.." 

19. Janoa Lonovics (Non-tenure) 
c.o 

Surgery 
Visiting Instructor $ 12,000 $ 12,000 $ 15,000 $ 15,000 12-1-78 

Source of Funds: MSRDP Gift 
Funds 

20. Seymour Fisher (Tenure) 
Psychiatry and Behavioral Science 
Professor $ 49,500 $ 49,500 $ 49,500 $ 12,000 $ 62,000 12-1-78 ~ 

Source of Funds: MSRDP ( lIST) (F.T. ) a'J 
~ 



Present Status Proposed Status 

Item Salary Total Salary Total Effective 

No. Explanation Rate Augmentation Compensation Rate Augmentat ion Compensat ion Dates 

Houston Medical School 

14. Benjamin P. N. ~lo (Non-tenure) 
Anesthesiology 

Associate Professor $ 39,000 $ 17,500 $ 56,500 $ 40,700 $ 20,300 $ 61,000 11-1-78 

Source of Funds: MSRDP 

15. Young S. Kim (Non-tenure) 
Anesthesiology -rt 

N Ass1st~nL Professor $ 29,100 $ 15,800 $ 44,900 $ 32,700 $ 16,300 $ 49,000 11-1-78 
or. 

rr1 
Source of Funds: }!SRDP OJ 

c:.o 

16. Samia Nazir Khalil (Non-tenure) 
~ 

Anesthesiology (D 

Assistant Professor $ 33,600 $ 11,800 $ 45,400 $ 33,600 $ 15,900 $ 49,500 11-1-78 -." 

Source of Funds: MSRDP 
to 

17. Eddie K. S. Yip (Non-tenure) 
Anesthesiology 
Assistant Professor $ 29,500 $ 16,000 $ 45,500 $ 33,000 $ 16,500 $ 49,500 11-1-78 

Source of Funds: MSRDP ... 
18. Berel Held (Tenure) 

Obstetrics and Gynecology 
$ 25,100 $ ~ 

Professor and Chairman $ 49,500 $ 23,000 $ 72,500 $ 50,400 75,500 11-1-78 ... 
Source of Funds: MSRDP 



Present Status Proposed Status 

Item Salary Total Salary Total Effective 

~ Explanation Rate Augmentation Compensation Rate Augmentation Compensation Dates 

Houston Medical School (Continued) 

19. Vaseem Ali (Non-tenure) 
Obstetrics and Gynecology 
Assistant Professor $ 29,000 $ 4,000 $ 33,000 $ 29,000 $ 7,500 $ 36,500 11-1-78 

Source of Funds: ~ISRDP 

20. Patti J. Ross (Non-tenure) 
Obstetrics and Gynecology 

I Assistant Professor $ 32,500 $ 4,900 $ 37,400 $ 32,500 $ 8,500 $ 41,000 11-1-78 
N Source of Funds: }ISRDP 
UI '"" rn 

OJ 
21. Louis A. Faillace (Tenure) c.c 

Psychiatry and Behavioral Sciences 
Professor and Chairman $ 51,000 $ 24,000 $ 75,000 $ 52,000 $ 26,000 $ 78,000 11-1-78 ~ 

W 
Source of Funds: MSRDP -.. 

CD 

22. Stanley J. Dudrick (Tenure) 
Surgery - General 
Professor and Chsirman $ 53,000 $ 27,000 $ 80,000 $ 54,000 $ 29.000 $ 83,000 11-1-78 

Source of Funds: MSRDP 

.... 
(I) 
en 
N 



Item 
1'0. 

23. 

24. 

Salary 
Explanation Rate 

!l0uston Medical School (Continued) 

James H. Duke. Jr. (Tenure) 
Surgery - General and office of 
the President 
Professor and Special Assistant 
to the President for Clinical 
Affairs $ 51,000 

Source of Funds: HSRDP 

Edward M. Copeland, III (Tenure) 
Surgery - General (lIou8ton Medical 
School) and Surgery (M.D. Anderson) 
Professor $ 47,250 

Source ol( Funds: }l,,{llP 

Pre sent Status Pro20lled Stat-uti 

Total Salary Total Effective 

Au&!':'entation Campensat ion Rate Au~ntation COlIIPensatlon Dates 

$ 25,000 $ 76,000 $ 51,500 $ 21,000 $ 78.500 n-I-78 

$ 25,750 $ 73,000 $ 51,000 $ 25,500 $ 76.500 

Dr •. Copeland was appointed to tbls faculty as Asailtant Profesaor of Surgery In July, 1972. He vas prOllllDt4i!!d to tbe ranlt of 
Associate Professor in September, 1973, and to the rank of Professor In September, 1976. This :apid .~~nt clearly deaon
otrates the esteem in which he is held by his faculty peers. lie is a member of [llJllleroUII professional .l'I4 aicadellllc societies 
and at the present time serves as President of the Association of Academic Surgery. In 1977 he r,eceived thle College of 5utrltlon 
Award for Clinical Research. He has been actively recruited by several institutions. Fortunately, these efforts have been 

unlucceuful. 
In addition to being an excellent surgeon and productive researcher, Dr. Copeland is one of our mo2t hlghly respected te&dhera. 
lie is also a contributing member of the medical school cOlllllUnity. having served effectively on most of the_jor standln& 
committees of the faculty. These have included the Educational Policy Committee. Faculty AppointDe~~~, Prmmotions and Tenure 
Committee; Student Evaluation Committee; and the COlnmittee on Committeea. He has served fOT three years as Counselo~ of our 
Alpha Omega Alpba Honor Medical Society Chapter. 
In summary, Dr. Copeland has contributed greatly to the life and programs of tlle medical school. His dedication and contributlaaa 

are worthy of reco~n1t ion. 



20. 

21. 

22. 

Explanation 

Auxiliary Enterprises -
Bookstore 
Transfer of Funds 

Amount of Transfer 

San Antonio Medical f;hool 

Shelley P. Roate.l (Non-tenure) 
Family Practice Residency 
Training Program 

Salary Rate 

Source of Funds: Unallocated 
Salaries 

Richard E. Ellis (Tenure) 
Family Practice 

Associate Professor 

Source of Funds: Unallocated 
Salaries 

Present Status 

From: Bookstore unappropriated 
Balance via Estimated 
Income 

$ 128,967.84 

Assistant Professor 
$ 33,600 

$ 40,800 $ 1,200 $ 42,000 

Proposed Status 

To: Bookstore Operating Bud,get 
Unallocated Account 

$ 128,967.84 

Assistant Professor 
$ 35,600 

$ 42,800 $ 1,200 $ 44,000 

Effective 
Dates 

11-1-78 

12-1-78 



I 

N 
CO 

Item 
~ 

1. 

Explanation 

Plant Funds 
Transfer of Funds 

Amount of Transfer 

present Status 

From: Unappropriated Balance -
General Funds 

$ 1,760,076 

The plant projects are considered essential to the continued growth of 
at Tyler and are intended to compliment the current expansion program. 
priate, will be presented to the Board at a later date. 

Proposed Status 
Effective 

Dates 

To: Unexpended Plant Funds Projects: 

Water System 

Radiology Equipment-New 
Facility 

Telephone System 

Rebuilding Primary Health 
Center Access Road 

Graphics for New, Renovated 
Facility and Campus 

Special Equipment 

Motor Pocl Facility 

'i'he University of Texas Health Center 
Details of the pr0jectB, as appro-

$ 250,000 

486,680 

200,000 

90,000 

70,000 

513,396 

150.000 
$1.760,076 



Present Status Pro(!osed Status 

Item Salary Total Salary Total Effective 
No. Ex(!lanation Rate Augmentation Com(!ensation Rate Augml!ntation Compensation Dates 

1. William T. Matlage 
Inpatient Treatment and Care 
Clinical Director $ 45,550 $ 13 ,450 $ 59,000 $ 45,550 $ 18,450 $ 64,000 12-1-78 

Source of Funds: MSRDP 

2. James R. Lowell 
Inpatient Treatment and Care 

I .." 
t\) Chief of Medicine $ 42,350 $ 10,350 $ 52,700 $ 42,350 $ 14,350 $ 56,700 12-1-78 I'T1 
CD Source of Funds: MSRDP OJ 

CoO 

3. Fred H.Y. Liu -.. 
cardiopulmonary 

$ $ 45,750 $ 36,960 $ 12,790 $ 49,750 12-1-78 
<..D 

Chest Physician $ 36,960 8,790 "'l 

Source of Funds: MSRDP U> 

4. Kenwyn G. Nelson 
Surgery 

Chief Surgeon and Director of 
Education $ 43,700 $ 12,400 $ 56,100 $ 43,700 $ 15,400 $ 59.100 12-1-78 

Source of Funds: MSRDP 

5. Gordon D. Onstad 
... 
~ 

Office of Chief of Clinical i Research 
Chief of Clinical Research $ 41.910 $ 12,400 $ 54,310 $ 41,910 $ 16,400 $ 58,310 12-1-78 

Source of Funds: MSRDP 
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REPORT OF ACADEMIC AND DEVELOPMENTAL AFFAIRS COMMIT- 
TEE (Pages 30-  44) . - -Commit tee  Chairman Sterling stated that al l  
matters of t ~ d e m i c  and Developmental Affairs Committee were 
considered in open sess ion,  and the recommendations had been approved 
without objection unless otherwise indicated. He filed the following 
report.  There being no objection, the report  was adopted: 

o U. T. System: Docket No. 2 of the Chancellor of t h e ~  
~ h - ' ~ ' ~ e ~ ~  ~ R ' t ~ ' ~ " ~ a i r m a n  

r m g  repor  m a - ' 6 c x c e p ~ d  been received to Docket 
No, 2 of the Chancel lor  of the System. At the meeting no 
objections were offered during the considerat ion of the Docket, 
and the Docket upon motion of Committee Chairman Sterling, 
s e c o n d e ~ ' V ] c e - C h a i r m a n  Will iams, was unanimously approved 
in the form distr ibuted by the Secretary .  It is attached (Attachment 
No. 1) following Page 255 and made a part  of these Minutes. 

It was express ly  authorized that any contracts  or other documents 
or  ins t ruments  approved therein  had been or  shal l  be executed by 
the appropriate  officials  of the respect ive institution involved. 

It was o rdered  that any i tem included in the Docket that normal2y 
is published in the inst i tut ional  catalogs be re-li-ected in the next 
apnropriate  catalog published by the respect ive institution. 

2. U . T .  Austin - Appointment of Ashbel Smith Professors :  

. 

Dr. R. H. Bing, Dr. Oscar  G. Brockett ,  Dr. Juan Lopez- 
Mori l las ,  Dr. Jeanne M. Ravel, Dr. Janet T. Spence, and 
Dr. John A. Whee le r . - -Upon  the recominendation of P res i -  
dent Rogers,  concurred  in by Chancel lor  Walker, the following 
professors  at The University of Texas at Austin were named 
Ashbel Smith Professors  to be effective immediately:  

Dr. R. H. Bing, Professor  of Mathematics 
Dr. Oscar  G. Brockett ,  P rofessor  of Drama and 

Dean of the College of Fine Arts  
Dr. Juan Lopez-Mori l las ,  P ro fessor  of Spanish 

and Portuguese 
Dr. Jeanne M. Ravel, P ro fessor  of Chemistry 
Dr. Janet  T. Spence, Professor  of Psychology 
Dr. John A. Wheeler ,  P ro fessor  of Physics 

U. T. Austin: Appointment of Dr. Juan Luna-Cardenas to Edward 
Larocque Tinker  Chair  as Visiting P ro fesso r  in Latin American 
Studies for Spring Sem3ster  r9-7-9-'~rs. Guil lermo A O'Donuell  
and Flores tan  Fernandes Unable t~o Accept Appointment for  Spring 
Semester  1979) .--Approval  was given without objection to the 
recommendation of Pres ident  Rogers  and Chancel lor  Walker 
that Dr. Juan Luna-Cardenas  be appointed to the Edward Larocque 
Tinker Chair  as Visiting Professor  in Latin American Studies at 
The Universi ty of Texas at Austin for the Spring Semester  1979 
in accordance with the provisions of this endowment. Drs.  
GuiUermo A. O'DonneU and Flores tan Fernandes did not accept 
appointment for the Spring Semester  1979. 

Dr. Luna-Cardenas ,  a world renowned scholar  in the field of 
cul tural  anthropology, has authored numerous books on the 
prehis tory  and folklore of the Mexican people. 

- 3 0  o 
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. U. T. Austin: Amondnw, nts to Declaration of Trust Executea 

~ . ~ - ~ l ~ a ~  [n-t~c-'S'[u'-d e nt "irub'-fl-c~db-ob -k ."" 
r~7"e'~d-~t Rogers submittc'd t - ' T i ~ ~ ~ ~ o p o s e d  
amendments to the Declaration of Trust executed by the Board o~ 
Operating Trustees of Student Publications (called Texas Student 
Publications, Inc., prior to dissolution o! Charter) at The Uni- 
versity o~ Texas at Austin and 56 proposed changes in the Student 
Publications llandbook. This Declaration o~ Trust was a d ~ ~  

"~" th -~ I~~a rd"J r ' l~ -~ t s  on September 8, 1971 and later  amended 
on March 15, 1974; December 12, 1975; and August 4, 1978. 

Mr. Glenn Karisch,  President  of the Board of Operating Trusteesp 
appeared in opposition to the proposed amendment relating to 
Section 7 and to I tems 26 and 45 of the Student Publications Han'~l...._...,_._-_ 
book relat ing to the duties of the Editorial  Manager,  

A discussion ensued af ter  which the Declarat ion of Trus t  was 
amended as proposed by President  Rogers and without o b j e c t i o n  

as follows: 

Sections 7, 13 and 5(B) were deleted and the following substituted 
therefor :  

Section 7 

Should any voting member or members of the 
Board of Operating Trustees resign, become 
ineligible or for any other reason fail to serve, 
if such member be one who was appointed by the 
President of The University of Texas at Austin, 
such President alter consultation with the Operat- 
ing Trustees, shall appoint a successor, and il 
such member be one who is otherwise selected, 
then a major i ty  of the OperntLug Trustees ,  a f ter  
consultntion with the President ,  shall  appoint a 
successo r  t rus tee ,  and in the event of a t ie v o t e  

by the Operat ing Trus tees ,  the Pres ident  shall  
make such appointment. Each successo r  t rus tee  
shall  possess  the qualifications of his p redecesso r  
in office. If the vacancy occurs  at least  two weeks 
pr ior  to the deadline for filing in the spr ing student 
publication election during the f i r s t  yea r  of the 
m e m b e r ' s  t e rm,  the appointed successo r  t rus tee  
shah  se rve  only until May 31. The remaining 
year  of the t e r m  shall  be filled by the election 
of a successo r  t rus tee  in the spr ing student 
publications election. If the vacancy occurs  
a l te r  two weeks pr ior  to the deadline for  ltling 
in the spr ing student publication election during 
the f i r s t  yea r  of the m e m b e r ' s  t e rm,  the appointed 
successo r  t rus tee  shah  se rve  the r ema inde r  o! the 
t e r m .  

Section 13 

There shall  be an Executive Committee o! the Board 
of Operating Trus tees  to be composed of three 
faculty members  and two students to be elected by 
the Board of Operating Trus tees  f rom its vet}rig 
membership .  

- 3 1  - 
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Section 5(B) 

Two students elected at large from the student body 
of The University of Texas at Austin (one to be 
elected in even-numbered years and one to be 
elected in odd-numbered years alter the initial 
election, at the first election under these rules 
both shall be elected with provision for staggered 
terms as hereinafter set out) at the same time 
as the editor of The Daily Texan, pursuant to 
Section 11 hereof-: "-[]~'~--~ President of the Students' 
Association is not one of the students elected at 
the election, then the President of the Students' 
Association shall serve as an ex-officio [sic] 
member of the Board of Operating Trustees 
without vote. A student who qualifies as a 
candidate under Section 5,A, shall be neither 
qualified as a candidate nor eligible to serve as 
an a t - l a rge  member  of the Board.  

By unanimous vote the changes in the Student Publications Handbook 
were  authorized as set out on Pages 33 - 43. All of the approved 
changes had been proposed by the Board of Operating Trus tees  
of Student Publications with the exception of Items 26 and 45 that 
were  recommended by Pres ident  Rogers  in the form set out 
below. All changes were based on the Student Publications 
Handbook as Amended March 1, 1970! 

Rem 26. 

Cal l  to the attention of the editor,  managing editor,  
(and/or  other  student editor or  r epor t e r  involved) 
any possible violations of handbook policies.  The 
Edi tor ia l  Manager is authorized to withhold tempo- 
r a r i l y  f rom publication copy deemed to violate 
Board policy, including good journal is t ic  practice,  
or  ma te r i a l  that he or she believes to be libelous, 
obscene,  an invasion of privacy,  or  miss ta tement  
of fact .  

Rein 45. 

The paper shall present, therefore, an unbiased, 
non-partisan and scrupulously accurate coverage 
of the news, a coverage as complete as the limita- 
tions of sp~ce and circumstance will permit. 
ARhouKh the Board does not restrict the editorial 
or news staff in its selection of news to present 
or its selection of subjects on which to editorielize 
(except as hereinafter prescribed), it has author- 
tty to examine and reject through its Editorial 
M~nnger any material violating Board policy, 
including good journalistic practice, or material 
that he or she deems to be libelous, obscene, 
invasion of privacy or a misstatement of fact. 
The editor or, in his or her absence, the 
managing editor is nl.~o responsible  for follow- 
lng al l  handbook policies and is authorized to 
r e j ec t  any m ~ e r i a l  violating good journalist ic  
p rac t ice .  

r I 

- 32 - 
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Changes in the Stucient Publications llandbook 
Approved by the Board of Regents on February 9, 1979 

! i! ̧ 

I/ i 

)70 TSP HANDBOOK 

CHAPTER I. GENERAL ORGANIZATION 

D. COMMITTEES OF T]FE BOARD 

s.~r-v.~ ~- -~- .~ :~ i , '~ i '~~*~ '~"e4: -W:~ ' i "s"  

~ ~ _ ~  ~ U~_F~.I~ ~i~ee 

~_ ~ ~  ~4Dg~E~ -@~ - ~ :  -I~RI~z~P~ 

ea~i~a~ .eea@ia@@ ~ -e -C4~ei~mem-e"@-~h~e 

J. D4PLOYEES. 

i. G~{ERAL MANAGEB (3rd Paragraph) 

Ba~er~a~-Mameser-w~-~e-res~e"s~e-~e 

ehe-6eaera~-M~agerv 

CHANGES PBOPOSED BY TSP BOARD 

Delete paragraph. 

Delete paragraph 

Delete paragraph. 

Delete paragraph. 

- 33 - 
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Ra~age~_~e_a~poi~e4-by-&he-~ee~i~e- 
~emmit~ee.__~$ee-d~b~ee-e~-t~e-K~ee~ive 

~a~avy_%e_~e_~a&g-~y-~$~-&e-~i~eg-~Y-%he 
E~ee~ive-Qemmi.~ee=- 

HANDBOOK ~ CHANGES p~0POSED BY TSP_____~_~ 
Delete two paragraphs  and substitute:  

C. EMPLOYEES. 

R~tlee_aa~_Reg~a&ieaev-~a~%-~we~-See%~e~ 

~eepee%_%e_%~e-emp~eymes&~-4L~emissa~- 
ea~a~2~_ee_~%iee-em~-eee~e~s&b~i~iee 

E~i%eeial_Meaage~-e;-~e-Dai~y-~eMea-e~a~ 

2. EDITORIAL MANAGER(S) OF 
THE DAILY TEX/~--N. The Texan 
editorial m a n a s ~  shall be 

by the executive commit- 

forth b ~ .  t rustees.  
;the executive committee shall 
~-etermine the c o ~ n s a t i o n  ~"the 
editorial rn'-~"age---6-{~? N-'o a"ctio-'--n 
taken h0wever " with res ect to 
the e m p / ~ s m i s s a ~  
or duties and responsibilities of 
the editorial manager shall have 
any force or effect until it has been 
approved by the Board o f  Regents. 
~-~ ~ s  ar'-e listed in The Daily 
Texan section of t~dbook. 

K. CONDUCT OF D4PLOYEES. 
Delete paragraph. 

M. REPORTS 

~e~esr-- 

Q. REQUISITIONS (5th paragraph) 
~e.g_~9@emee-be~ephene-ee~s-em@-%e~e- 
g~amg_ee~.e~-~e-p~ee~-me~-se~%-e~eep% 

~Me_Ea~em~e~-Mame~er-Mas-e~%Me~Y-%e 

CHAPTER II. THE DAILY TEXAN ~t~/~AL 

Delete paragraph. 

Delete paragraph. 

' B. G~ERAL ORGanIZATION 

5. EDITORIAL MANAGER OF THE DAILY TEXAN. 
The duties of the Editorial Manager shall 
be prescribed by the Executive Committee 
of the Board subject to basic policies 
set forth in the Handbook. The Editorial 
Manager shall: ____--------~ 

No changes. 

- 34 - 
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1970 '~'SP KANDBOOK 

Be e x p e c t e d  t o  s t udy  t he  e d t t o r t a ]  p rob -  
lems and p r o c e d u r e s  o f  t h e  Texan and t o  
make recommendat ions  f o r  improvements ,  
both to the Editor and to the Board of 

D&~eete~e. 

Be authorized to call meetings for the 
discussion of such problems and pro- 
cedures, and the Editor, Managing Editor 
and their staff members are expected to 
cooperate in making the meetings 

effective. 

Be invited to attend staff meetings of 
the Texan in an advisory capacity. 

Be authorized by the Board of ~&~ee%e~s 
to see that policies prescribed by the 
Board are carried out by the Texan, and 
that the typographical style and display 
of stories of the Texan are observed. 

Be an ex-offieio member of the Bosrd of 
Di~ee&e~e, and shall be consulted on 
matters pertaining to the editorial 
aspects of the Texan. 

Be charged with the responsibility of 
reducing errors as far as reasonably 
possible. ~-~h~s-en~-he ~-~e~e~e~-%e+ 

%he-~eaaa-$e~-pee%iaE~- 

~__~eeei.e-eem!~laia%~-e~-e~e~s~-keep 

~a_eoepe~a&~ea-wi%h-&he-~e~ea-~g~%ee-aa~ 
&he_meae~ag-e~@&eex-we~M-eu&-a-p~egeem- 
e~_e%e~_~ee~i~me~%-ea~y-~-%he-~al~ 
e~_shet~_p~e~e-%ha~-p~eg~em-%h~oughou%- 
~he-year+= 

Se~ve-ao-a-mem~ee-e$-%~e-E~o~&al- 
Appoia&mea%-Qemmi~%ee-e$-%he-~e~a~- 

CltA/IGES PRCPOSED BY TSP BOARD 

&. 

Change wording as follows: 
~Trustees 

b. 

, No changes. 

C. 
No changes. 

d. Change wording as follows: 
~Trustees 

e. 
Change wording as follows; 
~Trustees 

f. Delete portion indicated and 
- substi tute:  

To this  end he or she will  make 
recommendat ions for reducing 
e r r o r s  to the Editors  and edi- 
to r i a l  workers ,  to ins t ruc tors  
in Journa l i sm l a b o r a t o ~ d  

of Operating 
Trus t ees .  

Delete paragraph. 

Delet~ ~aragraph. 

~e-eherge~-wi&h-eee~ag-Ehe&-p~epe~-werkin~ 

ed~oFia~-6~a~. 

Mai.~&a-~eeo~4o-o¢-&he-wewk-4oae-bM -&he- 

Delete paragraph. 

D e l e t e  p a r a g r a p h .  
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$eek-&he-be~&-eeepe~a~&oR-be&wee~-~he- 

t~-we~R-os-&he-~eae~-ehe~d-be-m~4e-%h~oeeh 
&he-~d~e~ai-Maaagee-~e-~he-Gha&ema~-ef 

eeeme-deei~a~e-&e-s&~e.g~hes-ve~h-e~-%he 
;eMa.-whe~e-~oss%b%e-wi&h-me~e-ai4-~em 
e~a.i~ed-e~aeeee~-~he-~4~&e~&a~-Hsaa~e~ 
e~d-&he-~eepee&i.e-ed~&e~-ehe~id-eoe#e~ 

Supervise the work of the night staff and 
shall have the authority to authorize and 
control expenditures by the night staff, 
e~-e~ead&~a~ee-ea-~se&de~a~e-by-membe~ 
e#-&he-g~y-e%a~# provided t ha t  t hese  
expendi tures  must be wi th in  the budgets  
approved by the Board o f  Di~ee~e~s. 

gui~e~v~se-~he-aee-e#-~e~e~y!ee-maeh~ee 
eee½~g-~ha~-~heee-aee-me-de~ia~ie~o-#~em 
~he-eg~eeme~-wh~eh-hae-bee~-ma4e-wi~h 
%he-Aeeee&a%e~-~ee~-ee~ee~g-~he-ese 

__ef-w~e:~ewe-~-~he-~a&~y-~e~ 

S~pe~se-%he-ea~e-e#-%he-~ys&ea% 
p~epez~%y-~eed-by-%he-~eaan-edi%e~ia~- 

&e-Reep-%he~-eggiees-~ea%~-p~e~e~%ab~e~ 

deeh~-e~-simi~a~-eq~ipme~&-i~-%he- 
edi%e~igl-e$~ieee.--He-~he~Id-p~e~iie 
eale~da~e~-di~ee%e~iee~-die%ie~ie~ 
eepy-pape~-e.~4-e%he~-~eede~-s~pPliee 

haye-i%-~epiaeed-e~-~e~ai~ed---~e-she~ 

is-scede4. 

gee-~ha~-~he-eempee~ag-eeem-&e-edegea~e&Y- 

%ime-eepy-i~=~gp%ied- 

Rea4-a~-eepy-6eR~-~e-%he-eempe6~g-~eem 
e~eep%-ad~e~&~&Rg-eeoy~-ohee~g-~ame-#e~ 
eY~eF6-aa4-m~d~ieg-eeee6~a~J-ee~ee%ieRG-e~ 

edi%ee&a~-eepy~-ee~e&b~%~e~e-geem-~he- 

1979 
I 

L_ CHANGES I'R,')POSED BY TSP BOARD 

~. Dele te  pa r ag raph  and subst i tu te :  

Be au thor ized  to coordina te  the 
ac t iv i t i e s  between The Daily_Texan 
and the Depar tment  of J o u r n a l i s m  
so as  to s ecu re  the most  effect ive 
use  of the  j ou rna l i sm l abo ra to r i e s  

c l a s s e s  in the p repa ra t ion  o--T- 
" m a t e r ~  The Dai ly  Texan.  

w 

h_a. 

Delete phrase. 

Change wording as follows: 
~Trustees 

i.  Dele te  pa rag raph  and subst i tu te :  

See that  t h e r e  a r e  no deviat ions  
f rom the con t rac t s  s igned with 
the va r ious  news s e r v i c e s .  

i .  Delete  pa rag raph  and subst i tut  

the ca r e  of the  physiL: 
property u~6"-d by the Texan edi- 
t o r i a l  s taff .  

Delete paragraph. 

k .  
m 

1 

Dele te  pa rag raph  and subst i tu te :  

Read  al l  copy sent  to the composm 
room,  except adver t i s ing  copy, to 
see  that  the ed i tor ia l  and news 
pol ic ies  p r e s c r i b e d  in Section b 
of th i s  chapter" a re  c a r r i e d  out." 
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~e-ee~ke~&aed-~e-eeeAee-@epy-wheeevee-&~ 
6eeme_Feee&b~e-&e-meRe-&~-eeefeem-&e- 
pe~eSes-e$-the-~e~es.--Wheeevee-s~eh 
~evis~eRs-w~-~e&-eh~m~e-~he-eepy 

pe~eies-e#-%he-~apee~-he-she~-hav~-~e 
pewee_~e-wi~hhe~d-i%=--~mmedi&~e~-e,J~r, ee- 
s~eh-aetien-he-~ha~&-~e~e~-eame-~e-&ke 

%he_p~&v&~e~e-e$-~he-E4i~ee-~d-Heeeg&aS- 

s~bmi&-%he-ee~M-&e-%he-~eMas-~s~eemed~a~e 
Appea~e.Gemmi~&ee-ead-i;-eYe~'e.%ed-by-~e- 
~emmi%%ee~-%e-%he-]~ea~d-e#-Dieee%eee-;ee-- 
~heie-deeisiea-whe~hee-i~-ehe~]=4-be-ewm- 
A~e&~-ehe~-be-made-ea~y-ea-eeq~es%-e$- 

e~_deeie&eas-ma~e-by-%he-Edi%eeial-H~aEe~- 
eha~-be-made-ea-~he-~iEb~-ef-h&e-dee&e~ea- 

1979 
1674  

, CHANGES PROPOSED BY TSP BOARD 

I1 Delete paragraph and substitute: 
- See Page 3 2  . 

m e  

the General  Manager in 
wri t ingtha~ the mater ia l  was with- 
held and why. The General  M a n ~  
will notify the Review Committee 
within 24 hours alter the material 
was withheld. The Editorial  Man- 
ager  shall  p resen t  the basis for 
withholding the mate r ia l  and shall 
have the burden of convincing the 
Review Committee that his or  her 
decision should stand. A m a ' ~  
vote of the commit tee  is necessary  
in order  for the ma te r i a l  to be with- 

the Review Committee m a y b e  
appealed to the full TSP Board by 
ei ther  the Edi tor ia l  Manager or 
the student Editor or  Mana~ng 
Editor .  Such an appeal must be 
consiclered within 24 hours of the 
Review Commit tee ' s  decision. Sever 
a f f i rmat ive  votes of the Opera t ing  
Trus tees  a re  reguired to overrule  
a decision of the Review Committee.  
In al l  such mat ters ,  the action o f  
the Operating Trus tees  shall  be 
f i , a l  and complete without revie~v 
Outside the Operating Trus tees .  
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B~ee~_~he_we~h-e~-~he-meehem&ea~-e&a~-&s ! _~. 

ehepZe_fewema.s~-aey-ee~ee-#e~-m~ee-eh~ges 
amd_d~we~eseee-4~em-~e-~e~-~e~%&~e" ~e_a~e~e.eha~.be-~he-peeeea-~h~e~gh-whem- 
ewdeee_,,w.y_~e_g~wea-~y-&he-e4&~eeia~-&%aff- 
~e_~he_meehe~&ea~-e~af~.--Ne~h~ag-he~e-ehal: 
~e_be/~em_be_meem-bhab-mem~eee-e~-~he-egi~- 
ee~a~_ebaff_eem~eb-wee~-w~bh-%he-meehm~ea~ 
eba~_&e_pwe~eebiee-ef-&he-~e~ee*-%heY 
eheu~d~_ie_~ae~-~e-eeseu~age~-%e-eee~e~a~e" 

e~e~e~&e~e_be_%he-meehemiea~-e~e~i~%eB~e~% 
eMeee~_~ha~_w~&h-eegae4-be-ewee%&me-we~M 

~e&h_&he_E~l~eeAe~-Hemage~-~m~-%he-Heeh~- 

a~eee&~en_~M_~he_Ge~eea~-He~a ee, 

Aee&e%_%he_~e&eeee-e&a~-wi%h-&he 

ma%e~ia~e_wi~_be-~ea4i~y-aeeeee&~e-~ee 
eee-ie-%he-~eaem- 

Give advice and answer questions in news 
editing, news writing, and headline 
writing ~e-~he-~&g ~-e~a##x-~se#a~-as 

Kee~_a_eemp~e~e-~eee~d-e~-~he-we~-e~-~he 

e~eh_we~k-~ee~ed-~_~c~he-&e~eea~ 

~we~eee_~he_week-e~-&he-~ee~eea~e~-em~ 
ms~e_~eee~e~a~ie~e-~ee-&m~e~eme~%-e~ 
h~e-e~-hee-weeh. 

1 75 

See_&ha%-pree~e-e~C- a~%- eve~ee~-f'MP e-anal 
e~y_eepy_%ha&-wee-ee%-ee%-a~e-P~-in-a- 
~aeMeb_~e~_de%iwe ~M-~ e- %~e-Je~um~e~iem- 

paee_ea_~e_~he-~ e~e~ em-~epa~'~meab-~a~- 

Observe budget allowances set by the 
Board. However, he or she may authorize 
the placing of long distance telephone 
calls, sending of telegrams, h~ tng means 
of transportation, or may tmke muy other 
reasonable steps to obtain important news 
at night, ma~g-a-de&a~ed-rePe~b-~ 
we~_f~_%~e_se~-~_~be-%he-~eee~a~-M~ 

Confer with the Managing Editor mnd the 
General Manager regarding proposed chan6es 
in the t ~  and for.-.,at. 

Authorize publication of an extra in an 
emergency when it is impossible to reach 
the General Manager. 

CM#JIG~ PI~OPOSk9 BY TSP BOARD 

Delete paragraph and 
substitute: 

~ n  c._q~unction with 
the ,oduction supervisor a~_y_._ 
~ e n c e  from usual produc- 
tion rocedures concerning the 
acc e l x a h ~ ~ Y - - a f t e r  dead- 
~ n g .  make-up. 

o__u. 

Delete paragraph. 

Delete phrases. 

Delete paragraph. 

Delete paragraph. 

Delete paragraph. 

Dele te  paragraph .  

p. 

Delete phrase. 

q. No cham6 as. 

r. No. cham6es- 
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DisCUSS with the Editor, the Managing 
Editor and the business office plnms 
for s ecisleditions and s ecial sect 

E~fewee-ee~y-dea4L'l&see. 

CHANGES pBOPOGED BY TSP BOARD 

s_2_. No ch[tnE as. 

t. Delete  sentence  and subst i tu te :  

In con]unction with the edi tor  
an'K'6-d-P~ m a n a ~ d i t o r  see 

copy deadl ines  a re  

Render general assistance in production 
and improvement of the Texan in stimu- 
la__tip~Li_nlnterest among the volunteer stall. 

u. No changes. 

CHAPTER II, THE DAILY TEXAN MANUAL 
B. GENERAL ORGANIZATION 

4eeme4_~eeeeea~-M~-&he-E~eeu&$¥e-- 

S4&~e~&a&_Maeage~-wke-&e-~ee~eee~e 
te_t~e_F~lite~ia&-~eaef.~K-- 

~,__pR~gFREAD~,--%nae-EA~&e~&a~-Maaag e~- 

ea~_eem~eaea~&ea-ee&-by-~e-GeBe~a~- 

EDITORIAL STAFF 

i. EDITOR. 

d. Duties. 

(i) Regarding Policy Formation, the 
Editor shall: 

(b) See-abe -ed~e~e~-I~°' t4ey-ef-~e 

meel~e__&B-&~e-eem~e-e&%~a&ieB--&~e 

Se~ma%&ea-e~-eameae-e2&a~e~- 

4e4--A4v&ee-&be-MaaeEiag-E~i&e~-aafi- 
%he_E~i%ee&a~-MeReEe~-ea-&he-~eaee!e 
%yweEee~ea~-e~eee~uaee-- 

Delete paragraph. 

Delete entire section. 

Delete  l~ara~°Tap h and subs t i tu te  

Co) Set the edi tor iu l  policy of 
the Texan within the . . . .  : ts  

by T~he B ~  
in the Handbook. 

Delete paragraph. 
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~!i; (2) Regarding E d i t o r i a l  Page P r o d u c t i o n ,  
" the  Ed i to r  s h a l l :  

~heeu~-&he-K4i&eeia~-Ma~a~e~-~he- 

~e~ae_S~udes~-~b~&ea&~eaex-~ae-~- 
~e.e~n$~M_e~~~-e4-&heee-e%u4es&e" 

PTP~ II, THE DAILY TEXAN MANUAL 

:EDITORIAL M|D NEWS POLICIES 

i. BASIC PRINCIPLES. (paragraph 5) 
i The paper shall present, therefore, an 

unbiased, non-partlcan and scrupulously 
accurate coverage of the news, a coverage 
as complete as the limitations of space 
and circumstance will permit. Although 
the Board dces not restrict the editorial 
or news staff in its selection of news to 
present or its selection of subjects on 
which to editorialize (except as herein- 
after prescribed), it has authority to 
examine and reject, through its Editorial 
Manager any material v~e~a~&ag-gee~ 

miee~a%eme~e-e;-~ae~-e~-eea&a~a~ 
i~egiea~-eese~eiese- 

When the Editorial Manager, in accordance 
~-Ith his or her interpretation of the 
provisions of this Handbook, withholds 
from publication any item submitted, he 
or she shall give reasons, and the Editor 
or Managing Editor shall have the right 
to appeal the decision to the ~ea~@ 

The Editorial Manager, as an agent of 
the board, is selected for his or her 
experiepce as a responsible Journalist 
and the Board urges that his advice and 
counsel be made use of so that service 
on the Texan may be of value as education 

in Journalism. 

CItANGES PROi'O::ED BY TSP BOARD 

Delete paragraph .  

Delete  and substitute:  

See Page  32 . 

De le te  portion and substitute:  

Review Commit t ee  and to the Board 
i.tself for f inal  d ispos i t ion.  See 
provis ions  for appea~ to the Rev[e'v 
C o m m i t t e e  and to the TSP Board 
under Editorial  Manager's  Dut ies  
in the Handbook and the Dec larat ion  
of  Trust .  

No changes .  
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The Board and the staff of the paper shall 
recognize the fact that the Texan exists 
to serve the students in a state 
supported uni.crsity and that the welfare 
of the University rests on a broad base of 
support from the entire state, rather than 
upon support from any particular region or 
from any particular segment of the state'sl 
population. The students themselves 
represent a wide diversity of interests, 
views, and convictions. The imp]ications 
are clear to a staff which takes seriously 
its responsibil~ty of community servicet 
the University community may best be 
served by a newspaper which encourages 
respect for and understanding of the Uni- 
versity througrh the exercise of good 
Judgment by its Editor and staff; through 
fair, objective and impartial trea -* 
of controversial issues in news s~r~, 
and interpretive articles; and in gene" , 
through constructive, reasoned, fact- i 
supported expressions of editorial opinion } 

2. POLICIES 
B. Every effort shall be made to insure 
the accuracy of statements of fact made 
in news and editorial materials with 
primary responsibility resting on those 
who write and edit the materials. The 
Editorial Manager shall serve as a-ea$e- 
~a~d on matters where accuracy is in 
ouestion: 

:~IPTER II, THE DAILY TEXA/~ MANUAL 

.'P~- gRANGF~, 

~l~e-ehea~ee-eem-be-made-by-a~eemea& 
eF-&he-Geaeva~-Ma~a~e~-e£-qeaa~-S%~dea~ 

Maaa~ev~-E4i%e~-aRd-Ma~a~i~-Edi&ev-e~- 

i n v e ~ v e 4 .  

~haa~ee-~e-~he-eame~a%e,~-~ee-Da~±y-*e~ae-~ 
may-~e-made-e~%y-w4~h-%he-app~ewa~-e$-%he- 
baaed.-- 

A-s~e~da~d-head-ehee~-end-e~he~-~Hsb~ue-- ] 

p~epa~ed-o~d-pes~ed-FeF-~e-g~&daRee-oF-- 

e~a~-Ma~a~e~-e~-~e-Dai~-~e~a~ 
. . . .  . . . . . . .  

1979 1 6 7 8  

CRANGES PBOPOSED BY TSP BOARD 

No changes 

Delete words and substitute: 

an adviser 

Delete  th ree  paragrap]m and 
subst i tute:  

I 
D. EDITORIAL AND NEWS POLICIl~S 

4. PRINTING. i 

a. Tzpe Style. The s ty le  of t y p e  
used in the Texan sha l l  be es tab-  

man~nn~. l i shed  by the edi tor  and " " , 
ed i tor  of The Daily Texan in 
~onsul ta t ion  with the Edi'tori-u/ 
M~na~e r and the General  Marmger2, 
subject  to ra t i f i ca t ion  by the TSP 
Board .  Changes in the name plate  
of The Daily Texan may be made I 
bnly  with the approval  of the TS P. 
Bo,ard. 
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~E~AR~,MEN~-GF-q~KA~-gTU~NT-~JB~GA~GNg- 
~r~e_~e&&eg-De~eetmeab-eed-~he-Dai~Y -~e~a~ 
s~_a~l~esebe-te-~e~ue#eg-~he-~eeb-~s~ e 

2~__r.~.__~he_~e~a~-B~ee~,~-W~a~e~- 
e1~_l~e~_~l~e-eemi~e~-roo~-e~e~- 
~ h _ e e ~ _ w ~ l ~ e ~ - ~ n e e e ~ F ~ - ~ l e ~ -  Cc~ 
ehe~_be-~yged-emd-~a-geed-ee.d~e~-whe" 

, ~e~.~e-~he-eem~ee&~-~eem- 

e d e _ e h e ~ d - M e ~ - a ~ e e e - e _ ~ % e s s - i B - a ~ - e m e ~ g e m  

6- , - - -MAK'~- IJP .- - - 2 ~ e - ~ e e a ~ . -  E4  &4,e r -  e l - :  k , : ~ a s e ~  

w ~ t b -  .~ u ~.t,e'., :: ::. 4 ~ ~.=.: ~ .~.~ - : ,~ -e~ l  i - ~ . ~ - 6 e ,  , - b : . , ~ '  
a ~  --" " ~ - h a = : e - - ~ l ; e ~  ~L " ~ a h e : ~ i  " - z - ' * ~ - ; ' ~ ; = ; - ~ ' e  

m~A_ r . g - U p  - % h e -  p a p  C' ~ -  

eed-Meeegis~-Editee-e~-~he-Ve~e~- 

~'he-Ra~agleg-F,d~ee~-F~i~ee-eed-~he- 
F,d&~ee~-N~a~ee-aee-eee~e~ib~e-fee 
eee~ngr~he~-~keee-~ee~L~&Ree-ere-meb" 

Delete three paragraphs and 
substitute: 

CHAPTER II, D, 4. 

b. Relationshi~ between 
~d ~ a T d c p ~ s .  Student 
workers  on the Texan are res_.~n_- 
sible for the w r i t i ~  
~'-~-Tn~.--'=-uff-6[ ~ dummies while 
[he printing department is respon- 
s ib le  for setting type, pul l ing 
proofs t and the actual printing of 
the paper. Since working on the 
Texan is to be an educational 
experience t students are encourage." 
to watch the actual production o[ the 
~aper, but a~ter the copy leaves the 
editing room t the actual work of 
putting the paper together is done 
under the direction of the produe- 
lion supervisor.  Any divergence 
from usual production procedures 
concerning the acceptance of cop~ 
_~_ffer deadlines or chan~ng makeup 
must be approved by the editorial .  
managerp in con)unction with t h e  
production supervisor.  

~y 
Delete paraEraph. 

Delete para6raph. 

Delete two paragraphs and 
substitute: 

CHAPTER II, D, 4. 

(c) Deadlines. Copy deadlines 
~h_~!l be established by the 
General Manag.er in consuita.t.io_._nn 
with the production supervisur~ 
editorial manager, editor and 
managing editor. It is the 
responsib-Hity of the editor, 
managing editor and editorial 
~nanager to see  that deadlines _ 
are me[. 

!, 
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HA~'?:Ii I f ,  THE DAII,Y TEX~d~ Yb'J~AL 

~o_eopM_~ha~-ho-%KMo~-~um-%ho-aowsceem 

ee.me_4~sE-~he-Semmee-Seee~ea-ae-d~eg- 
~he-~ea~-eeee&e~- 

CHANGES PROPOSED BY TSP BOARD 

Delete entire aectlo:~, 

Dele%e paragraph. 

With these proposed amendments and proposed changes as sub- 
mitted by President  Rogers having b~en a d o r e d  and since these 

........ .~^~*-' *~,,les and Re~,ulations, 
provisions are  coverea m tnc ~eSCLL~ 2~'___"'--  :'':°--_-Ui----~.-- 
it was ordered  upon motion of Regent Blumberg, au~y seconaea, 
that the following amendment which revised Section K. 3 of Chap- 
t e r  I approved by the Board of Regents on Apri l  17, 1970 and 
not included in the vers ion  of the Handbook on which these 
amendments were passed (March 1, 1970) be rescinded:  

Section K. 3 

Funds of the Texas Student Publications, Inc. ,  
shall  not be spent for alcoholic beverages for 
minors .  State law regarding minors will be 
enforced at any TSP function at which alco- 
holic beverages are  served,  and the Regents '  
Rules and Regulations, Par t  One, Chapter VI, 
S e ~ a - ~ .  4: regarding use of intoxicating 
beverages on University premises  will be 
followed. No state appropriated funds shal l  
be allocated toward buying alcoholic beverages.  
The TSP Board shall  be reponsible for the 
observance of this rule .  

The Student Publications Board is instructed to furnish at the 
ear l ies t  possible date a revised Handbook with amendments 
through February  9, 1979. 
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T El Paso: Authorization to Seek Permiss ion  from C o o r -  

~ 5 ~  C ~ ) . - ' B Y  ~ , ~ n v  ~ ¢ . = ~ , n . ;  ~ - , .  

~ n t a - t ~ g a i r s  Committee,  upon the recommendation 
of Pres ident  Templeton and Chancellor Walker and without 
objection, authorized the Administration to seek permiss ion 
from the Coordinating Board, Texas College and Unlvoralty 
System to establish the following degree p rograms  at The 
Universi ty of Texas at E1 Paso: 

a. Bachelor of Science degree in Allied iiea[th 
Sciences 
No new faculty will be required and l ibrary  
r e sources  and existing facil i t ies a re  ade- 
quate to support this program,  

b. Doctor of Philosophy degree ~n Environmental 
Science and Engineering 
Current  l ibrary  holdings and facil i t ies a re  ade- 
quate to support this program,  and only two 
additional faculty members  will be needed 
upon its initiation. 

In response to an inquiry by Regent Hay, P r e s i -  
dent Te mpleton replied that this is a new program - 
an interdiscipl inary one - in environmental  
science in that it s t r e s s e s  arid environments .  

II these  p rograms  a re  approved by the Coordinating Board, the 
next appropr ia te  catalog or catalogs published at U. T. El Pa~o 
wilt be amended to ref lect  these new p rograms .  

Designation of Vice Pres ident  for Business U. T. San Antonio: a ~  
Affairs  Gary L---'---. Hammon 
Upon the recommendation of Pres ident  W . x g ~ c e l l o r  
Walker  and without objection, the following resolution was 
adopted designating an authorized agent to secure  t ax- f ree  
alcohol: 

WHEREAS, The University of Texas at San Antonio 
is ca r ry ing  on r e s e a r c h  p rog rams  which requi re  a 
continuing supply oI alcohol for  exper imental  m~d 
other  scientific purposes:  

TIIEREFORE, BE IT RESOLVED, That Mr.  Gary L. 
Hammon, Vice Pres ident  for  Business Ailaixs of Tae 
Universi ty of Texas at San Antonio, be authorized to 
have charge  of and be responsible  for and apply for 
and sign tim "Application and Withdrawal Permi t  to 
P rocu re  Spiri ts  Free  of Tax" for The University of 
Texas at San Antonio, and 

BE IT FURTHER RESOLVED, That it shall  be the 
duty of Mr.  Gary L. Hammon to execute on behall 
o f  The University of TeXas at San Antonio a n y  a n d  
all  documents required by the Alcohol and T o b a c c o  

Tax, Internal Revenue Service.  
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REPORT OF BUILDINGS AND GROUNDS COMMITTEE (Pages 45-61 ).-- 
Committee Chairman Bauerle filed the following report of the 13uildings 
and Grounds Committee and stated that all items were considered in open 
session. The report was adopted without objection: 

Report  

The Buildings and Grounds Commit tee  met on Thursday a/ ternoon,  Febru-  
ary 8, 1979, and comple ted  its bus iness .  The following actions were  
approved without object ion un less  o therwise  indicated: 

. U. T, Arlington - Student Housing: Report  of Feas ibi l i ty  Study: 
Approval of Site: ~b-~ Authorizat ion to Construct :  ~ - A p p o i n t -  

ment  of Geren & Associa tes ,  Fort  Worth, Texas,  Pro jec t  
Archi tect :  an--~-~d~ Appropriat ion Therefor .  : - A f t e r  r e v i e w ~ g  the 
repor t  of tile Admin is t ra t ion  on the t e ~ i l i t y  study for Student 
Housing at The Univers i ty  of Texas at Arlington which had been 
p repa red  by tile U. T. Arlington Adminis t ra t ion ,  the Office of 
Fac i l i t i e s  Planning and Construct ion and the Consult ing Architect ,  
C, e r e n  8: Associa tes ,  For t  Worth, Texas,  and consictering the 
r e c o m m e n d a t i o n s  contained there in ,  together  with the r e c o m -  
mendat ions  of the Bond Advisor,  Mr. Sam Maclin, the Buildings 
and Grounds Commi t t ee  without objection: 

a. Approved a 10.8 ac re  s i te  located in the southwest  
quadrant  of the U. T. Arlington campus bounded on 
the south by Fourth Street ,  on the east  by Trading  
Horse  Creek ,  on the nor th  by Second Street  and on the 
west  by Summit  Avenue 

b. Author ized cons t ruc t ion  of housing for 162 students  at 
an e s t ima ted  total p ro jec t  cost  of $3,143,390,  and 
a lso  such addit ional  housing units as a re  found :o be 
feas ib le  within the author ized  cost  and addit ional  funding 
which may become  avai lable  during design,  but not to 
exceed housing for 324 s tudents  

c. Appointed the Consult ing Archi tect ,  Geren  & Associa tes ,  
For t  Worth, Texas,  Pro jec t  Archi tec t  with author iza-  
tion to p r e o a r e  p r e l i m i n a r y  plans which will  be p resen ted  
to the Board of Regents  for cons ide ra t ion  at a future  meet ing 

. 

d. Appropr ia ted  S40,000 f rom Unappropr ia ted  Une.xpended 
Plant Funds - In t e res t  Ea rned  on T ime  Deposi ts  for fees  
and re la ted  pro jec t  expenses  through comple t ion  of p re -  
l im ina ry  plans 

U. T. Arlin'~ton - Stadium (Mult ipurpose Attfletic Facil i ty):  Under-  
ground Water l ine  E a s e m e n t  Consis t ing of Four Segments  to City of 
Arl ington on Const ruct ion S i t e . - - A t  the reques t  of the City of Arl ing-  
ton and upon the recommendation of President Nedderman and 
Chancellor Walker. the Buildings and Grounds Committee without 
objection authorized an underground waterline easement consisting 
of four segments to the City of Arlington, Texas, under, across and 
through the site of the Stadium (Multipurpose Athletic Facility) at 
The University of Texas at Arlington (being a certain tract or parcel 
of land within the campus  of U. T. Arlington desc r ibed  in tile Owen 
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FEB 9  979 1.68,:t 

3. 

!i~; i~: ̧ 

i ~ ~ii:~ 

:ii ' 

. 

Medlin Survey, Abstract  No. 1043, Tar ran t  County, Texas). The 
Chairman of the Board of Regents  was author ized to execute  such 
document when it had been approved as to content by Chancel lor  
Walker and as to fo rm by an a t torney in the Office of General  Counsel.  
The easement  will convey to the City of Arlington the right to con- 
struct,  r econs t ruc t  and perpetual ly  maintain underground water  s e r v i c e  
to the new s tadium now under  const ruct ion.  

U. T. Austin - Addition to Pharmacy Building (Including Renovation 
of Existing ~ Award of Contract to .I.A. Jones Construction 
Company, Dallas, Texas, and Au orlza mn or evlse o a r ~  
Cost.--Upon the reco,nmendation of President Rogers ~,nd ~ c e l l o r  
Walker, the Buildings and Grounds Commi t t ee  without objection: 

a .  Awarded the construction contract for the Addition to the 
Pharmacy Building at The University of Texas at Austin 
to the lowest responsible bidder, J. A. Jones Construction 
Company, Dallas, Texas. as follows: 

Base Bid $ 6 ,397,000 

Alternates 
(I) Wood Lab Furniture 
(2) Misc. Mech. & Elec. Items 
(3) Replace Stair Nosings 
(4) Replace Fume Hoods/HVAC 
(5) Extend Gas Piping 

Total Contract Award 

-78,000 
+76,000 
+12,000 

+265,000 
+30, 000 

$ ooo 

b. Authorized a revised total project cost of $8,300,000 to 
cover the building construction contract award, institutional 
equipment, movable furniture and equipment, project con- 
tingency, air balancing, fees and related project e.xpenses 

The scope of this project includes construction of a new addition 
of approximately 65,000 gross square feet, renovation of certain 
areas in the existing building, extension of utilities to serve the 
buildiPg site, procurement of equipment in the amount of $710, 000, 
and a project contingency in the amount of S159, 995 to handle 
unforeseen  p rob lems  which  may a r i s e  in the r emode l ing  phase of 
the work. 

FAt the meeting of the Board of Regents on Friday, Committee 
-Chairman Baucrle, introduced Dr. James T. Doluisio, Dean of 
the College of Pharmacy at U. T. Austin, who had hoped to be 
at the meeting on Thursday when this contract was awarded but 
was unable to do so. 7 

U. T. Austin - Special Events Center - Additional Exterior Lighting- 
Award of Contract to Walter A_Tew Electric, Inc., Austin, Texas 
and Authorization for Revised Total Project Cost. -- Upon the recom- 
mendation of P re s iden t  R0-gerS and Chancel lor  Walker ,  
and Grounds Commi t t ee  without object ion:  

a .  

the Buildings 

Awarded the electrical construction contract for Additional 
Exterior Lighting at the Special Events Center of The Uni- 
versity of Texas at Austin to the lowest responsible bidder, 
Walter A. Tew Electric, Inc., Austin, Texas, in the 
amount of the base bid of $94,450 

- 4 6  - 
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b. Authorized a revised total project cost of $114,000 to cover 
the electrical construction contract award, lighting equip- 
ment, special testing, fees and other related project expenses 
payable from funds previously appropriated 

Austin - Special Events Center - Additional Ticket Windows: 
U.T. - _.. .. - . - ~ -  • tln Corn any, Austin, Texas Award of Contract to Allled Contrac g P 
a - - ' n ' d A - ' u ~ ~  for Revised T ~  C~-~'t'~''-UpOn tile recom- 
mendation of President Hogers and Chancellor Walker, the Buildings 
and Grounds Committee without objection: 

a. Awarded the construction contract for Additional Ticket 
Windows at the Special Events Center of The University 
of Texas at Austin to the lowest responsible bidder, 
Allied Contracting ComlYanY, Austin, Texas, in the amount 
of the base bid of SI02, 000 

b. Authorized a revised total project cost of $120, 000 to 
cover the construction contract award, furnishings, 
equipment, fees and other related project expenses 
payable from funds previously appropriated 

U .  T. Austin - Remodeling of Texas Union West: Authorization to 
Appoint Hearing Officer to Hear Claim of Construction ~ontractor, 
Anken Construction Company, Inc., A ~  Texas. --In connection 
~ d i s p u t e - d c l a i m  arls:'-"-~:'Ig from the construction contract awarded 
October 2, 1974, to Anken Construction Company, Inc., Austin, 
Texas, for the Remodeling of Texas Union West at The University of 
Texas at Austin, the Buildings and Grounds Committee without objec- 
tion approved the following recommendation of Chancellor Walker: 

a. That the Chancellor with the approval of the Chairman of the 
Board of Regents be authorized to appoint a Hearing Officer 
to hear all disputed claims concerning a question of fact 
pending before the Board of Regents at this time or which 
may be subsequently presented as they relate to the construc- 
tion contract with A~ken Construction Company, Inc., for the 
Remodeling of Texas Union West at The University of Texas 

at Austin 

b. That the Hearing Officer be empowered to adopt such rules 
of procedure for the hearing of claims as he deems necessary 
and that he be authorized to employ with the approval of the 
Chancellor any consultants and office personnel necessary to 
conclude such hearings in an expeditious manner 

c. That upon the c~.,clusion of the testimony and presentation of 
all pertinent data to such Hearing Officer, he shall present his 
findings to the Board of Regents for its consideration in passing 
upon the validity of the claims pending before it 

- 4 " /  - 
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al Ene r  ,I Ph'mt' Modification of Exis t ing  s - The rm '  ~ g . . . . . . .  ~ - U. T. Dallas - _ _ _ _ ~ _ _ : -  ~-,,~,,';7-Ch-T-X~e.,,, ts and Win-Sam, [he - -  
L-~'aase Agreement  Between tile L~U . . . .  en 

the Thermal  Energy  Plant owned and operated by Win-Sam, Inc. ,  at 
The Univers i ty  of Texas  at Dal las  (authorized June 9, 1978), 
Win-Sam. Inc. ,  had reques ted  that the Lease  Agreement  cover ing  
the proper ty  on which the T h e r m a l  Energy  Plant is s i tuated be 
amended to add 15 feet on each s ide of the e. . is t ing plant. 

Following a b r ie f  d i s cus s ion  and upon the recommendat ion  of P r e s i -  
dent Jordan and Chance l lo r  Walker ,  the Cha i rman  of the Board of 
}Regents was author ized to execute nn Amended Lease  Agreement  
with Win-Sam, Inc . ,  r ev i s ing  the metes  and bounds desc r ip t ion  to 
include an addit ional  15 feet  on each side of the T h e r m a l  Energy  
Plant at U. T. Dal las  when said ag reemen t  had been approved as 
to content by Cha.,mellor Walker  and as to form by an a t torney in 
the Office of Genera l  Counsel .  The or ig ina l  Lease  Agreement  was 
approved by the Board of Regents  on July  27, 1973 and amended 

October 26, 1973. 

U. T. El Paso - Al te ra t ions  and Additions to Admin i s t r a t ion  Building: 
~ o f  Cont rac t s  for Fu rn i tu re  and Furn i sh ings  to ~']y-13usiness 
~-r"-oducts and Serv ices .  Inc . ,  El Paso,  ~ A b e l  Cont rac t  
Furn i tu re  & Equip.__ment Co. ,  Inc . ,  A u s t m " - - - - ~ " ,  Texas :  ~ r n i -  
ture ComPanY, For t  Worth.  Texas;  ~ r d  Fu rn i t u r e  & Carpets ,  
~ ,  Austin: T ~ "  an Hi~hland In te r io r s ,  Inc . ,  Lubbock, 
~ c . . _ !  u ~ l "  ~' oi"Bids' ~--~'Proposal ,,H,, D r a p e r ~ t h o r L z a -  
• l e X a ~  ~u~  z x ~ : j ~ , ~ ,  . . . . . . . . .  ~ r t l s e :  c ut omza tmn o R e - a ~  on 
"Proposal " Additional Appropr ia t ion for P r o j e c t . - -  
~ g t h e  t a ~  rece ive  or t e l u r n l r u r e  an 
furnishings  for the Al te ra t ions  and Additions to the Adminis t ra t ion  
Building at The Un ive r s i ty  of Texas  at El  Paso,  the Adminis t ra t ion  
explained in deta i l  the choice  in r ecommending  Base  Proposa l  "A" 
ra the r  than Al ternate  A-1 and the re jec t ion  of other  bids.  

Based upon the tabulat ion of bids rece ived  and jus t i f ica t ion  of the 
recommendat ions ,  the Buildings and Grounds Commi t t ee  without 

objection: 

a. Awarded the con t rac t s  for fu rn i tu re  and fu rn i sh ings  for 
the Al te ra t ions  and Additions to the Admin i s t r a t ion  Build- 
ing at U. T. E1 Paso  to the lowest  r e spons ib le  b idders  as 

follows: 

(1) BusLness P roduc t s  and Se rv ices ,  
Inc . ,  E1 Paso,  Texas  

Base  Bid "A" (Wood Desks)  
Base  Bid "B"  (Metal Furn i tu re )  
Base  Bid "C '~ (Cha i r s  & Tables)  
Add Al te rna te  "C- 1" 

(Additional C h a i r s  & Tables)  
Add Al te rna te  " C - 2 "  

(Additional C h a i r s  & Tables)  

Total  Cont rac t  Award to Bus iness  
Products  and Serv ices ,  Inc. 

$38,  710.19 
24,223.69 
14, 153.67 

5 ,567.52 

3,548. g7 

$ 8 6 , 2 0 4 . 0 4  
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(2) Abel Contract Furni ture & 
Equipment Co., Inc.,  
Austin, Texas 

Add Alternate , 'B-I"  (Chairs) $ 4,355.00 
Base Bid "F" (Lounge Furniture) 2,967.42 

Total Contract Award to Abel Contract 
Furni ture  & Equipment Co., Inc. 

7,322.42 

(3) 

(4) 

Ell i son ' s  Furni ture  Company 
Fort Worth, Texas 

Base Bid "D" (Administration 
Office Furniture)  

Rockford Furni ture  and Carpets,  
Inc.,  Austin, Texas 

Base Bid 'T:" (MisceU,xneous 
Items) 

Base Bid 'T '  (Chair Mats) 

Total Contract Award to Rockford 
Furni ture and Carpets,  Inc. 

$11,493.93 
I, 86o. 22 

24, 984.32 

13,354.15 

(5) Highland Interiors ,  Inc. 
Lubbock, Texas 

Base Bid "G" (Carpeting) 
Add Alternate "G-I"  

(Additional Carpet) 

Total Contract Award to Highland 
Interiors ,  Inc. 

GRAND TOTAL CONTRACT AWARDS 

$12,479.50 

1,376. oo 

13,855.50 

$ 1 4 5 , 7 2 0 . 4 3  _ 

b. Rejected all bids received on Proposal "H" (Draperies),  and 
authorized re_adver t i sement  for bids with resul ts  to be 
reported to the Board at a future meeting 

c. Authorized re_adver t isement  for bids on Proposal  "J" (Graphics) 
on which no bids were rec~ ~ c d  v, ith the resul ts  to be reported 

to the Board at a future mcetin'.:: 

d. Appropriated additional funds in the amount of $57, 000.00 from 
Permanent  Universi ty Fund Bond proceeds to cover the balance 
of funds required for the contract awards outlined and to provide 
the est imated funds required to re -adver t i se  for draper ies  and 

graphics 
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• ss  Adminis t ra t ion  C l a s s r o o m  and , of Busine -- . , so - Col lege _ _ . _ . _ _ _ ~  • , f T. E1 Pa ~ ~ .  ." . . . . .  A ~ o m t m e n t  o U•_~F. --~- .-w:-~=.----.E-.--~,,,t,,,riz'.ttlon f o r ' ~ V  Study; Appomtm_c~,..~.:. 
• l • I 'lt, t .~  L I I ' * , J  . . . .  r v ~  ° O f f i c e  1 3 U l l ( l i i  .1.~. . . - - - - - ~ -  ,_ ._ t , i  l ~ . ~ n  e x a s ,  ~ O [ l S U l t l I l g  

- - - - ~ r  . . . . .  • l e z  M o o r o ,  m u . ,  , ~ , ,  " - ~ v :  I . , ~ 7 ;  
Fouts, La}g_~f°_[il' G°m',=~.--- , - - - ~ , . ~ ~ { e  A d ~  ed 

• - ~ 5 - 7  n d  A ) t ) I ,  o p r t a t l o n  11~e . respect to new classroom 
a feasiBilitY StUffy uu Cu,uu,. 

and office fac i l i t ies  for the Col lege of Bus iness  Adminis t ra t ion  at The 
Universi ty of Texas at El Paso in o r d e r  to cen t r a l i ze  all functions of 
the depar tmen t s  of Accounting, Bus iness ,  Economics  and Finance 
present ly  inadequately housed in s ca t t e r ed  campus locations• This 
project  was included in the l is t  of new faci l i t ies  added to the Long 
Range Campus Development  Plan approved for U. T. E1 Paso for 
submiss ion to the Coordinat ing Board,  Texas College and Univers i ty  
System subsequent  to the meet ing  on ,luly 9, 1976• 

Following a d iscuss ion ,  mid upon the r ecommenda t i on  of P re s iden t  
Templeton and Chancel lor  Walker ,  the Buildings and Grounds 

Commit tee  without object ion:  

a. Authorized a feasibi l i ty  study to define the requ i red  functions, 
project  scope,  campus  s i te  location,  and es t ima ted  cost  of a 
new College of Bus iness  Adminis t ra t ion  C la s s room and Office 

Building at U. T. El paso  

b. Appropriated $15,000 f rom P e r m a n e n t  Univers i ty  Fund Bond 
proceeds  for the feasibi l i ty  study including fees  and re la ted  

expenses  

Fur ther ,  the Commi t t ee  upon motion duly made and seconded appointed 
the f i rm of Fouts, Langford,  Gomez, Moore,  Inc. ,  E1 paso,  Texas,  
Consulting Archi tect  to work with a Planning Commi t t ee  f rom U. T. 
E1 Paso and the Office of Fac i l i t i e s  planning and Const ruct ion on this 
feasibil i ty study witP , .ecommendat ions  to be p re sen ted  to the Board 

of Regen{s at a future meet ing.  

o Ad  ion t°E 
U. T__: ~ Paso _- - ~ - ,  ,".--.tracts for Furn i tu re  and Fur 
~-entennial Museum: Awara uL ~v,, ~ t  Company, Inc. ,  

a Abel Con t ~ e " ' ~ - ' ' - "  ~ . ~ - r ; ~ ,  n i s h ~ ~ a n V .  Inc . ,  El Paso, 

Walker, the Buildings and Grounds Committee without objection 
awarded contracts for furniture and furnishings for the Repair, 
Rehabilitation and Additions to the El Paso Centennial Museum at 
The University of Texas at El Paso to the lowest responsible bidders 

as set out below: 

10. 

a .  Abel Contract  Fu rn i tu re  & Equip-  
ment,  Inc. ,  Austin, Texas 

Base  Proposa l  "B" (Steel Furn i tu re )  
$ 13,542.00 

b. Imper ia l  Fu rn i tu re  Company, Inc. 
El Paso,  Texas 

Base  Proposa l  "C" (Carpet  & Drapes)  
2 , 2 0 4 .  O0 

- 5 0  - 
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Rockford Furni ture  & Carpets ,  Inc. 
Austin, Texas 

Base Proposal  "A" (wood Furniture) 26,316.96 

GRAND TOTAl, CONTRACT AWARDS $ 42,062.9.............__6.66 

The funds necessary  to cover these contract  awards are  available in 
the Furniture and Equipment Account. 

U. T. El Paso - Expansion of Union Faci l i t ies :  Report of Feasibili ty 
tud.w (a) Aut-h0~ization to Construct:--(b~ Appointmel~i of G~trland ~md 

~'~ ': ~al _. . . . .  ;~=,~__~s~_P-~oi--e-~-A--l:C-I~tecti~ ~) Appropriation for 
~ i - ] ~ s ,  E1 1,aso, i ~ . x , L , .  J - - -  -- Compl'e-~ted -F-~a-~i-l~i~t~tudv a-n-d--Fees. - -The  Administration reported 
o~--~-e~Sib i l i ty  stud-~on~-uc-ted ~ h e  U. T. El Paso Administration, 
the Office of Facil i t ies  Planning anci Construction and the Consulting 
Architect, Garland and Hilles, E1 Paso, Texas,  for the Expansion of 
Union Faci l i t ies  at The University of Texas at E1 Paso (authorized 
October 20 and ratified on December 1, 1978). 

Following a br ief  discussion and upon the recommendation of Pres i -  
dent Templeton and Chancellor Walker, the Buildings and Grounds 

Committee without objection: 

a. Appropriated $15,000 from Unappropriated Balance, The 
Union Account No. 280-90-950-00 for the previously 
authorized and completed feasibility study and related 
expenses (these funds to be res tored after  sale of bonds) 

b. Authorized construction of an addition of approximately 
50, 300 square feet and remodeling of approximately 
26,700 square  feet existing Union facil i t ies at an esti-  
mated total project cost of $4,000,000 

This addition and remodeling includes doubling the 
amount of existing food service  space,  expansion of 
bookstore facil i t ies by more than 50%, a new Post 
Office, new facil i t ies for Student Publications, and 
necessa ry  additional meeting rooms and office space. 

c. Appointed the Consulting Architect,  Garland and Hilles, 
E1 Paso, Texas,  Project  Architect  with authorization to 
prepare  pre l iminary  plans which will be presented at a 
future meeting of the Board of Regents for consideration 

d. Appropriated $40, 000 from Unappropriated Balance, The 
Union Account No. 280-90-950-00 for fees and related 
project expenses through completion of pre l iminary plans 
(these funds to be res tored  af ter  sale of bonds) 

U. T. San Antonio - Class room and Office Building and Addition t__oo 
Arts Building ~Phase II B u i l d i n . ~ ~  Furni ture  

F rnishings to Inc. Austm, -a-rpets'  m f, :' 
~ an omo, Tex, 'm.--After  

considering the t a b u ~  ificati°n 
of the proposed awards by the Administration, and based on the recom- 
mendations of President  Wagener and Chancellor Walker, the Buildings 
and Grounds Committee without objection awarded contracts for the 

C ,  

!12. 
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furniture and furnishings for the Classroom and Office Building and 
Addition to the Arts Building (Phase II Buildh~gs) at The University of 
Texas at San Antonio to the lowest responsible bidders as follows: 

a ,  

13. 

b. 

C. 

Abel Contract Furni ture  & 
Equipment Co.,  Inc. 
Austin, Texas 

Base Bid "A" (Wood Furniture)  
Base Bid "B" (Office Furniture)  
Base Bid "D" (Lounge & Class-  

room Seating) 
Base Bid "F"  (Conference & 

Stacking Tables) 

Total Contract Award to Abel Contract 
Furni ture & Equipment Co.,  Inc. 

Rockford Furni ture  & Carpets,  Inc. 
Austin, Texas 

Base Bid "E" (Stacking Chairs 
& Stools) $ 

Base Bid "G" (Steel Shelving 
& Lliscellaneous) 

Total Contract Award to Rockford 
Furniture & Carpets,  Inc. 

Wittig's, Inc. ,  San Antonio, Texas 

Base Bid "C" (Bookcases) 

$ 82 ,892 .00  
130,972.75 

69 ,829 .83  

2'7, 1"/4.55 

21,660. '/8 

8, 8"/8.24 

$ 310, 869.13 

30, 539.02 

GRAND TOTAL CONTRACT AWAI~DS 

The funds necessary to cover these contract awards are available in 
the Furniture and Equipment Account for this project. 

. . .  

IJ. T. San Anton io -Thermal  Energy Plant: ~d_.~ff~l.~n x 
L'ea-s-e -~-g~~E-136tween the Board of Regen - I • -" 
~-~-~ ~dn-~-is~r-ati-6n repor 
the Thermal  Energy Plant owned and operated by Win-Sam, Inc. ,  at 
The University of Texas at San Antonio (authorized December 16, 1977), 
Win-Sam, Inc:,  had requested that the Lease Agreement covering the 
property on which the Thermal  Energ7 Plm~t is situated be amended to 
add 15 feet on each side of the existing plant. 

Following a brief  discussion and upon the recommendation of P res i -  
dent Wagener and Chancellor Walker, the Chairman of the Board of 
Regents was authorized to execute an Amended Lease Agreement 
with Win-Sam, Inc. ,  revising the metes and bounds description to 
include san additional 15 feet on each side of the Thermal  Energy 
Plant at U. T. San Antonio when said agreement  had been approved 
as to content by Chancellor Walker and as to form by an attorney m 
the Office of General Counsel. The original  Lease Agreement with 
Win-Sam, Inc. ,  was authorized by the Board of Regents on 

April 24, 1973. 

32,138.84 

$ 3"(3,546.99 
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14. 
exan Cul tures  ( F o r m e r l y  U. T. San Antonio - Inst i tute Institute of T . . . .  • . - %  a 

~ ~ - ~ ' - - ~ r ,  h as e I R e , n o ~ n l ~  O! "lexan t.;ulturc~/ - L . 

A---~ertise ~ , r a  tnaL tnc ~,,a~ 
~ t i o n s  for the Phase  I Remodel ing - Mechanical+/ 
E lec t r i ca l  Dis t r ibut ion  Segment for The Univers i ty  of Texas  Inst i -  
tute of Texan Cul tu res  had been p repa red  by the Pro jec t  Archi tect ,  
Bar t le t t  Cocke and Assoc ia tes ,  Inc . ,  San Antonio, Texas ,  as 
authorized at the July  29, 1977 meet ing of the Board of Regents .  
This Phase  I Remodel ing - Mec h a n i c a l / E l e c t r i c a l  Dis t r ibut ion  Seg- 
ment provides  for equipment pu rchase s  and ins ta l la t ion  of Mechan ica l /  
E lec t r i ca l  Sys tems  to se , 've  the avai lable  expansion space  on level  
th ree  of the Inst i tute  Building. A l eg i s l a t ive  appropr ia t ion  in the 
amount of $146,532 had been made for par t  of the Phase  I Remodel ing;  
there  will  be addit ional  s egmen t s  as p r o g r a m  r e q u i r e m e n t s  a re  

defined. 

Upon the recommenda t ion  of Execut ive  Di rec to r  Maguire  and Chancel -  
lor Walker ,  the Buildings and Grounds Commi t t ee  without objection:  

a. Approved the f inal  plans and spec i f ica t ions  for the Phase  I 
Remodel ing - M e c h a n i c a l / E l e c t r i c a l  Dis t r ibut ion  Segment  
for the Inst i tute  of Texan Cul tu res  at an es t imated  total  
project  cost  of $146,532 

b. Authorized the Office of Fac i l i t i e s  Planning and Cons t ruc t ion  
to adve r t i s e  for bids which wil l  be p re sen ted  for  cons idera t ion  
at a future meet ing  of the Board  of Regents  

Galveston Medical  Branch  (Galveston Hospi ta ls )  - Ambulatory Care  
Center  an--n-d'-(Galveston M e ~  - Lea rn ing  ~ Repor.._}_t 

-Texas. Su AcCeptance 

of Gift f rom M. D. Anderson  Found-ation: ~ Appr___o- 

15. 

~ e f o r . - - T h e  Administration reported on the re-advertise- 
ment for bids authorized on October 20, 1978, for the Ambulatory 
Care Center and the Learning Center at the Galveston Medical Branch 
and submitted a tabulation of the bids received. 

Upon the recommendation of President Levin and Chancellor Walker, 
the Buildings and Grounds Committee without objection: 

a. Awarded a construction contract as set out below to the 
lowest responsible bidder, J. W. Bateson Company, 
Inc., Dallas, Texas, for the construction of the Ambula- 
tory Care Center (Galveston Hospitals) and the Learning 
Center (Galveston Medical School) at The University of 
Texas Medical Branch at Galveston subject to confirmation 
of Other Fund: as listed in Item c. on Page 54 .. 

Combined Base  Bid 

Ambulatory Care Center Alternates 

Add Al te rna te  1. a (Mate r i a l s  
T r a n s p o r t  Sys tem)  

Add Al te rna te  2. (Conn. of T r a s h  
Chute) 

Deduct Al ternate  4. a (Face  
Br ick  and P i a s t e r  Facing)  

$ 28 ,957 ,000  

+199,000 

+ 41,000 

-699,000 
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C. 

16. 

Learning Center Alternate  

Add Alternate 1 +I, 757,000 

Total Contract Award $ ~  

Accepted an additional gift of $450,000 from the M, D. Anderson 
Foundation for use in funding the Learning Center 

Appropriated additional funds required for a total project cost 
of $33,600,000 from sources  indicated, $17,241,000 having 
been previously appropriated:  

Houston Endowment Gift $ 1 ,100,000 '  
M. D. Anderson Foundation Gifts 975,000'  
Libbie Moody Thompson Gift 500, 000 
Gifts from Alumni and Faculty 275,000 
Unexpended Plant Fund Balances 4,041,000 
Permanent  University Fund 

Bond Proceeds 1,468, 000 
Other Funds 8, 000,000 

Total Appropriation $ 1_ _6359.000 

* Includes interest earned since receipt of initial gift 

Galveston Medical Branch (Galveston Hospitals) - Renovation and 
A ~ t i o n  to Graves H ~ " P - i m i ' - ~ s y c h i a t ~ ~ - - P  ~1 ase . I  

S- -~ -6nces :  A u t h o r i z a t i o n  z o r  (a} l ,  r o ] e c t ;  ~uj r ,  =~, . . . . . . . . . . . . . . . . .  
~ t i o n s  and C o m ~  ct: an c Appropmat lon. - -  

purpose of c e ~ ~  ~ : ~ t i ° n  ~ ~ ~ T ~ ' ~ r t -  
ment of Psychiat ry  and Behavioral Sciences at The University of 
Texas Medical Branch at Galveston and upon the recommendation of 
President  Levin and Chancellor Walker.  the Buildings and Grounds 
Committee without objection: 

a. Authorized a remodeling project for 7, 800 square  feet 
of space on the f i rs t  floor of the Graves Hospital as 
Phase I of the Renovation of the Graves Hospital at The 
University of Texas Medical Branch at Galveston at an 
est imated total project cost of $250,000 

b. Authorized the previously appointed Project  Architect,  
Koetter, Tharp, Cowell and Bart let t ,  Houston, Texas,  
to p repare  plans and specifications for the Phase I 
project 

c. Authorized the completion of this renovation project 
through all necessa ry  actions of the Galveston Medical 
Branch Administration and Physical  Plant Department 
with their  own forces  and all required contract  serv ices  
in consultation with the Office of Faci l i t ies  Planning and 
Construction 

d. Appropriated $250,000 from Medical Branch Unexpended 
Plant Funds - Project  Allocation for funding of the project 

- 5 4  - 



FEB 9 1979 
169  

..... ~ ,  

, N  

! 

17, 

It was noted that this apace will be used for otfices of the depart-  
mental chairman, adminis t ra t ive  staff, a student l ibrary  and 
conference area.  Eventually all of the Graves flospital will be 
for the Departn~ent of Psychiatry and Behavioral Sciences, 

18. 

Galveston Medical Branch (Galveston llospltals) - Renovation and 

~t'T~Wd§. --':'7T)Tj ~dm-TrTt-g~-'['['6n r ~ ' r T e ~ ~ f - f f i c - d f l - 6 h  
b - ( ' ~ b i l i t y  of funds pr ior  to accepting bids, the Renovation and 
Addition to the Graves ltospitai (Psychiatr ic  ttospital) at The Uni- 
versity of Texas Medical Branch at Galveston (Galveston Hospitals) 
had been approved by the Coordinating Board, Texas College and 
University System. The pre l iminary  plans ;rod specifications £or 
the project had been approved by the Board of Regents on 
August 4, 1978 at a total project  cost of $6,466,000. 

Upon the recommendation of President  Levin and Chancellor Walker, 
the Buildings and Grounds Committee without objection: 

Appropriated S6,266,000 from Permanent University Fund 
Bond proceeds to fund this project,  $200, 000 having been 
previously appropriated 

Galveston Medical Branch (Galveston Hospitals) - t teliport:  Report 
of Committee to Select Site and R a t i . f i c ~ j a c e n t  to 
~ o u t h w e s t  of Marine Science Institute ~ I ~ "  accor--d~,mce 
with authoriza.tion at the meeth~g on November ~"0":'--Decemb¢.r 1, J978, 
Chairman Shivers named the following Committee to select  the site 
for the Heliport at The University of Texas Medical Branch "~* 
Galveston: Chancellor Walke", President  Rogers and Preside,~t Levin. 

Chancellor Walker reported the Committee had unanimously agreed 
that the Heliport be at the si te originally recommended which is on 
land adjacent to and southwest of the Marine Science Institute Building. 

Without objection, the Buildings and Grounds Committee approved 
the report  and the recommendation contained therein  and ratified the 
location selected. 

19. Galveston Medical Branch (Galveston Hospitals) - Remodeling of 
Existing John Seal:¢ Hospital (Original Building) - Remodeling of  
Dietary Area (Kitchen and Support Facil i t ies):  Approval of Pre-  
l iminary Plans: Authorization to Prepare  Final Plans and to 
Advertise for Bids: and Additional Appropr i a t ion . - -P re l imina ry  
plans for the-renova-tion-of approximately 44,400 gross square 
feet of dietary functions in the original  John Sealy }tospital Build- 
ing at The University of Texas Medical Branch at Galveston were 
presented by Mr. Acree Car l is le ,  represent ing the f i rm of Page 
Southerland Page, Houston, Texas, the Project  t~rchitect. 

Following a brief discussion and upon the recommendation of Pres i -  
dent Levin and Chancellor Walker, the Buildings and Grounds Com- 
mittee without objection: 

a. Approved the pre l iminary  plans for the Remodeling of 
the Dietary Area as a part  of the phased program of 
the Remodeling of the John Seal.,," t lospital (Original 
Building) at the Galveston Medical Branch and authorized 
completion of the final plans at an estimated construction 
cost not to exceed $4.746,000 
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b, 

C, 

Authorized the Office of Faci l i t ies  Planning and Construc- 
tion to approve the final plans and advert ise for bids which 
will be presented at a future meeting of the Board of Begents 

Appropriated additional funds in the amount of ~ 5 1 , 0 0 0  
from Account No. 0-41881-948100 - Unexpended Plant Funds 
for tees and related project expenses through completion of 
final plans 

Galveston Medical Branch (Galveston IIospltals) - Texas Department 
of Corrections Hospital - Site preparat ion and Foundation Construc- 
t'ff'joq/iT-Gi~'~o m pan y , t i ° n : ~ R b P ° r t  of Special Commtttee:in.~.. ~Rati/icati°nT"ff6"~, ~~C°nt ract  Awa r-d-s-" 

O,~. 's- l~~f~ At'P ' ~  E x p e ! ~ ~ ~  
~ 1  "C-'6iTfii-iittbe to A-~.,~tg'd-C~ff'd-ts-t'b-f tiV6-;texas Department of 
Corrections ttospital Site Preparat ion and Foundation Construction at 
The University of Texas Medical Branch at Galveston met at 1:30 p. m. 
on December 19, 1978, in the Regents '  Committee Room on the ninth 
floor of Ashbcl Smith Hall with the following present:  Chairman Shivers, 
Chancellor Walker, Vice Chancellor Boyd, Director Kristoferson 
and President Levin. Below is a report  of that Committee: the actions 
in which were ratified ,and in all things approved and confirmed by 
the Buildings and Grounds Committee: 

December 19, 1978 

TO TI~ BOAP~ OF KEGE:~S 
OF ~{E ~:IVERSITY OF TEDIS SYSTDI: 

The Special Committee appointed at the Regents' meeting held 
December I, 1978, has awarded contracts for the Texas Department of 
Corrections llospital Foundation Construction and Site Preparation 
at The University of Texas Hedical Branch at Galveston to the lowest 

responsible bidders as follows: 

Contract ~:o. I - (Site Preparation) 

Lowest Responsible Bid $ 831,499 

C=ntractor: 

John Gray Company, Inc., 
Galveston, Texas 

Contract No. 2 - (Foundation Construction) 

Lowest Responsible Bid $ 1,031,252 

Contractor: 

SUSCO, INC., Galveston, Texas 

TOTAL TWO CONTRACT ~¢ARDS ~tI,862,751. 

J 

E. B a u e r l ~ ' / ' ~  , 

S h t v e t a  

William C. Levin 

. . . .  

R. S. Krlstoferson 

~ oe E .  Boy , 

- 56 - 
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22. 

In addition thereto ,'rod without objection, the ltuiklings ;rod Grounds 
Committee upon the reeomnmndation of President Levin and Chancel- 
lor Walker authorized an expenditure of $2,051,000 to cover the two 
construction contract  awards, fees and related project expenses. 

Galveston Medical Branch - Surface Parking Lot Between Twelfth 
~~dVr}{ii; e'f~'.}~t-~ " St reets  on ~ '~i~"S- '~  o - - - f - ~ ~ e '  A ~ a -  

u--'p-b-n t-he r ec o,n m e ~ ~  o]-6~-Wa lk e r, 
the Buildings and Grounds Committee without objection' 

a .  Authorized the construction of an 86-space surface parking 
lot between Twelftil and Thirteenth s t reets  on the south side 
of Mechanic Avenue with appropriate lighting, sidewalks and 
site development at The University of Texas Medical Branch 
at Galveston at an estimated total project  cost of $98,500 

b. Authorized the completion of this parking lot construction 
through all necessary  actions of the Galveston Medical 
Branch Administration and the Department of Physical Plant 
with their  own forces or through contract  services  

C .  
Approved an appropriat ion of the estimated total project cost 
of $98,506 from the Galveston Medical Branch Unexpended 
Plant Funds - Parking Lot Construction 

Houston Health Science Center and University Cancer Center - 
R e m o d e l i n ~  of Prudential ~ g :  Aw:~r-d--~ Contract to Meyerson 
Construction Company° Inc.. IIouston, Texas, and A ~ t i o n  
o-'f'Total Project  Cost . - -Upon recommendation of Pre-~dent Bulger, 
President  LeMaistrc and Chancellor Walker, the Buildings and 
Grounds Committee without objection: 

a. Awarded the construction contract  for the Remodeling 
of the Prudential  Building at Houston, Texas (joint 
project  of The University of Texas Health Science Cen- 
ter  at Houston and The University of Texas System 
Cancer Center5 to the lowest responsible bidder, 
Meyerson Construction Company, Inc. ,  ttouston, Texas, 
as set out below: 

Base Bid $ 1,915,000 

Additive ~Iternates: 
(15 Watermain 
(2) Emergency Generator  
(35 Water Softener 
(45 Swimming Pool Work 
(5) Stairwell Repairs  
(65 Lighting Panel Inter iors  
(7) Metal Lockers 

Total Contract Award 

53,000 
96,000 
84,000 
21,500 
70, 000 
14,300 
11,600 

$ 2 , 2 6 5 , 4 0 0  

b. Authorized a total project  cost of $2,856,000 to cover this 
remodeling construction contract  award, project contingency, 
mqvable furnishings and equipment, a i r  balancing, fees and 
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other  re la ted  pro jec t  expenses ,  leaving approx imate ly  
$1,737,000 of the l eg i s l a t ive  appropr ia t ion  for continuation 
of remodel ing,  for ins ta l l a t ion  of a f ac i l i t i e s  contro l  and 
moni tor ing s y s t e m  and for equipment pu rchase s  

Houston Health Science Cen te r  and Univers i ty  Cance r  Center  - 
p-----~--d~ntial Bui ld ing - M o d ~ z a t i o n  of E leva to r s :  Award o--d'-6-/---- 
Contract  to Dover E leva to r  Company,  Houston, Texas ,  and 

124. 

~ z a t i o n  of Total  P ro j ec t  C o s t . - - U p o n  the recommen~-a- 
• ~ of Pres iden t  Bulger ,  P r e ~  L e M a i s t r e  and Chance l lor  

Walker,  the Buildings and Grounds Commi t t ee  without objection: 

a. Awarded the cons t ruc t ion  con t rac t  for  the Modern iza-  
tion of E leva to r s  in the Pruden t ia l  Building at Houston, 
Texas  (joint p ro jec t  of The Univers i ty  of Texas  Health 
Science Center  at Houston and The Univers i ty  of Texas  
System Cancer  Center )  to the lowest  r e spons ib le  bidder,  
Dover E leva to r  Company,  Houston, Texas ,  as se t  out 
below: 

Base Bid $ 578, 669 

Add Al ternate :  
Remodel  Cab In t e r i o r s  

Total E leva to r  Contrac t  Award 

22, '/18 

$ 6 0 1 , 3 8 7  

b. Authorized a total  p ro jec t  cost  of $725,000 f rom funds p re -  
viously appropr ia ted  to cover  the e leva tor  modern iza t ion  
contract  award,  p rov i s ion  of an SCR d r i ~ . ,  fees  and other  
re la ted pro jec t  expenses  

Houston Health Science Cente r  and Unive r s i ty  Cancer  Center :  Status 
Report  on F-~st Six Months of Opera"a}Ton-'of T h e r m a l  Energy  Plant  by 
Texas Medical Cente r  Heat ing and Cooling Coopera t ive  Associa t ion.  - -  
As the designated r e p r e s e n t a t i v e  of the U. T. Sys tem,  Mr. R. S. 
Kr is toferson,  Di rec to r  of the Office of Fac i l i t i e s  Pla ruing and Con- 
s truct ion,  in his capaci ty  as P r e s i d e n t  of the Texas  Medical  Center  
Heating and Cooling Coopera t ive  Associa t ion,  p resen t~a  a repor t  
cover ing the f i r s t  s ix  months  of opera t ion  of i t s  T h e r m a l  Energy  
Plant .  This  plant i s  located on the campus  of the Texas  Medical  
Center  in Houston and is managed by the Coopera t ive  Assoc ia t ion .  
It s e rves  the ins t i tu t ions  located on the campus  of the Texas  
Medical Center ,  including The Unive r s i ty  of Texas  Heal th  Science 
Center  at Houston and The Un ive r s i t y  of Texas  Sys tem Cancer  
Center .  

Mr. Kr i s to fe r son  repor ted  that the t h e r m a l  plant is under  compe-  
tent management ,  is  well  opera ted  and mainta ined,  and is operat ing 
in the black,  all  to the benef i t  of the u s e r s .  This  plant is e spec ia l ly  
beneficial  to the Un ive r s i ty  s ince  the two Unive r s i ty  uni ts  consume 
60% of the t he rma l  energy  genera ted .  In conclusion,  Mr. K r i s t o f e r -  
son emphasized that th is  pu rchase  had been good for the Univers i ty  

and is going well.  

- 5 8  - 
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25 .  
San Antonio IIealth Science Cente r  - Expansion of Basic Science 
~ ' - ~ ~  Space - Lec tu re  tIalls:  Award of Contract  to Kunz ~-6"n- 

Company. Inc. ,  San Antonio, Texas,  and Authorizat ion 
~ s e d  Total Pro jec t  C o s t . - - U p o n  tile r ecommenda t ion  of 

Har r i son  ~ Chance l lor  Walker ,  the Buildings and 
Grounds Comn~ittee without object ion:  

a. Awarded the cons t ruc t ion  cont rac t  for  the Lec ture  Halls 
port ion of the Expansion of the Basic Science Teaching 
Space at The Univers i ty  of Texas Health Science Center  
at San Antonio to the lowest  r espons ib le  bidder ,  Kunz 
Construction Company, Inc., San Antonio, Texas, as set 

out below: 

Base Bid $ 2,898, 000 

Deductive Al te rna tes :  
Substitute Arch i t ec tu ra l  Concre te  
Delete  In te r io r  Wood T r i m  

Total Contract  Award 

-110, 000 
- 30, 000 

$ 2,758, 000 

2 6 .  

b .  Authorized a r ev i sed  total p ro jec t  cost  of $2 ,952,000 to 
cover  the building cons t ruc t ion  cont rac t  award,  a i r  
balancing,  s i te  work,  fees  and other  re la ted  pro jec t  

expenses  

San Antonio Health Science Center  - Expansion of Basic Science 
Teaching Space - Complet ion ~ r e e  S ~ e d - i n  F loors  

Approval ~ Plans a n i O n  to 
for Bids. --Upon ~ r e c o m m e n ~ n t  Ha¥-~-son ancl- 
Chancellor Walker, the Buildings and Grounds Committee with- 
out objection: 

a. Approved the final plans and specifications for the com- 
pletion of Levels 3, 4 and 5 for Expansion of Basic 
Science Teaching Space at the San Antonio Health Science 
Center at an estimated construction cost of $3,500,000. 

These plans and specifications had been prepared by the 
Project Architect, the associated firms of Phelps & 
Simmons & Garza and Bartlett Cocke& Associates, Inc., 
San Antonio and provide for completion of the interior 
finishing on these three levels (78, 000 square feet) for 
the departments of Physiology, Microbiology and Pharma- 
cology 

b. Authorized the Office of Fac i l i t i e s  Planning and Construc-  
tion to adver t i se  for  bids which wil l  be p re sen ted  for 
cons idera t ion  at a future mee t ing  of the Board of Regents  

It was noted that legis  "lative funds which had been previously  appro-  
pr ia ted  for this p ro jec t  a r e  avai lable  to cover  the es t imated  cost  
of this phase of const ruct ion.  

- 5 9  - 
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28. 

Univers i ty  Cance r  Center  (M. D. Anderson) - Cyclot ron Addition: 
~i~T~.~_ompletiApprov,-;'~-of Final  Plans and Authorizat ion to Adver t i se  for Bids 

o'-n o--'FFil-~ ]~l,-an Reviews: ~-~ Appropriation of 
~"~ditional Funds: ~ p o i n t m e n t  of Committee to Award Con- 
s-'~-uction Cont rac t. - - Upon the recommenda t ion  of Presl"Fd-fffi-t LeMa"['stre 
and C h a n ~ l k e r ,  the Buildings and Grounds Con~mittee without 

objection: 

a. Approved the final  plans and spec i f ica t ions  for the M. D. 
Anderson Cyclot ron Addition at The Univers i ty  of Texas  
Sys tem Cancer  Center  at an es t imated  total  projec t  cost 
of $3,100, 000 and author ized the Office of Fac i l i t i e s  
Planning and Cons t ruc t ion  to adve r t i s e  for bids for the 
pro jec t  af ter  complet ion of f inal  plan rev iews  

b. Appropr ia ted addi t ional  funds in the amount of S1,239,959 
f rom M. D. Anderson Account No. 187'/20 (Unappropria ted 
Plant  Fund Balance)  

c. Appointed a commi t t ee  cons i s t ing  of the Cha i rman  of the 
Board of Regents ,  the C h a i r m a n  of the Buildings and 
Grounds Commit tee ,  Chance l lo r  Walker ,  Vice Chance l lo r  
Boyd, Di rec to r  Kr i s to f e r son  and P re s iden t  L e M a i s t r e  to 
award a cons t ruc t ion  con t rac t  for the Cyclo t ron  Addition 
within funds appropr ia ted  and subject  to the concu r rence  
of the Fede ra l  Grant ing Agency 

The Adminis t ra t ion  repor ted  that on Janua ry  3, 1979, the National 
Cancer  Inst i tute reviewed and approved the f inal  documents  in 
connection with this  project .  The National Cancer  Inst i tute  fu r ther  
approved adver t i s ing  for bids on this  pro jec t  subject  to the f inal  
comments  and recommenda t ions  being included there£n. 

Tyle r  Heal th  Center  - Expansion:  Award of Cont rac t s  for Furn i tu re  
and Furn i sh ings  to E l l i s o n ' s  Fu rn i tu re  Company,  For t  Worth, Texas:  
Abel Contract  Fu rn i tu re  & Equiplnent  Co. ,  Inc . ,  Austin, Texas;  
Rockford Furn i tu re  & Carpe t s ,  Inc . ,  Austin, Texas;  and Hi l l -Rom 
Company, Inc . .  Ba tesv i l le ,  I n d i a n a . - - F o l l o w i n g  a b r ie f  review b-f-the 
bids received and af te r  an explanat ion by the Admin is t ra t ion  of the 
reason  for tile l imi ted  number  of b idders ,  the Buildings and Grounds 
Commit tee  accepted the r ecommenda t ions  of Super intendent  Hurs t  
and Chance l lor  Walker  without objection and awarcied con t rac t s  for  
the fu rn i tu re  and fu rn i sh ings  for the Expansion of The Unive r s i ty  of 
Texas Heal th  Cen te r  at Ty l e r  to the lowest  r espons ib le  b idders  as 

set  out below: 

E l l i s o n ' s  Fu rn i t u r e  Company 
For t  Worth,  Texas  

Base  Proposa l  "A" (Wood Furn i tu re )  
$ 62,925.42 

Abel Cont rac t  F u r n i t u r e  & Equipment  
Co. ,  Inc . ,  Austin, Texas  

Base  P roposa l  "B"  (Steel Furn i tu re )  
1 5 , 8 3 5 . 8 0  

- 6 0 -  
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Rockford Furniture & Carpets,  Inc. 
Austin, Texas 

Base Proposal  "C" (Hospital 
Recl iners)  

Base Proposal  "D" (Hospital 
Wardrobes) 

$ 42,531.43 

92,416.24 

Total Contract Award to 
Rockford Furni ture  & Carpets,  Inc. 134,947.67 

Hill-Rom Company, Inc. 
Batesville,  Indiana 

Base Proposal "E" (Hospital Beds) 

GRAND TOTAL CONTRACT AWARDS 

~ 6 7 . 5 5  

$323,676.44 

The funds necessary  to cover these contract  awards are available in the 
Furniture and Equipment Account. 

z ~  
.*2  

.;2 

Conclusion: Committee Chairman Bauerle stated that this completed the 
b-'~iness o-f the Buildings and Grounds Committee and that it would not be 
necessary for the Committee to reconvene on Friday. However, he did 
state that he wished to present  Dean Doluisio at the Friday meeting. (See 

Page 46 • ) 
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REPORT OF liEALTH AFFAIRS COMMITTEE (Pages 62- II0). --The 
following report  of the tleaRh Affairs  Committee was "submitted by 
Committee Chairman Law who stated that all actions had been taken 
in open session and unanimously approved unless otherwise indicated. 
The report as set out below was adopted without objection: 

. 

. 

U. T. Hospitals: Report of Subcommittee on Hospital s Relating 
~ s  for Compliance with ~ a ' T ~ c c r e d i t a t i o - - n  
Req_uirements.--Up°n the recommendation of the Subcommittee 
on Hospitals, concurred in by Chancellor Walker,  the Vice 
Chancellor for IIealth Affairs  (a) was directed to review patient 
care evaluation activit ies of the medical staff of The University 
of Texas Hospitals (as required by the Joint Commission on 
Accreditation of Hospitals),  (b) was empowered to sign such 
requests  on behalf of the Board of Regents and (c) was 
instructed to make periodic summary  repor ts  to the Subcom- 

mittee on Hospitals.  

U. T. Austin: ~ e n t  w ~ ~ i c a - }  Center ,  
U ~ h  e recommendation of Pres ident  Rogers 
and ChanceLlor Walker,  the ~-tffiliation agreement  set  out on 
pages62-67 by and between The University of Texas  at Austin 
and S e t o ~ d i c a l  Center ,  Austin, Texas ,  was approved without 
objection to be effective immediately.  This agreement ,  executed 
on September 1, 1978 by the appropria te  officials of the institu- 
tion and facility, will provide educational experience to students 
in health education through facil i t ies ava "l~able at the Seton 

Medical Center .  

HEALTII CARE 

EDUCATIONAL EXPERIENCE PROGRAM 

AFFILIATION AGREEMENT 

THIS AGREEMENT made the Ist day of September., 1978 by and 

between the University of Texas at Austin ("University"), a component 

institution of The University of Texas System, ("System"), and Seton 

Medical Center ("Faci l i ty"), a Hospital having its principal office 

at 1201 West 38th Street, Austin, Texas 78705, State of Texas. 

WITNESSETH: 

WHEREAS, Facility now operates llospital faci l i t ies located at 

1201 West 38th Street, in the City of Austin, State of Texas, and therein 

provides health care services for persons in need of such services; and 

University provides an academic program with respect to health care; and; 
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WHEREAS, University periodically desires to provide health care 

related educational experiences for its students, which are not otherwise 

available to them under the existing program of University, by ut i l izat ion 

of a, propriate fac i l i t ies  and personnel of Faci l i ty ;  and, 

WHEREAS, Faci l i ty is con~nitted to a goal of providing the best 

obtainable supply of personnel educated in the f ield of health care as 

being in the best interests of Faci l i ty ,  and believes that achievement of 

such goal can best be accomplished by affording health-care students the 

opportunity to participate in n~aningful educational experiences as a par" 

of an academic health core program, through uti l~zation of appropriate 

facil i t ies and personnel of Faci l i ty ;  and, 

WHEREAS, in order to accomplish such objectives, University and 

Facility intend to establish and implen~nt from time to time, one or 

n~re educational experience programs which wi l l  involved the students 

and personnel of University, and the fac i l i t ies  and personnel of f ac i l i t y ;  

NO'~, THEREFORE, in consideration of the premises and of the benefits 

derived and to be derived therefrom and from the program or programs established 

and in:pler,~nted by said parties, University and Faci l i ty agree that any 

program agreed to by and between Faci l i ty and University, during the term of 

this Agree,~nt, for purpuses of achievir~.~l the above described objectives 

of said parties (hereinaft:r called "Educational Experience Program," or 

i "Program"), shall be covered by and subject to the following terms and 

i Conditions: 

I. The Program shall not become effective unti l all agreements 

between the parties with respect to Program have been reduced to writing 

("Program Agreement"), executed by the duly authorized representatives of 

Facility and University, and approved in writing by the President of The 

University of Texas System. 

2. In the event of confl ict  between the text of Program Agree- 

ment and the text of this Agreement, this Agreement shall govern. 

3. After Program Agreement becomes effective, no amendments 

thereto shall be valid unless in writ ing and executed by the duly authorized 

representatives of Faci l i ty and University, and approved by the President 

of The University of Texas System. 
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4. Except for certain acts to be performed by University pur- 

suant to express provisions of this Agreement, Facility hereby agrees to 

pemlit Program students to observe patient care as described in the Program 

Agreement, under the supervision of the hospital and when properly scheduled in 

advance, and in connection with such Program, further agrees: 

(a) To comply with all Federal, State and Municipal laws, 

ordinances, rules and regulations applicable to performance by Facility 

of its obligations under this Agreement, and all applicable accreditation 

requirements, and to certify such compliance to University or other 

entity when requested to do so by University. 

(b) To permit the authority responsible for accreditation 

of University's curriculum upon prior written notice to inspect such 

faci l i t ies, services and other things provided by the Facility as they 

relate to the Program Agreement and are necessary for accreditation 

evaluation. 

(c) To appoint a person to serve for Facility as liaison (Liaison) 

to the faculty and students engaged in the program; provided, however, 

that no person not having the prior written approval of University shall 

be appointed Liaison; and, in such connection, fac i l i ty  shall furnish 

in writing to University the name and professional and academic creden- 

tials of the person proposed by Facility to be Liaison, and within ten 

days after receipt of same, University shall notify Facility of University's 

approval or disapproval of such person. In the event the Liaison becomes 

unacceptable to University after appointment, and University so noti- 

fies Facility in writing, Facility wil l appoint another person to serve 

as Liaison in accordance with the procedure stated in the f i rs t  sen- 

tence of this sub-paragraph (c). 

5 .  University hereby agrees: 

(a) To furnish Facility with the names of the students assigned 

by University to participate in the Program. 

(b) To assign for participation in the Program only those 

students (I) who have satisfactorily completed those portions of its 

curriculum which, according to Program Agreement, are prerequisite to 

such participation, all as determined by University in its sole discretion, 
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and (2) who have entered into a written agreement with University and 

Faci l i ty that they wi l l  not publish any material relating to the Program, 

or their experience in participating therein, without prior written 

approval of University and Facility. 

(c) To designate a member of the University faculty to 

coordinate with Facility through its Liaison the learning assignment 

to be assumed by each student participating i.n the Program, and to 

furnish to Facility in writing the name of such faculty member. 

(d) To furnish the faci l i ty  with names of any faci l i ty  

personnel accepted by University as Clinical Faculty Members and 

reimbursed by University for services provided under this Agreement. 

University wil l  also provide any such Cli,lical Faculty member with 

a payment schedule showing paydays and payment amounts. 

6. A daily schedule including the names of each student, the 

area(s) to be observed, and the time in which each student wil l be in each 

area will be submitted to the Facility Liaison for approval. 

7. All notices under this Agreement shall be provided to the party 

to be notified in writing, either by personal delivery or by United States 

mail. All notices under this Agreement shall be deemed given to a party 

when received by such party's designated representative. 

8. All the agreementsbetween the parties on the subject matter 

hereof have been reduced to writing herein. No amendments to this Agreement 

shall be valid unless in writing and signed by the duly authorized repre- 

sentatives of the parties, and approved by the Board of Regents of The 

University of Texas System. 

9. No oral representations of any officer, agent, or employee 

of Facility or The University of Texas System, or any of its component 

institutions, (including, but not limited to University), either before or 

after the effective date of this Agreemont, shall affect or modify any obli- 

gations of either party hereunder or under any Program Agreement. 
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I0. University shall, to the extent authorized under the con- 

stitution and laws of the State of Texas, hold Faci l i ty harmless from l ia-  

b i l i ty  resulting from University's acts or omissions within the terms of 

this Agreement; provided, however, University shall not hold Faci l i ty harmless 

from any claims, demands, or causes of action arising in favor of any person 

or entity, growing out of, incident to, or resulting direct ly or indirectly 

from negligence (whether sole, jo in t  concurring or otherwise) of Faci l i ty,  

its officers, agents, representatives, or employees, or any person or entity 

not subject to University's supervision or control. 

I f .  This Agreement shall be binding on and shall inure to the 

benefit of the parties and their respective successors and assignees; pro- 

vided, however, that no assignment by either party shall be effective without 

prior written approval of the other party. A delay in or fai lure of per- 

formance of either party shall not constitute default hereunder, or give 

rise to any claim for damages, i f  and to the extent such delay or fai lure 

is caused by occurrences beyond the control of either party. 

12. This Agreement shall not become effective unless and until 

approved by the Board of Regents of the University of Texas System. I f  so 

approved, this Agreement shall become effective on the date of such approval, 

and shall continue in effect for an in i t i a l  term ending one (1) year after 

the date and year of execution by Faci l i ty and University, and after such 

in i t ia l  term, from year to year unless one party shall have given notice 

of intent to terminate no earl ier than the end of the current semester. 

Executed by University and Faci l i ty on the day and year f i r s t  

above written, in duplicate copies, each of which shall be deeded an original. 

UNIVERSITY 

--15-r-~-~den t , ~/ . . 
The University of Texas at Austln 

CONTEN 

- - -  the System l l o r  o f  

Vi c~eCh~u~co [ lor ~Acad(~i c A f f a i r s  
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Affiliation Agreement with Seton Medical Center, cont'd.] 

"EST: 

,tem FACILITY 

,', 1.1 ¢;, , ,  

Associate Administrator 

, f_.)  
By "~7,, , , ~  's~_ 

Administrator 

CERTIFICATE OF APPROVAL 

I hereby cert i fy that the foregoing Agreement was approved by the 

ird of Regents of The University of Texas System on the ~ day of 

etary, Board of- Regents 
University of Texas System 

3. U . T .  E1 Paso:  Affi l iat ion Agreement  with Sun Towers ,  Inc . ,  

. 

E1 Paso, Texas. --An affiliation agreement by and between 
The University of Texas at El Paso and Sun Towers, Inc., 
E1 Paso, Texas, was approved without objection to be 
effective immediately. This agreement, executed by the 
appropriate officials of the institution and facility on 
November 17, 1978, will permit additional educational 
facilities for U. T. E1 Paso students in health related 
fields. 

This  ag reement  follows the fo rma t  approved for aff i l ia t ion 
agreements  by the Board of Regents  on December  16, 1977. 

U. T. El Paso: Affiliation Ag-reement with the West Texas 
Council of Governments, El Paso, Texas.--Upon the recom- 
mendation of President Templeton and System Administration 
and without objection, approval was given to the affiliation 
agreement set out on Pages 68-71 by and between The 
University of Texns at El Paso and the West Texas Council 
of Governments, El Paso, Texas, to be effective immediately. 

This  agreement ,  executed on November  27, 1978 by the 
appropriate officials of the institution and the facility, will 
allow students to participate in planning and community 
development activities as interns in a work-study program. 
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^rrII,IATIO~I A,:REE~,~hT 

FOR TIIE 
WORK STUDY I'ROGP~M 

FU~IDED BY TIIE 
U. S. DEPARTMEt~ OF HOUSI~IG A~JD URBAN DL'VELOPMENT 

This AGREER~NT is being entered into between the U~JIVERSITY OF TEXAN AT EL 

PASO, hereinafter referred to as the Educational Instituticn, and the WIIST T~ZAS 

COU~ICIL OF GGVEP~;~4E~:TS, hereinafter referred to as the Grantee. 

WITNESfiETH 

WHEREAS, the Gmantee has been awarded a grant by the U. ~. Department of 

Housing and Urban Development, hereinafter referred to as HUD, under the 

provisions of Section 701 of the Housing Act of 1954, as amended, for adminis- 

tering a Work Study Program; 

WHEREAS, the HUD grant has been awarded for the purpose of increasing the 

participation of disadvantaged persons who, by virtue of their backgrounds, have 

insight into minority and low income concerns in comprehensive planning and 

community development activities; and, 

WHEREAS, the Educational Institution desires to participate in the Work 

Study Pilgrim by providing certain educational related services; 

NOW THEREiqEE, BE IT .RESOLVED, that the Educational Institution and the 

Grantee hereby mutually agree upon the following terms of this Agreement: 

i. The Educational institution will: 

A. Comply with the provisions of the HUD Work Study Program Guidelines 

and the Grantee's Program Administrative Procedures; 

B. D~signate a full-time professional Faculty Advisor who will be 

responsible for providing guidance and cour~seling to the Work Study Program 

Interns, hereinafter referred to as the Interns, who the Grantee assigns to the 

Educational Institution; 

C. Assist the Grantee in planning overall Seminars and workshops which can 

contribute to the development of the Work Study Program; 

D. Permit ~he Intern Faculty Advisor to attend and participate in the Work 
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study Coordln~:ing Co~i~ee  mee~ing~, and in 5emlnar~ and workshops callud or 

sponsorad by ~hu Crantee ;  

g. Assis t  the Grantee In a d v e r t i s i n g  the HUD Work-Study Program through 

the Educational  I n s t £ t u t i o n ' ~  au thor ized  sources ,  In the r ec ru i tmen t  of In t e rns  

for the Program, and in de te rmining  the Program Appl ican t ' s  commitment ~nd 

e l ig ib! l{ tY under the prov£sions of the Work Study Program: 

r .  Permit and r e q u i r e  the In t e rn  f a c u l t y  Advi=or to p a r t i c i p a t e  in the 

mid-term and f i n a l  eva lua t ions  of the Pre~ram, mainta in  and make a v a i l a b l e  to the 

Grantee, a3Z records  in r e l a t i o n  to the Work Study Program and repor~ a l l  

v io la t ion~ of the In t e rns  in r e l a t i o n  to the  academic s tandards  of the Education- 

a l  Institution to the Work S~udy Prograz~ Coordinator; and, 

G. ppovide the Grantee, on a quarterly basis, proper documentation on 

forms approved by the Grantee, of the in-kind services provided by the Education- 

al Institution; and, 

H. No~ deny The Interns work or assignments or subject the Interns to 

different treatment on the grounds of race, color, sex, or national origin, ar~ 

will comply with the provisions of the Civil Rishts Act of 196~ (P. L. 88-352; 78 

Star. 252), and zhe regulatlons of HUD which will implement that Act. 

2. Grantee: The Gran~ee will: 

A. Provide Staff support To ~he Educable n~l Institution to insure 

proper coordination and administration for the Intern positions; 

B. Provide The Educational institution with the necessary administrative 

documents to include the HUD Work Study p:-.o&ram Guidelines, to Faculty Advisor 

in-kind Sheets, list of Seminars and other meetinzs and The dates, ~he membership 

r o s t e r  of the ~ork $=udy Coordinating Committee, and othe~ documents as they need 

may arise; 

C. Sponsor Seminars and workshops to include the Interns, the Faculty 

Advisors, Work Supcrvisors, Grantee Staff, HUD representatives, and guest 

speakers; 

D. Conduct an orientation session to be held at a specified date, time, 
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and plato; 
E. ProvLde ovcra~ ['ro£ram rnon~tor~n~ through the Work Study Program 

CoordLna~or; and, 

F. In conjunction wlth the Educational Inst i tut lon and the Sponsorlng 

Agencies, conduct a mid-term and final evaluatlon~ o f  the Work Study Program. 

3. Indemnification: The F.ducatlonal Instltutlon shall, to the extent 

authorized under the constltutLon and laws of the State o~ Texa~, hold the 

Grantee harm!ess from l i a b i l i t y  re~ultln~ from the Educational Ins t i tu t ion 's  

acts or omissions w!:hin the terms of this A~reemen~; provided, however, the 

Edu,:atlonal Institution shall not hold the Grantee harmless f:om any claims, 

demands, o r  causes o f  action arising in favor o f  any person o r  entxty, growing 

out of, incident to, or result ing di rect ly  or indirect ly from negligence 

(whether sole, ~oint, concurring, or otherwise) of the Grantee, i ts  of f icers,  

agents, representa:ives, or employees, or any person or ent i ty not subject to 

the Educational Ins t i tu t ion 's  supervision or control. 

~. Period of A~reement. The texnn of this agreement shall be from 

existence, unless terminated by 
Septenber , lg7B and shall have perpetual 

either or both con=rac:inK parties. 

5. Location of Performance. The place where such services are to be 

performed is the City of El Paso, in the County of ~ Paso, State of Texas, 

or in such cities or States as the Educat~ona! Institution ~ay require. 

6. Law Govern[n~ Contract.. For purposes of dezer~inlng the place cf the 

Contract and the law governing the sa~e, it is agreed that this Contract is 

in the County of E1 Paso 
entered into in the City of El Paso , 

State of Texas, and shall be zoverned by the laws of the State of Texas. 

7. Termination of A~re.~ent_. This A~reement may be ~erminated for any 

(30) days 
~ .  an ,ee t reason by the ~- " or he Educational Institution upon thirty 

notice, in writing, given b}' the terminati~6 ~art]' t o  the ether party. 

8. Entire Agreement. This Agreement constitutes and expresses the entire 

Agreement of the parties hereto in reference to the professional and expert 

services of the Kducational Institution, a~d in mefePence to any of the matters 

or things herein pIx)vlded for, or hereinbefore discussed or mentioned in 
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reference to the provLdirlc of such servicem, a l l  promi~es, repr~entat ions,  and 

under~tandlncs rolatLve thereto be£nB herein merged, 

Executed by the Educ~tlonal In~tilulion and Grantee on the ~?..~..7!.!~. day of 

in dupllca~e copies, each ~f which shall be Iowmb(,P , 197.@..m' 

deemed an orlglnal. #, 

THr. UNIVERSITY Or~T ZA$ AT ~5 PASO 

Chairman of the Board of F.egents 
Allan Shivers 

FORM APPP.0VED : 

General Counsel of the Syst~w,~b 

ATTEST : 

q 

Executive Dir. 

WEST TEXAS CCUNCIL OF GOVER~L~'.ENTS 

JUDGE T, UDELL MOORE, President 

CERTIFICATE OF APFROVAL 

i 

I hereby certif7 that the foregoing Agreement was appro':eJ by the Eoard of 

Regents of The University of Texas System on the day of 

197. 

Secretary, Eoaz-d of Pc.cents 
Yhe University cf Texas System 
Betty Anne ~aedford 

. U. T. E1 Paso: Affiliation Agreement with the R. E. Thomason 
General IIospitil, El Paso, "Texas. --The Committee, upon the 
recommendation of President Templeton and Chancellor Walker, 
unanimously approveu the RIfiliation agreement set out on 
Pages 72-76 by and between The University of Texas at El Paso 
and the R. E. Thomason General Hospital, El Paso, Texas, to 
be effective immediately. The agreement, executed by the 
appropriate officials of the institution and facility on 
January 5, 19"/9, will provide facilities for use by nursing 
students at U. T. El Paso. 
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HEAI,Tll CARE 

EDUCATIO~:AL EXPERI ENCE PROGRAM 

AFFILIATION ACREEME~'T 

THIS AGREEMENT made the 5th day of January , 197__9 , by and 

between The University of Texas at E1 Paso ("University"), a component institu- 

tion of The University of Texas System ("System"), and R. E. Thomazon 

General Hosgltal ("Facility"), a County Hospital District 

J;Bi5 Ala-eda, E1 Pazo 

WITNESSETH: 

WHEREAS, Facility now operatez 

located at ~815 Alameda 

having its principal office at 

, State of Texas 

health services facilities 

, in the City of E1 Paso 

State of Texas , and therein provides health care services for persons in 

need of such services; and University provides an academic program with respect 

to health care; and, 

WHEREAS, University periodically desires to provide health care related 

educational experiences for its students, which are not otherwise available to 

them under the existing program of University, by utilization of appropriate 

facilities and personnel of Facility; and, 

WHEREAS, Facility is committed to a goal of providing the best obtainable 

supply of personnel educated in the field of health care as being in the best 

interests of Facility, and believes that achievement of such goal can best be 

accomplished by affording health-care students the opportunity to participate in 

meaningful educational experiences as a part of an academic health care program, 

through utilization of appropriate facilities and personnel of Facility; and, 

WHEREAS, in order to accomplish such objectives, University and Facility 

intend to establish and implement from time to time, one or' more educational 

experience programs which will involve the students and personnel of University, 

and the facilities and personnel of Facility; 

NOW THEREFORE, in consideration of the premises and of the benefits derived 
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as~d %o b,: derlw:d thez'efrom and from the prot'ram or programs establish~.d and { 

l,,{~Ic,,,,,t,t,:,l by ..;aid p a r t i e s ,  U111vurnity and i ' ac i i t ty  at.tee that  any pr,){:x'am 

,~i:l'oed Io by nn,l between { 'aci l i ty  and l lnlvnrnt ty,  du,.£,~Z the term of thi:, 

^i;~,cen,,:ut, fo~' purl,n~;es of achievin~ the above described objectiver, o[ said 

pm'tie~ (he~,einafter called "Educational Exp.-~rience Program," or "Program"), 

shall be covered by and subject to the followin[, terms and conditions: 

i. The Program shall not become effective until all a~reements between the 

parties with respect to Prop, ram have been ,-educe,~ to w~iting ("Program A~reement" , 

executed by the duly authorized representatives of Facility and Universlty, and 

approved in w:-:t ' "h.. :'resident of The University of Texas System. 

2. The ProKram may be cancelled by either party by ~[ving such w~itten 

notice to the other of its intention to tel~ninate the ProKram as provlded in the 

Prolj.r.:,m Asreement; provided, however, that the Fro&ram shall automatically 

terminate upon tex~nination of this AKreement. 

3. In the event of conflict between the text of pI, ogram Agreement and the 

text of this A[;t.eement, this AKreement shall zovern. 

4. After ProKram AZreement becomes effective, no amendments ther ~-to shall 

be valid unless in writinz and executed by the duly authorized represe.ltatives of 

}'acility and University, and approved by the Fres[dent of The University of Texas 

System. 

5. Except for certain acts to be performed by Univex'sity pursuan~ to expres 

provisions o£ this Asreement, Facility hereby a~,rees to furnish the premlses~ 

personnel, services, and all othez" thin&s necessary for the Educational Experienc 

}~cc~,ram, as specified in the P~ozram Agreement, and, in connection with such 

P~oKram, furthe:" aKrees: 

(a) To comply with all Federal, State and Municipal laws, ordinances, 

~'ules and reKulat[ons applicable to perfor~sance by Facility of its obl[Katlons 

unde,, this Azreement, and all applicable accreditation requil-ements, and to 

ce~'tlfy such compllance to University or oti~er entity when requested to do so by 

University. 

(b) To permit the authorily res~,on~Ible for accred[tation of Unlverslt) 

cu,'rlculum to in.~p-ct such [ac[llties, services and other th[n£s provided by 

['acility pursuant to thls AKre ement as are necessary for accredltatlo" e.saulatio~ 
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(c)  To appoint  a person to  serve  fo r  f a c i l i t y  as l i a i s o n  (blsi ,qon) to 

the f acu l ty  and s tuden t s  engaged in the Program; p rov ided ,  however, t l ~ t  no 

person not having the p r i o r  w r i t t e n  approva~ of U n i v e r s i t y  shall, be appointed 

Llal':on; and, in such c o n n e c t i o n ,  F a c i l i t y  s h a l l  f u r n i s h  in w r i t i n g  to U n i v e r s i t y  

(not l a t e r  than thi~,ty (30) days p r i o r  to  the  da te  the Lia ison appointment  is  

to become e f f e c t i v e )  the nam~ and p r o f e s s i o n a l  and academic c r e d e n t i a l s  of  the  

person l,roposed by l'acili~y to be Li;,Ison, and within ten days after recelpt of 

same, University shall notify Facility of University's approval or disapproval 

of -ouch person. In the event the Liaison becomes unacceptable to University 

after appointment, and ~Inlvcrsity so notifies facility in writing, Facility will 

appoi:~t another person to -.errs as Liaison in accordance with the procedure stated 

in the first s~ntence of this sub-paragraph (c). 

6. Univet,sity hereby agrees: 

(a) To furnish Facility with the names of the students a~;s|gned by 

University to participate in the program. 

(b) To assign for participation in the Program only those students (1) 

who have satlsfdctorily completed those portions of its curriculum which, accord|! 

%o Progt'am Agre,:ment, are prr:'equisite to such participation, all as determlncd 

5y University in it q sole di=crction, al:d (2) who have entered into a .,rritten 

agreement with University and Facility that they will not publish any material 

relatiug to the Program, or their experience in participating therein, without 

the prior written approval of University and Facility. 

(c) The University shall provide the Facility with the n.,me of the 

insurance company with which each student and member of the faculty u, ing the 

I facility carries malpractice insurance. The Facility shall notlfy the University 

prior to January I$ and September i, each year of any special requirements for 

,~]practice jt,~urance as a condition of using the Facility as provided by this 

agreement. 

(d) To designate a member of the U n i v e r s i t y  f acu l t y  to coo~l inate w i th  

l ' a c i l i t y  through i t s  L ia ison the learn ing assignment to be assumed by each 

student participating in the Program, and to furnish to Facility In writing the 

name of such faculty member. 
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?, All notices under this Agreement shall be provided to the party to be 

notified in writin;:, either by personal delivery or by United States mail. All 

notices under th is  ^f.reement sha l l  be deem~d given to a party when received by 

such par ty 's  de:;|gnated representa t ive .  

B, A l l  the agreement~ between tile par t ies  on the subject matter hereof hay, 

boe1~ reduced ~o writing herein. No amendments to this Agreement shall be valid 

unless in writing and signed by the duly authorlzcd representatives of the 

partlc~, arld approved by the Board of Regents of The University of Te×as System. 

9, ~lo oral representations of any officer, agent, or employee o|" facility 

or The Unlver~ty of Texas System, or any of its component institutlolls, 

(including, but not limited to University), either before or after th,. effective I 

i 
date of thi~ /~l;reement, shall affect or modify any obligations of eitl,er part)" 

her0undor or under any Program Agreement. 

I0. This Agreement shall be binding on and shall inure to the b,.nefit of 

the parties and their respective succe;sors and assignees; provided, however~ 

that no assiF.nment by either party shall be effective without prior w~.itt~n 

approval of the other party. A delay in or failure of performance of either 

pdrty shall not constitute default hereunder, or give rise to any cla;.m for 

da~;es, £f and to the extent such delay cr failure is caused by occurrences 

beyond the control of either party. 

II. This ^greemont shall not become effective unless and until .=Fproved by 

the Board of Pcgont.~ of The Ul=ivcrslty of Texas System. If so approv..d, this 

Agreement shall become effective on the date of such approval, and sh.llt contlnu.: 

in effect for an in£tla], term ending one (I) year after the date and year of 

execution by r.~cJllty and University, and after such inlt£al term, from year to 

year unless one p~rty shall have civen one hundred eighty (180) d~ys' prior 

vritter, notice t~ the other party cf intention to terminate this ttgrecment. If 

such notice is civen~ this Agreement shall tcrminate: (a) at the end of the 

term of this Agreement during which the last day of such one hundred eighty 

(~.80) day notice period falls; or~ (b) when all student; enrolled in the Program 

at the end of the term of this Agreement have completed their respective courses 

at = study under the Program; whichever event last occurs. 

- '/5 - 
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Executed by University and Facility on the day and year first above written, 

In duplicate copies, each of which shall be deemed an original. 

THE UNIVERSITY~E×AS AT EL PASO 

ai~, Board o~ Regents 

FORM APPROVED : 

Gen~ra! Counse£ oi :he:~y~tem 

CONTENT APPROVED : 

Chancellor of the System 

"~yster , )  

ATTEST: R. E TIiO,¢%.,O,, GE:;EPAL I{OSPITAL 

S _. f. B Y c ~ r m a n , ' V "  .. -". • ., Board of Hanager~ 

CERTIFICATE OF APPRCVAL 

I hereby certify that ~he foregoing Agreement was approved by the Board of 
Regents of ~he University of Texas System on the __day of 
197 

Secretary, Board of Regents 
The University of Texas System 

S, zb~c"i;~d and s~;orn tc bcfo-c .~o +J~i-~I¢~..!~-y of December 1978. 

7 / ~  "o'a.~' Pub2ic, £r ~nd for 7.1 P~.zn Co:mr::, Tc.'<aw. 

CONSUELO NUS, R.T|NF- v , y  co~-i~sion erpir~ June l ~ t . ,  1,~.9. 

- 76 - 
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U. T. San Antonio: Affiliation Agreements with (a) St. Luke's 
~ l t a ,  S:m ~tomo, Texas; ~ t e  

Scott, S h e r w o o ~ Y  Founda- 
t'-~-ff, Temple, Texas; ;tnd ~ Texas M e t ~  
~ ,  S~m ~ ,  Texas. ~ objection, approval 
~ o  affiliation agreements  by ,and between The Uni- 
versity of Texas at S.'m Antonio and the following faci l i t ies  
to be effective immediately.  The agreements  had been 
executed by the appropriate officials of the institution and 
facility on the dates indicated below: 

Facility ~ e m e n t  Executed 

a. St. Luke's Lutheran Hospital 
San Antonio, Texas October 5, 1978 

b. Scott & White Memorial  
Hospital and Scott, Sherwood 
and Brindley Foundation 
Temple, Tex.as November 7, 1978 

C. Southwest Texas Methodist 
Hospital, San Antonio, Texas September 7. 1978 

These agreements  follow the format  approved for affiliation agree-  
ments by the Board of Regents on December 16, 1977. They will 
contribute training opportunities for U. T. San Antonio students 
pr imari ly  in the Division of Allied Health and Life Sciences. 

Dallas Health Science Center:  Affiliation Agreement with Dallas 
County Hospital Distr ict  ~Parkland H o s p ~  Dallas, T e x a s . - -  
Upon the recommendation o~ President  Sprague and Chancellor 
Walker, the agreement set out on Pages 78-85 by and between 
The University of Texas Health Science Center at Dallas and the 
Board of Managers of the Dallas County Hospital Distr ict  (Park- 
land Hospital), Dallas, Texas,  was approved without objection 
to be effective immediately.  

This agreement was approved by the Special Committee (Vice- 
Chairman Williams and Regents Hay and Law} appointed by the 
Chairman. It will replace the one approved by the Board of 
Regents on May 6, 1967 and will provide the opportunity for 
clinical teaching and r e sea rch  at patient care  faci l i t ies  of the 
District  and for the faculty of the Health Science Center to 
provide, direct and supervise all physician medical services  
to all patients of such faci l i t ies .  

- 7 7  - 
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AGREEMENT 

THIS AGREEMENT MADE the.._.._, day of ~ 1 9 " / ,  by 

and between the BOARD OF REGENTS OF THE UNIVERSITY OF TEXAS SYSTEM 

("Regents"),; for and on behalf of The University of Texas Health Science Center at 

Dallas {"Center"), a component of The University of Texas System, and the BOARD 

OF MANAGERS OF THE DALLAS COUNTY HOSPITAL DISTRICT ("District"), 

owner and operator of the Dallas Hospital District System, WITNESSETH: 

WHEREAS, District is a public body created and existing under the lows of the 

State of Texas to operate a public hospital for Dallas County, Texas, to supply 

hospital medical care primarily for indigent and needy citizens of Dallas County, 

Texas, and to aid in improving the public health as well as medical science and 

medical education, as provided by law; and 

WHEREAS, Regents operate Center which includes a school of medicine, 

graduate school, and school of allied health sciences, for the education of physicians 

and other health core professionals, and for research and other activities incident to 

the operation of said schools; and 

WHEREAS, it is the desire of District to obtain the advantages of professional 

medical services and research by the faculties and staffs of the Center's medical 

school, graduate school, and allied health sciences school, for the benefit of the 

injured and sick cared for by District; and 

WI-EREAS, Regents desire the opportunity for clinical teaching and research 

at District facilities, including Parkland Memorial Hospital ("Parkland"), for 
• , - o ~  

students and faculty of Center under conditions of actual responsibility for patient 

care; and 

WHEREAS, through a long period of actual experience it has been clearly 

demonstrated that a proper quality of care and treatment of patients of District and 

a significant benefit to the teaching and research programs of Center have resulted 

from close affiliation and integration of activities and functioning of Dislricl 

institutions as teaching hospitals; and 
- 7 8 -  
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WHEREAS, the parties 

advan tageous a f f ilia t ion; 

n o w  d e s i r e  to extend and improve this mutually 

NOW, THEREFORE, in consideration of the premises and of the benefits 

derived and to be derived therefrom, REGENTS and DISTRICT, for purposes of 

achieving the above described objectives of said parties, agree as follows: 

A. RESPONSIBILITIES OF PARTIES 

I. District shall provide for the operation and maintenance of o fully 

accredited non-sectarian hospital system, including PARKLAND, as prescribed by 

the laws of the State of Texas and shall make said system available to Center 

pursuant to the terms of th;s Agreement. 

2. For purposes of this Agreement, the responsibilities of the Board of 

Managers with respect to DISTRICT affairs include: 

a. Approval of the by-laws of the Board of Managers, the by-laws of the 

Medical Staff of PARKLAND and other DISTRICT health care facilities 

("Medical Staff"); 

b. Appointment of a hospital administrator to serve as Chief Executive 

Officer of DISTRICT ("CEO"); 

c. Annuai" appointment of Medical Staff upon recommendation of 

Medical Staff concurred in by the dean of the Center Medical School and 

CEO; 

d. Appointment of all categories of House-Staff of PARKLAND and 

other DISTRICT health care 

recommendation of the chief of 

Advisory Council, and CEO; 

facilities ("House Staff") upon 

the appropriate service, the Medical 

e .  Planning for expansion of DISTRICT'S physical facilities and services, 

provided however that planning shall be done in consultation with Center 
o ,  

and/~edical Staff; 

- 7 g  - 
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f. DISIRICT budgulary and fiscal matt(.,rs subject to approval of 

the Commissioners Court of Dallas County, as provided by 1he laws of 1he 

State of Texas; 

g. Defining the DISTRICT'S needs for a sufficient number of qualified 

physicians to adequately provide, direct and supervise physician medical 

services to all inpatients and outpatients of Parkland Memorial Hospital 

and other health care facilities of DISTRICTI 

h. Appo!ntment as chiefs of departments~ divisions and services of 

Medical Staff, the physicians who are chairmen or chiefs of the 

corresponding departments or divisions of Center medical school, said 

appointments to be made upon the recommendation of the President of 

Center or his designees and CEO; 

i. Determining and pay;r,g salaries, stipends, and appropriate fringe 

benefits of appointed House Staff except under special circumstances as 

approved by the Board of Managers. 

3. Regents through Center shall provide for the maintenance and operation 

of a fully accredited and non-sectarian educational institution, including a medical 

school, graduate school, and school of allied health sciences as prescribed by the 

laws of the State of Texas, and shall make said schools available to District pursuant 

to the terms of this Agreement. 

4. For purposes of this Agreement, the responsibilities of Regents include: 

a. Gov~;'nance and management of Center pursuant to the laws of the 

State of Texas, including budgetary and fiscal matters; 

b. Appointment of administrative officers and faculty of Center; 

c. Supplying a sufficient number of qualified physicians who are 

members of Center faculty to odequat ely provide, direct and supervise 

physician medical services to all mpatients and outpatients of Parkland 

Memorial Hospital and other District health care facilities, subject to 

Paragraph 3 of the General Provisions of this Agreement hereinafter set 

forth. Total physician patient care will b~-proviaea, directed, and 

supervised by faculty of Center to patients of District. District house 

staff will participate in patient core under the direction of the Medical 

Staff; 

d. Enforcement of the bylaws of the Medical Staff through 

administration of Center, - 80 - 
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faculty of Center to utilize DISTRICT 

all private patients, including inpatients, 

outpatients and emergency roompatients to the extent that services and 

facilities are avoilable~ 

f. Notification of District CEO of the nature and extent of educational, 

service and research programs at facilities not owned and operated by 

DISTRICT. Regents will give priority to DISTRICT ~cil it les for any new 

or expanded programs to be operated by Center where such facilities are 

adequate and appropriate for such use. 

B .  GENERAL PROVISIONS 

I. Joint Conference Committee of Parkland Memorial Hospital. The Joint 

Conference Committee ("JCC") shall function as liaison between the 

Board of Managers of DISTRICT and the Medical Staff and the 

composition and operation of said Committee shall be governed by the 

Medical Staff bylaws as they may be amended from time to time. Under 

current bylaws (a) said Committee shall consist of three members of the 

Board of Mangers, the president of the Medical Staff, and a member at 

large of the Medical Staff nominated by the president of the Medical Staff 

and chairman of the Medical Advisory Council and elected by the Medical 

Advisory Council, and the chairman of the Medical Advisory Council; (b) 

in the event that one of these Medical Staff members should be elected to 

dual positions, the vice president of the Medical Staff shall serve as the 

third Medical Staff representative; (c) the administrator of OISTRICT and 

the dean of" the Center medical school, or their deslgnees, shall be ex- 

officio members of the Committee; and (cO the JCC shall meet no less 

often than quarterly and will meet more often at the direction of the JCC 

chairn~n or at the request of any two members. 

2. Joint Administrative Affairs Committee. "l~he Joint Administrative 

Affairs Committee ("JAAC") shall consider fiscal and administrative 

matters which have not been resolved by the CEO of DISTRICT and 

president of Center and shall make r e c ~ t i o n s  regarding s u c h  

- 8 1  - 
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matters to 1he Board of Managers of District and Regents. The 

Committee shall consist of CEO of DISTRICT, the Chairman of the Board 

of Managers of DISTRICT, one other member of the Board of Managers, 

President of Center, Vice Chancellor for Health Affairs of The University 

of Texas System, and one Regent of The University of Texas System. 

3. Compensation will be paid by DISTRICT to Cenler for certain categories of 

documented professional services which must be rendered in the regular 

operation of any accredited hospital but which may be of lil tle value or 

direct benefit to the educational or research activities of Center. 

Annually, the President of Center and CEO of DISTRICT will agree in 

advance on o list of such services and the personnel rendering such 

services, provided however, that in the event that an agreement cannot be 

reached between said officers, those unresolved issues will be referred to 

the Joint Administrative Affairs Committee for consideration and 

resolution or referral to the respective governing bodies. In no event shall 

the aggregate cost of such services exceed the amount at which 

DISTRICT could contract with other entities for the same services of 

comparable quality; provided, further, in determining the aggregate 

amount of such compensation, consideration shall be given to services 

provided by the DISTRICT at the request of Center for the exclusive 

benefit of the educational mlssien of Center. 

4. Decisions regarding undergraduate teaching and medical research 

programs which are to be carried out in DISTRICT facilities or which 

affect DISTRICT, including the ossigment of students in DISTRICT 

hospitals, will be mode by the President of Center or his designee and the 

CEO of DISTRICT. 

S. DISTRICT and Cenler shall create a position to be known as "Director of 

Medical Affairs at Parkland Memorial Hospltal/Assoclate Dean for Clinical Affairs - 

Parkland Memorial Hospital at the Center Medical School." ("Director of Medical 

Affairs"). The Director of Medical Affairs shall ~e an experience, licensed 

physician, whose salary shall be funded jointly by DISTRICT and Center in amounts 

to be determined annually by CEO and President of Center. In his capacily of Director 

of/V',edicol Affairs, he shall be responsible to Chief Executive Officer of PMH, and 

as Associate [~--an for Clinical Affairs - Porktcznd I-tospihJI, he shall be responsible Io 

the E~..on of SWh,S. 
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6. Consullatlons among DISTI~ICT CEO, the President of Cenler and~or the 

:leans of the- Center schools, shall be held on all matters where the operations of one 

~nrtv affect ~,,e ~crations of the other party. 

7. Disclosure of fees and costs. Financial data involving joint programs 

performed within DISTRICT facilities will be made available on request by either 

the CEO or President of Center. Requests by such officers of each institution for 

dala they believe necessary in connection with joint programs and/or shared salaries 

will be in writing, stating the purpose for which the information is needed and the 

planned utilization. Each officer furnishing such data will be afforded the 

c, pportunity to explain the contents of the data in order to avoid any 

misinterpretations of the contents. 

8. Nothing in this agreement shall affect or prohibit subsequent agreements 

between the parties for joint employment and pro-rata apportionment of salaries and 

other related costs and expenditures. 

9. Parties recognize and shall adhere to overlapping responsibilities in the 

discharge of institutional duties of faculty and Medical Staff members created by 

the dual responsibility of faculty membership at Center and appointment to the 

DISTRICT Medical Staff. 

I0. The CEO, the Dean of the Center medical school, and the Director of 

Medical Affairs shall be appointed ex-officio members of the Medical Advisory 

Council, as currently constituted in the Medical Staff by-laws. 

I i. The CEO shall be appointed ex-ofticio member of the Faculty Council of 

Center medical school. 

1 2 .  Center grants or research projects involvlng-participation by DISTRICT 

must have prior written approval by CEO indicating DISTRICT'S ability to 

participate in such grants or research projects. 

- 8 3  - 
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13. All notlcc's under this Agreement shall be provided to the party to be 

~tifled in writlr~J, either by personal delivery or by United Stales mail. All notices 

~der this Agreement ,j~all be deemed given to a party when received by such party's 

:slcjnated representative. 

14. All the agreements between the parties on the subject matter hereof have 

:en reduced to writing herein. No amendments to this Agreement shall be valid 

~less in writing and signed by the duly authorized representatives of both parties, 

~d approved by Regents and the Board of Managers of DISTRICT. 

15. No oral representations of any off icer, agent, or employee of DISTRICT or 

'he University of Texas System, or any of its components institutions, either before 

r after the effective date of this Agreement, shall affect or modify any obligations 

,f either party hereunder. 

16. This Agreement shall be binding on and shall inure to the benefit of the 

ties and their respective successors and assignees; provided, however, that no 

ignrnent by either party shall be effective without prior written approval of the 

~er party. A delay in or failure of performance of either party shall not constitute 

Fault hereunder, or give rise to any claim for damages, i f  and to the extent such 

lay or failure is caused by occurances beyond the control of either party. 

i;!~ 17. This Agreement shall become effect ive upon approval and execution by 

~ e g e n t s  and the Board of Managers. If so approved and executed this Agreement 

i l ;~ol l  continue in effect for init ial term ending five (S) years after the date and an 

year first above written, and after such init ial term, from year to year unless one 
- ~  

party shall have given one (I) year's prior wri t ten notice to the other party of 

intention to terminate this Agreement. If such notice is given, this Agreement shall 

terminate one (I) year after such notice is given. 

Executed by University and District on the day and year first above written, in 

duplicate copies, each of which shall be deemed on original. 

- 8 4  - 



[Dallas l lealth Science Center: 

ATTEST: 

ecrelery, Board at egents of "----- ' - '  
The University of Texas System 

FEB 9 1979 

Agreement with Parkland llu~i)ltal (cont'd)] 

UNIVERSITY 

BY 
' ~ ,  ~ of R'?'gentT-" 
of The University of Texas System 

resident, hcUniver~ity o exas 
Health Science Center al Dallas 

CONTENT APPROVED 

FORM APPROVED: 

ATTEST: 

Secre~tc_l:y-~5oard of Managers of 
the Dallas CoL:nty Hospital District 

FORM APPROVED: 

Legal Acl~isor for District 

~ y s t e m  

Vice Chancellor for Health Affairs 

BOARD OF" MANAGERS, DALLAS 
COUNTY HOSPITAL DISTRICT 

~ 3  
C h i ~ u t i v e  Officer, Dallas 
County Hospital District 

- 8 5 -  
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Galveston Medical Bra,mh: Affiliation Agreements  with (a) Gulf 

~ a  R c t a r ~ e n t e r ,  ~ ,  
~ i ' e ~ s - ' ~ ,  W o ~  l l o s l ~  Texas,  I n c o r t ~ ,  IIouston, 

Texas C---~ldren r-~ llospital, }louston, Texas; ~ ltome 
Health-Honae Care ,  Incorporated,  a veston, Texas;  [~'--Texas 
~ ~ ) e n d e n t  S c ~ D i s t r i c t ,  Texas-C~y,  Texas;  ~ LaMarque 
In cpendent Schoo Distr ict ,  LaMarque, Texas:  
House, Inc. ,  (S¢'alveston, Texas . - -Wi thou t  objection, approval was 
given to i iatlon a g r ~ n t s  by and between The University 
of Texas Medical Branch at Galveston and the following facil i t ies 
to be effective immediately.  These agreements  follow the format 
approved for affiliation agreements  by the Board of Regents on 
December 16, 1977: 

Facili ty 

a .  Gulf Coast Mental Health-Mental  
Retardation C enter 
Galveston, Texas 

b. Woman's  Hospital of Texas,  
Incorporated 
Houston, Texas  

c. Texas Children's Hospital 
Houston, Texas 

d. Home Health-Home Care ,  
Incorporated 
Galveston, Texas 

e .  Texas City Independent School Dis t r ic t  
Texas City, Texas 

f. LaMarque Independent School Dis t r ic t  
LaMaxque, Texas 

Agreements  "a"  through "f"  will provide additional ~ducational 
opportunities for all students at the Galveston Medical Branch. 

g .  Moody House, Inc. 
Galveston, Texas 

The Moody House, Inc. agreement  will provide additional 
experiences for nursing students at the Galveston Medical 
Branch. 

- 8 6  - 
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Houston llealth Science Center:  Affiliation A~reement with 
~ _  ouston: Texas, ~ a n i m o u s  
approval w - - ' ~ ~ a n  affiliation :tgreement by and 
between The University of Texas Health Science Center 
at Houston and Jewish Family Servicesp Houston, Texas, 
to be effective immediately.  This agreement ,  executed 
on December 8, 197B by the appropriate officials of the 
institution .and facil i ty,  will provide additional opportunities 
for clinica-I experiences for students at the Health Science 
Center. 

This agreement follows the format  approved for affiliation 
agreements by the Board of Regents on December 16, 1977. 

10. Houston Health Science Center: Affiliation Agreement with the 
City of Austin, Brackenridge H o s p i t a ~ T e x a s .  --Upon 
the recommendation of Pres ident  Bulger and Chancellor Walker, 
the agreement set out on Pages 87-93 by and between The Uni- 
versity of Texas Health S c i e n c e ~ r  at Houston and the City 
of Austin, for and on behalf of Brackenridge Hospital, Austin, 
Texas, was approved without objection to be effective immedi-  
ately. This agreement ,  executed by the appropriate officials 
of the institution and facility on January 2, 1979, provides 
for the Houston Health Science Center to operate the obs te t r i c s /  
gynecology serv ice  at Brackenridge Hospital and authorizes the 
development of a contract  to pay for such serv ices .  It will 
provide an excellent opportunity for expanded learning experi- 
ences for res idents  and medical  students of the Houston Health 
Science Center.  

MEDICAL EDUCATION AND HEALTH CARE 

AFFILIATION AGREEMENT 

THIS AGREEMENT made the 2nd day of January , 1979, by and between 

he University of Texas Health Science Center at Houston ("University"), a 

o~,ponent institution of The University of Texas System ("System"), and 

rackenridge Hospital ( "Fac i l i ty " ) ,  a City owned and operated acute health 

are faci l i ty having i ts principal office at 15th and East Avenue. 

!ITIIESSETH: 

WHEREAS, Facil i ty now operates hospital fac i l i t i es  located at 15th and 

~st Avenue, in the City of Austin, State of Texas, and therein provides health 

are services for persons in need of such services; and University provides a 

~dical education program with respect to health care; and, 

- 8 7  - 
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:~I WIIEREAS, University periodically desires to provide health care related 

i 
~cational e~periences for its interns, residents, fellows and medical students. 

ich are not otherwise available to them under the existing program of 

~Iversity, by ut i l lzat ion of appropriate fac i l i t les and personnel of Faci l i ty; 

WHEREAS, Facil ity is cot~itted to a goal of making available the be~t 

:ainable supply of personnel educated in the field of health care to those 

) utilize its health care services and fac i l i t ies ,  as being in the best 

Lerest of Facil i ty, and believes that achievement of such goal can best be 

:o::~plished by affording University's interns, residents, fellows and 

~ica] students the opportunity to participate in meaningful educational 

)eriences as a part of a medical education and health care program, through 

ilization of appropriate fac i l i t ies and personnel of fac i l i t y ,  and appropriate 

r'sonnel of University; and, 

WHEREAS, in order to accomplish such objectives, University and Facil i ty 

~tcnd to establish and implement from time to time one or more medical 

~ucation and health care experience programs which wil l  involve the interns, 

esidents, fellows and medical students and personnel of University, and the 

acilities and personnel of Facil i ty; 

NOW, THEREFORE, in consideration of the premises and of the benefits 

",'ed and to be derived therefrom, and from the program or programs 

:stablished and implemented by said parties, University and Facility agree 

~hat any program agreed to by and between Facil ity and Univevsity, 

iuring the term of this Agreement, for purposes of achieving the above 

lescribed objectives of said parties (hereinafter called "Medical Education 

ixperience Program," or "Program"), shall be covered by and subject to the 

ellowing terms and conditions: 

I. The Program shall not become effective until all agreements between 

University and Facil ity with respect to Program have been reduced 

to writing ("Program Agreement"), executed by the .~uly authorized 

representatives of Facil i ty and University, and appr,qved in writing 

by the President of System, and, i f  payment of monies or conditions 

of employment or appointment are a part of such Program Agreement, 

approved by the Board of Regents of System. 

- 8 8 -  
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2. The Program may be cancelled by either party by giving ~uch written 

notice to the other of its intention to terminate the Program as 

provided in the Program Agreement; provided, however, that the Progr~nt 

shall automatically terminate upon teminatlon of the Agreement. 

3, In the event of conf l ic t  between the text of Program Agreement and 

the text of this Agreement, this Agreement shall govern. 

4. After Prooram Agree,~ent becomes effective, no amendments thereto 

shall be valid unless in writing and executed by the duly authorized 

representatives of Facility and University, and approved by the President 

of System, and, i f  payment of monies or conditions of employment or 

appointment are part of such Program Agreement, approved by the Board 

of Regents of System. 

5. Appointment to the Medical Staff of Facil ity and admissions of 

patients to Facility shall be subject to, and in accordance with, 

the Medical Staff By-Laws anl written regulations and procedures 

of Facility. The right to administer, direct, supervise, and 

control activities of Facility and its personnel is hereby 

expressly retained by Facility. 

6. Appolntment of members of the Medical Staff of Facility to the 

faculty of the University shall be subject to, and in accordance 

with, the Rules and Regulations of the Board of Regents of System. 

7. Except for certain acts to be performed by University persuant to 

express provisions of this Agreement, Facil ity hereby agrees to 

furnish the premises, personnel, services, and all other things 

necessary for the Program, as specified in the Program Agreement, 

and, in conjunction with such Program, further agrees: 

(a) To comply with all Federal, State and Municipal laws, 

ordinances, rules and regulations applicable to performance 

by Facility of its obligations under this Agreement, and all 

applicable accreditation requirements, and to certify such 

compliance to University or other entity when requested to do 

SO by University. 
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(b) To permit the authority responsible for accreditation of 

Univer~ity'~ curriculum to inspect such faci l i t ies, services 

and other things provided by Facility pursuant to thi~ 

Agreement as are necessary for accreditation evaluation, 

(¢) To appoint a person to serve for Facility as Liaison to the 

faculty and students engaged in the Program; provided, however, that 

no person not having the prior written approval of University shall 

be appointed Liaison; and in such connection, Facility shall furnish 

in writing to University (not later than thirty (30) days prior to 

the date the Liaison appointment is to become effective) the name and 

professional and academic credentials of the person proposed by 

Facility to be Liaison, ~ within ten days after receipt of same, 

University shall notify Facility of University's approval or 

disapproval of such person. In the event the Liaison becomes unaccept- 

able to University after appoinb~:ent, and University so notifies Facility 

in writing, Facility wil l appoint another person to serve as Liaison 

in accordance with the procedure stated in the f i rs t  sentence of 

this sub-paragraph (c). 

(d) Subject to the provisions of paragraph 5, to appoint any 

fu11-ti~e ~ember, or members, of the faculty of University to 

the active Medical Staff of Facility upon suitable application made 

to Facility by such faculty member and to afford any such person, or 

persons, so appointed full admission-of-patient privileges as limited 

by System policy. 

(e) That patient fees attributable to the physician services of 

University faculty on the H~dical Staff of Facility shall be handled 

and treated in all respects solely in accordance with policies and 

procedures of University as approved by the Board of Regents of System. 

All patient revenues collected shall be used to offset the operating 

expenditures of the OB/GYN Program at Brackenridge Hospital. 

(f) To permit interns, residents, fellows and medical students 

assigned by University to enter in and upon the premises of 

- 9 0  - 
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Facility fur purposes of the Program, and to participate in providing 

health care services to patients insofar as appropriate and permissible 

under law and as provided in Program Agreement. 

B. University hereby agrees: 

/i ~i ~I~ ! 

i i0 

II. 

(a) To furnish Facility with the names of the interns, residents, 

fellows and medical students assigned by University to participate 

in the Program. 

(b) To assign for participation in the Program only those interns, 

residents, fellows and medical students (1) who have satisfactorily 

completed those portions of its curriculum which, according to 

Program Agreement, are prerequisite to such participations, and 

(2) who have entered into a written agreement with University and 

Facility that they wil l  not publish any material relating to the 

Program, or their cxperiences in participating therein, without the 

priorwritten approval of University and Facility. 

(c) To designate a member of the University faculty to coordinate 

with Facility through its Liaison the learning assignment to be 

assumed by each intern, resident, fellow and medical student 

participating in the Program, and to furnish to Facility in writing 

the name of such faculty member. 

If and when deemed to be desirable (but subject to prior written 

agreement of the parties hereto) Facility wi l l  provide research 

facil i t ies for University faculty members on the active Medical Staff 

of Facility and who are physically based full-time in and at Facility. 

All notices under this Agreement shall be provided to the party to be 

notified in writing, either by personal delivery or by United States 

mail. All notices under this Agreement shall be deemed given to a party 

when received by such party's designated representative. 

All the agreements between the parties on the subject matter hereof 

have been reduced to writing herein. No amendments to this Agreement 

shall be valid unless in writing and signed by the duly authorized 

representatives of the parties, and approved by the Board of Regents 

of  System. 
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12. 

]3. 

14. 

No oral representations of any off icer,  agent, or employee of Faci l i ty 

or System, or any of i ts component insti tut ions, (including, but not 

limited to University), either before or after the effective date of 

this Agreement, shall affect or modify any obligations of either party 

hereunder or under any Program Agreement. 

This Agreement shall be binding on and shall inure to the benefit 

of the parties and their respective successors and assignees; 

provided, however, that no assignment by either party shall be 

effective without prior written approval of the other party. A delay 

in or failure of performance of ei:her party shall not constitute default 

hereunder, or give rise to any claim for damages, i f  and to the extent 

such delay or fai lure is caused by occurrences beyond the control of 

either party. 

This Agreement shall not become effective unless and until approved 

by the Board of Regents of The University of Texas System. I f  so 

approved, this Agreement shall become effective on the date of such 

approval, and shall continue in effect for an in i t i a l  term ending 

one (1) year after the date and year of execution by Faci l i ty and University, 

and after such in i t ia l  term, from year to year unless one party shall have given 

one hundred eighty (180) days prior written notice to the other party of 

intention to terminate this Agreement. I f  such notice is given, this 

Agreement shall terminate: (a) at the end of the term of this Agreement 

during which the last day of such one hundred eighty (180) days notice 

period fa l ls ;  or (b) when all interns, residents and medical students 

enrolled in the Program at the end of the term of this Agreement have 

completed their respective courses of study under the Program; whichever 

event last occurs. 
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Executed by University and Fac l l t ty  on the day and year f i r s t  Jbove 

wr i t ten,  in duplicate copies, each of which shall be deemed Jn or ig ina l ,  

UNIV[RSITY 
I ', / 

The University of Texan 

D, 

H e a l t h  S c i e n c e  C e n t e r  a t  | louston 

FOR~I APPROVED: 

ystem 

ATTEST: 

Chancellor for l leal th Affairs 

FACILITY 

CERTIFXC TE OF APPROVAL 

I hereby cert i fy that the foresoin9 Agreement was approved by the 

Board of Regents of The University of Texas System on the day of 

_, 1978.  

$ccrctaryo 'bo.,rd o t'--~c'gen ts 
The University of Texas System 

Chairman, ~ a r d  of Rcg~n~ 
The Universi ty of Texas System 

11. Houston Health Science Center (Houston Dental Branch): Affilia- 
tion Agreement for Community Dentistry Progrnm with Harris 
County Hospit3.[ District, Houston, Texas.--Upon the recom- 
mendation o£ President Bulger and Chancellor Walker, approval 
was ~ven without objection to the ~ffiliation agreement for the 
community dentistry program set out on Pages 94-102by and 
between The University of Texas Health Science Center at 
Houston, for and on behalf of The University of Texas Denta! 
Branch at Houston, and the Harris County Hospital District, 
Houston, Texas, to be effective immediately. This agreement, 
which is an expansion of the previous one that expired in 
August, 1978, provides educational opportunities for the 
dental students and is a continuation of the community 
dentistry program. Reimbursement o£ cost for patient care 
will be provided by the llarris County Hospital District 
under a sclmrate contract with the Harris County llospital 
District to be reported in a subsequent docket. 

- 93 - 



FEB 9 1979  .73J  

AGREEMENT 

~ ~^TE OF TFXAS $ 
5 

CSmTY OF luuzR/S S 

THIS AGRF~T, iS executo4 on ~ ,  1970, 

the SW~/) OF P~GD~r~ OF ~IIE UNIVEI~ITY Of ~ SY~TL~, _fo~ a.4_ 

on behalf of THE UNIVERSITY OF TEXAS IIFJ~'II| SCILNCE c~frER AT IIOUS'II:~I. 

!~ ~ t~I~/Zl~SIq~ OF TEXAS DENTAL BRANOI AT IICUSTCll, s~metlmes, re~:erred to 

as "Dental Branch" in t h i s  agreen~nt, and t h e  HARRIS O012w'i~ IK~PITAL 
:I 

DISTRICT, a political subdivision organized under the laws o~ the State 

i! of Texas, sometimes referred to as the "District" in this agreement, 

~ WHEREAS, the District is the owner and operator of two hospitals, 

~} Ben Taub General Hospital and Oefferson Davis Hospital {herein called the 

• Hospitals"), situated in Harris County, Texas, provialng medical and 

~ hospital care to the indigent ill of Harris County, Texas; and 

WHERFAS, it ismutually reoognized that the District and theDental 

~ Branch have certain objectives in common, namely (a) the advaneement of 

medical service through high quality prof~sional care of patients, {b) 

the education and training of medical personnel, (c) the adua~nt of 

medical knowledge through research, and (d) the promotion of personal and 

community health; and that each can accomplish these objectives in a 

larger measure and more effectively through affiliated operations; and 

KIIERFAS, it is mutually recognize~ that t/~e priu, ary function of 

the District is the provision of the best possible health care for the 

citizens of Harris County; and 

WHEREAS, it is the desire of both parties and it is for the 

benefit of the citizens of Harris County that the Hospitals maintain 

excellent programs of dental education both for graduate students and for 

undergraduate dental students in order that both parties can acc~nplish 

their objectives in a larger measure. 

N(]~, ~IEI~:}DRE, for and in cor~ideration of the foregoing, and in 

furtherconsiderationof the nutual benefits, t/~e |~rties to this agrt%~aent 

agree as  fo l lows :  
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(1) S ~A~. a-~,1 ~DXeTXC*J 

Donu,1 .rar~h w~ll oont~nuQ, ~ in tJ~ F~u~t, to c~rato  a ~ . t a l  

~ !  or ~ o  highest c~Jality and ~halZ retrain a l l  :Jurisdictiorml lx~wer8 

incident to ire ru~ar~te ~nerehlp and operation, includin9 U;o power to 

d~tcm~_~ ~ e  general and f iscal policiee of the dental =choo! and to 

apl~lnt ~t~ admini~trat~ve, faoult~ ~rd other personnel under the term o£ 

the ~ul~cquent paragr~m of this ecjree~nt, 

The District shall retain for it= Hospitals a l l  juri~lict~onal 

powers incident to separate ~nershlp and operation, including the powers 

to determ~negeneral and fiscal policies and to appoint its administrative 

o~ficers and other personnel under the terms of the subsequent paragraphs 

o~ this agreement. 

The Board of Managers of the District retains flnal jurisdiction 

and authority over the administration and supervision of  the Hospitals 

and facilities, including all servicc~ occurring within any or all of the 

facilities of the District. 

(2) ACCREDITATIC~: 

University shall be required to maintain accreditation with the 

apprc~riate local, state or national accreditation organization or organi- 

zations as may be necessary and proper, and shall keep District informed 

of all actions taken with regard to ~.ach accreditation standings. If 

University should for any reason lose either or all of its local, state 

or national accreditation or accreditations, this agreement will immedi- 

ately t~-x~me null and void, and all p~rsorm~l and students of University 

taking part in program~ ~-~all be removed immediately by University from 

District's facilities. 

District shall be 

appropriate local, state 

required to maintain accreditation with the 

or national accreditation organization or 

organizations as may be necessary or proper, and shall kec~ University 

inforn.ed of all actions taken with respect to such accreditation standings. 

If District sl~uld for any rea~Dn lose either or all of its local, state 

or national accreditation, this agrc~.n~nt will intact]lately L~x~ null 
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and void, and al l  p~r~onnel and ~acliit lc~ involvc~J in pro~jram~ ~hall bo 

imm~iatolY rcraovc~J by Di~trlct from Univer~ity'~ participation. 

the Di~trlctwi11 bear a l l  ~ t s  ~ ~ c l f l o d  inthe annual relm- 

bur~em~nt agreements as provided £or in paragraph (5) for inaintainln9 a 

~t~ff of dcnto! inteens arc] resident doctors, herein cal led the "House 

Staff"; I t w i l i  also provldc fac i l l t l¢~ to support the programs with class- 

rocr~, laboratories  and o££1c0 sp~ce for the supervisory personnel o£ the 

House Staff.  

The decisions regarding the extent of and the number of students 

in undergraduate teaching in the Hospitals, the }louse Staf f  programs, 

faculty supervision and the research programs will be made by Dental 

Branch except that no decisions which affect the but]get of the District 

shall be made unless the District's agreement thereto is first obtained. 

(4) DENTAL p~:NEL, SUPPLIESt SERVICF~ A~) PRDCRAHS 

The Dental Branch hereby agrees to provide the District, pursuant 

to this AffiliationAgreement, qualified dental personnel to maintain the 

existing Oral Surgery Program and to include a general dental service 

program with Dental Branch's Community Dentistry Department. The Dental 

Branch agrees to provide sufficient qualified dental students and dental 

service personnel supervision and supplies as specified in the General 

Dental Service Reimbursement Agreen~nt, and the District and Dental Branch 

agree to continue the current reimbursement agreement for the dental 

staffing of the District's oral surgery programs being operated by the 

Dental Branch. The Dental Branch shall make provisions for establishing 

a gereral dental service program, including c~,,,~nity dentistry, which 

is to be located at a remote facility and whirl, is for the purpose of 

providing dental services for District's eligible patients who do not 

possess a third party means of payment. This remote facility is to be 

staffed by D~ntal Branch's Co~nunity Dentistry Department when o~ened by 

the District, provided the space and facilities for such service shall 

be available and ack~|uate, as determint4 by Dental Branch. ~%~e Dental 
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Branch i~ tohavo the rc~ Ix~ ib i l l t y  for providing a l l  pen~onr~l sul~lies 

necessary to establish and operate a dental service prcxjram in such remote 

facil i ty. Dental Branch shall also be responsible for the direction, 

supervision and control o( a l l  dental personnel including but not limited 

to, dental students located at the remote fac i l i ty .  District shall pay 

no compensation directly to any }louse Staff, students, supervisory or 

other [mrsonnel furnishc4 pursuant to this agreement. All payments of 

any kind or character shall be rode directly to the University based 

upon theAnnual Reimbursement Agreement provided in paragraph (5). Under 

no circumstances shall any member of thelIouse Staff, students, supervisory, 

or other personnel furnishc~d by the University pursuant to this agreement 

be considered an employee or agent of the District for any purpose. 

(5) REIMBURSI~IE~rf TO DEXTRAL BRA}:CH 

During the term of this Affiliation Agreement the District shall 

in no event be obligated to reimburse the Dental Branch an amount which 

exceeds the actual cost incurred by the Dental Branch. The Dental Branch 

as part of the consideration for such rei~JDursen~nt shall supervise all 

training and research activities conducted under the auspices of the 

Dental Branch within the District's facilities. Tne District shall have 

the right to bill, in its own na~e, charges for professional services 

rendered to District patients to the extent that same may be ethical and 

lawful, and the Dental Staff appointed by the Dental Branch shall cooperate 

with the District in processing insurance, Medic<~re, Medicaid, and other 

applications and forms in order that the District may fully recover all 

sums of moneydue and owing to it for services rendered; and the District 

shall provide the Dental Branch upon reasonable request therefor received 

fku. time to time, with a full accounting of any and all pa~nwents received 

from such sources. 

The Dental Branch shall provi¢]e the District no later than thirty 

(30) days prior toMarch 31 of each calendar year with a detailed list of 

all anticipated costs for the operation of each dental program in the 

District's facilities from April 1 of such calendar year to March 31 of 
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the next caleb]or year. The District shall after consi~raton of tho 

annual cost estimates submitted by the  Dental Branch ao~,iso the sald 

Dental Branch of the total amount that the District determines w| II bo 

available for inclusion within its annual budget. After final approval 

of said Budget by the Harris County Commissioners Court, the District 

shall provide the Dental Branch with an annual Reimbursement ~reement 

setting forth the actual cost limitation approved for that year's operation 

of the specific dental prcxjrams. The a~unt specified in each annual 

Reimbursement Agreement shall constitute the maximum reimbursable amount 

recoverable by the Dental Branch for that year's c~ratior~ under the 

included dental programs, as same are specifically identified in such 

reimbursement provisions and agreements. The annual Reimbursement Agree- 

ment shall control the Hospital District's reimbursement liability to 

the Dental Branch under this Affiliation Agreement. 

(6) APPOIN'IMEI',Frs TO THE AFFILIATED DEXtrAL PROGRAMS 

Appointments to the Affiliated Dental programs of the District 

whether located within its hospitals, or such facilities that are operated 

by the District and staffed by the Dental Branch, shall be mad~ annually 

based upon the recormendation of the Dental Branch and subject to the 

approval by the Board of Managers of the District. 

(7) MEDICAL ST~_~F A~ EEPA~TM.ENT AP POI~IM~ri~S 

~he District shall appoint the Dean of the Dental L: .~.ch or such 

person's designee to be Chief of the Oral Surgery Serv: The same 

appointment shall be made for the Conm~nity Dentistry Depa~': unt or such 

other dental programs as may be established pursuant to this Affiliation 

Agreement. In addition, the District agrees to appoint the Dean of the 

Dental Branch or such person's designee as a member of its }k)spital 

Medical Staff, said appointment being agreed to upon recommendation of the 

Mt4ical Board of its |k~spitals. Should the Dental Brand~ request, the 

District agrees to appoint such Dean or such person's designee to the 

chief of such other dental service or department of the }k)spital Medical 

staff where such appointment would not conflict with existing mc~Jical 
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: i •  ~taff agreements. 

:.~,:i Dental Branch shall submit annually to the District a list of 

/ the programsor projects being conducted byDental Branch intheDistrict's 

llospltals or remote facilities. Dental Branch recognizes that it is the 

policy of theDistrict that the District shall not be committed to parti- 

:~ cipating in any grants, research or demonstration programs, or similar 
:~ 

~: type.' activities without having first had the plans for any such program 
if 

s~nitted toand approved by the District. In accordance with this policy, 

If Dental Branch desires to initiate any such program which involves the 

District or any of its facilities or personnel Dental Branch shall first 

submit the plan ar~ completed application therefor to the District for 

approval. If the District does not approve same, Dental Branch shall not 

procec<] with any such program involving the District. 

(9) 
This agreement shall be effective as of September I, 1978, and 

shall continue in full force and effect until August 31, 1983, unless 

sooner terminated by the mutual consent of the parties, or by either 

party hereto giving to the other party written notice of termination which 

shall not be effective until at least 90 days after the receipt of such 

:~ notice by the other party, however, no such termination shall be effec~'-c 

with regard to students of theUniversity who are enrolled in the programs 

provided at the District's facilities until such students have completed 

their respective courses, any such notice of termination shall specify the 

date that this agreement shall terminate. 

(I0) PRCR/ISION FOR OT}IER AGREE~.1ENTS. 

It is recognized that either party may enter into other agreements 

and affiliations so long as same are not inconsistent with the tern~ and 

provisions hereof. 

(ll) AMDKIMD4TS 

~his agreement may be amended only by a written instrument duly 

authorizc~ for exec~ution by the governing Boards of the respective parties 
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(12) BINDINC ON SUCCFS-q3RS 

This agreexent shall be binding upon and inure to the benefit of 

the parties hereto and their respective successors and assigns, and shall 

supersede all previous agreements. 

(13) R~IOVAL AUTHORITY 

The Board of Managers of the District shall have the right to 

determine and advise the Dental Branch that the presence of any faculty 

member, house staff member, students or other personnel assigned to the 

District's facilities by the University shall no longer be permitted to 

remain on District's premises, pursuant to this Affiliation Agreement, 

and the Dental Branch shall oomply with such advisory by removal of such 

person from theDistrict's facilities. Dental Branch may in its discretion 

conduct a review of such person's or persons' participation. University 

will however, advise sud~ person of the withdrawal of any rights to remain 

on District's premises. 

(14) HOSPITAL DISTRICT ~tEDICAL AI~ ELICIBILITY PZC~3RDS 

Tne Dental Branch hereby agrees to require all dental service 

personnel provided at the District's facilities to ao~nere to District 

policies established pursuant to Article 4494n V.T.C.S., concerning pa- 

tient eligibility and to allow and, where necessary, to assist District 

personrel to obtain execution of proper consent forms to be provided by 

the District. %~ne Dental Branch further agrees to require all personnel 

which it may provide pursuant to this agreen~nt to adhere to all District 

policies and procedures governing the preparation, maintenance and control 

of all medical and dental records determined necessary by the District 

either for its use and/or to comply with all Federal, State and local 

laws, regulatory agencies, and accrediting authorities. No agreement of 

the Dental Branch made pursuant to this paragraph shall prevent it from 

maintaining such consent forms or records in addition to the District 

consent form or records where such are determined necesssary by the Dental 

Branch. ~heDental Branch shall not, under any circumstances be responsible 

for such records re<jarding referral to thc Dental Brand~ or to the District 
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of patients who are the responsibility of pers~o~s wl~ are not personnel 

of ei~er the Dental Branch of the District or both. 

(15) NOTICES 

Unless otherwise specifically provided in this agreement, any 

notice, oommunication, request, reply or advice (herein severally and 

~ollectivelyforconvenience called"notice") herein provided or permitted 

to be given, made, or accepted by either party to the o~er must be in 

writiDg and shall be given or served to the party to be notified, either 

by depositing the same in the united States mail, postage prepaid and 

registered or certified, duly addressed to such party with return receipt 

requested, or by delivering the same to any designated officer or repre- 

sentative of such party to be notified, or by prepaid telegram when 

appropriate, addressed to such representative to be notified. Notice 

deposited in the mail in the manner heretofore described shall be deemed 

effective, as to the party to be notified, if by personal delivery, when 

receive~ ahparty's designated;:epresentative, asprovidedhereinafter, 

or if b ~ilng, seven (7) days after same is so deposited in the United 

States mail for mailing to such party's designated representative at the 

business address of such person. Notice given in any other manner shall 

be effective only if and when received by the party to be notified, with 

the addresses of the parties to receive notice, untilchanged as provided 

hereinafter, to be as follows: 

I. For University: 

2. For Dental Branch: 

President 
qhe University of Texas 
Health Science Center at Houston 

Dean 
qhe University of Texas 
Dental Branch at Houston 

3. For District: Harris County Hospital District 
Post office Box 66769 
Houston, Texas 77006 

The parties have the right to change their respective addresses, 

and, in the event either party changes such address, written notice shall 

he given the other party within fifteen (15) days after such ch~mge. 

IN WITNESS WHEREOF, this agreement is executed in duplicate 

originals each of equal force on this /_~J'l"day ofk'll '._'_[.nk~['~'~. ~-')' 
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1978, on behalf of the 

of the Board of Managers and attested by 

by Motion of the Board, and on this 

197_, on behalf of the Dental Branch, 

of Regents of the University of Texas 

liarris County Hospital District, by the Cnalrman 

its S e c r e t a r y  duly authorized 

day of __, 

by the Chairman of the Board 

System, pursuant to the order of 

the Board of Regents, so authorizing. 

H0sP T  DIS = 

A~rEST = 

BOARD OF RDGDZrs OF THE UNIVERSITY 
OF TEXAS SYSTEM 

By: ., • , xr orrrvlT', r~c: CTCA TP?,fAN 

~ : T h e  University o/ "l'txas System 

S CRET  

UN IVERS ITY : 

BYpr~4de~" / 

Board of ih,~t,nt~ ,*f 

Texas System 

Vice Clumcellor for Health " 
Affairs 

APPBOVED AS %'0 FORM: 

General Counsel of the System 

12. 
San Antonio Health Science Center: Affiliation Agreement with 
the Board of Directors of Ophthalmic Research Foundation of 
San Antonio, Inc., San Antonio, Texas. --Upon the recommenda- 
tion of President I~arrison and Chanceilor Walker, the Committee 
without objection approved the affiliation agreement set out on 
Pages 103-106 by and between The University of Texas Health 
Science Center at San Antonio and the Board of Directors of 
Ophthalmic Research Foundation of San Antonio, Inc., for and 
on behalf of the San Antonio Eye Institute, to be effective 
immediately. This agreement establishes a mechanism for 
the development of cooperative programs between the San 
Antonio Health Science Center and the San Antonio Eye 
Institute and will be of benefit to the academic programs 
of the Health Science Center. 
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|E STATE OF TEXAS 

~TI~TY OF BEXAR 

AFFILIATION AGREEMENT 

• i~ 

This AGREEMENT is made on the ~ day of , 1978 

. and between the BOARD OF REGENTS OF THE UNIVERSITY OF TEXAS SYSTEM, 

Board of Regents"), for and on behalf of The University of Texas 

.~alth Science Center at San Antonio ("Health Science Center"), a 

)mponent institution of The University of Texas System, and the 

)ARD OF DIRECTORS OF OPHTHALMIC RESEARCH FOU~DATION OF SAN ANTONIO, INC. 

"Board of Directors"), a non-profit corporation organized and existing 

nder the laws of the State of Texas, having its principal offices 

n San Antonio, Texas, for and on behalf of the San Antonio Eye 

nstitute ("Eye Institute") . 

rITNESSETH : 

WHEREAS, the objective of the Eye Institute is to promote quality 

iphthalmic research and patient care; and 

i WHEREAS, the faculty of the Health Science Center is engaged 

in quality education, research and care of patients with ophthalmic 

iroblems and also engaged in student, resident and graduate education 

~ n ophthalmology; and, 

i a i HEREAS, both parties agree th t it will be advantageous to enter 

Into this agreement of affiliation and cooperation, 

i NOW, THEREFORE, the Health Science Center and the Eye Institute 

~ereby agree as follows: 

i. The purpose of this document is to establish a framework 

i[or developing cooperative programs between the Health Science Center 

imd the Eye Institute. 

2. The Board of Regents delegates to the President of the Health 

~cience Center and through him to the Chairman of the Department of 

Dphthalmology the responsibility of establishing and maintaining a 

Working relationship with the Eye Institute. The Board of Directors 
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~legateS tO the Administrator and the Clinical Director of the Eye 

~stitute the responsibility of establishing and maintaining a working 

~lationship with the Health Science Center. 

Because of the necessity of a close working relationship 

etween the Health Science Center and the Eye Institute it is agreed 

hat the Board of Directors will appoint an individual to the position 

~f clinical Director only upon the recommendation of the President 

pf the Health Science Center. It is agreed that one person may serve 

~imultaneously in both the positions of Clinical Director and Chairman 

)f the Department of Ophthalmology. In that case, the President of 

~he Health Science Center agrees to consult with the B~ard of Directors 

prior to nominating a person to the Board of Regents for the position 

bf Chairman of the Department. 

i 3. The responsibility of the Chairman of the Department and the 

~:linical Director shall include: 

i (1) developing and maintaining active educational programs 

if0r residents, interns and students of the Health Science Center 

i (2) developing and maintaining a patient care program of the 

iiihlghe s t quality 

(3) developing and maintaining an active program of 

i~0phtha imic research 

~ (4) recommending to the appropriate officials of each insti- 

:.~tution in accordance with established policies and procedures budgetary 
'7 

i~ 
i~and financial agreements to carry out the purpose of this agreement 

i~! 4. Both parties agree that academic status is an added inducement 

!~to attract well-qualified scientists for research and paticI~t care 

i~positions at the Eye Institute. If appropriate, such ac~,dc::ic appoint- 

"ment will be made on an individual basis in accordance with the 
i ! 

ipolicies of the Board of Regents. Appointments to the Eye Institute s 

istaff are, however, not contingent upon a concurrent academic appointment. 

5. Each party shall be responsible for all expenses in the main- 

tenance and operation of its own programs including personnel costs. 

iThe President of the Health Science Center, or his delegate, and the 

iAdministrator of the Eye Institute, or his delegate, with the advice of 
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~e Chairman of Ophthalmology and the Clinical Director, shall make 

~propriate agreements for the sharing of personnel and other expenses 

ivolved in cooperative programs. 

6. Students and Residents of the Health Science Center who are 

pproved by the Chairman of Ophthalmology shall be assigned to the 

ye Institute for training. 

7. Physicians with academic appointments employed full time by 

he Healt.. cience Center and based at the Eye Institute shall be 

abject to the rules and regulations of the Medical Research and 

evelopment Plan of the Health Science Center. 

8. The Eye Institute agrees to comply with all Federal, State 

nd Municipal laws, ordinances, rules and regulations applicable to 

,erformance by the Eye Institute of its obligations under this agree- 

lent, and to certify such compliance to Health Science Center or other 

mtity when requested to do so by Health Science Center. 

9. The Eye Institute agrees to permit the authority responsible 

[or accreditation of programs of the Health Science Center to inspect 

~uch facilities, services and other things provided by the Eye 

Institute pursuant to this Agreement as are necessary for the process 

~f accreditation. 

I0. All notices under this agreement shall be provided to the 

party to be notified in writing, either by personal delivery or by 

United States mail. All notices under this Agreement shall be deemed 

iiven to a party when received by either the President of the Health 

i cience Center or the Administrator of the Eye Institute, as is 

i ~ priate. anpro 

ii. All the Agreements between the parties on the subject matter 

hereof have been reduced to writing herein. No amendments to this 

Agreement shall be valid unless in writing and signed by the duly 

iauthorized representatives of the parties. 

12. No oral representations of any officer; agent, or employee 

iof the Board of Directors or the Eye Institute or The University of 

Texas System, or any of its component institutions (including, but not 
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limited to, the llealth Science Center) either before or after the 

Iffective date of this Agreement, shall affect or modify any obligations 

~ f either party hereunder. 

This Agreement shall be binding on and shall inure to the 

penefit of the parties and their respective successors and assignees; 

~r0vided, however, that no assignment by either party shall be 

:ffective without prior written approval of the other party. A 

tLelay in or failure of performance of either party shall not constitute 

~efault hereunder, or give rise to any claim for damages, if and to 

the extent such delay or failure is caused by occurrences beyond the 

{control of either party. 

i 13. This Agreement shall become effective on the date and year 

ilfirst above written, and shall continue in effect for an initial 

~jterm ending one (i) year after such date and year, and after such 

initial term, from year to year unless one party shall have given one 

hundred eighty (180) days' prior written notice to the other party of 

intention to terminate this Agreement. 

:~ Executed on the day and year first above written, in duplicate 

!~copies, each of which shall be deemed an original. 

;T : 
BOARD OF REGENTS OF THE UNIVERSIT 
OF TEXAS SYSTEM 

By 

lATTEST : 

iX 

~i~Approved as to Form= 

~ o~ ~he System 

BOARD OF DIRECTORS OF OPHTHALMIC ! 
RESEARCH FOUNDATION, INC. 

chairman /~/~ 

Approved as_Zo Content: 

y 
Texas System 

9ice-Cl~ncello f 
The University of Texas System 

- 1 0 6  - 
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13. San Antonio IIealth Science  Cen te r  (San Antonio DenL'tl School): 

~ ~ - - ~ ; ~ [ ' l l o - - j ' / ' ~ - i ~ i S u r g Y r Y  (Cat amg ~nange~. - -  upon me 
- ~----" - - -  " t t l a r m s o n  an~'~-hancellor  Walker  • .,~,,,~m ench'ltmn o~ Preszden . . . .  
and without objcetmn,  au thor lza tmn was gran teo  to seek  per  
miss ion f rom the Coordina t ing  Bo,'u:d, Texas  College and 
Univers i ty  Sys t em to change the name of the Depar tment  of 
Ora l  Su rge ry  to the Depar tmen t  of O r a l  and Mmxillofacial 
Surgery  in the Dental  School at The Univers i ty  of Texas  
Health Science Cen t e r  at San Antonio. The proposed name 
change involves no change in the o rgan iza t ion  or composi t ion 
of the exis t ing  depar tment  and would not change the budget. 

If th is  name change is approved by the Coordinat ing Board,  
the next appropr ia te  catalog publ ished at the San Antonio 
Health Science  Cen te r  wi l l  be so amended.  

14. San Antonio Heal th  Science Cen te r  (Graduate School of Biomedical  
Xuthorizatio-----n" t-o See----k P e r m i s s i o n  f r o ~ O q ' - d i n a t i n g  

Board to Change Name of Mas te r  of Ar t s  Degree  to Master  of 
Science De<tee  in Biomedica l  Science Graduate  P r o g r a m s  

15. 

-('Catalog Change--T. - -  Upon the recommenda t ion  of P res iden t  
H a r r i s o n  and Chance l lo r  Walker ,  unanimous approval  was 
given to seek  p e r m i s s i o n  f rom the Coordinat ing  Board,  Texas  
College and Univers i ty  Sys tem to change the name of the 
Master  of Ar t s  degree  to the Mas t e r  of Science degree  in the 
specific p r o g r a m s  of Anatomy,  B iochemis t ry ,  Microbiology,  
Pharmacolog'y,  and Phys io logy at The Univers i ty  of Texas  
Graduate School of Biomedica l  Sciences  at San Antonio. 

The educational  p r o g r a m s  as or ig ina l ly  approved by the Coord i -  
nating Board  would not be changed as a r e s u l t  of this  proposa l ,  
and there would be no change in budget or personnel .  

If this change is  approved by tim Coordinat ing Bo,'u'd, the next 
appropr ia te  catalog publ ished at the San Antonio Health Science 
Center  wi l l  be amended to re f lec t  th i s  action.  

University. C.-mcer Center :  Affi l iat ion Agreement  with the 
Clayton Foundation for R e s e a r c h ,  Houston, Texas :  - -  
Upon the recommenda t ion  of P r e s i d e n t  LeMai s t r e  and 
Chancel lor  Walker ,  approval  was given without objection 
to the aff i l iat ion ag reemen t  set  out on Pages  108-110 by 
and between The Univers i ty  of Texas  M. D. Anderson 
Hospital  and Tumor  Inst i tute and the Clayton Foundation 
for Resea rch ,  Houston, Texas ,  to be effective immedia te ly .  
This  agreement ,  which sha l l  continue in effect unti l  and 
unless  t e rmina t ed  by e i ther  par ty  upon giving the other 
party six months '  wr i t ten  notice of intention to t e rmina te ,  
will provide for  the continuous act ive conduct of medical  
r e s e a r c h  by the Foundation in conjunction with the Cancer  
Center .  

* 1 0 7  - 
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This AGREEMENT executed on the day of ~, 

1979, by and between The University of Texas M. D. Anderson Hospital 

and Tumor Institute (a component institution of The University of 

Texas System), hereinafter called "Hospital", and the Clayton 

Foundation for Research, hereinafter called "Foundation"; 

w I T N Z S S ZX"_: 

~EREAS, Hospital is a nonprofit hospital as described in 

Section 170 (b) (i) (A) (iii) of the Internal Revenue Code of 

1954, exempt from federal income tax; and 

WHEREAS, Foundation is organized for the principal purpose 

of engaging in the active conduct of medical research, and 

desires to engage directly in the continuous, active conduct 

of medical research in conjunction with Hospital in such a 

manner as to be classified as a medical research organization 

as described in Section 170 (b) (I) (A) (iii) of the Internal 

Revenue Code of 1954; 
• tf • 

NOW, THEREFORE, Foundation and Hospital hereby agree as 

follows; 

i. Purposes: The purpose of this Agreement is to 

provide for the continuous active conduct of medical research 

by Foundation in conjunction with Hospital. 

2. Location: The medical research to be conducted 

hereunder shall be conducted in locations at the facilities of 

Hospital, as such locations may be agreed upon by Hospital and 

Foundation and in other appropriate locations as may be required, 

so as to reasonably facilitate such ~edical research. 

3. Supervision of Medical Research: The continuous 

active conduct of medical research in conjunction with Hospital 

shall be under the supervision of a Director of Research who 

will be selected jointly by Foundation and l{ospital. The 

_ 1 . 0 8 -  
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research will be conducted by Foundation through the Director 

of ReSearch who will be assisted by personnel selected by such 

person, and all of such personnel (including the Director of 

Resuarch) shall be the ,.mployees solely of Foundation while 

they are engaged in work or other activities arising out of or 

incident to the medical research conducted pursuant to this 

Agreement. The salary of the Director of Research and other 

personnel, and all other costs of conducting the medical research, 

will be paid by the Foundation. 

4. Conduct of Medical Research: The medical research 

in conjunction with Hospital shall be conducted by the employees 

of Foundation. Hospital and Foundation shall freely exchange 

information, ideas and research results of joint projects. All 

activities conducted at Hospital pursuant to this Agreement 

shall conform to the policies of Hospital, and the Director of 

Research shall be responsible for obtaining appropriate approval 

for such activities. Hospital shall permit its personnel to 

assist and collaborate in medical research with the personnel 

of Foundation, and Foundation shall permit its personnel to 

! , f "  ; " assist and collaborate in medical research with the personnel 

of Hospital. 

5. Period of Agreement: This Agreement shall continue 

in effect until and unless terminated by either party Upon giving 

the other party six months' written notice of intention to ter- 

minate. Amendment of this Agreement shall be in writing only, 

signed and approved by both parties. 

IN WITI~ESS WHEREOF, the parties have executed this Agree- 

ment effective on the day and year first written above, subject 

to approval of the Board of Regents of The University of Texas 

System. 

CONTENT APPROVED 
CLAYTON FOUNDATION F O R  RESEARCII 

BY : 
V~ce Chancellor Lor llealth Attairs 

- 109 - 
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Agreement with Clayton Foundation [or 

System 
cl%ance ~ ~u 

AP  OVZO 

~ ' h c  "~ystem 

UNIVERSITY OF TEXAS SYSTEM 
CANCER CENTER 

~roved by the Board of Regents 
The University of Texas System 
the _ day of 

, 1979. 

BY : 
President 

ATTEST 

Secretary, Boa--~-~-of R e g e n t s - - - ' - ' - - - - C ~ r ~ - -  
of The University of Texas The University of Texas System 

System 

REPORT OF LAND AND INVESTMENT COMMITTEE (Pages II0- 121). -- 
Committee Chairman Clark submitted the following report of ~ a n d  
Investment Committee. He stated that all items were approved unanimously 
in open session unless otherwise indicated. The report was adopted without 

objection" 

The documents in this report will be executed in accordance with 
the Regents' Rules and Regulations in effect at the time of the 
meeting of the Land and Investmen[ Committee. These provide 
that the Chairman of the Board of Regents has authority to execute 
any instrument authorized by the Board and that the Vice-~C hair-nan 
of the Board and the Chancellor, the Vice Chancellor for Business 
Affairs and the Vice Chancellor for Lands Management of the System 
may execute, unless otherwise indicated in the report, all necessary 
instruments authorized in this report when each has been approved 
as to form by an attorney in the Office of General Counsel and as to 
content by the appropriate official. These instruments relate to 
real estate or mineral interests held or controlled by the Board of 
Regents as a part of the Permanent University Fund or as ~ part of 
any Trust and Special Fund. 

- 1 1 0 -  
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A. INVESTMENT MATTERS 
Report on Clearance of Monies to Permanent University Fund for November and December 1978 and Report on Oil and Gas 
Development as of December 31,1978. _ -The following reports Wi respect to a certam monies c eare to t e Permanent 
University Fund for November and December 1978 and (b) Oil and Gas Development as of December 31, 1978, were 

received from the Vice Chancellor for Lands Management: 

Permanent University Fund 
Royal ty 

Oil 
Gas 
Water 
Salt Brine 
Sulphur 

Renta 1 
Oil and Gas Leases 
Other 

Miscellaneous 

Bonuses, Oil and Gas Lease Sales 

Total, Permanent University Fund 

November 1978 

$ 3,617,353.91 
1.956,840.81 

6,571.55 
3,402.08 

32,919.64 

373,788.89 

39 2064.70 
$ 6,029,941. 58 

-0-

S 6,029 1941.58 

December 1978 

$3,936,300.43 
1.985,231.75 

4,928.82 
1,893.53 

30,430.03 
4,680.00 
1 2862.55 

$5,965,832.11 
-O-

$5 1965,832.11 

Cumulative This Cumulative Preceding 
Fiscal Year Fiscal Year 

$14,016,576.16 S12,330,645.36 
8,950,050.03 11,671,904.10 

54,008.92 83,096.85 
10,934.56 15,045.51 

157,995.80 210,050.35 

1,147,437.83 531,797.74 
4,880.00 855.45 

431 1900.40 159 1270.20 
$24,783,783.70 $25,002.666.58 

9,719,000.00 17 2869,500.00 

$34,502,783.70 $42 2872 1166.58 

.." 
lT1 
CO 
c.o 

lD 
-..J 

011 and Gas Develo ment - December 31 1978 
creage Under Lease - 1,105,170 

Number of Producing Acres - 381.993 
Number of producing leases - 1,675 U) 



8. LAND MATTERS 

l. Easements and Surface Leases Nos. 4779-4822 
Location Distance 

No. COlll~anl 
Tl2e of Permit Countl (Block~) or Area Period Consideration 

4779 Texas Electric 5ervice Company Surface Lease Crane 35 1 acre 1/1119- S 1,500.00 

(renewal of 2825) 
(Electric Substation) 

12/31/88 {full} 

4180 L. R. Hamilton 
Surface Lease Crane 31 3.61 acres 1/l119- 150.00 

... (renewal of 283S) 
(Res; ,'enee) 

12/31/19" (annual) 

... 
to) 

Less than 10/1/18- 150.00 

4781 William Hay & Joyce Hay Surface Lease Andrews 13 

(Residence) 
1 acre 9/30/79" (annual) ~ 

12/6/78-
OJ 

478Z Amoco Production Company P~oe line Andrews 13 11.898.:33 rds. 32,033.21 «.> 

(renewa 1 of 291 a) 

various size 1215/BS 

4183 Amoco Production Company Pipe line Andrews 13 133.39 rds. 1/1119-

(renewal of 2811) 
2-3/8 inch. 12131/88 
329.10 rds. 
3-1/2 inch 

4784 Shell Oil Comp~ny Pipe Line Andrews 1 211.9-\ rds. 4/1/19- ~".S5 

(renewal of 2926) 
6-5/8 iinch 3/31/89 

47aS S. D. Comp.any Pipe Line Reagan 11 36. 36 II"'ds. 1/1/19- lSn.OO 

(renewal of 2827) 
2 inch 12/31185 (mi"fl 

ooJ: 
~ 
~ 

.1tfI~b'e ff'01ll year to year, butt not to e.a:ceed a total of ten yean. 



Land Matters - Continued -- Distance 

No. Com an T e of Permit Count or Area Period Consideration 

4786 West Texas Utilities Company Power Line Crane. 1 5 , 302 . 70 rd s . 111/79- 15,302.70 

(renewal of 2844) 
Crockett single pole 12/31/88 

4787 Northern Natural Gas Company Pipe Line PecoS 22, 23 2,786.67 rds. 2/1/79- 9,753.35 

(renewal of 2812) 
16 inch 1/31/89 

4788 E1 Paso Natural Gas Company Pipe Line Hudspeth G, H, J, K, L 20,167.95 rds. 1/1/79- 71 ,666.36 

(renewal of 2776) 
16 inch, 12/31/88 
431.412 rds. 
4 inch 

4789 Community Public Service Company Power Line Pecos 165, J. C. 21.7 rds. 4/1/79- 150.00 

(renewal of 2906) 
Camp be 11 single pole 3/31/39 (::oi n. ) 

Survey 

.... .... 4790 Community Public Service Company Power Line Pecos 27, 165 65.45 rds. 211/79- 150.00 -n 

c..> (renewijl of 2846) 
J. C. Campbell single pole 1/31/89 (min.) rr1 

Survey OJ 
C.D 

4791 Texas-New Mexico Pipe Line Company Pipe Line Andrews 13 943.38 rds. 4/1/79- 2,358.45 

(renewal of 2866) 
4-1/2 inch 3/31/89 l.D 

4792 Amoco Production Company Pi pe Li ne 

-..J 

Andrews 13 2,976.45 rds. 12/6/78- 8,238.13 u;» 

(renewal of 2917) 
various size 12/5/88 

4793 E1 Paso Natural Gas Company Pipe Line Andrews 251.006 rds. 211/79- 627.52 

(renewal of 2736) 
6-5/8 inch 1/31/89 

4794 E1 Paso Natural Gas Company Pipe Line Andrews 9 293.133 rds. 2/1/79- 732_83 

(renewal of 2735) 
6-5/8 inch 1/31/89 

~ 

4795 El Paso Natural Gas Company Pipe Line Andrews 1 5.776 rds. 2/1 /79- ...J 

(renewal of 2788) 
4-1/2 inch, 1/31/39 

183.0°tn 

67.424 rds. 
0 

6-5/8 inch 



"',' . . ,l;",.~_.,,:.. ... -, .'~~~,_,;":::.; • -.?~'" ;.~-~ ~ " 

Land Hatters - Continued -- Location Distance 

No. Com an T e of Permit Count 8lock#} or Area Period Consideration 

4796 El Paso Natural Gas Company Pipe Line Andrews 1 272.727 rds. 2/1/79- $ 681.82 

(renewal of 2726) 
6-5/8 inch 1/3l/B9 

4797 El Paso Natural Gas Company Pipe Line Andrews 9 314.36 rds. 2/1/79- 785.90 

(renewal of 2774) 
8-5/B inch 1/31/89 

4798 El Paso Natural Gas Company Pipe Line Andrews 9 153.49 rds. 2/1/79- 383.73 

(renel'la 1 of 2737) 
6-5/8 inch 1/31/89 

4799 El Paso Natural Gas Company Pipe Line Andrews 9 651.636 rds. 211/79- 1,629.09 

(renewal of 2775) 
10-3/4 inch 1/31/89 

4800 Big Lake Gas Corporation Pipe Line Reagan 4B 4,96B rds. 11/1/78- 13,140.00 

(renewal of 2779) 
various size 10/31/88 

""' ... 4BOl Phillips Petroleum Company Pipe Line Crane 31 • 30 2.778.20 rds . 1/1/79- 6,945.50 

.. (renewal of 27B6) 
6-5/8 inch 12/31/88 .." 

fTl 

4802 Dorchester Gas Producing Company Pipe Line Reagan 1. 2 254.30 rds. 3/1/79- 635.75 
co 

(renewal of 2920) 
4-1/2. 3-1/2, 2/28/89 
4 inch 

4803 Atlantic Richfield Company Power Line Crane 31 627.26 rds. 11 /1 /78- 627.26 

(renewal of 2821) 
single pole 10/31/88 

4B04 Atlantic Richfield Company Pipe Line Crane 31 896.48 rds. 11/1j78- 2,241.20 

(renewal of 2828) 
various size 10/31/88 

4805 Texas-New r~exico Pipe Line Company Pipe Line Andrews 13, 14 2.487 rds. 11i /79- 6.217.50 

(renewal of 2804) 
various size 12/31/88 

4806 Texas-New Mexico Pipe Line Company Pipe Line Crockett. 29, 30, 8.101. 30 rds. 1/1/79- 28.354.55 

(renewal of 2803) 
Crane 31 12-3/4 inch 12/31/88 



.";';;'.T,-,,--; ~-:~-" 

Land Matters - Continued -- Location 

No. Com~ant 
T~~e of Permit 

4807 Sun Oil Company Delaware) Pipe Line 
s. 

(renewal of 2903) 
2 inch. 
177 . 21 rds. 
2-1/2 inch 

4808 Delhi Gas Pipeline Corporation Pipe Line PecoS 20 492.80 rds. 

(renewal of 2856) 
4-1/2 inch 

4809 Henry Petroleum Corporation Surface Lease I\ndrews 8 1 acre 

(Salt Water Disposal) 

4810 American Petrofina Company of Surface Lease Ector 35 5 acres 

Texas (renewal of 2863) (Pipe yard) 

.... 4811 Phillips Petroleum Company Pipe Line Andrews 10 1,009.6 rds. 

-U1 (renewal of 2794) 
various size 

4812 Amoco Production Company Pipe Line Andrews 9 240.02 rds. 

(renewal of 2842) 
6-5/8 inch, 
72 .06 rds. 
4-1/2 inch 

2/1/79- ~,232.00 

1/31/89 

12/1/78- 1,500.00 
11/30/79* (annual) 

2/1/79- 1,750.00 
1/31/39 (full) 

1 /l /79- 2,524.00 
12/31/88 

2/1/79- 780.20 
1/31/89 

1/1/79- 11 ,647.30 
12/31/88 

11 /1 /78- 1,275.57 
10/31/88 

4813 West Texas Utilities Company Power Line Pecos 16,17,18 11 ,647.3 rds. 

(renewal of 2845) 
single pole 

4814 Dorchester Gas Producing Company Pipe Line Reagan 2. 9 425.19 rds. 
4 inch 

12/1/78- 959.10 
11/30/88 -T1 

fT1 4815 J. L. Davi s Pipe Line Reagan 53 319.7 rds. 
2-7/8 inch 

00 ..... 
c.o ~ 

CIl 
*Renewable from year to year. but not to exceed a total of 5 years. --" N tD 

-..J 
tD 
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Land Matters - Continued --

No. 
4816 

4817 

4818 

4819 

4820 

4821 

4822 

No. 
567 

563 

569 

Company 
Fin-Tex Pipe Line Company 

Cabot Corporation 

Transwestern Pipeline Company 

Transwestern Pipeline Company 

Transwestern Pipeline Company 

Northern Natural Gas Company, 
Delaware 

Lone Star Gas Company of Texas, 
Inc. 

T e of Permit 
Pipe Line 

Pipe Line 

Pipe Line 

Pipe Line 

Pipe Line 

Pipe Line 

Pi pc Li ne 

2. Material Source Permits Nos. 567 - 569 

Andrews Farmer Construction Company 
Grantee County 

Burrows Pipe Line Padding Company, Inc. Pecos 

Reliable Construction Co., Inc. Andrews 

Location 
Count (B1ock# 
Crockett 47, 50 

Ward 16 

Ward 17 

Winkler 21 

Winkler 21 

Reagan 9, 10 

14ard 18 

Location 
Block 13 

Block 16 

Block 13 

· "-, - --. '- '-~" - ,.---;-" ';;..;- . 

Oi stance 
or Area 
969.56 rds. 
4-1/2 irch 

977.04 rds. 
4-1/2 inch 

85.03 rds. 
6 inch 

432.00 rds. 
4 inch 

67.15 rds. 
4 inch 

759.53 rds. 
4-1/2 inch 

632.11 rds. 
2 inch 

Quantity 
300 cubic yards 
caliche 

602 cubic yards 
caliche 

1,000 cubic yards 
caliche 

Period 
1211/78-
11 /30/83 

11/1/78-
10/31/83 

11 11/78-
10/31/83 

11 /1 /78-
10/31/88 

11/1/78-
10/31/83 

1l/li73-
10/31/88 

9/l/78-
8/31/83 

Consideration 
S 2,903.60 

2,931.12 

255.09 

1,446.00 

201.45 

2,278.74 -T1 
rn 
CO 

1,896.33 e.o 

<..D 
-..J 
c.o 

Consideration 
S 150.00 

(minimum) 

210.70 

350.00 

~ 
~ 
CI1 
c.; 
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Land Matters - Continued --

3. Amendment to Easement No. 4566 

No. Corn an T e of Permit 

4566 El Paso Natural Gas Company Pipe Line 

Distance 
or Area 
6.766.885 rds. 
30 inch 

Period 
611/78-
5/31/88 

Consideration 
150.00* 

*Assignment Fee. Amendment grants the additional right and privilege to transport crude oil. liquid petroleum products and by products of each 

of the same and any other substances as required or deemed advisable. 

4. Water Contracts Nos. 171-172 

No. Grantee 
171 Lone Star Gas Company of Texas 

(renewal of 151) 

172 Permian 8rine Sales, Inc. 

County Location 
Ward Block 17 

Ward Block 17 

Period 
1/25/79-1/24/80* 

2/1/79-1/31/80* 

Consideration 
S 100.00*· 

(annual) 

100.00· 
(annua 1) 11 

,." 

.Renewable from year to year, but not to exceed a total of five years. CD **Annual rental is $100.00, to be paid in advance. Royalty is 12¢ per 1,000 gallons of water produced, with a minimum royalty of S200.00 ~ 
per year. 

5. Brine Production Leases Nos. 12-13 

No. Grantee T~Qe of Pennit County Location Period Consideration 

12 The S. D. Company Brine Production Reagan Blod 11 7/1/78-6/30/79* $ 100.00'" 

Lease 

13 Permian Brine Sales, Inc. Grine P~oduction Ward Block 17 2/1/79-1/31/ SO* S 100.OC·· 

Lease 

*Renewable from year to year, but ~ot to exceed a total of five years . • "Annual rental is $100.00, to be paid in advance. Royalty is a minimuln of two cents per barrel of brine produced and sold, or 12~ per cent lO 

the sale price, whichever is greater. 
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TRUST AND SPECIAL FUNDS 

A. GIFTS, 

I. 

. 

. 

BEQUESTS AND ESTATES 

U. T. Arlington (Graduate School of Social Work): E s t a b l i s h -  
ment of T ii-e Roy Dui-,xR--]~-ro-f-6s--s-6~s l-~-~ f°r  Graduate School of 
8oci,-~ ~eYork.--The Land and Investment Commit tee  approved 
the recommenda t ion  of P res iden t  Nedderman and the Adminis-  
t rat ion that The Roy Dulak P ro fe s so r sh ip  for the Graduate 
School of Social Work be es tabl ished at The Universi ty  of Texas 
at Arlington in honor of Mr. Roy Dulak, who was a staunch 
advocate for the es tab l i shment  of the Graduate School of Social 
Work at U. T. Arlington. This p ro fes so r sh ip  is to be funded 
with gifts of $100,000 (previously repor ted  in the insti tutional 
docket) f rom var ious  donors  and f r iends  of the Graduate School 
of Social Work. To qualify for appointment to this p ro fessor -  
ship, candidates will have to be recognized national l eaders  in 
some aspect  of the planning, organizat ion,  management  or 
del ivery  of human se rv ices .  

U. T. Austin: Name of Geophysical  Fund in Depar tment  of 
Geological Sciences  in Support of Wallace 1~. Prat t  Profes -  
£orship  in Geophysics Changed to the O. Scott Petty 
Geophysical Fund . - -Upon  the r ecommenda t ion  of P res iden t  
Rogers  and Chancel lor  Walker,  the name of the Geophysical  
Fund for the Depar tment  of Geological  Sciences  in support of 
the Wallace E. Prat t  P r o f e s s o r s h i p  in Geophysics at The 
Universi ty of Texas at Austin (es tabl ished October  20, 1978) 
was changed to the O. Scott Petty Geophysical  Fund in honor 
of Mr. O. Scott Petty, a long t ime benefac tor  of the depar t -  
ment and the Univers i ty .  

U. T. Austin (College of Business  Adminis t ra t ion) :  Es tab-  
l i shment  of Nlexican-American  Business  Student Endowed 

. 

~ i p . - - U p o n  the r ecommenda t ion  of Presi--d-e-nt Rogers  
and the Ad-~inistration, there  was es tabl i shed  the Mexican- 
American Business  Student Endowed Scholarship at The 
Univers i ty  of Texas at Austin (College of Bus iness  Adminis-  
tration). This fund will be es tabl i shed with $10, 606.86 
rece ived  in cash,  in teres t ,  pledges,  and matching gifts 
s ince the fund was init iated in 1976. Income f rom the fund 
will be used to award scho la rsh ips  to students of Mexican- 
American descent  who have attained the level  of junior or 
senior  in the College of Bus iness  Adminis t ra t ion  and who 
are  working toward a Bachelor  of Business  Adminis t ra t ion 

Degree.  

U. T. Austin: Acceptance of Bequest  Under Will of Melvin 
J. Rieger ,  Houston, T e x a s . - - U p o n  the r ecommenda t ion  of 
P res iden t  Rogers  and the Adminis t ra t ion  and with s ince re  
grati tude,  a bequest  under  the WiU of Melvin J. Rieger  of 
his r es iduary  es ta te  es t imated  to be $150,000 was accepted 
for The Univers i ty  of Texas at Austin. This bequest  will 
be used to provide  scho la rsh ips  for s tudents  with a major  
in physics at U. T. Austin. A final repor t  will be prepared  
and submit ted at a l a te r  date when adminis t ra t ion  of the 
estate  is completed.  

- 1 1 8 -  
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5. U . T .  Austin: Acceptance of Beq.uest Uncler Will of I lenry 
M. Rockwell,  l louston, Texas.  - -A  bequest  under the t e r m s  
~ i - i i  of l~enry M. Rockwell,  t louston, Texas, naming 
The Univers i ty  of Texas at Austin r ema inde r  benef ic iary  of 
a $1,000,000 char i tab le  r e m a i n d e r  annuity t rust  was grate-  
fully accepted upon the r ecommenda t ion  of Pres ident  Rogers  
and the Adminis t ra t ion.  Mr. Roekwel l ' s  Will c rea ted  the 
annuity trust  with funding of 81,000,000 and appointed Texas 
C o m m e r c e  Bank National ]~ssociation of Houston t rus tee .  
The t e r m s  of the annuity t rust  provide that Ilelen N. Sterl ing 
is to r ece ive  860,000 per year  during her  l i fe t ime:  upon the 
death of Helen N. Sterling~ The Univers i ty  of Texas at Austin 
is to r ece ive  all of the then remain ing  t rust  es ta te  without 
specific ins t ruct ions  as to usage.  

6. U . T .  E1 paso:  Acceptance of Gift f rom Mr. Abe Horwitz:  
El Paso, Texas.  ,'rod E~[abl ishment  of the Horwitz Endow- 

. 

. 

ment Fund. - -A  gift of ~ 000 was accepted f rom Mr. Abe 
Horwitz of E1 Paso, Texas,  and the Horwitz Endowment 
Fund was es tabl i shed  at The Univers i ty  of Texas at E1 Paso. 
The net income der ived  f rom this endowment fund will be 
used for scho la rsh ips  and g r a n t s - i n - a i d  based on need for 
disadvantaged s tudents  at U. T. E1 Paso with emphas is  on 
Hispan ic -Amer ican  her i tage.  

It was noted that Mr. t torwitz '  purpose in the es tab l i shment  
of this fund was to express  "affection m~d grat i tude for the 
Hispan ic -Amer ican  people of the g rea t e r  Southwest a rea  
whose hard work and loyal s e rv i ce  to his fami ly ' s  bus iness  
en t e rp r i s e s  and whose f r iendship  and patronage for over 
half a century enabled him to continue a very success fu l  

bus iness .  " 

Universi ty Cancer  Center  (M. D. Anderson):  Acceptance 
of 10~o of Remainde r  Ii~terest in Sam F. Davis Annuity 
Trust  1 9 7 8 . - - A n  undivided 10'io in te res t  of an annuity trust  
c rea ted  bv Mr. Sam F. Davis of Denver,  Colorado, titled 
Sam F. I3avis Annuity Trust  1978, was accepted with gra t i -  
tude for The Univers i ty  of Texas System Cancer Center  
(M. D. Anderson).  The Guaranty Bank and Trust  Company 
of Denver.  Colorado. is Trus tee  of the t rus t  which was 
funded with $105,000 par value municipal  bonds with pro-  
visio~ of l ife estate  until  the death of Mr. and Mrs. Davis. 
The funds do not ca r ry  any r e s t r i c t ion  as to use. 

Universi ty Cancer  Center  (M. D. Anderson):  Accept,'mce of 
Bequest  Under Will of Tonic M. Schmitt,  Beaumont,  Texas,  
for General  Purposes .  - -  With grati tude,  a bequest  in the 
amount o~0~5-~. 0-60 to l )e  used for genera l  purposes  was 
accepted under  the Will of Tonic M. Schmitt of Beaumont, 
Texas, on behalf  of M. D. Anderson of The Universi ty  of 
Texas System Cancer  Center .  

- 1 1 9  - 
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9, Univ(,rsilv Cancer  Center  (M. D. Anderscm): Final Report 
~h-'lf~q~(~sV0"f~-6"~ W. Taylor.  -- 'I '  ~"[~'6-'. fo|Vow~g repor t  i V c ~ g  
~'6"t l'[~., B - 6 - q u e s ~ W ~ l o r  was rece ived:  

"The Board of Regents  on September  16, 1977, 
accepted the bequest  by Rex W. Taylor  of his 
res iduary  es ta te  to be used by The Univers i ty  
of Texas M. D. Anderson ltospital  m~d Tumor 
hlst i tute at ttouston, Texas,  for the genera l  
purposes  of said institution. The Univers i ty  
now has rece ived  all of the bequest  f rom the 
executor  amounting to a total of $240,029.92 
which has been forwarded to the Univers i ty  
Cancer  Center  along with accumulated income 
on hand of S12.03'7.50 for a total of $252,067.42. " 

10. Universi ty  Cancer  Center  (M. D. Anderson):  Acceptance of 
Gift of Stock f rom Mr. R. B. Trull ,  Palacios,  Texas,  for 
Use in Leukemia  Research .  - -Upon the r ecommenda t ion  of 

B. 

11. 

Pres iden t  LeMais t r e  and the Adminis t ra t ion,  the Land and 
Investment  Commi t t ee  accepted with apprecia t ion and with 
thanks for the many gifts he has given The Univers i ty  of 
Texas 708 sha re s  of Houston Oil and Minera ls  Corporat ion 
common stock valued at $11,991.75 f rom Mr. R. B. Trul l  
of Palacios,  Texas,  for use  in leukemia  r e s e a r c h  at M. D. 
Anderson of The Univers i ty  of Texas System Cancer  Center .  

Univers i ty  Cancer  Center  (M. D. Anderson):  Acceptance of 
Additional Gift to E l i z ~ t h  K. Zoch Unitrust  f rom 
Mrs. El izabeth K. Zoch, Corpus ~ T e x a s . - - W i t h  
grat i tude an~ thanks  to Mrs. Zoch, an addit ional cash gift 
of $25,000 was accepted f rom Mrs. El izabeth K. Zoch of 
Corpus Chris t i ,  Texas,  to be added to the El izabeth K. Zoch 
Unitrust  at M. D. Andc.'son of The Univers i ty  of Texas System 
Cancer  Center .  The initial funding for the es tabl ishme:  ~ of 
the uni t rust  ($15,000) was accepted  by Chancel lor  WaLker during 
D e c e m b e r  1978 on behalf of the Board of Regents  as a m e m b e r  of 
the specia l  y e a r - e n d  gift commi t t ee .  (See I tem 14 , l~age 126 .) 

REAL ESTATE MATTERS 

1. U. T. E1 Paso - Josephine  Clardy Fox Esta te :  Lease  of L,~d 
and I m p r o v e m e n t s  at 500i '5003 Alameda, E1 Paso, Texas, to 
Mr. C. H. Campb--ell, E1 Paso, T e x a s . - - S y s t e m  Adminis t ra -  

%' 

tion repor ted  that tile proper ty  at 5001-5003 Alameda, E1 Paso, 
Texas (a port ion of the j o seph ine  Clardy Fox Estate ,  The Uni- 
vers i ty  of Texas at El Paso) had been leased in 1954 by 
Mrs. Fox to Standard Oil Co. of Texas as a se rv ice  station 
site; this l ease  expired on December  31, 1978, and Standard 
(now Chevron) did not wish to renew .-rod had conveyed the 
improvemen t s  on the proper ty  to the Universi ty  for no con- 
s iderat ion.  Mr. C. H. Campbell  had operated the station on 
a t empora ry  bas is  s ince  January 1, 1979. 

Upon the r ecommenda t ion  of System Administrat ion,  Mr. C. H. 
Campbell,  El Paso, Texas,  was granted a two year  lease ,  effec- 
t ive March 1, 1979, on the land and improvements  located at 
5001-5003 Alameda, El Paso,  Texas,  at a rental  of S,250 per 
month. The lease  provides  for te rminat ion  by ei ther  party upon 
sixty days '  notice s ince  it is anticipated that a more  advanta- 
geous l ease  can be made with a permanent  tenant pr ior  to the 

e : . , i ra t ion of the two year  te rm.  
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. Galveston Medical Branch (Galveston Medical School) - Estate 
of Paul R. Stalmtke . M. I), . O'["[ ;tnd Gas Lease  C o v t ~ ' ~ ~ -  
rn~l-{l{bi~--F. Austin Le:ttme, Wh.'lrton C()unty, 'Iex.ts, to Okal:t 
"j~,q--r-6-1cum Explo,'ation Company.--Upon the recommendatio,~ of 
System Administration,  a u ~ a t i o n  was given to grant to 
Okala Petroleum Exploration Comp,'my a three-year  oil ;rod gas 
l ease  on the Univers i ty ' s  undivided 16c/~ interest  in 227.4  acres  
situated in the Stephen F. Austin League No. 2, Abstract No. 3, 
Wharton County, Texas,  being a portion of the Estate of Paul R, 
Staln,xkcr accepted by the Board of Regents for the Galveston 
Medical School of The Universi ty  of Texas Medical Branch at 
Galveston on May 3, 1976. The lease  wil l  provide for a bonus 
of S25 per acre,  a 1 5 royalty and $5 per acre annual delay rentals.  

OTHER MATTERS 

Report on Securi t ies  Transact ions  for Permanent Universi ty  Fund 
and Trust and Special Funds for Months of October and Novem- 
b-~-i-9-7~-~--l;rhe Report of Securi t ies  Transact ions  for the Perma-  
nent Universi ty  Fund and Trust and Special Funds for the months 
of October and November submitted by the Executive Director of 
Investments and Trusts  was  mailed to each Regent by Secretary 
Thedford on January 9. 1979. No comments  were  received,  and 
the report is  attached (Attachment No. 2) following Page HT-7 of 
Attachment No. 1 and made a part of these  Minutes. 

REPORT OF COMMITTEE TO RENEGOTIATE REAL ESTATE NOTE 
WITH PUN"YA GORDA ISLES, INC. (UNr[VERS ITY CANCER CENTER).-- 
Committee Chairman Clark presented the following status report of the 
Committee to Renegotiate a Real Estate Note with Punta Gorda Isles, 
Inc. This report was received as a matter of information. 

i i r~ • 

PZPORT OF THE SPECIAL PUNTA GORDA AD HOC CO, IAIT~EE TO THE 
BOARD OF P~GEX'TS OF "file UNIVERSITY OF TEXAS SYSTFAI 

February 9, 1979 

RE : Partial Sale of Montgomery Ranch 
Lands by Punta Gorda Isles, Inc., 
January 26, 1979 

On January 26, 1979, Punta Gorda Isles, Inc., closed 
the sale of 24,462.06 acres of land to Nell St. john Raymond. 

As a result of this sale, The University received 
$5,176,053.78 ($8,561,721.00 principal and $615,332.78 accrued 
interest) as a partial release of mortgage payment. 

The balance of Punta Gorda's note to The University is 

now $6,387,264.94, s2cured by the mortgage on appr~×imately 
25,000 acres of the remaining unsold land (approximately $225.00 

of debt per acre). 

- 121 - 
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To date The University has realized $15,942,877.95 

from the transaction with l, unta Gorda. 

* Att~i~i~cd for information is a cop'/ of a summary 
: ; l , ~nJ  ficant dovc, lo[.,mc~nts i)re~ )ared by Tom Smlth, Mortg:lqe 
Real }:state Officer, Office of Investments and Trusts. 

c, f 
a n d 

SPECIAl+ I'I~'A GORDA AD l~C0:,IMl'r'rEi, 

i'% 

7~ 

1:3 ̧ 

*Attachment is  in tile S e c r e t a r y ' s  f i l e s .  

BOARD FOR LEASE OF UNIVERSITY LANDS 

V i c e - C h a i r m a n  W i l l i a m s ,  a l so  V i c e - C h a i r m a n  of the Board for  L e a s e  of 
Univers i ty  Lands,  reported that the Board for L e a s e  had not met s i n c e  
the last  m e e t i n g  of the Board of R e g e n t s .  

- 122- 
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REPORT OF SPECIAL COMMITTEE 

REPOI1T OF COMMITTEE WITII DELEGATED AUTIIORITY TO EACII 
MEMBER TO ACCEPT GIFTS FROM DECEMBER 1 TIIROUGll DECEM- 
BER 31, 197~L--Chairm,'m Shivers called attention to the followb~g 
Report of th,' Committee with Delegated Authority to Each Member to 
Accept Gifts from December 1 through Deceml)er 31, 1978 (Pages 123-129) 
and said, "We arc very appreciat ive of these loyal people who continue to 
give to the Univers i ty ."  

.Report 

At the Regents' meeting on Novemlmr 30-December 1, 1978, the 
following committee was aPlmiated with delegated authority to each 
member to accept on behalf of the Board of Regents of The University 
of Texas System gifts tendered through December 31, 1978, wRh 
authority to Chairman Shivers to execute any and all documents 
necessary in the acceptance of gffLs: Regent Allan Shivers (Chairman 
of Committee); Chancellor E. D. Wa2ker; Mr. Arthur It. DiLty, 
Executive Director  for Development; and Miss Betty Anne Thedford, 
,Secretary to the Board of Regents.  

Gifts of money received between December 1 and December 31 were 
accepted the date of the check or t ransmit ta l  let ter  and are or will be 
relmrted in the Chancel lor ' s  Docket. 

Below is a composite list of the gifts that were accepted by members 
of the Special Committee on behalf of the Board of Regent~ of The 
University of Texas System. This list also indicates the documents 
executed by the Chairnmn as authorized: 

1. U. T. Austin: Acceptance of Gifts from The Cock.reU Foundation, 
~ ' I ' e x a s ,  i~'~ the Ernes t  ~ ~ ~ " e ~ P  
Fund in Engineering a n ~  C o c l ~ e l ~ ~ e ~ h a i r  
~rfffi-d-~:-~gi n e e r ~g  a ~  s--s-~-~ xs~ me nt o ~ ~ E ~  st 
and Virginia Cockre-[Y-Chair in Engineering.'--r::-O -ff Decem-~Te'r-2"~-r978, 
t-wo checks, each in the amount ~-~,--'7-0-ff0, were accepted from 
The Cockrel l  Foundation; one for the Ernes t  and Virginia Cockrel l  
Scholarship Fund in Engineering and the other for the Cockrel l  
Family Professor ia l  Chair  Fund in Engineering. As the init ial  
chair of the Cockrel l  Family Professor ia l  Chair  Fund in Engineer-  
ing, the Ernes t  and Virginia Cockrel l  Chair  in Engineering was 
established. These endowment accounts had been previously 
established under the t e rms  of an agreement with The Cock.tell 
Foundation. 

2. U . T .  Austin: Acceptance of Gift from Char les  F. and Eunice Haas, 
Corpus Christ i ,  Texas~ of i , 000  Sliares of Cul len-Fros t  Bank Stock 
and Establ ishment  of ~ha r l i e  and Eunice H-aas Endowed President ia l  
Scholarship . - -On December 29, 1-9"78, a bfi.ft of 1,000 shares  of 
Cul len-Frost  Bank stock --  valued at $25,000 --  was accepted 
from Charles  and Eunice Itaas of Corpus Chris t i ,  Texas, and 
the Chari ie and Eunice Itaas Endowed Pres ident ia l  Scholarship 
was established. This scholarship was established for the 
benefit of the students at Tile University of Texas at Austin. 
Inconm is to be used to award scholarships  in one of the following 
areas:  

a. To a student who has displayed an active interest  and 
commitment to tile a reas  of the athletic program at 
U .  T .  Austin 

b. To a physically handicapped student or 

c. To a student tn the Departnlont of Geological 

- 1 2 3 -  
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Students selected should be of outstanding moral  character  
with more than 45 credit  hours ,at U. T. Austin, with above 
average grades, that is, have a grade point average o! ,at 
least 3.5 out of a lx)ssible 4.0, and in need of financial 
assistance to complete thelx academic ca ree r .  Income in 
excess of scholarship awards is to be added to tile corpus 
and Invested on an annual basis.  

T. Austin: Acceptance of 1,000 Shares  of Teledyne, Inc. ,  

. . . . . . . . .  ~ - . . . .  . . . . . . . .  ~ - - "  d 

~"fii~-'-~-~i~t~,~t-~g~hool of Business.  --1,  ooo snares  ot comnaon 
s-Tb'~~"SI-Yc-T~d'y-~ Inc.,  was ,"5"ee'b-.pted from George and Ronya 
Kozmotsky on December 29, 1978, to be added to the Ronya and 
George Kozmetsky Endowment Fund in the Graduate School of 
Business at The University of Texas at Austin. It was noted 
in the acceptance of the t,~t that the purpose of the Ronya and 
George Kozmotsky Endowment Fund had not been specified 
and that Dean and Mrs. Kozmetsky had requested that until 
they had specified a purpose the income accrued should go to 
the College of Business Administrat ion Foundation to support 
faculty research ,  academic development, and student programs.  

U. T. Austin: Acceptance of Gift from Miss Pansy. Luedecke, 
~ T ~ ~ 2 - O - O ~  fiar e s---'-o"f-IQr s"~ ~re"~'t~ ~'-i'fi a fi-c'~aT-C--6 r"~i 'a - 

S--~~ii~,-Fh"ff'd'---O-ff December ~ ~ ' ~ t ~ r e s  
o-rFirst  Temts FiBancial Corporat ion common stock - -  valued 
at $10,800 --  was accepted from Miss Pansy Luedecke, Austin, 
Texas, and the Pansy Luedecke Scholarship Fund was established. 
Income from this fund will be used to award schoL'trships to needy 
students Umt have res ided in Travis  County, Texas, for at least  
five years  b2fore entry into the School of Music of the College of 
Fine Arts  of The University of Texas at Austin. 

U. T. Austin: Acceptance of 2,000 Shares of Precambr ian  Sl~ield 
Resources Limited'Common Stock_-for the Geology Foundation froi.~) 

Howard R Lo~ c gift 
~ 1  R'esources Limited 

common stock --  valued at $4,590 --  for the Geology Foundation 
at The University of Te:cas at Austin was accepted from 
Mr. Howard R. Lowe, Billings, Montana, on December 29, 1978; 
and the Howard R. Lowe Vertebrate  Paleontology Endowment was 
established. This endowment fund was established to support 
student £i~id work ia ver tebrate  paloontolo~T at The University 
of Texas at Austin,, and its adminis t ra t ion is to be at the discre-  
tion o[ the Geolo.t~ Foundati~m Mr. Lowe has pledged additional 
contributions over the next two years  to bring the funding up to a 

minimum of $10, 000. 

6 .  U .  T .  Austin - Accel~ance of Gifts of Itouston Oil and Minerals 
Corporation Common Stock from Mr. R. B. Trull ,  l~ iacios ,  
Texas: (a) 590 Shares for the Development Board and (b) 295 
S h ~  for f l - m ~  - - - S - - ~ n - ~ ~ 9 7 8 '  

the following gilts 6't ttouston Oil anti Minerals Corporation com- 
mon stock were accepted from Mr. R. B. TruU, Palaeios, Texas: 

a .  590 shares  --  valued at $10, 000 --  for the 
Deveiopnmnt Board 

b. 295 shares  --  valued at $5,000 --  [or the 
Engineering Foundation 

- 1 2 4  - 
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1J. 'r. DaUas: Acce~,,~ance of Gift from The Clark Foundation, 
- :: (,-zX "g 7 , o 'k VF Sd 7:- --- 

aLL~tS L()?'~kI.S, J, u J ,  L . ~  ~ . . . . . . .  

~ - [ ) ~ i n l ~ e r  29, ]-0~/l], a g~t o~ Sb"0~-~ 0"d0 ~rom lhe  Clark 
Foundation of D;t~las, Texas, represent ing the f i rs t  install-  
ment on a pleci~e 9f $300,000 for "The Anson L. Clark 
Memorial Fund" was accepted. This pledge was accepted 
by the Board of Regents at its August 4, 1978 meeting. 

. 
Dallas llealth Science Center: Acceptance of 5,915 Shares of 

an-h"d-I~ Green, Dallas, Texas, for the Cecil  II. and ~ckt Green 

9. 

~ d u c t z v e  Bio log~..-'YO n Dece ~ ~ 0 - ~  ~ 
~ ~  ~ ~ n  stock of Texas Instruments 
Incorlx)r.~ted to the Board of Regents of The University of 
Texas System was accepted from Ceci l  H. and Ida Green 
of Dallas, Texas, i~ support of the Cecil  II. and Ida Green 
Center for Reproductive Biology ~ The University of Texas 
Health Science Center ~ Dallas.  In accordance with an a ~ e e -  
ment between the Board of Regents and Ceci l  It. and Ida Green 
dated January 12, 1978, this giSt comprises  two parts:  

a. The f i rs t  of three annual payments to increase  the 
agffregate amount from $600, 000 to $1,000,000 in 
support of a distinguished chair  within the Cecil  tt. 
and Ida M. Green Center  for Reproductive Biology. 
The present payment approxim"-tes $150,000 with a 
pledge of a , , i m i ~ r  amount for 1979 and a final pay- 
ment in 1950 or at an ea r l i e r  date if ~ . .  and Mrs. 
Green so elect 

b. The f i rs t  of ten approxhnately equal annual payments 
in support of a r e sea rch  program at the Green Center 
for post-doctoral t ra inees  having ei ther  Ph.D. or M.D. 
degrees, or both, in on~ or more of the basic medical  
sciences.  Thus, the present  payment approximates 
$340, 003 

Galveston Medical Brarmh (Galveston Medical School): Acceptance 
of 90 Shares of S toc~- f  Isle Itot-e'i-oFG~'l~r'es-~n, Inc.,  l rom 
Drs. Gaynelle Reb-~rtson Pot.h a . ~ - d ' ~ ~ T ~ h ,  Galveston, 
Texas, and ~:-sl~ablisl~n{ent-of the "Ro--b~r tso-n-- Poth Charitable 
Renmiud~r Unitrust Numb_~r Two. --YO-h--I3ecember 1, -f~7ff~, 
a--~t-0f 90 s h a r e s  of-stock of-th'--e" Isle Hotel of Galveston, 
Inc., --  valued at $275,0n3 -- was accepted from Drs.  
Gaynelle Rob~rtson Poth and Edgar J.  Poth, Galveston, 
Texas, and the Rob~r~son-Poth Cl~oa, itable Remainder 
Unitrust Number Two was established. Terms of the 
Unitrust provide that during their lisethnes, Drs. GayneUe 
Robertson Poth and Ed~,mx J. Poth are to be paid 10% of the 
annual fair market value of the principal of the assets of the 
Unit.rust. Upon death of the last survivor, the Unitrust assets 
are to be distributed to the Robertson Poth Found~ion and 
administered by the trustees as provided within the Founda£ion 

agreement.  

The 90 shares  of stock given to the Board of Regents by Drs.  
Gaynelle Robertson Poth and Ecl,.ntr J. Poth, an asset  of the Trust, 
represents  one-hall  of the outstanding stock of the Isle Ilotel of 

- 1 2 5  - 



1.763 
FEB 9 1979 

,i 

ri: 

!i 

L~ 

ii. 

i! 

.N  

Galveston, Inc. The other one-half of the stock formerly  owned 
by Dr. Raymond L. Gregory and his wife, Lois Gregory,  w:ls 
given by them to a Chari table Rem:~lnder Trus t  for the benefR 
of their children and t~wandehtldren. A plan {or liquidation of 
the Corporation has been tiled with the Internal Revenue Service.  
For  managing the Corporation in the interina period [rom Decem- 
ber 1, 1978 until the Corlx)r~ion is liquidated, est imated to be 
in the ear ly part  of 1979, the Corporation elected Mr. Maleohn 
Gregory, Director  and Pres ident  of the Isle Ilotel of Galveston, 
Inc., and Mr. William L. Lobb, Director  and Secre ta ry ,  

a ston M,,dieal Branch (Galveston Me.dteal__S.eh2.?D: A.ee_q~. 10. G. lye -_ . . . . . .  . . . . .  r . ' ~ - ~  ., , a~ffh-~'8 o--0[-R~tci~ion~-i['~£18r Rob-~rts°n" Poth Cl~,'wxt%tole Rem..xnct .r  
~jhi~r-t[s-f'~hSa~S~" Two. - -On  December 29, 1978, an additional 
~ " f f ~  ~ $20,000 was accepted from Drs .  Gaynelle Robertson 
Poth and Edgar J. Poth to be added to the Robertson-Poth Chari- 
table Remainder Unitrust Nutnber Two. (Item No. 9) 

o_.[.~tf_~-~ n---ff-E--ff-t~b ~is !ma c nt ~ e r j ~ . ~ ~  
unt of 51o. 0b0 t rom varxou~ ptast~, ~"~-~t~-::--7~--~eck in the amo , , 

surgeons was .accepted on December 29, !978, and the Blocker- 
Lewis Plast ic  Surgery Society. Fund was established at the 
Galveston Medical Branch with $10,000. The balance of $50 
is to be used to defray expenses for ini t i~ion of the Fund. 
Income from this fund will be used for the purchase of l i terature 
and/or  books re la ted to plastic surgery,  and these mater ia ls  will 
be placed in a special  section of the Moody Medical Library  at 
The University of T e , a s  Medical Branch at Galveston. 

12. Galveston Medic.M Brauch: Acceptance of Gift from ,lohn So Dunn, 
Houston, Te~as. __~-ff'iff~[i'e-am~ o-'~-$25,000 from 

Mr. John S. Ddnn, St., of Houston, Texas, was accepted on 
December 30, 1978. This payment represents the third 
installment on a pledge of Sl00, 000 to be used in the rehabili- 
tatlon of the AJhbel SmitJa Building at The University of Texas 
Medical Branch at Galveston with the balance of $25,000 due 

on January I, 1980. 

13. Houston Health Science Center: Aeee~anee of Gilt from The 
Foundation for Children, Inc , ilouston, Texas, and-E--fft'a-b-[~h- 

of the Robert Gross L--e-ctureshtp m Pedtatrm Surgery.-- 
On December ~,---~7~- a gilt o[ ~22,, 500 [rom TT~b "-un--d~a~iOn 
for Children, Inc., of llouston, Texas, was accepted and the 
Robert Gross Lectureship in Pediatric Surgery was established 
at The University of Te,'ts Health Science Center at Houston 
with funding of $20, 000. The Houston Healtl~ Science Center is 
to use the balance of $2,500 to develop a brochure and medallion 
commemorat ing the lectureship.  

14. Universit~ Cancer  Center ~M. D. Anderson): Acceptance of Gift 
f rom Elizab-~'th K: ~ Zoc[a--Corl\us Ch'risti. Texas, "and Establish- 
ment of Elizabeth K. Zoch Uni t rus t . - -On December 29, 1978, 
a gift of $15,000 was accePted fronq Mrs.  Elizabeth K. Zoch, 
Corpus Christ i ,  Texas,  and the Elizabeth K. Zoch Unitrust 
was established. Mrs .  Zoch will make annual contributions, 
in addition to this initial gift, during the lifetime of her aunt, 
Mrs. Ruth Lewis Kercheviile.  Terms  of the Unitrust provide 
for ~ of the annual fa i r  market  value to be paid to Ruth Lewis 
Kercheville, age 83, during her lifetime. Upon the d_-ath of 
Mrs. Kercheville,  the Unitrust asse t s  are  to be liquidated and 
the proceeds sent to M. D. Anderson [or general purposes. 
[Instrument executed by Ch:tirm;m Shivers.  l 

- 1 2 6  - 



FEB 9 1979 '£764 

15. Univers i ty  Cance r  Cen te r  (M. D. Anderson):  Acceptance of 
~ttT-~-O-~ Sha re s  oTCommon ~to---'d-E-Tf-01-~t-e-cTTd~ Pil)e Line 
C---6mp,a-fiy~Bm Mr. an¢I Mrs .  J .  llugtl L i ~ k - ~ . - - O n  Decem- 
~ - - - ~ - 2 v f - 1 9 . 7 - ~ ' - ~ - - ~ ~ ( ~  sfi,~r'es o--f ~o,nmo------n s tock of United 
Gas Pipe Line Company - -  valuea at $10,100 --  was accepted 
f rom Mr. and Mrs .  J.  }Iugh Liedtke.  The proceeds  f rom the 
sale of this  stock wil l  go to M. D. Anderson  for cu r r en t  

opera t ions .  

16. Univers i ty  Cance r  Cen te r  (M. Do Anderson):  Acceptance of 
G ~ m  Mr. m~d Mrs .  ~ Sharp,  Houston, Texas ,  
~ o ~ ;  Inc . ,  Common ~ c k .  - -On  Decem- 
ber  29, ~ a gift of--1--8--f s h a r e s  of TRW, Inc . ,  common 
stock - -  valued at $6,600 - -  was accepted  f rom Mr. and 
Mrs .  Dudley C. Sharp  of Houston, Texas .  This  gift r ep r e -  
sents  the balance due on a $25,000 pledge for M. D. 
Ande r son ' s  expansion p rogram.  

17. U. To Austin:  Acceptance of Gift to the Geology Foundation f rom 
Dr.  Alber t  W. Weeks,  wynnewood,  Pennsy lvania ,  o f ~ h a r e s  
of Olinkraft Common Stock and-'d--]O Shares of Moore Corporation 
Ltd. Common Stock with Two ~ One Matching Provision 

18. 

Sun Company and Establishment of the Albert W. and---XTi-C~ M. 
Weeks Fund in Geo logy . - -On  December  ~ a gift to tile 
Geology Foundation oT-47 s h a r e s  of Ol inkraf t  common stock 
and 10 s h a r e s  of Moore Corpora t ion  Ltd. common stock with 
a 2 for 1 matching provis ion  by Sun Company was accepted 
f rom Dr .  and Mrs .  Alber t  W. Weeks of Wynnewood, 
Pennsy lvania ,  and the Alber t  W. and Alice M. Weeks Fund 
in Geology was es tab l i shed  a- The Univers i ty  of Texas  at 
Austin.  The gift valued at  $3,000 plus matching funds of 
$6, 000 wil l  bring the total  r ece ip t s  to S9,000. Dr.  and 
Mrs .  Weeks plan annt 'al  cont r ibut ions  with the u l t imate  
goal of $100,000 for trAs fund and e s t ab l i shmen t  of an 
endowed p ro fe s so r sh ip  at that  t ime .  
[NO PUBLICITY. ] 

U. T. Austin: Gifts to The Chancellor's Council of The University 
of Texas System ~c-6-6pted to ~pply on Purchase ol~-G--~g 
Bible.--The purchase of the Gutenberg Bible for The Univer:~ity 
of Texas at Austin was a project of The Chancellor's Council of 
The University of Texas System. The following gifts to The 
Chancellor's Council to be applied to the purchase of the 
Gutenberg Bible were accepted by members of the year-end 
Gift Committee during the period December 1-31, 1978: 

Mr.  Hines H. Baker  $2,000,  plus $6, 000 
Houston, Texas  as  a matching gift 

f rom Exxon E ducation 
Foundation 

Mr. Paul  F. B a r n h a r t  
Houston, Texas  

500 s h a r e s  Teledyne,  Inc. 
s tock (worth approximate ly  
$50, 000) - -  in memory  of 
H a r r y  B. Barnhar t ,  J r . ,  
and in honor of Mrs .  Nelle 
S te rz ing  Barnhar t  
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The G. B. Dealey Foundat ion 
Dallas ,  Texas  

Mr. John I1. Duncan 
Houston, T~.xas 

Mr. Kraft  W. Eidman 
Houston, Texas  

$25,000 

$12,500 

$191.94 (See I tem 19 for 
addit ional  gift. ) 

Mr. John B. Holmes  $5,000 
Houston, Texas  (No le t te r  of t r ansmi t t a l )  

Mr. Edward  Randal l ,  ]].I 
Houston, Texas  

Mrs .  Wil l iam D. Seybold 
Houston, Texas  

Mr. Ralph Spence 
Tyler ,  Texas  

$11,000 (Fami ly  pledge 
payment  f rom Mrs .  Edward  
Randal l ,  J r . ,  Mr.  and Mrs .  
Edward  Randall ,  HI, 
Mr.  and Mrs .  R i she r  Randall ,  
and Dr.  and Mrs .  H. I. 
Schweppe, J r . )  

400 s h a r e s  of Adobe Oil  and 
Gas Corpora t ion  stock (valued 
at $7,550); $6,000 to fulfil l  
pledge (See I tem 19 for  addit ional  
$1,550 gift. ) 

$10,000 (Fami ly  pledge payment  
f rom Mr.  and Mrs .  Ralph Spence 
and ch i ldren  - -  the Griffeths  of 
Dal las ,  the F r a n k s  of Houston, 
and Ralph Spence, J r . ,  of 
Havre ,  Montana) 

19. 
U. To Sys tem:  Gifts to The Chance l l o r ' s  Council  of The Un ive r s i ty  
of Texas  Sys tem for U. T. Austin,  U.  ~'. San Antonio, Houston 
Health Science Center ,  and San Antonio Health Science Cente r .  - 
The following gifts to The Chance l l o r ' s  Council  to be used for the  
purposes  speci f ied  were  accepted:  

$9,000 to be al located as 
follows: 
a.  $5,000 to the Phys i c s  

Depar tment ,  U .T .  
Austin,  for use of 
Dr.  John Wheeler  

b. $500 to P r e s i d e n t ' s  
Assoc ia tes ,  U .T .  
Austin 

c. $500 to The Chancel-  
l o r ' s  Council  

d. $1,000 to the UTSA 
P r e s i d e n t ' s  Fund 

e. $1,000 to the San 
Antonio Health 
Science Center  
P r e s i d e n t ' s  Fund 

f. $1,000 to the 
Ast ronomy Depar t -  
ment, U .T .  Austin 

R ,  ....... K Blumberg  Dr.  ' '~-  
Seguin, Texas  
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Mr. K r ~ t  W. Eidman 
Houston, Texas  

Mrs. William D. Seybold 
Houston, T exams 

100 Shares  of Teledyne,  Inc. 
s tock (worth approximately  
$10, 100) to be al located as 
follows: 
a. See I tem 18. 
b. $1,500 to U.T.  Austin 

Law School Foundation 
to comple te  pledge on 
Keeton Chair  

c. $5,000 to Houston Health 
Science Center  for ,nem- 
bersh ip  in the P r e s i d e n t ' s  
Club 

d. $3 ,408.06 to The Chan- 
c e l l o r ' s  Council  as 
undesignated funds 

$1,550 to The Chance l lo r ' s  
Council  u n r e s t r i c t e d  account 
(See I tem 18.) 

i 2 0 .  
Dallas Health Science Center :  Acceptance  of Gift of 2,560 Shares 
of Texas Ins t ruments  Incorpora ted  Common Stock f rom Mr. and 
Mrs. J. E. Jo,mson,  Dallas,  T e x a s . - - O n  December  29, 1978, ;, 
gift of 2,560"s-hares of Texas Instru 'ments Incorpora ted  common 
stock - -  valued at $199,700 - -  was accepted f rom Mr. and Mrs. 
J. E. Jonsson,  Dallas,  Texas.  P r o c e e d s  f rom this gift are  to be 
used in support  of r e s e a r c h  for the Genetic Disease  Center  under 
the d i rec t ion of Drs.  Joseph  Goldstein and Michael  Brown at The 
Universi ty of Texas Health Science Center  at Dallas.  

COMMITTEE OF TIIEWIIOLE 
(Pages  129- 141) 

Chairman Shivers filed the following report of the meeting of the Com- 
mittee of the Whole which was conducted in open session. The report 
was adopted without objection: 

BOARD OF REGENTS: REVISION OF REGEN ~I'S' RULES AND REGULA- 
i TIONS, PART ONE. --Chairman Shivers called tothe attention of the 
i Committee of the Whole that Items 1 through 6 on the Agenda related to 

~the Regents '  Rules and Re~l la t ions .  

~ Regent Law was recognized.  He stated that he had gone over the proposed 
revision of the Regents '  Rules and Regulat ions,  Par t  One that had been 
submitted in congress iona l  style.  This proposed revis ion  was based on 
the rules and regulat ions  in effect p r io r  to the meet ing on November 30- 
December 1, 1978. At the November  30-December  1, 1978 meeting, 
Chapters I and II and Section 31 of Chapter  III were  adopted. 

Regent Law cited in this proposed revis ion  numerous  edi tor ia l  and tech-  
nical changes which the Sec re ta ry  was ins t ruc ted  to make. It was noted 
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that one of the changes  was the delet ion of Subsection 6 . 6  and its sub-  
sections and the subst i tut ion t he r e fo r  of the following: 

6.6 Eve ry  faculty m e m b e r  and employee  is expected to 
obey all federa l ,  s ta te ,  and local  laws, and par t i cu-  
l a r ly  Section 42.01 (Texas Penal  Code) and Sec-  
t ions 4.30 and 4.31 (Texas Educat ion Code). Any 
faculty m e m b e r  or  employee  who violates  any 
provis ion of these  t h ree  s ta tu tes  is subject  to d is -  
m i s sa l  as a faculty m e m b e r  or employee ,  notwith- 
s tanding any action by civil  au thor i t i es  on account of 
the violat ion.  

To Chapter II that was adopted on D e c e m b e r  1, 1978, Regent Law offered 
the following amendmen t s :  

1. Amend Subsect ion 4. 318 of Section 4 of Chapter  II to read  as follows: 

4.318 Appoint, or  e s tab l i sh  p r o c e d u r e s  for  the appointment 
of, all faculty,  staff, and student  c o m m i t t e e s .  

2. Amend the second sen tence  of Subsect ion 5.1 of Section 5 of Chapter  II 
to read  as follows: 

5.1 . . .  However ,  p r i o r  approval  of the Chance l lo r  shall  
be n e c e s s a r y  for  each such pe rmanen t  or acting 
appointment  and for each such d i s m i s s a l  whe ther  
f rom a pe rmanen t  or  act ing appointment  . . . .  

(This is a r e in s t a t emen t  of that por t ion dele ted  at the meet ing 
of December  1978. See Page 94 of the Minutes of November  36- 
December  1, 1978.) 

After d i scuss ion  of each of the following, Regent  Law moved that  the pro-  
posed revis ion  of Pa r t  One be amended by changing: 

I. The title "Regents Professor" to 'T~egental Professor" in Sub- 
section I. 81 of Section 1 of Chapter Ill and wherever '~Regents 
Professor" occurs. 

2. The first paragraph of Section 4 of Chapter Ill to read as follows: 

Sec. 4 Code of Ethics.--Each employee, under State 
law, shall be furnished a copy of the Code of 
Ethics (V. C.S. 6252-9b) and, in addition thereto, 
shall adhere to the following stm~dards of con- 
duct for employees of the System and its 
component institutions: 

3. Subsection 6. 335 of Section 6 of Chapter HI to redid as follows: 

6. 335 The hea r ing  t r ibunal  shal l  not include any 
a c c u s e r  of the faculty m e m b e r .  If the 
accused  faculty m e m b e r  is not sa t i s f ied  
with the f a i r n e s s  or  object ivi ty of any 
m e m b e r  or  m e m b e r s  of the hear ing  t r i -  
bunal,  he may cha l lenge  his or  the i r  
a l leged lack of f a i r n e s s  or  object ivi ty ,  
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but any such chaUenge must  be made p r io r  
to the submiss ion  of any evidence to the 
hear ing  t r ibunal .  The accused  faculty 
m e m b e r  shall  have no right to disqualify 
any such m e m b e r  or  m e m b e r s  f rom serv ing  
on the t r ibunal .  It shal l  be up to each such 
cha l lenged m e m b e r  to d e t e r m i n e  whether  he 
can s e r v e  with f a i r n e s s  and objectivi ty in 
the ma t t e r ,  and if any such chal lenged m e m -  
be r  should voluntar i ly  disqual ify h imsel f ,  
the ins t i tu t ional  head shal l  appoint a subst i -  
tute m e m b e r  of the t r ibunal  who is qualif ied 

he reunde r .  

4. The f i r s t  pa rag raph  of Subsect ion 6 .4  of Section 6 of Chapter  rrI to 

read as follows: 

6 .4  Any employee  of any component  inst i tut ion 
of the Sys tem,  including any m e m b e r  of the 
faculty or  admin i s t r a t ion ,  who is placed on 
probat ion by a cour t  of competent  j u r i s d i c -  
tion for,  or  finally convic ted of, the i l legal  
use ,  possess ion ,  or  sa le  of a drug  or 
narco t ic ,  shal l  be d i s m i s s e d  as an employee ,  
r e g a r d l e s s  of whe the r  or  not the i l legal  act 
that gave r i s e  to the convict ion was commi t t ed  
on the campus  of one of the component  inst i tu-  
t ions of the Sys tem.  

5. Subsection 3.9 of Section 3 of Chapter  VI to read  as follows: 

. 

3.9 Any student who, act ing e i ther  singly or  in con- 
c e r t  with o thers ,  obs t ruc t s  or d i s rupts ,  by 
fo rce  or violence,  any teaching,  r e s e a r c h ,  
admin i s t r a t i ve ,  d i sc ip l ina ry ,  public s e r v i c e ,  or  
o ther  act ivi ty  au thor ized  to be held or  conducted 
on the campus  of a component  inst i tut ion of the 
System,  or  on any rea l  p roper ty  over  which the 
Sys tem has posses s ion  and control ,  shal l  be 
subject  to d isc ip l ine ,  including expulsion. As 
used  in this subsect ion,  the words  " force  or  
v io lence"  include such acts  as " s tand- ins ,  " 
" s i t - i n s ,  " and " l i e - in s ,  " when such acts  a r e  
in fact obs t ruc t ive  or  d i s rupt ive  of any of the 
au thor ized  ac t iv i t ies  l i s ted  above. 

Subsection 3. (12~ of Section 3 of Chapter  VI to read  as follows: 

3. (12) The accused  student may chal lenge  the impar t ia l i ty  
of the Hear ing  Off icer  at any t ime p r i o r  to the in t ro-  
duction of any evidence.  The Hear ing Officer  shal l  
be the so le  judge of whe the r  he or she can s e r v e  with 
f a i r n e s s  and object ivi ty.  In the event the Hear ing  
Off icer  d i squal i f ies  h i m s e l f / h e r s e l f ,  a subst i tute  wil l  
be chosen in a c c o r d a n c e  with p r o c e d u r e s  adopted by 

the insti tution.  

- 1 3 1  - 



FEB 9 1979 1 7 6 9  

t .:i~ I 

!., 

7. Chapter  VH by deletizlg Subsect ions  2.32 ,and 2.46 of Section 2 and 
all r e f e r ences  to the Syste ,n  Development  Advisory Council.  

The motion preva i led  without objection.  

It was then moved and duly seconded that the Regents '  Rules  ,and Regula-  
tions, Par t  One be rev i sed  as submit ted  with the foregoing amendnmnts  
~---~porated.  The motion p reva i l ed  without objection. 

BOARD OF REGENTS - AMENDMENTS TO REGENTS'  RULES AND 12EG- 
ULATIONS, PART ONE AS REVISED AT TILLS IvIEETING'.-----~ SUBSEC- 
~ . ~ F  CtIAPTER 1"I: (2) SUBSECTIONS 1.83, 1.85 AND 1.87 OF 
CHAPTE12 HI: (3) SUBSECTIONS 3. (13) and 3. (14) OF CHAPTER VI; AND 
(4) S U B S E C T I O N  7 . 2 6  OF CIIAPTEIR VI. - - B y  s e p a r a t e  motions and without 
objection, the Regents '  Rules  and Reffulations,  Pa r t  One as adopted in the 
foregoing pa ragraph  was anaended as set  out below based  on the r ecommenda-  

tions in the Mate r ia l  Support ing the Agenda. 

1. The proposed Subsect ion 4.1 of Section 4 of Chapter  II was amended 
upon the sugges t ion  of Regent  Law to read as follows: 

4.1 The Board s e l ec t s  the chief admin i s t r a t i ve  off icer  of each compo- 

nent inst i tut ion.  
4.11 When it is known that t he re  is to b e  a vacancy in the office 

of a chief a d m i n i s t r a t i v e  off icer  of a component inst i tut ion 
having faculty and s tudents ,  an Advisory Commit tee  with 
the Chance l lo r  as Cha i rman  sha l l  be es tab l i shed  as follows 
to r ecommend  candida tes  to the Board:  

Chancellor (Chairman) 
Vice Chancellor for Health Affairs or Vice 

Chancellor for Academic Affairs 
(as determined by the Chancellor) 

Three Chief Administrative Officers 
(to be appointed by the Chairman of 
the Board from three of the compo- 
nent institutions) 

Three Regents 
(to be appointed by the Chairman of 
the Board) 

Five Faculty members of the institution involved, 
at l eas t  t h ree  of whom shal l  have the 
rank of assoc ia te  p ro fes so r  or higher  
(method of se lec t ion  to be de te rmined  
by the Genera l  F:-culty of the campus)  

One Dean 
(for academic  ins t i tu t ions  to be se lec ted  
by Dean ' s  Council of the inst i tut ion 
involved) (for health sc ience cen te r s  to 
be the Dean of Medicine of the health 
sc ience  cen te r  involved) 

Two Students from the institution involved 
(method of selection to bc determined 
by the Student Government of the 
campus involved or, if there be no 
Student Government, by the chief 
a d m i n i s t r a t i v e  off icer  of the 
insti tuti tm) 
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Pres iden t  of the Ex-Students '  Associat ion of the 
campus involved or his desi i ;nee (ff 
inst i tut ion does not h:tve an active alumni 
organizat ion,  then a member  of the devel -  
opment board or an in te res ted  layman to 
be appointed by the chief admin i s t ra t ive  
off icer  of the insti tution involved. ) 

4.12 When it is known that there  is to be a vacancy in the office 
of a chief  admin i s t r a t i ve  off icer  of a component  insti tution 
not having faculty and students ,  an Advisory Commit tee  
shal l  be appointed by the Ch,-mcellor, subject  to approv,M 
of the Cha i rman  of the Board. The Chancel lor  shall  be 
Cha i rman  of said Commit tee .  

4.13 The Advisory Commi t t ee  shall  d e t e r m i n e  the availabil i ty 
of each candidate  se lec ted .  To evaluate a candidate,  the 
Advisory Commi t t ee  shall  set  up c r i t e r i a  that re la te  to the 
needs  of ~he individual  component  ,and shal l  seek advice on 
the abil i ty of each candidate  in te rv iewed including advice 
f rom competent  sou rces  as to the candida te ' s  admin i s t r a -  
t ive and bus ines s  ability. 

4.14 Finally,  the Advisory Commi t t ee  shall  submit  through its 
Chairmma, the Chancel lor ,  its r e commenda t i ons  with no 
p r e f e r e n c e  indicated.  Candidates  submit ted  shall  have 
r e c e i v e d  a major i ty  vote of the Commi t t ee .  If none of the 
names  submit ted  in the repor t  of the Advisory Commit tee  
is  sa t i s fac to ry  to the Board,  then the Board in its d i sc re t ion  
may e i ther  name a new commi t t ee  or p roceed  to se lec t  a 
chief  admin i s t r a t i ve  off icer  under  such other  p rocedure s  as 
in i ts  d i sc re t ion  it may deem proper  and appropr ia te .  

Subsections 1.83, 1.85 and 1.87 of Section 1 of Chapter  III we re  

amended as follows: 

a. The following subparagraphs  were  added to Subsect ion 1.83: 

1 .83  
In the health components ,  pe rsons  appointed to fu l l - t ime  posi-  
t ions for  the p r i m a r y  purpose of r e s e a r c h  ac t iv i t ies ,  with 
only incidental  teaching or patient ca re  duties,  shal l  be given 
one of the following t i t les:  
(1) R e s e a r c h  P r o f e s s o r  of 

( t i t le  of special ty)  
(2) R e s e a r c h  Assoc ia te  P ro fe s so r  of 

(title of specialty)- 

(3) R e s e a r c h  Ass is tant  P r o f e s s o r  of 
( t i t le  of specialty)" 

An appointment  to one of these t i t les  shall  be for a per iod  
of t ime  not to exceed one academic  year .  Such appointments  
shal l  t e r m i n a t e  at the expirat ion of the s tated per iod of 
appointment  without the notif ication of nonrcncwal  r equ i r ed  
by Section 6 .8  of this  Chapter  of the Regents '  Rules ,and 
Regulat ions.  If a component  d e t e r m i n e s  that it is to the 
benefi t  of the insti tution,  it may offer reappointment  to one 

of these  t i t les .  
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(h)  In the health components ,  persons  appointed to fu l l - t ime posi-  
t ions  for tile p r imary  purpose of patient ca re  act ivi t ies ,  with 
only incidental  teaching or r e s e a r c h  duties,  shall  be given 
one of the following t i t les:  
(1) P r o f e s s o r  of Clinical 

(2) Associa te  P ro fe s so r  of Clinical 
of sp- -ralt-i  

(3) Assis tant  P r o f e s s o r  of Clinical  
t~-t-~ of s p ~  

An appointment  to one of these t i t les shall  be for a period of 
t ime  not to exceed one academic year.  Such appointments 
shal l  t e r m i n a t e  at the expirat ion of the s tated period of appoint- 
ment  without the notification of nonrenewal  requi red  by 
Section 6 .8  of this Chapter of the Regents '  Rules and Reg'ula- 
t ions.  If a component  d e t e r m i n e s  that it is to the benefit  of 
t-'l~-~'i'nstitution, it may offer reappointment  to one of these t i t les .  

b. Subsection 1.85 was amendeci to read as follows: 

1.85 Any person  holding a posit ion of Resea rch  Scientist ,  Resea rch  
Associa te ,  R e s e a r c h  Assistant ,  or (in the health units) other  
appropr ia te  r e s e a r c h  title,  will be under  the c lass i f ied  person-  
nel  sys tem,  un less  specia l  approval  has been granted by the 
chief  admin i s t r a t ive  off icer  of the insti tution to des ignate  him 
as an unc lass i f ied  employee  in such a position. 

c. Subsection 1.87(c) was amended to read as follows: 

1.87 

3. (13) 

(c) R e s e a r c h  P ro fesso r .  Posi t ions  for which this t i t le was 
used in the past should ca r ry  the t i t le of Resea rch  Scientist  
or  R e s e a r c h  Associate  or other  appropr ia te  t i t le  except in 
the health units as outlined in Section 1.83(g). 

Subsections 3. (131 and 3. (14) of Section 3 of Chapter VI were  amended 

to read as follows: 

Tile Hearing Officer simll r ender  aud ~eud to buth p,trtie~ a wri t ten 
dec is ion  which shall  contain findings of facts and conclusions as to 
the guilt or innocence of the accused student and shall  a s s e s s  a 
penalty or penal t ies  in accordance  with the published d isc ip l inary  
penal t ies  of the inst i tut ion or in accordance with the following p re -  

sc r ibed  penal t ies :  
3. (13)1 Discipl inary  probation. 
3. (13)2 
3. (13)3 
3. (13)4 

3. (13)5 

3. (13)6 
3. (13)7 
3. (13)8 

3. (I3)9 

Withholding of t r ansc r ip t  or degree .  
Bar against  r e a d m i s s i o n .  
Rest i tut ion or r e i m b u r s e m e n t  for damage to or misappro-  
pr ia t ion of inst i tut ional  property.  
Suspension of r ights  ana pr iv i leges ,  including part icipat ion 
in athletic or ex t r acu r r i cu l a r  act ivi t ies .  
Fail ing grade.  
Denial of degree .  
Suspension f rom the insti tution for a period of t ime not to 

exceed one ca lendar  year .  
Expulsion f rom the inst i tut ion for a specific period of t ime 

not l e s s  than one year .  
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3.(14) Within fourteen (14) days ,ffter the decis ion has been mailed to the 
par t ies ,  e i ther  or both par t ies  may give notice of appeal to the 
Chancel lor  th,'ough the chief admin i s t ra t ive  officer  of the institution. 
The dec is ion  or dec i s ions  will be reviewed at each level  of such 
appeal upon the basis  of the t r ansc r ip t  of the hearing.  Both par t ies  
may, at the d i sc re t ion  of the chief admin i s t ra t ive  officer  or the 
Chancel lor ,  submit  ora l  or wr i t ten  a rguments  to support  their  posi-  
tion. In o rde r  for the appeal to be cons idered ,  all the neces sa ry  
documentat ion to be filed by the appealing party, including wri t ten 
arguments ,  when appropr ia te ,  nmst be filed with the chief admin is -  
t rat ive officer within twenty-one (21) days af ter  notice of appeal is 
given. 

4. The proposed Subsection 7.26 of Section 7 of Chapter VI was amended 
upon the suggest ion of Regent Law to read as follows: 

7.26 No person shall  be pe rmi t t ed  on any campus of the System to 
advocate or r ecommend ,  e i ther  oral ly  or in writ ing,  the con- 
scious and de l ibe ra te  violation of any federal ,  s tate,  or local 

law. 

The Rules ,and Il, egulat ions of the Board of Regents  of The Univers i ty  of 
Texas System ~ the Government  of The Univers i ty  of Texas Syster.,, 
~ O n e  as rev ised  oq February  ~ and as f ~ t h e r  amended on the 
same date, will be bound in a separa te  volume for distr ibut ion.  The 
official copy for the r eco rd  will  be in a separa te  volume enti t led P e r m a -  
nent Minutes, Volume XXVI(_). 

BOARD OF REGENTS: AMENDMENT TO REGENTS' RULES AND REG- 
ULATIOI~S, PART TWO, CHAPTER IX, SUBSECTION 1 . 1 . - - P a r t  Two 
o-f the Regents '  Rules and Regulat ions was rev ised  at the Regents '  meet ing 
on November 30 -December  1, Y~8.  Without objection, Subsection 1.1 of 
Section 1 of Chapter IX of Par t  Two was amended to read as set  out below. 
This amendment  was proposed in the agenda for the System Adminis t ra t ion  
Committee but was r e f e r r e d  by that commi t t ee  to the Commit tee  of the Whole: 

1.1 Authority to Purchase ,  Exchange, and Sell Secur i t ies  
for and on Behalf of the Permanent  Univers i ty  Fund of 
The Un~versitv of Texas (here inaf te r  s o m e t i m e s  r e f e r r e d  
to as "PUF")  and the Board. - - T h e  Chancel lor  or his 
delegate,  the Vice Chancel lor  for Business  Mfa i r s ,  and 
the Execut ive  Di rec to r  for Inves tments  and Trus t s  a re  
authorized to purchase ,  exchange, and sel l  any and all 
s ecur i t i e s  for and on behalf  of the PUF or the Board, and 
to execute any and all  documents  neces sa ry  to the consum- 
mation of any purchases  or exchanges.  

The Rules and Re~ulations of the Board of Regents  of The Universi ty  of 
Texas System for the Government  of The Universi ty o f ~ ~ ,  
Part Two as rev i sed  on December  1, 1978 and as amended on Febru-  
ary 9, 1979. with any necessary- edi tor ia l  changes,  will be bound in a 
separate  volume for dis t r ibut ion.  The official copy for the record  will  
be in a separa te  volume enti t led Pe rmanen t  Minutes, Volume XXVI(_). 
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U, T. SYSTEM: APPROVAL OF 1979-80 PERSONNEL PAY PLAN AND 
CLASSIFIE, D PEItSONNEL PAY STEP CONVERSION TABLE. --Without 
objection, the proposed 1979-80 System-wide Personnel Pay Plan as set 
out on Pages 144-255 was adopted with the understanding that each c las-  
sification wouT'd'-b-c'-d'ecreased by 1.7% in accordance with the following 
Classified Personnel Pay Step Conversion Table. This plan is to be 
effective September 1, 1979 and will be used as a guide in the p repara -  
tion of the 1979-80 Operating Budget: 

CLASSIFIED p~LS~C'C~X~ PAY STEP CC~?,q~RSI~ TABLE 
(Conversion Factor 5.1%) 

Rates Effective September i, 1979 

!Lqtes 

i 

'1486 i 511 

i 503 2 529 

520 3 547 
i 
i 4 565 i538 
i' 556 5 584 

575 6 604 

..... 595 7 625 

.... ~: 615 8 646 

~ 636 9 668 

658 I0 692 

680 ii 715 

703 12 739 

727 13 764 

752 14 790 

778 15 818 

831 17 873 

i ~i~ 859 18 903 

888 19 933 

918 20 965 

949 21 997 

981 22 1031 

10z4 23 1066 

1979-80'~Ites 

Annual 

6132 

6348 

6564 

6780 

7008 

7248 

7500 

7752 

8016 

8304 

8580 

8868 

9168 

9480 

9816 

10140 

10476 

10836 

11196 

11580 

11964 

12372 

12792 

2.95 

3.05 

3.16 

3.26 

3.37 

3.48 

3.61 

3.73 

3.85 

3.99 

4.13 

4.26 

4.41 

4.56" 

4.72 

4.88 

5.04 

5.21 

5.38 

5.57 

5.75 

5.95 

6.15 
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~,tL05 

121 

159 

,198 

~39 

1.370 

gl7 

~67 
11.620 

!675 

t732 

791 

~852 

[915 

1980 

2117 

i~2189 

~ 2263 

2420 

2502 

2587 

24 

25 

26 

27 

28 

29 

3O 

31 

3 2  

33 

34 
35 

36 

37 

38  

39 

4O 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

5 1  

1101 

1139 

1178 

1218 

1259 

1302 

1346 

1393 

1440 

1489 

1540 

1592 

1647 

1703 

1760 

1820 

1882 

1946 

2013 

2081 

2151 

2225 

2301 

2378 

2459 

2543 

2630 

2719 

1979-80 ~qtcs 

13212 

13668 

14136 

14616 

15108 

15624 

16152 

16716 

17280 

17868 

18480 

19104 

19764 

20436 

21120 

21840 

22584 

23352 

24156 

24972 

25812 

26700 

27612 

28536 

29508 

30516 

31560 

32628 

6.35 

6.57 

6.80 

7.03 

7.26 

7.51 

7.77 

8.04 

8.31 

8.59 

8.88 

9.18 

9.5O 

9.83 

i0.15 

I0.50 

I0.86 

11.23 

II. 61 

12.01 

12.41 

12.84 

13.28 

13.72 

14.19 

14.67 

15.17 

15.69 
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1979-80 Rat:c~ 

52 2811 33732 16,22 

53 2907 34884 16.77 

54 3006 36072 17.34 

55 3108 37246 17.93 

56 3214 38568 18.54 

57 3323 39876 19.17 

58 3437 41244 19.83 

59 3553 42636 20.50 

60 3674 44088 21.20 

61 3799 45588 21.92 

U. T. SYSTEM: 1979-80 BUDGET POLICIES AND LIIVlITATIONS FOR 
GENERAL OPERATING BUDGETS, AUXILIARY ENTERPI~ISES, CON- 
TRACT AREAS, CURRENT RESTRICTED FUNDS, AND SERVICE AND 
REVOLVING FUND ACTIVITIES.--Upon the recommendation of System 
Administration, the 1979-80 Budget Policies and Limitations were 
adopted without objection in the form set out below: 

1979-80 BUDGET POLICIES AND LI}flTATIONS 

for General Operating Budgets, 
Auxiliary Enterprises, Contract 
Areas, Current Restricted Funds, 
and Service and Revolving Fund 

Activities. 

Chief Administrative Officers are to write the "first" draft o f  their 
operating budgets conservatively, utilizing the following policy items. 

i. Over-all budget totals, including reasonable reserves, must 
be limited to the funds available for the year from: 

a. General Revenue Appropriations, 

b. Estimates of Local Income, and 

c. Limited use of Institutional Unappropriated 

Balances. 

2. The recommendations for salary increases for both teaching and 
non-teaching personnel are subject to the current regulations 
and directives included in the General Appropriations Bill. 
Article IV, Section 22, of t h e  bill draft reads as follows: 

Sec. 22. This section shall apply to those agencies of 
higher education not covered by Section I, Article V, of 
this Act. Funds are provided in the appropriations made 
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to  those  a g e n c i e s  covered  by tht~; s e c t t o n  in s u f f i c i e n t  
amou. ts  to  pe rmi t  annual  s a l a r y  i n c r e a s e s  of  5,1"/. in  f i s -  
ca l  1980 and 5.1% in f i s c a l  1981. Such i n c r e a s e s  ~ b ~ l t  
be g ran ted  to  all employees making le~s than $12,000 
a--finually as o f  August ,  1979, and ~ bee g r an t ed  to  employ- 
ees making $12,000 or  more as o£ August ,  1979. I t  i s  
ex~sl/2_provided that institutional administrators~ 
Rrant merit salar Z increases~ees whose Job Pe.rz 
formance and productivit E is consistently above that 
norma~tcd or required. 

T o t a l  s a l a r y  i n c r e a s e s  in the  budget  cannot  exceed F e d e r a l  
Guidelines f o r  s a l a r y  i n c r e a s e s .  

S e l e c t i v e  m e r i t  s a l a r y  advances  may be p r o v i d e d  f o r  the  f a c u l t y  
and professional staff. In the case of faculty, merit advances 
or advances in rank a r e  to  be on the  b a s i s  o f  t e a c h i n g  e f f e c t i v e -  
ness ,  r e s e a r c h ,  and p u b l i c  s e r v i c e .  Th i s  p o l i c y  r e l a t i n g  to  
f a c u l t y  s a l a r y  i n c r e a s e s  a p p l i e s  to  a l l  fund s o u r c e s .  

5. New faculty p o s i t i o n s  a r e  to  be based on c o n s e r v a t i v e  e s t i m a t e s  
of  e n r o l l m e n t  i n c r e a s e s .  T o t a l  f a c u l t y  s t a f f i n g  should  be r e -  
viewed in  terms o f  p lanned i n c r e a s e s  in work load .  

6. Merit salary advances for classified personnel in accordance with 
the Personnel Pay Plan policies approved by the Board may be given 
only to individuals who will have been employed by the institution 
for at least six months as of August 31, ~19 

7. New classified positions arc to be requested only where increased 
work load Justifies. 

8. Maintenance, Operation, and Equipment items should be based only 
on such amounts as are needed. Increases are not to exceed amounts 
currently budgeted except as related to increased work load, to 
inflation, to new programs, or to newly developing institutions. 

9. Travel funds are to be shown as separate line items. 

I0. All requests for Special Equipment must be supported with detailed 
descriptions and Justifications. 

ii. For U. T. Austin, the base budget is to be drafted excluding utili- 
zation of the Available University Fund. 

1979-80 OPERATING BUDGET CALENDAR 

February 9, 1979 Board Approval  o f  Policies 

May 1, 1979 Four Draft Copies of budgets 
due to  System Administration 
(including supplemental data) 

Hay 21, 1979 Budget llearings with System 
Administration 

June 25, 1979 Thirty Copies of Budgets 
due to System Administration 
(with adjusted supplemental 
data as applicable) 

J u l y ,  1979 Budgets mai led  to  Board o f  
Regents  

J u l y ,  1979 Regen t s '  Budget Meeting 
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U. T. AUSTIN- L. D.,  MARIE AND EDWIN GALE PROFESSORSHIP 
IN JUDAIC STUDIES: TRANSFER OF ACCRUED INCOME TO APPLY 
ON PURCHASE OF GUTENBERG B I B L E . - - A t  the reques t  of Mr. Edwin 
M. Gale, tile acc rued  income f rom the L. D. ,  Marie  and Edwin Gale 
Professorsh ip  in Judaie  Studies at The Univers i ty  of Texas at Austin was 
authorized t r a n s f e r r e d  to an appropr i a t e  account  to apply on the pu rchase  
of the Gutenberg Bible. Such t r a n s f e r s  shal l  continue per iod ica l ly  unti l  
a payment of $25,000 has been made or  until  Mr. Gale e lec t s  to d i r ec t  
these income funds to the support  of the Gale P r o f e s s o r s h i p  in Judaic  
Studies or o ther  purposes .  

U. T. AUSTIN: DRAMA BUILDING RENAMED "THE F. LOREN WINSHIP 
DRAMA BUILDING" (EXCEPTION TO REGENTS'  RULES AND REGULA- 
TIONS, PART ONE, CHAPTER v m ,  SECTION 1) . - -Upon  r e c o m m e n d a t i o n  
bf Pres ident  Rogers  and Chance l lo r  Walker .  an except ion was made to 
Section 1, Chapter  VIII of Pa r t  One of the Regents '  Rules  and Regula t ions ,  
and the Drama  Building at The Univers i ty  of Texas at Austin was named 
"The F. Loren  Winship D r a m a  Bui lding" in m e m o r y  of Dr.  F. Loren  
Winship. Dr. Winship died on July 20, 1978, af ter  devoting more  than 
50 years  of his l ife to the t hea t r e  and s e rv ing  the Depar tment  of D r a m a  
at U. T. Austin f rom 1941 until  his r e t i r e m e n t  as P r o f e s s o r  E m e r i t u s  in 
1973. He b e c a m e  Cha i rman  of the D r a m a  Depar tment  in 1948 and through 
his wisdom, for t i tude and pass ion for exce l l ence  a s s e m b l e d  a faculty of 
international reputa t ion and built  a Depar tment  of s u p e r i o r  quality.  

U. T. AUSTIN: PRIOR APPROVAL OF PATENT PROVISIONS IN PRO- 
POSED AGREEMENTS WITH (I) CONTROL DATA CORPORATION (CDC) 
AND (2) EXXON RESEARCH AND DEVELOPMENT LABORATORIES 
(REGENTS' RULES AND REGULATIONS t PART TWO, CHAPTER V, 
SECTION 2.4). --By separate motions and upon the recommendation of 
President Rogers, concurred in by System Administration, approval 
was given to the patent provis ions  in the following proposed a g r e e m e n t s :  

. Agreemen t  with Control  Data Corpora t ion  (CDC) 
ent i t led "Development  of In te rac t ive  Extens ions  
to UT Cyber  LISP, " whereby  CDC will  r ece ive  
r o y a l t y - f r e e  nonexclus ive  l i cense  for  any patent-  
able ideas  r e su l t ing  f rom this r e s e a r c h .  

It is impor tan t  that the Computation Center  be 
involved in such r e s e a r c h  cove red  by this pro-  
posed ag reemen t .  

2. Agreement  with Exxon R e s e a r c h  and Development  
Labora to r i e s  ent i t led " P r o c e s s  Cata lys ts ,  " whereby,  
Exxon will  r e ce ive  r o y a l t y - f r e e  nonexclusive wor ld-  
wide, i r r evocab l e  l i cense  and l icens ing  right under  
any and all of the inventions and improvemen t s  made 
under  the ag reemen t .  

The patent provis ions  of these  proposed  a g r e e m e n t s  a r e  cons is ten t  with 
the Regents '  Rules  and Regulat ions ,  Pa r t  Two, Chapter  V, Section 2 .4 .  
A copy of each a g r e e m e n t ,  if executed,  wil l  be repor ted  in the Chance l lo r ' s  
Docket at a subsequent  meet ing.  
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U, T. DALLAS, U. T. PERMIAN BASIN AND U. T. SAN ANTONIO: 
ADDITIONAL APPROPRIATION FOR CLASSROOM TEACIIING EQUIP- 
MENT AND LIBRARY EQUIPMENT AND BOOKS.--Upon the recommenda- 
tion of the respective Chief Administrative Officer and Chancellor Walker, 
the following appropriations were authorized from Tuition Revenue Bond 
proceeds, Account No. 64-1934: 

$250, 

$125, 

$300, 

000 for The Univers i ty  of Texas  at Dallas for  n e c e s s a r y  
addi t ional  teaching equipment  
000 for  The Univers i ty  of Texas  of the P e r m i a n  Basin 
for  n e c e s s a r y  addit ional  teaching equipment  
000 for The Univers i ty  of Texas  at San Antonio for  addi-  
t ional l i b r a ry  c.quipment and books 

HOUSTON HEALTH SCIENCE CENTER (IIOUSTON MEDICAL SCHOOL): 
AUTHORIZATION FOR DR. JOHN E. OVERALL TO SERVE AS CON- 
SULTANT TO TEXAS RESEARCH INSTITUTE ON MENTAL SCIENCES 
(REGENTS' RULES AND REGULATIO~__~ PART ONE, CHAPTER ]II, 
SECTION 13~--Upon the recommendation of President Bulger and 
Chancellor Walker ,  au thor iza t ion  was given for Dr. John E. Overa l l ,  
Professor ,  Depa r tmen t  of P s y c h i a t r y  and Behav iora l  Sciencen in the 
Houston Medical  School of The Univers i ty  of Texas  Health Science  Cen- 
ter  at Houston. to s e r v e  as a consul tant  to the Texas  R e s e a r c h  Inst i tute 
on Mental Sc iences .  

This appointment wil l  cont r ibute  to another  State inst i tut ion whose mis -  
sion over laps  that of the Univers i ty .  It wil l  be of benefi t  to the State of 
Texas: will  p r e sen t  no confl ic t  with Dr. O v e r a l l ' s  facul ty posit ion and will  
be in compl iance  with the Regen t s '  Rules  and t=tegulations, Pa r t  One, 
Chapter HI, Section 13.11. 

DEVELOPMENT MATTERS. - - T h e  following i t ems  re la t ing  to development  
matters  we re  r ece ived :  

1. U . T .  System:  M e m b e r s h i p  of The Univers i ty  of Texas  Founda-  
tion, Inc . ,  Board of D i r e c t o r s . - - T h e  Adminis t ra t ion  r e p o r t e d  
that the accep tances  of the nominees  approved at the D e c e m -  
ber  1, 1978 meet ing  for m e m b e r s h i p  on the Board of D i r e c t o r s  
of The Univers i ty  of Texas  Foundation.  Inc . ,  had been r ece ived .  
The comple te  m e m b e r s h i p  is l i s ted  below with the reappoin tees  
indicated by a s ingle  a s t e r i s k  and the new appointees indicated 
by a double a s t e r i sk .  The max imum author ized  m e m b e r s h i p  of 
this Board is 25: however ,  the 14 m e m b e r s  l is ted below r e p r e -  
sent the c u r r e n t  Board  of D i r e c t o r s :  

Term Expires 
December 31 

Mr. Rex G. Baker, Jr., Sugar Land 1980 
Mr. Edward Clark, Austin Regent Representative 
Mr. Marvin K. Collie, Houston 1980 
*Mr. Hayden W. Head, Corpus Christi 1981 
Mr. Jack S. Josey, Houston 1980 

**Mr. Lenoir M. Josey, Houston 1981 
Mr. Thos. H. Law, Fort Worth Regent Representative 
Mr. E. G. Morrison, Austin 1980 
Mr. Benno C. Schmidt ,  New York, New York 1979 
Mr. P res ton  Shi r ley ,  Galveston 1980 

**Mr. J. Bur leson  Smith, San Antonio 1981 
**Mr. Joe  Bill Watkins,  Houston 1981 

Mr. Gall Whilcomb. l louston 1979 
Mr. Gene M. Woodfin, l touston 19"/9 
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U, T. Aust in:  Nominee for M e m b e r s h i p  on Marine Science Inst i -  
tute Advisory Counc i l . - -Upon  recommendat ion  of Pres iden t  Rogers ,  
concurred iJ~ by E, ys tem Adminis t ra t ion ,  az~ addit ional  nominee was 
appro~'ed for member sh ip  on the Marine  Science inst i tute  Advisory 
Council at The Univers i ty  of Texas  at Austin. The nominee ' s  name 
will be repor ted  for the record  a f te r  he has been contacted and his 
acceptance has been received.  

U. T. Pe rmian  Basin  - Development Board:  Member sh ip . - . .The  
~ " d T " l ~ ' ~ n  repor ted  that ~ acceptances  ~ e e s  
approved at tile December  1, 1978 meet ing for  membersh ip  on 
the U. T. Pe rmian  Basin  Development  Board had been received,  
The complete  m e m b e r s h i p  is l is ted below with the new appointees  
indicated by a s ingle  a s t e r i s k .  The maximum author ized mem- 
bership  of this  Board is 25. 

,r,-,rm ~ . ~ i r e s  

*Mr. 11. Eugene Abbott, Midland 
*Mr. Wil l iam B. B lakemore  l'I, Midland 1980 

Mr. Claude W. Brown, McCamey 1979 
*Mr. Ignacio C i sne ros ,  Odessa  1979 

Mr. John A. Cur r i e ,  Big Spring 1981 
Mr. J. Conrad Dunagan, Monahans 1980 
Mr. Mel Z. Gilbert ,  Snyder  1981 
Mr. Norvell  W. H a r r i s ,  Odessa  1979 
Mr. Ray F. Herndon, J r . ,  Midland 1979 
Mr. Stanley C. Moore,  Midland 1979 
Mr. W. D. Noel, Odessa  1981 

*Mr. Hersche l  O 'Kel ley ,  Midland 1981 
Mr. Char les  R. P e r r y ,  Odessa  1979 
Mr. Joe Pickle ,  Big Spring 1981 
Mr. J a m e s  Rober ts ,  Andrews 1981 
Mr. Louis Roches te r ,  Odessa  1980 
Mr. W. F. Roden, Midland 1979 
Mr. E. M. Schur,  o d e s s a  1980 
Mrs.  Richard  C. Slack, Pecos  1980 

*Mr. Johnny R. War ren ,  Midland 1980 
*Mrs. Phil ip R. Zeeck, Odessa  1981 

4 Unfilled T e r m s  

4. Houston Health Science Center :  Amendment to Bylaws of The 
Houston Health Science Cente r  Foundation. Inc. : Approval was 
given to amend the Bylaws of The IIouston Health Science Center  
Foundation, Inc . ,  of The Univers i ty  of Texas  Health Science 
Center  at Houston (approved Dece ,nber  1G, 1977) by adding the 
following new sect ion (Section 3.8) to Ar t ic le  III, DIRECTORS: 

3 . 8  The t e r m s  of d i r e c t o r  shal l  be l imi ted to two 
succes s ive  th ree  yea r  t e r m s :  however,  a 
d i r ec to r  may be reappointed following a one 
year  absence  f rom the Board.  

SCHEDULED MEETINGS.--The Board of Regents scheduled the following 
meetings: 

March 29-30, 1979, in Austin 
May 31 - June I, 1979, in Austin 
July 25-26, 1979, in Austin 
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COMMITTEE OF TIIE WIIOLE - EXECUTIVE SESSION 
(Pages 142-143) 

Chairman Shivers  repor ted  that in accordance  with the Calendar  for  this  
meeting, the Commit tee  of the Whole had met at the Bauer  House in 
Executive Sess ion on th ree  s epa ra t e  occas ions  (Wednesday evening, 
Thursday noon, and Thursday  evening) and had interviewed the three  
finalists  for the U. T. Austin p res idency .  The Commit tee  of the Whole 
had again convened in Execut ive  Sess ion  this  morning (Fr iday ,  Febru-  
ary 9) in the Fifth Floor  Conference Room of Ashbel Smith Hall and 
discussed: (I) pending l i t igation;  (2) land acquis i t ion and negotiated con- 
tracts  with respec t  to land adjacent  to the U. T. El  Paso campus,  
Smithville ac reage  for the Univers i ty  Cancer  Center ,  and the Red River  
Street vcoject involving the City of Austin and St. David 's  Hospital;  and 
(3) select ion of a P re s iden t  for  U. T. Austin. 

Chairman Shivers  said the Cha i r  would en te r ta in  motions on these  i tems.  
The following act ions were  taken: 

U. T. EL PASO - LAND ACQUISITION: AUTHORIZATION TO OBTAIN 
BY PURCHASE OR CONDEMNATION BRENNER PROPERTY ADJACENT 
TO CAMPUS (BLOCK 4, MUNDY SUBDIVISION, AND FRACTIONAL 
BLOCK 11, ALEXANDER ADDITION, CITY AND COUNTY OF EL PASO, 
TEXAS).--Upon motion duly made and seconded, author izat ion was given 
to obtain by purchase  or condemnation,  if n e c e s s a r y ,  the Brenner  prop- 
erty adjacent to the U. T. El Paso  campus.  This  proper ty  is  descr ibed  
as Block 4, Mundy Subdivision, and f rac t iona l  Block 11, Alexander  Addi- 
tion, City and County of El  Paso,  Texas .  A r epo r t  of the action taken 
will be made to the Board of Regents  at a future  meeting. 

UNTvTRSITY CANCER CENTER (SCIENCE PARK) - LAND ACQUISITION 
(SMITHVILLE ACREAGE): AUTHORIZATION TO PURCHASE 78. 413 
ACRES IN BASTROP COUNTY, TEXAS, ADJACENT TO SCIENCE PARK, 
APPROPRIATION OF FUNDS THEREFOR, AND AUTHORITY TO SELL 
LOTS THEREFROM.--Upon the recommendation of President LeMaistre 
and Chancellor Walker. and upon motion of Regent Blumberg, duly seconded, 
the Board of Regents: 

I. Authorized the purchase of 78. 413 acres of land 
adjacent to the Science Park (The University of 
Texas System Cancer Center) 

. Appropriated n e c e s s a r y  funds from Current  
Res t r i c t ed  Gift Funds to cover  the cost  of this  
proper ty  with purchase  cost  not to exceed $160,000 

3. Authorized sa l e  of the lots  to member s  of the 
faculty and staff  with all  expendi tures  for purchase  
of this  lan.-t being prora ted  in the p r ice  of the 
indivudual lots  and all  s a l e s  to be submit ted to the 
Board  of Regents  for  approval  

U. T. AUSTIN - RELOCATION OF RED RIVER STREET: AMENDMENT 
TO DECEMBER 13, 1973 AGREEMENT WITH CITY OF AUSTIN AND 
AUTHORIZATION FOR EXCHANGE OF LANDS NOT NEEDED (PARTIC- 
ULAR REFERENCE TO ST. DAVID'S HOSPITAL). - -With  respec t  to 
the original  ag reemen t  en tered  into w i th  the City of Austin on Decem- 
ber 13, 1973 p r o v i d i n g  that ttie Board  of R e g e n t s  wou ld  a c q u i r e  c e r t a i n  
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lands for tile re locat ion of Red River  Street  and the City would const ruct  
a public sixty foot r ight-of-way,  the Board of Regents  without objection, 
and upon the recommendat ion  of Chancel lor  Walker:  

1. Authorized the amendment  of its December  13, 1973 ag reemen t  
with the City to provide that: 

a .  At its d i sc re t ion  the City may const ruct  all or any portion 
of the new Red River  thoroughfare  f rom 32nd Street  to 
38th Street  to a width no less  than 48 feet; 

b. With respec t  to any remain ing  land that the Board of Regents 
needs to acquire  for r ight -of -way under  the December  13, 1973 
ag reemen t  and which the Board d e t e r m i n e s  should be acquired 
by condemnation,  the City will acquire  the land by condemna-  
tion, and the Board of Regents  will r e i m b u r s e  the City for the 
amount the City is r equ i red  to pay for  the land in the condenma-  
tion proceedings :  and 

C. On or before  December  31, 1979, the City will vacate that por-  
tion of the p resen t  Red River  Street  lying between 19th Street  
and 26th Street  and that port ion of Manor Road lying between 
Red River  Street  and the west  f rontage road of IH-35, exclusive 
of the r ight -of -way of the p resen t  Swisher  Street .  

. Authorized the land that has been or will be acquired  by the Board of 
Regents in this r ight -of -way acquisi t ion p rog ram and that is not 
needed to sat isfy the Board ' s  obligations to the City under  the Decem- 
ber  13. 1973 ag reemen t  to be exchanged and t raded for land that the 
Loard needs to acqui re  in o rder  to sat isfy its obligations to the City; 
and 

. Authorized the Chai rman of the Board to execute and de l iver  all deeds ,  
contracts ,  and other  ins t ruments  neces sa ry  to effectuate the foregoing 
recommenda t ions  af ter  the Austin City Council approves the above 
desc r ibed  amendmen t s  to the ag reemen t  of December  13, 1973 between 
the Board and the City and af ter  such documents  have been approved by 
the Chancel lor  as to content and by the Office of General  Counsel  as 
to form. 

These  documents  will be repor ted  in minutes of subsequent  meet ings .  

U. T. AUSTIN: DR. PETER T. FLAWN APPOINTED PRESIDENT, 
:EFFECTIVE SEPTEMBER 1, 1979 . - -Regent  Bauer le  moved that 
Dr. Pe ter  T. Flawn be ha,ned Pres iden t  of The Universi ty  of Texas at 
Austin effective Sep tember  1, 1979. Regent Hay seconded the motion 
that prevai led by unanimous vote. 

ADJOURNMENT. - -Upon motion of Regent Sterling, the meeting was duly 
ad journed  at 1:30 p. m. 

February 15, 1979 

[On the following pages (144-255) i s  the 1979-80 Personnel  Pay Plan 
' :referred to on Page 135 
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G*~LVE' :~Ti . ; ' ;  M L O I C : . L  F,' ; ' iANCH 
C & N C E ;  L L  I%T L "; 
I'tC AT T Y L E r ,  

1173 X-.:,~Y I Z C t - ~ . I C I A H  a f , ~ | S T  II',T l 
U ,  T ,  AUSTIN 
GALVfTST:.'"I ~,'r~.IC~l_ E¢&INCH 
C ~ ~.C E.~ C E h,T T_l:i 
l i e  IT  TYLEC 

I177 L Y ~'Pll ~- I~ c, l q.~ : iaI>IY "=CI~'4?LCG 1ST 

C ~ t,C F..~ C 2 N ' r E  ~ 

1 1 7 ;  
TL Ct~r .LL~; ,J  l'.,, ~r 

C ~ NC f..~ CF~.T E~ 

C , t i  _-!- ;~Hye,  I C ~ t .  T t . I ~ p - . - ~ | S ~  
Lp;-LVCST~+% . l E I J l  ~ ~L  F I ; .~NCt -  
HEC -'-T D.%LLA5 

C ~ l~e r  ~: C:T%T E ~  

'. ; ? 1 • ~l'll J iC. l i .  , I , t . . , . l r | ~ . T  1 ! 

G ; - L V ~ S T C ' ~  %~f:C}ICAL . :R-~I ' ,CH 
C ~ , C C ~ .  C.~:NTEq 
U .  T .  J ~ L L A ~  
liC AT !"YL:~ 

1227 P t l Y S I C . ~ L  T t l Z r A i ' ; i S T  I 
Uo "to A U S T I n ;  
GaLVESTE,% M E O I C t . L  U ~ A N C H  
['4~C AT ;)ALLA,~ 

C APoCE~ ,:7. N T F  ~ 
U .  T .  O ' - LL .%S 
t i c  AT  T Y L [ ' ~  

FEB9 1979 l.?Bbl 

MDN T H L  V ANNIJA L 

g a l -  12 ?'i 1 1 7 7 2 - 1 4 e 6 ~  

752-  qt iq  ~C2/ i - I  I ;~8 

5 5 b -  703 ~ 6 7 2 -  8 ~ 3 0  

615= g 4 q  7 ~ e O - l l 2 e e  

5 0 3 -  -=l E '; ~ C 2 6 -  1 0 3 t ' ~  

1 1 2 1 - 1 6 2 7  1 2 4 5 2 - I ~ 4 C  

I 0 1 4 - I ~ 7 5  1 2 1 C , - I ' 5 = C  

l l q e - l ~ l ~  1 4 3 7 E - 2 2 q ~ 0  

1 1 ~ 0 - 1 7 2 2  1 2 q C @ - 2 C T e 4  

1 0 1 4 - 1 ~ 1 5  1 2 1 ( ~ - l e l e o  

- 1 5 0 -  



C ;3E 

1226 

12d~' 

1228 

1 2 2 ;  

1233 

IZ31  

I~32 

TI 1"t.. A~D CC;w',:~:NEhT U N I T  

FEB 9 1979 

P H Y S I C A L  ] t o f . [ ; . ~PY  A%SISTANT 

Uo To A U S T I N  
G A L V E S T C ; I  ' 4 L 0 1 C A L  EI: ;AHCH 
C ~ h C ~  C~N' r  C~ 
HC AT " r Y L ~  

P H Y S | C ~ L  T t tC~ ;~PY  ATTE~'~DANT S U ~ E ~ V I S L ] ~  
G A L V r S T C N  ,~EO| C ~ L  E ~ A H C h  

P H Y S I C A L  T~-~E=APY ATTEPIO,~NT I I  
G~LVF.  STL, N ,~ . .D IC .AL  E-q&NCH 
HC AT T Y L ~ ' ~  

P H Y S I C ' * L  T r t E ~ A P Y  A T T E N ~ A h . T  1 
G&LV..~STCI'~ '4F{')I ~.AL EQANCH 
HE AT T Y L E  r~ 

:HI.#- F C C U P A T I  " :~ '~L  T H E ' ~ A P I S T  
G A L V E S T . ~ N  M E D I C A L  r~qA%CH 
I~S~ A 'T D A L L A 5  
C Af, C=_ ,J' CENT[~ 
HC t.,T TYLq; 

3 C C U P A T I C N ' L  T H ~ . J A P I S T  I I  
~ A L V E E T C N  v E J I C A L  {:-qA,%CH 
C ~. P,.C E ~; CENT FR 
L;,  "r,, 3 A L L A ' 5  

OCC,,J~'&T I CI%'-L TPtEt-.AP I S T  
G A L V E S T  ~'~ V E D I  C ~ L  
t~lSC AT D A L L A S  
C ~ N C E  c CENT ~,;  
U .  Te . . ) ~LLAS  
HE AT TYL':-,q 

! 

ECANCH 

O C C U ~ A " I C N A L  " ~ H - " ~ P Y  A S S I S T A N T  
G ~ L V E S T C N  M ~ . D I C ~ L  EI.;A;~ICH 
C,~'~CE ;, C E N T E ~  
ttC .',T T y L _  ~ ~, 

; ,~3~ ~ J C C U P A T I ~ N A L  T I . - ~  =~Y A I~-,E 
k;ALVE.qTC~'I  M F D I C A L  E = A N C H  

L789 

MON T H L  Y A N N U A  L 

68o-In~4 ~ 1 ~ 0 - 1 2 0 0 8  

7 0 3 -  9 1 8  R ~ 2 6 - 1 1 0 1 E  

615- ".Sg 7 3 E 0 -  1 0 3 G 8  

l l O ~ - l g 1 5  

1 1 2 1 - 1 7 2 2  

9 8 1 - 1 = _ 1 5  

b S C - l C 4 e  

1 4 3 7 ~ - 2 2 ~ e 0  

1 3 4 E 2 - 2 C  7r::4 

1 1 7 7 2 - 1 8 1 E 0  

e l E O - 1 2 5 7 6  

556- 778 6 6 7 2 -  9 3 3 6  

!I 

12~C A U D I ~ = T ~ I C  T E C H N I C I A N  
U .  T ,  O A L L A S  

6 S 0 -  ~8 e l E o - % o E 5 6  

I~I ;EC~LAT|CNAL TIIE~API~T 

CANCE; CENTE; 

9~Jl-137C 1 1 7 7 2 - 1 6 4 4 0  

- 1 5 1  - 
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(,.7J£; Ti ILL ¢ ~ . ;  C C , ~ p C N L ~ I  U N I T  MONTHL Y ANNUAl,. 

I J ~ 2  A U J I C ~ L L , - I  5 T / : , P E '  Ctt P A T t ~ L ; L ~ G I S T  
,= t. ~. :L~ r, (," E I~T [', ~ 
U ,  T • ..)ALLA ~- 

1 0 1 ~ - 1 ~ ! ~  1 2 l < e - I ? C C 4  

IP-'- # 

C,~P."t,,LJNI+.'++%TI~P,5 : i i , C : I I L I S ~ "  i l I I S U ~ R V I 5 ~ ' ~  
U .  T ,  J A L L A $  
H S C  AT II~U3TL, N 

C ~ ' . I ~ U ~ . I C I T I C N 5  5 ~ . C I , ~ L I S T  I l l  
DI A 6 P ~ C S T I  C I A P ,  

U .  I ,  ~ ) : , L L A 5  
MSC AT t I~U";T ~P, 

I I S ~ - I O P =  I Jc; ( ( ;"  l § ~ 0  

l~bC. 

C C . ~ . ' U ~ I C A T I C , % ~  £;)[:~.*,'LIL~T C L I N I C I A N  
5~t. vFsr(b, MtLDICAt. t~qA~+CH 
H S C  AT E~.h AN'.~NI; 

HSC AT I< ' .~uST]P I  

U. To ~,~.I-LAF 

H_~C AT ~ J U ~ T  3'~ 

I121-1675 I ] ~ ¢ ~ - ~ C I C ~  

1:,51 

, J =;P 

; 2 ~ 5  

! :57 

1 2 5  .t 

C U ~ ' + . , J , % I ( . ~ T I ~ . N 5  5 r ' C | . ' ~ L I 3 T  AIOE I I  

t.,,, T , ,  C : - L L A S  
r t ~ C  '~T l t , .Us~"  JN  

C O " ~ h J ' ~ I C A T I - N ~  . ~ F . . (  I A L I 3 T  A I . ) E  I 
U e  ,r, ,  " ) A L L ~ . ~  
t4c_,,., AT II~J,~,T .~P4 

L g ' T t ~ ; ~ T !  . ; T / J ~ T H . % L . I I C  ~ ' E C H r = I C I A N  

C ~,,,C E r-. CS .N-  E.~ 

C~C: , ) I .%A~'3~ ", *--~,ILT :',~AF S ' - '~VI 'SE.  ¢, 
Ue T .  C)~ ' .LL~3 

:C)'J'~.CEL ?...~, A O U L T  . ) C A F  S~.~V I C E 3  
U,, 1". J A L L A 5  

6 3 + , -  <;'1 a. " P ( : 2 ~ - 1 1 C 1 ¢  

I l~9-1Z-l? I ~ ¢ ; C ~ - l ~ l e O  

I C I ~ - 1 2 7 ~  1 2 | ~ ' | ~  ~ 

12C9 

IE.61 

A S ~ I  ST~'h,T TeCHnICAL ~ l f - F C T q ~ / C P I E F  
i,,.r. S P l  ~ T O ~ Y  T r t r = A P Y  

6 4 L V L - S T L ,  I', . - t t i O l C A L .  t ~ :~NCM 
r ~. ~,C ~,; C~: ~T ~ ~ 

Ctt i t ,Y  ~ Z F P l  ~ A T u ~ - Y  TIt i '~API~_,T 
t tC  AT T Y L K 6  

137~, -1;PC I G 4 4 . ~ - 2 . 3 T (  C 

1 5 6 7 - 7 1 1 7  I p ~ C ~ ° 2 ~ 4 c 4  

152 
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C3F)E 

12h3 

12~ 

1271 

1272 

1273 

127(. 

1 2 7 5  

12gl 

Ti  T L E  A F D  CC:4;)Cr~t . lxT L ; N I T  

R E S P l P A T U R Y  T t t E 6 { ~ . P l S T  1 1 1  
G A L V 5 3 T O t ~  ~4r, L?.l C A L  E ~ A N C H  
HC AT T Y L E  c-' 

;E.-%Pl r , ; T C ~ Y  T H E ~ , - ~ I S T  I 1 
G A L V E S T E N  '.~E J l  C ~L E '~ANCH 
C A I',,C E p CE N T F  F, 

~;E;.;PI ~ " T g ~ Y  1 H E " ' A P l S T  I 

G,~LVEST , . ,N  . 4 E O I C . ~ L  ~ = A N C h  

F~ESPl ~ '~ 'TOPY T I I E r A ; ~ Y  
SUPE ~ V l  SU j 

H(" AT T Y L ~  "~" 

T E C H N I C  I AN 

~E SFI C, ATLPY TtlLCAC~y T- 'CFNICIAh I V  
HC AT TYL~'~ 

; ' . = S P l  ~ T U ' ~ Y  T H E R A P Y  T ~ ' C I ' ~ N I C I A N  
G ~ L V r E T D r  ", , M ~ D i C A L  EGANCI ' t  
CA F, C E ~  C E N T E ~  
HC AT T Y L E ~  

~.V-3PI P. A T O ~ Y  l t i c . ; v A P y  TECt - !N I  C I A N  
G~.LVESTL,~ ,  M E D I C A L  E ~ A N C H  

HC ~'r  T Y L ~ ' :  

I l l  

~ E S P l  F~AT"~ y T t t E ; ' - ' - P Y  T E C H N I C I A N  
GALVESTr , . ' ~  M L J I C  '~L E 3 A N C H  
HC AT T Y L E ~  

I I  

THEZ-~PCL, T I C  A C T I V I T  I E S  
G Z.L VE $ TL,,,  I . r t )  I C A L  
C a X C E  ~- C - I X T  T~  

! ~- 'vEuIC~L ="CL;~.O5 TITLES 

SPEC IAL IST 

MGN TI'tL Y A N N U A l  

I 0 8 4 - 1 4 6 5  13CC~-175~0 

1 0 1 ~ - I  6"~5 1 2 1 ~ - 2 C  I00 

8 8 8 - 1  121 I~6E~-13452  

831-1121  ~G72-13~52 

7 7 B - I  3~8 q~-30-12576 

7 2 7 - 1 1 ~ 8  e724-  i ~376  

650-  q4q m. lEO- i i _8~  

595 -  ~ I  7140 -  g~72 

101~-14~5  1 2 1 ( 9 - 1 7 ~ e 0  

I3~'P" C H I r F  P ; L O I C : . L  E,L.C] ; .  a , s . . : M I r ~ I S T ~ A T O N  
t iC AT TYLF'L,  

1 4 1 7 - I g 1 5  1 7 0 0 4 - 2 ~ e 0  

lJ~3 A S S I  ST.~r~T C t l l  EF  M E O I C A L  ~E.cbr - ,o  
A Or.11 l'j i ST; -  AT[~ 

G ' ~ L V E S T C h ;  ' a L D I C . ~ L  E P A N C H  
C AI%C C ~, C E N T  E-, 

I 0 8 4 - 1 5 6 7  130C~- l~eO~ 

I 3 ~ 3  
t ' ~ L D I C ~ L  ;;C. CLli~D A i ' ~ I N I : S I ; - A T O ; ~  

U, T .  ~ U S T I N  

CANCE~,  CEI~,T r .a 

9 1 5 - 1 2 7 G  I I 0  I ~ -  I ~ 4 0  

153- 
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; T~:.L 1"I TLL ,~,,.:j C".upC,%~.6T q | N | T  MON THL Y ANNUA L 

I J ' ;  v ~ . 0 1 C t ,  L ~ ; . : .~ : , -~  T E C t ' ~ N I C I I .  N 
U -  T .  J~USTII ' , ,  
6 t .  L V E S T L N  , 4 C g l  CAL tnAI'~CP, 

C t.',C F ;~ CE ~v E'~ 

HC AT T Y L ~  

6 8 0 - 1 C ~  P l ( O - t 3 C 0 e  

lJ15 ' . : E O I C ; L  ;ECO.~ ,~3  ~ J O I T  5 U P E , ~ V I S C ~ ;  
C ~ ~,CE~. C E ~,T ~.~ 

1 C ~ R - 1 5 1 5  1 ~ .57d-  181 ~.C 

l J : , :  

1351 

SK.',.l~a -~EFLai-'AL ;~SSIST;.NT 
C ~, ',.C E : C C N'r r5 a 

q l S - l ~ l  1 1 C l e - 1 5 ~ 7 2  

1 3 t O  ~=u IuN~L  C C O = D I N ~ T C ~  b O ~ N  OCCUHENT~I~N 
P ; J J K ~  

r ISC ~T  D~LL~5 

1 ~ 6 5 - 2 ~ 1 7  1 7 5 ~ 3 - 2 ~ 5 t I  

13o~ CO3:~,.31 h ~ T C : .  S U ~ D E I  ~, I N F A N T  DE,~Th 
SYND~,C vK I NF C :. ,*-~T I CNI C CJ'4S £L I NG 

HSC ~T D ~ L L I $  

1 3 2 5 - 1 ~ 5 2  1 5 q C C - 2 2 2 2 ~  

l]"r 

I '-'"'5 

I ~.m-, 

C ~. hCl= =" CL N'T E,~ 

o H / : . ~ 4 t C ~ U I " I C ; - L  T I ' L ~ S  

C H I K F  P H A ~ v I C Y  3E-~V I C ~ 5  
U= - .  ~¢JST 1"4 

ASSISTA,'-; ~" CHIEF ;JH:-.~:.vaCIST 
U. T.. AijST IN 

G~LV~STL"4 '45DIC-~L ~U~NCh 

1 2 3 ~ - 1 7 9 1  I ~ 8 d ~ - 2 1 ~ 2  

1 7 3 2 -  23c- . )  2 C 7 E ~ - 2 ~ C ~  

1 5 6 7 - 2 1 . ~  1 n.@ C 4 - 2 6 2 E ~  

I , . : ~  ~JL~Uu I h F C ~ A T I C N  $ ~ ' E : I ~ L I S T  1 6 7 5 - 2 ~ 2 C  2 C 1 C 3 - 2 ¢ C 4 C  

I ~ I~  

C A N C ~  c" C L ~ T C o  
14C AT T y L E ' ~  

1 6 2 0 - 2 5 e 7  1 ' ;a4C-  310,~,~ 

I~.12 fill-," -~4~,(" l ST I I | 

C ; ,NCE~  C.~- NT C~ 
I IC AT T Y L ~  

1515- :~263 l e  18~- 2715-"J 

- 1 5 4 -  
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M0N 1"1"11,, Y #~NN UAI,, 

t , l J  P, IA , ' A & C i ~ T  I I  
1pc T .  A U q T I N  

I'tC ~T T Y L ~  ~ 

l ; l ~  
G~,LVESTC~'~ ~ ' 5D IC~ .L  E;~ANCM 

ttC AT ~'YL[~ n 

U ,  T~, AU.%TI f~  

52~- ~C ~ 2 4 ' ) -  81aO 

C AI%C C ~ CENTER 

8 0 ~ "  1121 q ~ - 1 3 4 5 2  

1,20 
G~LVESTC, N vEDIC.~L EgANCM 

HC AT T Y L E " .  

727-19E4 ~ . 7 2 ~ -  130¢8 

G/.LVEST~. ; , I  :.1~,~I C~.L [ ~ A t ,  CH 

HC AT '~YLE-. 

6 1 ~ -  ~-=~ 73 E' , -  10 3t '8 

G&LVEST~.-,~ ,4F.)I CAL L~;A,'~CH 

5 5 6 -  7 5 2  6 6 7 2 -  g 0 2 ~  

GZLV~ST: '~  '~CJ lCAL ~:,~ANCH 

1 5 1 5 - 1 9 1 5  IP. I ~ - 2 2 9 8 0  

l ~ b l  POISCN I : :F= ' , 'AATIC'~ E ~ c C I A L I S T  I 
C, ALVESTC~; ". '~DIC:,L t ~ A N C H  

137C-  1"7~2 1 ~ 4 C - 2 C 7 e ~  

I J- SCCI.$L S=cVIC-F_ ~" ITL. ES 

15".& ASSIST~,~T D I F L C T o ~  ,..F ~ .cClAL SE~,VIC5 
uALV~STL'N vCDI CAL E~ANCH 

1 51 5 - 2  I E':; lel ~')-262~8 

5CL. I A L  ~Gc~ SUr:/_~VlS,.~ ~ 
G~-LVI".',TL}."~ ' ~ 5 . J I C , : L  ~PA~ICH 
I-4~C AT DALLA~ 
C I.t, CEC CLNTLQ 
U.  T .  t)~LLAS 
HC AT TYL~a 

1325-2%Ec. t 5gc, ' ) -  2 6 2 ~ 8  

- 1 5 5 -  
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l~3J 

: ~ 3 5  

1 5 J ~  

I~.7 

1 ~,~ ~ 

IbSC 

~ C ¢ l k ~  ~ C c K E  ~, 11 1 
U ,  T ,  A ~ T I P ,  
G A L V E S V L N  H 5 O i C ^ I .  ~¢~Af,¢H 
C k ~ C £ P  CL P~T ~ ri 

U ,  v ,  A U ~ T l f ,  
G:.LVE,~ ;T~ 'h  ML,~I  C 4 L  ~'t.~&NCH 
i tSC AT DALLa .% 
HS~ A ~r .~A~ ~ % , C N I C  
CA~,CEn CENT F.;~ 

U ,  T ,  ~ L L ~ S  
hSC AT t * t ~ J 3 T ~ ;  
H~. AT TYL~.~ 

5?CIAL ~ ' - ; K E  ~ I 
U ,  Te A L ; S T I " ~  

I.tc_,c ~T L)ALL.~S 
H b C  AT ~ t ~  A h r ' ~ N | E '  
C A h.C~. ~, C C N T E  ~: 
U .  , r .  3 ~ L L - ~ S  

I'tSC AT t ~ J u P T G N  
HE A'r T Y L E  ~ 

3 C C I , - L  a C c ~  A S S | S T A I ' . T  
G.%LVESTb,~ H C * 3 I C , I L  E~'ANCH 
HCC AT D A L L A S  
C ~ C E a  C C ~ T S R  
HC ~,T T Y L F  :.~ 

H~,~LTH ~)U,CATI,.~h CCCr~Jlf'.CtTZ~ 
CAhCE~ C~. NT E~ 
l lSC ~ ?  t,  C d - 3 T g ~  

I~C~LTH C~,'-E C(j~.J~,LLLC I [ 
Hc_C AT 5A.~ A~,TCNI "] 

l l ~ .  ~ T  S A t ;  :~NT r ] N I C  

CASE ~ . I J E  5b,J~av|sL. ~ 

HEC AT L~ALLAS 

A S S 1 S T , ~ , T  C~5C A I D E  S~JPL~V I S C O  
HSC A'r  D A L L A S  

~[NIO~ CA~i.: AI ~L 
HEC ~T DALLAS 

MONTHLY A N N U A L  

I [ 2 1 - 1 7 q l  ~ 4 5 2 - 2 1 4 q 2  

9 8 1 - 1 5 ~ 7  i 1 7 7 2 - I e e 0 4  

8 5 9 - 1 3 2 5  l q 3 : = - 1 5 g  i~C 

137q-  l q e c  164 .~t:.-2376 C 

7p7-IC14 =7~4-121@~ 

9~o -1225  1 1 ~ - 1 5 ~ 0 0  

8 3 1 - I 1 5 q  9~ 7 2 - 1 3 c 0 8  

727-1~1~  ~ 7 ~ - 1 2 1 E R  

- 1 5 6 -  



• ",d 

15'~0 

IJ;l 

1'3- 

I "; : 5 

1 / , "  9' 

l c l  ." 

i ~ I  I 

FEB9 

T I " r L  r_ ~l'~13 C C f , ~ C ' , I Z ~ T  U N I T  

C~'.; : ,  A IOF .  
U A L V [ ' . ~ T ~ ; H  M L r ~ I  / : A L  E q A N C h  

t tSC  ~ ' r  . ) A L L A : ;  
C ~ ,hCE~ C ~ h T C q  

; [ ' [ ; r ,  . 3 r ; . v l C ~ ,  COL'4L) I~A'IC~ 

HSC &T L ) A L L / , S  

Cr~;~PLA l h  I I 
r~C AT TYL" : .  

CP1 -~PL & I ;, | 
l't ,'. AT T YL E-." 

• 4 E I ) I C A L  L ,~P . .C ;4ATO#I  '[-3 T I T L E S  

C ~ I = F  ~ ' E ~ I C & L  " C C H r , C L C G I S T  
U .  T .  A b S T I ' J  

C ~ C E c  C L N T L ~  
HSC AT t ~ C U ~ T Q ~  
HC AT T Y L E : ~  

,~5SISTt~t4T CHIEF t4~:L) ICAL T/_CHNCJLCGIST 

C At4CF.~ ,:E NT E,~ 

~Lbu..') c~hK S U D E  ;VlS,-. c 
G b L V E S T O N  ~ICDI C I L  b ~ a N C H  

DJr~,3h ;":E.FE-~F.,AL C G C ; ~ - D I N ~ T G ~  
C ;~ ~,,C -" -q C,__. t,,T E~  

1979 
1.795 

M O N T H L Y  A N N U & L  

6 3 6 -  q ~ 9  7 6 3 2 - 1 1 3 e f i  

1 1 g ~ - I E g E  I ~ 3 7 E - 2 0 1 0 0  

1 4 6 5 - 1 9 8 q ;  1 7 5 ~ 3 - 2 3 7 6 0  

1 1 9 8 - 1 6 ~ 3  1 ~ 3 7 ~ - I g ~ 4 0  

1 2 2 ~ - 2 1 1 7  1 4 e E ~ - 2 5 4 0 ~  

1 2 ~ 1 - 1  ~.52 1 5 3 7 2 - 2 2 2 2 ~  

1 1 9 8 - 1 5 1 5  1 ~ ] 7 6 - 1 e l e C  

I 0 1 4 - 1 4 e 5  1 2 1 ~ P - 1 7 5 ~ C  

lu13 

,v_r-OICAL TEC~IhL;LL]GIET [ I [ 
GALVEST,r:N '-~=DIC~L E:-tt,'.,ICH 
t4SC &'r D ~ L L & S  
C ~I~CF r CF. I~'r F r~ 
HSC AT HCUS T C N  
HC AT TYLF- .~ 

vC: ) IC~L TECHN?LS;uIST I I 
Ue To aUSTI~i 
G~LVE3TLN '4C,~.I CAL P~iz,~,CP, 
H S ~  "T DALL.~S 
HEC aT S A ~  ANTt 'N|C 
C ~ N C F ~  C[St~T F_q 
I . ~ C  AT t IGU~T, .3N 
HC AT TYLEi:-, 

1 1 2 1 - 1 = ~ 2  1 ~ 4 5 2 - 2 2 2 2 ~  

1 0 1 ~ - 1 5 E 7  1 2 1 E E - I ~ 8 0 ~  

- 1 5 7 -  
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"~L~L T I T L .  L ;.Ix/) CC'.';,CI'~CI~ v U " , I I T  

lc, l ~  vCoICAL TE'Z~N ~L[)o l$"r I 
U, T .  AbSTlr ,  
U, Te ACL lhGTuN 
GALVESTCh ~.~DICAL ~'#A~CH 
HSC ~T D,~LL~S 
HSC AT S A N  A N T ~ N I C  
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~3{,e aESID£~.~C~. H A L L S  C r J ~ l = O l h  ~'TO~ | 
U .  T ,  E L  I: :ASC 

3 : o ' ;  AS . .S ISTAI ' , ' f  ; - " . . I  CCP, C~ h ~ , L L S  CC ' . .~C ; I I ' JATClg  
I.J° T °  A U S T ' I t , I  

j ' 7 %  HE:,[.) - ;C : ; IC)EI~T III 
U .  T .  A U S T I  I% 

J~,71 HC~.-) :-'I.-:S lDr_r,IT I I 
b .  T °  : , u S T I ~ ;  

~:7.'. ' H E r O  r.i' : I D E V  ~ [ 
U °  T ,  A U S T I ' ,  
U .  T t  A~ L I cv.iT tJ1% 
U °  ' r .  E L  PA:~C 

~.7~, PEE s A L ) v I ~ L ; :  | l 
U °  T .  A U S T I ' , ~  

U .  T .  ~ L s T I ~  

4 S O -  ? 5 2  ~ e 2 2 -  ~ 0 2 6  

i 
i 
P 

.J:. '3! ;~ l , . , I tT  3 L p E ~ V I S L : ;  . U I ~ I V L r . & I T Y  ~ E S I U E ' 4 C E  

ttA L L  .'Z- 
I J ,  T °  A U . . S I | t ~  

61  5-- d C , t  7 3 1 ~ ' J -  q t ,  t ¢ l  

~CQO ; ;L S [ DE."~ T A S S  l S T,=P,,T 
Uo T °  H U S T I ' , I  

551P" ? C 3  ~ l b " t 2 -  "~Q.II~ 

J g ~ ?  ' 3 U - M I T ' ~ , . Y  ~ r ~ I T . , . - . ' ~ T  CC. IJ I~SCLG~ 
~ , ~ L V L S T C t ,  u L . ' } I C A L  t . ' ; A t ,  CH 

- 1 6 6 -  
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~J~.." Tl  T L r  ~hO CC~;PC.N=.NT U N I T  MONTHL Y ANNUAL 

31" TESTIr~C, AND C C } U N S E L [ N ' . ;  T I T L E S  

J13~ C 3 C ~ ; D I I x ~ T O =  I~F C ~ U I ~ S E L I h G  
U .  T .  A U S T I N  

3120 pSyCHuLu31ST IV 
U. T. AUSTIH 
U, T. OALLAS 

?l~l ,JSYCHCLC,,;IST/P~YCHOL2GIC~L A S S C C I A T = -  I l l  

Uo To J~USTI'x 
U .  T .  r-L FASL~ 
HSC AT D ~ L L ~ S  
U .  T+ ~ ) A L L A S  

3122 p S y C ~ I C L C 3 I S T / P S Y , : H C L ~ G I C A L  A S S O C I A T E  I I  
U .  T .  A U S T I N  
~ .  T .  q L  F A S C  

HSC AT D ~ L L = S  
U .  T+ D A L L A S  

3123 c~5ycIICL-..,~ISTIOSy:'HCLOC;ICAL ASSCCIATE I 
Uo T. AL'3TIN 
U, T.  EL ~&SO 
t tSC AT D A L L A b  
Uo " r .  L~ALLAS 

312 ' ;  C O u h S E L I N 3  S P E C I A L I S T  I V  
U .  T .  A U S T I N  

1 7 g l - 2 4 2 0  2 1 4 ~ 2 - 2 g C 4 0  

1567-2420 18~' C~- 2gC40 

l l S g -  22E3 13gc~-27150 

8 R S - 1 ~ E 2  1 ( ~ E 6 - 2 2 2 2 4  

727-1515 ~ 7 ~ - 1 5 1 e 0  

1 5 1 5 - I g e 3  181E3-237E0 

J l 2 u  C ' ] t . N S E L I N G  S P E , C I : ~ L I S T  l I E  
U .  T .  A U S T I N  
Uo T .  ACLII~,G'r~JN 
G ~ L V E S T L N  P , ' ~ I C ~ L  E ; A N C H  
C A ~ C E  = C~._ N T ER 
U .  T .  O A L L A S  

3127  CC~" "-FLIF+G 5 P E C I A L I : ; T  I I 
U .  T .  A U S T I N  
U .  7 .  A~L  I ~ , ]TC  h, 

U .  Te O A L L A S  
U .  T o  pFC~MI AN ~ . A S I h  

J l 2  ~. C O U ~ , S E L I N G  S P E C I A L I S T  I 
U .  To ~ u S T I N  
U .  7o AICLINL=TCI% 
U .  T .  EL ~.*.SO. 
U .  To J A L L A 5  

I08~-~732 1 3 0 c e - 2 0 7 8 4  

e5 9- 137.3 133c9- 1644~ 

8 0 4 - 1 2 3 9  g 6 4 8 - 1 4 8 ~ e  

- 1 6 " /  - 
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CgDE T I T L L  ~.N'D C E ~ P C " 4 E h T  u N I T  

Jl30 C-CC: ) Ih ITOr ' '  NEADING AND STUDY SKILLS 

LAr~C~TOCY 
U, T, 3ALLAS 

3132 LE~;~NINC, Sp: -CIALIST I [ [ 
U,, T,  AL~STIN 

3133 L E A ; N I ~ G  S P E C I A L I S T  I 1  
U .  T .  ~ U S T I N  

3134 LEARNING SPECIALIST I 
U, T, AUSTIN 
U .  T ,  DALLAS 

{. 3158 ASSI z.TANT 3 1 F F C ! C ~  MEASU.~'MFNT ANC 

FVALUATICh CP~l "~T ~- :a 
U°  T° AuSTII ' .  

J l 6 ' )  C G L q D I  h: ,TC;~ L,F T E S T  I N G  F ~ U G R A M S  
U ,  T ,  AuST  [1..; 
U°  Te SAN ANTONIC 

31C5 PSYCHCfVETR l ST I I  
U, T, AUSTIN 
U, T, EL PASO 
U° T, .'DALLAS 

.~1£5 PSYCHC;.~ETR! ST 1 
U° T,  AuSTI"~ 
b ,  T,, EL PAS] 
U, T , DALLAS 

3170 PSYCtIOL.=GI CAL ASS ISTANT 
H$ " AT D A L L A S  

3',,- S T L D E N T  A C T I v I T I E 3  T I T L E S  

J':,l :' CC)";~'F)I . " , "TC c CF S T U D E N T  ~CT IV  I T  I E S  
U°  T,= O t * L L A q  

J~-2~ =4ANAG,:'= , F I E L D  HCU.C.E 
GALVr_S.T.}N '4E, " ) I . ' .~L  F.:'~ANCH 

3 i35 G~M~-:j t.F-EA SbPEOVIS(JR 
U, T, AUSTIN 
U° T, A~-LI'~GTL]h. 
U .  T ,  ~L I~A~L~ 

M0N THL Y A N N U A L  

1 3 7 0 - I ? g i  1 6 4 4 0 - 2 1 4 9 2  

1 4 1 7 - 1 8 5 2  17 C C 4 - 2 : ~ 2 2 4  

I i g 8 - 1 5 6 7  I ~ 3 7 6 - 1 8 E 0 4  

g 1 8 - 1 1 g 8  1~ ~1E-1437E 

1 7 3 2 - 2 ~ 4 0  P C ? E ~ - 2 8 8 8 0  

1 1 9 8 - 1 ~ 7 5  1 4 3 7 6 - 2 0 1 0 0  

8 3 1 - 1 1 5 ;  g ~ 7 2 - 1 3 9 0 ~  

7 2 7 -  I0~. a 8 7 2 4 - 1 2 1 6 8  

g 4 g - 1 2 2 5  I13E~-15SOC 

1 3 2 5 - 1 7 2 2  I~gCC-20784 

7 7 8 -  ~ E I  ~ 3 3 6 - 1 1 7 7 2  

7 5 2 - 1 C 8 ~  q C 2 4 - 1 3 0 0 8  

- 1 6 8  - 



FEB 9 

C,~or" T I ' L ~  AhD C C ~ , P C N L h ' t  U N I T  

j.:.37 ,ji'.'fL5 A~-.A ATTENIO-% ~',IT 
Uo T .  AUSTIN 
U- T ,  A~.,LIrxuTCN 
U. To  £L FASC 
U, T ,  OALLAS 

j--'~ C=..~F TS 3u;}L'~-;VIS'3 C-, 
U,, ", . AL,IST[P~ 

"~. ' ' ,  ASSI~TA",~T C ~ ; F T ~  Sur:-EPVISO~ 

u .  T .  Au3T IN  

8-7~, H U I L D I r , . ~  SUPERVIS ]P .  STUCF__NT CENTEI~ 
U ,  T ,  At-- L I N'3~" UN 

2 ~. "~,'~ Ac'r l  V I - y  A S :....S I S T A r,,T 
U. To c,~l~, A,%TC~,Ir'3 

3 5 -  AT,-ILE. TIC A C T I V I T  I~5 T ITLES 

351~ 9USI:.~SS '-'i,~,C,E C-, CF AThLET I t S  
U. T .  c.,:L F.ASC 

. ~ T H L ~ T I C 5  
U,, T .  A U 5 " I , ' ~  

5 1 2  ASSIST..,"~T ~USIP,;'5~ ~ANAGE~ OF 

A ~'HLF" T IC5 
U, T ,  AUSTIh  

J-:15 ~,ThLC'rIC IZVENTS SUI:'~" :- ,' i~C c. 
'J° To AUSTIN 

U* "r. =L ;'.-~5C 

1979 IS07, 

MON THL Y ANNUAL 

5 0 3 -  e~R ~C2~- 10656 

85~ -  I ~ 8  IC~C5-  1257~ 

5 7 5 -  7 2 7  ~ c ; C C -  B72~ 

7 5 2 -  I 0 ~  g c - ~ -  1257~ 

5 3 8 -  7 5 2  ~:~,=~.-- c~C2~, 

i 0 ¢ 8 - 1 2 v C  I 2=_~£- 16~r~ 

I ~ 1 7 - I g 1 5  I ~ C C 4 - 2 2 ~ O  

I 0 4 . 9 - I  270 1 2 5 7 ~ - 1 6 4 4 0  

I0~-I~9 *_ ,. 125~-164~C 

1 1 2 1 - 1 4 1 7  I ~ 4 ~ 2 - I ? C 0 4  

o ~  AS~I=,T.;:,T ~)I; :,.:CTC¢ CF ;..EC~F~TICNAL 

U ,  T ,  AU';TII ' , 

.~J33 I,"~T~-:~,~UeAL." t. SSI .qTAN" C|~;LCT,]~ 
U,  T, !-L PA '=, ".) 

1 3 2 5 - 1 7 2 2  I=-9CC-2C 7e4 

8 5 g - I 1 2 1  1 C 3 ¢ ~ - 1 3 ~ 5 2  

Jb~3 .~TI,LLTIC i:GOIL,~'~,T I., M~ [NTLI~tNCE 
Sb or-c V I'.. ~ 

U .  Te  :~tJ'-~T lh~ 

8 ~ - 1 3 2 5  I ] b 5 ~ - 1 5 ~ 0 0  

- 1 6 9 -  
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CJ~C Tl TL C /~l~g CLt~PCN,~NT U N I  "r 
MONTHLY ANNUAL 

.~5~7 CJC~,DINAT,..,~, R C C , O E A T I C N A L  S P C R T S  
U. T .  J A L L A S  

35"~S REC~FATICNAL SPURTS S P E C I A L I S T  I I  I 

U. T .  ' ~ A L L A 5  

35a'~ ~FC,~EATICNAL SPO:~TS S P E C I A L I S T  I I  
U .  T .  L)~LLAS 

-,.=- ~EC.~EATIF_.NAL SPU~T5 S P E C I A L I S T  I . ~ J U  

U .  T .  A U S T I : 4  
U .  I .  O A L L A S  
HcC AT h0u~TCN 
Uo T .  SAN AI~TUNIC 

3500 TR A I h.E.,,-F-, E C-'1 E AT I C NA L 5PCF-,T S 
U. T .  ~ u S T I N  

3565 F, EC~EA'r lONAL SPJ~TS C F F I C I A L  
U.  T,. AuSTIn, 

3-T. 7~ L I  FE..,UA~ O 
CAKCFF~ CENT EP 

1 4 1 7 - I ~ 5 2  1 7 C ( 4 - 2 2 2 2 ~  

I 0 8 ~ - 1 4 1 7  120Ce-17C0~ 

8 3 1 - 1 2 2 ~  g ~ 7 2 - 1 6 8 e 8  

595-- ~P.¢~ 7143-- ~e4~ 

5 2 0 -  752 ~ 2 4 0 -  ~024 

5 9 5 -  S31 7 1 4 ~ -  ~g72  

3 6 -  A D ~ I S S I L N S  AIxD ~ E G I S T ~ A T I C N  T ITLES 

3~ "~_ ASSOCIATe DI~F_CTC~ Cf" AC~ISSIONS 
U.  T .  AUSTIN 

35" "  ~ S S I S ' A ~ T  d I~ECTL} ;  C.F ACWlSSICNS 
U.  To AUSTIN 
U. T.  EL PASt-) 
j .~LVE s'r Ch ~E.) I  CAL ~RANCH 

U. T .  DALLAS 

3;-I "~ ASS2C I ATE F- ZGI SX'~ AF- 
U.  T.  AL~STIN 

~611 
U.  T .  A u s T I h  
U.  T,, EL FASC 
HSC AT DALLAS 
HC.C AT 5AN ANTONI0 
U .  T .  JALLAS 

361~. CUMI.~,SI CNS Ct.,Uh~LLU~ ! I 

U .  T .  AUSTIN 
LJ. T .  F)ALLAS 

1 6 7 ~ - 2 2 4 0  2;) IC ")- 2 ~_ C 50 

I 1 5 g - 1 7 ~ 1  1 3 g c s - 2 1 4 9 2  

1 6 7 5 - 2 2 6 3  2 3 1 ( C - 2 7 1 5 6  

I C g ~ - 1 7 C l  1 3 0 C ~ - ~ I ~ 2  

104q-1417 12~76-17CC4 

- 1 7 0 -  , ~ , , ~  
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C.~,~E TI TLr. .~hC CCMPCNF. IxT UNIT  M0N T l.~l. Y ANN t,A L 

j~15 ~tj:@l S S I  C~S :{13U~.5 ELCL" l 
U ,  T ,  , ' ~L I~ ' JGTr~N 

U ,  T ,  E L  r -ASC 
U ,  T ~ D ; . L L A 3  
U.  T .  S/,~'J AIN, TCI,,IC 

7 5 2 - 1 2 e I  (;C 2 4 -  1 5 2 7 2  

.~2'~ A5515TAhT T,3 TH~ , ° . E G I S T P P ~  
t { 5C  AT L)~,LL~,S 
U. T,, ~ L L , ~ S  

8 3 1 - 1 4 1 7  q ~ 7 2 - 1 7 C O A  

j~_CI " :  A'.SC:.,IPT ;-VALUA'TO"~ I I 
U.  T .  A U S T I N  
U. T .  ACLI " ,GT3" ,  
U .  T .  EL  PASC 
tJ. T .  SAt'~ A,'~TC N I ~  

7 5 2 - I I g ~  q 0 2 ~ - I ~ 3 7 6  

5~.62 Tn -'-r, cCF : I p T  EVAL,JATCJ:':. I 
U,, T ,  ,-~ bS T I t,I 
U.  T .  AC. L I  NGTC~ 
U .  T .  ~L PASC 
U.  T .  DALLA'~ 
U.  T .  3~,;w AP;TC"~IC 
U.  T .  P c ~  V [  'e'N ~AS I~. 

636-1314 7622-12168 

Jo6~ DE'.;::--=-- PLY.,",, EVALUATr ' ' :  I I 

U.  T .  ACL. I IxGTL Ix 

U,  T o  SAN .%;" ,T" jNIC 

7 7 8 - - I 1 2 1  ~ 3 ~ 6 - - I ~ 4 5 2  

.~t55 t)E~,=t.E FLAh ~-¢ALU~Tu-  [ 
U.  T .  ~ u S T I N  
U. T .  ACLINGTCN 
U°  T .  SAN AN'rCN lO 

65_ =- g4g  ?~ C-~-- 1 1 ~ 8  

U .  T .  AUSTIN 
U .  T .  ~'ULIhL, TC~. 

6 5 ~ -  g l e  7~6-II016 

~66~ -~E- CCj~UE= I 
U ,  T,, Au3TI I~  
U,, T .  AnL 1%~;Ct', 

5 0 5 -  ~ 2 1  7140- gS72 

.~u"C. W"T,~.--'A~,S t}C,',,LF ITS /..55 ISTANV 
U ,  "r, A;-LIN~,TCIX 

636- =~ 7~22-10656 

3 ~ 3 0  A~)v| SSI':NS Ab5 I 5TAtj'r 
U .  I . ~,LLI',h],TC, e'. 
Uo T .  F.L PASO 
U .  T .  ~'JALLAC* 
U. T ,  5A;'4 ANTCh.[ 

bq5- g I 8 71n3-IIC16 

- 171- 
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,- .', 1 ::3 

* 5 3'.~ 

FEBY 

TITLE ,~kL~ CC'AP0NEN T UNIT 

R ;SEAPCH-SCIENTIF  IC T I I L~ -5  

S U C I - ~ L  S C I E N C  E / H U M A ~ ' ; | T I E S  ; ~ E S E A R C H  

T 1 ~'LrZS 

SL, C. I A L  S C I F N C E / H U M . " , N I T I  ES ,..RESEAI:;CH 

, ~ s ~ n C l  ~ T E  v 
U, 'r, sYSTF':,' a...)N'I~ISTGAT ION 

U, To AUSTIN 
U,  T ,  A ; L I N J T O N  
U ,  T, OALLA3 

S,~' : I  "-L S C I E N C . - - / r t U V ,  A N I T  I ES R E S E A I : ; C H  
A S S O C l  A T E  I V  

U ,  T, ,  5 Y S T ~ i v  A ~ . ' v l I I " , I I ~ T R A T  I ~ N  

U, T, AusTIN 

U, T, ARL!NGT~N 

U ,  T, D A L L A S  
Uo T, S.~N A N T ~ N I ~  
I~'.STI TU'r[7 TEXAN CULTU~CS 

SOCI ,:,L SCI EN.Z~./HU~.-~NIT I Z~ c"23EARCH 

,~SSGCIA'rE 1 l I 
U e  T, SYST'__& AJWINIST;~ATI3N 

U .  T ,  a U S T I  r, 
U, T, :,-"LIN.;TON 

U, T, FL FAS~ 
U, " ,  DALLAS 
U, "re ~AN A.'xTCNIO 

16STI T!#TE tcX~"w CULTUr~ES 

53CI .~L 5CI FNCE/HU'~AhIT I ES ~ESFA~CH 
~SL;CC I A'r E I I 

U ,  T,  SYSTL~ ADMINISTGATION 

U .  T, AUSTIN 

U, T, -~-LINGTC~. 

U, T,  ~L PASC 
U. T , D tLLA  c 
U, T,  SAN ANTC.", I ]  
I~.STITUTE TLXA'~ CULTURES 

SO,=I~L ~ . c I . r % c E / I ~ O V A h l T I F S  ,RES£A~CH 

U. T, 3Y%TE~ AD,~|NIST~AT |ON 

U ,  To ~ O S T I N  

U. T. A~L[  ;..JT~.% 
U ,  T,,  FL FASC 
U .  T , D;LLAS  
U, T, S:.N ANT INIC 

INSTITUTE. T ~ X ~ N  CULIU~S:., 

1979 !810 

MON T HL Y ANNbAL 

1 5 1 5 - 2 ~ 2 C  I E I E C - 2 g 0 4 0  

1 2 S I - I g ~ 3  I ~ 3 7 2 - 2 3 7 6 0  

I 0 ~ 4 - 1 6 2 C  1 3 0 ( e - l g ~ 4 0  

g I ~ - 1 2 2 5  I I C I ~ - I S ~ 0 C  

b~C-1239 EIEO-148~ 

- 1 7 2 -  
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CODE 

.33 ~ 

~:3C 

~031 

.~206 

a207 

4205 

T I T L E  AKD CCMPCNENT U N I I  

5UCI ^L SCIENCE/HUNANITI dS ,~ESEAI:;CH 

AS¢.. I S'rANT I I I 
U, T ,  SYE, T'--v A . ) v I h I S T P A T  ION 

U ,  T ,  A u n T  IN  
U ,  T ,  A;~L[P, GTC% 
U ,  T ,  EL FASC 

SOCIAL 5CIENCE/~IU',~AkIT IES ~ES.;~A~CH 

ASSI L'ANT I I 
U, T, ~YST~:M ,'=)MINIST~AT l.Jk 
U, T, AuSTIh 
U ,  T ,  EL PASC 
Uo T •  3AP~ ANTL;~[ ~, 
INSTITUT~ T CXAI,, ; U L 1 U , ~ E ~  

SSCIAL SCIErICE/HU~AKITIE3 ~ES~A~Ctl 
ASSISTANT I 

U• T• SYSTE~ ADI~IhlST;~AT 10% 

U .  T, AUSTIN 
U, T, EL PASC 
U. T ,  SAN ANIONIC 
INSTITUTE TEXAN CULTUreS 

PU~E AND APOLIED SCIENCE T ITLES 

S P E C I A L  ~ E S E A G C I t  A S S C C I A T E  
U ,  To A u S T I  N 
U.  T .  EL FASC 
U •  T .  D ; L L A S  

~E SEAR CH E N , 3 1 N E E ~ / S C  | E N T  IS T 
ASSOCI  ATE v 

U,, T °  SYSTE~V A D M I N I S T ~ A T  IGN 

Ue T •  A u 3 T I N  
U*  Te  A ~ L I N G T ~ N  
U •  T •  EL PASC 
U•  T .  D A L L A S  

RESEARCH ENGI NEE~/SCI E~T IST 
A S S O C I A T E  IV  

U° To A U S T I N  
U* T ,  Ar:L [ .%GTL, N 

U ,  T ,  =L PA..%C 
U•  T • DALLAS.. . 
Ue T •  SAN AhT.~.i%IC 

M0N T HL Y ANNU~ L 

575-  qS6 ~ g c 3 - 1 0 6 5 6  

5 2 0 -  q S l  E 2 4 3 -  g ~ 7 2  

5 0 3 -  ~ 5 2  6 C 3 ~ -  0~2~ 

2 1 8 g - 3 3 e I  2 6 2 E 9 - ~ 5 7 2  

1675-2766 2"IC3 -331~2 

1 3 7 0 - - 2 4 2 3  l e 4 4 C - 2 ~ C 4 C  

A2e9 RE SEAl:; CH E N G I N E ~ ; / S C I E N T  I S T  

A S S O C |  ATE I I I 
U .  To A U S T I  K 
Ue Te AtoLl  I~GTCN 
U o  To  EL PASC 
~e Te D A L L A S  
Ue Te SAN ANT f~N IO  

1 1 9 o - 2 1 8 ~  1 4 3 7 0 - 2 o 2 o B  

- 1 ' 7 3 -  
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CODE T I T L  E AND CCN'PCNEN T U N I T  

~210 RESEARCH E N G I  N E E P / S C I E N T I S T  
ASSOC 1 ATe" I I  

U .  T °  A U S T I N  
U ,  T ,  A ~ L I N G T C N  

U ,  T ,  EL  PASC 
HSC AT D A L L A S  
U ,  T °  D A L L A S  
U .  T .  SAN A N T C N I C  

~211 PE SEARCH E N 3 1 N £ 5  ~ / 3 C  I E I x T  I S T  
A S S O C I A T E  I 

U° T .  A U . ~ T I N  
U ,  T= A ~ L I N G T Q N  
U ,  T ,  E L  P A n G  
U ,  T= D A L L A S  
U ,  Te SAN AI~T ON I[ ~ 

~220 RE SEARCH ~hGINEE6/SC IENTIST 
A S S I S T A N T  I I I  

U° T,~ AUST I N 
U -  T~ D ~ L L A S  

A221 RESEARCH EI~.GINEEc/SC I ENT IS T 
ASSISTANT I I 

U. T,  AUSTIN 
U ,  Te D A L L A S  
U .  T .  SAN Ah, T O N I C  

~222 RE SFARCH EI~GI N E ~ / S C  l E N T  IST  
ASSISTANT I 

U .  T ,  A u S T I  ~. 
U •  T ,  EL F A S C  
U .  T ~ ~ A L L A S  
~ .  T .  SAN A N T C N I C  

42~0 PCSTDCCTC. I:;AL RESEArCh ASSOCIATE 
U, T,  AUSTI I~. 

~245  E L E C T q C N I C S  E H G I N E E ~  
G A L V E S T O N  ' A E D I C A L  [~ANCH 
HSC AT HCUSTdN 

~3- TECHNICAL-SCILNvIFIC 5UPP0PT TITLES 

430~ NUCLEAR ~EACT3;~ SUP~RV ISO~ 
Uo T• AUST I N 

~ 3 3 b  N U C L ~ A ~  T E r H ~ . I C - ' L  S P E C I A L I S T  I I 1 
U .  T .  A U S T I  N 

,~307 NUCLEAP TECHNICAL ~PECIALIST I I 
U, T ,  ALST| N 

1812 

M O N T H L Y  A N N U A L  

l O a 4 - 1 ~ O C  1 2 0 ( ~ - 2 3 7 C ' ~  

g I 8 -  1732 I I? Ir-:'-2f T M  

I 0 1 4 -  127C 12 l i d -  I ~4L-0 

831-11C=. gC'~2- 1437~ 

6 3 6 - 1 3 ~ 5  9~22-1259~  

9 4 9 - 1 2 2 5  I 1 2 ~ E - 1 5 £ ' ?  

1 1 2 1 - 1 6 7 5  1 2 4 5 2 - 2 . 3 1 r C  

I ~ I T - I ~ P 0  I?CC~-237E0 

. m 1 1 5 9 - 1 ~ "  1 3 ~  ('1 IG~4 . r .  

1 0 1 4 - 1 2 2 ~  1 2 1 ( Q - 1 5 ~ C )  

- 1 7 4  
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CODE T I T L E  AhD CCMPCNENT U N I T  
MONTHLY ANNtJAL 

~30t~ NUCLEA~ T E C H N I C A L  S P E C I A L I S T  I 
U ,  To A U S T I  I N , 

7 7 8 - I 0 ~ 8  c 2 3 b - 1 2 5 7 ~  

~310 ELE=TRCJNIC T E C H r l I C I A N  S U F E ~ V I S 0 P  

U• T ,  A U S T I N  
Ue T ,  ~ A L L A S  

1 4 1 7 - 2 0 ~ 7  1 7 C C 4 - 2 4 5 5 a  

,311 TECH~ICAL STAFF ASSOCIATE 
U. T .  OALLAS 

1417-ie52 170C4-2222~ 

~,312 T E C H N I C A L  STAFf -  A S S [ S T ~ N T  V 
U ,  T .  S Y S T E I v  A D W l N I S T ~ A T I O N  

U•  T ,  A U S T I N  
U•  T •  A ~ L I N G T U N  
U•  T •  EL FAS ~ - 
HSC AT D A L L A S  
HSC AT SAN A N T C N I O  

U ,  T • D A L L A S  
Uo To SAN A H T O N | O  
U. T .  PE~MI ~N PAS IN 
INSTITUTE TERAN CULTURE3 

I014-Ie52 1 2 1 f e - 2 2 2 P ~  

~3!3 TECHNICAL STAFF ASSISTA~,T I v  
U. T .  SYSTC~ Ar).'~INIST r~ATI3N 
U .  To A U S T I N  
U ,  T, AqL. INGTL;N 
U ,  To FL PASC 
HSC AT L)ALLAS 
HSC AT SAN AI%TCNIC 
U .  T .  D A L L A S  
U .  T.  SA~ A~T[J.',.IC 
U. To PERMI ~N dAS IN 
I N S T I T U T E  TEXA,%I C U L T b ~ E S  

7 5 2 - 1 A 1 7  g C 2 4 - 1 7 = r ~  

~31~ T E C H N I C A L  S T A F F  ASS [ S T A N T  I I l 
U .  T .  SYSTE ~ A C ) v l N I S T = A T I G N  

U•  T .  A u 3 T I N  
U .  T .  A~-L INGTfJN 
U .  T ,  EL FASC 
HSC AT L )ALL&5  
HSC AT SAI% ANT~I%[C 
U .  T ,  D A L L A S  
U ,  To SAN A ~ . T O N I C  
U •  T e  P E 3 M [  *iN P. ASII% 
I N S T I T U T E  "TEXAN " U L T U R ' E $  

6 3 6 - 1 2 2 ~  7 ~ 2  . -  l t ~ e ~  ~ 

~315 T E C H N I C A L  S T ~ F F  A S S I S T A N T  I I  
U .  T .  SYST-- '~  A D ~ ' I I % I S T , ' ~ A T I U  N 

I.J. T ,  A U S T I N  
U .  T e  A P L I N 3 T U N  
U .  T .  EL I :ASC 
HSC AT u A L L A S  
HSC AT 5A1% A h T C N I Q  
U .  T . : ) A L L A 5  
U .  T .  SAN A ~ T O N i ~  
U .  T ,  P k c c M I  AN rIAS IN  
I N S T I T U T C  T {: XI- N C U L I U ; ~ F ~  

5 3 8 - 1 0 e ~  

- 1 7 5 -  
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COD~ T I T L E  .6hO C C N P L N E h T  U N I T  MQ~I T H L  Y A N N U A L  

T E C H N I C A L  S T A F F  A S S I S T A N T  l 
U ,  T .  S Y S T E ~  A C ) M I k I S T ~ A T I O N  

U°  T °  ~ U S T I h  
U• T °  A~LINGT(~I% 
U ,  T ,  E L  PASC 
HSC AT D A L L & S  
HSC AT SAN A N T O N I O  
U ,  T •  O A L L A S  
U •  Te  SAN A N T O N I O  
U, T ,  pL~.~vl AN 9 A S I N  
I N S T I T U T I "  T E X A N  C U L T U ~ ; C S  

~7C- ~ g  564C-11JSd 

4317 C ~ E A T I V E  R E S E A F C H  P ~ O S T P E T I S T  
G A L V E S T O N  ~ E D I C A L  ~RANCH 

I 1 2 1 - 1 4 e 5  13~52- I~5~C 

+320 91 3LCGICAL CU~ &T {J~ 
U• To Ar-"LINGTGN 

8 3 1 - 1 1 5 ;  g q 7 2 - 1 3 ~ ? e  

~331 E N S I N E E ~ I N G  T E C H N I C I A N  l l I  
GALVESTC,  N M E a l  CAL ER'ANCH 

HSC AT i ~ & L L A S  
HSC AT SAN A N T C N I C  
C A h C E ~  C E N T E ~  

I 1 9 9 - 1 ; 1 5  1 4 3 7 ~ - 2 2 ~ 0  

~.332 ENGINEE. PlNG TECHNICIAN I I  
GALVESTChl f~G..r)ICAL ERANCH 
HSC AT U A L L A S  
HSC AT SAI'. ~ N T ~ N I C  
CA hE E.q C~. f~T E ~ 

I 0 ~ 8 - I ~ 7 5  1 2 5 7 ~ - 2 C  I ~ C  

~333 E N G I ~ E E ~ I N G  T E C H N I C I A N  l 
G P L V E S T C N  ~ E J Z C A L  e q A N C H  
HSC AT b A L L A S  
HSC AT SAD A N T C ~ I C  

8 5 g - 1 3 2 5  1C3C~-15 g~C 

4335 81C,'4EDICAL ECUIPMENT TE(hNICIAN 
HSC AT HCuST.3N 
HC AT TYLEP 

4338 S C I E h T I F I C  A; P A r ~ * T u S  E t ~ C I N E - :  
U •  T •  ~t~LID~GTON 
C A N c E r ,  CEI%T E~ 

1 3 2 5 - I ~ = ~  15 c C ; - 2 3 7 ~  

~340 S C I E N T I F I C  I t ~ ; T ~ U M E N T  MAKE~  S U P E R V l S O g  
U ,  • +  A U S T I N  
U .  • • 3 A L L A S  

123")-1722 I ~ 9 - 2 C 7 e 4  

~3~I S C I E N T I I - I C  IP , .~T~UMFNT MAKCO I 1  

U .  T ,  AUST I N  
U .  T •  A = L I N G T C } N  
C A h C ~  C C N T ~  
HSC AT t 4 O U S T G N  

- 1 ' / 6 -  



FEB 9 1979 l s x 5  

~OQE 

~,342 

~350 

~351 

~357. 

~35g 

4360 

~.361 

TI TLE AhC CC~.'PCNEhT UNIT 

S C I E N T I F I C  I N S T P U M E N T  MAKE& [ 
U ,  T ,  AUST I h 

GLAS.~ t~LU*Er ,  1 ~ 1 
U ,  Te A U S T I N  
U ,  T ,  D A L L A S  
U -  To SAN A h T u N I C  

G L A S S E } L 0 ~ E ~  I 1 
U ,  T, A U S T I N  
HSC AT S A h  A N T C N I O  

G L A S S i ] L C e E ~  1 
U,, T. AUSTIN 

S U P E r - V I  3C=. G . 3 S E R V I N G  CPLrOAT IL; IxS 
U. T. A U S T I ~  

ASSI STANT OOSE~-VE~ I I 
U,, T ,  AUSTII~. 

ASSISTANT U ~ S E ~ V E ~  I 
U ,  T, AUSTIN 

MCNTfILY ANNUAL  

I C 1 4 - 1 2 ~ I  121 (~ -1537P  

gI (3-122E II,,, l ( - 1 0 q ?  ) 

752-  e e l  q C 2 4 - I 1 7 7 2  

1 ~ 4 - 1 4 1 7  12CC~-17CC ~ 

c;~,9- 12= 1 112E=_-I52vZ 

7 5 2 -  g ~ l  a 0 2 ~ - I I ? T Z  

~35~ 

~3_=2 

~,3~3 

~3P¢ 

4 ~ C 5  

TECHNICAL DIF;ECTCRo ELECTRCN MIC~JSCU~Y 
LAE~C6, ATO GY 

HSC AT 5At~ A N T C N I C  

ELECTRCI% WlC~-OSCOPY T E C N N I C I A N  I I I  

U ,  T ,  A U S T I N  

E L E C T ~ C ~ ,  ~ I C ~ O S C C P Y  T = - C h k I C l  AN I I  
G A L V E S T C N  . ' , , IEDICAL 5R*~-NCH 
HSC AT D A L L A S  
HSC AT SAIL ~ N T S N I C  
C A ~ C E ~  C E N T E ~  
HSC AT hOUSTC.N 

ELECTPOI% M I C R O S C S P Y  T E C h N I C [ A . ' ~  I 
U ,  T ,  EL F..~SL] 
G A L V E S T C N  ~ E C I C A L  ERANCP 
HSC AT D A L L A S  
HSC AT S A N  AI%T{JNIrJ 
CALVE E~ C~-" IxT E ~ 
HSC AT I tOUSTGt~ 

RESEARCH LAUERATC=Y TITLES 

S C h I C ~  ~r..:sr:.Ar, Cl-, S C I E I ~ T I S T  
HSC AT D A L L A S  
U .  • . L ) A L L A S  
f tC A T  T Y L ~  

1 2 3 g - 1 7 2 2  l ~ t ~ - 2 C 7 ~ w  

1159-167~  13~C~-~CI?= 

o 

9 1 ~ - I ~ 6  =_ 1 1 0 1 ~ - I 7 5 E 3  

7~3-123c, [z, 2(..- l ~.d C '3 

1 6 2 0 - 2 5 C 2  1 ~ 4 4 : - 2 ~ 0 2 4  

- 1 7 7 -  



COL)E T I T L E  ~h0  CCMPCNENT U N I T  

FEB 9 1979 1 16 

~ O N T H L Y  ANNUAL 

~4VO 

~0g 

~ I 0  

4~12 

~C SE ~ ~'CIt S C I E N T I S T  
G A L V E S T C N  M ~ D I  CAL E~ANCM 
HSC ~T O ~ L L A S  
HSC AT S ~ h  A N T C N I C  
U .  T ,  D A L L A S  
HC AT TYLE,~ 

SENIOQ ~ESEA~-,Ch A S S O C I A T E  
G ~ L V E S T C N  M E O I C A L  L~ANCr~ 
HSC AT D A L L A S  
HSC AT SAK A N T C N I C  

PE SEAPCH A S $ C C I A T E  
GALVEST[~N ~EOI CAL E~ANCP 
HSC AT D A L L A 3  
HSC AT 5A1% 6, NTE~NI~ 
U .  T ,  D A L L A S  
HSC AT HCUSTCN 

SENI0~ qESKARCH ASSISTANT 
HSC AT SAN ANTn~NIC 

C~NCEP CENTE~ 

HSC AT HE]US;ON 

I ~ 1 7 - 2 3 ~ C  17CC~-28P~0 

1325-21e~  15 g CC-2b;'(,P~ 

I 0 8 ~ - 1 6 9 5  I ~ O C n - 2 C I ~ O  

I 0 4 ~ - I t 7 5  1 2 5 7 6 - 2 ~ I ? T  

~ I  3 

~15  

4417  

~41 8 

'~;.26 

~42g 

T E C H N I C A L  S U P E = V I S C  ~ ,  HY PE~ ' t~A~ ' I c  
F A C I L I T Y  

G A L V E S T O N  M E D I C A L  ~;~ANCH 

ANIMAL SU~G--~ Y FACIL ITY SUP---qVISC ;~ 
HSC AT s ~ , ~  ANTONIC 

M A ; I N E  LAE}CPATORY MANAGE~ 
U .  T ,  A U S T I N  

LA~O;~ATCqY P_ACTK~-" I O L O G I S T / B I ~ L r J G I S  T 
U ,  T ,  A u S T I h  

wlC~C~I CLC,~IST I I 
HC AT TYLK~ 

vI C~0BI CL,3U 1ST I 
CANCER CENTE~ 
HC AT TYLEP 

LABC~ATO~Y SE.~VICES SUPF~V ISJg I I  
HSC AT SAN ANTL, NIU 

I084- 127C I-~9C~- I ~'~; 

I I g ~ - 1 5 7 5  14~7~-2~I'~ 

I ~ 6 5 - I ~ 1 ~  1 7 5 ~ : - 2 2 ~ P 3  

1121 -1417  I ~ E 2 - 1 7 £ C ~  

1567-2  I I "  I ~ . C  ~'2"34~ ~ 

I 1 9 8 - 1 7 ~ 2  I~27~-207P~  

I 150-162C 1 3 g C e - l g ~  

- 1 7 8 -  



FEB 9 " 979 ls 7, I : 

C~3£ 

4#32 

~,,~3 3 

~,,I. 3 4 

4~.~C 

~I 

~ . ~ 2  

T I T L E  ~ h D  C ' . M P C N E N T  U N I T  

LAbOWAT3~Y S E R V I C E S  S U F E ~ V I 5 3 ~  I 
U ,  T, A U S T I N  
U *  T~ E L  P A ~ C  
G A L V E S T O N  t A E O I C A L  ERANCH 

RESEAPCH A S S I S T A N T  I I  
H5C AT D A L L A S  
C A h C E P  C E N T E  i; 
U, T • D A L L A S  
HSC AT H O u L T O N  

~ESEA~CH ASSISTANT I 
HSC AT UALLAS 
HSC A" ;AN ANTCh[C 
CANCE~. CENTER 
U. T. ~ALLAS 
HSC AT H u u S T f J N  
HE AT TYL--~ L 

R E S E A = C H  T E C H N I C I A N  I I 
GALVESTC~, I  u c g l C A L  L:~ANCH 

HSC AT DALLAS 

CAh.CE= CENT FP 

U,. T. DALLAS 

HSC AT ftOu.~T3~ 
HC AT TYLER 

O.E3EA~CH TFCHNIC IAN I 
HSC AT •AL.LA5 
C~-NCEP C--" l~'r E R 
U. T. )*-,LLAS 
HSC AT h ~ U 3 T C t .  
HC AT T Y L E ; ;  

LABC~ATUqY TECHNICIAN SUPEA'V ISC;"~ 
U. T. EL PASO 
HSC AT h 3 u S T G P I  

LAJC~ATC~Y TECr~r~ICI"h I I 
HSC AT i'~CuSTON 
HC AT TYLF.~ 

L A b 0 ¢ A I C ~ Y  T E C t i N I C I A N  | 
C A N c E r  C E N T E n  
HSC ~T H 0 0 ~ T C N  
HC AT T Y L E ~  

A N I M A L  ~ESCJU,,,CE5 ~ A N A G E ~  l ! 
C A N C E ~  C E N T E R  
HSC AT I.tL]USTL]N 

4 h l  UAL ~ E S C t ~ g C E 5  ' 4 A N A G ~  | 
U -  Tt,  A u S T I t , I  
H ~ C  A"  I . ) A L t . A ~  
CAN~I:~ t .c  I',T L R 

M O N T H L Y  ~NhlbA L 

752-122g ~C2~-I~P~V 

1914-1515  1 2 1 ~ - I d I ~  

~B8-1417  13f:5,,-  1 7 C ' ,  

7 5 2 - 1 4 ~ 5  ~C26-175~0 

g19-12~_~ I i r .  I : ; °15372 

~15- %1 ~- 7 - ~ E ' - I I "  I~ 

1 2 e l - t Q . 5 2  | 5 2 7 ~ - , . 2 2 , . ~  

- 1 7 9 -  
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CODE T I T L F  AhO CCU/aCl ' i~hT U N I T  

~ O  AN| MAL R£SCU=CE~ S U ~ L R V  lb~)~, i I i 
G A L V E S T O N  M L D I C A L  E~IANCH 
HSC AT SAP, ~ h T G ~ l C  
CANCEP CE I~,T ~R 

WON THI. Y J~i"W i,/~, L- 

l e , ~ a -  I ~ I ~  I ~ . e } ¢ -  I ~ I  ~ 

~ 7  ~N| t~AL RESCtJ~CE'.; GUPERV 15UR I I 
U ,  T ,  A ~ S T I N  
HSC AT D A L L A S  
HSC AT ~Ah AINTL;h IU 
C A h C E a  CE ~'r ER 
HSC AT H,']U~T.~N 

~ B  A N I M A L  PESCU~'.~CE3 S U P ¢ - ~ V I S 0  ~ I 
HSC AT SAN A N T 3 N I O  
C A l~C E f-; CENTER 

~ O -  I ~ 2 f  I ~ { , ~ ;  | ~ ' ~ ; ,  

4~4g 

6~59 

~51  

~(.53 

~ 5 5  

ANIMAL = F $ c u r ,  cE'~, T g C l - t ' ~ C L C b [ S T  I I | 
HSC AT D A L L A S  

A N I ' 4 A L  ~ E S C U ; C E S  T E C H N C L C G I S T  | l 
U ,  T ,  A U S T I k  
HSC AT D ~ L L A 3  
C A~,CE= CE'~T F.R 
HSC AT t lOU3TON 

A N I M A L  RESOU~CgS T [ . C t 4 h C L C G I S T  | 
U ,  To A U S T I N  
HSC AT D A L L A S  
CANCE;- CE. P~T E;~ 
HSC AT H~Ju.%TC,% 

ANI "~AL  T E C I ~ h l C I A N  I l l  
HSC A "r D A L L A S  

AN| t4AL  T E C H I % I C I A N  | 1 
Ue To A U S T I N  
HSC AT D A L L A ; ;  
HSC ~T 5 A h  A N T G N I C  
CAhCER C E N T E ~  

Ue r .  S~,N A S T 3 N I 3  

A N I M A L  T E C I ' ~ N I C I ~ , .  | 
IJe T ,  & U S T I N  
GALVFST~.,N ,4¢ .D IC / IL  E ~ a N C P  
I'ISC AT D A L L A S  
C~I~CEa CENT [-;~ 
HSC AT I~uUSTON 

ANIMAL  AIrTF. r~L)ANT I I  | 
H~,C AT ~Ah, ah ;TCI~ |U 
HC AT TyL . r~  - 

- 1 8 0 -  

I ,?,~.~-  1 5 1 ~ I .~"  ; ; -  l " l  " "  

c ; t . 9 -  1~6  5 I 1 2 f ,~- I 7r-;~ ,, 

, .30~- I 22 t . ~,e ~. J -  | . ,  ~ "  • 

6 3 ( ~ -  1 = 4 ~  71~ 2 ; , "  1 ~  ~ *  

t 

t 

! 
t 
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C 3DE 
i 
i 

;.~.5 7 

TI TLF AI~,I.3 C C M P C N E ~ T  u N I T  

ANIMAL ATTENDANT I I 
U. T .  AUSTIN 
GALVESTCN MEDICAL uqAr,ACH 

HSC AT SAN ANT{~NIC 

cANCE~ C;-- NT E ~ 
HSC AT HouSTON 
U .  T .  SAhl A N T E J N I C  

ANIMAL ATTEN,)ANT I 
U. T° AuSTI N 
U. T .  EL FASC 
GALVESTC;r': :.IkDI CAL E~ANCti 
HSC AT SA/ ' ,  A N T C N I C  

CANCEP. CENT 5C~ 
U. To DALLAS 

HSC AT I'~guSTm,.C-,N 
U .  T .  SAr~ ANTUNI(] 

M O N T f l L Y  

595 -  g l  -~ 

A 8 6 -  531 

A",,N L~A L 

9 l a ~ , - i  I.~I c 

5 e 3 2 -  GG~2 

~(,Tg LA UC;::? A T L g Y TEC r~N I CAL'/~ESEAc~CH 

~SSI STANT IV 
U. T .  Au3TIb~ 
U .  T, ,  EL IzAsO 

HSC AT S A N  A N T C N I C  
U °  " r ,  D A L L A S  

7 7 8 - 1 1 E 9  

~&~0 LAEJCPATO~Y TEC~ INI CAL/'~ESEApC~ 

ASSISTANT I I I 
U .  To A U S T I N  
U ,  T ,  EL  r-AS~- 
HSC AT S~-:"- A~TOr,~IC 
U.  T .  DALLAS 

6 5 C ' -  ; ~  I ~ 1 6 " - 1 1  7 7 2  

LA L~ C,~ A TO :,Y T EC p,,,4 I CA L / ~  F SEA ;~ C H 

ASSI STzN T i [ 

U. T .  A u S T | ~  
U. T .  EL FAS3 
G A L V E S T C " w  ; . I F D I C A L  E ;AANCH 

HSC AT Z ) A L L A 3  
HSC AT SAP,. A . " I T G N I O  

CANCER C-rNTER 
U.  T.  DALLAS 
H S C  AT I-~U.,JSTCN 
U ,  T ,  S A N  , ' , I~T~NI. ~- 
HC AT TYLF_/zE 

5 7 5 - 1 C 1 4  ( ~ C ; - 1 2 1 C ~  

LAUC¢~ A T C r-Y TrcHN I C A L / = E S F A ~ :  H 

ASSISTANT I 
U. T .  AUSTIN 
U. T .  EL FAL, Q 
GALVESTF;t4 :,4~_OICAL l-;A~'~Crl 
~i3C AT DALLAS 
I ISC. AT SAk A~I CNIC 
CANCEl-( CL NT EI~ 
U. T.  D~LLAS 
HSC AT H C U S T O N  
U,, T,, SAN AINTONII(.} 
HC A T T Y L E  r~ 

5 ¢ 3 -  ~ 2 1  r--_C 3.e -  r }c ,?2 

- 1 8 1 -  



FEB 9 i979 .ts o 

C33~- T! ILE A~,D Ca ypCN~-NT U N I T  
MON THL Y ~INN UA ~. 

~q5 LA~JC:~A T~;,~ Y ~F-L PE~ 
U. T, A U S T I N  
HSC AT D&LLA5 
U. T , U A L L A S  

~0~6- 7 2 7  5 f l 2 2 -  e T d  t* 

E N G I N E E ~ I N G ~  ' rPAD-S-CPAFT~ ~ AND LAI3]~ 

TITLES 

50- E N G I h ~ F . ~ I N : ,  ~4AN4GS~4ENT TITL: ' : -S 

5~07 SUPF- .~ I h TEf~OE[,T , O ~ C  

U,  T ,  A U S T I N  

2263-!9Eq 2 7 1 E ~ - ? ~ e q ~  

5096 ASSISTANT DI~-ECTOF. I I, PI-~fS IC "~L 
GALVESTCN .~IEDI C~L E~ANC I~ 

HSC AT ~CLJ3T'IN 

PLAN T 1 ~ 5 2 - 2 9 5 7  2~2~-3E~Ra 

530'~ ASSISTANT DI~/.T.TOq 
U. T .  EL PASC 
tiC AT TYLFq 

I , PI"YS I C ~ L  PLANT 1 370 -  1 ~Eg 

5~I0 ASSISTANT TO DIPE.CT 3,4 
C A [',.C E ~ CL/NTE~ 
O. T . ,.),.~LLA~ 

ppYS IC~L PLANT 1 3 2 5 - I ~ 1 5  

5011 S u P F ~ I  NTENDch,  T [.F 
MAI NTFh. A~CE I I 

U ,  T .  A U S T I N  

C C N S T ~ u C T I O N  AND 
2 2 6 3 - 3 3 5 ~  2 7 1 ~ - 3 6 6  c& 

~312 SUPE~ I ~ T E N C ~ w T  3F C c N ~ T ~ u C T  I ~ N  

N A I N T E N A N C ~  I 
HSC AT DALLAS 
HSC AT S A ~  ANTONIC 

AI'4D 
1 a 6 5 - 2 2 c 3  

5013 ~SSI ST~NT SUIJ~r.|NT~hOEhT IjF 
CCNST,:L.~CT lL'~; A'~D t. AIh.TFN&.%C~ 

U. T .  AuSTIN 

I I  1 7 n l - 2 5 n 7  ~ I A q 2 - 2 1 C i 6  

5C14 A S S I S T A N T  S L . P E ~ I I ' . T E N D E N T  CF CCINSTGu"TIC. "~  

AND NA [NT~.D~ANCL I 
HSC AT D A L L ' - S  
U .  T .  SAhl A I~T ~.N [ O 
[ N S T | T U T E  T E X A N  C U L T U r e .  5 

1239-  2 "-~ ," 

5016 SUPE~INTLNDENT OF UT I L I T  IES 
U. T .  AUSTIN 
tlLC AT ~CIu.'~TUN 

1 7 3 2 - 3 3 e l  2 q T e ~ - ~ c S ~ 2  

- 1 8 2  - 
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"2DE T I T L E  AhD CCM. ,CNENT U N I T  
M O N T t t L Y  A%~;L,~I  

501~ ASbI STANT SuPC~INTE NDEI~T OF OT I L I T  It 'S 

U.  T~ AUSTIN 

191 #.-25~7 22&;''-"1"&'. . 

5C1; £ L E C T R I C , I L  S U P E ~  I N T E N . ) E N T  
G A L V E S T { J N  MEI.)I CAL  E ~ A N C ~  

1 7 3 2 - 2 2 4 C  2276"-Z:~"L ~ 

502C ASSI  STa, NT E L i C T ; I  CAL  S U F E ;  I N T E N G E I ' , T  
G A L V E S T O N  ' , ~ r D I C A L  E ~ A N C H  

I~65-I~?C 175£)-237t,: 

5022 S U P E C I N T E N O E t , , T  OF P L U M B I N G  
G A L V E S T C N  , 4 d L } I C A L  d R A N C H  

1 7 2 2 -  ?3/-.,~ 2 C 7 ~ t . -  2 :~," " ? 

5023 ASSISTANT SUPE=INTENDENT uF PLUM,~IN; 
GALVESTC~ MEDICAL P~ANCH 

1 ~ ' ? - l q ~ D  175~^-237~3 

502,~* S u p E r . , I N T E N O E N T  u F  ~ E ' A G G E L I N G  AND 
(':.ONS T~UC T I C'~ 

GALVESTCJ~; ;~SDICAL E ; A N C H  
HSC AT HULJSTON 

1 7 3 2 - 2 3 4 C  2CTE~-2~Ca" 

5026 S U P E q V I S C ;  CF = f f , 4 O D E L I N G  AND 
C O N S T R U C T I O N  

U .  T .  EL  PASC 
U, T. DALL~,S 

I C 9 ~ - 1 0 2 ~  12C (=-IGLOO 

5027 F 0 a E M A N  L}F q E M C D F L I N G  AND C C N S T G U C T  I"}N 
U .  T .  D A L L A S  

1 ) 1 ~ - 1 3 2 5  1 2 1 ~ 9 - 1 5 c P  ' 

5,328 S U P h , ; I N T E N J E N T  SF A I ~  C C N ) I T I C N I N G  
AND ~ [ F r ~ I G L K A "  IDN 

G A L V E S T C N  ~,~EDI CAL  E ~ A N C H  

1 7 3 2 - 2 3 4 9  

5029 ASSISTANT S~IP,-_g, INTENGENT OF A l~  
CCNDITI3NI~,G AND ~EFP IG~-RATI ~N 

GALVESTLN MEDICAL E~Ah, CH 

I ~ 6 =  1 g = "  IVC_~ ~ - 2 3 7 e "  

5 t31  S U P ~ : ~ I N ' t ' E N J L N T  DF E~UILDIN,C,5 ~P,,:) 
C,~CUNDS MAI  NT r2NANC5 

GALVESTr .Jh  M E D I C - ~ L  E~ t - ,~Ch  
HE AT T Y L E P  

1675 -23~C 2CIC3-2~C ~ 

~032 A S S I S T A N T  3UIJEF, I N T E h 0 E N T  OF J U I L D I N G 5  
AN[..) (J~CUN;JS MA I."IT ENANCE 

G A L V E S T L ,  f~ .4ED[ CAL E I~ ~N CH 

1 4 6 5 - 1 g = 3  175 E,'- 2 3 7 ~ "  

5037 EL:;CTglCAL E N G I N E E ~  I I  
U.  Te AUSTIN 

1 T g l -  25C 2 216 c- 2- 3P" :" ;'z" 

o 1 8 3  - 
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CODE TI IL l :  AnD CC~'PC~,IEI~,T U N !  f M O N T H L Y  A N N ~ A L  

5033 ELhCTIRICAL ':-r;GI~IEER I 
HSC AT hCUSTCN 
U. T.  SAN ANTONIO 

1 2 . ~ I - 2 1 1 7  1 5 2 " ~ 2 - 2 C  ~ ' ' 4  

t33:i ASSISTANT ELECTS. fOAL ENC. INEEq 
U, T, AuST l r l  

1620-21eq 1 q 6 ~.,~- 2 ~ 2,! ,,t 

bJ~0 ~AINTEnAnCE h N G I ~ I E F R  I! 
U, T,  AUSTIN 

1 7 g i - 2 5 C 2  2 1 4 c - 2 - 2 C  t?2 :~ 

50~I ~ INT~NANCE Ct~GINEEP I 
U, T. EL PASO 
U, T .  D A L L A S  
U .  T .  P ~ P ~ I  AN DAS I k  

z .  _ c,. 4 4 0  1 1 2 1 - 1 6 2 C  I ~  = 2 - 1  

59~.2 ASSISTANT '.IAINTENANCE EhGINEE ~ 
U. " ,  AUSTIN 

162C-2 I~C. I gA~'-262"78 

50~6 AI~ CL, NDITIC~.IhJ ANO q~LF#IGE~ 'T ING 

ENGINEEI~ I I 
U,  T ,  AuSTII~ 

1 7 9 1 - 2 5 ¢ 2  2 1 4 ~ . 2 - 3 ' : C P ~ "  

50A7 AlP C O h D I T I C h l h 3  ANO qEF~IGERAT ING 

ENGINEE~ I 
U,  T ,  EL PASU 

I C a ~ - 1 2 2 5  125 / c - 1 : 3 £ :  ) 

5~a3 ASSI STAN~ AI~ CONDITIONING AND 
I~EF I=I GE# ATl r~G ENGINEE~ 

U, T,  AUSTII4 

5069 COP:AUNICATIO~.S ENGI~,EE~ 
U, T .  AUSTI N 

1 7 9 1 - 2 5 0 2  214c2-2CC2 ~, 

5350 P O a h A  PLANT c~GI~.EER 
U. t .  AUSTIN 

1701-2502 2 1 ~ 2 - 3 3 C 2 4  

5051 &SSISTAnT PC,F_~ PLANT EnGINEE~ 
U, T ,  AUSTIN 

~J55 CCNST~bCTIC~ INSPECTJq 
U, T,  APLIHGTCN 

I 1 5 9 - 1 6 2 C  I 3 c C ~ - I Q ~ A O  

5~57 PROJECT SPECIAL IST  

HSC AT HOUSTON 

_ Q I-~65-I~0 175~, 2-~7~0 

5060 ARCIt [ T [ C f  11 
U,  T ,  SYSTE v AOIv I Ix lSTRATION 
U.. T,  AuSTI l'~ 
U. T.  SAI4 & lx tuNl (J  

184 



C3DE 

50~ I 

5 ;o2  

5063 

5C54 

5065 

5071 

5072 

5073 

bC7~ 

FEB 9 

TITLE AhC CC~. 'PCNENT U N I T  

A~CHITLCT 1 
U. T .  3YSTE~ A D ~ I h I S T g A T I D N  

U, T,  AUSTIN 
GALVESTCN ' ,~, ) IC.~L EnANC~ 
HSC AT SAN ANTONIO 
HSC AT  H O U S T O N  

~S50CI ~TE AF, CHITFCT 
HSC AT SAN ANTONIO 
HSC AT t~OUST(JN 

4FCHAh, ICAL ,.)ES I~NER I l 
U° T . DALLAS 

~ECHANICAL L~LS Ij '~C,k I 
U. "r. DALLAS 

T E C H N I C A L  I L L U S  T ~A'r  O~ 
U ,  T® D A L L A S  

D ~ A F T I N G  TECrI~; I C I A N  I V  
U ,  T .  S Y S T ~ V  . ~ D I V I N I S T P A T  I C N  

U ,  T. A U S T I N  

D6AFTI.=IG TE=H~IC, |A~  I I I 
U.  T .  S'YST~.V A D U I h l b T ~ - * T I O N  
U .  T° A U S T I N  
H S C  AT DALLAS 
U. T° JALLA c 
HSC AT hlCUSTO,"4 

D R A F T I N G  TECH~=IC IAb, I I 
U ,  T ,  S Y S T I - ~  A D I V I N I S T ~ A T  I C N  

U. T. AUSTIN 
U- T .  A~LINGTCN 

U .  T .  FL  FASC 

HSC AI DALLAS 
HSC AT 5A'~ ANTCNIC 

CAh, CE ~ C E NT E6;. 
U .  T .  D A L L A S  
HSC AT HL, U S T C N  
U °  T °  5 A N  A N T O N I C ]  
U,, T. PERVI AI", VJASIh 

DRAFTING TECI tNICIAN I 
U. To 5 ' v S T E f V  A D ~ I N I S T 6 A T I O N  

U. T° AUSTIN 
U. T .  EL PASO 
GALVESTFJh' ~ L . ) I C A L  EI~ANCM 

HSC AT DALLAS 
HSC AT SAN Ah, l CNIC 
CANCER CZNTLq 

U. T. DALLAS 

FISC AT H.'DU.5~N 
U. T. SAN A N T O h l t 3  
U. T°  PL~MI A~ t]ASIl",, 
HC AT TYL~:P 

1979 18Z3 

MSN T~IL Y A'qh L, AL 

1465-2117 175~'-p54r~ 

1 2 3 9 - 1 7 ~  I ~ c d - 2 3 7 ~ -  

I 1 5 g - I £ 1 5  13G ~ = - I ~ 1 9 " '  

1 0 1 4 - 1 2 2 5  1 2 1 K ~ - I : } G C 3  

1 1 5 9 - 1 5 1 5  1 3 ~ C ~ - 1 5 1 ~ ' ,  

1 2 ~ I - I E 2 ~  1 5 3 7 2 - I ~ 4 6 ~  

I 0 1 ~ - 1 5 1 5  1 2 1 C £ - I ~ I F 3  

- 1 8 5 -  
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~,3OE ' r l  T L 5  AND C :~ t ,CP~ENT UN I T M0N I HI. Y ANN L~A L 

5 ~ I  C,,Iu~ L a = T C ' u A u ~ g ' ~  
U, T, A U S T I N  

50~,2 5FNIOn CA ~ T CDGu A~'HEp 
U. T .  ~ u S T I N  

~,?~3 C A : T G S =  APt lE' ' °  
U -  T .  S Y S T E V '  A D M I N I S T , ' - A T  I O N  

U .  I .  AUSTI h 

5Dg5 CA,-nTOGF-APl-IIC TECHNICIAN II 

U .  T.  AUSTI N 

"JOSO CA-~TCGPAPHIC TECHNICIAn,  I 
U .  T .  AuSTI N 

5090 JO: COC~DI NATO~ 
HSC AT SAD ANTONIC 
CANCEB CENT E~ 
U, T, DALLAS 

HSC AT HOUSTON 
U. T, DE:~.'LAN [dASlh 
I-IC AT TYLF~. 

1 6 2 0 - 2 2 e ~  I (; A 4 ':.- 2 "~1 St" 

1 4 6 5 - I ~ £ 2  !95EI-2222a 

1 3 7 0 - I ' 2 2  1 ~ 4 4 9 - 2 C 7 ~ 4  

1 1 5 @ - 1 4 c ~  12GCc-1 9'3~C 

8 ~ - I  121 %C~ ~A 13c~2 

7 C 3 - 1 5 ~ 7  ea36-1a~'A 

51- PLANT c, PF.~ATIUN T ITLES 

5107 STEAM DIST~ II~UTION SUPFGVISC)~ 
U. T.  AUSTIN 

510g ASSI  S T A N T  S T L A ' ~  OISTRIF~UTIC~ S U t : E  ~ V I S O ~  
U .  T .  AUSTIN 

5110 C H I E F  S T A T I C r J A ~ Y  : N 3 1 N L c l ,  
C A N e =  gl " r N T r =  

5111 ASSISTANT C,I IEF GTATICNAgY ENGINEE~ 

C A h C E ~  CE N'r C~ 

5113 S H I F T  E N G I N = L  r- 
CANCEr-; C E N T E ~  

5114 ST&TIONAPY ENGINEEP | I I 
C A NC Cl~ CL~ NT E ~ 
I-ISC AT HL~uSTCN 

5115 STATI 0NAVY FNG I NE EI~ I I  
CANCF~ CENT EP 
tlSC AT It(ju'3TON 

1 3 7 C - I ~ 5 2  l~ ~-2222a 

1 1 g e - l ~ 2 C  I a27~-- Ig~'z' " 

1 3 7 C -  l g ~ O  1 ~ & 4 C - 2 2 7 ~ =  

12~!-I~52 1=-~72°2222~ 

1 1 9 8 - 1 7 2 2  1 4 ~. ; ~ - 2  CT~z~ 

I 0 8 ~ - 1 5 ~ 7  1 3 C C ~ - I ~ P C ~  

- 1 8 6 -  
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C3DE TI TLE. AhO CCMPCNENT U N I 1  MON T HL Y ANN L,A L 

5116 

5120 

b125 

STATI  ONA~Y E ~ [ N[- EI~ ! 
C ANCE'~ C E N T E R  
HSC AT HOL, ST(3N 

~ATER TPEATI~ENT T E C E t I ' , I C I A N  
U °  T .  A = L  I NGT "]h. 
HSC AT D A L L A S  

U T I L I T I E S  CPERAT I O N S  SUPEI~V I S O ~  
U ,  T ,  A U S T I N  
U .  T .  A~ ,L I  NGTON 
HSC AT ~JALLAS 
HSC A "f SAN A N T O N I O  
U,. Te D A L L A S  
HSE AT H ~ U S T O N  
U, To SAN AD`TONIO 
U .  T .  D E ~ M I  AN B A 3 1 N  

HC AT T Y L E ~  

I0 14- 14~.5 12 I ( ~ -  175#-0 

9 8 1 - 1 5 1 5  11777--1 " l~-0 

g 4 q - l ~ l ~  1 1 3 E ~ - 2 2 ~ C  

5126  A S S I S T A N T  U T I L I T I E S  C P E q A T I C N S  

S U P E g V I S C ~  
U .  T °  A U S T I N  
HC AT T Y L E P  

5132 UTILITY STATION L E A D E R  
U. T,. A~LINUTUN 

513~ U T I L I T I E S  STAT I i ] h  C P E = ~ T C  ~ I I 
HSC AT S A h  A N T C N I O  
HC AT TYL=-.~ 

5135 UTIL IT IES STATIOh oPE=ATC~ I 
U. T. AUSTIN 
U° T° ~i-:LINGTOI% 
HSC AT D A L L A S  
HSC AT SAD, A N T C N I C  
U .  T°  SAN A N T O N I O  
U°  T .  PE~ IV |  AN BASID`  
HE AT T Y L E P  

51~0  ~ U l L f J l h ,  G U T I L I T Y  O P E P & T C Q  
HSC AT D A L L A S  
U .  T .  P E P S I  AN ~ A S I I ~  

I 1 2 1 - I ~ 2 0  1 3 ~ E 2 - 1 g ~ 3  

I 0 4 ~ -  I'=E5 125 ~6- l ' - ' -  ~-̂  

P a , ~ -  ! E l  E I C ~ E £ - 1 ~ 1  ~-c 

7 2 7 - 1 ~ 1 7  ~ 7 2  ~ ' 1 7 C ~ 4  

5 2 -  

fl2C4. 

I : I U I L O I h G  A N ~  A L L I E D  T R A D E S  T I T L E S  

SuP~F-,I. hTEhL)F:NT o C C N T q C L  CEINTEt~ 
HSC AT D A L L A S  

1 3 2 5 _ 1  ~ 2  15qC:~-22224 

- 1 8 ' 7  - 
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CU]E 

5206 

' j207 

~2C8 

52~g 

5;~12 

$215 

5216 

521 7 

5223 

T I T L E  Aha Cc, HrICNEI~'T U N I  T 

ELECTPI ClAN SU PC~VI 5C~ 
U. T.  AUSTIN 
U. T.  A;:LIr~GTCh 

~.SSLSTA,%T L L L C  T ~ ' I C I A N  SUPEPVISD~;~ 
U ,  T ,  A U S T I  N 

ELrCT~ICIAN FO nC'AAN/LEA cEp 
U,, T.  AF-LINC, TON 
U. T.  EL PASO 
GALVESTON '4EDICAL EqANCH 
HSC AT D A L L A S  
HSC AT SAN A N T O N I O  
C A NCEC; C E i'~T E ;~ 
HSC AT I ' ILIUST' ]N 
U. T. SAN ANTUNIO 
HC AT T Y L F P  

ASSISTANT EL,_CT'~ICIAN FC ~E''IAN/LEADE~ 
CANC=# CE ~,.T ;" ~ 
HC AT TYLEn 

ELECIRICIA~ 
U. T. AuSTI ~, 
U,, T,, A~LINOTCN 
U. T,, EL FASC 
GALV~STC,N MLOI CAL ERANCH 

HSC ~T D A L L A S  
HSC AT SAN; AhTCF. IC 
CANCE-~ CZ ~'.T ER 
HSC AT H~uST ' , ]N  
U. T,, S~,I',I ..~NTCNI:3 
U .  T. PER~IAN BASIN 
HC AT TYLE~ 
INSTITUTE TZXAN CULTURES 

PLUMbE~ SUPEFVIS(JR 
U. T. AUSTIN 

ASSISTANT PLUHUE= SUP~PVISOR 
U. T. AuSTIN 

PLUHE3E P F O ~E;4 Ate/L CA D F.'~ 
U. T. A~LI~'GTCN 
U. T. r_L PASO 
GALVESTCN HEDICAL E~ANCH 
HSC AT DALLAS 
HSC AT SAN ANTONIC 
C Ah, CE~ CFNT ER 
HSC AT H~uSTON 
U. T. SAN ANTONIO 
HC AT TYLER 

ASSI~IANT PLU,'.~uEP FO~C~A~/LEAOE~: 
CANCEG CE NI" ER 
HC AT TYL'.~N 

MONTHLY ANNUAL 

1 2 3 g - l " E 2  1 4 e ~ - 2 7 2 2 "  

I 1 9 8 - I C ~ C  I ~ T V - I  ~c~9 

I OP4- I "; I -  I~CCS-22gSn 

10~. =- 1623 I "-ETd-1 ;- .~C 

8 5 9 - I ~ ? 5  lC3C~-2 '~IOC 

1270 -1EE~  I ~ 4 4 C - 2 P 2 2 4  

l l O q - 1 6 Z C  l A 2 7 ~ - I q ~ A C  

1 C B A - l e ~ 2  %~0C=-2227 ~ 

- 1 8 B -  



FEB9 ]979 ISZT. 

. . . .  . TI TL v /.l',D CCv~(N~- "NT U N I T  MC)N T Hr. Y I N N  UA L 

5?25 

5227 

5230 

=-231 

5232 

5233 

523~ 

£235 

PLUMHE~ 
U, T,  AUSTIN 
U, T, AF.L INGT(JN 

U, T- EL PAbO 
GALVESTON ~4COICAL ERANCh 
HSC AT D A L L A S  
t tSC AT SAh ANTCNIC 
CANCE~ C!'NT EP 
H~C AT ~C3uSTON 
U, T, SA~ A N T O P ~ I ~  
U. T- P E . ~ I  4N UA$IN 
HC AT TYLER 
[ h S T I T U T C  T E X A N  CULTURE~ 

_~TF'AM F I T T E P  
U, T, A U S T I N  

CA~PENTE~ SUP~-QV ISOR 
U. T .  & U S T I N  

ASS| STANT CAF(PENTE~ SUPEF~VISOq 
U. T.  AUSTIN 

U. T, A~L I NGTO~I 
GALVESTON .~E~ICAL ~qANCM 
HSC AT DALLAS 
HSC AT SA~ AI~TC.%[C 
CA~CEP c E ~ T  Em 
HSC AT ~I~;USTOt~ 
U, T. SAN ~NTC~NIO 
HC AT TYLE = 

CARPENTER FL]E.E~ANILEADE~ I 
U. T .  EL PASC 

A S S 1 3 T A P ,  T CAA~EN"rF-- I:; FO R E ~ A N / L E A C ~ c ~  

CANCE = C E N T E R  
HSC AT II~USTCN 
HC AT TYLCR 

CA~PENTE~ | I 
U, T, AUSTIN 
U. T. A¢ L { I~3TCI~ 
GALVZSTtJN ,4FDI CAL EKANCH 
HSC AT D ~ L L A S  
HSC AT SAI~ ANTCN[O 
C ANCEF; CENT E~ 
HSC AT H.")uSTON 
U. To SAN AhTCNI~ 
U, T. PE~MI AN tIAS II~ 
HC AT TYLER 
INSTITUTF_ T [ X A N  CULTURES 

R 3 1 - 1 ~ 2 q  ~ ; 7 g - l g 4 ~ C  

1 0 4 q - I ~ 1 7  1257~--170 r~* 

1 3 2 5 - 1 9 ~ 1  l = . g ¢  , - Z I . - ~ 2  

1 198- I~-20 14276-I , ;~*~C 

I 0 ~ 8 -  1852 1257E.-22ZL~ 

1 9 ~ . -  1732 12=- 9C-2C 75" 

8 5 g - 1 5 2 ~  t ~ 3 C ~ - I ~  .~ 

- 1 8 9 -  
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cODE T I T L E  ,~.~ CCVPCNE'NT UNIT 

CAI::PENT E~ | 
U,, T ,  EL ~ASC 
U. T. P E = V |  AN 0ASIk  

523~ P A I N T E P  S U P E ~ V  |SOR 
U .  T .  A U S T I N  

~23g A S S I S T A N T  p A I N T E R  S U P E ~ V I S O ~  
U .  T. A L ~ S T I N  

P A I H T E =  F O I - F M A N / L Z A O E R  I I 
U,, T., ~. ¢L  | :~GT ,]N 
G A L V E S T O ~  M E D I C A L  ~ A N C H  

HSC AT UALLAS 
HSC AT SAI', ANTE;NIC 
C AI~C EF-. C-~T E= 
HSC AT pIC, uSTC)N 
U. T. 3AN ANTONIO 
HC AT T Y L E  ;J 

52~! pAI N'rE = FO~.E',~A ~/LEA GE ~ 1 
U. T .  EL PASO 

524.3 ASSISTANT ~:AINTEP F O r E  v A h ' / L E A C E =  

C A h C E Q  C F ~ T E ~  
H(:C ~T HCI,.,STCN 
HC &T ~ Y L  E;:;' 

5245 PA INTE~ I I 
U. T.  AuST|N 
U* To A~L I '~ IGT  Oh 
U*  T ,  EL PAS4J 
G A L V E S T L , N  '.~.=_DIC*L E = A N C t t  

HSC AT D A L L A S  
HSC AT SAI% A N ! " C N I O  
C A NC E"  C E K T E ~  
HSC AT H ~ u S T Q N  
U .  T. SAN Ah.TL, N I U  
Ue T * PEI~M! ~N ~AS ! 14, 
HC AT TYL E 
I N S T I T U T E  T F X A h ,  C U L T U . q E S  

52~ PAI  NTE;,  I 
U .  To EL fJASU 
U .  T .  p [ c )  v I  Ah E~ASII% 

52~8 C A C I I N E T ~ & K E q  SUI ' ) [ "~V I S U ~  
U.. T.. A U S T I N  
U*  T .  SAN A N T C N I 3  

5249  A S S I S T A I ~ T  C A ~ , I I x E T M A K E ~  SU p = - - p V I S C ~  
U .  T .  A U S T I N  

MON I HL Y AN~,UA L. 

680 -  gag ~ I ¢ ' 3 - 1 1 3 ~  

1 l g ~ - I ~ Z 3  1 ~ , 3 7 , , -  l g ~ 4 0  

I 0 4 q - 1 4 1 7  12E i f . "  17" C'~ 

1 n ~ 8 - t ? 3 E  1 2 £ 7 ~ - 2 . 3 7 ~  

85g -1121  I C 2 E ~ - 1 3 - ~ 2  

I 0 4 g - 1 6 2 0  1 2 5 ~ c - 1 ~ . ~ *  

7 5 2 - 1 5 1 5  q C 2 ~ - 1 " l e 3  

595-  e31 7 1 ~ -  g~7Z 

1 1 2 1 - I ~ 1  1 ~ E 2 - 2 1 4 q 2  

I I q ~ _ I E 2 C  1 = 2 7 ~ - 1 q - ~ 0  

- 1 9 0 -  
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C.~DC t l  TLE AhL) CC~4PG~.~ENT U N I T  

~ 1  c A h l N E T M A K E P  
U ,  T ,  A u s T | N  
HSC AT D A L L A S  
f i s t  AT SAN A N T O N I O  
U, T° SAN ~NTONIC}  
I N ~ T | T U I E  T E X A N  CULTL ;F'E-~ 

~.~.3 F U r N I T U r E  A~,L, f . i ~ ; ; N l S H l h j ~ ;  5UP[ :~ ,V ISC 'R  
U~ T° A u S T | N  
CAI~CE ~ CENTE R 

MON T HI.. Y AhINUA L 

g~0-  1~15 I I ~ J ~ - I  r' l ~ ~, 

52~.~ ASbl STANT FO,~IIITUqE A~D F U ~ N I $ M | N G S  

SU~JEPV ISOF ~ 
U .  T~ AUSTI IN  

g l B - t 2 3 g  I I " I  ~ , - I ~ '  "* 

b257 FUCNI TL~'E UPiI{JLS T EP E; ' /~ EPA I~ ER 
AND ~ E P I N I S  H'-~- 

U .  T ,  A U S T I N  
C A ~,"= E P CE I%T E FR 

b2bl CABLE b,JL [C~.,'~ 
U .  T .  AUSTIN 

5203 = C 3 F E ;  
GALVESTOt~, ' ~E~ ) IC~L  EqANCI4 

J2C7 ,F L3E 
U .  T ,  AuSTI ~; 
GALVESTL~N MECI CAL E~Al%Ch 
HSC AT D A L L A S  
CANCE= CE~'T ER 
Ue Te SAN ~ I~TUNIL}  

32,"~ CEMENT F I N l S t t E r - .  
u .  T .  A U S T I N  

5273 MASON 
U. T,, AuSTIn, 
HSC AT SAN ANT ~-.I~IC 

=-275 P L ~ S T E g E E  
U .  T .  A U S T I N  
U .  T,, A~LI .P~3TON 
G A L V E S T O N  ; 4 E O I C A L  E=At~C M 
HSC AT ~AI% ANTCI~ IO  
CAh.CEP CENT E:~ 
U .  To SAN &NTiJI~|{.}  

$277 T| LLC S L T T E ~  
U,, T ,  A; : ' ,_ INGTfJN 

A04-1~E~ q6 ~ ' 1 9 5 ~ ?  

10~.q. 1~ 17 1 . : : 7 d - I  7C,~c 

101~-15~7 121~=. - I~-  ~ "  

g. ;g-  12~ I 113~ ~- I '337~ 

I C 1 ~ , - 1 4 1 7  121~.~-  l ?Gr .~  

- 1 9 1 -  



FEB 9 1979 , . sao  

C0~E T I T L E  AhC CC~PCNENT U N I T  

5~?g STEEL ,OPK E 61 
U .  T .  A U S T I N  

52~2 ¢.HEF. TME TAL I~,/(,}~ KE R 
U .  T ,  A U S T I N  
G A L V E S T C N  M E D I C A L  ERANCH 
HSC AT iJALL.AS 
CANCE~ CENT ER 

52~5 I N S U L A T E ;  
U ,  T ,  A U S T I N  
G A L V E S T C N  M ~ C I C A L  E~ANCH 
CANCE~ CENTER 

~287 CCNSTI~UCTI  Cf, M A C H I N E R Y  C p F ~ A T o I ~  
U ,  T ,  A U S T I N  
U° To ~L FASC 
H$C AT SAN A N I O N I C  
U, T ,  SAN ANTONIO 

528=J UAINTEhANCE; wO~;KER I l l  
U ,  T ,  &~LI~GTON 
HSC AT SAN ANTONIO 
U, T, DALLA.5 
HC AT TYLE~ 

~2~9 UAIV4TE~ANCE , ~ K E R  I I 
U .  To SYST.~W A D m I N I S T r A T I O N  
U,, T .  A q L | N G T f J N  
U .  T º  ---'L PASC 
GALVEST[, .% ~C , ) I  C ~ L  EF~A~CH 
HSC AT E~ALLAS 
HSC AT SAN ANTCNIO 
CANCE~ CE.'~T ER 
U. T, J~LLA.S 
HSC AT HOUSTON 
U,  T,  ~AN ANTE)NI{'} 
U ,  T .  ~ERMI  AN B A S I N  
HC AT T Y L r - =  
INSTI TUT~ TEXAt, C U L T ~ ) , ~ S  

~2g0 ~AINTENANCE .O~KE~ I 
U. T. S Y S T ~ V  ADMI~IST~ATIC~ 
U, T.  AuSTI~ 
U• T, AFLINGTCV~ 
U. T° EL PASO 
HSC AT DALLAS 
HSC A 'r SAh. ANTCNIC~ 
C A h C E ~  CENTFR 
U ,  T ,  D A L L A S  
HSC AT HOUSTON 
U, To ~AN ANTONIO 
U, T. pr~MI "N tJAS I~, 
HC AT T Y L E R  
! h S T I  TUTE TE. XAN CULTUI~ ES 

MONTHL Y JNr~6~ L 

I 0 1 ~ -  156~ 1 2 1 ( ~ . -  1~ ~ '  

101A- l~ .g? 1 2 1 ~ . -  l q ~ r ~  

6 5 8 - 1 2 ~ I  7 ~ - 1 ~ 3 7 2  

859-  I~ 17 I0 2C%-I 7,TC~ 

752-  12~, I g r  ~ . -  15372 

5 7 5 - I C ~ 4  ESC~-I3CC% 

- 1 9 2  - 



FEB 9 1979 1831 

C0PE T ITL~  AhO CEMv)C t,~-NT U N I T  

~g5 EXTr.~MINATO~ 
U* T .  A U S T I N  

MONTHLY ~NNUAL 

6 8 0 -  ~88 

~,j. M~CHANICAL AND A L L I E 0  TRADE5 T|TLF.,5 

~305 REF~ IGEr~AT I CN 5UPEr~V I S L ~  
U,  T ,  AUSTIN 

~306 ~SS[STANT P E F ~ I G ~ R A T I 0 1 ~  SUPE = v l g 0 f J  
U,  T ,  AUSTI N 

5.3~8 REF=IGE-~ATICN ,~I~CHANIC FEaEMAN/LEACEq 
GALVESTGN MEDICAL E=AF~CH 
HSC AT ~AL~.AS 
HSC AT HC~uSTUN 
HE AT fYLE~ 

53C <) ASSISTANT g E F R | b E R A T  I C h  WECNANIC 
FOREMAN 

HC AT TYLER 

5310 nEFnIGEPATI'J~ 'aECHAhIC I I  
U. T,, AU3TI ;~ 
U. T,, EL PASO 
GALVESTC~ MEDICAL ERAHCI~ 
HSC AT DALLAS 
HSC AT SAh ANTCNIO 
CANCEP CE I~T EP 
HSC AT HFJUST~N 
Ue T,. SAN ANTON[~  
HE AT TYLER 

5311 ~ E F R | G E = A T I C N  MECHANIC 1 
U .  T .  EL FASC 
HSC AT HOUSTON 

~212 AI~ CChDITIC~':INC, SUPE~VISCP 
U.  T .  A U S T I N  
U,, T .  '~=LIIxGT(.;h 

5313 ASSISTANT All., CON~31TICNII%3 SUIJE~VIS'3q 
U,, T .  AUSTIN 

5315 A | ;  COhDI T|  Ch, II~G FO~E,'4AI~/LLAL)~R 
Ue T .  .~gLII',GT(]h 
GALVESTON MEDICAL  EI~ANCrl 
CANCE~: El- NT ER 
Ue Te P~..F~IVI.~N I~AS II~ 

1 3 7 0 -  1~ ' -2 3 ~ 4 ~ e - 7 2 2 2 ~  

119B-1620 1 4 ~ 7 6 - 1 9 4 ~  

1 0 4 3 - I ; 1 7  1 2 5 7 t - 1 7 C ~  

727-1525 ~ 2 ~ - I ~ C 0  

1 2 3 a - l e 5 2  l ~ P E ~ - z 2 2 2 4  

l l g S - 1 b 2 3  I ~ 3 7 ~ - I ~ 0  

1 0 1 4 -  ! 7 3 2  12 I E E - 2 C 7 e &  

- 1 9 3  - 



FEB 9 i979 

~316 

TITLE  AhD CCk'PCNENT UNIT  

ASSi 5TANT A i ~  C O N D I T I C N I N G  
FORE~AN/L~ADE ' I  

CAhCE~ CE ~,T~R 

5317 AI;~ C C h O I T I ~ J h l N G  L.EAD MAN 
GALVESTLN MEDICAL ERANCH 

~,J19 AIR C O N D I T I G N I  hO MECHANIC 
Ue ~'. A ~ L I N G T C N  
U ,  T .  EL PA50 
GALVESTUN ,4ECICAL ERANCH 
HSC AT SAN ANTONIO 

532C AIR C ( J h O l T I G N l h O  CGNTRCL OPEmATC= 
GALVESTCN MEDICAL ~I~ANCH 

5323 

.=32~, 

CCM'AONICATILN~ 5UPF...PV ISC~ 
U* T,  AUSTIN 

ASSI STAhT CC, MMUNICATI {JhS SUPERVISO~  
Uo To AUSTIN  

5326  COI~:4UN I CAT 1CNS TFCHhICIAN 
Uo To AUSTIN 
Ue T,  Ar~LINGTON 
GALVESTON MEa l  CAL EPANCH 

5330 ELECTPCNI C TECHNI ClAN I I 
HSC AT SAI'~ ANTONIO 
CANCER CZNTER 

5332 ELECTRCNIC TECHNICIAN l 
Uo To Ar-,LINGTCN 
U, To EL P~SC 
HSC AT SAN ANTONlC 
CANCER CEI%TER 
HSC AT HOUSTgN 
U. To SAN AI'~TfJNIO 
Ue To p ~ l V |  AN iJA~ l N 
HC AT TYLER 
I N S T I T U T E  T ( X A N  CULTURES 

c3&2 ~AI NTEI%ANCV_ SUPERV I SO~ 
U. T .  APLINGT{JN 
CAI%CE~ CENT ER 
Ue To OALLAS 
HSC AT HcUSTUN 
Ue To PEkMI AN L}A$1N 

53~3 U T I L I T I E S  MAINTENANCE SUPE~VISCR 
HSC AT DALLAS 

MON T H L  V ANNUAL 

I ~ 2 5 - 1 0 2 C  | 5q (C- l')At~0 

1 3 7 0 _ _ 1 E = 2  !,~44 .... 2 2 2 2 4  

g 8 1 - 1 ~ 7 5  11 " / 7 2 - i 0 !  C¢ 

1 1 2 1 -  1"~32 1 3 4 5 2 -  2"  "~ ~4 

9 8 1 -  ! ~;Q~ 1 1 7 7 Z o 2 3 7 ¢ 0  

- 1 9 4 -  



FEB 1979 IS33 

CODE 

53~ 

53~5 

53~.5 

T I T L E  AND CCHPCNENT U N I  v 

I N T E N A N C E  F O R E M A N / L E A C E R  
C A k C E P  C E N T E R  
U°  T ,  D A L L A S  
HSC AT HOUSTON 

MECHANI CAL F O R E M A N  
U .  T .  EL PASO 
HSC AT D A L L A S  

~AINTENANCE MECHANIC SUPE mv ISDR 
U,, T .  AUSTIN 

MI3N THL Y /~NN LJ'* L 

1 0 8 4 - 1 7 ~ 2  1 3 0 C ~ - 2 C 7 ~ 4  

I 0 8 ~ - I £ I  =. 1 3 0 6 ~ - I ~ 1 8 v  

1 3 7 C - I e 5 ~  l d 4 4 C - 2 2 2 2 4  

53~7 A S S I S T A N T  M A I N T E N A N C E  M E C H A N I C  

SUPEgV  I S ~ P  
U .  T .  A u S T I h .  

53~,B PLANT ~AINTENANCE MEChAhIC 
U,, T. AuSTIN  
U. T,, A~L I NGTON 
U. T .  PER~,'IAN P. ASII', 

534g SUPERVI SO~, MAINTENANCE AND REPA I'~ ShOP 
U,, T °  AUSTIN 

5350 A S S I S T A N T  S L . P E c V I S L } P , ,  M A I N T E N A N C E  AND 

~ ,EPAIR  SHOP 
U,, T.  AUSTIN 

b353  DENTAL EQUIPMENT MECI-~AIxIC 
HSC AT SAN ANTOI~,IC 
H~.C AT HuuSTCN 

535A ASSI STA~.T DzNTAL FOUIPMENT MECHANIC 
HSC AT HCUSTLJN 

5 3 5 6  AUTOMOTIVE SHOP FgREMAN 
HSC AT DALLAS 
HC AT TYLER 

5357 AUT0:40T I VE ~cCld~NIC I I  
U, T ,  AUSTIN 
U, T.  ~qLINGTON 
U ,  T .  EL PASO 
HSC AT D=LLAS 
HSC AT SAN ANTONIO 
HSC A T HL}USTON 
U .  T ,  SAN A N T O N I O  
U .  T °  P + - ~ M I A N  R A S I h  
HC AT T Y L E R  

5358 AUTOMOTIVE ~ECHANIC I 
U .  T .  EL PASO 
Uo To PENNI AN UASI~, 

I I g B - l o 2 0  1437rc - I  g4~o  

g 1 B - 1 4 1 7  1 1 C l ~ - l T C C a  

137C- 1552 1~a40-22224 

1 I g 8 - 1 6 2 C  1 "~27~-1g: '~C 

g I B - 1 4 ~ f i  110 I ~ - 1 7 5 E 0  

8 0 6 -  1084 qE 4=.- 1 3 [ ~ 8  

I 0 @ 4 -  1 5 1 5  1 3 C C 8 - 1 8 1 e 0  

7 7 B _ 1 5 1  =_ cj'~'~___-IP.l~_C 

5 9 5 -  7 7 8  7 1 4 ~ -  ~ 3 3 0  

- 1 9 5 -  



CODE T I T L E  AND CEMPCNENT UNIT 

535g I N S T R U H E N T  M E C H A N I C  SUPERV I S O ~  
U .  T ,  AL~ST IN  

536') I N S T R U M E N T  M E C H A N I C  
U ,  T ,  A U S T I N  
G A L V E S T O N  M E D I C A L  E = A N C H  

HSC AT D A L L A S  
U°  T ,  SAra A N T O N I O  

5367 LCCKSM I TH 5U P E ~ V  I S o ~  
U .  T • A U S T I N  

5368 L C C K S M I  TH 
U°  T .  ~ u S T I N  
U .  T °  A Q L I N G T O N  
U .  T= EL PASO 
G A L V E S T O N  ~ E O I C A L  E~ANCt~ 
HSC AT D A L L A S  
HSC AT SAN A N T O N I O  
C A N C E q  CE f~T ER 
HSC AT HOUSTON 
U°  T,, SAN ANTONI~J  

5375 L A ; J O q A T O ~ Y  P/[:C HA N I C 
U ,  T °  A ~ L I N G T O N  
G A L V E S T O N  M E D I C A L  E¢~ANCH 

537g PECHANI  C H [ L P E  ; 
C A N C E ¢  CFNT ~--~ 
HSC AT HOUSTON 

5383 GOAT C A P T A I N  
U .  T .  A U S T I N  
G A L V E S T O N  H E D I C A L  E ~ A N C H  

5385 BOAT P I L O T  
G A L V E S T O N  M E D I C A L  E ~ A N C H  

FEB9 i979 l s 3 4  

M O N T H L Y  A N N ~ A L  

1 3 7 0 - ! 7 5 2  1 ~ 4 4 3 - 2 2 2 2 ~  

1 0 4 8 - 1 7 ~  1 2 5 3 E - 2 C T E ~  

1 0 4 9 - 1 4 1 7  1 2 5 7 ~ - 1 7 C C ~  

7 7 B - 1 5 E 7  q 2 3 ~ - I ~ E C ~  

g ~ g - 1 5 E 7  I 1 3 E E - I E E C &  

6 3 6 -  ? ~ e  9 6 - 2 - 1  ~cBb- 

1 1 5 g - 2 0 ~ 7  1 : g C ~ - 2 4 E e &  

9 4 g -  14~5 11~: EC- 17-E3 

5387 DECKHAND 
G A L V E S T O N  MEDICAL E;~ANCH 

7 0 3 -  I:'/~ ~ 9 4 5 d -  12=_ ,"~ 

54-  LABOF- AND L A ~ O ~  S U P E R V I S I O N  T I T L E S  

5o, 05 H0R T I C L, LTU~ IST 
U. T° AUSTIN 
HSC AT C)ALL~S 
U. T.  DALLAS 

1 0 1 4 - 1 5 1 5  I c l ~  1=1=0 

5499  ARBL)R IST  I [ 

U ,  T ,  A U S T I N  

9 0 4 -  lOa,  8 c, E 4 ~ -  I 257~"  

- 1 9 6 -  



FEB 1979 ! 8 3 5  

CODE T I T L E  /~hL} C C u P C N E N T  U N I T  MON THL Y aNN L,A L 

5~I0 AR~10~[ ST I 
U -  T .  A U S T I N  

5~13 

5~15 

5~17 

5,~21 

5422 

5~24 

5~,25 

,.;ROUNDS MAINTENANCE SUPEPVISO~ 
U. T .  AUSTIN 
U.  T • A=LINGTQI" 
U. T .  EL PASL} 
HSC AT SAI% ANTONIO 
U.  T .  SAN ANTONIO 
U .  T .  PERMI AN eASIN  
HC AT TYLEP 

A S S I S T A N T  C~CUF, DS M A I N T E N A N C E  S U P E ~ V I S C ;  

U. T .  A U S T I N  
U .  T,, A ~ L [ N G T C N  
U .  T ,  EL PASO 
U• T,,, SAN ANTONIO 
U. T .  PER~IAN ~ A S I h  

GRCUNDS M A I N T E N A N C E  F O R E ~ A N / L E A D E R  
U .  T .  AUST I N  
Uo T •  A ~ L I N G T ~ J N  
G A L V E S T C N  M E D I C A L  E ~ A N C H  
HSC AT D A L L A S  
U® T .  DALLAS 
U- T .  PER,VIAN ~ S I N  
HC AT T Y L E O  
I N S T I T U T E -  T E X A N  C U L T U Q E S  

LANDSCAPE SUPERVISOR 
GALVESTON MEDICAL F-RANCH 

G~EENHOUSE FO~EMAV'.I 
HSC AT O ~ L L A S  

G ~ C U N D S K E E P E R  I I I 
U .  T .  A = L I N G T f ~ N  
HSC AT D A L L A S  
Uo T .  L)ALLAS 
HC AT T Y L E R  

G g C u N D S K E E P E =  I I 
U .  To  A&L I N G T O N  
U .  T .  E L  PASO 
HSC AT d A L L A S  
HSC AT SAN A N T O N I O  
Uo T •  D A L L A S  
Ue To SAN A N T O N I O  
HC AT T Y L E  r~ 
I N S T I T U T E  T E X A N  C U L T U R E S  

6 5 R -  P. 2 1  v S c . ~ -  g ~ " 2  

g 4 9 - 1 5 1 5  I t 2 E ~ - I ~ I E C  

7 0 3 - 1 2 2 ~  ~_,'. ~: . -  I A ~e 8 

1 2 ~ I - 1 6 7 5  I ~ 3 ~ 2 - 2 C l C 0  

B 3 1 - 1 1 5 g  ~ q 7 2 - 1 3 ~ C d  

5 q 5 -  ~ g  ? 1 ~ 0 - 1 1 3 ~ 8  

- 19'7- 



FEB  1979 1 8 3 6  

CODE 

5~,26 

T ITLE A~D CE~.;PCNENT UNIT 

GRCUNDSKEEPEr~ I 
U .  T .  SYSTEM A D M I N I S T F ~ A T  ION 
U .  Te A U S T I N  
U .  To A rwL INGTON 
U .  T .  EL FASC 
HSC AT D A L L A S  
HSC AT SAt% A N T O N I O  
U= T .  D A L L A S  
U .  T .  SAN A N T O N [ L ]  
U .  T. PL~,4 [  Ah ~ A S I N  
HC AT T Y L E ~  
I N S T I T U T E  T E X A N  C U L T U R E S  

MONTHLY ANNUAL 

5 2 0 -  eDl  E240-  qcT; 

5431 

5 4 3 5  

GAPDENEq 
U .  T .  S Y S T E M  A D V l h I S T R A T I O N  

U .  T .  A U S T I N  
U.., T .  PER~I AN ~AS I~, 

L A d O # E F  F 0 ~ E M A k / L E A D E R  
U .  T .  EL P A S 0  
G A L V E S T C N  M E O I C h L  U#ANCH 
CANCE~ CEhTER 
U .  t .  SAN A ~ T O N I O  

E l 5 -  9 9 9  

7 0 ~ - I I G 8  ~425-Ia2?, 

5~3g LAL~ORE~ I I 
U.  T .  F'L PASC 
GALVESTCN MEDICAL E~ANCH 

6 9 - 1 0 4 9  ?£ c. 5 -  1 2 5 7  

5~,4, 0 LAb0qE~ I 
U, To AUSTIN 
Ue T .  A~(LI hGTUN 
U,  To EL PASC 
G A L V E S T O N  ~ E D I C ~ , L  Ec~AI'.CF~ 
HSC AT S&N A N T O N I O  
CANCE; C-- NT ER 
U .  To SAN A N T O N I O  
U .  T .  P E R M I A N  BASI l% 
I N S T I T U T E  T E X A N  C U L T U P E S  

5 3 8 -  e 2 1  5 4 5 5 -  GGg, 

5450 T q A N S P C R T A T  ICN S U P E q V  I S C =  

U .  T .  A U S T I f ~  

I014-137C 121~-164.'~ 

5451 A S S I  STAI~.T T ~ A h S P U ~ T A T I C I ~  S U P E K V I S O ~  
U .  T .  A u S T I  h, 

g 1 8 - 1 2 3 g  I IC I'~-I~,EE 

5 4 5 2  TRANSPCD~TATI i~N C~Et l  FUF-Et~ /~N/LEAOER 
U .  T .  A U S T I N  
CANCER CENTER 
U .  T .  P E P M I  AN BASI l% 

E59-1014 78~6-121 ~. 

5 4 5 8  D~ I VER I I  

HSC AT HtJUSTUN 

7 0 3 -  g ~ g  e @ 2 E - l 1 3 ~ '  

- 1 9 8 -  



FEB 9 1979 !sat 

CODE 

5~5g 

5~61 

5~65 

5~66 

5~70 

TITLE AND CCIVPCNEhT UNII  

DIR I VER I 
GALVESTON MEDICAL ERANCH 
HSC AT SAN ANTCNIC 
CANCE~ CENTER 
HSC AT HOUSTON 
U. T, SAr~ ANTONIO 
U .  T, P E R M I  AN E~ASIN 

HE AT TYLEW 

U I I L I T Y  SE~vICFS SUPEPVISOi.~ 
HSC AT DALLAS 

I . ,T IL I  TY I~O~KER [ I 
U,. T. AUSTIN 
HSC AT D A L L A S  

UTILITY ~C~KER I 
U. T ,  EL FASC 
HSC AT DALLAS 
HSC AT HuuSTON 
U. T. PER~[AN BASIN 

H E L P E R  
U .  T .  A U S T I  
U .  T .  EL  PASC 
U *  T .  P E R M [  AN 8AS I N  

MONTHLY ~NNUAL 

5 5 6 - I n ~ 8  6 6 7 2 -  1 - ' 5 7 t  

8 3 1 - I 1 5 g  gG72-12%" 

636-171~ ~£22-1216? 

4 8 6 -  9 e e  

486-- 727 

~22-ICC5c 

58 ='2- ~72- 

o- ANCILLARY S~_~VICE TITLES 

6 0 -  H O U S I N G  MANAGE M~-~T T I T L E S  

5005 

6) I0  

~01 

6315 

ASC_I S T A N T  C I R E C T C R o  
H C U S I  NG AND FOCD 

U .  T .  A U S T I N  

MANAGERo DORM ITg~IFS AND APARTI~'ENTS 
GALVESTC~ MEDICAL F~ANCh 

A S S I S T A N T  D I g . - - C T C R o  JESTEF~ C E N T F g  14&LLS 

U .  T °  A U S T I N  

D I R E C T { J ~ ,  ~ C M L N ' S  ~ E S I D E N C E  H A L L S  

U .  T .  A U S T I N  

1567-23~7 I ~ C : - 2 ~ 5 ~  

g81-1417 117~2- 17~." 

1325 - I722  15 gC~-2= ?~-L" 

1567-2Ca7 I ~ C ~ - 2 ~ 5 ~  

6~Ib A S S I S T A N T  O I k E C T G ~ .  # C M E N  eS ~ E S I D E N C {  

H A L L S  
U ,  T °  A U S T I N  

1239 - Ib29  l ~ E t ~ - I g ~ $  

- 1 9 9 -  



FEB 9 1979 ! 8 a 8  

CODE 

00~.0 

~('35 

TITLE AND CC~PCNENT UNIT 

A S S I S T A N T  D I ~ r C T ~ R ,  U N I V E R S I T Y  

APAR TI~EN T 5 
U ,  T ,  A U S T I N  

FAFILY lIqU ~-ING 51TE SUPERVISC~ 
U, T, AUSTIN 

MONTHLY A N N U A L  

I 0 8 ~ - I ~ 1 7  13CCa- LTC r6 

5 5 b -  7 2 7  ~ 7 2 -  8 7 2 4  

.~103 

eI¢5 

6106  

6 1 1 6  

6 1 1 7  

FOCD M A N A G E 4 E N T  T I T L E  S 

MANAGE~, F C C O  PROCESSING 
CANCE~ CENTER 

FOOD SERVICE MANAGER 
U, T. AUSTIN 
HSC AT DALLAS 
CAhCE= CENTE c 
U, T ,  DALLAS 
HSC AT HOUSTON 
U. T,  SAN ~NTONIC 
HC AT T YL ER 

ASSISTANT F,J{JO SERVICE WANAGE~ 
U, T, APLII~GTCN 
C Ah;C E~- CFNT ER 
HC AT T Y L E R  

ADMINISTqATIVE DIETITIA,% I I  
C AIxCE~ CENTEm 

AD.4INI SI~ATIVE DIET I T I A h  I 
HSC AT dALLAS 
CANCEg CENTER 
HC AT ?YLE ~ 

1465-2117  1 7 5 ~ - 2 ~  ~r'4 

1084-1q1__ = I_~CCE-22gP. 3 

831-163C q ~ 7 2 - 1  ~ C  

1 2 8 1 - 1 8 5 2  1 5 3 7 2 - 2 2 2 2 6  

1 1 2 1 - 1 8 5 2  13452-2222~ 

6 1 2 5  

6 1 2 6  

6137 

613B 

ASSISTANT OIgECTGR, TEXAS UNIZN 
DINING SERVICES 

U, T. AUSTIN 

ASSISTAIhT MAr~A3E~,UhION DINING SE~hVICES 
U. T ,  EL PASO 

CHIEF D IET IT IAN  
GALVESTbN ~EDICAL ~PANCH 

D I E T I T I A N  
U .  To  A U S T I N  
G A L V E S T O N  M E D I C A L  ~ q A N C H  
C A N C E g  C E N T E R  
HSC AT t l G U S T Q N  
HC AT T Y L ~  ~ 

1732-22E3 2 T ? ~ - 2 7 1 5 G  

9 5 1 - 1 3 2 5  l l T ~ 2 - 1 5 q C C  

~ 2 8 1 - 1 7 ~ 2  I~372-2C78~ 

9 ~ g - l ~ l ~  I I 3 E ~ - I E I ~ 0  

- 200 - 



FEB 9 1979  -sa8 

C3DE 

oI~2 

c151 

~.I 52 

e153 

61 541. 

6155 

~157 

615g 

516C 

bl01 

T I T L E  AND CCMP~NENT U N I T  

RESEARCH D I E T I C I A N  
G A L V E S T O N  M E D I C A L  ;_RANCH 
HSC AT J ~ L L A S  
CANCER CENT E~ 

RESEARCH KITCHEN TECHNICIAN 
CANCEF~ C[. NT EIR 

NuT~ITI~NIST I I 
GALVESTbN MEDICAL ECANCH 
HSC AT DALLAS 

NuTRI T[ ONI ST [ 
GALVESTON MEDICAL ERANCH 
HSC AT DALLAS 
HSC AT S~Ix ANTCNIG 

CATERING SL, PERVISO~ I l l  
U,,, To DALLAS 

C A T E R I N G  S U P E R V I S C R  I I  
U°  T °  D A L L A S  

CATEC<ING s u r J ~ V I S O R  I 
U ,  T ,  D A L L A S  

MANAGER F O ~ 3  S E = V I C E *  J E S T E R  CENTER 

HALLS  
U .  T .  A U S T I ~  

FO~D S E = V I  CE StJPERV |SOR IV 
Uo T ,  A U S T I N  
HSC AT D A L L A S  
CANCE= C E N T E ~  

FOOD S E R V I C E  5 U P E R V I S O P  I I I  
Uo To A U S T I N  
U ,  T °  A = L I N G T C N  
U .  T°  EL FASO 
G A L V E S T U N  M E D I C A L  Et;ANCH 
HSC AT D A L L A S  
CANCE~ C F N T E ~  
U ,  T *  D A L L A S  
HSC A T HC]USlFCN 
HC AT T Y L E ~  

FODD SERVIC-- SUPE~VISO ~ I I  
U, T, AUSTIN 
U, T ,  A~LINGTUN 
U6 T, EL FASt] 
GALVESTCN ~4EDIC~L ~-RANCh 
HSC AT D A L L A S  
CANCEr-- CE ~T Eq 
U, T° D'-LLAS 
HSC AT I t uuST(3N  

- 201 - 

MON T H L  Y ANN L~A L 

I121-I~7~ 13~52-2ClC~ 

595-  ~31 7 1 ~ " -  cg?2 

1 1 9 8 - 1 a 5 2  1 4 3 9 - , - 2 2 2 2 ~  

g ~ I - 1 5 1 5  1 1 7 7 2 - I ~ I ~ q  

g81-12Pl I177~-I~72 

859-1121  I~3C~-13452  

752- g ~ l  g ~ 4 - I 1 7 7 2  

1620-2117  I c4~ ~-'2~3~C~ 

1159-17~2  I~C~-2O?~ 

752-12R1 g ~ - I E 3 7 2  

595-  I "},~ 9 ? I~I..~-- 12 57~ 



FEB 9 1979 

CODF Ti TLE ANC CEMPCNENT U N I T  MON THL Y / INNUAL  

61.62 FOOD S E ~ V I  CE S U P E R V  [SCI~ 
U°  T .  A U S T I N  
U -  T ,  ~ R L I N G T O N  
HSC AT D A L L A S  
U .  T • D A L L A S  
U,,, T, PERMIAN BASIN 

5 3 8 -  9 2 1  

6172 C H I E F  CC(JK 
U ,  T, S Y S T E  Iv A D W I I ~ ' I S T R A T  I O N  

U ,  T, A U S T I N  
G A L V E S T C N  M E D I C A L  E ~ A N C H  
CANCE ~ CENTER 
U° T, SAN ANTONIO 

7 5 2 - 1 2 ~ I  GO2A-15272 

0173 ASSISTANT C H I E F  COCK 
G A L V E S T C N  M E D I C A L  E ~ A N C H  
CANCER c E N T E R  

&~a~-la27E 

6174 METABOLIC COOK 
GALVESTbN :4EDICAL ERANCN 

615- 859 72e')-193~ 

6175 COCK I I I 
U° T .  AUSTIN 
GALVESTON MED[CAL E~ANCH 
HSC AT DALLAS 
C ANCEF, CENTER 
U° T.  D A L L A S  

6 8 0 - 1 1 2 1  ~I~-13452 

6176 COCK I I  
U. T,, SYSTEW AD,'VI~'IST ;XATION 
U. T.  AUSTIN 
U. T.  ANLINGTCN 
U ,  T, EL PASO 
G A L V E S T O N  M E D I C A L  FGANCH 
HSC AT D A L L A S  
CANCEP CE ~,T ER 
U. T.  DALLAS 
HSC AT hOLISTON 
Uo T. SAN ANTONIO 
HC AT TYLER 

5 q 5 -  ~I~ 7 1 4 C - I I C 1 d  

6177 CCCK I 
U. T. SYSTEM ADminISTRATION 

U. T, &USTIN 
U. To A~LINGTON 
U. T.  EL PASO 
GALVESTON MEDICAL ~ANCH 

HSC AT D A L L A S  
CANCER C E N T E R  
U .  To D A L L A S  
H S C  AT HOUSTON 
HC AT T Y L E R  

520- 778 

- 2 0 2  - 



FEB 9 1979  .S41 

cuSE TI TLE ahO CCt4PCNENT UNIT 

017B ~AKER I I I  
U, T, AUSTIN 
U, T ,  A~L[ hGTbN 
CANCER C~NTER 

~170 ~AKE~  11 
U ,  T ,  A U S T I N  
U ,  T ,  A P L I N G T O N  
U ,  T ,  EL F&SO 
G A L V E S T C N  ~ E D I C A L  e ~ A N C H  

HE AT TYLE~ 

ol =,0 RAKE~ [ 
Uo T, AUSTIN 
U. T,  APLINGTCN 
U. T .  EL PASC 
G A L V E S T O h  MEDICAL E q A N C H  

61 8~ FOCD CHECKER AND CASHIE= 
U. T.  AUSTIN 
U, T. EL PASO 
U ,  T ,  D A L L A S  
~ ,  T. SAN ANTONI~ 

b189 FO~D PREPAI;ATIEN wORKE~ I I  
U. T.  AUSTIN 
GALVESTGN MEDICAL ~ANCH 
U. T .  DALLAS 
U, T. SAN Ah.TOI%£C 

o189  FCCO p = E p A G A T I  CN # O K K E ~  i 

U ,  T .  A U S T I N  
G A L V E S T O N  ~ E D I C A L  E = A N C H  
Ua T ,  ~ A L L A S  
U ,  T ,  SAN ANTOKIC 

6191 FO0O S E R V I C E  ~ /C~KE~ I I 
U* T ,  EL PASO 
GALVEST( . ;N  M E D I C A L  Er 'ANCH 
HSC AT L ) A L L A S  
CA h.CE~ CENT ER 
U. T,  SAN ANTbNIO 
HC AT TYLER 

6192 FOCO SERVICE WCKKE~ I 
U. T, AUSTIN 
U,, T. A~LII%GTOh, 
U.  T,  EL FAS~ 
G A L V E S I  CN M E D I C A L  [ "RANCH 
HSC AT D A L L A S  
CANCE r - C E N T E R  
HSC A1 I . I{JUS|E}N 
U,= Te SAN A N T O N I g  
U .  T .  PERMI AN 9ASIN 
HC AT TYLF~ 

M{.)N THL Y 

804-1121 

5 7 5 -  gSl 

5 3 8 -  7 7 8  

520- ~_O~ 

5 5 6 -  g I 

48G- 77~ 

539- ES-~ 

A N ~ b A L  

~C~-I1772 

a 4 5 6 -  g236 

~2a~- ~6~ 

~672-II01~ 

645c- 1~.2c5 

5822- 9236 

- 2 0 3 -  



FEB 9 1979 lS4  

C~OE 

62-  

.~205 

~,20 ~. 

T I T L E  .aND CCMPCNENT U N I T  

:~UILOI  NO MANA~.,E~4ENT T | T L E S  

SUPC~IhTENO-~NT OF ~ U I L C I N G 3  ANP~ G=CU,NDS 
U .  To A U S T I N  

A S S I S T A N T  S U P E ~ I N T f . N L ) E N T  OF d U I L D I N S S  

AND G = CUN L~.~ 
U, 1,  A U S T I N  

MON THL Y ,~N,N L,A L 

1515 -23~?  1 ~. I ~ C ' 2  ~50~ 

5208 

0213 

~212 

o213 

~215 

ASSISTANT DI~ECTC=/~ANAGLR, 
HOUSEKEEPI~G ~ERV ICES 

GALVESTbN MEOICAL EGANCh 
CANCE~ C~NTER 

A u o I T O P I U P  AND T t tE .ATEq SUPEC~VISG R 
U ,  T ,  El. PASO 

EXECUTI  VE HCUSEKEEPER 
HSC AT D A L L A S  
HC AT TYLER 

ASSI  START ~XECUT I V E  1~2USEKE~.PE~ 
HSC AT SAN A N T S N I C  
HE AT T Y L E ~  

;}U|LDII~3 SERVIC:T.S S U P E ~ V I S O =  
U .  To A b S T I N  
Uo T .  A ~ L I ~ , G T C N  
Uo To EL PASO 
HSC AT D A L L A S  
CANCE~ CE~T ER 
Uo T. D&LLA~ 
U .  T,  .SAN A N T O N I O  
Uo To PER~IAN E}ASII% 

1 0 ¢ 8 - 1 ~ 1 E  1 ~ 5 9 ~ - 1 ~ 1 9 3  

v 0 3 -  9e ~, ~g.--."~-I ",~5~. 

I 1 9 8 - 1 7 3 2  1437~-227~a 

85 ~- I Ig~- 17 3"~-- I A37~ 

8 5 9 - 1 5 1 5  l , ~ 3 ~ e - l ~ l ~  ~ 

5216 A S S I S T A N T  I ~ ' J I L O I N G  S E R V I C E S  S U P E R V I S 3 R  
U ,  T ,  A U S T I N  
U .  T ,  A = L I N G T O N  
U .  To ~ A L L A S  
Uo To SAN ANTCNIO 
U. To PER~IAN ¢IASI~ 

&217 BUILDIING 5EIRVI C-S CCC;~DIhATC~ 
Uo T, SYSTEM ADMINISTRATICN 

O218 CLASSROOM S C t l E D U L I N G  C O C ~ D I N A T C ~  
HSC AT D A L L A S  

B S I - I I E ~  ~ 2 - 1 3 G 0 8  

u,?.2 0 SUP[_~VI50~o PHYSICAL PLANT SUPPORT 
SFR V I CE S 

HSC AT H u u S T O N  

1 3 v 3 - 1 8 £ 2  1 ~ 4 a " - 2 2 2 2 ~  

- 2 0 4  - 



FEB 9 

¢0aE TITLE AhD CCMPCNENT UNIT 

0222 O U I L D I N 3  , aTTENDAhT  F ' J = E M A N / L C A C E R  
U ,  T ,  A U S T I  h 
Uo Te A K L I N G T C N  
U° T •  EL PASO 
HSC AT 5AN A N T O N I O  

C ANCE~' r-ENTFR 
Ue 1"• D A L L A S  
Ue T •  SAN AI%TONIC 
U, T ,  P E I ~ V l A N  ~} AS I I~  
HE AT TYLP..,~ 
[ N S T I  TUTE T E X A N  C U L T U R E S  

¢223 A S S I S T A N T  B U I L D I N G  ATTEI~'DANT 
FfJ~ E N A N / L E A D  ER 

U° Te A U S T I N  
U• Te ~ A L L A S  
HC AT T Y L F ~  

E225 BUILDING ATTENDANT I I  
U, Te AUSTIN 
U ,  T° A~LINGTOh 
Uo T ,  EL PAS0 
HSC AT DALLAS 

H5C AT SA~ A~TCN|O 

Ue T •  O A L L A S  
HSC AT HOUSTON 
U° T° SAN AI%TCh;IC 
Ue To  PERt'al AN O A S I k  
HC AT T Y L E R  
E N S T I T U T E  T E X A N  C U L T U R E S  

6226 BUILD[ I%G A T T E r ~ A N T  [ 
Uo To S Y S T E V  A D ~ I h I ~ T R A T I O N  
U°  T °  A U S T I  1% 
U•  T •  A C L I N G T O N  
U= Te  EL PASC 
GALVES~'CN M E D I C A L  E~AhICH 
HSC AT D A L L A S  
HSC AT SAN ANTC}NIC 
CAKCE~ CENTER 
U,, T •  D A L L A S  
U•  T ,  SAN A N T O N I C  
U. T °  PERMIAN B A S I N  
HC AT TYLE;~ 
I N S T I T U T E  T E X A N  CULIU. '~ES 

02Z6 HUUSEKEEPII%G S U P L ~ V  ISGR 
U .  T .  5YSTEI~  A I J ~ I h l S T ~ A T I O N  
U° T •  A U S T I ~  
GALVESTON M E C I C A L  ERANCH 
HSC AT SAP', A N T O N I O  
CANCEl:; CENT Ec~ 

6 ,?. ~, 0 t4OI.,SLKEEPER I | 
Uo To SYSTEM A D M I I ' , . I S T ~ A T I O N  
Ue Te A U S T I N  
HSC AT L )ALLAS 
C Ah.CE~ C L N T L R  

1979 

~,10N 1 ! tL Y 

5 7 5 - 1 1 2 1  

61 5 -  c a q  

5 5 6 -  ~ ¢ g  

53~- E~8 

7 5 2 - 1 2 : ~  

659- | I =.'~ 

1843  

ANNUAL 

7 3 E C - I I 3 8 B  

E 6 7 2 - 1 1 J ~  

C4. 5 o -  1C r.,)=O 

q C 2 = - l A R ~ g  

7 E ~ d - 1 3 ~ C ~  

- 2 0 5  - 



FEB 9 1979 IB4  

C~,)E TI TLE, AhJ  C{;MPCNENT U N I T  

el0 USLK, E EPF P I 
U.  T .  SYST~.~ A D ~ I N i S T g A T I O N  

U. T .  A U S T I N  
U, T. i~E~ivI AN t~A,~ IN 

62bC GAPA,3E S U P F n V [  SUm 
CAhCE ~ CENTER 

;2@5 CHIEF ELEVATGR d PE~;~TOp 
CA hC E~; CENTER 

b2~6 A S S I S T A N T  CHIEF ELEVATC~ OPERATOR 
CANCEP CENTER 

C2B7 ELEVATC~ GFE =ATU¢ 
GALVESTON M E D I C A L  E~ANCH 
CANCE~ CENTER 

u298 GUEST ATTEN3ANT 
CANCE~ C E ~ T E ~  

o29~ EE A',~STF ESS 
GALVESTCN MEDICAL ~ANCH 
CANCE~ CENTER 
HC AT T Y L E R  

~2~5 3A F~E r:.¢ 
HC AT T Y L E R  

62q6 CGSME TOLOG I ST 
HC AT T Y L  E~ 

M0N THLY AhNUAL 

538 -  e ~ g  

6 3 6 -  ~ q  

595-  P21 

556 -  7 7 8  

595-  ~31 

55&- eC~ 

7 2 7 -  g=-I 

7 2 7 -  o ~ I  

~ 6 2 2 - I 0 4 5 o  

714~- ~ g 7 2  

? 1 4 C -  ~; -~ 72 

c ( ; ~ 2 -  go. '~-~ 

Q 7 7 a - %  I 7 7 2  

~ 7 2 4 - 1 1 7 7 2  

~3- POLICE T I T L E S  

6306 

~318 

ASSISTA~'JT C H I E F  OF PCLICE 
U .  T .  A U S T I N  
U .  T .  A ~ L I N G T O N  
G A L V E S T O N  M I - ~ I C A L  ERANCH 
HSC AT S~h ANTCNIO 
CAkCER CENTER 
H_.eC AT 14OuSTON 
U .  T .  ~ A ' i  A N T O N I O  

CAPTAII,,. UNIVFr~SITY PCLIC~; 
U. T. AUSTII',, 
U,. T,, A&LINGTCI~ 
U+ T,, [~L PASO 
GALVEST~Jt'~ M{LDICAL tz~ANCI'~ 
HSC AT D A L L Y 5  
14SC AT SAt,, A N T O N [ O  
C A h C F q  CL NT Er~ 
HSC AT t I ~ u S T C N  
U .  T .  SAN A k T O N I O  

- 20G - 

i j 7 . ~ - 2 1 1 7  I ~ _ 4 L , - 2 z ~ ' :  ~ 

1 1 5 9 - 1 q 1 ~  I ZgC6-2Z~E:  
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! 8 4 5  

CODE T I T L E  Ahl~) COMPONENT U N I T  MONTHLY ANNUAL 

6319  

0 3 2 0  

L I E U T E N A N T 0  U N I V ~ . R S I T Y  P O L I C E  
Uo To A U S T I N  
U,, To A ; L I  NOTCh 
Uo To EL PASO 
G A L V ~ S T O N  MEOI CAL ERANCH 
HSC AT L)ALLAS 
HSC AT SAN A N T O N I C  
C A h C E ~  C E N T h R  
t tSC AT HOUSTON 
Uo T+ SAN ANTONIO 
Ue To O E R M I A N  d A S I h  

SERGEANT, UNIVEPSITY POLICE 
U. T. AUSTIN 
U,,, Te ARLINGTON 
Uo T .  EL PASO 
G A L V E S T O N  ME. O I C A L  ERANCH 
HSC AT O A L L A 5  
HSC AT SA f~ ANT Chl C 
CANCE¢; CE~NT ER 
Uo To 3 A L L A S  
HSC AT HOUSTON 
Ue Te SAN ANTONIO 
Ue T .  PERHI aN BASIN 
INSTITUTE TEXAN CULTURES 

1 0 4 8 - 1 7 ~ 1  1 2 5 7 ~ - 2 1 4 q 2  

6 3 3 5  POLICE (JFFICE~, UNIVE~CSITY POLICE 
U. T. AUSTI I~ 
U°  T ,  A ~ L I N G T O N  
Ue T,, EL FASC 
G A L V E S T O N  M_cOICAL ERANCH 
HSC AT L }ALLA5  
HSC AT SAN ANTONIO 
CANCE~ CENTER 
U .  T °  D A L L A S  
HSC AT HOUSTON 
U .  T ,  SAN A N T O N I O  
Ue Te PERMI AN 8AS l l~ 
H C AT TYLER 

~ 1 B - 1 5 1 5  1 1 C 1 6 - 1 ~ 1 ~ 3 0  

6 3 3 9  POLICE CADET 
U. T.  AUSTI r,. 
U. To AI~LINGTON 
U. T .  EL PASO 
G A L V E S T C N  M E D I C A L  FRANCH 
HSC AT DALLAS 
HSC AT SAN ANTONIO 
CAkCEP CE I~T ER 
U .  Te D A L L A S  
HSC AT HOUSTON 
U .  T .  SAN A N T O N I O  
U e  To PERMI AN BASIN 
HC AT T Y L E R  

7 2 7 -  ~ e 8  ~724-I~56 

- 207 - 
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CODE 

6J~3 

634b 

o3o, 7 

6355 

6356 

5357 

6A 10 

b415 

C~22 

T I T L E  AhO CGMPCNENT U N I T  

GUARD, U N I V E R S I T Y  P O L I C E  
U. T ,  AUSTIN 
U .  T .  A~LINGTON 
U .  T .  EL PASO 
G A L V E S T U N  v, E D I C A L  ERANCH 
HSC AT D A L L A S  
H.¢C AT SAN ANT(3NIO  
CANCE~ CENT E~ 
U -  T .  D A L L A S  
HSC AT t$0UST{3hl 
Ue Te SAN A N T r ) N I ~  
U. T .  P~R/elAN UAS[h 
I N S T I T , J T ~  T E X A N  C U L T U P E S  

P A ~ K I N G  ANG TRAFFIC C C C = D I N A T C } n  
U. T .  AUSTIN 

P A ; K I N G  C C h T ; - O L L E R ~  U N I V E ; ~ S I T Y  P O L I C E  
G A L V E S T O N  M L J I C ~ L  E~=ANCH 

C H I E F  GUA~D 
HC AT T Y L E R  
I N S T I T U T E  T E X A N  C U L T U P E S  

GUARD I I  
U. T .  AUSTIN 
U. T .  p E R i l  AN UASI~ 
HC AT TYLEg 
I N S T [ T U T ~  T E X A N  C U L T U R E S  

GUARD I 
U .  To ~USTIh 
U .  T ,  PFP.U. IAh BASIh 

STOqES AND S U P P L Y  MANAGEIVENT T l ' r L E S  

A S S I S T A N T  ~.'ANA,;E,~. U I x I V E ~ S I T Y  S U P P L Y  
AND ,VAIL 3 E R V I C E  

U .  T .  A U S T I  N 

PQCPE ~TY A C M I N I S T R A T O O  
U .  T ,  3 A L L A S  

STOPES SUPERVISOr, 
U, T, AU3TIN 
Uo Te AqL INGTON 
Uo T, EL PASO 
HSC AT D A L L A S  
HSC AT SAN A~TCI~, |C 
C A I~,C E ~ C~ NT E¢~ 
U -  T .  DALLAS 
HSC AT H u u S T d N  
U. T .  SAN & N T O N I C  
Uo T .  PI=I-M| ~N t .~ASlh 
HC AT T Y L E ~  

MONTHLY ANNUAL 

I ~ 1 7 -  I ~.52 17CC4-~22~  

5"~5 -  ? 5 2  71~-C-  ¢C2A 

7 2 9 - I ~ 4 9  8 7 ~ - 1 2 5 7 ~  

520 -  ~1~ ( 2 & ~ - I I C 1 ~  

1 4 1 7 - 1 7 q l  I~CC4-214¢~ 

~ 8 1 - I Z ~ 1  11772-15392  

931-1515  ~ 9 2 - I U I ~ 3  

- 2 0 8  - 
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CDDE 

6~,25 

u~30 

6~ C 

0 ~ 5  

bAAB 

b~50 

T I T L ~  AhO CCMPCNENT U N I T  

pHYSICAL PLANT ";TOPES SUPF.~;V ISCP 
GALVEST{JN M F D |  CAL ~PANCH 
HSC AT D A L L A S  

ASSI 5TAhT STLJ;-E~ SUPE=VISUP 
U. T .  AUSTIN 
GALVESTCN N'[.~,ICAL C'NANCt~ 

WA ~,EIICUS E MANAGF~ 
C ANCE-; CE NTEP 
U .  T, SAN A N T G N I U  
HC AT TYL~"-  
I N S T I T U T E  T E X A N  C U L T U ~ F S  

STL, DLNT STZ.,,RE MANAGF~ 
HSC AT D A L L A S  

ST C P E K L ~ P E ;  
G A L V E S T C N  ~.~D[ CAL E~ANCH 

HSC AT D A L L A S  
NSC AT SAD A N T C N I C  
CANCE ~ CENTER 
HSC AT I-ICUSTGN 
Ue Te SAN A N T C N [ ~  
U. To PERMI AN haSI~. 

HE AT T Y L E :  
I N S T I T U T E  T E X A N  C U L T U R E 5  

STC~ES C L E = K  [ I I 
U .  T .  A U S T I N  
U .  T .  A~L I .%GTON 
U .  T .  EL ~ASC 
G A L V E S T C N  M E D I C A L  EI~ANCH 

HSC AT u A L L A ~  
CANCE~  CENT E~ 
U. T. JALLAS 

STORES CLERK I I 
U. T. AUSTIN 
U. T.  AkLINGTON 
U. T.  EL PASO 
GALVE STCN tdFC)I CAL ERANCI-  

HSC AT D A L L A 3  
HS¢ AT SA~, A N T C N I C  
CANCEn CE ~,T r-_ ~ 

U ,  T ,  L )ALLAS 
HSC AT I-tOUSTUN 
U. T. SAN ANTUNIO 
U,  T .  p E P M I  AN E~ASIb, 
HC AT T Y L h ~  
I N S T I T U T E  " EXAI~ C U L T U R E S  

MONTHLY AI~NUAL 

I 0 6 A - 1 7 2 2  120C~-207e4 

I 0 ~ 9 - I a e 5  125~d-175FC 

I Ot~t- 162~ I ~", (9-I g44C 

1014-1417 12 I(~-I 7Cv4 
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GA~vESTC~ U [ D I C ~ L  ta&NCH 

; IA~I(3tTEt, ,C.VlS|Cr i  T[C~N,~CJI, I. S U l ~  r 'v |SC~'  ! 
HSC AT ~3UST~P. 

g 4 q - | t C a  t | 3 g ~ - 1 4 3 7 6  

I l O ~ - l ~ ? ~  1427~ " 2 c l e e  

| 4 1 7 - 2 ' ) ~ ?  | ?~ *. 4 -  2~, .~r. ~* 

84~S ASS|STAhT D|RCC TGR |I~ Cl.,AaGE. UF 
AAOI ~ / Y £ L ~ V  |S  I CN [I~,G | I~E[R | NG 

U.  T,. .~UST('~ 

COUUUNICA"I  ~'.~, S YSTEuS CO~31I;:)II~;&TC:;; 
HSC AT D~I.LAS 

RAD|*31T[LCVlC,  ICN C . I~ .F  EI~,bI,'~E~ t; 
U .  T .  A~LI~GTC*~ 

HSC AT D,£LLAS 
C A~,C I n  CLNTF.q 
HSC AT I.I~IJIST~N 

1 q 5 2 - 2 ~  2 2 2 ; ; - 2 2 1 r :  

8~S0 Q A 3 1 0 / T I [ I . r . V | S |  CN a, SSlIST~l~T C.H|~F 
[ N G !  h [ [ ~  

86 54, Tr.LCVI S|  CF, A~,D CLI[CTACI~|C CC!%T;;CI- 

G&LVf.STGN XF.OI C,~I.. f.~."NCN 
HSC AT HOUSTG~I 
V ,  T ,  ~&N AI~TQI~|~ 

; ~72 -1 " :4~1  

e4*bS t l [ l . l [ v l S l C ~  4~,D [ I . [ { T Q C ~ I ¢  CC~TaCI. 
T ~ . C H h l C l * ' t  i 

U*  l r .  EL I:&SC 
GALV[STO~ I~CO|CAI. CRANCH 
HS¢ &T 0ALl .AS 
We T ,  ~&h & h f ~ k [ ~ -  
| k S T I T U T C  ' IEXA~ C U L I U r = S  

RAOIL ( j /T [ ; I .CV I$11 .N /F ILP  S P C C | A L I S T  V 
U .  T ,  AL r~T iq  
U ,  T ,  LL PASC 
. S t .  ~41r ~,Ah ~NT~,N|C, 

- 2 1 9  - 

? 7 S - 1 3 2 5  ~ 3 3 ~ - t ~ ; C ~  

| 325-22#..'q LE- c ;C ' - ' ; ' ? I  ~U 
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CGD£ T I T L E  AI%ID CC~aP~;~IChT U N I T  
MONTHLY aNNUAL 

8~,71 

8~73 

8~80 

~ A O I G / T E L E V i S I C N / F I L M  S P E C I A L I S T  IV 
U ,  T ,  A U S T l h  
U,  T ,  EL PASO 
HSC AT ,~Al'~ A N T 0 h | C  
HSC AT HOUSTON 

~DId/TCLEVI5ICW/FILV 5 F E C I ~ L I S T  III 

U* T*  A U S T I N  
U ,  T, EL PASC 
HSC AT UALL~S 
HSC AT [,Ah, ANTON[~  
H~C AT I~'~UST0 ~i 

~AOIO/TELEVlCI~,V~IFIL~ S P E C I A L I S T  11 
U° T ,  Au ' 3T IN  
U,  T. EL FASd 
GALVESTCN , , I£OICAL E~ANCM 
HSC AT S&I~ A N T C N I 0  
HSC AT tICUSTCN 

RADIC/TELEVISICN/P|L~ SFECIALIST I 

Uo To AuSTIh 
U,  T ,  EL PASC 
GALVE3TCN MEDICAL  ES~ANC H 
HSC AT SAt,. A~TONIO 
H~C AT HO~STON 

V105UT;~ PE L I h ~ A ; ~ !  AN 
HSC A ~" DALLAS 

520- ~74 6 2 4 " -  ~C~-q 

831- I15C g&?2-13&C8 

eS- 

8503 

eSll 

e515 

~S16 

~51 ? 

AUDI~J-VISUAL AND ILLUST~ATICN TITLE5 

AUJlO-VISUAL SYSTEMS 31~ECTCa 
HSC AT DALLAS 

M~DICAL ILLU$ TpA'rlUN SUPE=VISCq 
HSC AT SAh. ANTONIO 
C A~,CE= CF t~TE~ 
HSC AT HGuSTGN 

~4EDI CAL I LLUST~ATO~ IV  
GALVEST~t~ ;4EDICAL £RANCI" 
HSC AT DALLAS 
HSC AT SAI~ A N T C h I O  

MEDICAL ILLUSTRATO~ I l l  
GALVESTON M~DICAL ~ANCH 
HC AT TYLEQ 

MEDICAL ILLUST:aATg~ I I 
GALvFST~.,N WEO|CaL I :UANCH 
C ANC E ~, C E hT tqq 
eISC AT HGu$TUN 

- 220 - 

m 131A-1417 121( = 17r-C'~ 

115~-17~1 13~C~-Z1~2  

1 1 1 9 - 1 7 ~ 2  | &37~-2"7=~ 

I C ~ t , _ 1 5 1 5  I ' ~ C  '~ 1c11~:~ 

Q B I - 1 5 1 5  I 1 7 7 ~ - 1 ~ 1 ~  
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C0[E T I T L  E AN t  CCMPUNENT U N I T  
MONTH~Y ~hNb~ 

o518 

~520 

D I C A L  I L L U S T ~ A T 0 g  1 
GALVESTON M E 0 | C ~ L  E{ANCH 
HSC AT HOUSTdN 

I L L U S T 6 A T I C N  A S S | 3 T A N T  |1 
GALVESTU~ 'a~ O I C A L  F~ANCH 
HSC AT ':,",P, ANTONIO 

HSC AT ~.U'51"ON 
U .  T .  SAt, ANTCNIO 
I N S T I T U T I ~  I"EXAN CULTU~E. 5 

I L L U S T ~ A T I U N  A S S I S T A N T  I 
GALVESTON M E D I C A L  E~A~CH 
U° T ,  5~N ~ T G N | 0  
I N S T [ T U T E  TEXAN CULTU~E~ 

7 2 ? - 1  t 2 I  

6~IC- l ~ I 

~525 

~527 

8528 

~523 

~53C 

8532 

bS3~ 

d536 

5UPE;~VISCR CF ~ E D I C A L  , .~.~PHICS 
HSC AT b ~ L L A 5  

M E J I C A L  G ~ A P H I C 3  T E C H N I C I A P ,  IV 
HSC AT DALLAS 

MEDICAL GPA; r4 I  CS T E C H N I C  IAN ! I [ 
HSC AT DALLAS  

~ E D I C A L  G ~ A P ~ I C S  T E C H N I C I A N  I I  
HSC AT D~LLAS 
HSC AT .¢A~, ANTCNIC  

e4EOICAL GRAPHICS T E C H N I C I A N  I 
HSC AT DALLAS 
HSC AT SA~ ANTONIC  

MEDIA CCCRDI IxAT3O 
U ,  T .  SYSTEI~ A D ~ i I N I S T q A T I O N  
U .  T ,  A u S T I I ~  
GALVESTON M E D I C A L  L =AI',CH 
HSC AT D~LLAS  
U.  T •  3 A L L A S  
HSC AT HouSTON 
HC AT TYLE~  

A S S I S T A N T  M'.--DIA C. ' }C~3I h~iTOl~ 
GALVESTON '4EOI CAL ERANCH 
HSC AT C~LLAS 

AUOIC-VISUAL AIDS LIbRArIAN I |  
CAhCE~ CENTER 
HSC AT HouSTON 

I01~-  1417 121L -~" 17~ : ~ 

83~-12~I  I ' 6 ~ - 1 5 2  ~2 

9~-1515 1 1 3 ~  ~ ° 1 8 1 ~ 0  

- 221 - 
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CDDE 

8537 

~53B 

BS~O 

...5a3 

85¢5 

85~.6 

85~7 

T I T L E  AhC CCMPCNENT U N I T  

AUDIU-VISUAL A I D S  LIE}RAglAN I 
CANCE~ CENTF.~ 
U. T .  DALLAS 
HSC AT HDUSTON 

M E 3 I A  S P E C I A L I S T  
U ,  T ,  D A L L A S  

ANIMATI CN CCCRDIhATO~ 
CA NCE ;~ C ~ N T E ~  

SUPERVISG=, AUDIO-VISUAL SERVICES 
U. T. A~LINGTON 
HSC AT SAN A N T C N I C  
U ,  T .  D A L L A S  
HSC AT H C U S T ~ N  
I N S T I T U T E  T E X A N  ~ : U L T U ~ S  

A U 3 1 0 - V I S U A L  E Q U I P M E N T  T E C H N I C I A N  I l l  
U ,  T .  EL PASO 
G A L V E S T b N  M-=CIC AL ~'~ANCI" 
U* T *  D A L L A S  
HSC AT H o u S T O N  
I N S T I T U T E  T E X A N  CULTURES 

AUDI'~-VISUAL EQ.;IPMENT TECHNICIAN 
U. T,, APLIrwGTC]N 
G & L V S S T C , ' 4 : 4 F O I  CAL E~ANCN 
HSC AT D A L L A  
HSC AT S A h  ANTCNI I3  
U*  T *  ~ L L A S  
HSC AT H ] u . ~ T g N  
I N S T I T U T E  T E X A N  CULTURES 

I I  

AUOIO-VISUAL ECUIPMENT TECHNICIAN 
U. T. EL PASU 
GALVESTON ~EDICAL E~ANCH 
CANCE~ CENTER 
U*  T .  O A L L A S  
HSC AT t t ~ U S T C N  

MONTHLY ANNUAL 

85g-1373 1C3CR-I~4=0 

6 ~ ( ' -  88  ~- =_ I ~ -  10~E~ 

gAg-1~75 1 1 2 ~ - 2 C I C 0  

5gs-IC l e  71 t'~- 1257c 

575 - ~15 ~C,?-11C16 

~550 

3553 

e554 

A U D I U - V I S U A L  ECU I P M E h T  & E P A I R  
T E C H N I C I A N  

HSC AT D A L L A S  

AUDIO-VISUAL EDuCATICNAL SPECIALIST IV 
U. T. DALLAS 

A U D I t J - - v I S U A L  E D U C A T I O N A L  SPECIALIST I I  I 
U*  T .  DALLAS 
U* T .  SAN ANTL, N I O  
HC AT TYLF,a  
I N S T I T U T E .  T E X A N  C u L T U r E S  

831-11Eg cg72-13~r8 

1617-1~52 1 7 0 C ~ - 2 2 2 2 a  

115g-1~75 12~CE-2~IcO 

- 2 2 2  - 



13E 

555 

f~ 

: ¢ 
= 5  

8530  
,/ 

i ' / i  

i r  ,~ 

8500 

8574 

B577 

;",~. 8 0 -  

FEB9 

T I T L E  AhD CCMPCNENT U N I T  

AUDIO-VISUAL EDUCATICNAL SPECIALIST I I  
U. T.  AUSTIN 
U.  T ,  EL PASO 
HSC AT SAN ANTI . }NIe 
U .  T .  DALLAS 
HSC A T HUU.~TON 
U .  T .  SAN A h T O N I O  
I N S T I T ' J T L  TEXAN C u L T U P F 3  

AUDIO-VISUAL E~uCAT IC~',AL SPECIALIST I 

U. T .  AUSTIN 
U.  T .  A~L INGTCN 
U,  T .  EL PAS~ 
HSC AT SAN ANTCNIC 
U .  T .  DALLAS 
U.  T .  SAN ANTONIC 
I N S T I T U T E  TFXAN CULTUQES 

L .  A U D I O - V I S U A L  --GU|PMENT CLEqK 
HSC AT L)ALLAS 

MOTION P I C T U q E  pROL)UCTICIx SUPERVISOR 
GALVESTON .~.IEOI CAL Er~ANCH 

~0TI O~ PICTURE ,=AMERA CpF_~AT3F-, 
CANCEG CE N'rER 

j O U R N A L I S ~ - F U B L I C A T  I C e S  T I T L E S  

ASSISTANT TO THE OI~ECTC~. 
UNIVEqS[ TY P=ESS 

U. T. AUSTIN 

1979 
1861 

MONTHLY ~NNUAL 

727 -1014  E72~-121E= 

101A-14E5 12 ~ #= 17~=C 

g 1 5 - 1 2 E l  11C1~-15272 

I01~_127~ 1 2 1 ~ - 1 6 ~  

8b0g 

~bl l 

~b12 

.~o13 

ASSISTANT DI~.ECTCqt N~wS AND 
I NFOR.=JAT I CN S ~ V I C E  

U. T. AUSTIN 
U* T .  EL FASO 
GALVESTCI"~ MEDICAL E~ANCH 

D [ ~ C T  MAIL ~A~AGEg 
U.  T .  AUSTIN 

EXHIRITS MANAGZP 
U. T .  AUSTIN 

PR0~0TICN AND ADVE~TIS I~G MANAGER 
U. T. AUSTIN 
U. T. A~LINGTUN 

1159-1732 13 qe° 2"~7~t" 

g 1 8 - 1 2 3 ¢  1 1 0 1 ~ - I ~ E ~  

883-11G8 lC65E-I~27E 

981--t'270 I |  7 7 2 - | ~ C  

- 2 2 3  - 



FEB 1979 1.86;¢ 

cOOE 

8(}15 

T! TLE AI~O C. EMPCN[~NT U N I T  

pULILICATIC)P~S P ~ , J D U C T I C h  MANAG~,,~ 
U,, T .  A~;LI NGTbN 
U* T .  EL i:ASC 

Mg~¢THLY ~NN&AL 

8 6 1 6  A S S I S T A N T  p U f t L I C A T I O h S  F~OOUCTICN 
MANAGEP 

U, T, A U S T I N  
U, T. ACLING T~h 

8617 dOCK L)ES IGN3~ 
U .  T. AUSTIN 

a.bl 9 SALESPEgSON 
U,, T .  A U S T I N  

862,5 ASSOCI A~'E ED[ T 0.'; 
CAhCE~ CENTE~ 
HSC AT I IOUSTCN 

8537 ASSI STANT E O I T L ~  
CANCEP CENTER 
U.  T .  D'~.LL AS 
HSC AT h c u S T L I N  

B6~,I ASSI STANT EDITC~ CFFICIAL PU=LICATI")N5 
U. T .  AUSTIN 

~6~9 EDITOR IV 
U. T °  SYSTE,'~ ADMI I'~ISI"RATI3N 

U° T,, AUS"I N 

8650 EDITOR I l l  
U. T. SYSTEV AOMIhISTRAT ICN 
U° T,, AuSTIN 

~651 EO ITOP I I 
U,, T. S~STE_t~ ADMIhIST~ATIGN 
U,, T° AUSTIN 
U. T.  A~.LI',~GTOIx 
GALVESTCN ~.;EDICAL P-~ANCH 
HSC AT DALLAS 
U. T,, DA.LLAS 

~b52 ED I TOR 1 
U° T. SYST.~. b' AOWINIST~AT IO1',, 

U. To AUSTIN 
U. T.  AF.LINGTUN 
GALVESTCN MEDICAL F~ANCH 
HSC AT DALLAS 

865~, EDITOR~ ~FF ICIAL UULLET INS 
HSC AT SAN ANTCNIC 

dbbl TCCtII'~ICAL w~IT~P I I  
U,, Te AUSTIN 
GALVI-.%TL~N ,-tL Cl  CAL I~f)ANClt 

- 224 - 

831-11~e  q ~ 7 2 - I ~ 3 7 o  

I 0 1 A - 1 3 ~ 5  121(=-15gC~ 

I 121-1&2U 13 ~ 52" l g~'~'c 

888-1325  I~65~-15GC0 

1515-1915  l e l  EC-22~P.C 

1281-162~ 15272 - I~440  

653-  I~65 IC65E-I?5~-C 

7 7 8 - 1 2 8 1  q 2 2 6 -  1 5 3 7 2  

1121-1557 12452- Ie~'3~ 

I 1 5 9 - I g H 0  12¢C~-237~0 
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00E T | T L [  AbO CC~P~NENT U N I T  
MONTHLY ANNUAL 

',i 8 6 6 2  
! 

~ fl 66 7 

807 5 

G A L V E S T & N  , 4 E Q | C A ~  EgANCH 
Ue T .  OALLA~ 

H~C AT HOU~TON 
HC AT TYL~  ~ 

ED I 1'3Pl AL A = b i  ST~NT 
U,  T, A U S T I N  

I N F 0 P ~ A T I O N A L  ~ R I T E R  I I i 
U ,  T ,  A U S T I N  
U ,  T ,  A ~ L I  t ' lGTOh 
U .  Te ~L  PASO 
GALVESTON M E D I C A L  ~ A N C H  
HSC AT DALLAS 
HSC AT SAh AhTCN~L] 
U.  T ,  SAN ANTONIC 
I N S T I T U T E  TEXAN CULT URr-'S 

8~76 I N F C R ~ A T I C I ~ A L  ~ ' ; I T E P  II 

U,  T,, AUSTIn ,  
U ,  T ,  A t ' L I N G  TON 
U. T. EL FASG 
GALVESTCN MEDICAL  ERANCM 
HSC AT DALLAS 
HSC AT SAh ANT(JI%IC 
U ,  T ,  DALLAS 
U~ T~ SAN A h T O N I O  
Ue Te PE~MI  AN ~AS II% 

I N S T I T U T E  T E X A h  CULTUF'ES 

Bb?7 INFL~PlVATIUI~AL wGITER l 
U. T. AUSTIN 
U. T. A~LI.~GTON 
U,, T .  EL PASC 
GALVESTON ~,'EDICAL E~ANCH 
HSC AT DALLAS 
HSC AT SAk A N T C h I C  
U. T, DALLAS 
U. T. SAN AI%TONIC 
U .  T ,  OLPWIA~ o A ~ l h  
I t , , S T I T U T r  TEXAN CULTURE~ 

• ~6.qC PUJLIC II~FG~t.IATIGN A S S I S T A N T  
HSC AT SA.% ANTONIC 

e6BI PRGuFRE ADEG II 

U,. T,, A U S T I N  
CAf~CE~ CENTER 

8082 PRCOFRE ADEP I 
U,  T .  A U S T I N  

6 5 ~ -  83I 

I O B 6 - 1 6 7 ~  12¢& e'~Jt °? 

7 7 8 - 1 4 ~ E  ~ 3 2 6 - 1 7 ~  

7 h 3 -  qEt ~42 ~°I1772 

R04- t23G q 6 4 E - l a e 6 8  

6 5 8 -  ?Sg "/B ¢-~-'- t Q 30 ~ 

- 2 2 5  - 
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;our. T I T L E  ,thO CC~PCNF..hT U N I T  
MONTHI .Y  ANNUAL 

17- 

7 0 5  

8709 

8715 

~ 8 7 1 7  

8721 

p R I N T I N G - R E L A I E D  T I T I . ~ S  

MAI'IAGIC,~, P ~ I N T I ~ G  O l V I S I E N  
Ue 1 ,  EL, P A S 3  
U ,  T *  D A L L A S  

AS.~IST~NT ~/AhAGER, p ~ I h T I N 3  ) i V | $ | O N  
U ,  T,. A U S T I N  

PRINT St'tOP SUPE J v | S O ~  
U* T ,  A¢L INGTON 
U,  1",, EL PASC 
GALVESTL~I'~ °.IF..~|CAL ~RANCH 
HSC AT DALLAS 
HSC AT 5A~, ANTONIO 
U .  T. ~)ALLA~ 
HSC AT HUUSTQN 
U. T. SAN ANTO ~'IC 
U ,  T .  p~ I~M|  AN d A S l h  

ASSISTANT P R I N T  SHOP SUPE~VISO@ 
U,~ T, A g L I N G T O N  
U. T, EL P~S0 

HSC AT DALLAS 
CANCEr- C f.. NT Eq 
U ,  T .  DALLAS 

CFFSET PRESS sur,  E.nVISOR 
U.  T,. A U S T I N  
U,, T .  A&LINGTCN 
H,~C AT 5AN A%T(jNIC 
CANCE~ CE ~T r-~ 

1 3 7 0 - 1 8 5 2  I E ~ 4 ~ - 2 2 ~ 4  

I | ~ I - I ~ - 2  v 14-~7~'Iq~'~'~" 

1 ~ t b - 1 7 3 2  | 2 1  ~ ' ~ T T e ~  

g81-14~5 11732-175~3 

g&9-1515 I13Ed- I~IE '3  

~7  3 ,  
J;: 

d732 

DUPLICATING FOUIPMFNT/OFFSET P~ESS 
CPE ~ATOR I l l  

U,  T, EL PA,.qJ 
GALVESTCN v-:.Dl CAL E~.,ANCH 
HDC AT L)~LL~S 
HSC AT SA1% A h T C N I C  
U. T, J A L L A S  
HSC AT ltUU-C. T31 '~ 
U.  T .  SA~; ~',,TC~'JIO 
HC AT TYLE~ 

D U P L I C A T I N G  ~--aUIP ~ 'FNT/CFFS~T P~ES5 
oPr.ZRATCJR [ l 

U,, T .  A u S T [ N  
Ue T, A q L I N G T O N  
U* T,, EL PASQ 
GALVESTON ~4EDICAL i"PANCH 
HSC AT DALLAS 
HSC AT SAN ANTGNIC 
C AI~CER C~ IxT E-1 
t,, T, OALLAS 
HSC aT ftfJUSTUN 
U.  T .  SAN ANT( }N I~  
Us T .  p r R M I  AN ~ a S l h  
HC ~T TYLEIe 
I N S T I T U T E  T~XAN C U L ~ U ~ " S  

- 2 2 6  - 

7 7 8 - 1 4 1 7  

6 3 6 - I  121 

~336-17CC4 

7E 22- ! 3452 
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CODE 

@733 

TI TLE AhC Ce-MPCN~ NT U N I T  

D U P L I C A T I N G  L o U I P ' 4 ~ N T / C F F S F T  PRP~55 

CI~E RAT~P I 
U ,  I .  AUSTI N 
U *  T ,  A N L | N u T [ ~ N  
U *  T *  EL PASO 
G A L V E S T O N  M E a l C A L  ERANCH 
HSC AT O A L L A S  
HSC AT SAk ANTONIO 
U *  T ,  DALLA.S 
HSC AT ~OU~TO~4 
U* To ~/.P; A N T O N I  C 
U ,  T .  l~E; ,v l  /~N t : iASlh  
HC AT T Y L E P  
I N S T I T U T E  T E X A N  CULTURES 

57~0 OFFSET 5T~ I ppE R/PLA': ~ "AX En 
U, T • ARLINGTQP, 
f t$C A~ HOUSTON 

8767 T y p E S E T T E R  CF~RATO~; 11 
U .  T .  EL PASO 
HSC AT ~ )~LLAS 
HSC AT SAN A N T G N I C  
CANCEr,  C~hT  ~ 
HSC AT l.l,gu-3TOr,l 

8~6a 

9777 

TYPFSSTTEP Cf.-;ERAICF~ I 
U. T. A;kLI NGTCN 
HSC AT SAN ANTCNIC 
U. T. L)ALLAS 
INSTITUTE T~XAN CULTUF-ES 

BCCKBI ND F~ 
GALVESTC, N ;4EC)IC~L ~;ANCH 
HSC AT DALLAS 

877g 

• ":~ ~780 

: ~ -  

c 

ASSI STAI%T ~L;CKEINOE~ 
GALVESTCN MEDICAL ~ANCH 
HSC A'I DALLA~ 

BI r ,DEgY ~_QUIP:-IE'~T OFE ~,~TC¢. 
u .  T .  FL PA,S3 
CANCE~ Ct. NT ER 

PHQ TOGr-, APH Y I l 1 L:"S 

~ F D I C A L  FH C Tt~ij ~ &pHE ~ / PH CT ~ OR A'P I~Y 

S U P E R V I S O R  
U .  T .  A U 3 T I N  
G A L V E S T L N  I ~ E D I C A L  t r ,  ANC H 
HSC AT ~,AI~ A N T O N I G  
C/~ I',CE ~ CFNT ER 
HSC AT H]u$TON 

1979 I S 6 5  

MONYHL Y /LNNUAL 

"@ ° 77£-1C~4 q - 2  ~-130Ce 

6 5 8 - 1 3 1 6  7 R S 6 - 1 2 1 ~  

I e I ~ - 1 5 1 5  1 2 1 ( e - l d 1 ~ 3  

7 5 2 - 1 2 3 q  S026-1~Re~ 

ha0-  ~4~ ~1~C-1135~ 

- 2 2 7  - 
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CUDE 

f l815 

8918 

,~17 

8816 

3"3'50 

~851 

8952  

T I T L E  AhO CCMPChEhT  U N I T  

,MEDICAL F I t ~ T b G = ~ P H E q / P h C T O G ~ A P h E ~  IV 
HSC AT D A L L A S  

M E D I C A L  F t t C T ( J G R A P l t E ~ / P P C T t J G ~ A P h E ~  I I I 
G A L V E 3 T C N  M E D | C / , L  E~ANCH 
HSC AT D A L L A S  
HSC AT 5AI~ ANTL, NIC 

M E D I C A L  P H C T C G ~ A P t { E ; ~ / P H C T C G ~ A P P E ~  I I 
U .  T ,  A U S T I N  
U .  To A C L I N G T O ~  
U~ To EL PASC 
GZ~LVESTGN ~ E O [ C h L  EAANCH 
HSC AT 0 A L L A 5  
HSC AT SAt,, A N ' r C N I C  
CANCEr-,' C E N T E ~  
HEC ~T H3U,GT'DN 
Ue Te SAN ANTL}N|L ]  
HC AT TYLE '~  
I N S T I T U T E  T E X A N  C U L T U R E S  

M E D I C A L  P H C T ~ G ~ A P H E R / P h L T G G = A P P E ~  | 
U .  T,, A U S T I N  
U~ T .  A C L I N G T O N  
U= T .  EL PA5 r~ 
G A L V E S T O N  M E D I C A L  EgANCH 
HSC &T D A L L Y 3  
HSC ~T 5A1% ANT tJN IC  
C A h C E P  C --'_ NT ER 
HSC AT HOUSTON 
U .  Te SAN A h T L ) h I C  
INSTITUTE T~.XAN C U L T U r e S  

r- t~L~T/.G=APHIC T E C I ~ N I C [ I h  I l l  
GALVESTC:~  ME,3I CAL E~ANCH 
HSC AT 5AI~ A N T C N I C  
C ~ h C E ¢  C E N T E =  
HSC AT H 3 u 3 T 3 N  

ptlCTCGqAI.)HI C TECPNICIAh I I  
U. To AuSTI N 
GALVFST~:] MEDICAL 0RANCH 
HSC AT UALLA5 
HSC AT SAN ANTCNIC 
C#tNCE c) CENT E~ 
H_¢.C A T PICUSTCN 
U .  T .  SAN A I ~ T O N I C  
I N S T I T U T E  T E X A N  C U L T U Q F ~  

CHCTOGU. APHIC TEChNICIAb- I 
U~ T .  &USTIN 
GALVESTON MEOI C~L tgANC,~ 
HSC AT SAN ANTChi~. 

HSC &T I I ~ u S T r j N  
Uo To SAN ~ N T b N I L }  
I t J S T !  TUT," T E X A N  CULTU~£-5  

- 228 - 

MONTHLY ANNUAL 

11q~-1675 I~39~-201Cg 

I 0 1 4 - I a 6 5  121C~-175SC 

e31- I4E=, ~g)2-17EEC 

E58-1121 7 8 ~ - 1 3 ~ 5 2  

831_1,ce gq72 - I~376  

O~O-1GAq ~1~C-1257~ 



FEB 9 1979 1 8 6 9  

; 8 9 -  

//,L 

• d :~ ~' 0 

9952 

TITLE AKD C C ~ P C N E h T  U N I T  

P ~ E S 3  p ~ C D U C T | C N  T I T L E 5  

C 0 V P ? S l  NG ~CC'4 SUPE~V I S C ~  
U ,  T .  ~ U S T I . N  

TELE. T Y P ~ S E T T r R  G P E R A T C ~  I I  
U ,  T .  A U S T I  N 

T E L E T Y P E S - - - T T E P  C P E ~ A T ' 3 ~  I 
U,, T, A U S T I  N 

PASTE-UP SPECIALIST I I  
U. T .  A U S T I N  

PASTE-UP SPECIALIST I 
U,, T,,, AUSTIN 
U. T ,  DALLAS 

M O N T H L Y  4 N N U A L  

1195-1515  l ~ 3 7 d - l ~ l ~ q  

IC~A-1417 13CC~-17CC~ 

I08~-I~17 13CCE -17e'~4 

7 2 7 - I 1 5 ~  E72~-13~C~ 

8 9 6 0  

8963 

CAMERA ~CCM SUFE=VISO~ 
U. T ,  AUSTIN 

CA,.~E~A CPEF-.ATL) R ~,. PLATE~AKE~ I I  
U. T .  AUSTIN 
HSC AT SAN ANTONIO 

I I g 8 - 1 5 1 ~  1 4 3 7 ~ - I ~ i ~ S  

g ~ 9 - 1 4 1 7  l l "~e  = 17C0~ 

8964 

e~7 ¢ 

CAMEDA CPEGAT~ ~. PLAT E~AKE~ I 
U. T. AuSTI N 
HSC AT SA;~ ANTONIO 
HSC AT H ~ u S T O N  

WEB O F F S E T  ~ E S S ~ G O W  S U F E q V I S C ~  
U .  T ,  A U S T I N  

1198 -1515  1437~-181eC 

8973 WED dFF:3ET PRESS 0PE~ATC~ I I  
U,, T,  AUSTIN 

I 0 8 ~ -  1417 130(E-17CCA 

8 g 7 4  WElt U F F S E T  P ~ E S S  O P E = A T C ~  I 
U .  T ,  A U S T I N  

g l S - l I E ~  11C lE -13g0~  

Bg80 CI~CULATICN MA I~AGER 
U,,, T,,, AUSTIN 

10~8- 1~_7C 1257~ - I  6'~4~ 

8 9 8 2  A S S I S T A N T  C I ~ C U L A T I U N  M A N A G E R  

U ,  Te A U S T I N  

888-1121 1C~E6-13452 

A 9 8 5  C I R C U L A T I O N  A S S I S T A N T  
U ,  T ,  A U S T I I ~  

6 3 6 -  8 C 4  7 ~ 3 2 -  ~ 6 ~ 0  

- 2 2 9  - 



FEB9 1979 1868  

C0DE T I T L E  A h 0  CCIVPCNENT U N I T  M0N T H L Y  A P, NUa L 

8987 

8990 

RETAIL A O V ~ . R T I S I N G  MiINAGER 
U~, T ,  AUSTIN 

SUPERV! 3DR Of; YEARE~CCKS 
U+ Te A U S T [  I~ 

1 0 4 8 -  1 3 7 0  1 2 5 7 ~ - -  1 {  ~ 0  

I 0 4 8 .  l .~?v) 12 =. ?v.- 16t,,t* C 

9- STAFF S E R V I C E  T I T L ~ . S  

90 -  

9002 

9005  

9006  

SOC8 

9009  

9010 

C F F I C E  AND ~ U S I N ~ . 0 S  MANAGEMENT T I T L . ~ 5  

ADIV,| N I STRAT I VE A ~ A L Y  ST 
C A h C E ~  CEI%TER 
HSC AT LIOuSTON 

ADMINISTRATIVE SERVICES CFFICE~ I I  
U,. Te ,.%YSTEM ADMINISTRAT ION 

U. T.  AUSTIN 
HSC AT D A L L A S  
HSC AT ..~AN A N T O h | C  
U° T .  O/~LLAS 

ADMINISTNATIVE SERVICES CFFICE~ I 
U,, T ,  Ar-LINGTON 
U ,  T ,  =_L PASC 
U *  T ,  D A L L A S  
HSC AT I-1C, U3TON 

AD;4I N I  S T ~ A T I V E  CUOPD I N A T C ~  
HSC AT D A L L A S  
HSC AT HOuST3P'J 

A S S I S T A N T  A D M I P ; I S T ' - ' A T I V F  COCRDINATOR 
G A L V E S T C N  M E D I C A L  ~QANCH 

EXECUTIVE ASSI ST ANT 
U° T,, SYSTE~ A~v lh lSTRATION 
U° T. AUSTII',, 
U. T .  A~LINGTOP~ 
U. T° EL PASO 
GALVESTUri MECICAL ~ RANCH 
HSC AT .SAI ~, ANI CNIC 
CANCE f~ CENTLR 
U°  T .  ~)ALLAS 
U .  T °  SAN A N T O N I C  
Ue T e Pp...FJM| AN O A S | h  

~w 1048- I~75 I , : " 7 ~ - 2 C I  CC 

1 2 2 9 - 2 2 ~ 3  14e(e  -271E~ 

I 0 8 ~ -  I~8C I ":0C~-237=C 

l C 8 4 -  1 ~ 0  1 2 C ¢ E  - 2 2 7 ~ ^  

1159 -1465  12gc= I ' ~ E C  

g4g-  l e 5 2  113E5-22224 

9011 MANAGEPo T i tANS prJ~TAT ICh, AND ~}FF ICE 
MACHI NF S E [ . V l C E S  

U .  T .  C)ALLAS 

I I 9 5 - 1 5 t 7  14376- I -~eP4 

- 2 3 0  - 



FEB 9 1979 1869 

C0~¢ 

~ O t Z  

~ O t  3 

90|~ 

TI TL, I~ AhD CCWPcNrE-NT U N I T  

STAFF SC~VlGC~ S U ~ L ~ V I S ¢ [  
U ,  T ,  CL PASO 
U,  T ,  D A ~ A S  

COCRD|hATO~ I I ,  SP~C|A~ F~CGRAMS 
GALVESTON ~ D I C A ~  ~ A N C H  

COCRDIhATC~ I .  SPEC|At-  PkOb~AMS 
GAL.VESTCN MEDICAL ~RANCH 

MONTHI,,.Y AN*tU~I~ 

901b 

9017 

qCl9 

~020 

9(:23 

9G25 

ASSISTANT D I I ;ECTC~ GP HCSP|TAt.. 
AL~MI 5 S I 0 h S  

GALVESTON ~4~.DI CAL ERANCH 

ASSISTANT DIRECTORe MAIL  AND T£L, EPi"0NE 

Sr~ r, v ICE 
GAI.VESTO% ME~ |CAL  ERANCH 

ADM|NISTRATIVE ASSISTANT l |  
Ue Te SYST£V ADWII~,IST~AT ICN 
U,  T*  IUSTI '~I  
U-  T-  Ai; ;LI NGT~N 
GALVEST01 ~, M~D| CAt. ~AP':CH 
HSC AT DALLAS 
HSC AT SAh ANTCN|~  
CANCER CENTER 
Ue Te DALLAS 
HSC AT HOUSTON 
Ue T .  SAN AhTOI%~C 
| N S T I T U T [  TEXAt~ CULTURES 

A D ~ | N I b T R A T I V E  ASS ISTANT I 
U .  T .  SYSTEt~ AOWI t~ IST~AT ICN 
Ue Te AUST |N  
U-  T • A~.L | NGTO N 
Ue T ,  EL FASC 
GALVESTON MEDICAL [~ANEH 
HSC AT DALLAS 
PISE AT SAh A ~ T ~ N | C  
CAhCEP CENTE~ 
U.  T .  DALLAS 
HSC AT HCUSTCN 
U* To SA~J AI~,TCNI~ 
U* T. F~l~:41 ~N ~AS 11% 
HE AT TYLE ~ 
I N S T I T U T E  TFXAN CULTUreS 

RECORDS SUPERVISOR 
Ue T .  SYST-M A O M I I ~ I S T R A T I C N  
HSC AT DALLAS 
CANCER CE NT EP. 

A$3 I  :.TANT DIhECTfJf~t  UNIT  MANALEMENT 
bALVESTON ~ED!CAL  EmANCH 
CA hC[.~ CE I~T r..~ 

i 0 1 4 - 1 1 { S  | 2 1 ~ e - I ? ~ q P  

t 

1 1 5 9 - 1 C 7 ~  | 3 ~ ( ~ - 2 C I C C  I 

| C 4 0 .  |e~.2 12~?t.-22~:2~ 

8 0 4 - 1 5 ~ 7  Q~6~ - IH~ ,~k  

8 3 1 - 1 3 2 ~  G g ? 2 - 1 5 ; C G  

- 231 - 



FEB 1979 1870 

V¢~g 

~ o  

90~2 

f l t ~  6 ~ 0  C ~ G ~ _ E ~ , T  U ~ I T  

PATIENT CAG_F- C0~I~DIN~YOI; 1 

k { ) u l t i l ~ Y g ~ T l v { ~  ~[~C~,CTARY/§r=¢ItCf6k~Y I l l  
U,  T,  5'~§f_~u A O W l E I ~ T ~ A T I 0 h  
U* Y.  AUSTIh  

~ ,  T,, {6 I=A~C 
GAI.VI~ST~N u ~ 0 | ¢ J t ,  t;I;ANCH 

~,5¢ Asr SA~, ANTONIO 
CANCICa C~,~T Ca 
U*  Te ~)AL.L,A~ 
HSC AT HGU,~TON 
U *  T ,  SAN A~,TGNIO 
U ,  T ,  ~ a ~ | A N  0 A S I N  
IrlC AT TYLC ~ 
! N S T !  TU T'~ YE~(AN CULTU~@[ *~ 

U.  T .  SYST[~" AOwlI~,ISTi, IAT ICN 
U *  T *  AU~T|N 
U* T ,  &~I . | t I~TON 
U* T* ~i. PASG 
G*LVESI0* I  u [ D I C A L  ~ A h C i ' i  

HS¢ AT SAN ANTONIO 
C ANCr.~ C [ N T E R  
Ue T. 3AL, L.&S 
HSC AT I~tCUSION 
U*  To SAN AhT~)N|0 
U, T ,  p~r.;aM|AN bAS|I~ 
HC AT TYLE~ 
INSTITUTC. TEXAN CULT~;~ES 

S~CRET Al= Y /S  EC r-" E'T A¢~ Y 1 
U .  T .  SYSTEM AD*~|k lST RATION 
U* T* AUSTIN 
U* T .  AgLINGTGN 
U* T ,  F.L. PASC 
GALVESTOti w[DICAL. LRANCH 

HSC AT 5AI~ ANTO&IC 
C ANCE.I~ CEN'r E '~ 
U* T .  DALLAS 
ttSC AT H~LaST3~ 
U .  T .  SAN A~TGI~*IO 
U,  T* pE~UIAN ~ A S I N  
HC AT TYLE~ 
INST ITUTE TEXAN CULTURES 

5 n 3 - l g l 4  ~ ¢ 2 ~ - 1 2 1 ~ 6  

9 0 5 2  ADM[ N| ST;~AT|VE CLEqK-TYP IST/CL.~RK 
TYPIST I | | 

U,  T ,  SYSrEw AOV| I~ IST~&TION 
GALVF.~T~N MEOICAL I::I~ANCH 
U, T ,  DALLAS 
U.  T.  ~AN ANTCNIO 
U* T,  PLRk' iAN HA$1N 

b 3 6 - 1 2 3 9  

- 2 3 3  - 



FEB 1979 

;05a 

5 ~ 5 5  

9 0 5 6  

¢05g 

9060 

gC61 

TI Tt.~. $h~ CC, M F ~ ' ~  hT U N I T  

~SEqlDg CL~ b K ~ T Y P I S T t C k ' ~ t ~ K  T V [ ~ I S t  I l 

U*  T .  ~6 FA§~ 
GAI .V I [~T~N ~ [ D I C A L .  ~gAN~H 
M§C AT LO~L:t=¢_~ 
rISC AT ~Ah A N T ~ N I C  

Ue Te ~A~.~-A~ 
f t~¢  AT ~t~g~T~N 
Ue T ,  ~AN A ~ , T 0 h | ~  
U*  T .  Pr, I ; W I a N  u A S I N  
t ic AT T YL.I~,Q 
| N S T i  TUT~ T [ ; (AN ¢UI .TUK¢S 

CL,~SgK, - IYP |ST /CL£~ 'K  T Y P I S T  I 
U .  T .  ~YST[ ,U  A G ~ I N I S T ~ A T I C h  
U* T* A U S T | ~  
U*  T ,  A~L. I N G T ~ h  
U*  T ,  EL. PASC 
GAL.V fST~N ~ E D I C A L  k~ANCM 
FtSC AT DAL.I.AS 
M S [  AT 5ah ~ T C ~ , I C  
CANCE~ CF. I~T EO 
U*  T * ~)Ai..LAS 
HSC AT MQUSTC, N 
U* T *  ,~AN A%TC.N[O 
U*  T .  PER~|  AN r,.tAS | h  
t i c  AT TYLf.;~ 
| N S T | T U T E  TEXAN CULTUr~[,S 

' ~ [O ICAL  TYO[ST  ! I 
C A'qC[;  ~ CE~T ER 
HSC AT t tObbTON 

~DICAL T Y P I S T  1 
GALVF'STCN ,~DICAL. ~;:ANCt-t 
C A h C ~  C E h T E ' t  
U .  T .  D~LLAS 
HC AT TYL~.~ 

MA,3N~"T IC K [YE*UA:O ~PE~ATUR 
U .  T .  A u S T L N  

gAtlCNt ~ELATIO~.5 CLERK 
HSC AT r-tOUSTON 

STAFF . ~E~VIC~S FOOIPMF..hT IJPC ~;ATOR I t  
U .  T .  D,~LLA5 

STAFF S [ Q V I C ~ 5  ~ O U I P M ~ h T  OP~ Q A T ~ ;  1 
U* T .  OALLA5  

MONTHLY 

82¢-10~4 

4 ¢ 6 -  qle 

S31- I 15; 

90nolCa# 

8 3 1 - 1 1 2 1  

7 2 7 -  g ~  

6 3 6 -  "31 

at4t4t .AU 

78 ;6 -13C~  

~ - 1 2 5 7 t  

¢ c 7 2 - I ~ £ 2  

7 E 2 2 -  5 9 7 2  

- 2 3 4  - 



FEB 9 1979 

CODE T I T L E  AhO CCMPCNkhT  U N I T  
MONTHLY ANNUAL 

9063 

')065 

¢,008 

90~ 

c~370 

V A ~ I T Y P I S T  
CANCE~ CENTER 
HSC AT H3USTON 

C H I E F  C LEI~ K 
U .  Te EL PASO 
GALV~,T,.~N ,' . iEDIC~L E I~'ANCH 
CANCER CEMT En 
U ,  T ,  DALLAS 

SENI0 t~  A D M | N I S T , ~ A T I V E  C L E R K  
U ,  T ,  $YST~,M A U ~ l h l S T ~ A T l e N  

U= T= A U S T I I ' i  
Ue T ,  EL PA30 
H~C AT D A L L A S  
HSC AT 5 A N  A N T C N | C  
CAhC E;, C F k l  E~ 
U .  T~ D A L L A S  
HSC AT H~JUSTON 
U ,  To SAN A h T O N I O  
Uo T ,  P E F M I A N  t 3 A S I N  
HC AT T Y L  F;~ 

ADNINISTRATIV;" CLE~K/CLLRK l I I  
U,, T. SYSTE'.4 Ag~ lh lS  T~AT ICN 
U .  To AUSTIN 
U -  T e  A r - L | N G T C N  
U,, T o  EL PASC 
GALVEST~j~j MFDICAL f.;RAI%CH 
HSC AT J A L L A S  
HSC AT 3 A N  A N T G N I C  
C r.NC E¢ CE NTE;~ 
Ue To 3 ~ L L A S  
HSC AT MOUST3N 
Ue Te .SAN A N T O N I O  

HC i t  TYL --= 
|I%STI TUT,; TEXAN CULTUPES 

SENIC; CLEKKICL C~K I I  
U. T. SYST_M ADI~IhlSTI~ATICI~ 
U -  T .  A u c T I N  
U ,  To A t : L I N J T C  N 
U .  T .  rL FA.~C 
G A L V E S T C h  J.°EDICAL E~ANCH 
HSC A T DALLAS 
HSC AT SAN ANTONIC 
CANCEr-, CE NT E'~ 
Uo T °  OALLA.% 
HSC AT HOUSTON 
Ue Te 5AN A h T O N I 0  
U .  T o  P E ~ ' I A N  ¢~ASIN 
HC AT T Y L L  
I N S T I T U T E  T E X A N  CULTUI~ES 

7 5 2 - 1 0 4 8  r C ~ - 1 2 ~ v ~  

glS-14E5 I I C I ~ - I T ~ P 3  

636-122g ? 6 2 2 - 1 & E E ~  

556-11g8 657 i -1437~  

52C- g~ l  ~ 2  ~ ~ - 1 1 7 7 2  

- 235 - 



FEB 9 1979 1873 

CODE T I T L E  /;hD CCMPCPIENT U N I T  
MONTHI. Y ~N~& UAL, 

,41: 

~;071 

go7~ 

C L F = K / C L E ~ K  I 
U•  T ,  SYSTE~ A O ~ I k l S T R A T | O k  
U* T•  AUST IN  
Ue T•  A ~ L I  NGT(JI~ 
U•  T •  EL PASO 
GALVESTON MEUICAL  [gAF;CH 
HSC AT L)ALLAS 
HSC AT SAN ANT{1NIC 
CANCF P C E t'jT E'~ 
Ue Te ~ALLAS 
HSC AT HCUSTON 
Uo T•  5AN ANTON|O 
U~ T• PC¢~ I  A N dAS IN 
HC AT TYLE,~ 
! N S T I T U T C  TEX Al~; CULTU~FS 

SUPE~VIS0¢  CF TEL~PHC~E SE ¢~v lC~5 
GALVESTL'~ ~ ; : 0 1 C A L  IchANCH 
HSC AT SAt,. ANTuN |G  
U.  T•  DALLAS 

7 7 8 - 1 2 7 ~  

9075 

9C7B 

i~! 9079 

gO~O 

gC81 

q0S3 

ASSISTANT 5 U P E : , V I S ( ~  CF 
TELEFH3NF- SEXY x c r s  

G~LVESTCJ~ M~_31CAL [::RANCH 

SPECIAL UNIT  C C C ~ O I N A T C ;  
GALVESTCN M-~DI CAL E~ANCH 

DI SPAT CHE~ 
Uo T° FL PA~_,g 
GALVESTbN :4EC, LCAL F~ANCP 
HSC AT OALLAS 
HSC AT I't~U~TON 

VOL u~4Tt.F ~ CCCPDI ~ATO~ 
CANCER CF NTER 
HC AT TYL~-~ 

E x H I b l  T FLCC& "'~AN~GE ~ 
|N3TITUTF TEXAN CULTUreS 

~AIL S~_~VICJ.S SUPE~vISC; 
U• T• AuSTLN 
U, T• A;L INGTON 
U.  T .  EL P~SC 
GALVESTGh uEOICAL P;ANCH 
HSC AT DALLAS 
HSC AT SAI% ANTONIO 
Uo Te DALLAS 
HSC AT HOU~)TON 
U •  T ,  SAN Ab.TOF.  I O  

gag-  I Ig~  I l -~e~- I  6"37~ 

778-1121 ; . ~  I . ~ : 2  

5 2 9 -  g s l  ~ 2 4 : - I 1 9 7 ~  

9~g-15 15 Z 12~.~-18Z f :  

7 2 7 . 1 2 2  a " q ? ; ~ _  | a ~ -  

236 



FEB 9 1979 IB74 

CODE 

9 0 8 4  

9085 

9C87 

qOBS 

9089 

g 3 9 0  

9091 

TITLE AI~D CCMPCNENT UNIT 

MAIL CLEPK I I  
U,, T, SYSTE fv AO~IhlSTRAT IFJN 

U. T. AUSTIN 
U. T.  AhL IrlOTON 
U. T, EL PAS0 
G A L V E S T C N  h~EOI CAL E~ANCI-t  
HSC AT D A L L A S  
HSC AT SAN ANTCh, I C  
Ue T • D A L L A S  
HSC AT I - ICUSTJN 
U°  T .  SAN AI%TONI rJ 

HE AT TYLE-~ 
I N S T I T U T E  T E X A N  C U L T U R E S  

~ A I L  C L E R K  1 
U °  T ,  A ~ , L I N G T O N  
U ,  T ,  EL PASG 
G A L V E S T O N  M E D I C A L  EI~ANCH 
HSC AT D A L L A S  
CANCER CE NT Ei~ 
U. T ,  D ~ L L A S  
HSC AT i d o U S T O N  
U .  To SAN A N T O N I O  
U ,  T° pEI~,MI AN i::}ASIt', 

C H I E F  S ~ I T C H U C A F ~ O / C E h T R E X  OPEPATOR 
U. T .  A U S T I N  
Ue To  A ¢ L I N G T O N  
HSC AT D: , I  L A S  
CANCER C E N T E R  
U° T,, SAN ANTONI3 

HC AT T Y L E P  

ASSISTANT CHIEF SwITCH~CA~D/CENTPEX 

CPERATOP 
CAhCE ~ CENTER 

SWITCH~GARP~ CPc~ATO~ I [ I 
GALVESTCI'J MEDICAL I~GANCH 

SWlTCHrJCA~O/CEh"~E),. OPEKZ'TGR I I 
GALVESTON MEOI CAL ~ A N C H  

HSC AT DALLAS 
HSC AT SAI~ A N T C N I C  
Uo T °  J A L L A S  

SwlTCHHOA~C/C<NT~EX CP£.RATO~ I 
U. T, AUSTIN 
U, T. A&LINGTCN 
U. T.  EL PASO 
GALVESTON MEDICAL E~ANCH 
HSC AT D A L L A S  
HSC AT SAN Ah, T C N I C  
C ANCEF& C~NT El~ 
U. T. D A L L A S  
HSC AT HCUSION 
U., T. 5AN ANTONIO 
HC AT TYLE '~  
I N S T I T U T E  TEXAIN, C U L T U ~ , ~ 5  

M O N T H L Y  

5 5 6 -  g ~ . l  

"86- ' ; 18  

6 5 8 -  1 1 5 9  

703- , g e l  

931- 1049 

658-ICia 

5 3 8 -  888 

ANNUAL  

~ 7 2 - 1 1 7 7 2  

5 8 2 2 - 1 1 C 1 6  

78qE-12qC8 

g~72-1257~ 

~ ~- 10656 

- 2 3 7 -  



FEB 1979 I@75 

;ODE 

9093 

90g~ 

9 0 9 6  

g097 

909B 

~;IC8 

i ~  g i l l  

9115 

7 

911b 

T I T L E  AND C C ~ P C N E h T  U N I T  

WAIL AND S U P P L Y  PdOM SUPEgV 1 ~ 0 ~  
U .  T .  SYSTEM A D M I N I S T P A I "  I 0 N  

SENIOR MAIL CLERK 
Uo T,  AUSTIN 

CLERICAL ASSISTANT 
U, T .  SYSTEM AD~.+II,,ISTRAT ICN 
U, T, A U S T I  N 
U -  T .  A ; L I N G T O N  
U ,  T .  EL  PASC 
U+ T .  D A L L A S  
U °  T ,  P ~ . ~ I  AN ~AS IN 

R E C E P T I C N I  ST 
U .  T= A U S T I N  
U .  T .  EL PAS~  
HSC AT SAN A N T C N I C  
U°  T= D A L L A S  
HSC AT HOUSTON 

; R A D U A T E  A S S I S T A N T  
G A L V E S T C N  M E D I C A L  hmANCH 
H~C AT D A L L A S  
HSC AT SAN A N T O N I O  

ASSI ~TANT ~AI L L;ERV ICES SUPE=V ISO.~ 
HSC AT OALLAS 

F I S C A L  A~D A C C O U N T I N G  T I T L E S  

ASSI  STANT ~UDGET O F F I C E R  
G ~ L V E S T C ~  M E D I C A L  E~ANCH 

A S S I S T A N T  TC L~U$INESS ~ A N A G F ~  
U ,  T .  A U S T I N  

A U D I T O r ,  O I L  AlX9 GAS P ~ O D U C T I O N  
U .  T. S Y S T E ~  A L ) I ~ I I x I S T F ~ A T I D N  

A S S I S T A N T  A u L ) I T O F + , C I L  ,~Nr+ GAS P ~ C D U C T I C ' q  
U .  T .  S Y S T h M  A D M I N I S T ~ A T  [CN 

9122 SECU~IT IES ANALYST I l l  
U .  T .  SYSTEM ADI~IhIST~ATICN 

9 1 2 3  S E C U R I T I E S  A N A L Y S T  I I  
U .  1",, SYSTEM A D M L h I S T ~ A T I O N  

g124 SbCUi~ l  T I ES ANALYST [ 
U .  T .  SYST~:M A L ) ~ I I ~ I S T F ~ A T I C N  

- 2 3 8  - 

MONTHLY ~NNUAL 

eB@-115g I C e E c - l ] q C ~  

8 8 8 - 1 1 2 1  l C e £ ~ - 1 3 6 5 2  

4 e 6 -  8 5 ~  5 8 3 2 - I 0 3 C ' ~  

5o3- 949. ~c~- 11388 

931-1417 c.c ~.:- 17C Ca 

775- 1"~ e.~ $ 2 ~ - 1 3 d C ~  

1515-1~15 1- ~ 1 E ~ - 2 2 ~ 0  

1620-2 Ci ." lg4 40-2~-5~ 

1732-218~ 2C7~-2o2~ 

1373-17~I  i ~440 -214c2  

1915-25e7 2 2 ~ ; C  ":ICA~ 

1515-2047 le l~ ,3 -2aSr~  

1 2 ~ I - l o 2 S  15272- Ic~a3 



FEB 9 1979 1 96 

CODE TITLE ~NC CCMPONENT UNIT 

g 1 2 5  S E C U R I T I E S  RESEARCH A S S I S T A N T  
U ,  T°  S Y S T F V  A D M I N | S T ~ A T I O N  

gl2B ASSISTANT DII.;F_CTOR• ACCCUNTING 
GALVESTON MEDICAL ;'RANCH 

gl2g 

g130 

9131 

ASSI  STAKT TO TPIE D I R E C T C ~  OF F I S C A L  

S E R V I C E S  
HSC AT HGUSTON 

A S S I S T A N T  TC THE D I R E C T C ~  OF A C C C U N T I N G  
U ,  T ,  A U S T I N  
HSC AT H 3 u S ¥ O N  

I N T E R N A L  A u D I T C ~  
U .  " r ,  A U S T I N  
U ,  T ,  A ;<L IN .~TON 
U°  T ,  EL PASO 
HSC AT SAN ANT ~ N I C  
Uo T .  D A L L A S  
Uo T °  SAN A N T O N I C  

g133 A S S I S T A N T  I N T E R N A L  A U D I T C R  
U ,  T ,  & u S T I N  
U .  T .  A ; L I N G T C N  
U .  T .  EL  PASO 

~134 AUDI TO~ I l l  
U. T. AuSTI N 
GALVEST,..,N ~4EC[ CAL ERANCH 
HSC AT DALLAS 
CANCE~ CE NTE~ 
HSC AT HOUSTON 

g135 AUDI TOP I [ 
U,, T,, AUSTIN 
GA LVEST L~N P'~E D [ r-AL E~ANCH 
HSC AT L)ALLAS 
C ~,NCE~ CENT E~ 
HSC AT HouSTON 

HC AT TYLE~ 

g130 A b D I T O ~  I 
U .  T, A U S T I N  
G A L V E S ' I O N  H E O I C A L  ERANCh 
HSC AT L)ALLAS 
HSC AT SAN ANTCNIC '  
CAhCER CENTER 
HSC AT t l O J S T O N  

g13g SUI~ERVI SC~• ACCbUNT IN,; D|V |S ION 
Uo To AUSTIN 
HC AT IYLEP 

- 2 3 9  - 

MON I"HL Y ~NN UA L 

1 0 1 4 - 1 1 ~  121EE-I~37E 

1515-2 IBq 1 = 1 E ~ - 2 6 2 ~ 8  

1 5 1 5 - 2 ~ 7  1~1E~-2~d~  

1515-2'~&7 IE18 ~- 2~-=~ 

1139-2117 12qCE-25~C~ 

1121-17q I  134£2-21492 

1325-21a~ I E g C J - 2 e 2 ~  

I198-- Ig~0 1 = 3 7 ~ - 2 2 ~ E C  

g 8 1 -  1 7 3 2  1 1 7 3 2 - ' ~  3 7 ~ s  

t b 7 5 - 2 ~ 2 C  2 C 1 C 3 ° 2 C ? ~  



FEB  1979 1.877 

10DE TITLE AhO CCMPCNENT UNIT 
M O N T H L Y  A N N ~ A L  

;161 8URSAP I I  
U, T, AUSTIn, 

~1~2 BURSAR I 
U, T. EL PASO 
U .  T • O A L L A S  
U•  T •  SAN A NTr-JhIC 

9163 ASSISTANT DI;ECTCR OF pATIENT FINANCE 
GALVESTON ~,~EDICAL ERANCr~ 

9 1 6 5  
S U P E ~ V I S C O / ' 4 A N A ' 3 E R  GF P A T I E N T  ACCObNTS 

G A L V E S T O N  ~ E D I C A L  E~ANCH 
HC AT T Y L E R  

glEu SUPERVI SG~, FEP,~PT OIVIS ION 
U,, T, AUSTIN 

9167 F I S C A L  ;eANAGF_~ gF  (.;~'ANTS AND : .ONTq,=CTS 

HSC AT d A L L A S  
U•  T ,  SAN ANTLINIC,  

916B MANAGE~, C~ST PE IM iSU~SEMENTS 
GALVESTCJ~- t 4 E D | C t L  EI~ANCH 

916g S U P E P V I S S ~  I I ,  P A Y R O L L  0 I V I S I C N  
U°  T .  A u s T I N  
G ~ L V E S T 0 %  ~ 4 ~ 3 I C A L  E ~ A ~ C ~  

g150 S U P E R V I S O ~  I ,  pAyC~CJLL C I V I S I C N  
U .  T .  A P L I N G T O N  
U ,  T. EL P~SC 
HSC AT D A L L A S  
cAr, .CE c C E ~ T E ~  
U .  T .  SAN A N T O N I C  

9156 A C C C U N T I N G  GPCUP 3u  p E ° ' V I S O =  
U ,  T i  SYSTEM A & M I N I S T R A T I O N  

Uo T ,  AusTI~ 
HSC AT D A L L A S  
U ,  T °  3 A L L A S  
HSC AT HouST'3N 
HE AT TYL---~ 

g155 RE PU~TS CFF I C F =  
U -  T .  SYSTE 'v ~ D N I h [ S T ~ A T I O N  

HC AT T Y L E ~  

9 1 5 0  STAFF AUt ) I  TCF 
U .  I .  3YSTE M A L ) I ~ I h i S T R A T  ION 

1 8 5 2 - 2 4 2 :  22224-2cC6C 

115g-1732 13gC~-207~4 

162G-2n~7 i$44~-2~56~ 

1281_17~2 I £ ~ 2 - 2 0 7 ~  

1 8 5 2 - 2 4 2 0  2 2 2 2 " - 2  ~'Tz'C 

1 2 3 9 - 1 E 5 2  I@~6~-A222~ 

1 7 3 2 _ 2  ~6 )  2 ~ T e L . - - 2 h { ~  ~ 

1515-242C I~ I  ~-2g'L~" 

1121_ i~2  13~52-2C7~ . 

1325-2117 15qC¢-256~ 

I~70-1R52 1644C-22224 

1370-17gI I~46~-21nQ2 

240 



FEB 9 1979 !.s?s 1 " 

!m~ 

~l&l 

TITLE ~hO CCMPCNENT UNIT 

~ u ~ S A P  I I  
U• T .  A U S T I N  

lI~2 BURSAR I 
U•  I .  EL PAS~ 
U~ T • O A L L A S  
Ug T •  SAN Ab, T O N I C  

;143 

~145 

40 

47 

ASS!  5TANT DIF, ECTC1  OF P A T I E N T  F INANCE 
G A L V E S T O N  PdEDICAL E:RAhlCH 

5 U P E ~ V I S C O /  4ANAL;F~ (3F FATIEb~T ACCOONTS 
G A L V E S T O N  M E D I C A L  E~ANCH 
HC AT TYLE:~ 

SUPERVI  5G~, ~EPOPT O I V I S  10N 
U ,  T ,  A U S T I N  

F I S C A L  WANAGE~ OF ( ; ~ A N T S  AI%ID COI~T~ACTS 

HSC AT L)ALLAS 
Uo To SAN ANT{DNIC 

9143 WANAGE~.  C~ST  ~EIME~U~SEMENT5 
G A L V E S T O N  t A E D I C ~ L  FRANCH 

91~9 SUPEPVIS ,~R I I .  P A Y = O L L  O I V I S I C N  
U,. To A t J S T I N  
G A L V E S T D ~  ~ - F D I C A L  E ; ~ ' ~ C t -  

9150 SUPERVIS{3~  I .  p A y o ~ J L L  D I V | S I C N  
U .  T .  A ~ L I N G T O N  
U .  T .  EL P~SC 
HSC AT D A L L A S  
CAhCE' -  CE h,T E~ 
Ue T,~ SAN A N T D N I C  

915~ A C C C U N T I N G  G~GUP 3 U P E q V  I 5 0 : ;  
U t  T .  SYSTEM A D M I N I S T R A T I O N  

Uo T, AuST[ I% 
HSC AT D A L L A S  
U .  Te D A L L A S  
HSC AT I I o u S T D N  
HC AT T Y L - - ~  

9155 RE PU;~T 5 C F P I C C =  
U,, T .  S Y S T E ~  A D I v | h l S T ~ A T I O N  

HC AT T Y L E ~  

9150 STAFF AUL)I TC~ 
U. I[. 5"fSTF_M AL}~|hISTI~AT I0N 

MONTHLY A N N t A L  

1 8 5 2 - 2 4 2 3  2 2 2  "~ ~ - 2 q C 4 C  

I15Q-1732 139C~-207~  

1 6 2 C - 2 ~ 4 7  l~4a~-2A56a 

12q I -1722  15272-207~ 

1852-2420 2222~-2~C4C 

1239- I  ~52 I:~ ~6~-22226 

1 7 3 2 - 2 2 ~  2 ~ 7 e ~ - 2 ~ C ~  

_ ~ "  g , : ~ 9  1515-242C I ~I-- -2  

1121-19~2 I~52-2C78a 

1325-2117 155CC-25~C6 

1~70-I~52 164aC-22224 

1370-17gI I~4~-£14~2 

- 240 - 



,OD E 

I157 

) 158  

~159 

9160 

9161 

9162 

FEB9 1979 1 s 7 9  

T|  TLE AND CC NapCNENT U N I T  

GRANTS AND CONTRACTS S P E C I A L I S T  l I  I 

HSC AT D A L L A S  
CANCE~ CEI'~T ER 

G~ANTS AND CONTRACTS SPECIALIST I I 
HSC AT DALLAS 
CANCER CENTER 

GRANTS AND CONTRACTS S P E C I A L I S T  I 
U .  T. EL PASO 
HSC AT D A L L A S  

ACCOUNTANT I I I 
U. T .  SYSTEm/ ADMINIST~ATIOI~ 
U• T• AUSTIN 
U. T. A~LINGTON 
U. T.  EL PAS0 
GALVESTON ;.~EDICAL E~ANCH 
CANCER CENTEP 
U .  T .  D A L L A S  
HSC AT H o u S T O N  
U ,  T .  SAN A N T O N I O  
Uo T •  P E R ~ I  AN B A S I N  
HC AT T Y L E R  

ACCL;UNTANT I I  
U. T .  SYST---W ADMINISTRATION 

U. T. AUSTIN 
U .  T, A R L I N G T O N  
U .  T •  EL P~SC 
GALVESTC?~ M E S I C A L  ERANCt i  
HSC AT D A L L A S  
HSC AT SA N ANT C N I C  
CANCE~ CENTER 
U,, T•  J A L L A S  
HSC AT HOUSTON 
Ue To SAN A N T O N I O  
U •  T, ,  P E R M I A N  BASI l% 
HC AT TYL.~ o. 

ACCOUNTANT I 
U• T ,  SYST-_-'~ ADMI~,ISTRATICN 
U• T= AUSTIN 
U. T,  A~LINC.ToN 
U. T ,  EL PASO 
G A L V E S T O N  MEL} ICAL  ERAt~CH 
HSC AT D A L L A S  
HSC AT SAN A N T O N I C  
CANCEi~ CENTER 
Ue T •  D A L L A S  
HSC AT H : ] u S T C N  
U. T •  SAN ANTONIO 
U. T. PF_R.WI AN HAS II% 
|NSTITuT~" TEXAN CULIURES 

MONTHL Y A N N L A L  

t 2 3 9 - 1 ~ 5 2  l~8E8-2222~ 

l O 3 ~ t - 1 5 E 7  I 2 C e ~  - tO-~('~' 

g l B - 1 2 2 ~  l l C l c - : : q O C  

l l S 9 - 2 1 E g  1 2 G C e - 2 6 2 E E  

I048-Iq83 12~7e-227C0 

8BB-1732 IC65~-2C7E~ 

- 241 - 



FEB 9 1979 isso I 

(JOE TI  TL r ,IND CCMPCNEI%T U N I T  
MONTHLY ANNUAL 

g166 

9170 

9171 

SUPERVI. .~C ~ GF A C C O U h T S  
HSC AT SAN A N T O N I C  
CAhCEI: ;  CENT ER 
HSC AT H u u G T O N  

ACCP.UNT [NG CLF_,RK I I I 
U ,  T .  S Y S T E P  A D I e I h I S T ~ ' ~ T I O N  

U= Te ~ U S T I  N 
U -  T °  ACL I I%GTON 
Ue T .  EL FAS'3 
G A L V E S T O N  "I~-GI CAL ERANCH 

HSC AT C)ALLAS 
HSC AT SAN A N T O I ' ; I O  

CANCEG CENTE."~ 
U, T .  D A L L A S  
HSC AT h C U S T O N  
Ue Te SAN A N T O N I O  
U= Te  PE ~ e I  AN b a s i l %  

HC AT T Y L E r ,  
INSTI TUTE Tr_~AN C U L T U P E S  

ACCCUNT II'4G CLEPK I I 
U, Te SYSTEM ADMINISTRATION 

U, T, AUSTIN 
U. T, ARLINGTOh 
U, T,  EL FASC 
GALVESTON MEDICAL 6FANCH 
HSC AT DALLAS 
HSC AT SAh ANTON[C 
CANCEP CENTER 
U, T, DALLAS 
HSC AT HrJU3TCgN 
Ue T .  SAt'. A,%TONI r'J 
U .  T. 3 F F ~ / I A N  ~ASIr'. 
HC AT TYLER 
I N S T I T U T E  T E X A N  C U L T U R E S  

9 1 7 2  ACCOUNTING CLERK I 
U .  T ,  SYSTE. M ADM[NISTKATI3N 

U, T .  AusTIN 
U. T .  A;LINGTCI% 
U.. To EL PASO 
GALVESTCr4 M E 3 I C A L  ERANCI-~ 
HSC AT D A L L A S  
HSC AT S A h  A N T C N I C  
CANCER CP_I%T E~ 
Ue To OALLAS 
HSC A T HL] tJ~TON 
U .  T .  S~hl A h T O N I C  
U .  T,, P E r u V I A N  dASlh  
HC AT TYLER 
INSTITUTE TEXAN CULTUPES 

gl 75 I:}UOGET A N A L Y S T  [ [ 
U ,  T ,  A U S T I N  
Ue  T .  E L  P A S C  
H $ C  AT D A L L A S  
Ue Te D A L L A S  
HC AT T YLEP 

949-  1791 112EE-21492 

6B0-1225  ~ I E ~ - l S g C q  

5 7 5 - 1 1 5 9  ~CC - 1 3 c c ?  

486-  q ~ l  5 8 3 2 - 1 1 7 7 2  

1048-1675 1257{ -201C ' )  

- 2 4 2  - 



FEB 9 1979 

CODE T ITLE AhD CCMPCNENT UNIT 
M O N T H L Y  ANNU/ IL  

91 7o 

9177 

9179 

5UD~.,ET ANALYST I 
U ,  T,  SYSTFM ADMINISTRATION 

U ,  T ,  AUST I N 
U -  T ,  E L  PASC 
Uo T ,  I ~ A L L A S  
HSC AT HOUSTON 

dUJGE T A S S I S T A N T  
HSC AT D A L L A S  

C A S H I E P  I I I 
U ,  T ,  A U S T I N  
G A L V E S T C ~  M E D I  CAL E ~ A N C P  
HSC AT O A L L A S  

g 1 8 - 1 4 6 5  I I C 1 6 - 1 7 5 e m  

8qq-122a I755~-I~ee8 

7 7 5 - i 1 5 g  ~ 3 ~ - 1 3 ~ ' ~  

9 1 8 0  

9181 

g 1 8 2  

9183 

9187 

q188 

9 1 8 9  

C A S H I E ~  I I  
U ,  T ,  A U S T I N  
IJe T ,  A~LINGTON 
U,  T. E L  PASC 
GALVEST{JN ME'DICAL ~RANCH 
HSC AT ~ A L L A S  
HSC AT SAN A N T C h I C  
HSC AT I - I ouSTON 
Uo T ,  SAN A N T G N I C  
Ue T ,  P E ~ . ' I A N  ~AS I N  
HC AT TYLF_Q 

~'A S H I E P  I 
U ,  Te A ; ~ L I N 3 T O N  
Uo Te EL PA-%L} 

HSC AT D A L L A S  
Ue Te 3A1'4 A N T { J N I O  
U -  Te P E P ~ I A N  B A S I N  

8 1 L L I  NG CLERK I I 
HSC AT SAN ANTONII~ 

5 1 L L I  NO CLEPK I 
HSC AT SAN ANT{JNIC 

AULJlTIN,S CL -  ~,< I I I  
CANCE~ CENTER 

AUal T I ~ G  CLEr-K I I 
C/~NCEA CENTER 

AUDITING CLERK I 
CAhCE~ CENTEA 

5 5 6 -  g4g ~ 6 7 2 - 1 1 3 9 8  

C ~ 6 -  ,~31 5E2:2- ; ~ w 2  

7 ~ 3 -  ~61 ~ 4 ~ - 1 1 7 7 2  

5q5 - 231 71~ '~-  gc~72 

=2 1 1 ~  = 1 5 ~  

8 3 1 - 1 1 ~  ~ 7 2 - 1 3 ~  

7 0 3 -  ";~-I q4 ~'~ 11772  

- 2 4 3  - 



'C 

;ii l,)! 
:~ C~C)E 

92- 

9204 

9 2 0 ~  

9215 

~'r ~ ~ ~ 9 2 2 0  

9221 

TI TLE A h ~  C r'~'PCNENT UNIT 

S T A T I S T I C A L  T I T L E S  

A S S I S T A N T  E P I D E M I D L O G I S T  I I 
CANCE~ CENTER 

ASSISTAhT FPlDE~ICLObIST 1 
CANCE~ CENTER 

STATI  S T I C I A N  
U .  T °  SYSTEM A D M I h I S T ~ A T I O N  

U .  T ,  A U S T I N  
CANCEF CE N'[ E~ 
U° To D A L L A S  
HSC AT HOUSTON 

STITISTICAL CL.~,-~K I I  
U° T, SYSTL'4 AO~IhIST~AT ICN 
U, T° AUSTIN 
HSC AT D A L L A S  
CANCE~ CFN TE~ 
U- T. DALLAS 
Ue Te SAN A N T U N I ~  

STATISTICAL CLERK I 
Uo To SYSTEN ADMIhISTqATION 
U° T° AuSTIh 
CANCE~ CEh, T E~ 
U, T. gALLAS 
HSC AT H D U S I O N  
Ue T°  S~N { N T ~ N I O  
HC AT TYLE;~ 

FEB9 1979 ! 8 8 2  

MONTHL Y ANNUAL 

1121-1620 126~2- Ig~43 

10~8-1515 IaS?&- le IeO  

8e8-1379 ICbEC- IO4~  

7~3-1121 e43~-13452 

6 1 5 -  g l e  7 3 E ¢ - 1 1 ' J l ~  

;3- DATA P~OCESSIf~G TITLES 

9302 

g3". ~ 

9305 

9306 

~ 3 0 8  

A S S C C I A T E  D I r E C T O r ,  CATA P R 3 C E S S I ; q G  

DI V I S I CN 
Um T ,  A u S T [ I ~  

A S S I S T A N T  D I = E C T g ~  I f ,  cATA  P ~ O C E S S I N G  
U .  T .  AUSTIN 
G A L V E S I G N  M E D I C A L  BRANCh 

A S S I S T A ' q T  O I F E C T G R  I ,  DATA p ~ j C E S S I ' ~ I G  
U ,  T ,  EL PASC 

A S S I S T A N T  OINECT,9~, CCIePUTAT I3N CENTER 
U,  To A U S T I N  

TECHNICAL A S S I S T A N T  TO T h E  DI~FCT,gR 
U. T. EL PASO 

2 2 6 3 -  2e  ~ "  2 7 1  =-- "~- 3~" 3 2 "  

2 1 1 7 - 3 1 u 2  2=- '~C "~- 3 7 c - ~  

1325-1732 IEqC~-20?E~ 

2 1 1 7 - 2 E 7 ~  2 5 ~ C ~ - 2 2 1 3 3  

1121_I~11 p 13~=. J-- 17~ " '~ 

- 2 4 4  - 



FEB 9 1979 

C00E T I T L E  AND CClUnCNEhT  UNIT 
M"JN Tt4L Y ~NNUA L 

9309 C O 0 ~ O I h A T C F ;  CO,~,'~UTE ~ RESOUI'~C~'S 
HC AT TYLE,~  

9310 DATA BASE C 3 O t R O I N A T O R  
U ,  T ,  A U S T i h  
U -  T ,  DALL~ ,S  
HSC AT l t f JU3TON 

9 3 1 3  ~4ANAGEP, S C F T W A ~ E  S Y S T E M S  p = O G P A M V  i '4G 

U ,  T, A U S T I N  
HSC AT D A L L A S  
HSC AT H U U S T O N  

931~* ~ANAGER, OPEF, ATIO~S AND S E I ~ V I C E S  

U,, T,, AUSTIN 
GALVESTF-,N '4-DICAL ERANCP 
HSC AT d A L L A S  

9315 MA I..,A GE R/SUPEF V I S OR ~ pR CG~AIeM [NG 
SERVICES 

U,, T, AUSTIN 
CANCEl: :  CENTER 

9316 MANAGER= SYSTEMS ANALYST SERVICES 
U,,, T ,  AUSTIN 
GALVESTOf '~ "AECICAL E.-qANCH 
HSC AT D A L L A S  

9317 5 U P E I : V l  S O ~ ,  F-KCJ,~A' .~MING SE.;;V I C E S  
U .  T .  EL  FAsrJ 

9318 DIGITAL CC;APUTE c~ S YSTEpS E.NJIhEE~ 
U. T. AUSTIN 
HSC AT H ~ U S T D N  

~319 SYSTEMS ANALYST IV 
U. T ,  SYSTF_W ADwlhI~GT pATICN 
U .  T .  AUSTII'.. 
HSC AT ~AN ANTJNIC 

9 3 2 0  SYSTEMS A N A L Y S T  I I I 
U. T ,  SYSTEP A"~;~IhlS T p i T I C N  
U, T,, AUSTIN 
U,, T,, AF. L I % G T G N  
GALVESTCJN ~l~_OI CAL L:r-,'ANCh 
HSC AT D A L L A S  
HSC AT SAI% A N T f J N I C  
C AhCE~- CE ~,T E;~ 
U=, T .  D & L L A S  
HSC AT IIbuSTuN 

2117 -2ee0  2 ~ C  4 - ~  ~ ' 0  

l t ~65 -27Eb  175E3-331q2 

1791-3,3=n 2~.~,g ~ J6u~;u 

1 5 2 0 - 2 5 " 2  I q 4 a ~. - 3C'(" 2~' 

1791-25~7  2 1 6 9 2 - 3 1 ~  

1701-2~c3  2%4~2-J~J2 :  

1 4 1 7 - 1 7 ~ I  l'Vr : ~ - 2 1 ~ 2  

1 3 7 9 - - ' ) 5 " 2  1E e., 4 : -  3'" '.. 2.~ 

1 ~ 5 2 - 2 ~ 7 5  ? 2 2 ~  ~ - ~ l ~ c  

1 5 6 7 - 2 E 7 5  I ~ E C C - 3 ~ I ~ O  

- 2 4 5  - 
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CgDE T I T L E  AhD CCMPC]NENT U N I T  M O N T H L Y  ~ N N U A L  

9321 

9322 

9324 

.%YSTr. MS A N A L Y S T  I I 
U ,  T ,  S Y S T E M  A D M ~ I t l S T R A T I U N  

U~ T t  A U b T I N  
U~ T .  A ~ L I N G T D N  
U ,  T .  EL PASO 
HSC AI D A L L A S  
U,. T ,  D A L L A S  
Uo T,, SAN A h T ~ N I C ]  

SYSTEMS A N A L Y S T  I 
U ,  T ,  SYSTEIV A D P V l h I S T R A T I O N  
U ,  T ,  A U S T I N  
U •  T ,  A ~ L I N G T U N  
U ,  T, EL PASQ 
HSC AT D A L L A S  
Ue T~ D A L L A S  
Uo T .  SAN A N T O N I O  
U .  T, P E R M I A N  OASII~. 

PRCbRArVWER A N A L Y S T  IV 
G A L V E S T O N  M E D I C A L  E ~ A N C H  
HSC AT S A h  A h I T C N I O  

1 3 2 5 - 2 1 ~  1 5 g C q - 2 6 2 ~ 8  

1 0 8 ~ - I ~ 1 5  1 3 C C ~ - 2 2 ~ e 0  

1 7 G I - 2 ~ 7 5  - ) le .  R2 -  3 2 1 C 9  

9325 

932G 

PROG,~AM~ER ANALYST I I  I 
U. T ,  AUSTIN 
GALVESI'Cr'J MEDICAL EPANCH 
HSC AT D A L L A S  
HSC AT SAI% A N T C N I O  
C A N C E ~  CE t~T E.R 
U .  T .  ~ A L L A S  
HSC AT t~GUSTON 
HC AT T Y L E P  

PROGRAMMER A N A L Y S T  I I 
U ,  T ,  3 Y S T E ~ /  A D I ~ I h I S T R A T I ~ N  
U,, T ,  AUSTIN 
GALVESTON MEQICAL E~ANCH 
HSC AT DALLAS 
HSC AT SAI', ANTONIO 
U° To DALLAS 
HSC AT HOUSTON 
U. T .  SAN A N T C N I C  
HC AT T Y L E R  

1 4 . 6 5 - 2 5 P .  7 1 7 5 e  ~.-.'=1:.',~4 

1 2 B I - 2 1 E G  152?2-262E8 

9 3 2 7  P~ CG ~.A M~.~EP A h A L Y S T  I 
U .  T .  S Y S T E M  A D I V l h l S T ~ A T I O N  
U °  T e  A U S T I N  
GALVESTC;N  M E D I C A L  ERANCH 
HSC AT D A L L A S  
HSC AT S A h  ANTONIO 
U ,  T~ D A L L A S  
HSC AT H O u S T C N  
U., T °  SAN A I ~ T O N I C  
U°  T °  P . L R ~ I A N  UASI I% 

1 0 ~ - I g l 5  1 3 C C F - 2 2 q ~ C  

932'3 COMPUTF';~ P~GRAMM=__~ IV  
U ,  T .  A U S T !  N 
Uo To I~L FASC 
G A L V E S T C t i  : ~ D I C A L  e ~ A N C H  
C ANC ~.~t C E N T E R  

- 246 - 

1 4 1 7 - Z 5 ~ 2  1 ~ C ( 4 - 3 C ~ 2 4  
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coDF T I T L E  ~ h d  CCMPl. ;NENT U N I T  
MON THL Y ANN LA L 

9330 

q331 

COMPUTE ~ pf~C]GI~AtaIVER I ! I 
Ue T ,  A U S T I N  
Ue Te A R L I N G T J N  
U -  T ,  EL PASC 
G A L V E S T O ' ~  M E D I C A L  ~I:;ANCH 

HSC AT D A L L A S  
CA~.C E~ CE NTFR 
Ue Te 3 A L L A S  
HE AT T Y L E ~  

CO..lt_)UTE~ P¢CG.~A'41VE[4 I I 
U ,  T ,  S Y S T E M  A C ) M I N I S T R A T I f 3 N  

U¢ To  A U S T I N  
Ue T• A ~ L | N G T { 3 N  
Uo To  EL FASO 
GALV=_ST~h MEDICAL EPANCh 

HSC AT D A L L A S  
C A N C E ~  C E N T E ~  
U• To DALLAS 
HSC AT H ~ U 5  ' rCN 
Ue Te SAN ANTCJNIO 
U e  Te p~IRMI  AN I:]AS | h  

HE AT T Y L E  ~ 

g332 C O M P u T & =  PR OGR A,M MER I 
Ue T •  SYST~-- IV A 3 I v l N I S T = A T I C N  

Ue Te A U S T I N  
U ,  T ,  A P L I N G T 3 N  
U ,  Te EL C:ASC) 
GALVEST~-N  '.4F31 CAL e=A~4CH 
HSC AT L ) A L L A S  
C Ah.CE~ CE. NT F R 
U .  T .  ,3,q. .LAS 
HSC AT HOJST~N 
Ue Te SAN A N T Q N I O  
U .  To I : :E~MI AN c-:-:3ASIN 
HC AT T Y L E  I= 

9335 CCHPUTLF;  P~t:3"~AH'~E ~ ASSISTAN" I I  
U• T .  AUSTIN 
HSC AT IJALL-%S 
HSC AT S A h  A N T i J N I O  

9336 C'3MPuT~.q PI-CG~IAMME~ A S S I S T , ~ N T  I 
Ue Te A U S T I N  
Ue T ,  EL PASC 
HSC AT SAI% &NT~I~IC)  
Ue T • D A L L A S  

g33g 3ATA SYSTEMS CC3GJlNATC~ 
HSC AT DALLAS 

1 1 2 1 - 2 2 ~ 3  1 3 4 ~ 2 - 2 7 1 E 0  

8 5 9 - 2 7 4 7  1 ~ 2 , ? ~ - 2 6 5 ~ 4  

6 5 ~ - 1 9 1  = __ ? ~ C.~- 2 2  (; P- ) 

8 8 B - 1 2 3 q  I ~ 5 - 1 4 e ~  

6 1 5 - 1 C ~ 5  73~ ~- 1257E 

- 2 4 7  - 
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CODE T I T L E  Also CCMPCNEhT U N I T  
MONTHLY ANNUAL 

93~,0 

9341 

g3~2 

93A3  

c~3~,4 

g3~5 

9345 

CPE;;ATIDN5 CGOnOINATORe DATA p~OCESSING 
U.  T .  AUSTIN  
GALVESTL~N MEDICAL ~RANCP 
HE AT TYLER 

5UPEPVISOR I I .  CDMPUTEP CPEPATIONS 
U. T .  AUSTIN 
U. T. A~LI~GTC)N 
U, T=. EL PASC 
GALVESTCN MEDICAL I:: I~ AN C H 
HSC AT SAh ANTONIC 

CAhCER CEI~r E~ 
U. T. O~LLAS 
HSC AT HOUSTON 

5UPE=VI~OR I .  CD~PUTE~ CPE~ATICNS 
U .  T .  AUSTIN  
HSC AT DALLAS 
U.  T~ DALLAS 
HSC AT H o u 3 T ~ N  

IFT  S U P E g V l S O g t  CC~FUTER OPERATICNS 
U.  T .  AUSTIN 
GALVESTON M ~ I C A L  E~ANCH 

COt~PUTE~ dPEgATG= IV 
U. T .  AUSTIN 
GALVESTCN ' . IEDICAL EgANCH 
CAhCE~ CENT F" I~ 

CO~PUTE~ OP-_-gATO~ I I I 
U,, T. AUSTIN 
U.  T. A~LINGTON 
GALVESTON M~oICAL ERANCId 
HSC AT DALLAS 
HSC AT SAh Ab, T C N I C  
CANCE~ CEI%T E~ 
U.  T .  3ALLAS 
HSC AT HOUSTON 

CUNPUTE~ OPZqATO = I T 
U. T. AUSTIN 
U. T. A~LINGTO~ 
U. T .  EL PASO 
GALVESTCN MEDICAL ERANC~ 
MSC AT DALLAS 
HSC AT SAh ANTUNIU 
CANCE~ CE~TE~ 
U.  T .  DALLAS 
HSC AT houSTON 
U .  T .  SAN ANTONIO 

I 1 2 1 - I g 1 5  1 2 4 5 2 - 2 2 ~ P ~  

10US-21dg 1257C-262~ 

1014-1732 121 ~-~--~cg~6 

123g-1675 l 4E(~-2!-ICC 

123g- IE52 14FE~-2222A 

g_ql-1567 I 1 7 7 " c - I ~  " 

831.1!O5 gg 72- I 5"~ 30 

- 248 - 
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CUSE T I T L E  AND C{:MPCN~,hT U N I T  
MONTHLY ANNUa~ 

93~7 CCpPdTE~ OPE~ATO~ I 
U.  T*  A U S T I N  
U* T .  A ~ L I N G T O N  
U* T*  EL PASC 
GALVESTUN ~ E ~ I C A L  E~AhCH 
H$C AT DALLAS 
HSC AT 5A~ ~NTGNIG 
U* T, DALLAS 
HSC AT t toLSTON 
U* T .  SAN ANTUN[U  

93~,g DATA SYSTEMS S U ~ E a V I S O R  
HSC AT DALLAS 

9 ~ g -  I 325  l I 3 e  a,- t .~' ' :~ 

9350 MANAGEP/C,SC~D[ hATOF~, COMI:UT ING 
CUST C,~E= SERVICES 

U.  T .  A U S T I N  
HSC AT SAN ANTUNIC  

9351 CO,~PUTI NG L A t ~ ; ~ A T O ~ Y  SYSTEM MANAGER I I  I 
U* T .  A U S T I N  

9352 CO,vPUTING LAuGgATORY SYSTEM MANAGER I I  
U* T .  A U S T I N  

9353 COP4PUTING LA~OPATQNY SYSTEM '4ANAGLI~ I 
U .  T .  A U S T I N  

1 4 6 5 - I R 5 2  t 7 ~ ' - 2 2 2 ~ ;  

12~I-I~2~ 12272-%;ak~ 

~355 

9356 

V35? 

CCAPUTE; EQU[ ")~-NT ~ A I h T E N A h C E  
TECHI~ICIAH I l [  

U* T. AUSTIN 

CdMPUTER EGUIPMf. hT ;~lhTENANCE 

TECHNICIAN I l 
U* T .  A U S T I ~  

C0~PUTE~ EQLIP'AE~T wAI~TENANCE 

TECMNICIA~ 1 
U .  T ,  ~ u s T [ N  
HSC AT DALLAS 

981- 12BI I 17 72-1"33"2 

7 7 8 - 1 2 3 9  ~ 3 3 ~  - | ~ ° ~  

9359 

";360 

93hi 

3UPE~VI SrJ =; • ¢.UX.[ L I & R Y  F..CU|P uENT 
CPEI~AT[ r}~;S 

u .  T .  A U S T I N  
CAhCE = CEhTE ¢ 

UN iT  ~EC~QD L Q U I P  '~IENT CPE~ATCP I I  
U,  T .  A U S T I N  

UNIT ~kCQ~L) L Q U I ~ [ . . N T  GI:':kI~ATQ~ I 
U .  To AUSTIN, 
CANCF.k CENT~."~ 

- 2 4 9  - 

P 

8 9 ~ ) -  1 4 e ~  1 ~  t =-~" 1 7 ~ ' ~ -  

~qg-llZI 1~9P-13~22 

7 5 2 - !  3 - 9  c o ; a -  12"..?*. 
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C03E TITLE AhD CCPPCNENT UNIT 

9362 
MAGNETIC T~P~-" LIURA~IAN 

U,, T. AUSTI N 
U° T, EL PASO 
GALVESTON'  .AEDICAL  EI:;ANCH 

HSC AT DALLAS 

9303 COMPUTC:~ SEP. VI  ~.~.S L I  B o A ~ ' I A N  
HSC AT 5AN A N T O N I E  

g36~ w0qK P ,'~CESSI~'~G SCHEDULE~ 
GALVESTON '4E3ICAL ~RANCH 

g373 
SUPE~VISOP, CGNTCOL SECTION 

Uo T. AuSTI IN 
U° T. A~LII "̀ ~TQh 
U ,  T ,  EL PASC 
HSC A "r D A L L A S  

{)375 CONTROL CLEPK/CODER I I 
U. T. AuSTI N 
U. T° A~LINGTGN 
GALVESTCN t4E,)ICAL [-~A'~CI- 
HSC AT OALL AS 
HSC AT SAN A N T C N I C  

CANCEP C - N T ~  
U ,  T ,  SAr'~ A N T O N I C  
U °  T e  pEDP41 AN ~ A S  IN 

~376 CONTROL CLE,-IK/CC,SE~" I 
U,, To AUSTIN 
GALVESICN "4EDICAL [.:~ANCH 
HSC AT DALLAS 
HSC AT SAN A'4T.%NIO 
HSC AT H. 'guSTgN 
U ,  T ,  SAN A h T G N I O  

g387 

;3g& 

OATA E%T~Y -~UP~-JVISGFw 
U. T. AUSTIN 
U,., T° AGLIF.GTON 
U. T. EL FA3C 
GALVE STL, N ~'E DI  CAL E F-.ANCH 
HSC AT D A L L A S  
HSC AT SAN ANTONIC 
HSC AT F~DuSTjN 
U ,  T, SAN A N T C N I O  
U ,  To p~.PI~I AN BAS IN  

OATA ENTRY CP~.RATQP I I i 
U .  T .  SYSTEM ADMINISTRATION 

U ,  T ,  AUSTIN 
U- T. APLINGTON 
GALVEST']N ME.~I CAt E~ANCH 
HSC AT DALLAS 
CAhCEP CENTER 
U. T, DALLAS 
tISC AT HGoSTON 
HC AT TYLER 

- 250 - 

MONTHLY ANN UA L 

5 7 5 - I ~ 8 4  6~C~-13C~d 

g18-1281 I I  C I~-15392 

1121-15~.7 13A52- Ig Pv76 

8 ~ 8 - 1 1 2 5  I ~ b S E - 1 5 q C C  

5 9 5 - I 0 1 ~  71~S-121~5 
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CdDE TITLE AhO CCMPCNENT UNIT 
MONTHLY /~NNUAL 

93q5 

g396 

DATA EN T°Y OpF_.~ATOr4 I I 
U, T, SYSTE~ A~MINISTRATION 

U, T, AUSTIN 
U, T° A~LIh.C, TON 
GAL, V,~STCN MEOICAL ~ANCH 

HSC AT dALLAS 
HSC AT SAI~, ANTC]N[C 
C ANCEF, CC NTEp 
U, T .  OAL. L A 3  
i~.SC AT I-~L;uSTL}N 
U°  T °  3AN AI%TONI C 
U ,  T °  PE F~'~'I AN cGASIh 

H r, AT T Y L E  r~ 
I N S T I  TUT~ T E X A N  CULTURES 

JATA ENTnY CpEWAT~P I 
Uo T• SYSTLV AD~IhIST~ATION 

U° T• ~USTI,% 
U. T, A~LINGTbN 
U~ T• EL PASC 
GALVEDT(-;N ME.DIC~L E:PANCI~ 

HSC AT DALLAS 
HSC AT SAt', & N T C h [ C  
C A N C ~ ,  CFN T F ~  
U• T° DALLA3 
HSC AT HC]U c I t ~ N  
U, T .  SAN ~NT0'~IO 
U, T,  pE,R.v.I AN dASIN 
INSTITUTE T C'~iAN CULTUQES 

5q5-  I ~P,~ 

520- q4g 

71a0-130OE 

E 2 a q - l i 3 ~  

9~- 

g~10 

g420 

9~21 

LEºGAL TI TL~"3 

LEGAL  AIL) ATTO :~'IFY 
U, T .  AuSTiN 

ST U,GEI,~T S ~ A T TO r;',iE Y 
U ,  T •  A u . G T I N  

A S q I S T A t ~ T  ~ T U J  E-NTSe A T T C q h E Y  
U .  T •  A U S T I N  

137C-1732 I~ z'4 )-2r7=6 

1465-IE52 1 7 ~ - E  - 2 2 ~ 2 ~  

i I~.~_1515 I ~ 3 ; - -  l~- I "2 

~5- 

g505 

g510 

P E ~ S C N h E L  I ~ A h A G E ( - - N T  T I T L L S  

ASSISTANT DIFECTCR GF PE~SOhNEL 
GALVESTtJN ~4.'--DICAL Ic~ANCI'I 

PE~SONhEL C,~CUP PA ,%/~GEq/SUp'~qVISO;~ 
Uo T .  SY,~TL,A ADPIhIETHAT ION 

Uo T • AUGT [ N 
Uo T° A~,LI~ITON 
HSC AT UALLAS 
CANCEF, CF. NT Lq 
HSC AT I|duSTCN 

- 2 5 1  - 

1515-2";:-? 1 P- 1E?- 2~" =-'~ ~ 

1121-226-7- 1 3 4 5 2 - 2 7 1 5 " )  



!$90 
FEB 9 1979 

CODE 

953~. 

9535 

954,2 

~5A5 

g566 

TITLE AI~O CC ~APCN£NT u N I T  

SENIOP PE~SON~'AEL aEo~ESEhT  AT I V E /  
PE~SCI%h.EL pEp~.~SE~T,~T IVc. I I 

U° T. SY~TFM A o ~ I N | S T R A T  I0N 

U.  T. AUSTIN 
GALVECTQ'~ ME~)I C~L ~ANCH 
HSC AT SAN AhTCNIO 
CANCER CENTER 

pEPSON~EL PEP~ESENT AT l Y E  l 
U ,  T .  sY3T~W ADMII%IST~AT 10N 

U ,  T °  A u s ' r  I N 
U° To A ~ L [ h 3 T O N  
U- T° EL PAnG 
HSC AT DALLAS 
HSC AT S ~  ANTCN[C 
CANCE~ Cr2hT E~ 
HSC AT H~u3TC)N 
HC AT T Y L ~  

DE~SGIxN---L AS31ST~NT/SPECIALIST I I  
U. T. AUSTIN 
GALVEST,C~ MED[ CAL F~GANCI~ 
H~C AT L)ALLAS 
HSC AT ~Ab. ANTCNIC 

CANCEP CE ~',T E ~' 
HSC AT ytL, USTCN 
U~ To SAN ANTONI.'2 

PE:~3i~NNEL ~3bl STANT/SFECIALI3T I 
U. T. SYSTLW ADWI h IST=AT[~I" 

U .  T .  A u S T I ' x  
Uo To &;.L [ NGT JN 
U° To ~L PAS~ 
HSC AT S~f~ ANTONIC 
CANCEE CF_. NT E ~ 
U° T° OALLAS 
U° To _%,AN ANTDN[~  
HE AT TYLF~ 

EMPLOYEE pELATICb ,  S CC~F, OINATOq 
U.  T° AUSTIN  

M0N THL Y ANN l ~  L 

1 2 ~ 1 - 2 1 1 7  1 5 3 7 2 - 2 5 4 C ~  

1 0 A ~ - l T q l  1257E-21~q2 

1~1~.t7~2 121E- ~°2C7£a 

7 5 2 - 1 4 E ~  ~C2a-17=~0 

1620-2117 1 ~ 4 4 : - 2 5 " ' ~  

9.567 

956B 

9569 

MANAL, F_..~0 wC.JKE=:]. CcM~EIxS~T IChl 

I NSU; ) AhCt. 
GALVESTOI': MEDICAL bRANCH 

EMPLLYEF RELAT [~NS pEP~ES~.NTATIVE 
U. T. SYSTEM AOMINIST,~AT ION 
Up T= AUSTIN 
CANCE~ CFNTF~ 

EMPLOYEE ~ENLF ITS I~EPRESENTAT IVL 
U. T. SYSTEM ADeINI~TI, AT ICN 

Q~I_123~ 11??2-1~dOq 

137,3_211.-, 1644,'-25a0A 

1043-  127') 1257F- I~4"C 

- 252 - 
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cOOE 

9570 

gSF~9 

Tl TL F AN;:) CCMP~NEh~T U N I T  

PERSONNEL I N T E ~ V  I E w E ~  
U .  T .  A U S T I N  
U ,  T ,  A ~ L I N G T L ) N  
CANCE~ CENT EI~ 
HSC AT H o u S T U N  
U -  T,, SAN Ah, T C N I  

PEaSONNEL C L E ~ K / ' r L z c ~ t h ' I C  IAN l I 
U ,  T .  SAN A N T O N I O  

9590 pE qSQNNEL CLE~ K/TT-.'CHNI C [ ~N I 
U, T .  5YST~U AL)M, I I%IST ~AT [GN 

U .  T= AtOLl h,~TQN 
HSC AT DALLAS 
HSC AT SAN A N T O N I O  
HSC AT Itr.JUS T'3N 
U, T ,  S&N ANTGNI3 
U, T, phPra I  AN ~ A S I N  
I N S T I T U T E  TF,XAN C u L T U r E S  

96- PURCHASING MA:4.~.~rZ.MENT T I T L E S  

9607 ASSISTANT PUNCHASING A GENT/DI~ECTQ~ 
U, T, AUSTIN 
U, T, A~LIhGT~N 
GALVESTON '~DICAL ~&NCH 
HSC AT DALLAS 

9628 S=~NI CP PRQC b~S'VC~'T OF= [CER 
U,, T, AuSTI N 

3329 PROCU~F,MENT " ] F F |  C.E;, 
U .  T .  sYST- ' :M A L ) I V I N I S T ~ A T I C N  

U .  T,  AUSTIN 

SENIOR ~UYER 
C A NC E,:~ cENTER 
HSC AT Id 'guSTON 

MONTHLY ANNUAL 

~ 0 4 - I 1 2 1  

t h e e -  17 re4 

c ( 4 ~ - 1 3 ~ 5 2  

636-1121  3 E 2 ~ -  1 3 ~ 5 2  

I 1 5 9 - I ~ 1 5  1 3 9 C e - 2 2 g ~  

I121-14~-~ I 3~=-2- 17-~=~ 

g l S - 1 2 ~ l  t i c  1~- I ~372 

1 1 9 8 _ 1 7 3 2  14 2 " i ~ - 2 ;  T M  

r-., 653 BUYEP I [ | 
Uo T, AUSTIN 
U, T, EL PASO 
GALVESTL.N HEOl CAL E~ANCH 
HSC AT DALL&S 
HSC AT SAI', ANTQNID 
CANCE~ CF I',,T F_ R 
U, T,, O A L L A S  
HSC AT HOUSTON 
go To SAN ANTI jN  IG 
HE AT TYLE.~ 

8¢3 ~,- 1 7 3 2  I e-(- ~ ~-- 2 C?FA 

- 2 5 3  - 
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CODE 

g65I 

L qo52 

T ITLE  AND CC~PONEI%T u N I T  

BUYER I I 
U,,, T° AUSTIN 
U. T.  A p L | I ' 3 T O N  
U° T° EL PASO 
GALvESTC3N ,ACE)I CAL EnANCH 
HSC AT BALL&3  
HSC AT SAD, ANT{JN|rJ 

CANCE~ c E N T E q  
U.  T , L~ALLAS 
HSC A1 IdGU3T'gN 
U,  T° SAN ANTONIO 
U. T.  pE.~,MI 4N I:}ASII% 

HE AT TYL F--~ 
I N S T I T U T E  T~XAN CULTURES 

~Uy~- ~ [ 
U.  T° sUS v l N  
U= T.  AAL I ,HGTON 
U .  T , EL FASL3 
G~LvESTON :~EDI CAL ERAF=CH 

HSC AT =3ALL~S 
HSC AT SAN ~NTGNIC 
U.  T® r~ALLAS 
U° T .  SAN A N T L N I O  

HC AT TYLEF 
INSTITUTE TEXAN CULTURES 

MONTHLY /~NNUAL 

T 5 2 - t 4 E E  q C 2 ~ - 1 7 9 ~ 0  
i 

5 5 6 - 1 1 q B  6672-14376 

97- 

g7C5 

9707 

97C,~ 

97u. 9 

~711 

g712 

c,713 

O I L ,  L~I~D ~ND GEOLOGY T I T L E S  

SUpEc~VI SING GECLCGIST 
U.  T .  SYSTEm' AD I ~ [ k l S T ~ & T I r J N  

GECLUGIST [ 11 
U.  T° SYST-~M ACMI,%ISTRAT ION 

GEGLCJ~IST I I 
U° T° SYSTEM AE ) I v I I ~ [ S T G A T I O N  

GEOLOGIST I 
U .  T° SYSTLW AD~,INIST;..IAT I"DN 
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Explanatory Statement 

The Rules  and Regulations contained in this volume a r e  those which 
are  adopted by the Board of Regents  and which apply general ly  to 
the entire  University of Texas  System.  They are  to be known as 
the Regents '  Rule~ and Regulations to dist inguish them from each 
component institutio-~s rules  and regulations which are promulgated 
by the chie f  administrat ive  of f icers  of the component institutions 
and which are  l~dblished in separate  vo lumes  and entitled Handbook 
of Operating Procedures  for (name of the institution). 

These  Rules  and Regulations are published in l oose - l ea f  form to 
fac i l i tate  their being kel~ current .  As  proml~ly  as poss ible  after 
an amendment  is approved, the Secretary wi l l  distribute new 
pages bearing the amended text. 
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Authority. The Legis la ture ,  which is given the duty and authority 
to provide for the maintenance,  support, and direction of The Univer- 
airy of Texas by Article VII, Section 10, of the Texas Constitution, 
has delegated the power and authority to adminis ter  The University 
o f  Texas System to the Board of Regents in broad t e rms .  (See 
Sections 65.11 et. seq. Texas Education Code.) Texas cases  con- 
struing these statutes have held that the Board of Regents has wide 
discret ion in exercis ing its power and authority and that the rules  
adopted by the Board of Regents have the same force as statutes.  
Foley v. Benedict,  122 Tex. 193, 55 S.W. 2d 805 (1932); Rainey v. 
Malone, 1-~ S.W. 2d 713 (Tex. Civ.App. ,  1940, no writ  h i s t o r ~  
Morr is  v. Nowotny, 323 S.W. 2d 301 (Tex.Civ .App. ,  1959, writ  
refused,  n . r . e . ;  ce r .  den . ,  361 U.S. 889, 80 S.Ct .  164, 4 L .Ed .  
2d 124). The System's  lands and buildings are  state property sub- 
ject  to the control of the Board of Regents as the s ta te 's  agent. 
S_S_S_S~ oWry___n v. Woodard, 287 S.W. 677 (Tex.Civ .App. ,  1926, no writ  
hist ~Nals--"-h v_ Universi ty of Texas, 169 S.W. 2d 993 (Tex. Civ. 
App.,  194~,, writ  ~ .  

Com Co.m_p_osition.--The Board of Regents (hereinafter  somet imes  r e f e r -  
rea  to as "Board") is composed of nine members  appointed by the 
Governor,  with the advice and consent of the Senate, for s taggered 
t e r m s  of six years  each,  the t e rms  of three members  expiring on 
January  10th of odd-numbered years .  

: :;it 

,'C. 3. Chairman of the Board. 

3 . 1  Election of Chairman.  - -The  Chairman of the Board shah  be 
elected by the Board f rom its number,  shall  serve  at the plea- 
sure of the Board, and shall  repor t  and be responsible to the 
Board. In case of the death, resignation,  disability, removal ,  
or  disqualification of the Chairman, the Board shall  e lec t  a 
successor  Chairman as soon as pract icable .  In no event shall  
a Board member  serve  as Chairman for more than 24 consec-  
utive months without submitting his or her  resignation as Chair-  
man, but such member  shall  be eligible for re -e lec t ion  as 
Chairman. 

3 . 2  Duties of the Cha i rman . - -The  duties and responsibi l i t ies  of 
the  Chairman shall include the following: 
3.21 The Chairman shah  preside over the meetings of the 

Board. 
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3 .22  The C h a i r m a n  sha l l  be au tho r i zed  to ca l l  spec i a l  

m e e t i n g s  of the  Boa rd ,  as  h e r e i n  p rov ided .  
3 .23  The C h a i r m a n  sha l l  appoint  the s t and ing  and spec i a l  

c o m m i t t e e s  of the Boa rd ,  as  h e r e i n  p rov ided .  
3 .24  The C h a i r m a n  s h a h  be an ex  off ic io m e m b e r  of a l l  

c o m m i t t e e s  of the Board .  ~:: 

3 .25  The C h a i r m a n  shal l  s ign,  with the S e c r e t a r y  a t t e s t ing ,  
any bonds ,  c o n t r a c t s  o r  o t h e r  d o c u m e n t s  o r  i n s t r u -  
m e n t s  which the Board  has  au tho r i zed  to be execu ted ,  
e x c e p t  in c a s e s  where  the s ign ing  and execu t ion  t h e r e o f  
sha l l  be e x p r e s s l y  de lega ted  by the Board  to s o m e  o t h e r  
o f f i ce r ,  o f f ic ia l  o r  agent  of the S y s t e m .  

V i c e - C h a i r m a n  of the  Boa rd .  - - T h e  V i c e - C h a i r m a n  of the Board  
sha l l  be e l ec t ed  by the  Boa rd  f r o m  i t s  n u m b e r  when the  C h a i r m a n  
is  e l ec t ed  and sha l l  s e r v e  at  the p l e a s u r e  of the B o a r d .  In case  
of the  absence ,  dea th ,  r e s i g n a t i o n ,  d i sab i l i ty ,  r e m o v a l ,  o r  d i squa l i -  
f i ca t ion  of the C h a i r m a n ,  the V i c e - C h a i r m a n  sha l l  p e r f o r m  the 
du t i e s  of the C h a i r m a n  unt i l  the C h a i r m a n  s h a h  r e s u m e  his  o r  
he r  off ice  o r  a s u c c e s s o r  C h a i r m a n  sha l l  have  been  e l ec t ed  as 
h e r e i n  provided .  Upon the dea th ,  r e s i g n a t i o n ,  d i sab i l i ty ,  o r  
r e m o v a l  of the V i c e - C h a i r m a n ,  the Boa rd  sha l l  e l ec t  a s u c c e s s o r  
V i c e - C h a i r m a n  as soon as  p r a c t i c a b l e .  

S e c r e t a r y  to the B o a r d .  

5 . 1  A p p o i n t m e n t . - - A t  the m e e t i n g  at which the  C h a i r m a n  and 
V i c e - C h a i r m a n  of the Boa rd  a r e  e l ec t ed ,  the Boa rd  sha l l  
e l e c t  a S e c r e t a r y  who is  not  a m e m b e r  of the Boa rd  and who 
sha l l  r e c e i v e  such  c o m p e n s a t i o n  as  m a y  be f ixed by the  Board .  
The S e c r e t a r y  s h a h  r e p o r t  and be r e s p o n s i b l e  to the Board .  
The S e c r e t a r y  sha l l  s e r v e  sub jec t  to the p l e a s u r e  of the Board  
and m ay  be r e m o v e d  by the Board  at  any t i m e .  Upon the 
dea th ,  r e s i g n a t i o n ,  d i sab i l i ty ,  r e m o v a l ,  o r  d i squa l i f i ca t ion  
of the S e c r e t a r y ,  the  Board  sha l l  e l e c t  a s u c c e s s o r  S e c r e t a r y  
as  soon a s  p r a c t i c a b l e .  

5 . 2  

5.22  

5 .23  

Duties and Functions. --The duties and functions of the Secre- 
tary shall include the following: 
5.21 Meetings. =-The Secretary shall make preparations 

for all meetings of the Board. 
The Agenda.--Under the direction of the Chairman of 
the Board, the Secretary shall prepare and distribute 
the Agenda and the Material Supporting the Agenda for 
all meetings of the Board and its committees. 
Open Meetings Act. --Under the direction of the Chair- 
man of the B o a r d ,  the S e c r e t a r y  sha l l  pos t  no t i ces  of 
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all  meetings,  and the subject mat te r  thereof,  as may 
be required under law. 
Minutes . - -The  Secre tary  shall  record ,  prepare ,  and 
index the official Minutes of the Board and shah  dis-  
tr ibute copies thereof,  including the annual budgets, 
to members  of the Board and to other persons on the 
approved list .  The official copy of the Minutes shall  
be kept in the Office of the Secre ta ry ,  and certif ied 
excerpts  from these Minutes shah  be prepared by the 
Secre ta ry .  
Documents . - -The  Secre tary  shah  keep on file in the 
Office of the Secre tary  to the Board aH official docu- 
ments ,  correspondence,  and proceedings of the Board. 
Seal. - -The custody of the official seal  of the System 
shah  be with the Secre tary .  The Secre tary  shah  affix 
such official seal  to, and at test ,  al l  documents executed 
in the name of the Board and requir ing attestation. 
Rules and Regula t ions . - -The Secre ta ry  shah  be charged 
with the responsibil i ty of keeping cur ren t  the Official 
Copies of the Regents'  Rules and Regulations, and 
furnishing to members  of the Board and the admin- 
is t rat ive officers on the approved list  any changes or  
additions as soon as possible af ter  the meeting at which 
"they a re  finally adopted. 
R e p o r t s . - - T h e  Secre tary  shall prepare  and distribute 
such repor ts  and communications as are  directed by 
the Board. 
Other Duties. - - In  addition) the Secre ta ry  shall  perform 
such functions and have such other duties and respon-  
sibil i t ies as may be assigned to the Secre ta ry  to the 
Board or  as are  usual and cus tomary to the position 
of Secre ta ry  and which ass is t  the members  of the Board 
in the discharge of their  official duties.  

Meetings of the Board. 

6.1 Regular Meetings. - -Regular  meetings of the Board shah  be 
held at such t imes  and places as the Board shall  designate. 
Unless otherwise determined in advance by the Board, aH 
regular  meetings shah  be held in Austin. 

6.2  Special Meetings. - -Special  meetings of the Board shall be 
held upon the call  of the Chairman, or upon the written request  
of three members  of the Board. The Chairman shah  cause 
written notification of the t ime, place,  and purposes of any 
special  meeting to be mailed to each member  of the Board by 
the Secre ta ry  at least  three days before the t ime of the meeting. 
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6.3 Official Bus iness . - -No business other than that placed on the 

Agenda and noticed as required by law shall be officially t rans-  
acted a t  a meeting of the Board or its committees.  

Committees.  

7 .1 Standing Commit tees . - -The  following committees  shall be 
standing committees of the Board to consider policies for the 
government of all major areas:  (a) Committee of the Whole; 
(b) System Administration Committee; (c) Academic and 
Developmental Affairs Committee; (d) Health Affairs Committee; 
(e) Buildings and Grounds Committee; (f) Land and Investment 
Committee. 
7.11 Appointment and Term of Standing Committees and 

Authority of Chairman Thereof. - -All  members  of the 
Board shall be members  of each of the standing 
committees.  The Chairman of each standing committee 
(other than the Committee of the Whole) shall be 
appointed by the Chairman of the Board shortly after 
his or her  election, by and with the consent of the 
Board, and shall remain as Chairman of the standing 
committee (unless a vacancy shall  be caused by death, 
resignation, or refusal of some member  of a committee 

" to act) until the succeeding Board Chairman shall have 
reconstituted the committees.  The Chairman of any 
of the six standing committees  may appoint subcommittees 
on ei ther a standing or ad hoc basis to give special 
consideration to special problems. 
Method of Filling Vacancies in the Chairmanship of 
Standing Committees.  --In case a vacancy shall occur 
in the chairmanship of any of the standing committees,  
the Chairman of the Board shall appoint another member  
of the Board to serve as Chairman of the standing 
committee,  by and with the consent of the Board, and, 
if confirmed, the appointment shall stand until the time 
for appointment of Chairmen of the standing committees 
as provided in Subdivision 7.11 of this Chapter. 
Time of Meeting of Committees of the Board . - -The  
committees  of the Board customarily shall meet on the 
first  day of any scheduled Board meeting and at such 
other t imes as ~he majority of the members  of each 
committee shall determine.  
Authority of Standing Committees.  - -The authority of 
standing committees of the Board shall be subject 
to action of the whole Board and, except in cases where 
it is necessary for the System Administration Committee 
to act for the Board during the inter im periods between 
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Board meetings,  the commit tees  actions shall be 
re fe r red  to the Board before they shall become 
effective. 
Committee of the Whole. - -The Chairman of the Board 
shall  serve as Chairman of the Committee of the Whole. 
The Committee of the Whole shall receive and consider 
i tems re fe r red  to it by the Chairman of the Board 
and by other committees of the Board. 
Composition and Duties of the System Administration 
Commit tee . - -The  System Administration Committee 
shall  have authority to act for the Board on aH matters  
that require action between meetings of the Board, but 
at each meeting of the Board, the System Administration 
Committee shah  report  in writing (for ratification) aH 
actions taken by it since the last meeting of the Board. 

The System Administration Committee shah  in addition 
thereto:  
7. 161 Consider and make recommendations on all 

budgetary matters  relating to System Admin- 
istration, including the budgets for all propert ies  
occupied by System Administration personnel. 

7.162 Consider and make recommendations on all 
. ~ mat ters  relating to the administrative organ- 

ization of the System and its component parts. 
7. 163 Consider and make recommendations with re -  

spect to the role, operation, and budget of any 
special  function or offices controlled by System 
Administration. 

Duties of the Academic and Developmental Affairs 
Committee.  - -  The Academic and Developmental Affairs 
Committee shall: 
7.171 Consider and make recommendations relating 

to matters of academic policy and student life 
in the general academic institutions. 
Study and make recommendations relating to 
developmental matters  concerning the 
general academic institutions. 
Consider all matters  affecting the growth 
and usefulness of the l ibrar ies  of the Uni- 
versi ty.  

Duties of the Health Affairs Committee. - -The Health 
Affairs Committee shah consider  all mat ters  connected 
with the health-related institutions and schools except 
those specifically assigned to other committees  of the 
Board. There shall be a Subcommittee on Hospitals of 
the Health Affairs Committee to consist  of the Chairman 
of the Health Affairs Committee and two Regents appointed 

7. 172 
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by the Chairman of the Board. The System Vice Chan- 
ce l lor  fo r  IIealth Af fa i rs  shall  be an ex off icio member 
of the Subcommittee. The Subcommittee on Hospitals 
shall have the following duties with respect  to each 
Hospital  owned by the System: 
7. 181 Part icipate i x the accreditat ion process  for 

the Hospital:f/' 
7. 182 Review long-range plans for the Hospital; 

L 

7. 183 Review and make recommendations to the 
Board concerning the bylaws, rules  and 
regulations of the medical  staff of the Hos- 
pital, and approval of same; 

7. 184 Review and make recommendations to the 
Board concerning mechanisms and controls  
for the achievement and maintenance of high 
standards of professional  pract ices  in and~ at 

• the Hospital, and approval of same; 
7. 185 H01d regular  meetings at least  once annually, 

at the Hospital to review programs and prob- 
lems; and 

7. 186 Report to the Board the substance of each 
meeting of the Subcommittee and make any 
appropriate recommendations.  

Duties of the Buildings and Grounds Committee. - -  
The Buildings and Grounds Committee shall have the 
following duties: 
7. 191 It shall consider  and make recommendations 

relating to the acquisition and use of land and 
the construction and use of buildings and other 
mat ters  involving the physical expansion of 
the System and its component institutions. 

7. 192 It shall review, and make recommendations 
regarding, all proposals for new construction 
in an amount exceeding $50, 000, all proposals 
for repai rs  and remodel ing of the physical 
plant which involve proposed e.':penditures of 
$80, 000 or more,  and proposals for extensive 
improvements of the grounds of the System and 
its component institutions. 

Duties of the Land and Investment Commi t t ee . - -The  
Land and Investment Committee shall consider  and make 
recommendations on all mat te rs  relat ing to (a) the 
investment of the Permanent  University Fund and all 
t rusts  and special funds, (b) management of the state 
lands constituting the permanent  endowment of the Uni- 
versi ty,  (c) the acquisition, management,  and.sale of 
t rust  property and special  funds, and (d) the issuance 
of bonds. 
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7.2 Board for Lease of University Lands.---Two members  of the 

Board shall be appointed by the Chairman of the B6ard, by and 
with the consent of the Board, to serve on the Board for Lease 
of University Lands. Neither of such appointees shall  be 
employed ei ther  direct ly or  indirect ly by any oil or  gas company 
nor shall  be an officer or  at torney for any oil or  gas company. 

7.3 Special Commi t t ees . - -The  Chairman of the Board shall  appoint 
such special  commit tees  of the Board as the Board may authorize.  

Procedure .  

8.1 Rules of Order .  5-Robert 's  Rules of Order~ when not in conflict 
with any of the provisions ~ s  chapter ,  shall  be the rules  
of par l iamentary  procedure when the Board or  any of its com- 
mit tees  is in session.  

8.2 Order  of Business.  - -Cus tomar i ly  the order  of business at 
a regular  meeting of the Board shall  be as follows: : 
8.21 Correct ion and approval of Minutes of preceding 

meeting. 
8.22 Special I tems:  

~a) Chancellor 
(b) Chief administrat ive officers of the component 

institutions 
(c) Members  of the Board 
Reports of standing commit tees .  
Reports of special  commit tees .  
Report of the Committee of the Whole. 

8.23 
8.24 
8.25 

8.3 Open and Closed Meetings. - -Meetings of the Board shall  be 
open to the p ress  and the public, unless otherwise determined 
by the Board, in accordance with law. 

8.4 Matters  to be Referred to Committees.  - - Insofar  as it is p rac-  
ticable and desi rable ,  all  subjects and mat ters  requir ing Board 
action shall be r e fe r red  to the appropriate committee for 
consideration and recommendation before action is taken thereon 
by the Board. 

8.5 Communications to the Board. 
8.51 Nothing herein  shall be construed to prevent members  

of the Board from informing themselves  as to their  
duties and obligations in such manner as they may deem 
proper .  H o w e v e r ,  the regular  channel of communication 
from members  of the Board to the faculty, staff, and 
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administrat ion is through the Chancellor and the chief 
administrat ive officer of the insti~.ution involved, and 
a copy of any communication sent by a Regent direct ly  
to any member  of the faculty, staff or  administrat ion 
should be furnished to the Chancellor and the chief 
administrat ive officer of the institution involved. A l l  
staff and faculty proposals that a re  to be acted upon by 
the Regents shah  be presented to the Chancellor in 
sufficient t ime to permit  him to consider  such proposals,  
make recommendat ions thereon,  and t ransmit  them to 
the Secre ta ry  to the Board no la ter  than seventeen days 
p r i o r  to the next meeting of the Board, in order  that the 
calendar ,  agenda, and supporting mater ia l  may be 
prepared  in t ime to mail  to the members  of the Board so 
they will rece ive  it at least five days pr ior  to the meeting, 
Except Where emergency  proposals are  involved, all  ~\ 
such proposals not submitted to the Secre tary  within the'::~ 
t ime prescr ibed  shah  not be considered by the Board 
but shah  automatically be defer red  until the next meeting 
of the Board. 
Except upon invitation of the Board, the Chairman of 
the Board or  the Chancellor,  no person shah  appear 
~efore  the Board or  any committee thereof unless he shall  
file with the Secre ta ry  to the Board a writ ten request  
i~or such appearance at least  ten days before the date 
of such appearance and unless the Chairman of the Board, 
or  a majori ty of the whole Board, shah  approve the 
request;  provided, however,  that the chief administrat ive 
officer,  or his delegate,  and/or  the president  of the 
students '  associat ion,  or  his delegate,  of any component 
institution, without pr ior  notice or  request  but subject 
to such time limitation as may :be prescr ibed  by the Chair-  
man or a major i ty  of the Board (or by the chairman o r  a 
major i ty  of the committee) ,  may appear before the Board 
or any committee thereof whenever the mat ter  under 
consideration by the Board or  committee direct ly  affects 
the component institution represented  by such chief 
administrat ive officer and/or  student president.  When- 
ever  t ime and other c i rcumstances  permit ,  the president  
of the students '  association, or his delegate,  of such 
component institution, shall consult with the chief 
adminis trat ive officer,  or  his delegate,  of such institution 
regarding said "mat ter  under considerat ion" pr ior  to 
the meeting of the Board or commit tee.  Insofar as 
possible,  any person who appears before the Board pur-  
suant to the ten-day notice provision or  without notice 
pursuant to the provisions of this paragraph shah provide 
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a writ ten statement of the substance of such person's 
presentat ion to the Board, and, insofar as possible, such 
written statement shall  be del ivered ¢o the Secre tary  to 
the Board in sufficient t ime for copies to be distributed 
to the Regents pr ior  to the meeting. 
All official mater ia l  to be distributed to the Regents 
shall  be t ransmit ted  through the Office of the Secre tary  
to the Board. Copies of all  official communic,~tions f rom 
administrat ive officers to the Regents shall  be sent to 
the Secre tary .  Communications from the Chancellor 
shall  be exempt from this requi rement  at the Chancel lor 's  
discret ion,  but in such cases  information copies shall  
be furnished to the Secre tary .  
A docket, to be entitled "Docket No. of the Chance l lor , "  
composed of routine mat ters  ar is ing ~o 'm System Admin- 
istration and the component institutions, which are  required 
to be reported to and/or  approved by the Board in accordance 
with established policies of the Board, shall be prepared 
as directed and approved by the Chancellor.  All docket 
i tems from the component institutions must be received 
in the Office of the Chancellor not less  than twenty-one 
days pr ior  to the next regular  scheduled meeting for 
inclusion on the docket for that meeting. The Docket of 
the Chancellor shall  be distributed by the Secre ta ry  to 
all  members  of the Board ten days before the Board con- 
venes,  together with a ballot to be returned seven days 
thereaf ter .  The ballot will read: "Approved, except as 
to the following i tems:"  with space provided for listing 
the excepted i tems.  All i tems not excepted by any Regent 
will be approved by the Board at its next meeting, without 
detailed consideration.  Any excepted item listed by any 
Regent will be deferred and will be processed through the 
System Administrat ion Committee for consideration at 
the f i rs t  regular  meeting of the Board following action 
on the i tem by the System Administrat ion Committee.  
Except for communications from the Chancellor and the 
Secre ta ry  to the Board, all  communications to the Board 
from members  of the faculty and staff should be in writing. 
The regular channel of communication from the faculty, 
staff, and administrat ion to the Board is through the 
chief administrat ive officer of the institution involved 
and the Chancellor.  A copy of any communication sent 
direct ly  to a Board member  should be furnished to the 
Chancellor and to the chief administrat ive officer of the 
institution involved. A description of all mat ters  to be 
considered b~;~t~le Board at any meeting shall be mailed 
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or del ivered to each member  of the Board and to the Chan- 
ce l lor  at least  five days in advance of the meeting at which 
they are to be considered,  and insofar as possible,  such 
mate r ia l  shall  be mailed or delivered to the Regents and the 
Chancellor at least  ten days in advance of the meeting. Each 
such mat ter  shal l  be accompanied by a summary of the facts 
pertaining thereto,  the need for action thereon, and the r ecom-  
mendations of the Chancellor.  Where contractual  awards 
a re  involved, the summary  shall show the method of competition, 
if any, the names and offers of all  in terested par t ies ,  and 
general ly sufficient information to show the reasons for and 
fai rness  of each transact ion.  The recommendations of the 
Chancellor shall  state whether or  not they are  fully concurred 
in by any institutional head involved, and if not, the views 
and recommendat ions  of the institutional head shall  be included. 
Any mat ter  not sent to the member s  of the Board, documented 
as here in  provided, at least  five days in advance of the meeting 
at which it is to be considered,  shall  go over to the next meeting 
for consideration; provided, however that if sufficient emergency  
exists  requir ing immediate  action and it appears that the delay 
was unavoidable, this requi rement  may be waived by a two- th i rds  
vote of the Board. 

Report to P r e s s  on Actions of Boa rd . - -Ma t t e r s  of public interest  
will be given as promptly as possible af ter  each meeting to the 

• ~JL. . 

press  by the Vice Chancellor for Admlmstrat lon under the 
direction of the Chairman of the Board or the Chancellor.  

Poli t ical  and Otherwise Obviously Controversial  Ma t t e r s . - -The  
Board r e s e r v e s  to itself the responsibil i ty for passing upon 
mat ters  of a polit ical or obviously controvers ia l  nature which 
represen t  an official position of the System or any institution 
or  department  thereof.  Statements on such mat ters  shall be 
made by the Chairman of the Board or  the Chancellor.  Without 
the advance approval of the Board~ no Regent, officer,  or faculty 
or staff member  shall  make or issue any public statement on any 
political or  other subject of an obviously controvers ia l  nature 
which might reasonably be construed as a statement of the official 
position of the System or any institution or department thereof.  
It is not the intent of this policy statement to stifle the right of 
freedom of speech of anyone speaking in a personal capacity 
where he makes it clear that he is not speaking for the System 
or any of its component institutions. Statements on matters of 
an emergency nature shall be cleared by the Chancellor with~the 
Chairman of the Board. 
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Executive Associate for Economic Affairs. 

9.1 

9.2 
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The Executive Associate for Economic Affairs is a staff officer 
of the System. He is elected by the Board, se rves  at the plea- 
sure of the Board, reports  to and is responsible to the Board, 
and receives  such compensation as may be fixed by the Board. 

Dut ies . - -The  Executive Associate on a continuing basis con- 
ceives and develops long-range plans and studies with respect  
to the development and management of economic affairs of the 
component institutions, and upon request,  consults and advises 
with the Board and the Executive Director for Investments and 
Trusts regarding plans and studies. 
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CHAPTER H 

ADMINISTRATION 

General Provisions. 

1.1 The "System Administrat ion" is the administrat ion of The 
University of Texas System. 

1.2 Component Institutions. 
The University of Texas System (herein sometimes called the 
"System") is composed of those institutions assigned by the 
Constitution or by the Legislature to be governed by the Board 
of Regents of The University of Texas System. 

1.3 Location. 
The System Administration shall be based at Austin, to benefit 
f rom the proximity of state agencies and to take advantage of 
economies  made possible by sharing use of personnel  and faci l-  
i t ies with The University of Texas at Austin. System Admin- 
is t rat ion officers shall  t ravel  to the other component institutions 
as  their  administrat ive responsibi l i t ies  require .  

Of f i ce r s  of System Administrat ion.  

2 .1  Executive Officers. 
:. 11 Chancellor.  

The Chancellor is the chief executive and administrat ive 
officer of the System, and direct ly  repor ts  to and is 
responsible to the Board. 

2.12 Vice Chancellors.  
~ e r  e x e c ~ v e  officers of the System are  the Vice 
Chancellor for Academic Affairs,  the Vice Chancellor 
for Administrat ion,  the Vice Chancellor for Business 
Affairs,  the Vice Chancellor for Health Affairs,  and the 
Vice Chancellor for Lands Management and General 
Counsel. Each Vice Chancellor direct ly  repor ts  to and 
is responsible to the Chancellor.  

2 . 2  Principal  Administrat ive Officers. 
~ ~  ~ Development, the Assistant  

Chancellor for Planning and the Executive Assistant  to 
the Chancellor are  administrat ive officers of the System~ 
and each such officer direct ly  repor ts  to and is respon-  
sible to the Chancellor.  

H-I  
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2.22 The Manager of University Lands - Oil, Gas and Mineral 
Interes ts ,  the Manager of University Lands - Surface 
In teres ts ,  and the Associate General Counsel are admin- 
istrat ive officers of the System; and each such officer 
direct ly reports  to and is responsible to the Vice Chan- 
ce l lor  for Lands Management and General Counsel. 

2.23 The Budget Director,  the Comptroller,  the Director of 
Accounting, the Director of Facili t ies Planning and Con- 
struction, the Director of Police, the Director of Special 
Services,  the Executive Director for Investments and 
Trusts ,  and the System Personnel  Director are admin- 
istrat ive officers of the System; and each such officer 
direct ly reports  to and is responsible to the Vice Chan- 
cel lor  for Business Affairs (except the Director of 
Accounting who reports  as specified in Part  One, Chapter H, 
Sec. 3. 442 of these Rule~ and Regulatious). 

2.24 The Director of the Institute of Higher-~'ducation Manage- 
ment is an administrative officer of the System and directly 
reports  to and is responsible to the Vice Chancellor for 
Academic Affairs. 

Appointment and Tenure of Officers. 
The C h a n c r e  elected by the affirmative vote of 
a majority of the Regents in office and shall hold office 
without fixed term,  subject to the pleasure of the Board. 

2.32 All other executive and administrative officers of the System 
shall be appointed by the Board after nomination by the 
Chancellor. Officers so appointed shall not have tenure 
by virtue of their  respective offices. They shall hold 
office without fixed term,  subject to the pleasure of the 
Chancellor. His actions concerning such officers are in 
turn subject to review and approval by the Board. 

Staff and Line Functions of Officers. 
Staff Function. Each ~ r  of System Administration, 
~ C h a n c e l l o r ,  shall be responsible for planning 
and policy formulation in his particular field as delegated 
by the officer to whom he reports  and shall serve as 
adviser  in his area to the officer to whom he reports .  
In addition, with the knowledge of the officer to whom he 
reports ,  he shall advise and consult with other members  of 
System Administration and with the officials of the com- 
ponent institutions in his part icular  area of responsibility. 

2.42 Duties. Officers of the System Administration sha l l  have 
such duties as shall be assigned to them by the Chancellor 
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or the officer to whom they report ,  and as the personal 
representa t ives  of such officers,  they may be assigned 
specific executive responsibil i t ies for carrying out 
administrat ive policies. 

2.5 Chancellor Emer i tus .  
The authority to bestow the title of Chancellor Emeri tus  shall 
~est with the Board, and an individual holding this title shall 
receive such salary and emoluments as are determined by the 
Board. This title shall be held at the pleasure of the Board. 
The Chancellor Emeri tus  shall have such duties and respon- 
sibili t ies as may be delegated or assigned to him by the Board 
and in these mat ters  he shall report  directly to the Board. 

Authority, Duties and Responsibilities of Officers of System Admin- 
istration. 

3.1 Officers in'the Office of the Chancellor. 
3. II Chancellor. 

The Chancellor, by delegation from the Board, is autho- 
r ized to exercise  the powers and authorities of the Board 
in the governance of the System. The chief administrative 
bfficer of each component institution in the System, acting 
in a line capacity for the operation of such officer 's  insti- 
tution, repor ts  to and is responsible to the Chancellor. 
The Chancellor will normally act through the chief admin- 
istrat ive officer regarding the affairs of a component 
institution. The Chancellor, however, shall not be precluded 
from any direct  participation and communication with 
faculty members  and groups. The major duties of the 
Chancellor include: 
3. lU Advising and counseling with the Board with re -  

spect to the policies, purposes, and goals of the 
System; acting as executive agent of the Board in 
implementing its policies; representing the System 
in all other respects  as he deems appropriate 
to car ry  out such policies,  purposes and goals, 
and interpret ing and articulating the System's 
academic, administrative and developmental 
policies,  programs~ needs and concerns to the 
general  public and to other constituencies at the 
community, state,  regional and national levels.  

3.112 Directing the management and administration of 
System Administration and all component insti-  
tutions of the System. 

3.113 Present ing to the Board nominations for all 
officers of System Administration, and for all 

! 
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officers of component institutions as provided in 
these Rules and Regulations. 

3. 114 Periodically reviewing the ~ - ' - - ' ' ~ - - - - ' o r g a n i z a t i o n  of the 
System and its component institutions, and 
reporting to the Board recommendations for 
changes in organization, assignments and pro- 
cedures. 

3.115 Preparing and approving recommendations for 
meetings of the Board (including recommendations 
for annual operating budgets for the System and 
its component institutions) and submitting such 
recommendations to the Secretary to the Board for 
consideration by the Chairman. 

3.116 Preparing and approving biennial legislative sub- 
missions to the Legislative Budget Board and to 

, the Governor for the System and its component 
institutions. 

3.117 Developing and implementing programs for the 
most efficient management of personnel resources,  
and for long-range planning for academic programs, 
physical facilities and financial resources. 

Executive Assistant to the Chancellor. 
The Executive Assistant to the Chancellor is an admin- 
istrative officer of the System and is the principal assistant 
to the Chancellor in the administration of the responsibilities 
of the Office of the Chancellor. In this regard, the duties of 
the position include: 
3.121 Coordinating all matters between the Office of the 

Chancellor and the Office of the Secretary to the Board. 
3.122 Evaluating and coordinating the internai admin- 

istrative procedures and supporting staff of the 
Office of the Chancellor. 

3.123 Advising the Chancellor on policies, purposes, 
and long-range planning for the System. 

3.124 Assisting the Chancellor in reviewing the manage- 
ment of component institutions. 

3.125 Managing such other duties and responsibilities 
as may be directed by the Chancellor. 

Executive Director for Development. 
Subject to the deiegation ~ Chancellor, the major duties 
of the Executive Director for Development include: 
3.131 Acting under the authority delegated by the Chan- 

cellor for private fund development for the System. 
3.132 Coordinating policies and activities involving 

internal foundations and University-related external 
foundations. 
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Coordinating and cooperating with the chief admin- 
is t ra t ive officers of the component institutions in 
development programs.  
Coordinating efforts of component institution officials 
to create a favorable climate for phi lanthropic  
support among various constituencies, including 
alumni, foundations, business and industry,  asso-  
ciations, parents of students,  friends and bene- 
factors.  
Advising component institution administrat ive 
officials,  deans, and d i rec tors  on projects involving 
private gift support, suggesting possible granting 
agencies or benefactors,  and ass is t ing  when needed 
in the preparat ion of grant proposals and their  
presentation. 
Administering procedures for the preparation of 
gift records ,  gift processing,  gift acknowledgments, 
and gift dockets for the Board. 

3.14 Assis tant  Chancellor for Planning. 
~ g a t i o n  ~ e l l o r ,  the major duties of 
the Assis tant  Chancellor for Planning include: 
3.141 Representing the System in i ts  relations with state 

and local legislative bodies and agencies.  
3.142 Advising the Chancellor on relat ions with state and 

local legislative bodies and agencies. 
3.143 Informing appropriate administrat ive officers of 

current  operations and long-range developments on 
the state level, which may affect the System. 

3.144 Maintaining and distr ibuting information on state 
programs to assure  proper  action by the System 
cn applications and communications to federal  
and state agencies and offices. 

3.145 Assis t ing the Vice Chancellor for Administration 
in monitoring federal  act ivi t ies  of:signfficance 
to the System. 

3.146 Performing such other duties and responsibi l i t ies  
for the efficient operation of the System as shal l  
be assigned by the Chancellor.  

Officers in the Office of Academic Affairs .  
Vice Chancellor f '~'-Academic f~k-ff'airs. 
Subject to delegation by the Chancellor,  the Vice Chan- 
cel lor  for Academic Affairs  has the general  assignment 
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of effective coordination of the general academic insti- 
tutions. Specifically, his duties include: 
3.2U Submitting to the Chancellor recommendations 

on the System programs in education, research ,  
and public service, including general plans and 
operations of general academic institutions. 

3.212 Reviewing and making recommendations on 
proposals from the general academic institutions 
requiring action by the Chancellor. 

3.213 Working with the general academic institutions 
to develop general guidelines concerning faculty 
workload and faculty policies and recommending 
to the Chancellor System policies on these matters. 

3.214 Preparing and submitting to the Chancellor long- 
range and immediate academic plans for the general 
academic institutions including programs for 
continuous evaluation of existing academic programs. 

3.215 Pursuant to governing policies, recommending to 
the Chancellor the annual operating budget requests 
submitted by each general academic institution. 

3.216 Recommending to the Chancellor legislative appro- 
priation requests (and policies for the development 
of such requests) to be submitted by the System 

" on behalf of the general academic institutions. 
3. 217 Processing all academic matters for the System 

general academic institutions with the Coordinating 
Board, and coordinating other academic matters 
directed to the Coordinating Board. 

3.218 Coordinating the preparation of the agenda for 
meetings of the Council of Academic Institutions. 

3.219 Coordinating the development and implementation 
of the individual mission of the general academic 
institutions. 

3.21(10) In matters involving joint programs between System 
general academic institutions and System health 
institutions, coordinating with the Vice Chancellor 
for Health Affairs. 

3.21(11) Coordinating activities of the Institute of Higher 
Education Management with all System Components 
and other interested institutions of higher education 
and directing development of its programs to provide 
managerial training for persons in administrative 
positions in such institutions. 

~ e of Higher Education Management. 
emic 

Affairs, the Director of the Institute of Higher Education 
Management is responsible for directing the programs and 
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training activities of said Institute for the purpos2 of helping 
university administrators improve their effectiveness. 
Specifically, his duties include: 
3. 221 Developing and implementing plans for periodic 

Institute short courses for those in higher education 
administrative positions. 
Planning and implementing topical seminars on 
timely issues of importance in higher education. 
Communicating with higher education leaders con- 
cerning their concepts of cri t ical  management 
problems in higher education and getting their 
assessment of how Institute programs may meet 
these needs. 
Planning and implementing new Institute programs 
in a timely fashion such as internship for individuals 
selected for administrative positions in the higher 
education institutions in Texas. 
Preparing requests for the Institute'~; ~ budget and 
proposals for support from various sources of 
potential funding for its programs. 

Officers in the Office of Administration. 
Vice Chancellor f o r ~ o n .  
Subject to delegation by the Chancellor, the major duties 
bf the Vice Chancellor for Administration include: 
3. 311 Representing the System in its relations with 

federal governmental bodies and units; informing 
appropriate administrative officers of the develop- 
ments on the national level of significance to the 
System; recommending System actions ~.and policies 
responsive to those developments, maintaining 
and distributing information to, and advising 
appropriate System Administration and component 
institution officials, in Order to assure proper 
action by the System with respect to federal 
governmental programs and act~.vities. 

3.312 Communicating the activities of the Board and 
the System Administration; coordinating news 
releases and other public information emanating 
from the component institutions which releases 
and information involve the Board and System 
Administration; coordinating and serving as the 
liaison to System Administration consultants in 
the area of media relations and public information 
dissemination; developing a format for the presenta- 
tion of information about System institutions and 
activities to the general public; making recom- 
mendations to the Chancellor regarding budget 
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requests  and staffing requirements  for the public 
information services  of the component institutions. 
Making recommendations to the Chancellor in the 
a rea  of public policy as it affects the relat ionships 
of the System with the federal  government, the 
p ress ,  and the general public. 
Performing other duties and assignments  as dele-" 
gated by the Chancellor. 

3.4 Officers in the Office of Vice Chancellor for Business Affairs.  
Vice C h a n ~  Business Affairs .  
Subject to delegation by the Chancellor, the Vice Chan- 
cel lor  for Business Affairs has the general  assignment 
of effective coordination of the business act ivi t ies  of the 
component institutions in the System. Specifically, his 
duties include: 
3.411 Submitting recommendations to the Chancellor 

on business operations of the components of 
the System. 

3.412 Reviewing and making recommendations on uni- 
form business sys tems and management. 

3.413 Submitting recommendations re la t ing to programs 
" for the most efficient management of personnel 

and resources .  
3.414 Submitting recommendations for program develop- 

ment for t raining of personnel  in nonacademic 
a reas .  

3.415 Reviewing and making recommendations on pro- 
grams of long-range planning for physical  facil i t ies 
and financial resources .  

3.416 Reviewing and making recommendations relat ing 
to police and securi ty matters  within the System. 

3.417 Coordinating the business affairs of the System 
~ with other officers and members  of the System 

Administratiou staff. 
3.418 Coordinating the activi t ies of business  admin- 

is t ra t ive operations of the component institutions. 
3.419 Managing the operations of the offices of Facil i t ies  

Planning and Construction, System Personnel  
and Special Services.  

3.41(10) Supervising and coordinating the acquisition of all 
rea l  property at the component institutions. 

3.41(11) Directing the management of the purchasing, 
accounting, equipment inventories,  and vouchering 
operations for the offices of the Chancellor and 
coordinating the building serv ices  for the System 
buildings. 
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3.41(12) Directing the management of the System-wide 
insurance programs (except the System Plan 
for Professional Medical Malpractice Self- 
Insurance), including approval of all policies 
and coverages, such programs to include: 

Fire mid Extended Coverage; 
Liability; 
Health; 
Life; 
Accidental Death and Dismemberment; 
Income Replacement; and 
Retirement. 

Budget Director. 
The Budget Director's primary responsibilities are to 
plan and develop systems and procedures for uniform 
budget preparation, budget control and financial reporting. 
Subject to delegation by the Vice Chancellor for Business 
Affairs, the major duties of the Budget Director include: 
3.421 

~ "3.422 

3 .423  
3 .424  

3 .425  

3 ,426  

3 .427  

3 .428  

Formulating procedures governing the preparation 
and review of all budgets and developing effective 
methods of presenting approved budgets to appro- 
priate agencies. 
Recommending procedures to be followed, including 
format, schedules of budget preparation, and 
effective review of budgets. ~ 
Preparing budget-writing instructions. 
Conducting budget and other related research 
studies. 
Planning systems and procedures for budgetary 
control and financial reporting. 
Controlling: .~-nd supervising distribution of all 
budgets and, ~'ocessing and approving (as dele- 
gated) interim budget changes. 
Preparing periodic budgetary, financial, and 
special ~:eports, as appropriate. 
Serving as liaison with the staff of the Legislative 
Budget Board, the Governor's Budget Office, 
and the Coordinating Board, Texas College and 
University System. 

Comutroller. 
3.431 Subject to delegation by the Vice Chancellor for 

Business Affairs, the Comptroller formulates 
and recommends procedures to be followed in the 
business operations of the System for: 
3.431(1) Accounting, auditing and reporting, 

and expenditure control. 
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3.432 

3.431(2) 

3, 431(3) 
3.431(4) 

3.431(5) 

3.431(6) 

3.431(7) 

3.431(8) 

3.431(9) 
3.431(10) 

3.431(11) 

3.431(12) 

Receipt, disbursement, and custody 
of funds. 
Procurement and purchasing. 
Management of auxiliary service 
enterprises.  
Data processing systems - including 
prior approval of equipment acquisitions 
by purchase or lease. 
Accounting and business system develop- 
ment. 
Accounting records, forms, procedures, 
and financial reports, including format 
for such reports. 
Terms of depository agreements with 
banks. 
Lease contracts for building space. 
Approval of the business aspects and 
overhead rates in research and other 
contracts with outside agencies. 
Conducting postaudits at each com- 
ponent institution. 
Supervising the auditing of oil and gas 
production. 

The Comptroller is responsible as joint custodian 
with the Director of Accounting for bearer securities 
owned by System funds that are maintained in bank 
safe deposit boxes and are not in the custody of the 
State Treasurer.  

Director of Accounting. 
The Director ~ c c o u n t i n g  of The University of Texas 
at Austin serves also as director of accounting for System 
Administration and is the accounting officer for both The 
University of Texas at Austin and for System Administration. 
3.441 Subject to delegation by the Vice Chancellor for 

Business Affairs, his duties include: 
3.441(1) Having responsibility for custody, 

accounting and reporting of all funds 
handled by the Director of Accountingfs 

~ Office for the component institutions 
outside of Austin, and for System Adminis- 
tration, the Permanent University Fund, 
the Available University Fund, and trust 
and special funds. 

3.441(2) For securities owned by System funds 
and not in custody of the State Treasurer,  
having custody of registered securities 
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and joint custodian, with the Comp- 
t ro l le r ,  of bearer  secur i t ies  main- 

~-, tained in bankiock boxes. 
3.441(3) Maintaining a full and complete set 

of records  that accurately reflect  
the balances and t ransact ions of a l l  
financial and property accounts of the 
System (as contrasted with such 
accounts of the component institutions). 

3.442 With respect  to System Administrat ion mat ters ,  
the Director  of Accounting reports  to and is 
responsible to the Comptroller.  With respect  to 
other mat ters ,  he reports  to the apprcpriate 
officers of The Universi ty of Texas at Austin. 

Director  of Faci l i t ies  Planning and Construction. 
Subject to delegation by the Vice Chancellor for Business  
Affairs ,  the duties of the Director  of Faci l i t ies  Planning 
and Construction include: 
3.451 Managing the administrat ion and general  super-  

vision of any new building construction and initial  
eqdippin~ thereof costing in excess  of $50,000.00; 

~ managing any inside or outside repa i rs ,  remodeling, 
" rehabili tation, new construction of improvements 

other than building, or campus planning costing 
$80, 000.00 or more; managing any pre l iminary  
pla:,ning, feasibil i ty studies, or investigations 
which are estimated to ult imately develop into 
one of the above projects at any component inst i-  
tution of the System; advising and working with 
the consultants,  archi tects  and engineers employed 
by the Board subject to the t e rms  and conditions 
of the contracts  with those archi tects  and engineers.  
Serving as ex officio member of al l  faculty building 
committees at the component institutions. 
Prepar ing  and executing all  documents relat ing 
to the acquisition and the use of funds received 
from the federal  government and state agencies 
in connection with construction grant awards. 
Coordinating the preparation of and approving 
of all  grant applications on approved construction 
projects  filed with governmental agencies.  
Coordinating the development of and maintaining of 
mas ter  plans for all  component institutions, including 
but not limited to land utilization, utility and land- 
scape plans. ~: 

3.452 
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3.456 Developing standards for maintenance of all 

physical facilities at component institutions. 
3.457 Directing the negotiation and approval of all  

utility contracts. 
Executive Director for Investments and Trusts. 
Subject to delegation by the Vice Chance~r  for Business 
Affairs, the Executive Director for Investments and Trusts 
implements, when they are approved by the Board, policies 
and actions with respect to: 
3.461 Investing, managing, and administering of all 

endowment funds belonging to the System and its 
component institutions, including the Permanent 
University Fund and all trusts and special funds. 

3.462 Issuing, managing and paying all bonds and other 
~ evidences of indebtedness issued by the Board 

for System and its component institutions. 
3.463 Presenting to the Board through the Chancellor 

periodic reports of the status and prospect of 
funds for which he has responsibility and that 
will be available for expenditure by the System 
and its component institutions. 

3.464 Directing the management of all transactions 
" relative to real estate interests owned or con- 

trolled by the Board of Regents, except Univer- 
sity (Permanent University Fund) Lands. 

3.465 Consulting with the Exec!~iV~ 'Associate for 
Economic Affairs with res~c~ ito the development 
O /~ " ' f long-range plans for  the development and 
management of the economic resources of the 
System and its component institutions. 

System Personnel Director. 
The System Personnel Director 's primary responsibility 
is to plant develop, and coordinate System-~ide personnel 
policies and procedures. Subject to the delegation by the 

-~_s~4i~e Chancellor for Business Affairs, the System Per-  
sonnel Director is responsible for: 
3.471 Acting a~= liaison between component institution 

~ r s o n n e l  officers and the System offices regarding 
all personnel matters relating to classified person- 
nel, administrative staff, and certain matters 
relating to teaching and/or academic personnel. 

3.472 Advising the System Officers and making recom- 
- mendations concerning development of methods 

and procedures designed to maximize the effec-. 
tiveness of System Personnel Programs. 

3. 473 Reviewing and recommending all classified 
personnel pay plans for each component insti- 
tution, including the establishment of proper 

3.47 
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~ classif icat ion and pay scales consistent with 
needs and System-wide policies and procedures.  

3.474 Reviewing and recommending the Personnel  
Office budgets for each component institution. 

3.475 Directing the administrat ion of the System Per -  
sonnel Office, including the Workmen's  Compen- 
sation Insurance section. 

3.476 Reviewing and recommending to System Officers 
any rules  and regulations or changes thereto 
that, after  proper  consultation with officers of 
component institutions, are considered benefiaial 
or necessary  for the proper administrat ion of 
the System-wide Personnel  Program.  

3.477 Establ ishing employee development and training 
programs for all  component institutions, including 
par t icular ly  supervisory  t ra ining programs.  

3.478 Formulating policies and procedures concerning 
labor relat ions and employer,-employee relat ion- 
ships.  

3.479 Assis t ing and establishing personnel  data sys tems 
and proper  pract ices  and procedures concerning 
the personnel  records  of all  employees.  

3.47(10) Conducting System-wide wage and sa la ry  research  
studies and formulating data for proper imple- 
mentation of personnel  pay programs.  

3.47(11) In consultation with the personnel  offices of the 
component institutions, developing and maintaining 
a System-wide personnel pay plan with uniform 
t i t les  and account numbers.  

3.47(12) Supervising and coordinating the affairs of the 
Office of Equal Employment Opportunity and 
Employee Relations. 

3.48 '.~ i~5;Director of Police. 
Subject to delegation by the Vice Chancellor for Business 
Affairs ,  the Director of Police is responsible for: 

:~ 3.481 Approving qualifications for police personnel  
~: at the component institutions of the System and 

~!,~ approving al l  applicants to a basic or in-service  
::~ ~': t raining school or  academy. 

: 3.4~J2 Approving the organizational s t ructure for police 
departments at the component institutions of the 
System. 

3.483 Establ ishing and supervising al l  t raining programs 
for System police, including basic and in-service  
training,  as well as on-the-job training at each 

:~ component institution of the System. 
3.484 ~ Conducting the System training in accordance with 

the standards of the Texas Commission on Law 
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Enforcement Officer Standards and Education, in 
order  to maintain accreditat ion with this state 
agency. 

3.485 Maintaining liaison with the Director of Training, 
Texas Department of Public Safety, and the Coord- 
inator of Training, Federal  Burem of Investigation, 
and being aware of new training techniques, pro-  
cedures,  programs,  and equipment. 

3.486 Establ ishing a uniform report ing and record sys tem 
for police departments at the component institutions 
of the System and approving any changes thereto.  

3.487 Conducting periodic inspection of the police depart-  
ments of the component institutions of the System 
and evaluating thei r  performance as police agencies.  

3.488 Formulating and establishing policies and procedures 
for police operations on a System-wide bas is .  

3.489 Establishing,  maintaining, and supervising on a 
System-wide basis ,  a program for police personnel  
promotion. 

3.48(10) Reviewing and recommending the pay scale for police 
personnel  throughout the System. 

3.48(11) Surveying al l  component institutions of the System 
~for  securi ty needs of exist ing buildings, grounds, 

and lighting, in order  to make the appropriate 
recommendations to insure the prevention of 
c r iminal  activi t ies and the protection of life and 
property.  

3.4802) Consulting with the Office of Faci l i t ies  Planning 
and Construction on secur i ty  needs for new con- 
struction, including secur i ty  lighting on the property 

~ the component institutions of the System. 
3.48(13) 'Coordinating the use of police throughout the System 

in emergency situations.  
3.48(14) Submitting periodic reports  to the Vice Chancellor 

for Business Affairs concerning the operations of 
the police departments of the System. 

Officers in the Office of Health Affairs .  
Vice Chancellor for Health Affairs .  
Subject to delegation by the Chancellor,  the Vice Chancellor 
for Health Affairs  has the general  assignment of effective 
coordination of those component institutions concerned 
p r imar i ly  with health sciences.  Specifically, his duties 
include: 
3.511 Submitting to the Chancellor recommendations on 

System programs on health science education, 
r e sea rch ,  and public service ,  including general 
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plans and operations for the health ms~tutlons. 
Reviewing and making recommendations on pro- 
posals from the health institutions requiring 
action by the Chancellor. 
Preparing and submitting to the Chancellor long- 
range and immediate plans for health science 
education, research and public service for the 
health institutions. 
Recommending to the Chancellor the annual ¢per- 
ating budget requests submitted'by each heal th 
institution. 
Recommending to the Chancellor legislative appro- 
priation requests (and POlicies for the development 
of such requests) to be submitted by the System on 
behalf of the health institutions. 
Processing all matters for the System health institu- 
tions with the Coordinating Board, and coordinating 
other health education matters directed to the 
Coordinating Board. 
Preparing the agenda for the meetings of the Council 
of Health Institutions. 
Coordinating the development and implementation 
of interinstitutional programs to benefit the individual 
health institutions in the achievement of their missions. 
Interpreting the health institutions' policies and 
programs to health professional groups at the local, 
state and national levels, and coordinating efforts 
with such health professional groups and state and 
federal regulatory agencies to assis t  the health 
institutions in the achievement of their missions. 
Providing direction for the efficient and effective 
operation of The University of Texas System Medical- 
Dental Application Center. 
Directing the activities of the Institute for Health 
Policy and Planning and coordinating its activities 
with both state and federal governmental agencies 
and health professional groups. 
Coordinating with the Vice Chancellor for Academic 
Affairs in matters involving joint programs between 
System academic institutions and System health 
institutions. 

Officers in the Office of Lands Management and the Office of 
General ~ .  

Chancellor for Lands Managemerit and General 
Counsel. 
Subject to delegation by the Chancellor, the Vice Chan- 
cellor for Lands Management and General Counsel is 
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responsible for (a) providing direction and management 
of the husbandry, utilization, and sale of University 
(Permanent University Fund) Lands; (b) providing all legal 
services required by the System and its personnel to insure 
the proper protection and advancement of its interests; and 
(c) maintaining such management, supervision, and 
services at a high level of effectiveness. The major 
duties of the Vice ChanceLlor for Lands Management and 
General Counsel include: 
3.611 Directing th~ management and supervision of al l  

legal persc :~': ~ and affairs  of the System. 
3.612 Directing thv personnel,  operations, activit ies 

and t ransact ions of the System (except accounting 
and auditing) with respect  to the surface of Univer- 
s i ty  (Permanent University Fund) Lands. 

3.613 Directing the personnel,  operations, activit ies 
and t ransact ions of the System (except accounting 
and auditing) with respect  to oil, gas and mineral  
exploration and production on the University 
(Permanent University Fund) Lands. 
Working closely with the Board for Lease of 
University Lands in the discharge of its duties 
and responsibi l i t ies .  
Directing and managing the operation of the 
following budgeted activi t ies which are part of 
the Office of Lands Management: Board for 
Lease - University Lands, Universi ty Lands - 
Geology and Surveying, Oil Field Supervision 
and Geophysical Exploration, and University 
Lands - Surface Leasing. 
Providing advice, counsel and legal in terpre-  
tations to System officials and personnel  concerning 
legal mat ters  affecting System operations. 
Directing the Office of General Counsel (OGC) 
personnel with respect  to work pr ior i t ies  and 
assignments ,  standards of performance,  and 
ca ree r  development, delegating to staff members 
responsibi l i ty  for par t icular  legal and OGC admin- 
is t ra t ive tasks; and coordinating and controlling 
OGC budget and personnel levels.  
Directing and managing (within applicable l imits 
of authority) al l  litigation and administrat ive 
agency hearings; authorizing and approving the 
institution of legal proceedings; evaluating, 
direct ing and approving action and procedures 
relat ive to prosecution or defense of pending 
litigation and administrat ive proceedings; employing 
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3.61(10) 

3.61(n) 

3.61(12) 

3.61(13) 

3.6l(14) 

3.61(15) 

3.61(16) 

Manager 

outside counsel; and authorizing and approving 
set t lement  or appeal of litigation. 
Advising, counseling, and disseminating informa- 
tion to affected System units relative to the 
nature, evaluation, progress ,  and resul ts  of 
litigation, administrative proceedings,  and other 
legal mat ters ,  and making recommendations to 
System officials and other personnel  as to future 
operations and objectives. 
Approving as to form all contracts and agree-  
ments and all amendments to the Regents'  Rules 
and Regulations; and approving as to form all insti-  
tutional Handbooks o f ~  Procedures,  whether 
finally approved or not, and all  amendments to such 
Handbooks. 
Drafting all legislation that has been approved 
by the Board or requested by any System officer 
for submission to the Board for approval. 
Identifying and evaluating administrative and 
functional problems and directing or recommending, 
as appropriate, course of action for solution. 
Representing the System before legal, educational 
and governmental groups and associations. 
Acting as administrator  of the System Plan for 
Professional  Medical Malpractice Se].f-Insurance 
and System Patent Officer. 
Working in cooperation with the Attorney General 
of the State of Texas, State Agency legal counsel 
and outside counsel. 
Assuming responsibili ty for any other legal, 
administrative or operational matters  delegated 
by the Chancellor. 
of University Lands - Oil, Gas and Mineral 

Interests .  
Subject to delegation by the Vice Chancellor for Lands 
Management and General Counsel, the Manager of Univer- 
sity Lands - Oil, Gas and Mineral Interes ts  is responsible 
for providing field supervision of System operations, 
activit ies and transactions involving oil, gas and mineral  
development and production on the University Lands. 
Within l imits  of authority set by said Vice Chancellor, 
such Manager 's  regular duties include: 
3. 621 Making recommendations to the Board for Lease 

of University Lands, and the Board of Regents, 
as appropriate, for periodic oil and gas lease 
sales  of University Lands, and for unitization, 
pooling and other transactions involving oil and 
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3.622 

3.623 

3.624 

3.625 

3.626 
4.  

Manager 

gas leasehold and royalty interests and other 
mineral interests in University Lands, aRer 
such recommendations have been approved by 
the Vice Chancellor for Lands Management. 
Organizing, directing, guiding, setting objectives 
and standards for, and assigning and evaluating 
the work of all  personnel  reporting to him. 
Reviewing periodically the t e rms  and conditions 
of forms and t ransact ions involving oil and gas 
in teres ts  in University Lands, and making 
recommendations with respect  thereto to the 
Vice Chancellor for Lands Management. 
Reporting regular ly  to the Vice Chancellor for 
Lands Management all  act ivi t ies,  developments 
and problems which could significantly affect 
System interes ts  and Universi ty Lands, together 
with his recommendations with respect  thereto. 
Working closely with the Board for Lease of 
Universi ty Lands in the discharge of its duties 
and responsibi l i t ies .  
Coordinating with the Manager of University 
Lands - Surface Interests  in the discharge of 
their  duties and responsibi l i t ies .  
of University Lands - Surface Interests .  

Subject to delegation by the Vice Chancellor for Lands 
Management and General Counsel, the Manager of Univer- 
s i ty Lands - Surface Interes ts  is responsible for providing 
field supervision of System operations,  activit ies,  and 
t ransact ions pertaining to surface in teres ts ,  water rights 
and oil and gas field operations in or on University Lands. 
Within l imits  of authority set  by said Vice Chancellor, 
such Manager 's  regular  duties include: 
3.631 Making recommendations to the Board with respect  

to all  transactions involving surface interes ts  
in University Lands, including resea rch  projects,  
r ight-of-way easements,  agricultural ,  grazing 
and other surface use leases ,  and geophysical 
permits ,  after such recommendations have been 
approved by the Vice Chancellor for Lands 
Management. 

3. 632 Organizing, d i rect ing,  guiding, set t ing objectives 
and standards for, and assigning and evaluating 
the work of al l  personnel  reporting to him. 

3.633 Reviewing periodically the t e rms  and conditions 
of forms and transact ions involving surface interests  
in University Lands, and making recommendations 
with respect  thereto to the Vice Chancellor for 
Lands Management. 
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3. 634 Reporting regular ly  to the Vice Chancellor for 

Lands Management aU activit ies,  developments 
and problems which could significantly affect 
System interes ts  in University Lands, together 
with his recommendations with respect  thereto. 

3.635 Working closely with federal  and state agencies 
in connection with research  and development 
projects  and activit ies,  involving utilization and 
husbandry of University Lands, of mutual interest  
to the System and such agencies.  

3.636 Coordinating with the Manager of Universi ty Lands - 
Oil, Gas and Mineral  In teres ts  in the discharge 
of their  respective duties and responsibi l i t ies ,  
and acts as oil and gas fields supervisor .  

Associate General  Counsel. 
Subject to delegation by, and within l imits  of authority set 
by. the Vice Chancellor for Lands Management and General 
Counsel, the Associate General Counsel provides direct  
management and supervision of personnel  and activit ies 
of the Office of General Counsel (OGC), and is responsible 
for the following duties: 
3.641 Managing and supervising the activi t ies of the 

OGC with respect  to the System Patent Office, 
the System Plan for Professional  Medical Mal- 
pract ice Self-Insurance and legal services  for 
the System, including counsel and advice, litigation 
and litigation management, preparat ion and 
approval of documents, administrat ive hearings 
and thei r  management, and preparat ion and 
analysis  of legislation. 

3.642 Organizing, directing, guiding, setting objectives 
and standards for, and assigning and evaluating 
work of all  OGC personnel reporting to him. 
Identifying and evaluating administrat ive and 
functional problems and recommending to the 
General  Counsel a course of action for their  
solution. 
Reporting regular ly  to the General Counsel all  
legal  and other OGC activit ies and developments 
of significance to OGC or System in teres ts ,  
together with his recommendations thereto if any. 
Substituting for the General Counsel as assigned, 
assuming responsibil i ty for any other legal or 
administrat ive matter  delegated by the General  
Counsel with respect  to the responsibi l i t ies  
and act ivi t ies  of the OGC. 
Providing legal counsel and advice to System 
officers ,  and their  staffs, with respect  to legal 

3. 643 
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3.634 Reporting regularly to the Vice Chancellor for 
Lands Management all activities, developments 
and problems which could significantly affect 
System interests in University Lands, together 
with his recommendaCions with respect thereto. 

3.635 Working closely with f(;deral and state agencies 
in connection with resealch and development 
projects and activities~ involving utilization and 
husbandry of University Lands, of mutual interest 
to the System and such agencies. 

3.636 Coordinating with the Manager of University Lands - 
Oil, Gas and Mineral Interests in the discharge 
of their respective duties and responsibilities, 
and acts as oil and gas fields supervisor. 

Associate General Counsel. 
Subject to delegation by, and within limits of authority set 
by the Vice Chancellor for Lands Management and General 
Counsel, the Associate General Counsel provides direct 
management and supervision of personnel and activities 
of the Office of General Counsel (OGC), and is responsible 
for the following duties: 
3. 641 Managing and supervising the activities of the 

OOC with respect to the System Patent Office, 
the System Plan for Professional Medical Mal- 
practice Self-Insurance and legal services for 
the System, including counsel and advice, litigation 
and litigation management, preparation and 
approval of documents, administrative hearings 
and their management, and preparation and 
analysis of legislation. 

3.642 Organizing, directing, guiding, setting objectives 
and standards for, and assigning and evaluating 
work of all OOC personnel reporting to him. 
Identifying and evaluating administrative and 
functional problems and recommending to the 
General Counsel a course of action for their 
solution. 
Reporting regularly to the General Counsel all 
legal and other OGC activities and developments 
of significance to OGC or System interests ,  
together with his recommendations thereto if any. 
Substituting for the General Counsel as assigned, 
assuming responsibility for any other legal or 
administrative matter delegated by the General 
Counsel with respect to the responsibilities 
and activities of the OGC. 
l~roviding legal counsel and advice to System 
officers, and their staffs, with respect to legal 
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3. 647 

3. 648 

3. 649 

mat te rs  ar is ing from System operations.  
Represent ing the System in court and before 
adminis t ra t ive  boards and tr ibunals.  
Prepar ing ,  analyzing, and giving legal approval 
to agreements ,  contracts  and various legal 
documents and instruments;  amendments to 
Regents '  Rules and Regulations; and approval 
as to torm all  institutional Handbooks of Oper- 
ating Procediares, and all  amendments t h e .  
Reviewing, analyzing and providing legal counsel 
on pending and enacted legislation and governmental  
regulat ions,  and drafting proposed legislation and 
regulations.  

3.7 Councils of System Administrat ion.  
Council of ~'cademic Institutions. 

The Council of Academic Institutions is composed of the 
Chancellor, the Vice Chancellor for Academic Affairs ,  
and the chief administrat ive officers of the general  academic 
insti tutions of the System. The Chancellor shall  serve as 
the Council 's  permanent chairman and shal l  conduct regular  
mee t ings  to review common problems of planning, develop- 
ment, and operation of the severa l  institutions represented.  
The Vice ChanceLlor for Academic Affairs  shall  be the 
permanent  v ice-chairman.  

3. '/2 The Council of Health Institutions. 
The C ~  Health Institutions is composed of the 
Chancellor ,  the Vice Chancellor for Health Affairs ,  and 
the chief adminis trat ive officers of the component inst i -  
tutions of the System concerned direct ly with health affairs .  
The Chancellor  acts  as the Council 's  permanent chairman 
and shal l  conduct regular  meetings to review common 
problems of planning, development, and operation of the 
severa l  insti tutions represented.  The Vice Chancellor 
for Health Affairs  shall  be the permanent  vice-chairman.  

3.73 The Business  Management Council. 
The Business  Management Council advises the Chancellor 
in the a r ea s  of budgeting; business management,  data 
process ing,  physical  plant operations,  planning, construction, 
and accounting sys tems  development. The Council is 
composed of the chief business officers of the component 
insti tutions and the Vice Chancellor for Business Affairs 
(the Chairman),  who prepares  the agenda. 

4. Chief Administrat ive Officers of Component Institutions. ~; 
4.1 The Board selects  the chief adminis trat ive officer of each compo- 

nent institution. 
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When it is known that there  is to be a vacancy in the office 
of a chief administrat ive officer of a component institution 
having faculty and students, an Advisory Committee with 
the Chancellor as Chairman shall be established as follows 
to recommend candidates to the Board: 

Chancellor (Chairman) 
Vice Chancellor for Health Affairs or Vice 

Chancellor for Academic Affairs 
(as determined by the Chancellor) 

Three Chief Administrative Officers 
(to be appointed by the Chairman of 
the Board f rom three of the compo- 
nent institutions) 

Thi'ee Regents 
(to be appointed by the Chairman of 
the Board) 

Five Faculty members  of the institution involved, 
at least three  of whom shall have the 
rank of associate professor  or higher 
(method of selection to be determined 
by the General Faculty of the campus) 

One Dean 
- (for academic institutions to be selected 

by Dean's Council of the institution 
involved) (for health science centers  to 
be the Dean of Medicine of the health 
science center  involved) 

Two Students from the institution involved 
(method of selection to be determined 
by the Student Government of the 
campus involved or, if there be no 
Student Government, by the chief 
administrat ive officer of the ' 

institution) 

President  of the Ex-Students '  Association of the 
campus involved or his designee (if 
institution does not have an active alumni 
organization, then a member  of the devel- 
opment board or an interested layman to 
be appointed by the chief administrative 
officer of the institution involved. ) 

When it is known that there is to be a vacancy in the office 
of a chief administrat ive officer of a component institution 
not having faculty and students, an Advisory Committee 
shall  be appointed by the Chancellor, subject to approval 
of the Chairman of the Board. The Chancellor shall be 
Chairman of said Committee. 
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The Advisory Committee shall de termine  the availability 
of each candidate selected.  To evaluate a candidate, the , 
Advisory Committee shall set up c r i t e r i a  that re la te  to the 
needs of the individual component and shall seek advice on" 
the ability of each candidate interviewed including advice 
fron-, competent sources  as to the candidate 's  adminis t ra-  
tive and business  ability. 

4.14 Finally, the Advisory Committee shall  submit through its 
Chairman,  the Chancellor,  its recommendat ions  with no 
pre fe rence  indicated. Candidates submitted shall have 
rece ived  a major i ty  vote of the Committee.  If none of t h e  
names submitted in the report  of the Advisory Committee 
is  sa t is fac tory  to the Board, then the Board in its discret ion 
may ei ther  name a new commit tee  or proceed to select  a 
chief adminis t ra t ive  officer under such other procedures  as 
in its d iscre t ion it may deem proper  and appropriate.  

Each chief adminis t ra t ive  off icer  repor ts  to and is responsible 
to the Chancellor,  and se rves  without fixed t e rm,  subject to the 
pleasure  of the Chancellor and approval by the Board. 

C 

Within the policies and regulat ions of the Board, and under the 
supervision and direct ion of the Chancellor,  the chief adminis -  
t rat ive officer has general  authority and responsibil i ty for the 
adminis t ra t ion of that institution. 
4.31 Specifically,  the chief administrat ive officer is expected, 

with the appropriate participation of the staff, to: 
4.311 Develop and adminis ter  plans and policies for 

the p rogram,  organization, and operation of 
the institution. 

4. 312 In terpre t  the System policy to the staff, and 
in te rpre t  the insti tution's  program and needs 
to the Chancellor  and to the public. 

4.313 Develop and adminis te r  policies relat ing to 
students,  and where applicable, to the proper  
management  of se rv ices  to patients. 

4. 314 Recommend appropriate operating budgets and 
supervise expenditures under approved budgets. 

4. 315 Nominate al l  members  of the faculty and staff, 
maintain efficient personnel  p rograms,  and 
recommend staff members  for promotion, 
retention~ or d i smissa l  for cause.  
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Insure efficient management of ousiness affairs 
and physical property; recommend ,additions and 
alterations to the physical plant. 
Serve as presiding officer at official meetings 
of faculty and staff of the institution, and as 
ex officio member of each coUege or school 
faculty (if any) within the institution. 
Appoint, or establish procedures for the 
appointment of, all faculty, staff, and 
• student committees. 
Cause to be prepared and submitted to the Chan- 
cellor the rules and regulations for the gover- 
nance of the institution. When such rules and 
regulations have been finally approved by the 
Chancellor , they shall thereafter constitute the 
Handbook of Operating Procedures for that insti- 
tution. Provided,  however,  that whether or/,;hb~:~-,:~ 
finally approved by the ChanceUor, any=~l~/or  ' 
regulation in any such institutional Handbook o f  
Operating Procedures  that is in conflict with any 
rule or  regulation in the Regents '  Rules and Regu- 
lations, is null and void and has no effe--~, and 
whenever  any such conflict is detected, the Chan- 
ce l lo r  and the chief administrat ive officer of the 
component institution shall immediately make such 
amendments  to the institutional Handbook of 
Operating Procedures  as may be necessary  to 
e l iminate  such conflict. 
Assume initiative in developing long-range plans 
for the program and physical  facil i t ies of the 
institution. 
Assume active leadership  in developing private 
fund support for the institution in accordance 
with policies and procedures  established in the 
Regents '  Rules and Regulations. 

. Appointment of Other Administrat ive Officers.  
5.1 The Board delegates  to the Chancellor and the Chancellor delegates 

to the chi.~f adminis t ra t ive officer of each component institution 
the responsibil i ty for the appointment and d i smissa l  of all  other 
adminis trat ive off icers  of each component institution, including 
vice pres idents ,  deans, di rec to r s  and thei r  equivalents. However, 
pr ior  approval of the Chancellor shall be necessa ry  for each such 
permanent  or  acting appointment and for each such d ismissa l  
whether from a permanent  or  acting appointment.  All such other 
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administrat ive officers serve without fixed te rms and subject to 
the pleasure of the chief administrative officer of the institution 
and the aforesaid approval of the Chancellor. z~ 

The Board delegates to the Chancellor and the Chancellor dele-  
gates to the chief administrative officer of each component 
institution the responsibili ty for the permanent or acting appoint- 
ment of department  chai rmen;  department heads, and their  
equivalents.  Such department chairmen, department heads and 
their  equivalents serve without fLxed t e rms  and subject to the plea- 
sure of the chief administrat ive officer of the institution. 

The Board endorses  the principle of reasonable faculty and stu- 
dent ~onsultation in the selection of administrative officers of the 
component institutions, and the pr imary operating units, and 
expects the chief administrat ive officer, as he deems appropriate, 
to consult in the selection process  with the representat ives  of 
the faculty and student body. However, the chief administrative 
officer of the component institution is responsible for executing 
the duties of his office and consequently shall not be bound by 
nominations to administrat ive positions in his institution by campus 
selection commit tees ,  and the Handbook of Operating Procedures  
of each .component institution sha-h~rso state. 

.] 
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• 1. Appointments. 

1.1 The Board, upon the recommendat ion of the Chancellor~ shall  
e lect  or appoint, as the case may be, all of the off icers ,  faculty 
members ,  and other employees  of the System and of the component 
institutions and agencies  of the System, fixing, subject to State 
and Federa l  laws, the duties,  r ights ,  and privi leges of each 
employee or  each c lass  or group of employees; provided, however,  
that the Board may delegate to the Chancellor,  or through him, to 
the chief adminis t ra t ive officers of the component institutions, 
authority to appoint employees in certain designated c lasses  or 
ca tegor ies .  

1.2 All appointments shall  be made on the basis of mer i t .  

1.3 The chief adminis t ra t ive officers of the component institutions 
shall  investigate thoroughly the charac te r ,  integri ty,  scholastic 
attainment,  and other qualifications of prospective members  of 
thei r  facult ies and staffs before nominating them to the Chan- 
cel lor  and the  Board,  or  before exerc is ing any delegated authority 
for making appointments.  

1.4 The chief adminis t ra t ive  off icers  of the component institutions 
shall  not nominate or appoint,~nor will the Board approve the 
appointment of, any person whose conduct or  views are  not 
exemplary;  and the Board may inquire ~, or authorize inquiry, 
into family his tory,  health,  and personal  and mora l  charac te r  of 
such person.  

1.5 As provided in the m Constitution of the State of Texas, Art ic le  I, 
Section 4, and by statute,  no rel igious qualification shall be 
required for appointment to any office or position connected 
with the System or any component institution thereof.  

1.6 

.7 

There  shall  be full compliance with statutory provisions 
requir ing notification to employees.  

Each component institution may require  X-rays  of the chest. 
for applicants to be employed in regular  positions. Employees 
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whose duties will require  the handling of food or the care  of 
patients must pass a physical  examination indicating fitness for 
the position for which application is made. The examination 
may be made at the health service  of the component institution 
at which the applicant will be employed, if such serv ice  exists.  
Reports of physical  examinations shall  be filed as determined by 
the institutional head. 

Academic Tit les.  
In o rde r  to achieve consistency in the use of academic t i t les 
among the component institutions of the System, the following 
subsections descr ibe  the use of t i t les to apply in all  institutions 
f rom the date of adoption of this section. 
1.81 Except for the title Re gental P rofessor ,  the only t i t l e s t o  

be used henceforth in which faculty members  may hold 
tenure  are  as follows: 
(a) P ro fes so r  
(b) Associate  P ro fesso r  
(c) Assis tant  P rofessor  

1.82 Persons  holding a named chair  or professorship or a 
position designated by academic discipline may acquire 
tenure  by virtue of one of the three positions listed above, 
but not through the named chair  or professorship  or 
position designated by academic discipline.  At M.D. Anderson, 
the institution head under special  c i rcumstances  may use 
the t e rm Faculty Associate in lieu of Ins t ructor .  

1.83 Other academic ti t les which may be used but in which tenure 
cannot be held ar~ as follows: 
(a) Ins t ruc tor .  This title denotes a probationary 

appointment as a member  of an institutional 
faculty. During the period of probationary 
appointment to this rank the scholar ly competence,  
teaching per~:armance, and professional  promise 
of the candidate will be evaluated. 

(b) Lec tu re r .  This~title is used for persons whose 
sa la ry  ra tes  a r e  comparable to those with tenure 
positions but who for various reasons  should not 
be given formal  tenure appointments. 

(c) Assis tant  Ins t ruc tor  or Teaching Associate .  These 
t i t les may be used interchange~bly for (1) cer ta in  
graduate students teaching on a par t - t ime or 
ful l - t ime basis  who are in the last  phase of their  
doctoral  p rograms  and who are  unconditionally 
enrolle~d in graduate study, or  (2) persons who, 
because of the nature of the i r  duties,  such as in 
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a laboratory or in a hospital, do not qualify for 
one of the usual academic titles and do not hold 
the academic training or professional distinction 
usually required for attaining tenure positions. 
Teaching Assistant. This title usually applies 
to graduate students who are teachers and who are 
employed on a part-time basis. The only other 
teaching titles for graduate students are Teaching 
Associate and Assistant Instructor. 
FacuRy Associate. This tide may be applied to 
a person assigned to a research or nonteaching 
center, institute, or other unit or interdisciplinary 
program of a component institution. 
Specialist. This title may be used for professional 
individuals who will serve as practitioners in 
Specific areas of instruction, training or super- 
vision. Upon approvai of the institutional head 
and the Chancellor, the title may carry appro- 
priate descriptive prefixes so as to indicate the 
specific area of proficiency, e.g. Practice Teaching 
Specialist, Physical Activity Specialist, Social 
Work Field Training Specialist. 
In the health components, persons appointed to 
full-time positions for the primary purpose of 
research activities, with only incidental teaching 
or patient care duties, shall be given one of the 
following titles: 
(I) Research Professor of 

~it~ of specialty-)- 
(2) Research Associate Prdfessor of 

of spe  
(3) Pvesearch Assistant Professor of 

"~title of spe~ 
An appointment to one of these titles shall be for 
a period of time not to exceed one academic year. 
Such appointments shall terminate at the expiration 
of the stated period of appointment without the noti- 
fication of nonrenewal required by Section 6.8 of 
this Chapter of th~ Regents' Rules and Regulations. 
If a component determines that it is to the benefit 
of the institution, it may offer reappointment to 
one of these titles. 
In the health components, persons appointed to full- 
time positions for the primary purpose of patient 
care activities, with only incidental teaching or 
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r e s e a r c h  duties,  shall be given one of the following 
title s: 

(1) P rofessor  of Clinical 
~title of s p e ~  

(2) Associate  Professor  of Clinical  

(3) Assis tant  Professor  of Clinical 

An appointment to one of these t i t les shall  be for 
a period of t ime not to exceed one academic year .  
Such appointments shall  te rminate  at the expiration 
of the stated period of appointment without the noti- 
fication of nonrenewal required by Section 6.8 of 
this Chapter of the Regents '  Rules and Regulations. 
If a component de termines  that it is to the benefit 
of the institution, it may offer reappointment to 
one of these t i t les.  

Pref ixes  to academic and staff positions in which tenure 
cannot be acquired:  
(a) Visiting Professor ,  Visiting Associate Professor ,  

and Visiting Assistant  Professor .  These t i t les 
a re  used only for t emporary  appointments of 

. persons  e i ther  visiting f rom other  institutions 
where they hold s imi la r  ranks or who are  brought 
to the University on a t r i a l  basis .  Such appoint- 
ments  are  limited to two years .  

(b) Adjunct Profess0~,  Adjunct Associate Professor ,  
and Adjunct Assistant  P rofessor .  One of these 
t i t les may be used when a qualified person from 
business ,  industry,  government,  private pract ice ,  
or  another institution of higher education may be 
teaching a course  or  part icipating in the teaching 
of a course at one of the component institutions. 
Except in special  c i rcumstances ,  this prefix should 
be used to designate par t - t ime serv ice  on the 
faculty. In the health components,  this prefix 
should be used only for those persons not involved 
in patient care  who otherwise satisfy the above 
c r i t e r i a .  Appointments to the faculty with an 
adjunct title may be with or without pay and shall 
be for a stated period of time not to exceed one 
academic  year.:: Such appointments shall  terminate  
upon expiration of the stated period of appointment 

::: without the notification of nonrenewal required by 
Section 6.8 of this Chapter of the Regents '  Rules 
and Regulations. If a component de termines  that 
it i"--s to the benefit of the institution, -it may offer 
reappointment to an adjunct faculty ~,~ember. 
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(c) Clinical Professor, Clinical Associate Professor, 

!'~ Clinical Assistant Professor  and Clinical Instructor.  
~:These t i t les may be used by the components to 
designate regular  par t - t ime service on the faculty 
while involved in a health professions clinical 
experience program. Appointments to the faculty 
with a clinical title may be with or without pay 
and shall be for a period of t ime not to exceed one 
academic year.  Such appointments shall  terminate 
upon expiration of the stated period of appointment 
without the notification of nonrenewal requ i red  by 
Section 6.8 of this Chapter of the Regents '  Rules 
and Regulations. If a component determines  that 
it is to the benefit of the institution, it may offer 
reappointment to a clinical faculty member .  

(d) -Professor Emer i tus  and Associate Professor  
Emer i tus .  One of these ti t les may be given to a 
re t i red  faculty member  or in anticipation of the 
re t i r ement  of a faculty member ,  effective upon 
his re t i rement .  The conferring of one of these 
t i t les is not automatic upon re t i rement  and is 
conferred in accordance with procedures developed 

. at the institution and upon approval by the chief 
administrative officer of the component institution. 

Any person holding a position of Research Scientist, 
Research  Associate,  Research Assistant,  or (in the 
health units) other appropriate research  title, will be 
under the classified personnel  system, unless special 
approval has been granted by the chief administrat ive 
officer of the institution to designate him as an 
unclassif ied employee in such a position./~ 

Any faculty member  who is awarded the Nobel Prize or who 
has in the past been awarded the Nobel Prize may, upon 
recommendat ion of the chief administrative officer of the 
component institution and the Chancellor, be given the 
title Regental Professor .  Because of the great honor 
associated with the award of a Nobel Prize,  institutional 
tenure is awarded to Regental Professors  by virtue of the 
appointment to this rank. 

The following ti t les,  which have been used in the past, 
shah  not be used in the future: 
(a) System Professor  
(b) University Professor  
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(c) Research Professor .  Positions for which this 
t i t le was used in the past should car ry  the title 
of Research Scientist or Research Associate or 
other appropriate title except in the health units 
as outlined in Section 1.83(g). 

(d) Guest Professor .  In the future Visiting Professor  
should be used in lieu of this title. 

Although persons may not in the future be appointed to any 
of the above four t i t les ,  this provision does not require 
that such t i t les  be removed from persons currently holding 
them, provided, however, that present  System Professors  
must be assigned to specific departments in specific insti-  
tutions for purposes of determining accountability for their  
t ime,  and present  University Professors  must be assigned 
to specific departments  at their  institutions for purposes 
of determining accountability for their  t ime. 

~. Classified Personnel  Systems. 

. 

2. I;, Subject to System-wide rules,  each of the component institutions 
shah  provide a classified personnel  system covering all positions 
not entailing significant instructional responsibil i t ies  or respon- 
sibilit ie~ for administrat ion of instructional or research  activities. 
These systems shall  be as nearly uniform as possible,  and shall 
include a schedule of class t i t les ,  job specifications for each class,  
a schedule of pay ranges,  and policies and rules relating to personnel 
administration.  

2.2 All appointments of classified personnel shall be made within 
appropriate salary ranges and on salary steps as defined by the 
classified personnel  program approved by the Board for the 
particular component institution. 

2.3 The System-wide rules as to classified personnel  are found in 
Part  Two, Chapter V, Section 1. 

Employhient of Aliens on Sponsored Projects .  

Where sponsored contracts and grants do not otherwise prohibit or limit 
the employment of noncitizens, a noncitizen may be employed upon 
certification by an appropriate administrat ive officer at the component 
institution, that he has examined the applicant's visa and found it to be 
in order  and has ascertained that the applicant has the approval of the 
United States immigrat ion authorit ies to accept such employment. 
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Code of E th i c s . - -Each  employee, under State law, shall be furnished 
a copy of the Code of Ethics (V. C.S. 6252-9b) and, in addition thereto,  
shall adhere to the following standards of conduct for employees of the 
System and its component institutions: 

4.1 No employee shall accept any gift, favor, or service that might 
reasonably tend to influence him in the discharge of his official 
duties. 

4.2 If an employee owns a ~:ontrolling interest  in a corporation, f i rm,  
partnership,  or other business entity which is under the jurisdiction 
of any State regulatory agency, he shall  file a sworn statement 
with the Secre tary  of State disclosing such interest .  

4.3 No employee shall  use his official position to secure special 
privi leges or exemptions for himself  or others,  except as may be 
otherwise provided by law. 

4.4 No employee shall  accept employment or engage in any business 
or professional  activity which he might reasonably expect would 
require or  induce him to disclose confidential information acquired 
by him by reason of his official position. 

4.5 No errkployee shall  disclose confidential information gained by 
reason of his official position, nor shall he otherwise use such 
information for his personal  gain or benefit. 

4.6 No employee shall  transact  any business in his official capacity 
with any business entity of which he is an officer, agent, or 
member ,  or  in which he owns a controlling interest .  

4.7 No employee shall  make personal  investments in  any enterprise 
which will create a substantial conflict between his private 
interests  and the public interest .  

4.8 No employee shall  accept other employment which might impair 
his independence of judgment in the performance of his public 
duties. 

4.9 No employee shall  receive any compensation for his services  as 
an employee from any source other than the State of Texas, except 
as may be otherwise provided by law. 

Appointment of Relatives (Nepotism Rule). 

5.1 Whenever an appointment is made, e i ther  on a full-t ime or part- 
t ime basis ,  it shall  be made solely with regard to the special 
fi tness of the appointee, subject to applicable statutes; and subject 
also to the provisions of this section of the Regents'  Rules and 
Regulations. 

L 
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In accordance with the prohibition of Article 5996a, Vernon's  
Civil Statutes, no person related to any member  of the Board of 
"Regents within the second degree by affinity or  within the third 
degree by consanguinity shall  be eligible for appointment to any 
office, position, employment,  or duty with The University of 
Texas System or any component institution thereof, when the 
salary,  fee, or compensation of such appointee is to be paid, 
e i ther  direct ly or indirectly,  out of public funds of any kind. 
5.21 Art icle  5996a, Vernon's  Civil Statutes, does not prohibit 

the reappointme---~ or continued employment of any person 
who shall  have been continuously employed in any such 
office, position, employment,  or duty f.or a period of two 
(2) years  pr ior  to the appointment of the member  of the 
Board of Regents related to such person within the pro-  
hibited degree ,  nor does it apply to prohibit honorary 
or nonremunerat ive positions. 

5.22 Those persons  related within the prohibited degrees  are 
indicated on the charts displayed in this Section as Table I. 

5.23 The prohibition of Article 5996a~ Vernon's Civil Statutes, 
applies to all  programs a d m i n i s t e ~  Board of 
Regents and may not be waived. 

Even though the appointment of a person would not be prohibited 
by ArtiCle 5996a, Vernon's  Civil Statutes, no officer, official 
or employee of The University of Texas System may approve, 
recommend,  or otherwise act with regard to the appointment, 
reappointment,  promotion, or sa lary  of any person related to 
such officer,  official, or employee within the second degree by 
affinity or  the third degree by consanguinity regardless  of the 
source of funds for payment of salary.  
5.31 If the appointment, reappointment,  or promotion of a 

person places him or her  under an administrative super-  
visor  related within the above specified degree,  all 
subsequent actions with regard to reappointment, promotion, 
or sa lary  shall  be the responsibil i ty of the next highest 
administrat ive supervisor .  It shall also be the respon- 
sibility of the n e ~  highest adminis t rator  to make a written 
review of the work performance of such employee at least 
annually and submit each review for approval or disapproval 

~,~ by the component institution's Personnel  Director in the 
case of classified employees or the chief administrative 
officer in the case of faculty or nonclassified employees.  

5.32 T h e  provisions of Section 5.31 shall apply to situations where 
two employees of the System marry  and one spouse is the 
administrat ive supervisor  of the other. 

5.33 All situations covered by Section 5.31 shall be reported 
annually through the insti tution's docket. 
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6.1 ~ubject to the provisions of Section 65.32 of the Texas Education 
Code, which reads,  "The board may remove any officer, member  
of the faculty, or employee connected with the sys tem when in its 
judgment the interes t  of the sys tem requires  the r emova l , "  and 
subject to the t e rms  and provisions of these Regents '  Rules and 
Regulations, the principles governing tenure and promotion are 
specified for each component institution in the Handbook of 
Operating Procedures  applicable to that institution. See also 
Section 1. ~ academic t i t les.  

6.2 Tenure denotes a status of continuing appointment as a member  
of the faculty at a component institution. Except for the title 
Regental  Professor ,  only members  of the faculty with the academic 
t i t les of Professor ,  Associate Professor ,  or Assistant Professor  
may be granted tenure.  Tenure may be granted at the t ime of 
appointment to any of such academic ranks, or tenure may be 
withheld pending satisfactory completion of a probationary period 
of faculty service ,  however,  such tenure status shall not be 
applicable to the faculty of The University of Texas of the Permian 
Basin or The University of Texas System Cancer Center.  

• j . , 

The Un~ers i ty  Of Texas of the Permian B~sin and The University 
of Texas System Cancer Center are authorized to award a seven- 
year  t e rm appointment which will denote a status of continuing 
appointment at that institution as a member  of the faculty for a 
period of seven years .  Only members  of the faculty with academic 
t i t les  of Professor ,  Associate Professor ,  or Assistant Professor  
may be granted a seven-year  t e rm appointment. A seven-year  
t e r m  appointment may be granted at the time of appointment to any 
of such academic ranks, or may be withheld pending satisfactory 
completion of a probationary period of faculty service .  

No component institution may adopt or implement a seven-year term 
appointment policy except The University of Texas of the Permian 
Basin and The University of Texas System Cancer Center. 
6.21 Only full-time service in the academic ranks of Professor, 

Associate Professor, Assistant Professor, and Instructor, 
or any combination thereof, shall be counted toward fulfill- 
ment of a required probationary period related to the 
acquisition of tenure or a seven-year term appointment. 
Periods during which a faculty member is on leave of 
absence shall not be counted toward fulfillment of a 
required probationary period. 

6.22 Prior service at other academic institutions, Whether 
,~ ,.-~.;.side or outside the System,. shall not be counted toward 

: .,fulfillment of the required probationary period unless 
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specif ical ly permit ted under the provisions of a component 
inst i tut ion 's  Handbook o[ Operating Procedures .  
The maximum period of probationary faculty service  in 
nontenured status in any academic rank or combination 
of academic  ranks specified in Section 6.21 shah  not be 
more than seven years  of ful l- t ime academic serv ice .  
In the event that a component institution fails to specify 
the maximum length of probationary serv ice  in its Handbook 
of Operating Procedures ,  such period shall be seven years .  
No2a te r  than ~'ugust 31st of the penultimate academic year  
oi the maximum probationary period in effect at any 
component institution, all  nontenured faculty serving in a 
rank which accrues  time toward satisfaction of a probationary 
period shal l  be given notice that the subsequent academic 
yea r  will be the te rmina l  year  of employment or that 
beginning with the subsequent academic year  tenure or a 
s even -yea r  t e rm  appointment will be ~ranted. In the 
event that the employment of a nontenured faculty member  
is to be te rmina ted  pr ior  to the end of the maximum 
probationary period notice shah be given in accordance 
with Section 6.8 below. 
For  purposes of calculating the period of probationary 
se rv ice ,  an "academic year"  shall be the period from 
September  1st through the following August 31st. If a 
faculty member  is initially appointed during an academic 
year ,  the period of service  f rom the date of appointment 
until the following September 1st shall  not be counted as 
academic serv ice  toward fulfillment of the maximum 
probationary period.  One year  of probationary service  
is accrued by at least  nine months ful l- t ime academic 
service  during any academic year .  A faculty member  
shal l  be considered to be on frill-time academic service  
if he is in full compliance with regental  standards pertaining 
to minimum faculty workloads at general  academic 
institutions or  when in compliance with the academic 
serv ice  standard in the Handbook of Operating Procedures  
of any health- 'related i n s t ~ t i - ~ .  
All faculty appointments are  subject to the approval of the 
Board. No nontenured member  of the faculty should expect 
continued employment beyond the period of his or her  current  
appointment as approved by the Board. Any commitment  
to employ a nontenured member  of the faculty beyond the 
period of his or her  cur rent  appointment shall  have no force 
and effect until approved by the Board. 

Termination by an institution of the employment of a faculty 
member who has been granted tenure and of all other faculty 
members before the expiration of the stated period of their 
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ai:pointment, except by resignation or re t i rement  for age in 
accprdance with these ru les ,  will be only for good cause shown. 
In each case the issue will be determined by an equitable 
procedure ,  affording protection to the rights of the individual 
and to the in te res t s  of the System. 
6 . 3 1  An institutional head may for grave cause suspend an 

accused faculty member  pending immediate investigation 
or  speedy t r i a l  as here inaf ter  provided. 

6.32 In cases  of incompetency,  gross immoral i ty ,  6r felony, 
where the facts a re  admitted,  summary  d i smissa l  will 
follow. 

6.33 In cases  where other  offenses are  charged,  and in all  
cases  where the facts are  in dispute, the accused faculty 
member  will be informed in writing of the charges  ag~,dnst 
him, which, on reasonable notice, will  be heard by a 
special  hear ing t r ibunal  whose membership shall be 
appointed by the institutional head from members  of  the 

. faculty whose a c a d e m i c  rank is at least  equal to that of 
the accused faculty member .  

~: 6. 331 In every  such hearing the accused will  have the 
i~:~ right  to appear in person and by counsel  of his 

own select ion and to confront and c ross -examine  
" wi tnesses  who may appear against him. 
6.332 He shall have the right to testify, but may not 

be required to do so, and he may introduce in 
his behalf all  evidence,  writ ten or oral ,  which 
may be relevant  or mater ia l  to his defense. 

6. 333 A stenographic or  e lectronic  record  of the 
proceedings will be taken and filed with the Board, 
and such record  shall  be made accessible  to the 
accused.  

6.334 A representa t ive  of the institution may appear 
before the hearing tr ibunal to present  witnesses 
and evidence against the accused faculty member  
and in support of the charge brought against such 

~: faculty member ,  and such institution representa t ive :  
shall  have the right to c ross -examine  the accused :~!~ 
faculty member  (if he test if ies  in his own behalf) 
and the witnesses offered on behalf of the faculty 

member .  
6.335 The hear ing tr ibunal  shall not include any accuser  of 

the faculty member .  If the accused faculty member  
is not satisfied with the fa i rness  or objectivity of any 
member  or  members  of the hearing tribunal,  he may 
challenge his or  thei r  alleged lack of fa i rness  or 
objectivity, but any such challenge must be made 
pr ior  to the submission of any evidence to the hear ing 
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tr ibunal.  The accused faculty member shall have no 
right to disqualify any such member  or members  from 
serving on the tribunal. It shall be up to each such 
challenged member  to determine whether he can serve  
with fa i rness  and objectivity in the matter ,  and if any 
such challenged member  should voluntarily disqualify 
himself ,  the institutional head shall appoint a substitute 
member  of the tribunal who is qualified hereunder.  : 

The hearing tribunal, by a majority of the total . 
membership ,  will make written findings on the 
mater ia l  facts and a recommendation of the 
continuance or termination of the accused faculty 

• member ' s  tenure.  The hearing tribunal, by a 
majori ty of its total membership,  may make 
any supplementary suggestions it deems proper 
concerning the disposal of the case. The original 
of such findings and the basic recommendation,  
together  with any supplementary suggestions, 
shall  be delivered to the Board and a copy thereof 
to the accused. If minority findings, recom- 
mendation, or suggestions are made, they shall 
be s imi lar ly  treated.  

The Board, by a majority of the total membership,  will 
approve, re ject ,  or amend such findings, recommendation, 
and suggestions,  if any, or will recommit  the report  
to the same tribunal for heari~g addi~.ional evidence and 
reconsider ing its findings, recommendation,  and suggestions, 
if any. Reasons for approval, rejection,  or amendment 
of such findings, recommendation,  or suggestions will 
be stated in writing and communicated to the accused. 
Nentenured faculty members  who are notified in accor- 
dance with Section 6.8 that they will not be reappointed or 
who are notified in accordance with Section 6.23, 6.8~ 
or 6.9 that the subsequent academic year will be the 
te rmina l  year  of appointment shall not be entitled to a 
s tatement of the reasons upon which the decision for such 
action is based. No hearing to review such a decision 
shall be held unless the affected faculty member  submits 
in writing to the//chief administrative officer of the insti- 
tution factual alleg~ttions that the decision to terminate 
wasbased  upon the faculty member ' s  exercise  of rights 
guaranteed by the laws or Constitution of this State or 
the United States and requests  an administrative hearing 
to review these allegations. Such allegations shall be 
heard under the same procedures as in the case of dis-  
missa l  for cause, with the following exceptions: 
(1) the burden of proof is upon the affected faculty 

member  to establish at such hearing that the 
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decision in question was based on his exercise  of 
rights guaranteed by the laws or Constitutibn of 
this State or the United States; 

(2) the administration of the institution need not 
state the reasons for the questioned decision or 
offer evidence in support thereof unless the affected 
faculty member  presents  a pr ima facie case in 
support of his allegations. 

6.4 Any employee of any component institution of the System, including 
any member  of the faculty or administration, who is placed on 
probation by a court of competent jurisdiction for, or finally con- 
victed of, the i l legal use, possession,  or sale of a drug or narcotic,  
shall  be dismissed as an employee, regard less  of whether or not 
the i l legal  act that gave r ise to the conviction was committed on the 
campus of one of the component institution~ of the System. 

6.5 Any employee of any component institution of~the System, including 
any member  of the faculty or administration,  who, acting ei ther 
singly or  in concert  with others,  obstructs or  disrupts,  by force 
or violence, any teaching, research ,  administrat ive,  disciplinary, 
public service ,  or other activity authorized to be held or conducted 
on the campus of a component institution of the System, shall be 
subject to d i smissa l  as an employee. As used in this subsection, 
the words "force or violence" include such acts as "s tand- ins , "  
, ,sit-ins, " a n d  " l i e - i n s , "  when such acts are in fact obstructive or 
disruptive of any of the authorized activities listed above. 

6.6 Every faculty member  and employee is expected to obey 
all  federal ,  state, and local laws, and particularly Sec- 
t ion 42.01 (Texas Penal Code) and Sections 4.30 and 4.31 
(Texas Education COde). Any faculty member  or employee 
who violates any provision of these three  statutes is subject =; 
to d i smissa l  as a faculty member  or employee, notwith- 
standing any action by civil authorit ies on account of the ~ 

violation. 

6.7 The minimum standards of individual conduct required by the 
penal statutes of Texas or the United States are both expected 
and required of every faculty member  and employee of the 
System and its component institutions. Any faculty member  or 
employee who violates the minimum standards of conduct required 
by any felony statute of Texas or the United States is subject to 
d i smissa l  as a faculty member or employee, regardless  of 
whether or not any action is taken against the faculty member  or 

J :  
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employee by civil  authori t ies  on account of such violation. If 
action for d i smis sa l  is taken, the appropriate administrat ive 
official shal l  proceed with the action in the same manner as he 
would in the case of a violation by a facuity member  or employee 
of any other  provision of these rules  and regulations or  a pro-  
vision of any Handbook of ~ r a t i n g  Procedures .  

In the event of decision not to reappoint a nontenured faculty 
member ,  wri t ten notice will be given him or her  not la ter  than 
March 1st of the f i rs t  academic year  of probationary service 
if the appointment expires  at the end of that academic year ,  or 
not la ter  than December  15th of the second academic year  of 
probationary serv ice  if the appointment expires  at the end of 
that academic  year .  After two or more academic years  written 
notice shall  be given not la ter  than August 31st that the subsequent 
year  will  be the t e rmina l  academic year  of appointment. The 
notice requi red  by this Section is not applicable where termination 
of employment is for good cause under Section 6.3 above. 

A faculty member  serving a seven-year  t e r m  appointment shall  
be given notice not la ter  than August 31st of the sixth academic 
year  of such appointment period that the subsequent academic 
year  will  be the t e rmina l  year  of employment or that, subject 
to the approval of the Board, at the conclusion of the subsequent 
academic yea r  h e  or she will be reappointed to a seven-year  

t e rm appointment. 

Reappointment of nontenured members  of the faculty to a suc- 
ceeding academic  year ,  reappointment of members  of the faculty 
who are  serving a seven-year  t e rm appointment to a succeeding 
seven-year  t e r m  appointment, or the award of tenure or a seven- 
year  t e r m  appointment, may be accomplished only by notice by 
the chief adminis t ra t ive  officer of a component institution or his 
delegate with the approval of the Board. Notwithstanding ary 
provisions of Section 6.23, 6.8 or 6.9 to the contrary,  no 
person shall  be deemed to have been reappointed or  to have been 
awarded tenure  or  a seven-year  appointment because notice is 
not given or  received by the time prescr ibed  in Sections 6.23, 
6.8 or  6.9 or  in the manner  prescr ibed  in Section 6. (11). Should 
it occur  that no notice is received by the t ime prescr ibed  in 
Sections 6.23,  6.8 or 6.9,  it is the duty of the academic employee 
concerned to make inquiry to determine the decision of the chief 
adminis trat ive officer of a component institution, who shall 
without delay give the required notice to the academic employee.  
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Each faculty member  shall  keep the chief administrat ive officer 
of the component institution or his delegate notified of his cur ren t  
mail ing address .  The writ ten notice required by Sections 6.23, 
6 .8 ,  or  6.9 shal l  be sent by cert i f ied mail ,  re turn  receipt  
requested,  to the last  address  given by the faculty member .  
Di smissa l  or  demotion of classif ied or nonteaching personnel  
before the expiration of :the stated period of appointment will  
be only for good cause shown, as determined by appropriate 
adminis t ra t ive  officers to whom this responsibil i ty is delegated 

• . . . . . ~ /  . . 

by the chief admmmtrahve  officer of the component lnstltutloa 
and in case of such d i smissa l  or demotion any appeal shall  be  
reviewed by the. chief adminis trat ive officer of the component 
institution. 

and Responsibil i t ies  as a Ci t izen and as a Teacher .  

7.1 The teacher  is entitled to full f reedom in r e sea rch  and in the : 
publication of the resul t s ,  subject to the adequate performance 

• of his other academic duties.  

7.2 The teacher  is entitled to f reedom in the c lass room in discussing 
his subject ,  but he is expected not to introduce into his teaching 
con t rovers ia l  mat te r  which has no relat ion to his subject.  

7.3 The Universi ty teacher  is a cit izen, a member  of a learned 
profession,  and an officer of an educational institution supported 

::by the State. When he speaks or wri tes  as a cit izen, he should 
be free f rom institutional censorship  or discipline,  but his 
special  position in the community imposes special  obligations. 
As a person of learning and an educational officer,  he should 
r e m e m b e r  that the public may judge his profession and his 
institution by his u t terances .  Hence he should at all  t imes  be 
accura te ,  should exerc i se  appropriate res t ra in t ,  should show 
respec t  for the opinions of o thers ,  and should make it plain 
that he is not an institutional spokesman. As a member  of the 
staff of a State institution of h igher  education, he should ref ra in  
f rom involving the System or any of its component institutions 
in par t isan polit ics.  

7.4 The Board of the System recognizes  and aff i rms the right of 
a member  of the faculty or staff to participate in poli t ical  
act ivi t ies  so long as such polit ical  activit ies do not in ter fere  
with the discharge of the duties and responsibi l i t ies  that he 
owes to the System or any of its component institutions and so 
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long as such political activit ies do not involve the System. or 
i ts component institutions in partisan politics (See Section 7.3). 
With the in teres t  of the System or its component institutions 
being given f i rs t  consideration, a leave of absence without pay 
may--but  need not--be granted to a member  of the faculty or 
staff (See Section 16). However, it would be inappropriate for 
a leave of absence without pay to be granted pr imar i ly  to pe rmi ta  
member  of the faculty or  staff of the System or its component 
institutions to participate in political activity, including, but 
not limited to, being a candidate for political office, holding a 
political office, or direct ing the political campaign of another 
pe rson  seeking a polit ical office. Therefore,  if a me mber of 
the faculty or  staff wishes to engage in political activity that 
in ter feres  with the discharge of the duties and responsibil i t ies  
that he owes to the S y s t ~ i ~ r  any of its component institutions, 
he should voluntarily t~:::~ir/ate his employment by the institution. 
On the other hand, if the faculty or staff member  does not 
voluntgrily terminate  his employment by the institution and if 
the faculty or  staff member ' s  superior officer, such as the 
institutional head, the Chancellor, or the Board, finds that 
the faculty or staff member ' s  political activity does in fact 
interfere  with the discharge of the duties and responsibil i t ies 
tha the  owes to the System or any of its component institutions, 
the institutional head, the Chancellor, or the Board shall t e rmi -  
nate his employment by the institution. 

:° 8. The Greater  Duties of a Member  of the Teaching Staff. 

8.1 

8.2 

Common practice has fixed the g rea te r  duties of a member  of 
the teaching staff so clearly that many institutions do not even 
l ist  them among thei r  regulations. They are:  
8.11 Teaching in the c lassroom,  laboratory, seminar ,  or 

ward. 
8.12 Studying, investigating, discovering;: and creating. 
8.13 Performing curr icular  tasks auxiliary to teaching and 

re sea rch ,  e . g . ,  serving on f~culty commit tees ,  attending 
to administrat ive and disciplinary tasks,  promoting 
diligence and honest work in the student body~ 

8.14 Influencing beneficially students and citizens in various 
ex t racurr icu lar  ways. 

Performance as a teacher ,  as a scholar,  as an administrator,:  
and as an individual is valued greatly by any university,  for in 
these four ways its work is chiefly done. 
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8.3 A state universi ty being a public enterpr ise  of maximum social  
importance,  it is the duty of all  persons connected with it to be 
as c ivic-minded as possible.  It is also a duty to cooperate with 
the Board in carrying out the purposes and policies of the Board 
which are del iberately considered,  usually by both the Board 
and the severa l  faculties, in accordance with law and designed 
to attain the best  educational resul ts  with the resources  available. 
The Regents and all administrative officers are entitled to the 
cheerful  acquiescence of all  staffs in carrying out the policies 
duly adopted. At the same t ime,  administrat ive officers are 
expected to l is ten with an open and appreciative mind to cr i t ic i sms 
and suggestions coming to them from members  of their  s taffs .  

Acquaintance with, Conformity to, Availability and Improvement 

~ a t i o n s .  

9.1 It is a specific and important duty of each member  of the severa l  
teaching staffs to become acquainted with and to conform to all 
the rules and regulations relating to him and to the proper and 
order ly  discharge of his work that are to be found set forth in 
both these Regents '  Rules and Regulations and the institutional 
Handbook of ~ ~-'~o"6-~ures; in catalogues, announce- 
ments of courses ,  and other ~fficiul publications; in printed or 
other mater ia l  regular ly prepared for the use of the staff; and in 
minutes of the faculties. To this end, copies of the Regents'  
Ru~es and Regulations, Par t  One, and the official institutional 
~ - - - ~ ~ ~  Procedures  shall be reproduced by the 
chief administrat ive officer and distributed and located on his 
campus as considered appropriate by the chief administrative 
officer. The chief administrative officer shall have one copy 
of the Rules and Regulations and the institutional Handbook of 
~ r o - - ~ ~ b l e  at an a p p r o p r i a t e ~  
his office for ready reference.  In addition, he shall distribute 
a copy of these two documents to the secre tary  to the faculty 
or representat ive faculty body at his institution. The official, 
current  copy of the Regents'  Rules and Regulations is main- 
tained by the  Secretary to the Board. 

9.2 It is also the specific duty of each member  of the teaching 
staffs to consider  the regulations and the routines in conforming 
to ihem and to propose what seem to be desirable changes in 
these -regulations and routines to the apprepriate faculty or 

offici~l~ 
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10.1 Every member of a teaching staff h a s  the mght to propose ,; "-~-==-- 
changes in policies and procedures and to present  argument s in 
support thereof .  
10.11 Proposa ls  should originate and follow routines as prescr ibed 

e lsewhere  in the Regents'  Rules and Regulations or in the 
inst i tut ional  supplements. 

10.12 W h e n  a proposal  has been approved or amended by the 
appropriate institutional officials,  faculties,  and head of 
the component institution, it shal l  then go to the Chan- 
cel lor  for recommendation to the Board if such action is  
required.  

10.13 When a p r o p o s a l  has been approved or amended or 
rejected by the appropriate institutional officials, faculties,  
and the component insti tutional head, any member or 
group of members  of the staff may present  an appeal in 
opposition to the action of the ma]ority or in opposition 

~: to the recommendation of the institutional official or the 
component institutional head, and this  appeal, accompanied 
by reasons  for and aga.i.nst the proposal,  sha l l  go through 
the prescr ibed administrat ive channels and shal l  be presented 
to the Chancellor and thence to the Board for final action. 
The deans and other institutional officials,  the component 
inst i tut ional  head, the Chancellor and the Board may invite 
both sides for personal  conferences and discussions.  

10.14 An authorized routine for proposals ,  with the right of appeal, 
having been herein fixed, it follows that proposals shall  

, always be made in accordance therewith.  

10.2 Every  voting member of any faculty has the r ight and the duty to 
propose changes and to participate in debate in faculty meetings. 

10.3 Appeals of classif ied (nonteaching) employees concerning conditions 
of employment must be made in keeping with the rules  governing 

~�ch employees.  

the ComtnJ~nication with Legislature and Other State Agencies or 
Officials. - -The Board is the only proper channel through which recom- 
mendations concerning the administration of the System, as a whole or 
in any of its par t s ,  should reach the Legislature or other State agencies 

or officials. 

Office Hours. - -Members  of the teaching staffs are expected to post on 
~ d o o r s ,  and publish in any other manner required by the 
ifistitutional head, office hours and conference periods most advantageous 

to students. 
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Members of the faculty or  staff of component institutions should 
not be discouraged from accepting appointments of a consultative 
or advisory capacity with governmental agencies,  industry, or 
other educational institutions. The consideration to the System 
of such activity is tt~e improvement of the individual by virtue 
of his continuing contact with nonacademic problems  in the 
nonacademic world.  

Members of the faculty or staff should be discouraged from 
accepting regular  employment with units outside the System 
because this action would be divisive of loyalties and does not 
provide the re turn  to the institutions indicated in 13.1. 

Contlict of in teres t  should be avoided in all  instances of outside 
employment,  but conflict of interest  in an academic institution 
means outside activity which intrudes upon the academic functions 
of teaching, scholarly activities,  and service to the institution. 

Even in the case of members  of the staff specifically engaged 
only in res idence work, there exists an obligation, usually 
intermittent ,  to furnish expert knowledge and counsel for 
public benefit free of charge, provided that the meeting of this 
obligation by a faculty or staff member  does not interfere with 
his regular  duties, and provided further that in meeting this 
obligation a faculty or staff member  on full-t ime duty shall 
avoid undue competition with legitimate private agencies. 

No member  of the faculty or staff engaged in outside remuner -  
ative activit ies shall use in connection therewith the official 
stationery of the System or any of its component institutions, 
or give as a business address any building or department of the 

institution. 

No member  of the faculty or staff shall accept employment or 
any position of responsibility if the discharge of such employ- 
ment or responsibil i ty will be antagonistic to the interests  of 
the State of Texas or the System or any of its component insti- 

tutions. 

Every member  of the faculty or staff who gives professional 
opinions must protect the System and its component institutions 
against the use of such opinions for advert ising purposes. That 
is, when he does work in a private capacity, he must make it 
clear to those who employ him that his work is unofficial and 
that t h e n a m e  of the System and its component institutions is 
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not in any way to be connected with his name,  exceptions being 
made of the name of the author attached to books, pamphlets,  
and a r t i c l e s  in per iodicals .  

No member  of the faculty or  staff shall  accept pay from private 
persons  or  corporat ions for tes ts ,  assays ,  chemical  analyses,  
bacter io logical  examinations,  or other  such work of a routine 
cha rac t e r ,  which involve the use of property owned by the System 
or its component institutions, unless advance permiss ion has 
been obtained f rom the institutional head and provision has been 
made for compensation to the System or its component insti-  

tutions. 

No member  of the full- t ime staff of the System on a twelve- 
month or  nine-month basis  shall  be employed in any outside 
work or  activity or  receive from an outside source a regular  
r e ta ine r  fee or  sa lary  until a descript ion of the nature and extent 
of the employment  has been filed with and approved by appro- 
pr iate  adminis t ra t ive  oft!cials as set  forth in the institutional 
Handbook of ~ P r o c e d u r e s  of each component institution. 
For specia l  provisions relat ing to other state or federal  employ- 
ment,  see Subsections 13. (10), 13.(ll), and 13.(12) of this Section. 

13. (10)Subject'to the other provisions of this section, a member  of the 
faculty or staff may hold other nonelective offices or posi t ions 
of honor,  t rus t ,  or profit with the State of Texas or the United 
States if his holding the other offices or  positions is of benefit 
to the State of Texas:0r is required by state or federal  law, and 
if there  is no conflict between his holding the office or position 
and his holding the original  office or  position for which the member  
of the faculty or staff rece ives  sa lary  or  compensation. 

ore  a member  of the faculty or  staff m~y accept an offer to 
13. (ll)Bef . _ ~  . . . .  nelective offices or posit~ons of honor, t rus t ,  

serve  in uL~,~, .  ,,v 
or profit with the State of Texas or the United States, the mem-  
ber  of the faculty or staff must obtain from the appropriate adminis-  
t ra t ive  o~£icials and the Board a finding that the requi rements  of 
this  section have been fulfilled, including the expected additional 
compensation to be received f rom such service .  The finding of 

~ the Board shall  be recorded  in the official minutes of the meeting 
of the Board at which appro~al was granted. 

13. (12)The institutional head must keep a record  of compensation received 
f rom additional state or  federa l  employment,  or  both, including 
specif ical ly:  sa lary ,  bonuses, and per  diem or other type of com- 

pensation. 
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14. Holidays. 

14.1 All faculty, classified and other nonteaching personnel  are entitled 
to such holidays as are provided by the Legislature in the then 
current  appropriation bill  and as are approved annually by the 
Chancellor and the Board, or alternate holidays approved in the 
official calendars  of the various institutions by the Chancellor 
and the Board. (See the Classified Personnel  rules  in the insti-  
tutional Handbook of ~ Procedures . )  

15. Vacation. 

15.1 Vacations for faculty, classified and other nonteaching personnel 
shall be as provided by the Legislature in the then current  appro- 
priation bill  and as approved by the Board, except that vacation 
accumulated by faculty on nine-month appointments shall be counted 
as having been taken during periods when classes are not in session 
within the appointment period. Vacations for hourly and par t- t ime 
employees shall  be on a percentage basis for the time appointed. 
(See the Classified Personnel  rules in the institutional Handbook 
~Procedures ;') 

15.2 An employee who resigns, is dismissed, or separates from Uni- 
versity employment shall be entitled to be paid in "lump sum" for 
all vacation leave enti t lement duly accrued at the date of termination 
provided the employee has had continuous employment with the 
State for six months. The payment shall be calculated at the rate 
of compensation being paid the employee at the time of termination. 

15.3 In the case of death of an employee who has accumulated vacation 
leave, his estate will be paid for all accumulated vacation leave. 
The payment shall  be calculated at a rate of compensation being 
paid the employee at the time of his death. 

16. Leaves of Absence without Pay. 

16.1 With the interes t  of the institution being given first  consideration 
and for good cause, leaves of absence without pay may be granted 
for a period within the t e rm of appointment of a member  of any 

faculty or staff. 

16.2 The maximum unit period for which a leave of absence will be 
granted is the end of the fiscal or academic year in which the 
leave begins. In normal t imes,  leaves for one year will be granted 
liberally,  provided the department so recommends and can supply 
satisfactory replace ments.  

/ill 

f: 



17. 

i ̧~ ?i 

18. 

FEB 9 1979  61s 

16.3 

/'x~., 

A second consec:uhve year of leave should not be requested except 
for mi l i tary  s erv i ce ,  reasons  of health, or con*.inued graduate 
study. This provis ion wil l  be interpreted l iberal ly  in the case  of 
junior staff  m e m b e r s  working on advanced degrees .  

16.4 Except in very unusual c i rcumstances  a third consecutive leave 
of absence for one year wil l  not be grunted. 

16.5 After a return to active duty of one year or more ,  the leave-of -  
absence  privi lege will  again be available.  

16.6 The gra~i:ing of a leave of absence does not affect in any way the 
tenure i55sition of the grantee.  

16.7 For leave of absence to participate in a pol i t ical  campaign see 
Part  One, Chapter III, Sec.  7 .4 .  

Faculty Development L e a v e s . - - F a c u l t y  development leaves  for facui~y 
members  may be granted as set  out in House Bil l  669, 60th Legis lature ,  
Regular Sess ion ,  1967. This bi l l  provides that after two consecutive 
academic years  at the same institution faculty m e m b e r s  as defi+ned in 
this Act may be considered for a faculty development leave for one 
academic year'at  one-hal f  his regular salary or for one-hal f  academic  
year at his  full  regular salary.  Such leaves  shal l  be granted pursuant 
to procedures  outlined in the Act and to the l imitat ions  therein.  

Division of Salar ies  for Staff Engaged in Teaching and Nonteaching 
- - E a c h  component ins~tution sh-"aiT develop pol ic ies  covering 

budgetary division of sa lar i e s  for individuals whose employment  is  
divided between teaching and nonteaching ass ignments  subject to current 
statutory requirements  or l imitat ions .  These pol ic ies  shal l  be set  forth 
in the institutional supplements°  

19. Sick Leave.  

19.1 Sick leave for a l l  employees ,  including faculty,  nonteaching per-  
sonnel ,  and c lass i f i ed  personnel  shal l  be governed by the General  
Appropriations Act or other applicable Statutes. 

19.2 In c a s e s  where i l lness  incapacitates(a member  of an institutional 
or profess ional  staff ,  arrangements  for carrying on his usual  
duties must be made through appropriate administrat ive  channels  
with the chief  administrat ive  off icer  of the institution. : 
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19.3 In the case of death of an employee who has accumulated sick 
leave, the estate will be paid for the accumulated sick leave as 
permit ted by law. The payment shah be calculated at the rate of 
compensation being paid the employee at the time of death. 

20. Leave for Jury Duty. - - N e c e s s a r y  t ime off for jury duty is allowed 
of pay or  vacation leave. 

11 

21. Absence from Usual and Regular Duties. 

21.1 Authorization for any member  of a faculty or staff to be absent 
f rom his usual and regular  duties will be granted only under the 
following conditions: 
21.,,11 When such absence is on State business,  and 
21.i2 When appropriate provisions are made to c a r r y  on the 

duties of the absent person without additional expense to 
the institution; or  

21.13 In the case of mil i tary leave, not to exceed 15 working days 
each year .  

21.2 Permiss ion  to be absent from usual and regular  duties shall  be 
obtained as p rescr ibed  in the Fiscal  Rules (See Par t  Two hereof). 

22. Authorization to Travel .  

22.1 Authorization to t rave l  will be granted only under the conditions 
specified in the Fisca l  Rules (See Part  Two hereof).  

22.2 A faculty or staff member  whose usual duties do not require  
t rave l  shall  not absent himself  from his regular  place of work 
and his usual duties except with permiss ion obtained according 
to the Fiscal  Rules (See Par t  Two hereof).  

23. ComrJensation for Correspondence and Extension Teaching of Full- 
- a l l  M e m b e r s . - - C o m p e n s ~  for correspondence courses  
~ t e a c h i n g  for full- t ime teachers  on a nine months' 
basis or for other employees on a twelve months' basis  shall  be in 
accord with ra tes  fixed by the then current  appropriation bill. If not 
so fixed, they shall be set  from year  to year  by the institutional head 

with the approval of the Chancellor.  

, 24. Textbooks and Other Mater ia ls  P resc r ibed  for the Use of Students. 

24.1 The policy of the Board concerning textbooks and other mater ia ls  
prescr ibed  for the use of students is as follows: 
24. II Although generally the individual ins t ructor  or the depart-  

ment should have wide  discret ion in the choice of mater ia ls  
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to be used in the courses offered by the department, frequent 
changes in the textbooks prescr ibed should be discouraged 
and should be made only for cogent reasons.  

24.12 Although the authorship of books, outlines, manuals and 
s imi lar  mater ia ls  by members  of the staff should be 
encouraged,  the prescr ibed use of these for students is 
a responsibil i ty that goes beyond that of the individual 
author. Where practicable and equitable, the charge for 
outlines, syllabi, and s imi lar  materials  prescr ibed for 
the use of students should be borne by the instructional 
department concerned. Whenever a charge is authorized 
for such mimeographed or s imilar ly  processed materials ,  
the pr ices  should be as low as possible, Consistent with 
the payment of a fair and reasonable royalty to the author 

or authors. 

To carry out this statement of policy the following procedures ~ 

are prescr ibed:  
24.21 Any proposed change in the textbook of any course,  within 

one year  from the date of f irst  adoption~ shall be approved 
by the departmenta]~ faculty having jurisdiction, arid a 
statement of the authorization with reasons therefor shall 
be t ransmit ted by the chairman of  the department through 
the dean to the institutional head. 

24.22 ~extbooks, notebooks, manuals, or other mater ia ls  for 
the use of students of a component institution, written or 
prepared by a member  of the faculty of that institution, 
shall  not be prescr ibed for the use of students in that 
institution or sold to such students until such books, notes, 
manuals, or mater ials  shall have been approved, with 
reasons stated, by the departmental  faculty, the dean 
or deans concerned, and transmitted to the institutional 
head for approval and inclusi°n in the next regular  
docket. All such requests shall indicate the proposed 
pr ices  and profits,  and their  authorization shall be effec- 
tive only to the end of the fiscal year (August 31) for 
which such approval has been given. 

Sectarian Courses Prohibi ted . - -No course of instruction of a sectarian 
character sh-'aiYbe t a u g h t ~ e  System or any of its component inst i-  
tutions. (Article 2604, Vernon's  Civil Statutes) 

Acceptance of Money from Students. 

26.1 Members of teaching staffs, without previous and specialapproval 
of the Board, shall  not collect from students any fees or charges 
to be expended for institutional purposes, and shall not sel l  to 
students books, notes, or s imilar  student supplies. 
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26.2 A member  of the faculty or staff of the rank of ins t ructor  or above 

..... : m a y  not accept pay for extra  instruction or teaching of students 
reg i s te red  in the institution where he is employed. 

26.3 With writ ten approval,  teaching ass is tants ,  ass is tants ,  and other 
like ins t ruct ional  employees below the rank of an instructor ,  may 
accept pay f rom students for ex t ra -c lass  instruction or coaching 
but only in courses  or sections of courses  with which they have no 
instruct ional  connection. The Handbook of Operating Procedures  
of the component institution sha l l  specify the procedure for 
approval at the institutional level.  

Power to Authorize Expenditures out of System Funds. 

27.1 No expenditure out of funds under control  of the Board shall be 
n~,de and no debt or  obligation shall be incurred and no promise 
shall,~be made in the name ef the System or any of its component 
• . ~/  % mst~utmns  or  of the Board by any member  of the respective 
staffs of the System or any of its component institutions except: 
27.11 In accordance with general  or special  budgetary appor- 

t ionments authorized in advance by the Board anden te red  
in its minutes; or ' 

27.12 "In accordance with authority specifically vested by the 
Board in a committee of the Board; or 

27.13 In accordance with authority to act for the Board when it 
: is not in session,  specifically vested in some University 

officer by these Rules and Regulations or by special  
action of the Board. 

27.2 It shall  be the duty of the severa l  institutional officers to see 
that all  c la ims for payments of i tems not authorized as indicated 
above are  refused and returned unpaid. 

27.3 The re  shal l  be no sale to or purchase from the System or its 
component institutions by any employee thereof  unless same has 
been duly authorized by the Board and the details relating thereto 

have been entered in its minutes.  

Indebtedness to the System or the S ta te . - -Ne i the r  sa lary  payments nor 
any other  payments shall  b~ ma~de to an employee,  his agent or assignee,  
who is  indebted to the System, any of i~s component institutions, or to 

the State until such debt is paid. 

Power to Bind the System in Fixing its Po l i c i e s . - -No  employee of the 
~ n  as an individual or as a System or any of its component msh tuho  s, 

member  of any associat ion or agency, has the power to in anywise bind 
the System or any of  its coinponent institutions unless suchpower  has 
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been officially conferred in advance by the Board. Any action which 
attempts to change the policies or otherwise bind the System or any of 
its component institutions, taken by any individual or  any association 
or agency, shall  be of no effect whatsoever until the proposed action 
has been approved by the institutional head concerned,  if any, and the 
Chancellor, and ratif ied by the Board. 

Institutional Employees  as S tudents . - -  The Handbook of Operating Pro-  
of the component teaching institutions shah  express  

t ~ t u t i o n a l  policy as to the amount of course work full-t ime and 
part-t ime employees  shal l  be permit ted to ca r ry .  

Retirement and Modified Service.  

31.1 No officer,  admin is t ra to r ,  faculty member ,  or  employee of The 
University of Texas System or of any component institution or ,; 
agency thereof  shal l  be continued in a ful l- t ime service capacity 
or at a ful l- t ime compensation rate beyond the end of the fiscal 
year  that includes his or her  seventieth birthday. 

31.2 The Board of Regents,  upon the  recommendat ion of the Chancellor 
~,a-~d~ when appropriate ,  the chief: administrat ive officer of the /,.~ 
affected component institution~ may appoint an officer,  adminis; ~<' 

J~ t ra to r ,  "faculty member~ or employee to modified service after 
the end of the f iscal  year  that includes the person ' s  seventieth 

birthday. 

31.3 Recommendation for, and appointment to, modified service  shall  
be made only after  a review of the individual 's past and cur ren t  
per formance  and a finding that the individual is not only competent 
to continue his or  her  duties, but that the continued service  of the 
individual wil l  resu l t  in a significant benefit to the System or a 
par t icular  component institution. 

31.4 :Appointment to modified serv ice  shall be for one academic year  
and may be renewed for success ive  t e rms  of one academic year  
after  an annual review,  recommendat ion,  and finding as set forth 
in Subsection 31.3.  The notice provisions of Section 6.8 of this 
Chap2er shall  not apply to nonrenewal of such appointments. 

31.5 The workload of an individual on modified se rv ice  shall be no 
more  than one-half of his or  her  workload immediately preceding 
appointment to modified se rv ice .  Salary ra te  shall  be in:the 
same proportion of his or her  sa la ry  ra te  for the f iscal  year  
immediate ly  preceding appointment to modified service  as his or 
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her workload is to a fuU-time workload and shall be subject 
to adjustment in accordance with policies and procedures appli- 
cable to other employees.  

31.6 Upon recommendat ion of the Chancellor and, when appropriate, 
the chief administrat ive officer of the affected component inst i-  
tution, the Board of Regents may, by unanimous vote of the 
members  present ,  make exceptions to this Section in special 
cases when the Board finds that the serv ices  of a particular 
individual will be of unique benefit to the System or a component 

institution. 

staff Benefits. - - F o r  other staff benefits,  see Part  Two hereof. 

~j 
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CHAPTER IV '~ 

FACULTY ORGANIZATION 

1. Educational Policy. 

1.1 The Board will devote its best efforts to making all of the insti- 
tutions composing the System instillations of the "first  c l a s s , "  
as the Texas Constitution directs in Article VII, Section 10. 
The Board will be guided in general by the best practices of the 
best universities in the United States and abroad, especially by 
the best practices of state ui~iversities in the United States. 

1.2 The Board will not, except in extraordinary cases, act on impor- 
mlc ohcy until it has received, or requested 

and ther port from the inshtuhona~ faculty or 
faculties affecte&or their legislative bodies. When new poi[Cies 
originating in any faculty give rise to serious differences of opinion 
in that body, the advice and recommended legislation shall, at the 
request of the minority, be accompanied by a record of the vote 
and by a summary of the reasons for and against the matters 

proposed. 

. 2. Institutional, College, School, and Departmental Faculties and Legis- 
o . o  ~ _ "  ° lahve Bodms. 

2.1 General Authority.--Subject to the authority of the Board and 
subject further to the authority that the Board has vested in the 
various administrative officers and subdivisions of the System, 
the faculties of the component institutions regularly offering 
instruction shall have a major role in the governance of their 
respective institutions in the following areas: 
2.11 General academic policies and welfare. 
2.12 Student life and activities. 
2.13 Requirements of admission and graduation. 
2.14 Honors andscholast ic performance generally. 
2.15 Approval of candidates for degrees. 
2.16 Faculty rules of procedure. 

2.2 Necessity of Approval byRegents .  _-Legislation recommended 
by an institutional faculty, or legislative body thereof, requiring 
approval of the Board, shall not be effective unless and until 
approved by the Board. Such legislation by a college or school 
faculty shall not be presented to the Board until it has been 
approved by the institutional faculty, either directly or through 
its legislative body, and has received the consideration and 
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recommenda'~on of the appropriate institutiona! head(s) and the 
ChanceUor. The facuIty affected will be notified by the Board, 
through administrat ive channels,  of i ts  action on recommended 
faculty legislation.  

2.3 When Legislat ion is Effec t ive . - -Except  where the Board has 
specifically authorized procedure for placing into effect emer -  
gency faculty legislation without pr ior  Board approval, inst i-  
tutional faculty legislation shal l  become effective only upon 
approval by the Board or at such la ter  time a~ the Board shal l  
specify. The sec re ta ry  of the institutional facuity shal l  be 
notified of Board action, and notice of such action shal l  be 
included in the official minutes of the faculty. 

2.4 Approval of Degree Candidates. - - I t  shaU be the duty of the several  
insti tutional faculties to recommend approval or disapproval of 
a l l  candidates for degrees.  This duty may be delegated for any 
academic year  by affirmative vote of the institutional faculty, or 
i ts  legislat ive body, to the respective deans or other appropriate 
official. Should this duty not be delegated, then the institutional 
r e g i s t r a r ,  or his equivalent, shal l  furnish to the members  of the 
insti tutional faculty a complete l is t  of the degree candidates for 

recommendation. 

2.5 Lis t  of Degree Candidates in Minutes. - -The institutional reg is t ra r ,  
as noon as possible af ter  each commencement,  shal l  provide the 
sec re t a ry  of his insti tutional faculty, or its legislative body, with 
a complete l is t  of al l  successfui  degree candidates, and the secre-  
ta ry  shal l  inser t  the l is t  in the minutes of the faculty. 

2.6 Changes in Degree Requirements.  - -Changes in degree require-  
ments shal l  not become effective until approved by the Board 
and published in the appropriate catalogue; provided, however, 
that students may be given the benefit of any action reducing or 
modifying the requirements  for their  degree immediately upon 

Board approva l  

2.7 Faculty Minutes . - -Copies  of institutional faculty minutes, or of 
thei r  legislative bodies, shal l  be available for use of members  
of the par t icular  faculties individually, if desired; and shal l  be 
filed in the office of their  s ec re t a r i e s ,  the institutional heads, 
the Chancellor,  and the Secre tary  to the Board and in the inst i-  

tutional l ib ra r ies .  
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CHAPTER V 

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM 

.1.  

;. 2.  

C. 3. 

~C. 4. 

The various component institutions of the System authorized to offer 
graduate degrees  shal l  provide and maintain an appropriate faculty 
and administrat ive organization for such graduate degrees .  The chief 
administrative officer of each component institution of the System shall  
be responsible to the Chancellor,  and through him, to the Board for 
the policies and adminis t ra t ion of the graduate programs.  

1.1 "Graduate p r o g r a m s , "  as the te rm is used in these rules ,  does 
not include the programs that lead to the M.D. ,  D .D .S . ,  M . P . H . ,  
Dr.  P . H . ,  J . D . ,  L L . M . ,  and M . C . J .  degrees,  or others that 
may be excluded upon recommendation by the chief administrat ive 
officer of the component institution and concurrence by the Chan- 

cellor .  

Within the general  academic components, the designation "Graduate 
School" will 'be used if (a) there is a minimum of three distinct programs 
approved for doctoral  degrees  and thirty such doctoral degrees have 
been awarded; or (b) there is a minimum of ten distinct programs 
approved for m a s t e r ' s  degrees  and fifty mas te r ' s  degrees  have been 
awarded. In component institutions that do not meet these requirements ,  
graduate study will  be in a "Division of Graduate Studies ."  

Graduate programs in the health components shal l  be administered as 

follows: 

3.1 In the Health Science Centers  at Dallas, Houston, and San Antonio 
and at Galveston Medical Branch the graduate programs will be 
adminis tered through a Graduate School of Biomedical Sciences. 

3.2 In the Nursing Schools of component institutions, graduate education 
will  be adminis tered as specific graduate programs coordinated 
by an adminis trat ive officer designated by the chief administrative 
officer of the component institution. 

3.3 In the System Cancer Center research  and graduate instruction 
will be offered in cooperation with other components which are 
authorized to award graduate degrees.  

Component institutions which offer graduate degrees and elect an 
administrat ive organization and designations different f rom those 
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authorized above may do so only upon the recommendation of the 
chief administrative officer,  the concurrence of the Chancellor 
and the approval of the Board. 

The policies and procedures  for staffing and administer ing the grad- 
uate programs at all  component institutions shall be set forth in 
the institutional Handbook of Operating Procedures .  These policies 
and procedures ~ c  u e qua i ica ions o r  aculty members  
assigned to teach graduate courses~ supervise graduate programs~ 
and advise graduate students. 

Where two or more components of the System are authorized to 
conduct joint or cooperative degree programs~ the chief adminis-  
trative officers of the cooperating institutions shall be authorized 
to establish, subject to the approval of the Chancellor, special 
procedures and organizations for the administration of such programs. 
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CHAPTER VI 

STUDENT SERVICES AND ACTIVITIES 

I. General Provis ions .  

I. 1 These policies and regulations apply to al l  component insti-  
tutions of the System and shal l  be implemented appropriately 
in the Handbook of Operating Procedures  for each institution. 

I. 2 When the t i t le ,  "Dean of Students ,"  appears in this  chapter,  
reference is made to the adminis t ra tor  bearing that ti t le,  or 
the officer or off icers  direct ly responsible for student affairs  
at each component institution. 

1.3 All authori ty held and exercised by a Dean of Students is dele- 
gated to him by the institutional head just  as al l  authority held 
and exerc ised  by an institutional head is delegated to him by 
the Chancellor .  Therefore,  any action taken is  subject to 
rev ie~  by the institutional head and the Chancellor,  and both 
the Chancellor and the institutional head may approve, amend, 
or disapprove such action, jus t ' as  the Chancellor may approve, 
amend, or disapprove any action taken by the adminis t ra t ive  
head of any component institution. 

1.4 Any individual student, group of students, or student organ- 
ization may petition the Board on any mat ter  re lat ing to these 
policies and regulations through the Dean of Students, the 
insti tutional head, and the Chancellor.  

I .  5 These policies and regulations shall  become effective on 
December 1, 1978 and shall,  at that t ime, supersede all  
other policies and regulations that may be in conflict herewith. 

I .  6 Definition of Student . --A student is one who is current ly 
enrolled at any of the component institutions of the System. 
These policies and regulations will also apply to any prospective 
or former  student who has been accepted for admission or 
readmiss ion to any component institution while he is on the 
campus of any component institution. 

I. 7 Definition of Campus . - -The  campus of a component institution 
is  defined as al l  rea l  property over which that institution 

has possession and control. 
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The Dean of Students and His Staff. 

2.1 The Dean of Students shal l  be the administrat ive officer p r tmar i ly  
responsible for the development and administrat ion of policies 
relat ing to students and for the development and implementation 
of se rv ices  to students in the a reas  assigned to him. He shall  
have responsibi l i ty  for the initial  preparat ion of institutional 
regulations which will implement the policies and regulations 
set  forth in this chapter.  

2.2 The Dean of Students shal l  have p r imary  responsibil i ty for (l) 
the supervision and development of student out-of-class programs 
and act ivi t ies  and of al l  student organizations; (2) the develop- 
meat of policies affecting student life; (3) the promulgation and 
enforcement of institutional rules  that govern student conduct; 
and (4) the administrat ion of student discipline on the campus. 

2.3 The adminis t ra t ive  staff of the Dean of Students shall  consist  
of the heads of serv ices  for which he has administrat ive respon- 

sibil i ty.  

2.4 The Dean of Students shal l  work with academic deans and depart-  
ment chairmen in s tructuring and implementing a program of 
faculty advising for both old and new students. 

2.5 The Dean of Students shal l  be responsible for the preparation 
of the budgetary recommendations for the student services  and 
act ivi t ies  under his jurisdict ion.  

Student Conduct and Discipline.  

3.1 The System and its component insti tutions have rules  and regu- 
lations for the orderly and efficient conduct of their  business,  
and each student is charged with notice and knowledge of the 
contents and provisions thereof. 

3.2 All students are expected and required to obey the law, to show 
respect  for properly constituted authority,  and to observe correc t  

s tandards of conduct. 
3.21 Gambling, immoral  conduct, dishonesty, or the excessive 

use of intoxicating liquors renders  the student subject to 

discipline.  
3.22 Any student who is guilty of the i l legal use, possession 

and/or  sale of a drug or narcotic on the campus of a 
component institution of the System is subject to discipline,  
including expulsion, pursuant to the procedures set out 
in Subsections 3. (10) and 3. (11) of this chapter. 

3.3 (Reserved for future use) 
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The use of intoxicating beverages is prohibited in c lassroom 
buildings, laboratories ,  auditoriums, l ibrary buildings, museums,  
faculty and administrat ive offices, intercollegiate and int ramural  
athletic facil i t ies,  and all other public campus areas;  provided, 
however,  that with the prior  consent of the institutional head, the 
foregoing provisions of this section may be waived with respect  to 
any specific affair which is sponsored by the institution. However, 
with respect  to the possession and consumption of alcoholic 
beverages ,  state law will be strictly enforced at all t imes on all 
property controlled by the System and its component institutions. 

No fo rmer  student who has been suspended for disciplinary reasons 
from a component institution of the System shall be permitted on 
the campus of any component institution during the period of such 
suspension without the prior  written approval of the chief adminis-  
trative officer of that institution. 

3.6 Hazing in state educational institutions is prohibited by state law 
(Section 4.19, Chapter 4, Title I, Texas Education Code). Hazing 
with or without the consent of a student is prohibited by the System, 
and a violation of that prohibition renders  both the person inflicting 
the hazing and the person submitting to the hazing subject to 
discipline. 

3.7 Initiations by organizations may include no feature which is dan- 
gerous, harmful,  or degrading to the student, and a violation of 
this prohibition renders  the organization subject to discipline. 

3.8 Any student who advocates or recommends ,  ei ther orally or in 
writing, the conscious and d e l i b e r a ~ i o l a t i o n  of any federal ,  
state or local law is subject to discipline. 

3.9 

3. (10) 

Any student who, acting ei ther singly or  in concel@ with others,  
obstructs or disrul~=S, by force or  violence, any teaching, 
research ,  administrat ive,  disciplinary, public service, or 
other activity authorized to be held or conducted on the campus 
of a component instit-ution of the System, or on any real  property 
over which the System has possession and control, shall be sub- 
ject to discipline, including expulsion. As used in this subsection, 
the words "force or violence" include such acts as "s tand- ins , "  
" s i t - i n s , "  and " l ie- ins ,  "when  such acts are  in fact obstructive 
or disruptive of any of the authorized activities listed above. 

The Dean of Students shall have pr imary  authority and respon- 
sibility for the administrat ion of student discipline at his institution. 
It shall  be his duty to investigate allegations that a student has 
violated the Regents'  Rules and Regulations, the rules and regu- 
lations of the institution--~ or specific o rders  and instructions 
issued by an administrat ive official of the institution i n  the course 
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of his  duties. 
3. (10)1 If the Dean of Students determines  that such allegations 

are  not unfounded, he shal l  prepare a written statement 
of charges ,  a statement of the evidence supporting such 
charges,  including a l is t  of witnesses and br ief  summary  
of the test imony to be given by each, and shall  send such 
charges  and statement to the accused student by certif ied 
mail ,  re turn  receipt  requested, addressed to the address  
appearing in the r e g i s t r a r ' s  records .  

3.(10)2 In any case where the accused student does not dispute 
the facts upon which the charges are based and executes 
a writ ten waiver of the hearing procedures specified in 
Subsection 3. (11), the Dean of Students shah  assess  the 
penalty appropriate to the charges and inform tiie student 
of such action in writing. The decision of the Dean of 
Students may be appealed as in the case of a decision 
rendered subsequent to a hearing in accordance with 
Subsection 3. (11). 

3. (11) In those cases  in which the accused student disputes the facts 
upon which the charges  are based, such charges shall  be heard 
and determined by a fair  and impar t ia l  person, hereinaf ter  
called the Hearing Officer, selected in accordance with procedures 
adopted by the institution. Except in those cases where immediate 
in te r im discipl inary action has been taken under authority of 
Subsection 3. (18), the accused student shal l  be given at least  
ten (10)days' notice of the date, t ime, and place for such 
hear ing and the name of the Hearing Officer. Hearings held 
under Subsection 3. (18) will  be held under the same procedures 
set  forth below, but will be held as soon as practicable within 
ten (10) days af ter  the discipl inary action has been taken. 

Upon a hearing of the charges ,  the institutional representat ive 
has the burden of going forward with the evidence and the burden 
of proving the charges by the grea ter  weight of the credible 
evidence. The hearing shal l  be conducted in accordance with 
procedures  adopted by the institution and that assure  both par t ies  
(institutional representat ive and the accused student) the following 

minimal  r ights:  
3. (11)1 Both par t ies  will  exchange l is ts  of witnesses and copies of 

• documents to be introduced at a reasonable time pr ior  

to the hearing.  
3.(11)2 Each party shal l  have the right to appe~ar and present  

evidence in person or through a designated repres  entative~ 

or counsel of choice. 
3. (11)3 Each party,  or h i s / he r  designated representat ive or 

counsel, :shall have the right to cross-examine witnesses .  
3. (11)4 The hearing will  be recorded. If either party des i res  to 
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appeal the finding, the record  will  be t ranscr ibed  and 
both par t ies  will  be furnished a copy of the t ranscr ip t .  

3. (12) The accused  student may challenge the impart ia l i ty  of the I-I'~.aring 
Officer at  any t ime  pr io r  to the introduction of any evidence. The 
Hearing Officer shall  be the sole judge of whether he or  she can 
serve  with fa i rness  and objectivity. In the event the Hearing 
Officer disqualifies h imse~ /he r s e l f ,  a substitute will  be chosen 
in accordance  with procedures  adopted by the institution. 

3. (13) The Hearing Officer shall  render  and send to both part ies  a writ ten 
decision which shall contain findings of facts and conclusions as to 
the guilt or innocence of the accused student and shall assess  a 
penalty or penalt ies in accordance with the published disciplinary 
penalties of the institution or in accordance with the following pre-  

scr ibed penalt ies:  
3. (13)1 
3. (13)2 
3. (13)3 
3. (13)4 

3. (13)5 

3. (13)6 
3.03)7 
3. (13)8 

3. (13)9 

Discipl inary probation. 
Withholding of t ranscr ip t  or degree.  
Bar  against r eadmiss ion .  
Restitution or r e imbursement  for damage to or misappro- 
priat ion of institutional property.  
Suspension of rights and privi leges,  including participation 
in athletic or  ex t racur r i cu la r  activities.  
Failing grade. 
Denial of degree.  
Suspension f rom the institution for a period of t ime not to 

exceed one calendar  year .  
Expulsion f rom the institution for a spec~ic period of time 

not l ess  than one year .  

3. (14) Within fourteen (14) days after the decision has been mailed to the 
part ies ,  ei ther  or both par t ies  may give notice of appeal to the 
Chancellor through the chief administrat ive officer of th.~ institution. 
The decision or decisions will be reviewed at each level of such 
appeal upon the basis  of the t ranscr ip t  of the hearing. Both part ies 
may, at the discre t ion of the chief administrat ive officer or the ~: 
Chancellor,  submit oral  or wri t ten arguments  to support their  posi- .~ 

der  for the appeal to be considered,  all the necessary  
tion. In or . . . . . . . . . . . . . . .  ~in ~ nartv_ including written/? 
documentation to De i nea  Dy Ln~ ~gv~,~ .9. ~'~ .¢',_ ,~_ ^h~f  adminis'- 

r ia te ,  must De i u e a  wlm u,~ ~,..~ 
arguments ,  when approP . . ,~,~ -~ . . . .  after  notice of appeal P4 
trat ive officer within twenty-one ~ J  u,,yo 
given. ~i ~ 

3. (15) The chief  adminis t ra t ive officer of the institution or the Chance 11o~== ~== .......... 
may approve, r e j ec t ,  or modify the decision in question, or may i 
require  that the or iginal  hear ing be reopened for the presentation i 
of additional evidence and reconsiderat ion of the decision. The i 
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action of each reviewing authority shah be communicated in 
writing to the accused student and the Dean of Students. The 
decision of the Chancellor shall be the final appellate review. 

3. (16) Through matriculation at an institution of the System, a student 
neither loses  the rights nor escapes the responsibil it ies of citizen- 

....... ship. Students who violate the law may incur penalties prescribed 
by civi l  authority, but institutional penalti+.~S shall not be used 
merely to duplicate the penalties imposed"by civil  authority. 
However, when a student violation of the la~~occurs on the campus 
of a component institution or in connection wi~(h a compone~t 
institution-oriented activity, institutional penai~ms may be imposed 
regardless  of whether penalties have been imposed by civil  authority 
for the same offense. : 

3. ~17)Since the value of an academic degree depends on the absolute integ-  
~,rlty of the work done by the student for that degree, it is imperative 
~that a student maintain a high standard of individual honor in his 
~cholast~'c work. Scholastic dishonesty is  the submission as one's 

JJ own work, of material  that is not one's own. As a general rule, 
/ ~ ;  . ~ _ ~  ~t revolves one of the following acts: cheating, plagiarism, and/or 

I ~ "  . . . .  - ' n  ,~/ CO~ms,~a. Each component institution will  adopt detailed regu- 
~ . ~ s Y i a t i o n s  c0~cerning scholastic dishonesty. 

3. (18) The Dean of Students, the chief administrative officer of the inst i -  
tution, or the Chai~cel!or may take immediate interim disciplinary 
action, including suspension pending a hearing, against a student 
for violation of a ruile and regulation of the System or of the insti- 
tution at which the &ccused is  a student when the continuing presence 
of the student poses a danger to persons or property or an ongoing 
threat of disruptin!~ the academic process .  

3. (19)Each component institution shall maintain for every student who has 
been charged with dishgnesty or other serious misconduct at such 
institution, a permanent~w ritten disciplinary record that shall 
reflect the nature of the Charge, the disposition of the charge, the 
penalty a s s e s s e d ,  i f  any, ~md any other pertinent information. 
This discipli,~ary record shaU be separate from the student's 
academic record and shalliibe treated as confidential, and the 
contents shall not be revealed except upon request of the student 
or in accordance with applicable state or federal laws. 

3. (20)Every student is e x a c t e d  to obey all federal, state, and local laws 
and is  expected to familiarize h imsel f /herse l f  with the require- 
ments of such laws. Any student who violates any provision of 
those laws is subject to  disciplinary ~acti°n, including expulsion, 
notwithstanding any action taken by civi l  authorities on account 

of the violation. 
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3. (21) Pursuant  to the authority conferred upon the Board of the System 

by Sections 51.202 and 51.204, Texas Education Code, and in order  
to protect  the  safety and welfare of students and employees of the 
component institutions of the System and to protect the property "~: 
of the System, it is hereby declared that it shal l  be unlawful 
for any person to enter ,  walk, run, lie,  play,::remain, or be 
in the water  of any fountain or other ar t i f ic ia l  body of water 
located on the campus of any component institution of the System 
unless such person shal l  have theretofore been granted per-  
mission by the administrat ive head of that institution to enter ,  
remain,  or be in such water.  

It shal l  fur ther  be unlawful for any person to dump, throw, 
place, or cause to be placed any mater ia l ,  object, t rash ,  
waste, or debris in the water of any fountain or other a r t i -  
ficial  body of water located on the campus of any component 
institution of the System. 

It shal l  also be unlawful for any person to damage, deface, or 
remove any portion of any fountain, monument, or memorial  
located on the campus of any component mshtuhon of the System. 

Any person who violates any portion of this regulation sha l l  
upon conviction thereof be punished by a fine of not more than 

$200. 
Any student of a component institution who violates any portion 
of this  regulation shall~ in addition to the penalty prescr ibed 
in the last  preceding section, be subject to discipline,  including 
expulsion, by the institution. 

3. (22)The minimum standards of individual conduct required by the 
penal s tatutes  of Texas or the United States are both expected 
and required of every student attending any component insti-  
tution of the System. Any student who violates such standards 
of conduct is subject to discipline by the Dean of Students, 
r egard less  of whether or not any action is taken against the 
student by civil  authorit ies on account of such violation. If 
d iscipl inary action is taken, the Dean of Students shall  proceed 
with action in the same manner as he would in the case of a 
violation of any other provision of these rules and regulations 
or a provision of any Handbook of O~erating Procedures.  

. Student Organizations.  

4.1 An organization in which membership is  limited to students 
(recognizing that faculty and staff may also be members) of 

7.  
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a component institution may become a regis tered student 
organization at that institution by complying with the reg i s -  
t rat ion procedures established by the Dean of Students. 

The Dean of Students, with the approval of the institutional 
head, may es tabl ish  regulations requir ing faculty or staff 
advisers  for reg is te red  student organizations. 

A reg is te red  student organization may state that its member-  
ship is  composed of students,  or  of students, faculty, and/or  
staff, of a component institution, but it shah  not suggest or 
imply that it  is acting with the authority or as an agency of 
that institution. 

The Dean of Students, with the approval of the institutional 
head, may issue regulations governing the eligibili ty of 
students for participation in organized act ivi t ies~ 

At each component institution, an appropriate committee or 
con~mittees shal l  have init ial  jurisdict ion over all  regis tered 
student organizations.  

Any student organization is  subject to discipl inary action or 
revocation of regis t ra t ion as a student organization for violation 
of a rule or  regulation of the System and/or  of the institution 
at which the organization is regis tered.  

The adminis trat ive head of each component institution of the 
System shah  require and enforce the following: 
4.71 As a condition to being a regis tered student organization 

or group during a semes te r ,  every regis tered student 
organization or group shall  furnish to the appropriate 
insti tutional officer at the beginning of each such semes-  
t e r  a complete l is t  of officers or other members  of 
the organization or group who are authorized to speak 
for or represent  the organization or group in i ts  
relat ions with the institution and who are authorized 
to receive for the organization or group official notices, 
d i rect ives ,  or information from the institution. Each 
such l is t  shall  be kept current  and accurate throughout 
the semes te r  by the organization or group, and it shal l  
]-~ conclusively presumed that the officers~or members  
whose names are on the l is t  most recently filed by the 
organization or group are authorized to speak for and 
represen t  the organization or group in its relations 
with the institution and are authorized to receive for 
the organization or group official notices, direct ives,  
or  information from the institution. ~, 

i 
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No reg i s t e red  student organization or group may have 
any person as a member  who is not e i ther  a studcnt 
or a member  of the faculty or  staff of the institution. 
Except pursuant  to the provisions of Section 6.5 of 
this chapter ,  no organization or group, whether 
r eg i s t e red  or  not, may use any facility of any component 
institution of the System if it has as a member  any person 
who is not e i ther  a student or a member  of the faculty or 
staff of the institution. 

At the beginning of each semes t e r ,  each reg is te red  student 
organization or group must file with the appropriate insti-  
tutional officer an affidavit stating that the organization 
or group does not, and will not during the s emes t e r ,  have 
as a member  any person who is not e i ther  a student or  a 
member  of the faculty or  staff of the institution. If an 
organization or  ~'oup fails or refuses  to file the required 
affidavit, or if, after  such reasonable investigation as the 
institutional head shall deem appropriate (which investi-  
gation shall  afford the accused reg i s te red  organization 
or  group every  right guaranteed to it by the due process  
c lauses  of the United States and Texas Constitutions), the 
institutional head shall during the s e m e s t e r  find that the 

.affidavit is or  has become false, and that the organization 
or  group does,  in fact, have as a member  a person who 
is not e i ther  a student or  a member  of the faculty or staff 
of the institution, the institutional head shah  immediately 
cancel  the reg i s te red  status of the organization or group 
and shall  deny to the organization or group any and all  
pr ivi leges  to which it would otherwise be entitled as a 
r eg i s t e red  student organization or  group. 

4.74 No organization or group, whether reg is te red  or not-, may 
use the faci l i t ies  of any component institution as long as 
it owes a monetary debt to the institution and the debt is 
considered delinquent by the credit ing institutional agency. 

No component institution shall  r eg i s te r  any student organization or 
group whose actions or activit ies,  in the opinion of the institutional 
head or  the Chancellor ,  a re  inimical  to the educational purpose 

and work of the institution. 

A reg is te red  student organization whose reg is te red  status has 
been cancelled by the institutional head pursuant to Subsection 
6.13 of Section 6 of this chapter or  Subsection 4.73 of Section 4 
of this chapter  may apply for re - reg i s t ra t ion  not less than six 
months following the date of such cancellation. 
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Students' Associa t ions . - -Students '  associat ions current ly  
authorized at the component institutions of the System are 
hereby auproved. They shal l  have such jur isdict ions and shal l  
exerc ise  such powers as the Board may now or hereaf ter  dele- 
gate to them. 
5.11 Constitutions and Laws Approved.- -The constitutions 

and laws of the severa l  associat ions in force at the date 
of adoption of these Rules and Regulations are  hereby 
approved. 

5.12 Mode of Amending Constitutions and Laws . - -An  amend- 
ment to the constitution or laws of a students '  association 
may be adopted by an association,  in accordance with 
i ts  constitution and laws, but the change shal l  not become 
effective until t ransmit ted to and acted upon by the Dean 
of Students, the institutional head, and the Chancellor 
and approved by the Board. 

5.13 Amendment or Repeal by Regents. - -The  Board shall  
amend or repeal  any portion of the constitution and laws 
of a students '  association when, in the judgment of the 
Board,  the in teres ts  of the par t icular  institution shall  

require  it.  
5.14 -Amendment or Repeal by Dean of Students. - -The Dean 

of Students shal l  have the power, when in his judgment 
the in te res t s  oi the institution require it, to amend or 
repeal  any provision in the constitution or laws of the 
par t icular  association,  but his  action shal l  be in force 
only until  the next meeting of the Board when Section 5.13, 
above, shal l  become applicable. 

5.15 Salaried Employees Approved by Regents. - -Al l  persons 
officially employed on sa la ry  by or under the direct  
supervis ion of a s tudents~ass  ociati°n shal l  be subject 
to approval by the Dean of Students, the institutional 
head, the Chancellor,  and the Board, both as to sa la ry  
and as to qualifications. 

5.16 Annual Financial  Reports.  - -Eve ry  officially recognized 
students '  association shall  make annually a complete 
financial  report  to the institutional business  officer, and 
shal l  make such special reports  as may be called for 
by such business  officer. A duplicate copy of each 
repor t  shal l  be filed with the Dean of Students. Com- 
mit tees  and administrat ive units of a students'  associat ion 
maintaining a budget in excess  of $25.00 per  annum 
shal l  make such interim reports  of financial condition as 
may be required by the Dean of Students. 
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The students '  associat ion on each campus shal l  be a recognized 
forum of student opinion. 
5.21 When a students '  association takes a position with reference 

to i ssues  direct ly related to a component institution and 
its operat ions,  i ts recommendations shal l  go through the 
Dean of Students, the institutional head, and the Chan- 
cel lor  to the Board. 

5.22 When a students '  association takes a position on non- 
Univers i ty  i ssues ,  it shal l  make clear  the fact that it 
does not speak for the institution. 

5.23 A students '  association may conduct polls,  initiate 
peti t ions,  and/or  establ ish forums for debate or discus- 
sion under conditions approved by the Dean of Students. 

5.24 Officers of a students '  associat ion may so identify them- 
selves  when they express  the i r  personal  views, but they 
shal l  then make it c lear  that they are not speaking for 
the institution, or for the student body, and they shal l  
make it  c lear  they are not speaking for the students '  
associat ion unless the legislative body of that association 
has authorized the statement in advance. 

% 

Use of Unive r s i ty -  Owned Facili t ie s. ~i~! 

6.1 The campuses of the component insti tutions of The University 
of Texas System are not open for assembly  and expression of 
free speech as  are  the public s t ree t s ,  sidewalks and parks.  
The responsibi l i ty  of the Board of Regents to operate and main- 
tain an effective and efficient system of institutions of higher 
education requi res  that the t ime, place, and manner of the 
exercise  of the r ight of assembly and free speech on the grounds 
mad in the buildings and facil i t ies of the various component 
institutions be regulated. Acting pursuant to the general  
authority of Chapter 65 of the Texas Education Code and the 
specific authority of Subchapter E, of Chapter 51 of the Texas 
Education Code, the Board of Regents adopts and promulgates 
the Rules and Regulations of this Section and this Chapter 
relat ing to t h e ~ i t u t i o n a l  buildings, grounds and other 
faci l i t ies  for purposes other than regular  academic use. 
No individual~ organization, group, association,  or corporation 
may use the grounds, buildings, or facil i t ies of any component 
institution of The University of Texas System except as permitted 
by the provisions of the Rules and Regulations of the Board of 
Regents and the rules a n ~ ' F j - - ~ o n s  of the component ins , i -  
tutions approved in accordance with such Regents '  Rule_.._s an__dd 

Regulations. 
t e rm "solici tat ion" as used herein means the sale 

or offer for sale of any property or service ,  whether 
for immediate or future delivery; the receipt  of or 
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reques t  for any gift or  contribution; and the request  
that a vote be cast for or  against a candidate,  issue,  
o r  proposition appearing on the ballot at any election 
held pursuant to state or  federal  law. 
No solicitation shad  be conducted in any building, 
s t ruc tu re ,  or  facility of any component institution of 
the System, provided, however,  that the following 
act ivi t ies  shah  be deemed not to be solicitations pro-  
hibited by this subsection if they are  conducted in a 
manner  that wilt not disturb or  in ter fere  with the 
academic or  institutional p rograms  being car r ied  on 
in a building, s t ruc ture  or facili ty,  or do not interfere  
with entry  to or exit f rom a building, s t ructure  or 
facil i ty:  
(1) The sale or  offer for sale of any newspaper,  
magazine,  or  other publications by means of a vending 
machine in an a rea  designated in advance by the insti-  
tut ional  head or his delegate for the conduct of such 
activity.  
(2) The sale or  offer for sale of any food or drink 
i tem by means of a vending machine operated by the 
institution or  its subcontractor  in an a rea  designated 
in advance by the institutional head or his delegate 
for the conduct of such activity.  

"(3) The sale or  offer for sale of any publication of the 
institution or  of any book or  other  printed mater ia l  
to be used in the regular  academic work of the insti-  
tution. 
(4) The operation by the institution or its subcontractor  
of any bookstore,  specialty s tore ,  laundry, cafeter ia ,  
or  other  serv ice  facility maintained for the convenience 
of the students,  staff and/or  faculty. 
(5) The sale or  offer for sale by the institution or its 
subcontractor  of food and drink i tems and programs at 
athletic contests or  at any other program or event 
sponsored or  authorized by the institutioa. 
(6) The collection of tuition and fees in connection with 
enro l lment  of a student in any course or  degree program.  
(7) The collection of membership  fees or dues by reg is -  
t e red  student, faculty, or  staff organizations at meetings 
of such organizations scheduled in accordance with the 
faci l i t ies  use regulations of any component institution. 
(8) The collection of admission fees for the exhibition 
of movies or other p rograms  that are  sponsored by the 
component institution, a recognized faculty group, or 
a r eg i s t e red  student organization, and are scheduled in 
accordance with the facil i t ies use regulations of the 
component institution. 
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(9) The activities of any organization that can present 
to the institutional head, or his delegate, written evidence 
from the Internal Revenue Service that the organization 
has been granted an exemption from taxation under 26 
U.S.C.A. 501(c)(3) (Internal Revenue Code). 
6.121 No organization may solicit under Subdivision (9) 

of this subsection for more than a total of 
fourteen days, whether continuous or inter- 
mittent, during each state fiscal year. 

No solicitation sham be conducted on the grounds, side- 
walks, or streets on the campus of any component 
institution of the System, except by the agents, servants, 
or employees of that institution acting in the course 

rand scope of their agency or employment, or by the 
students' association of that institution, or by a regis- 
tered student, faculty, or staff organization at that 

institution. 
(1) Solicitation made pursuant to the t e rms  of Sub- 

section 6.13 must be conducted in such a way 
(a) that it will not disturb or interfere with 
the academic or institutional programs being 
carr ied on in campus buildings, (b) that it 
will not interfere with the free and unimpeded 

" flow of pedestr ian and vehicular traffic on side- 
walks and s t ree ts  and at places of ingress  and 
egress  to and from campus buildings, and (c) 
that it will not harass ,  embar rass ,  or intimidate 
the person or persons being solicited. If, after 
such reasonable investigation as the institutional 
head shall deem appropriate (which investigation 
shall  afford the accused organization every right 
guaranteed by the due process clauses of the 
United States and Texas Constitutions) the institu- 
tional head determines  that a solicitation is being 
conducted in a manner violative of this subsection, 
the institutional head shall prohibit the offending 
organization from solicitation on the campus for 
such period or periods of time as he shall deter-  
mine to be appropriate and in the case of repeated 
violations of these solicitation rules,  the institu- 
tional head may cancel the regis tered status of 
the offending organization. 

(2) The students' association and each regis tered 
student organization shall, within 30 days following 
the end of each academic semes te r  or summer  
session,  file with the institutional head or his 
delegate a sworn statement fully and fairly dis-  
closing the sources and amounts of money which 
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i t  obtained from solicitations (sales and contributions) 
on the campus during the preceding semes te r  or 
summer  session and fully and fairly disclosing the 
beneficiar ies  and amounts of the.expenditures which 
i t  made during the precedinK semes te r  or summer 
session.  A regis tered student organization which 
during a semes te r  or summer  session receives 
no money or thing of value other than from i t s  
own members  need file only a sworn statement to 
that effect. Any organization failing to comply 
with the provisions of this paragraph shall be 
prohibited from solicitation on the campus until 
such organization places i tself  in compliance. 

U s e  of Physical  Facil i t ies of the System by Registered 
Student, Faculty or  Staff Organizat ions . - -Regis tered 
student, faculty or staff organizations may use an insti-  
tut ion's  buildings and/or  grounds in compliance with 
reasonable and nondiscriminatory institutional regu- 
lations that shall specify the procedures  under which 
such organizations may reserve  the institution's buildings 
and/or  grounds for their  use. Groups of students, faculty 
or staff who are not regis tered  may not use the institution's 
buildings and/or  grounds. Registered student, faculty 
or staff organizations may not enter  into joint sponsorship 
of  any on-campus project or program with individuals, 
groups, or students that are not regis tered.  
Reasonable and nondiscriminatory regulations may be 
promulgated to authorize students and regis tered student 
organizations,  under specified conditions, to petition, 
post signs, set up booths, and/or  peacefully demonstrate 
on the campus. Such regulations shall prohibit any activity 
that would interfere with academic and institutional 

programs.  
No person,  whether or not a student or employee of a 
component institution, shall publicly distribute on the 
campus of any such institution any petition, handbill, 
or  piece of l i terature that is obscene, vulgar, or libelous, 
or that advocates the deliberate violation of any federal,  

state, or local law. 
No person,  whether or not a student or employee of a 
component institution, shall post or carry any sign or 
poster  that is obscene, vulgar, or libelous, or that 
advocates the deliberate violation of any federal,  state, 

or local law. 
No person,  whether or not a student or employee of a 
component institution, shall install,  occupy, or use on 
the campus of any such institution any booth, if the use 
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of the booth is wholly or partly for the distribution or 
dissemination o£ words or material tirol is obscene, 
vulgar, or libelous, or that advocates the deliberate 
violation of any federal, slate, or local law. For the 
purpose of this provision, the word "booth" includes 
furniture, enclosure, and any other structure tempo- 
ra r i l y  installed for distributing petitions, handbills, or 
l i te ra ture ,  or for displaying signs, or for rais ing funds 
or solicit ing tangible i tems.  

6.4 

%: : 

The use  of student center  or student union facili t ies on the campus 
of each component institution shal l  be subject to reasonable and 
nondiscr iminatory regulations as may be promulgated by that 
center ls  governing board and approved by the Dean of Students 
and the insti tutional head. 

Ex t r acu r r i cu l a r  student, faculty or staff activities involving the 
use of System-owned buildings and grounds shall  be conducted in 
accordance with local, state and national law and in accordance 
with the applicable System and institutional regulations. Such 
act ivi t ies  shal l  not disrupt or disturb the academic and institu- 
tionaJ; ~ffgr~irfi~nd shah  not resul t  in damage to or defacement 

of p r C ~ t y -  j!" 

id~entif~cat~on Required. 
/!(a ) l>ur~i~.~nt to the authority conferred upon the Board of the 

System: by Chapter 80, Acts of the 60th Legislature,  Regu- 
: l a r  Session, 1967 (Section 51.209, Texas Education Code), 

and in order  to protect the safety and welfare of students 
and employees of the component institutions of the System, 
and to protect  the property of the System, it is hereby 
declared that it shal l  be unlawful for any person on any 
property ei ther owned or controlled by the System or any 
component institution to refuse to identify himself to an 
institutional representat ive in response to a request.  For 
the purpose of this subsection, a person identifies himself  
by: (1) giving his name and complete address; and (2) 
by stating truthfully whether or not he is a student at the 
institution and whether or not he is an employee of the 1 
institution. 

(b) For the purpose of Subsection (a), an , 'institutional repre-  

sentat ive" is:  
(1) any member of the Board of the System; 

(2) any administrat ive officer of the System, including 
the Chancellor,  the Executive Assistant  to the Chan- 
cellor ,  the Assis tant  Chancellor for Planning, the 
Executive Director for Development, the Vice Chan- 
cel lor  for Academic Affairs, the Vice Chancellor 
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for Administration,  the Vice Chancellor for Business 
Affairs ,  the Vice ChanceDor for Health Affairs,  the 
Vice Chancellor for Lands Management and General 
Counsel, the Executive Director for Investments and 
Trus t s ,  the Comptroller ,  the Director of Facil i t ies  
Planning and Construction, the Budget Director,  
the Associate General Cotmsel, the Director of 
Police,  the System Personnel  Director,  the 
Director for Special Services,  and the Director 
of Accounting; 

(3) any administrat ive officer of the component insti-  
tution, including the institutional head, any a s s i s -  
tant to the institutional head, any vice president,  
any Dean of Students, and any associate or a s s i s -  
tant dean of students; and 

(4) any attorney, peace officer, or securi ty officer of 
the System or the institution. 

Any pei'son who refuses  to identify himself  fully in accor-  
dance with Subsection (a) is guilty of a misdemeanor and 
upon conviction is punishable by a fine of not more than 
$200. 
Any student who refuses to identify himself  fuDy in accor- 
dance with Subsection (a) i s ,  in addition to the penalty 
prescr ibed in Subsection (c), subject to discipline, inclu- 

" ding expulsion, by the institution. 

Use of Grounds and Physical  Faci l i t ies  by Outside Groups, the 
System as a Joint Sponsor . - -Use  of grounds and physical  facili-  
t ies  of the System, especial ly auditoriums, gymnasiums,  and 
large rooms,  by outside individuals, groups or associat ions 
shall  be subject to the following rules  in which the "System" 
shal l  mean any component institution. 
6.51 The System will not permit  the unrestr ic ted use by non- 

System groups of any of its facil i t ies.  
6.52 The System will not enter into joint sponsorship of any 

project  or program that is  to resul t  in l~rivate gain for 
the cooperating individuals, group or associat ions.  

6.53 The System, established as a public institution without 
regard  to polit ical affiliation or rel igious faith, cannot 
be a joint sponsor with any noncampus organization for 
poli t ical  or sectar ian gather ings .  However, the appearance 
by or on behalf of a candidate for public office may be 
authorized under conditions prescr ibed by the Board in 
Section 7.2 of this Chapter. 

6.54 Whenever non-System groups share in the use of System 
buildings, it must be upon the invitation of the System 
and under its joint sponsorship, and with the further 
understanding that all  the conditions governing such 
sponsorship are to be set by the System. 
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The System, when entering into joint sponsorship of 
any program or activity, assumes full responsibility 
for all details and rese rves  the right to approve all 
copy for advert ising,  as well as news re leases .  
The System will not enter  into joint sponsorship of any 
program or activity in which the educational implications 
are not self-evident and which does not directly 
supplement the educational purposes of the System. 
It shall be understood that the availability of 
the System's  facilities for functions other than 
the insti tution's own activities is strictly subject 
to the needs and the convenience of the System, 
which are always to have priority in the scheduling 
of facil i t ies.  
In the case of programs for which the System is 
a joint sponsor with some other individual, group 
or organization, the fee to be paid by the co- 
sponsor will be a matter  for negotiation in each 
case and will be specified in the agreement  pro- 
viding for the joint sponsorship. 

Notwithstanding any other provisions of this chapter, the chief 
administrative officer of a component institution may designate 
specific facil i t ies of a component institution, such as special 
events centers,  conference centers ,  concert halls,  theaters ,  
or anditoria, as Special Use Facili t ies.  The chief administrative 
officer shall cause to be prepared and submitted for approval, 
as a part Of the Handbook of O]~rating Procedures  of the institu- 
tion, appropriate rules and regulations for the reservat ion and 
use of such designated Special Use Facili t ies.  Such rules and 
regulations must res t r i c t  the reservat ion and use of such facili- 
ties in accordance with the following: 
6.61 Designation as a Special Use Facility shall not constitute 

the facility as a public facility open to use by non-Univer- 
sity persons ,  groups, associations, or corporations on 
a first  come, f i rs t  served basis .  

6.62 Priori ty in the reservat ion and use of Special Use Facili- 
t ies shall  be given to activities and events sponsored by 
the component institution that are in furtherance of and 
related to the educational, C~ltural, recreat ional ,  and 
athletic programs of the institution. 

6.63 As a lower priori ty,  the institutional rules regulations 
may provide for reservat ion and use of Specia. Use Facili-  
ties by non-Universi ty individuals, grouus, associations 
or corporations,  without the necessity of~join t sponsorship 
by the institution. The institution shall establish rates 
to be charged for the use of the facility that will, at a 

VI-17 

ii/ 



2645 

;, 7. 

FEB 9 1979 

6.64 

minimum, insure recovery of that part of the operating 
cost of the facility attributable directly or indirectly to 
such non-University use. If the non-University user  
charges those attending an event any admission or regis-  
t r a t ion  fee, or accepts donations from those in attendance, 
the institution shall require the user  to make a complete 
account of all  funds collected and of the actual cost of 
the event. If the funds collected exceed the actual cost 
of the event, the non-University user  shall be required 
to r emi t  such excess  funds to the institution as an addi- 
tional charge for the use of the Special Use Facility. 
Subject to all  constitutional and statutory provisions 
relat ing to the use of state property or funds for re l i -  
gious or political purposes, and subject to Subsection 
6.63, above, Special Use Facili t ies may be made 
available for religious and political conferences or 
conventions. Religious organizations applying for use 
of a::Special use Facility must submit written evidence 
from the Internal  Revenue Service that the organization 
has been granted an exemption from taxation under 
Section 501 (c) (3) of Title 26 of the United States Code 
[Internal Revenue Code]. Polit ical organizations 

.applying for use of a Special Use Facility must present 
writ ten evidence that the organization had candidates 
for e i ther  state, distr ict ,  or local offices listed on the 
ballot at the last general election. A religious or poli- 
t ical  organization shall be permit ted to use a Special 
Use Facili ty only one time daring a calendar year. 

Speech and Assembly.  

7. I Freedom of inquiry and discussion are basic and essent ial  to 
intellectual development. However, these freedoms must be 
exercised in a manner that does not intrude upon or interfere 
with the academic programs and administrative processes  of 
the System. Each component institution may designate one 
or more appropriate "free speech" areas  on the campus where 
students may assemble and engage in free speech activities 
without pr ior  administratlve approval. In the absence of the 
designation of such "free speech" areas ,  all speech and assembly 
activities must be conducted in accordance with the provisions 
of this Chapter and the rules and regulations of the component 

institution. 
7. I I  Students, faculty or staff who are candidates for public 

office or who wish to campaign on behalf of a particular 
candidate or candidates may engage in conduct in behalf 
of such candidacy in the designated "free speech" areas  
or in accordance with the provisions of Section 7.2 of 
this Chapter relating to off-campus speakers.  

r 
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Off-Campus Spe&kers.--The Board has and rese; 'ves the right 
to regulate the presentat ion of guest speakers  on the campus 
who are  unaffiliated with the System or any component inst i -  
tution thereof (hereafter  re fe r red  to as off-campus speakers) .  
7.21 Only regis te red  student organizations, faculty or staff 

organizations,  Syste m-owned dormitorie  s, and Student 
Government may present  off-campus speakers  on the 

campus. 
7.22 The organization sponsori.ug an off-campus speaker has 

the responsibi l i ty  of making c lear  the fact that the organi- 
zation~ not the institution, is  exteI~ding the invitalion to 
speak and that any views the speaker may express  are 
his own and not necessa r i ly  those of the System or of any 
component institution. 
An off-campus speaker is  subject to al l  provisions of 
the Texas Civil Statutes. 
R e g ~ n i z a t i o n s  , faculty or staff organ- 
izat ions,  University-owned dormitor ies ,  and Student 
Government may be permitted the use of System-owned 
facili t ie s to pre sent off- campus speakers  on campus 
pursuant  to the faci l i t ies '  use regulations promulgated 
by the component institution and subject to the reqmre-  
merit that each component institution must submit to the 

. System Administrat ion for approval as a part  of its 
insti tutional Handbook of Operating Procedures  a copy 
of al l  applicable faci l i t ies '  use regulations,  and no 
faci l i t ies '  use regulation shal l  have any force or effect 
until  i t  has been approved by the Chancellor and the 
Vice Chancellor for Lands Management and General  

Counsel. 
7.25 An application for the use of any System-owned facility 

must be made to the chief administrat ive officer,  or his 
delegate, at least  forty-eight hours before the time the 
event is scheduled to take place. 

7.26 No person shall  be permitted on any campus of the 
System to advocate or recommend, either oral ly  or 
in writ ing, the conscious and deliberate violation of 
any federal,  state, or local law. 

7 . 2 7  No off-camP us speaker who is  to be paid from state 
funds as Consideration for his or her speech shal l  be 
permit ted to speak on the campus of any component 
institution of the System unless the universi ty facility 
in which the speech is to be delivered will be open to 
the public~ including members of the news media, who 
will  be entitled to record,  videotape, or te lecast  live 
portions of the speech. The provisions of this  sub- 
division do not apply to classes~ seminars ,  symposia,  
and confereuces intended for the use and benefit of 
students,  faculty, staff, and invited guests. No person 

7 . 2 3  
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may in any way obstruct or Iessen in any way the oppor- 
tunity for the audience to take the fullest advantage of 
the speech, including the opportunity to see and hear 
the speaker  during the entire speech. 

Off-Campus Student Housing. 

8.1 Off-Campus Student Housing. - -The component institutions of 
the System will not extend Approved Housing status to any 
student res ident ia l  units except those directly operated by the 
System. Each student at a component institution will have free 
choice in the select ion of his non-Universi ty-operated res i -  
dential accommodations, subject to par ietal  rules .  

University Policy in Regard to Debts of Students. 

9.1 Neither the System nor any component institution is  respon- 
sible for debts contracted by individual students or by student 
organizations.  On the other hand, a l l  students and student 
organizations are expected to conduct themselves  honorably 
in a l L # ~ : ~ e r c i a l  t ransact ions .  Neither the System nor any 
comp6}~n~ ~:astitution will assume the r o  
agency~dxcept for monies owea to me ~ys 
component institutions, nor will the System nor any of its 
component institutions adjudicate disputes between students 
and credi tors  over the existence or the amounts of debts. 

9.2 In the event of nonpayment to the System or one of i ts  compo- 
nent insti tutions, one or more of the following actions may be 
taken: (a) a bar against readmission for the student, (b) 
withholding of the student's grades and official transcript, 
(c) withholding of a degree to which the student otherwise 
would be entitled. 

Anonymous Publications. 

10.1 Anonymous publications are prohibited. Any student publishing 
or aiding in publishing, or circulating or aiding in circulating, 
any anonymous publication will be subject to discipline. 

Negotiations Prohibited. 

11.1 Neither the institutional head nor the Chancellor, nor any repre- 
sentative of either of them when dealing with disruptive activities, 
shall negotiate or attempt to negotiate with any person or persons 
engaged in any disruptive activity on the campus of any component 
institution of the System. When such a situation arises, the 
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i n s t i t u t i o n a l  head o r  the Chance l lo r ,  o r  any r e p r e -  
s en ta t ive  of e i t h e r  of t h e m ,  sha l l  take i m m e d i a t e  ac t ion  
to u t i l i ze  a l l  lawful  m e a s u r e s  to  hal t  and e l im ina t e  any 
and a l l  such  d i s rup t i ve  ac t iv i t i e s  that  come  to t he i r  
a t t en t ion .  

Other Regu la t ions  C o n c e r n i n g  Student  Af fa i r s  a r e  R e p o r t e d  in the  
R u ~ n d  Regu la t i ons  of the Boa rd ,  a s  fol lows:  

~ c h o l a r s h i p s ,  and Loan Funds  - P a r t  Two,  Chap te r  I ,  

Sec.  3, p. I - 2 .  

Tuit ion and Other  F e e s  - P a r t  Two,  C h a p t e r  I ,  Sec .  5, p. I -5 .  

Pol icy  A g a i n s t  D i s c r i m i n a t i o n  - P a r t  Two,  Chap te r  I ,  Sec.  7, 

Auxi l ia ry  E n t e r p r i s e s  - P a r t  Two, C h a p t e r  X, Sec .  1-7,  p. X-1 .  

Student Pub l i ca t i ons  at  The  U n i v e r s i t y  of T e x a s  at Aus t in  - 
P a r t  Two,  C h a p t e r  X, See .  

The Texas  Union a t  The Unive r s i ty  of Texas  at  A u s t i n  - P a r t  Two, 

E m p l o y m e n t  of a S tuden t s  A t t o r n e y  - P a r t  TWo, C h a p t e r  X, Sec .  11, 

p. X-13 .  

'... 
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CHAPTER VII 

THE SYSTEM PRIVATE-FUND DEVELOPMENT AND FOUNDATIONS 

i. The System Private-Fund Develo m.p_m~. 

I. 1 Responsibilities of the Board and Administrative Officials of 
the System in Private-Fund Development. 
1.11 Among the most important responsibilities of the Board 

are those of establishing policies and procedures by 
which the developmental needs of the System and its 
component institutions can be determined and of direc- 
ting vigorous efforts to attract private-fund support for 
meeting these needs. 

1.12 The Chancellor is to serve as the Chief Executive 
Officer for Fund Development and as the agent of the 
Board for the discharge of development responsibilities. 
The Chancellor shall define for the Board, at periodic 
intervals, descriptions of current and future needs, 

"as determined by the institutional heads and System 
Administration, taking into account such needs as 
each component institution development board may 
have recommended. 

2. The Development Board of a Component Institution for Private-Fund 

Development. 

2.1 With the approval of the institutional head, the Chancellor, and 
the Board of Regents, any component institution may have a 
development board dedicated to its own unique interests. Such 
a development board is the agency responsible through the 
institutional head to the Chancellor, and through him to the 
Board of Regents, for nil private-fund development for that 
component institution. Each component institution develop- 
ment board shall determine its development needs and shall 
direct the formulation of plans and the promotion of support 

for its programs. 

2.2 Responsibilities and duties of the component institution develop- 

ment boards: 
2.21 The component institution development board is the 

agency responsible to the institutional head of each 
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institution for all private-fund development for that 
institution. 
The component institution development board shall 
recommend through the institutional head and the 
Chancellor to the Board of Regents the approval of 
current and long-range policies which shall govern 
activities and responsibilities in cultivating and 
securing private funds for the institution. 
The component institution development board shall 
have responsibility: 
2.231 For studying and developing total develop- 

ment needs of the component institution. 
2. 232 For coordinating and formulating plans and 

actively promoting support for both current 
and long-range programs to meet the develop- 
mental needs of the component institution. 

2.233 For developing gift possibilities not related 
to predetermined projects. 

2.234 For periodic reports of progress to the 
institutional heao and the Chancellor on the 

.~ plans and programs of the component insti- 
"- tution development board. It is expected 

that a continuing program of the component 
- institution will include collection and dissem- 

ination of information regarding gifts and 
endowments. 

2.235 At periodic intervals, the institutional head 
shall lay before his development board 
descriptions of current development needs. 

Composition and Operation of the Component Institution 
Development Board: 
2.31 The component institution development board shall 

consist of not more than 26 appointed members, and 
these shall be recommended and appointed by the 
institutional head of each component institution 
with prior specific written approval of the Chancellor 
and the Board of Regents. Initial appointments to 
the component institution development board shall 
draw lots providing for one-third of the total member- 
ship to serve for one, two, or three-year terms. 
All terms following the initial appointment of the 
board will be for a three-year term. All terms shall 
officially begin on September 1. At least one member 
shall be nominated by the ex-students' association of 
that institution. The institutional head and the Chan- 
cellor (or his delegate) shall be ex officio members 
with voting privileges. The,~jomponent institution 

VII-2 

/ 

~i • ii:i!~i~ ~ 

i 



2.4 

FEB 9 1979 
development board will elect a Chairman and such 
other off icers  as are appropriate from among its 
me mb e r s hip. 

General  
Boards: 
2.41 

2.42 

2.43 

2.44 

2.45 

Pol ic ies  of the  Component Institution Development 

A component insti tution development board shall  seek 
to enl i s t  the aid of numerous fr iends of the institution 
in fund-development efforts ,  and may establish such 
commit tees  and other groups as seem desirable in 
ca r ry ing  out i ts  program.  
A component institution development board shall  serve 
the individual component institution of the System to 
coordinate and a s s i s t  in the plans and programs of 
that component institution with consideration of develop- 
merit in te res t s  of all  component institutions in the 
System. 
A component institution development board will work 
closely with the internal  foundations of the component 
inst i tut ions.  No internal  foundations shal l  be estab- 
l ished or continued in existence except with the approval 
of the Chancellor and the Board of Regents. The inst i-  
tutional head of each component institution shal l  be 

"responsible for stimulating, guiding, and assis t ing 
the component institution development board and 
in ternal  foundations of the component institution he 
heads and he may require suitable annual reports  
from each. All such activi t ies shal l  be coordinated 
through the office of the institutional head and the 
d i rec tor  of the component institution development 
board. 
F rom time to t ime,  special  campaigns for specific 
objectives may be conducted, with or without the 
ass is tance  of private fund-raising counsel. Such 
campaigns may originate upon recommendation by the 
Board of Regents,  the Chancellor,  the institutional 
head with the concurrence of the Chancellor, or the 
component institution development board. No such 
campaign shall  be authorized or undertaken, however, 
unti l  the Chancellor has advised the Board of Regents of 
his approval or disapproval and the campaign has been 
approved by the Board of Regents. 
Notwithstanding the provisions hereof conferring authority 
upon and placing responsibil i ty with the Chancellor for 
fund development and fund raising,  it i s  understood that 
ex-s tudents '  associat ions of the System component inst i -  
tutions may engage in fund ra is ing  for their  own support 

[ 
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through dues and payments for memberships, both annual 
and life. However, it is expected that no such ex-students t 
association will sponsor or participate in any other organ- 
ized fund-raising effort without first consulting and advising 
with the institutional head and the Chancellor, and then 
receiving the approval of the Board of Regents. 

Executive Office of a Component Institution Development Board: 
2.51 Within the office of the institutional head there may be 

appointed by the institutional head, with the approval of 
the Chancellor, an executive director of the component 
institution development board. He is to be charged solely 
with fund-development activity, and subject to super- 
vision, evaluation, and termination of employment by the 
institutional head. 

2. G2 The executive director of the component institution develop- 
ment board shall have such staff and such operating funds 
as shall be determined from time to time by budgets 
recommended by the institutional head, endorsed by the 
Chancellor, and adopted by the Board of Regents. Duties 
of staff members shall be established by the executive 
director.  

2.6 Financ{~s.--Financial support of the component institution develop- 
ment board and the executive director shall be provided exclusively 
by the budget of the institution. Such budgets will be made through 
established budgetary procedures. The Board of Regents may 
accept gifts designated for use by the component institution develop- 
ment board and may make such funds available for expenditure 

by said board. 

Foundations:-The following policies shall govern the creation and 
~ o n  of foundations: 

3.1 Internal Foundations: 
3.11 The establishment of internal foundations shall be limited 

to teaching and research divisions of the component insti- 
tutions of the System. This is not in any sense to be 
construed as excluding nonteaching and nonresearch divi- 
sions from seeking support from private sources through 
the component institution development boards as the autho- 
rized agencies for correlating all fund-raising activities. 

3.12 The establishment of foundations for other than component 
institutions, colleges~ or schools shall be limited to divi- 
sions and departments with respect to which it can be 
clearly demonstrated that there exists, actually or poten- 
t~ l ly ,  the supportof a strong business or professional 
group, the activities of which will not be in substantial 
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conflict with the foundation which represents the school or 
college of which tile division or department is a part. It 
is believed that divisions and departments which cannot 
meet these tests may effectively work as separate groups 
within the framework of the foundation which represents 
this school or college. The provisions now existing for 
the designation of special funds to be used for specific 
activities should continue within the framework of the 
various foundations. This opportunity to earmark funds 
obtained by specific groups should help to avoid stifling 
the interest  and initiative of these groups. 
Any foundation in addition to those now existing shall be 
authorized by the Board of Regents only after approval 
by the Chancellor. 
The work of all  internal foundations shall be considered 
a part  of the work of the component institution development 
boards. It is tile duty of the component institution develop- 
ment boards to cooperate with such foundations at all 
t imes and to stimulate their  efforts by counsel, by personal 
contacts and by providing promotional materials.  Further, 
the foundations shall report p_~riodieally to the Chancellor 
through the component institution development boards. 

.-Every effort should be made to permit a free range of 
initiative within the foundations, but activities should be 
in conformity with policies of the Board of Regents so as 
to p~rmit maximum overall achievements in fund raising 

throughout the System. 
There should be periodic reviews of the activities of each 
foundation to determine its effectiveness; and, if it is 
unproductive over a reasonable len~h of time, provisions 
should be made for its dissolution. 
There shall be established, wherever practical, advisory 
councils to the foundations. The executive director of 
each component institution development board shall be an 
ex officio uonvoting men-~ber of each such advisory council. 

The presently authorized internal foundations are: 

Date 
,~ " E st-ab-~she d 

Foundation ) 

The University of Texas at Austin 

John Charte s Townes Foundation 1941 
(School of Law) 

1949 
Pharmaceutical  Foundation of 

the College of pharmacy 

i!ii~,: 
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Fine Arts Foundation of the 
College of Fine Arts 

Architectural Foundation of the 
School of Architecture 

Genetics Foundation of the Zoology 
Department 

College of Business Administration 
Foundation 

The Psychological Research 
Foundation 

Geology Foundation ~ 

Arts and Sciences Foundation 

Engineering Foundation 

College of Education Foundation* 

School of Social Work Foundation 

The Lyndon Baines Johnson School 
of Public Affairs Foundation, 
Inc. (Chartered) 

Communication Foundation of the 
School of Communication 

Graduate School of Library Science 
Foundation 

University Cancer Foundation 

The University of Texas at 
~ d a t i o n  

The University of Texas Medical 

 654 

1950 

1952 

1952 

1953 

1953 

1953 

1955 

1955 

1976 

1966 

1968 

1969 

1.969 

1951 

1967 

1967 

• ; i  ~, 
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The University of Texas at E1 Paso 
~ d a t i o n  

1967 

The University of Texas Medical 
Schoo'--"--'~ at Houston 

Houston Medical Foundation 
(Chartered) 

The University of Texas System 

Hogg Foundation for Mental Health 

The University of Texas Foundation, 
Inc. (Chartered) 

1970 

1940 

1967 

The University of Texas at Dallas 

The Aerospace Heritage 
Foundation, Inc. 

1978 

External Foundations 
3.21 "No component institution or department or school of a 

component institution of the System may accept or receive 
gifts or bequests from any external foundation (whether 
or not an authorized external foundation) until such gifts 
or bequests have been accepted and approved by the Board 

of Regents. 
3.22 Wherever such external foundations now exist, the Board 

of Regents shall establish a working relationship with the 
officials of that foundation and coordinate their activities 
in such a way as to assure their conformity with the 
general policies of the Board of Regents. 

3.23 The only presently authorized external foundations are: 

Foundation 

Law School Foundation 

Texas Chest Foundation 

The Business School Foundation 
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CHAPTER VIII 

MISCELLANEOUS 

   jr?io t--Buildings and other facili- 
~ ' ~ t o r i e s  and c inics of the System and its component 
institutions shall not be named in honor of any person until such person 
shall have been dead at least five years and a nomination accompanied 
by reasons shall have been received by the Board from the institutional 
faculty; provided, however, that the Board may act without receiving a 
nomination from the insti tutional faculty when unusual circumstances 
justify such action and par t icular ly  when a substantial  donation has 
been made toward the construction of the building or facility to be named. 

Flags at Half Mast. ~-Fiags  ~ any of the component institutions of the ~ 
~ c e d  at h a l / m a s t  on the death of a Regent, the deat.~( ~ 
of a member of the teaching or nonteaching staff, the death of a student 
in residence at the institution, or at such other t imes  as may be deemed 
appropriate by  the insti tutional head. 

edical and Hospital  Se rv ices . - -No  medical or hospital  services  shall  
~ v ~ o m u o n e n ~  institution of the System to any person 
ve prowueu uy  , ~ . y  ~.,-, .-~. 
without compensation or reimbursement to the System, except that in 
the case of hospitals operated by the System, which under the law are 
open to the general public, free or partly free medical and hospital 
services may be rendered to persons who are indigent and who are able 
to offer proof that they are not financially able to pay either aD. or any 
part of their hospital or medical expenses. 

In the health components, full-time faculty in clinical services meeting 
the American Medical Association definitions of primary care may 
accept patients for acute or continuing, or both, care without referral 
by another physician or agency if the patients certify that they have no 
primary physicians. The patients are accepted for total and continuing 
care including the obligation to obtain the services of other physicians 

when indicated. 

Upon the referral of a duly licensed physician, dentist, or govern- 
mental agency or for the purpose of preparing for testimony before 
any~administrative or judicial tribunal, full-time faculty in nonprimary 
care clinical services may accept patients for examination, care 
and/or treatment. The referral source should be documented in the 

patient's records. 
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This re fe r ra l  policy shall  not apply to patients with emergency con- 
ditions, or to employees  or students of UT component institutions. 

institutions and Enti t ies Composing the Sys tem.- -The  System is : 
~ i t u t i o n s  and entit ies set forth below 
composeu u~ ~,,~ ~- in paragraphs 4 .1  et seq. ; and such other component institutions 
and activities as may from time to time be assigned to the gover- 
nance, control, jurisdiction,  or management of the Board of the 
System. To insure uniformity and consistence of usage throughout 
the System, the component institutions and their  respective entities 
shall be listed in the following order  and the following titles shall 

be used: 
Short Title 

Full Title 

4.1 The University of Texas System Board 
of Regents, including 

The University of Texas 
Permanent  University Fund 

4.2 The University of Texas System 
Administrat ion 

4.3 The University of Texas at Arlington 
4.31 " The University of Texas at 

4.4 

4.32 

4.33 

4.34 

4.35 

4.36 

4.37 

4.38 

4.39 

Board of Regents 

Permanent Univer- 
sity Fund 
System Administration 

Arlington School of Archi-  
tecture and Environmental Design 

The University of Texas at 
Arlington College of Business 

The University of Texas at 
Arlington College of Engineering 

The University of Texas at 
Arlington College of Liberal  Arts 

The University of Texas at 
Arlington School of Nursing 

The University of Texas at 
Arlington College of Science 

The University of Texas at 
Arlington School of Social Work 

The University of Texas at 
Arlington Graduate School 

The University of Texas at 
Arlington Institute of Urban 
Studies 

The University of Texas at Austin 
4.41 The University of Texas at 

Austin School of Architecture 
4.42 The University of Texas at 

Austin College of Liberal  Arts 

U.T. Arlington 

Institute of 
Urban Studies 

U.T. Austi31 
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4.43 

4 .44  

4.45 

4.46 

4.47 

4.48 

4.49 
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The University of Texas at 

Austin College of Natural 
Sciences 

The University of Texas at 
Austin College of Business 
Administration 

The University of Texas at 
,Austin School of Communication 

The University of Texas at 
Austin College of Education 

The University of Texas at 
Austin College of Engineering 

The University of Texas at 
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CHAPTER IX 

ENACTMENT AND AMENDMENT 

R_~_epeal of Exist ing Rules in Conflict Herewith.  

1.1 All ru le s ,  regulat ions,  o rders ,  and resolutions heretofore 
enacted by the Board which are  in conflict with these Regents'  
Rules and Regulations are hereby repealed.  

Format for Rules.  

2.1 The Regents '  ~ for the government of the 
System apply to and govern the Board and al l  employees and 
agencies  d i rect ly  under its control,  the Chancellor,  the System 
Adminis t ra t ion of The University of Texas System, and the 
component institutions comprising The University of Texas 

System. 

2.2 . . . . . .  Re,~ents' Rules and Regulations are organized in two 
;a'rt~;. P~rt  O n ~  °ntam all rums and 
regulat ions other than those of a f iscal  nature.  Par t  Two 
shall  consis t ,  in general ,  of the fiscal  rules  and regulations 

of the Board.  

3. Official Copies. 

3.1 official copies of the Regents'  Rules aad Re gm~uons ~nd - - -  - 
The . . . . . . . . .  * ' ~  Procedures  for each component 
the HandDOOK oI ~.~v,~,,,~, ~ ~ t a i n e d  on file in the 
institution oL me ~y~,,,::A,~ 
Office of the Secre ta ry  to the Board. 

3.2 Copies of these Regents '  Rules and Regulations and of the 
. . . . . .  p all---bTT nishe.d to 

dbooks ot upe ranng  1-. HandbOOKS uz_~p_ ,-___~ __.h n÷ha~ r~.rsons and offices 
. _ ~  J . t , ^  l : ) ~ a r  ~ ~ , I 1 L i  ~ t L L ,  l ~  v ~ , * * - - ~  ~ , ~  m e m b e r s  o~ tL~v ~,, 

as the Board shall  designate. 

4. Amendment of Rules and _Regulations.]:The a R e m g e n t r S . : t R ~  
to or amenaeu uy J , - .  ons m~ u= ~,,,,~ an i~,egulations .Y . . . . .  • . . . . .  oo~,lar meeting or at y spe 

the member s  ot me l~oaru ~L ~,,~ - ~ , -  
cial meeting called for that purpose. 

5. Distribution of Amendments.  - -After  any change in these Regents' 
~ S e c r e t a r y  to the Board shall conform 

L 

/ ,  
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the Official  Copies  and shal l  send corrected pages containing such 
changes for substitution in copies in the possess ion  of members  of 
the Board, adminis trat ive  of f icers ,  or others on an official  l ist  in 
the Office of the SecreLary to the Board. 
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CHAPTER I 

GENERAL 

Gifts to The University of Texas System. 

1.1 The authority to accept gift.s to the System or to any of the 
component institutions is vested in the Board. 

1.2 Recommendations for the acceptance of gifts showing details 
as to value, form, stipulations regarding use, and provisions 
for custody and disbursement of funds shall be transmitted 
by the chief administrative officer to the Chancellor and by 
him, with recommendations, to the Board. 

1.3 The authority to accept gifts to a component institution is 
delegated to the chief administrative officer when the gift 
is to a fund, foundation, or enterprise already approved by 
the Board or is a continuation of a series which has been 
previously approved by the Board. Each chief administrative 
officer is empowered to accept cash gifts to a component insti- 
tution of the System of $5,000 or less, within the policies of 
the Board and Legislature governing the acceptability of 
gifts, and to deposit such gifts to the appropriate accounts. 
All gifts (except those described in Subsection 1.4 below) shall 
be reported by the dockets of each component institution as 
prescribed bi~::the Board. 

1.4 A quarterly report of such gifts of $5,000 or less showing 
name and address of donor, amount, purpose, and date of 
the gift shall be filed with the Board within thirty (30) days 
after August 31, November 30, February 28, and May 31 
of each year. Such reports will summarize gifts of $500 
or less showing only total dollars and number of gifts. 

1.5 Except a s  provided in the preceding sections, no member 
of the staff of any institution has the authority to accept 
gifts of money to the System or to any of its component 
institutions. Gifts to the component institutions of books 
or other objects of very small value and very obvious 
propriety, without conditions attached, may be accepted 
by individual members of the staffs provided these gifts 
are reported to the Board. 

I-1 
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Neither the System nor any of its component institutions will 
accept a gift for the benefit of any designated student unless 
the donor is exempt from Federal Income Taxes as defined 
by the Commissioner of Internal Revenue. 

The acceptance of gifts of real  property is prohibited without 
prior  express approval of the Legislature except for estab- 
lishing scholarships, professorships, or other trusts for 
educational purposes, provided that such property will not 
thereafter  require legislative appropriations for operation, 
maintenance, repair ,  or construction of building.  (Current 
Appropriation Bill) 

cce tance of Small Gifts.--The Board welcomes contributions, both 
A c c _ p u m ~ - ~ - -  "~.~,~ +h~ oducational nurposes ol l~s various corn 
large ano sma~, ul ~L~ ~ ~.,~ ~ • 
ponent institutions° Because of the high, and mounting, costs involved 
in the continued maintenance and servicing of individual accounts, prac- 
ticality requires the establishment of policies with respect to the 
acceptance of gifts made for the establishment of permanent endowment 

"n l. the following guidelines are hereby adopted with 
funds. Accordl g ~Y, . . . . . . . . .  ~^- ~ ..~,- anent endowmer~ funds: 
respect to the esmvnsnmen~ n e r c ~  ,~ ~,,~m 

2.1 No gift of less than $10,000 will be accepted as a separate 
permanent endowment. 

2.2 All gifts are subject to the ensuing provisions: 
2.21 Should the Board determine at any time that the fund 

• is not of sufficient size, and has no foreseeable prospects 
of growing to suffi~z~ent size to justify the continuing 
costs of maintenance of such fund as a separate fund, 
then in the Board's discretion the principal of such fund 
may be expended for or otherwise devoted to the accom- 
plishment, as near as may be possible, of the purposes 
for which the fund was established. 

2.22 A permanent register of Memorial Gifts shall be main- 
tained at each component institution to record gifts, 
or where the gift or donation is not specifically directed 
to a component, the register shall be maintained by 
System Administration. 

F e l l o w s h i ~ a n d  Loan Funds. 

3.1 After gifts for fellowships, scholarships, and loan funds have 
been accepted by the Board, as indicated previously, they are 
administered jointly by designated committees and the business 
office of each component institution. 

i i ~, ~ 

I-2 



3.2 

3.3 

FEB 9 1979 "; 67o 
In the case of scholarships  and fellowships, the appropriate 
committee,  or designated individual, receives applications, 
makes the necessary  inquiries,  and determines the award. 
The committee advises the institutional head of the award 
and he, in turn,  approves and forwards the notice of award 
to the business office. Payments on scholarships and fellow- 
ships are made through the business office of the component 

institution. 

In the case of loan funds, the appropriate committee or desig- 
nated person receives applications for loans, makesthe necessary 
inquir ies ,  and approves or declines the original loan as well as 
a l l  renewals  and extensions.  The chairman notifies the business 
office of the ~ranting of loans~ and al l  records including notes, 
cash,  accounts and collections are thereafter  handled by that 
office. The principal  of loan funds is kept intact insofar as 
possible.  The chairman of the awarding committee may be 
requested by the business office to ass i s t  in collection of past 
due in te res t  or principal .  

4. Endowment of Academic Positions. 

4,1 

4.2 

4.3 

4.4 

No endowment will be established or announced without prior 
apprbval of the Board, and no initial appointment of an individ- 
ual will be made to an endowed academic position without 
prior approval by the Board via the Agenda. Subsequent 
successive appointments of the same individual to the same 
position may be approved via the Chancellor's Docket. 

No negotiations or commitments implying the establishment 
of the endowment of an academic position will be undertaken 
by any faculty member or officer of the component institution 
until the proposal has been formally approved by the chief 

administrative officer. 

Recommendations to the Board concerning acceptance of gifts 
for endowment of academic positions will be made through the 
Chancellor in the dockets of the several institutions or System 
Administration or in special reports by the Chancellor to the 
Board. Before the final action of the Board, such recommen- 
dations will be referred to the Land and Investment Committee 
as to fiscal arrangements and to the Academic and Develop- 
mental Affairs Committee as to policy. 

The four categories of endowed and named academic positions 
are: Chairs~ Professorships: Visiting Professorships, and 
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Lectureships ,  and requirements  for same arc: 
4.41 Endowed Chairs.  The endowed chair will be estab- 

l ished with a minimum of $500,000 or the equivalent 
in annual contributions arranged according to agree-  
ments recommended by the Chancellor and approved 
by the Board. Grants of $400,000 already under 
contractual agreement  for the future, bequests included 
in wiUs made p r i o r  to January 25, 1975, and other 
pr ior  bona fide arrangements  for $400~000 endowment 
chairs  are  excepted in this regulation. The component 
institution will pay from its funds such amounts as are 
necessary  to set  the salary of the occupant at a level 
commensurate  with his or her  record~ experience, 
and position in the faculty. The endowment will be 
used both for salary suppleme~tation and for other 
professional  support of the holder of the chair, including 
assis tance in the holder 's  research .  

4.42 

c;, 4.43 

4.44 

Endowed Professorships .  The endowed professorship 
will be established with a minimum of $100,000 or ~he 
equivalent in annual contributions arranged according 
to agreements  recommended by the Chancellor and 
approved by the Board. Income from endowment will 
be used chiefly to supplement the salary of the occupant 
of the professorship but will be available for other 
professional  support, including assistance in the occu- 
pant 's  research .  

~is i t ing Professorships .  The endowment of the -risiting 
p~6fessorship specifies that such positions must be 
funded with a minimum endowment of $50,000. Such 
appointments will be given to distinguished scholars 
who are~\'m temporary residence at the component while 
participating in planned academic programs.  ~-%,%-- 

• ~.ndowed Lectureships.  The endowed lectureship will 
be established with a minimum of $20,000 and within 
a range of~$20~000 and $100,000, with the provision; 
that all such lectureships for which bona fide arrange-  
ments are lin negotiation are~xcluded from this regulation. 
The lectureship will be consider a temporary appoint- 
ment, usually given to a visiting scholar dU~ing tempOrary 
res idence at the institution where the lectureship is 
established. Other emoluments for such visiting lecture-  
ships may be provided the visiting scholar through 
regular  budgetary procedures,  but no visiting lecturer  
will be remunerated from two or more lectureship 

endowments. 
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Tuition and Other Fees .  --Tuition fees and Other charges will  be fixed 

or as authorized by statute, and will  be set out in the 
institutional catalogue. 

Fiscal Year . - -The f iscal  year of the System shall be September 1 
~ g u s t  31. ~:~ 

person sh U be excluded  rom 
participation in, denied the benefits of, or be subject to discrimination 
under, anY program or activity sponsored or conducted by the System 
or any of its  component institutions, on any basis prohibited by appli- 
cable law, including, but not limited to, race, color, national origin, 
religion, sex,  or handicap. 

G e n e r a l  Admission Policy. :: 

8.1 The System will  make maximum use of its resources ,  subject 
to the limited enrollment policy of the Board, to admit and 
educate as many qualified students as possible,  consistent 
with accreditation standards and consistent with maintaining a 
high quality of education. Neither the faculty nor students of 
any component institution wil l  solicit  or recruit for admission 
to that institution any person who cannot meet the usual aca- 
demic requirements for admission to that insiitution. Other 
than for the exceptions set forth in the General Appropriation 
Act, no funds appropriated by the Legislature, including 
local institutional funds, may be expended for the recruitment 
of students, whether qualified or unqualified. However, this 
provision=does not prohibit the distribution of informational 
literature about an institution or a p'~rticular program in 
appropriate schools or among economic or social  groups which 
might have a special interest in a particular institution or 
educational program. Such information might focus upon, but 
need not be limited to, programs for which there is  a state- 
wide need for graduates. Nor does it prohibit vis its  by students, 
faculty members,  or administrators, upon request, with groups 
of high school or college students or other groups interested 
in information on higher education, a particular institution, 
or particular programs when such visits  are supported by funds 
from gifts and bequests.  

8.2 A l l  Texas resident applicants to medical schools within the 
System shall  be notified of their eligibility~ to apply to the State 
Rural Medical Education Board for financial assistance pursuant 
to Article 4498(c), Vernon's Civil Statutes. Article 4498(c) 

: authorizes the Rural Medical Education Board to make loans, 
grants or scholarships to medical students who are contractually 
obligated to practice medicine in rural areas of the State. The 

© 
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notification will also inform applicants that they may seek 
financial assistance from the State Rural Medical Education 
Board at any time during medical school should they sub- 
sequently determine that they desire to enter the practice 
of medicine in a rural area. The fact that an applicant has 
contracted for a loan, grant or scholarship from the State 
Rural Medical Education Board will be considered by the 
admissions committee in the overall consideration of the 
applicant. 

Admission of Nonresident Students.--No nonresident of the State of 
be enrolled as a new or transfer student in any school, 

college, or degree-granting program at any component institution 
of the System when all of the three following conditions occur: 
(1) when there is a limitation on the number of students that will be 
enrolled in the class of which such nonresident would be a member 
if he were enrolled; (2) when the result of enrolling such nonresident 
would be to increase to greater than 10% the percentage of non- 
residents enrolled in the class of which such nonresident would be 
a member if he were enrolled; and (3) when at the time of the pro- 
posed enrollment of such nonresident, admission to the school, 
college, or degree-granting program is being denied to one or more 
Texas residents who have applied for admission and who reasonably 
demonstrate'that they are probably capable of doing the quality of 
work that is necessary to obtain the usual degree awarded by the 
school, college, or degree-granting program. 

Official 

I0.1 

Seal, Colors, Flag, and Mascot. 

The official seal  of the System shall be the seal  hem in the 
custody of the Secretary to the Board on which shall  be 
inscribed "Seal of The University of Texas ."  The official 
seal  of each component institution shall consist of the System 
seal  with such heraldic variations as may be approved by the 
Board upon recommendation of the head of the component 
institution and the Chancellor. This official seal  shall be 
used for the purpose of certifying diplomas, official t ran-  
scripts  for students and for such other official purposes as 
may be approved by the Board, by System Administration, 
or by the chief administrative officer of a component insti-  
tutiOno Provided, however, that if any component institution 
has previously adopted and presently uses an institutional 
seal, such component institution may continue to use such 
seal,in lieu of the seal hereby provided for. Provided further, 
however, no component institution shall use as its official 
seal that seal approved herein as the official seal of the 
System, unless the full title of the institution as designated 
in the Rules and Regulations of the Board, Part One, Chap- 

~ ~  d ter VIH, Section 4, is also use as an integral part of the seal. 
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The official colors  for the System shall  be orange and white; 
provided, however,  that a component institution may adopt 
other  colors  to be used only in connection with athletic activi- 
t ies  of the institution when approved by the Board upon 
recommendat ion of the chief administrat ive officer of the 
component institution and the Chancellor.  

The Texas State Flag shall  be designated as the official flag 
of the System, and the official flag of each component insti-  
tution shall  be the Texas State Flag with a s t r eamer  with the 
official name of the component institution in white let ters  on 
an orange field. No component institution shall have or dis-  
play as its official flag or  as a flag representat ive or symbolic 
of the institution any other flag. 

10.4 Each component institution may adopt a theme and a mascot 
to be used i n  connection with athletic activit ies,  provided 
same is approved by the Board upon recommendation of the 
chief adminis t ra t ive  officer of the component institution and 
the Chancellor .  

Appropriation Act R i d e r s : - - T h e  System will comply with the pro- 
visions of the ~'-~rent General  Appropriation Act insofar as applicable. 
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CHAPTER I I  

ACCOUNTING, AUDITING, REPORTING, AND BUDGETARY CONTROL.:. 

. T~rpes of Funds. 

1.1 Current Funds. 
1.11 General. --General Funds are those unrestricted oper- 

ating funds which are available for any purpose. Such 
funds are  expended in accordance with the budgets and 
appropriations approved by the Board. General Funds 
balances shall not be reapproprlated from one f i s c a l  
year  to another unless specific approval is given by 
the Chancellor and the Board. 

1.12 Auxiliary Ente rpr i ses . - -Auxi l i a ry  Enterpr ises  Funds 
are  those funds set aside for operating entities which 
exist  to furnish specified services  to students, faculty, 
or  staff, and which charge fees that are directly related 
to the cost of the service.  

1.13" Designated. --Designated Current Funds are those funds 
designated for special activities by the System. Ti~e 
income and expenditures are ordinarily related to a 
part icular  department. Expenditures follow the same 
progr~ms as are found in the General and Restricted 
Current  Funds. Such funds are subject to the same 
budgetary restr ic t ions as General Funds although 
balances are autcmatically reapproprlated at the end 
of each fiscal year.  

~10 14 Res t r i c ted . - -Res t r i c ted  Current Funds are those received 
f rom federal  and local governments,  state agencies, 
individuals, foundations, corporations, etc. ,  or income 
derived from endowments, to be used only for a part ic-  
ular  purpose or project, specified by the donor, such 
a ~ r e s e a r c h ,  conferences,  scholarships, fellowships, 
etc'~-~The period of use is usually designated in the agree-  
ment approved by the Board. The accounting for the 
funds will be on the accrual basis; however, in financial 
reporting, the amounts reported as revenues are limited 
to the expenditures. Unless otherwise specified, balances 
are  automatically reappropriated at the end of each fiscal 

year .  -: - 

1.2 Loan Funds . - -Those  funds that have been set aside for loans to  
be granted to students, faculty, or staff, including interest  

earned thereon. 
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Endowment and Similar  Funds. 
1.31 E ndowment Funds. - -Those funds that donors have stipu- 

lated, as  a condition of gift, that the principal is  to be 
maintained inviolate in perpetuity,  or in the case of 
" t e r m "  endowments to be maintained inviolate for a 
specified t e rm.  All endowment funds are  administered 
by the Office of Investments  and Trusts of System 
Administrat ion as provided in Par t  Two, Chapter IX 
of these Rules and Regulations. 

I. 32 Quasi-endowment Funds. -- Funds functioning as endow- 
ment as a resuk ;bf determination by the Board that they 
are to be retained and invested. All quasi-endowment 
funds are administered by the Office of Investments and 
Trusts of System Administration as provided in Part Two, 
Chapter IX of these Rules and Regulations. 

Annuity and Life Income Funds. - -Those  funds acquired by the 
System subject to annuity contracts ,  living trust  agreements ,  
or  gifts and bequests r ese rv ing  life income to one or more 
benef ic ia r ies .  Such funds shall  be adminis tered by the Office 
of Investments  and Trusts  of System Administration. 

• 1.52 

Plant Funds. 
I. 51" Unexpended Plant Funds.--Funds s[~<~Cified by the Board 

or by external sources for the acquisition, construction, 
or improvement of physical properties to be used for 
institutional purposes. 
Renewals and Replacement Funds.--Funds specified by 
the Board or by external sources to be used for the 
renewal and replacement of plant fund assets. A 
regular source for such funds shall be the portion of 
indirect cost allowances represented by use charges 
on buildings, other improvements and equipment allo- 
cated to sponsored programs. (See also Part Two~ 
Chapter XI, Section 7. ) 

I. 53 Retirement of Indebtedness Funds. --Funds specified 
by the Board or by external sources to be set aside to 
meet debt service charges and the retirement of indebt- 
edness on institutional plant assets. All such funds 
shall be administered by the Office of Investments and 
Trusts of System Administration. 

I. 54 Investment in Plant Funds.--Funds invested in physical 
properties to be used for institutional purposes. 

Agency Funds.--Those funds received and held by the System 
as Custodian or fiscal agent for others. Agency funds shall be 
expended in accordance with the limitations of the agency 

agreement. 
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Accounting. 

2.1 The financial records  of the System shall be kept as nearly as 
practicable in accordance with the recommendations set forth 
in "College and University Business Administration, Third 
Edi t ion ,"  (1974) published by the National Association of CoLlege 
and University Business Officers. Where those recommen-  
dations conflict with statutes or with regulations of the Coor- 
dinating Board, Texas College and University System, the 
IRtter shall  be controlling. 

2.2 All accounting records and procedures shaLt be subject to the 
approval of the chief business officer and thi ~. Vice ChanceLlor 
for Business Affairs or his delegate. 

2.3 

2.4 

2.5 

2.6 

2.7 

The business office of each component institution shall be the 
central office for accounting control for all financial trans- 
actions of the institutions. The chief business officer shall 
confer with departmental and administrative officials and 
instruct them concerning the records of financial transactions 
to be kept by the departments, as indicated in the next sub- 
section. 

Each person directly responsible for a department or other 
.~0dministrative unit (hereinafter call "department head") 
shrill keep an account of funds and property for which he is 
responsible, as detailed as necessary to supplement the 
business office records. 

All expenditures must be in accordance with the approved 
institutional operating budget. 

Statements of department or other administrative unit accounts 
shall be prepared monthly by the business office and shall be 
sent periodically to the department heads who will compare 
their records with those of the business office and report any 
differences promptly to the business office. 

A person in each department or other administrative unit may: 
be designated by the department head, with the approval of the 
chief business officer, to sign vouchers, requisitions, etc. 
in the absence of the department head. These designations 
shall expire upon receipt of notification by the accounting office 
in writing from the department~he ad or upon termination or 
transfer of the designed from the dep~trtment. 
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3 . 1  The chief business  officer is init ially responsible for the 
preaudit of a l l  business  t ransact ions  as a part  of the regular  
accounting procedures  of the business office and consistent 
with the sys tem of internal  control. 

3 .2  

3 . 3  

3 . 4  

3 . 5  

Postauditing shal l  be regular ly  performed with formalized 
audit programs developed by the chief business officer and 
the System Comptrol ler .  Each institution is expected to 
maintain an internal  audit staff to perform the basic post- 
audit functions and to augment the work of the System Comp- 
t ro l l e r ' s  staff and the State Auditor, unless otherwise exempt 
from this  requirement  by the Vice Chancellor for Business 
Affairs .  

The audit staff of the System Comptroller shall  review and/or 
conduct postaudits of business activit ies at the component 
institutions° Such audits shal l  be conducted in accordance 
with accepted auditing m~adards,  including necessary tests  
of the~ records .  Writ ten reports  will  be prepared for all  such 
audits,  calling attention to t ransact ions which may not be in 
accord with legal requirements ,  System and institutional 
accounting principles ,  policies and regulations. The audit 
staff shal l  recommend corrective measures  and procedures 
when appropriate.  

The audit staff of the System Comptroller ,  in addition to the 
above duties, shal l  review the internal  audit programs of the 
component insti tutions,  and shah  conduct procedural studies 
and make recommendations for effective, and insofar as 
pract ical ,  uniform sys tems of accounting and reporting for 
all component institutions of the System. 

The State Auditor, under State law, is responsible for the 
external  audits of the books of the System. 

Reporting° 

4. I Al l  financial reports  shall  be prepared in accordance with the 
provisions of the statutes, official direct ives of the Coordinating 
Board, Texas College and Univ~!,rsity System, and directives 
of the Board and in conformityi ~vRh the manual, "College and 
Universi ty Business Administr~ ~L~°n, Third Edit ion,"  (1974). 
re fe r red  to above. The reports  shall  be prepared by the chlez 
business officer and approved by the System Comptrol ler .  

f 

! 

II-4 

5 7 



FEB 9 1979  67a 
4. 2 Two reports, both of which shall be prepared under the direction 

of the chief business officer and the System Comptroller, shall 
be prepared annually: 
4.21 Annual Financial Report.--As required by law, printed 

financial reports, in the format recommended in "College 
and University Business Administration, Third Edition," 
(1974), or its successor publication, shall be filed with 
the Coordinating Board, Texas College and University 
System and other State offices as specified by law. 

4.22 Salary Payment Report.--On or before I)ecember 31, 
each year, an itemized report in format prescribed by 
System Administration shall be prepared of salaries and 
wages paid all employees for services during the preceding 
fiscal year out of any funds from any source or character 
under the control and/or custody of the Board, listing 
for each employee the total amount paid from each source 
during the twelve months of the fiscal year, the title of 
the position held or kind of service rendered. Copies 
of this report shall be furnished the Secretary to the Board, 
the System Budget Director, and the System Comptroller. 

4.3 Monthly financial reports, in the form prescribed by the System 
Comptroller, shall be prepared by each institutional chief busi- 
ness-officer and distributed to the chief administrative officer, 
the Secretary to the Board, the System Budget Director, and 
the System Comptroller. Copies of such monthly reports, 
verified under oath, shall be furnished semiannually to the 
Governor. 

~)erating Budgets. 

5.1 Operating Budgets for all the component institutions shall be 
approved annually by the Board within the budget estimates of 
income prepared by the chief business officer and the chief 
administrative officer and approved by the Chancellor. 

5.2 General policies for the budget preparation shall be recommended 
by the Chancellor to the Board and shall be followed in preparing 
the budgets. Instructions for details of budget preparation shall 
be furnished to the chief administrative officers by System Admin- 
istration. 

5.3 The institutional chief administrative officer shall issue local 
instructions and shall furnish forms to the budget-recommending 
officials. Their recommendations for salaries, maintenance 
and operation, equipment~ travel, and other pertinent items 
shall be reviewed by the chief administrative officer. The 
budget as finally recommended by the chief administrative 
officer shall be forwarded to the ChancellOr for further review 
and recommendation to the Board. 

. 
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Rules and procedures for budget administration shall  be prepared 
by System Administrat ion,  approved by the Board, and shall  be 
included in the completed budgets. 

5 .5  A copy of each budget, and any subsequent amendment thereto, 
shal l  be filed by the Secre tary  to the Board with the Legislative 
Reference Library  to be available for public inspection, and 
also with such other State offices as required by law. 

Legislative Budget Requests .  

6.1 Legislat ive budget requests ,  biennial or otherwise, as may be 
required shal l  be submitted to the Coordinating Board, Texas 
College and Universi ty System, to the Legislative Budget Board, 
and to the Executive Budget Office in the form and at the time 
prescr ibed.  

6.2 These legislat ive budget requests  shall  be prepared in conformity 
with the same general  procedures,  as outlined above in Section 5, 
for the annual budgets in the following sequence: 
6.21 Approval of budget request writing policies by the Board 

upon recommendation of the Chancellor. 
6.22 Prepara t ion of a recommended budget request  of expen- 

di tures by the chief administrative officer in conformity 
" with these policies. 

6.23 Approval of the completed budget request  by the Chan- 
cel lor  and the Board. 

A 
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CHAPTER III 

RECEIPT, CUSTODY, AND DISBURSEMENT OF MONEYS; ABSENCE 
FROM USUAL AND REGULAR DUTIES INCLUDING TRAVEL 

I. Receipts, Admission Tickets,  and Charges. 

1.1 No department,  division, or individual staff member  is authorized 
to receive money in the name of a component institution of the 
System unless authorized by the chief business officer and chief 
administrat ive officer.  

1.2 An official receipt  in the form prescribed by the chief business 
officer shall  be issued to payors for all  moneys received unless 
the chief business officer has specifically authorized exceptions 
for certain types of collections. 

1.3 All moneys received shall  be recorded and handled under appro- 
priate internal accounting controls. 

1.4 Admission t ickets,  including complimentary tickets, shall have 
the price of admission indicated thereon, and all such tickets 
shall  be prenumbered,  except for certain events where the 
section, row, and seat number are shown. Admission tickets 
and coupon books shall be purchased for delivery to the institu- 
tional business office and issued to the department concerned. 
Unused tickets or books shall be returned along with a prescribed 
ticket repor t  to the business office within 30 days from the date 
of the event, and a list showing the names of all persons receiving 
complimentary tickets shall be a part of t hep resc r ibed  ticket 

report .  

1.5 All unpaid (including complimentary, free,  or discounted) charges 
for sales or service of auxiliary enterpr ises ,  organized activities, 
or service departments or similar  activities shall be reported 
to and recorded by the chief business officer or his delegate under 
appropriate internal  accounting controls. A list  or other docu- 
mentation showing the authorization and names of all persons 
receiving complimentary,  freer or discounted goods or services 
and the values thereof shall be furnished the business office 
within 30 days from the date such goods were issued or such 
services  were rendered by any auxiliary enterpr ise ,  organized 
activity, or service department or s imilar  activity. 
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Deposits 

2.1 

with Institutional Business Office. FEB ~ ] ~  

Money received by all departments from all sources shall be 
deposited, using an official form, in the institutional business 
office, unless depositing directly to a special bank account 
has been specifically authorized by the System Comptroller. 
The deposits shall be daily if the receipts are $50 or more, 
and weekly e-yen if the accumulation is less than $50. Except 
for mail deposits authorized under Subsections 2.11 and 2.12, 
the deposit shall  be made in person by a departmental repre- 
sentative to whom an official receipt is issued. 
2.11 Mail deposits by on campus departments are authorized 

if the amount of each deposit is less than $100 and does 
not contain cash (currency). 

2.12 Mail deposits by off campus activities are authorized 
if such deposit does not contain cash (currency). 

Departments or activities mailing deposits shall maintain 
adequate record of such deposits, including detailed descrip- 
tion of negotiable instruments. 

Cash overages or shortages shall be reported to the business 
office with each deposit. Cash overages shall be deposited 
in the business office. 

Pett:~ cash funds shall be provided only on approval of, and 
by arrangement of, the department with the chief business 
officer. Special petty cash fund bank accounts may be estab- 
lished only with the approval of the System Comptroller. 

2.2 

2.3 

2.4 

Deposits with the State Treasurer .  

3.1 The statutes and the current appropriation act require that all 
cash receipts of the general academic teaching institutions be 
deposited in the State Treasury with the exception of those from 
auxiliary enterprises,  noninstructional services, matriculation 
fees collected in lieu of student activity fees, agency and 
restr icted funds, endowment funds, student loan funds, and 
Constitutional College Building Amendment Funds. 

3.2 Institutional receipts required to be deposited in the State Trea- 
sury shall  be so deposited in the manner prescribed in the 
statutes and the current appropriation act. 

3.3 Component institutions of the System are authorized by the 
current appropriation act to establish Revolving Funds under 
certain pre~aribed procedures to facilitate the payment of 
nominal expenses and to pay bills within cash discount periods, 
as well as for regular monthly payrolls, weekly, and special 
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payrol ls .  Such Revolving Funds are authorized, subject to 
approval of the System Comptroller .  

Local Inst i tut ional  Funds. 

4.1 All local income not required to be deposited in the State Trea-  
sury must  by lRw be deposited in official depository banks for 
safekeeping. 
4.11 Depository agreements  with official depository banks 

shal l  be negotiated, as necessary ,  by the System Comp- 
t ro l l e r  with those banks approved by the Board and in 
~tccordance with the then current  policies of the Board. 
Such depository agreements  shall  be executed by the 
Chairman of the Board. 

4.12 Requests for authorized signatures,  or changes thereto, 
for bank accounts maintained in all  depository banks, 
shal l  be forwarded to the System Comptroller,  who, 
af ter  review and approval, shal l  re fer  such requests to 
the Vice Chancellor for Business Affairs for notification 
of the banks concerved. 

4.2 Depository banks selected shall  furnish adequate surety bonds 
or secur i t ies  to assure  safety of these funds. Local funds shall 
be deposited in the depository banks as soon as possible, but 
in no event IRter than seven days from the date of collection. 
Demand deposits and time deposits will be maintained in accord- 
ance with the current policies of the Board. 

4.3 The Board and the chief administrative officers may not, by 
IRw~ borrow money from any person, f irm, or corporation to 
be repaid from local funds except as specifically authorized by 

the Legis la ture .  

4.4 In te res t  on Time Deposits. --As permitted by statute~ interes t  
received from depository banks for funds on time deposit shall  
be credited to appropriate accounts in either general  funds or 
t rus t  funds in relationship to the sources of balRnces on t ime 
deposit,  provided that disposition of such earning was not 
specified by the grantor.  Interest  received from Current  
Restr ic ted funds (Trust Funds) time deposits shall  be subject 
to fur ther  appropriation or t ransfer  by the Board for any law- 

~f:~1 purpose. 
J j ~  ,, 

Vouc!~ers for Expenditures.  

5. I Proper ly  approved and fully supported vouchers are the authori-  
zation for cash disbursements.  
5.11 The Chairman of the Board or his delegate or the chief 

2 
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administrat ive officer or his delegate must approve all 
vouchers.  One of these delegates shah be the chief 
business officer who shall select the other delegates 
from his staff. Such approval is based upon satis-  
factory supporting documentation evidencing that goods 
or serv ices  were properly ordered,  that the vendor 
has submitted invoice and certification, and that the 
goods or services  have been received by the institution 
and are acceptable to the requisitioning department. 

Appropriate internal  accounting controls shall be exercised 
over the vouchering and disbursement procedures.  
5.21 To the extent that centralized receiving facilities are 

available, delivery of all purchased supplies, materials,  
and equipment should be received at a centralized 
location under the direction of the chief business officer. 

5.22 Vouchers should be prepared centrally in the business 
offices of those component institutions having centralized 
receiving operations. 

C 

5.3 Vouchers are  to be coded in the business offices within the 
approved expenditure codes, and if payable by warrant drawn 
by the State Treasurer ,  with the proper expenditure classi-  
ficafions furnished by the State Comptroller,  as well as 
complying with other current  requirements  of the State Comp- 
t ro l le r  and the State Board of Control. 

ash Discounts. - -The accounting procedures should be designed to 
on of advantageous cash discounts allowed by vendors. 

Outstanding Checks. --Outstanding checks shall be carr ied on the 
~ u n t i n g  records  for the two fiscal years following the year 

in which they are issued. 

Institutional Mem bersh.iP Dues-- -General  funds of the System may be . • • ° 

p~y membership  fees only in educatmnal, sc,entiflc, or other 
associations,  in which the System, or a component institution thereof, 
is an institutional member ,  with memberships approved by the chief 
administrative~officers. Such other  approvals as may be required by 

law shall also be secured. 

Payrolls. 

9. I There are three general types of payrolls, those for (1) reg- 
ular monthly salaried employees; (2) weekly salaried employees; 

and (3) hourly salaried employees. 
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All payrol ls  shah  be prepared or verified in the business office 
from regular  budgets, appointment documents, authorizations, 
t ime cards ,  or other documentation, and approved by the chief 
business  officer or a person designated by him. 

If payment for regular  sa lar ied employees is for less than a 
month, the sa la ry  calculated shah  be figured proportionately 
on the basis  of the actual  number of working hours in such month. 

9.4 

9.5 ; 

Deductions for income tax, re t i rement ,  social security,  and 
programs authorized by the Board, such as group insurance, 
are made where applicable on aH payrol ls .  

Dates for distribution of sa lary  checks vary at the component 
insti tutions and will  be announced by the respective business 
offices. 

Absence from Usual and Regular Dutiesj Authorization for Absence, 
~ g  Travel ,  and Travel  Expense Reimbursement.  

10.1 

10.2 

I0.3 

Approvals of t rave l  shal l  not be routine or perfuhctory, but 
shall  be made only after  the chief administrat ive officer or 
his authorized representat ive have carefully examined the 
purpose and need for each tr ip with a view to the economic 
and effective utilization of all  t ravel  funds. 

Approvals of t rave l  by the,chief administrat ive officer or his 
authorized representat ive Shah be made only: 
10. 21 When such t ravel  is orFstate business,  whichsha l l  

include among other i~rposes ,  the formal presentation 
of or iginal  research  by an employee before a national, 
international ,  regional, or state learned society; and 

10.22 When appropriate provisions are made to ca r ry  on the 
duties of the absent person without additional expense 
to the institution. ~ 

Authorization for Absence for Staff Members'Whose Regular 
Duties Do Not Require Travel . - -Author iza t ion  for absence 
from usual and regular  duties, including t ravel  from the city 
or town where the officer or employee is regularly stationed, 
will  be granted by the Board, or by the administrative officer 
as here inaf ter  delegated by the Board, only in advance, as 

follow s: 
10.31 Requests for authorization to be absent for a period 

not in excess of two weeks (fourteen calendar days) 
shal l  be t ransmit ted through proper administrative 
channels to the chief administrative officer of the com- 
ponent institution for approval. 

IH-5 

i ~} 

it: 

~:?•i'i!!/: 

• / 

• i / / :  ¸ 

/ :  



10.4 

10.32 

I0.33 

I0.34 

10.35 

10.36 

I0.37 

Travel  
10.41 
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Requests for authorization to be absent for a period in 
excess  of two weeks, but not in excess of twenty-nine 
days, including travel  on official business,  shah be 
t ransmit ted through proper administrative channels to 
the Chancellor for approval prior to such absence. 
Requests for authorization to be absent for a period in 
excess  of twenty-nine days, (excluding holidays approved 
by the Board), including travel  on official business, 
shall  be t ransmit ted through proper administrative 
channels to the Chancellor for approval prior  to such 
absence.  Such approvals are to be reported in the 
r e g u l a r  dockets of the institutions affected. 
Requests for authorization to be absent by the adminis- 
t rat ive officers and staff of System Administration shall 
be approved by the Chancellor. 
Any t ravel  that contemplates re imbursement  from funds 
appropriated by the Legislature for t ravel  expenses 
incurred must have the advance written approval of the 
Governor, with the exception of t ravel  to, in, and from 
the severa l  states,  United States possessions,  Mexico, 
and Can~,~la. , 
In lieu of any of the delegations of authority to approve 
absence from usual and regular  duties, including official 
t ravel ,  specified in the above subsections, the Chan- 
ce!lor  may exercise  such authority. 
The chief administrative officers of the component 
institutions shall keep records  of all approved absences 
which shall  be available for review by the Chancellor 
and the Board, or their  delegate. 

Expense Reimbursements .  
Travel  expenses shah be re imbursed only from funds 
appropriated or authorized for travel .  The chief 
administrat ive officers shall plan the t ravel  of all 
employees under their  authority to achieve maximum 
economy and efficiency. 
10.411 Each travel  voucher submitted for re imburse-  

merit shall 'include such a description as to 
identify persons or places contacted and/or  
the nature of the official business of the State 
performed within the legal responsibil i t ies 
of the institution. When recruit ing of faculty 
and staff is involved, names of persons con- 
tacted are required.  

10.412 In submitting travel  vouchers for payment 
f rom funds in the State Treasury,  component 
institutions should recognize the regulations 

, of the State Comptroller with respect to such 

claims. 
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Trave l  vouchers for re imbursement  of al l  official 
t r ave l  authorized pursuant to the foregoing provisions 
shal l  be approved and signed as follows: 
10.421 System Administration.  - -Reimbursement  for 

a l l  t r ave l  by employees of the System Adminis- 
t rat ion shall  be approved ei ther by the Chan- 
cel lor  or his delegate, or the Director of 
Accounting or Assis tant  Director of Accounting 
of The Universi ty of Texas at Austin. 

10.422 Component Institutions. --Reimbursement for 
a l l  t r ave l  by employees of the component 
insti tutions shal l  be approved ei ther by the 
Chancellor or by the institutional administrative 
officers designated below: 

chief administrat ive officer or chief busi- 
ness  officer or other senior administrative 
or f iscal  officers as may be delegated in 

::~ ~' writing by the:chief administrative officer 
and the chief bu.~mess officer. Such dele- 
gations shal l  be £pproved by the Chancellor 
and filed with the £ecre tary  to the Board 
and the State Comptroller of Public Accounts, 
together with the names of the individuals 
occupying the position,s named. 

Allowances for Meals and Lodging (including Per  Diem), 
Transportat ion and: Related Expenses . - -Prov i s ions  of 
the applicable current  appropriations act and the Travel  
Regulations Act of 1959 (Article 6823a VTCS), as amended, 
shal l  govern such allowances. 
10.431 Exceptions to Pe r  Diem/Allowance.--  

10.4311 Chief administrat ive officers shall  be 
reimbursed for their  actual meals,  
lodging, a~d incidental expenses (exclu- 
sive of expenses related to motor 
vehicles for which transportat ion is 
paid) when traveling on official busi-  
ness ei ther  in or out of state. 

10.4312 Par t ia l  Per  Diem Allowance for Meals 
and Lodging.--An employee who is 

=~ traveling on official Universi ty busi- 
ness for a continuous period of a 
minimum of six (6) hours but less  than 
twenty-four (24) hours which does not 
involve over-night stay wiii be re im-  
bursed a part ial  per diem fo r  meals 
in lieu of actual expenses, for both 
in-state  and out-of-state travel .  Sys- 
tem Administration shall  prescr ibe  
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such reimbursement within the l imita- 
tions established by the current 

. appropriations act. 
10.4313 In addition to employees, these pro- 

visions apply to reimbursement of 
t ravel  expenses for prospective 
employees as provided in the statutes. 

10.432 Reimbursement for Dues or Membership F e e s . - -  
Reimbursement will not be allowed for dues or 
membership fees incurred in joining or  a~ending 
any type of organization or association unless 
the membership is  in the name of the State of 
Texas and/or  the System or a component institu- 
tion thereof.  Such dues or membership fees 
will  not normally be included for reimbursement 
on a t ravel  claim, but  will  be separately approved 
and paid. (See Section 8.) 

Special Exceptions to Foregoing Travel  Prov is ions . - -  
The foregoing provisions apply to al l  employees and all  
funds but employees may elect to take advantage of the 
specific exceptions authorized below: 
10.441 Contracts.  - -T rave l  allowances under research  

or other cot.tracts, which are 100 percent re im- 
bursable,  will follow the t e rms  of the contract,  : 
and in the absence of specifications the t ravel  
ru les  and regulations covering payments from : 
gifts,  grants ,  and designated funds will apply. 

10.442 Gifts, Grants,  and Designated Funds . - -  
Reimbursement of t rave l  expenses paid from 
Gifts, Grants,  and Designated Funds will be 
as follows: 
(a) For grants from or derived from Federal  

or State agencies, t ravel  allowances shall  .... 
be paid as specified in the foregoing pro- 
visions. 

(b) For other gifts, grants,  t rus t  or designated 
fund t ravel  allowances may be for actual 
expenses for meals,  lodging and airport  
parking, not to exceed $40 per  day. The 
transportat ion allowances will be as speci- 
fied in the foregoing provisions. 

The provisions of both (a) and (b) above are 
subject to the te rms,  provisions and conditions 
of the part icular  gifts, grants,  or funds involved. 
Further  exceptions to these provisions may be 
in accordance with specific authorization by the 
Board with certain designated funds. Likewise, 
when anticipated living costs are unusually low 
for those engaged in :ravel, the person authorizing 
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the travel may reduce the allowance for al l  
or any part of the travel, provided that the 
employee shall be notified of such reduced 
allowance before being allowed to incur any 
expense. When not otherwise prohibited by 
the t e rms  of the gift or grant, employees 
may also be reimbursed for required regis -  
trat ion fees or s imi lar  expenses incurred 
in attending meetings of organizations or 
associat ions.  Receipts for lodging, regis -  
tration fees, or s imi la r  expenses shall  be 
obtained and attached to the expense voucher. 
Project  Directors ,  Principal  Investigators,  
Departmental  Chairmen, or other authorized 
personnel  under a gift or grant who t ravel  
in their  personally owned airplanes on neces- 
sary  official business may be reimbursed 
at the rate of twenty-three cents (23~) per 
highway mile for in-state  travel .  The same 
rate shall  apply to out-of-state travel ,  subject 
to the limitation that the mileag~/~eimburse- 
meat shall  not exceed the~a-rh-uu~t" equal to 
the number of persons flying by private plane 
t imes the lowest available airl ine fare. 

" 10:443 Intercollegiate Athletics.  --Actual expenses 
will be paid at no per diem limit,  provided 
such expenditures in the amount of $4.00 
or more are supported by signed receipts .  

10.45 Trave l  Advances . - -As provided by statute, the System, 
including component institutions may establish proce- 
dures  for making advances for t ravel  expenses incurred 
by employees in the exercise  of their  official duties. 
Any such procedures established shall  be ia accordance 
with the statute, based on guidelines provided by the 
State Comptroller,  and provide for prompt recovery 
of any such advances. 

10.46 Insti tutional Travel  Re gulations. --Component:~nstitu- 
tions shall  issue institutional t ravel  regulations to 
implement the provision of this Section 10.4 for guidance 
of a l l  personnel concerned. Copies of all  such regulations 
shal l  be filed with the System Comptroller,  who shal l  
also issue clarifying instructions as appropriate. 

Insurance on Money and Securities;  Fidelity Bonds. 

11.1 Insurance on Money and Securit ies.  - -As approved by the Board, 
the System ca r r i e s  a blanket System-wide policy insuring against 
loss  of money or securi t ies  at any of the component institutions. 
The premium paid by each institution is separately computed 
and is based on the coverage applicable at each institution. ,: At 
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the time any loss occurs at any institution, the Vice Chance~or 
for Business Affairs shall be notified by the appropriate chief 
business officer and shall approve all loss claims and settlements. 
Any settlement over $2,000 and under $10,000 shall be reported 
to the Board for ratification. Settlements in the amount of 
$10,000 or more must have the approval of the Board. Money 
and securities coverage may be combined with the blanket positicn 

fidelity bond. 

Fidelity Bonds. 
11.21 As approved by the Board, the System shall carry a 

blanket position (fidelity) bond that shall cover employees 
of all component institutions. All employees shall be 
covered in the amount of not less  than $5,000 each. For 
total coverage in excess of $10,000, approval of the 
State Auditor is necessary.  

11.22 The Secretary of  State and the State Comptroller of Public 
Accounts shall be each furnished with an original of the 

bond, 
11.23 The premium for the bond is prorated to the component 

institutions on the basis of the number of employees 
covered for which a premium charge is made and the 
excess coverage thereon. 

11.2~ At the time a loss occurs,  the Vice Chancellor for Busi- 
ness Affairs shall  be notified by the chief business officer 
and shall approve all loss claims and sett lements.  Any 
set t lement  over $2,000 and under $10,000 shall be reported 
to the Board for ratification° Settlements in the amount 
of $10,000 or more must have the approval of the Board. 

11.25 The blanket position fidelity bond coverage may be com- 
bined with money and securit ies coverage. 
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PURCHASING 
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Authority to Obligate Institutional Funds. - -The official purchasing 
c o m p o n e ~ l l  have sole authority to 

obligate institutional funds for purchases of supplies, materials, 
services ,  and equipment unless otherwise provided in these regu- 
lations or otherwise specifically approved by the component chief 
administrative officer and the Chancellor or by the Board. No 
liability can be assumed for payment of obligations except those 
incurred in accordance with authority thus granted. 

Purchasing Ethics.  

2 .1  First  consideration shall be given to the objectives and 
policies  of the System and its component institutions. 

2.2 Every effort shall be made to obtain the maximum ultimate 
value for each dollar of expenditure. 

2.3 Honesty in sales  representation shall be demanded, whether 
offered through the medium of oral or written statement, 
an advertisement,  or a sample of the product. 

2 .4  , Purchasing agents and their staffs and others authorized 
by or under these regulations to make purchases shall 
not accept personal gifts or gratuities that might in any 
way result in an obligation to individuals or firms seeking 
business .  

2.5 All  qualified, reputable bidders shall be given equal oppor- 
tunity to submit bids on a uniform basis when competition 
is possible.  

2 .6  No bidder shall receive special consideration or be allowed 
to revise his bid after the time set for opening bids. 

2 .7  Any violations of these  purchasing ethics shall be reported 
promptly by the chief business officer to the Chancellor. 
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Contacts with the State Board of Control.--All contact, whether oral 
or written, with the State Board of Control and with vendors are 
handled through the official purchasing agents and the divisions, 
departments, or offices to whom the purchasing function has been 
specifically delegated, unless advance written authorization is 
obtained from the purchasing agent or the chief business officer 
for other persons to do so. 

Purchases of Supplies and Equipment. 

4.1 Unless otherwise provided in these Rules and Regulations or 
specifically approved by the Board, the S-----rate Purchasing 
Act of 1957 shall govern the purchasing policies of the System. 

4.2 Under the provisions of the State Purchasing Act of 1957, 
purchases of the following items may be made without 
approval of the Board of Control: 
(a) Supplies, materials,  services, and equipment for 

resale.  
(b) Supplies, materials,  services, and equipment for 

Auxiliary Enterprises. 
(c) Supplies, materials,  services, and equipment for 

Organized Activities Relating to Educational Depart- 
" ments. 

(d) Supplies, materials,  services, and equipment pur- 
chased with gift and grant funds, including contract 
funds. 

Purchasing Procedures. 

5.1 

5.2 

The official purchasing agent of each component institution 
shall promulgate procedures to facilitate and expedite the 
purchasing function. Such procedure shall be developed in 
accordance with sound business practices and applicable 
state law. Purchasing procedures shall be implemented 
only after review and approval of the chief business officer. 

Closed or noncompetitive specifications shall not be used 
except in unustml instances clearly justified as beingessen- 
tial to efficient operating performance. Reports of all such 
exceptions shall be maintained by the chief business officer. 

Space Leases. 

6.1 Space leases involving buildings and paid from State appro- 
priations must, by law, be approved by the State Board of 
Control and may not extend beyond a ten-year period. 
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Proposa l s  for space l eases  require the advance approval of 
the Vice Chancellor for Bus iness  Affa irs .  Lease contracts 
drawn in accordance with such approval shal l  be executed 
by the Vice Chancellor for Bus iness  Affairs ,  or his delegate,  
and submitted for ratif ication by the Board through the inst i -  
tutional docket.  

6.3 A proposal  s h a h  be approved and the lease  completed prior 
to occupancy of any space for off ice ,  storage,  or otherpur-  
poses .  The proposal  must  show type of space and purpose 
of its  use ,  approximate number of square feet,  location, 
whether janitor serv ice  and/or  uti l i t ies  will  be furnished by 
the l e s sor ,  period of l ease ,  and any other requirements.  

Purchases  from E m p l o y e e s . - - P u r c h a s e s  are not permitted from 
any off icer  or e h 1 ~ h e  bystem unless  the cost is  less  than 
that from any other known source and until approved by the com- 
ponent chie f  administrat ive  off icer ,  the Chancellor,  and the Board. 
Details  of such transact ions  shah  be reported in the dockets or 
Minutes of the Board. 
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CHAPTER V 

PERSONNEL 

Classified Personnel.  - -The Policy of the Board on the Development 
and Coordination of the~Classified Personnel Programs is and includes: 

1.1 System P e r s o n n ~  ;Director. 
The System P e r s  "creel Director  s e r v e s  as an administrative 
officer advising ~-~e Vice Chancellor for Business Affairs. 

1.2 The development and coordination of the System-wide Class i -  
fied Personne l  Program.  
1.21 The Classification Plan. 

1.211 Coverage.  - -The  Class i f ied Plan of the System 

1.212 

1.213 

1.214 

1.215 

shad include all positions which do not entail 
significant instructional responsibilities or 
responsibi l i t ies  for the administration of 
instruct ional  or research  organizations.  The 
chief  administrat ive  off icer  or his delegate 
of each component institution shal l  determine 
the inc lus iveness  of the Classi f icat ion Plan 
within tMs general definition. 
Type of Plan. --Uniform use shall be made of 
the job grading proced~re method of job evalu- 

• • ) 

ation. Job descmptlo~s shall be prepared 
according to the Procedure for Writing Job 
Specifications provided by the System Person- 
nel Office. 
Job Titles.--Standardized job titles shall be 
used f~L, similar job c lasses  common to two 
or more~-of the component institutions in order 
that a particular job title shall describe s imi-  
lar work to the extent possible .  Classes  
unique to a component institution shall have 
suitable descriptive tit les.  
Job Code. - -A uniform job code shall be used 
to designate job c l a s s e s .  
Job Descriptions.--Standardized job descrip- 
tions shall be used for similar job titles common 
to two or more component institutions when 
practicable.  
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The Pay 
1.221 

1.222 
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Plan. 
A uniform system of salary steps providing 
for an increase of approximately 3.4 percent, 
to the nearest dollar, above each preceding 
step shall be used for all pay plans. All 
salar ies  shall be on salary steps, or a frac- 
tional part thereof. 
A System-wide Personnel Pay Plan setting 
forth the sa la ry  ranges for each job classi-  
fication shah be utilized encompassing the 
salary ranges reflected in the component 
unit pay plans. ~ 

1.223 A classified employee appointed to a p a r t . /  
time paid teaching rank shall be paid at the 
rate applicable to each position. 

1.224 Salary ranges for each job classification 
shah be dependent upon the competitive labor 
market situation for each institution. 

The Policies and Rules. 
1.231 Each institution shaU operate its Classified 

Personnel Program under a policy statement 
covering the appointment, compensation, and 
working conditions of classified employees. 

1.232 Formal approval of the policies and rules 
developed by each institution was obtained 
from the Board at the time each program 
was formally adopted. 

1.233 Changes in the policies and rules require the 
approval of the chief administrative officer 
or his delegate, the System Personnel Director, 
and the Vice Chancellor for Business Affairs. 

1.234 Uniform policies shah be followed in providing 
vacation, sick leave, etc . ,  within the limitations 
imposed by local operating conditions. 

Approval of additions to and changes in the Classified 
Personnel Program. 
1.241 Formal approval of the Classification Plan and 

System-wide Personnel Pay Plan, including 
annual revision thereto, is obtained annually 
from the Board. Such approval shall be secured 
prior to the effective date of the plan. 

1.242 Changes in the Classification Plan and System- 
wide Personnel Pay Plan involving fhe following 
require only the approval of the chief adminis- 
trative officer or his delegate, the System 
Personnel Director, and the Vice Chancellor 
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(a) Type A. Adjustment of a salary range in 

a component unit plan within the estab- 
lished System-wide salary range, which 
when approved, will not change the System- 
wide Personnel  Pay Plan in any way. 

(b) Type B. Adjustments to the component 
unit personnel  payplan,  which when 
approved, will change the System-wide 
Personnel  Pay Plan in some way. 
(1) Deletion of ti t le 
(2) Change in title only 
(3) Change in code number only 
(4) Addition of a title to a component unit 

pay plan that is  in the System-wide 
Plan and the sa lary  range requested 
is within the established System,wide 
sa la ry  range. 

Changes in the Classification Plan and System- 
wide Personnel  Pay Plan involving the following 
must have approval of the chief administrative 
officer or his delegate, the System Personnel ~: 
Director,  and the Vice Chancellor for Business 
Affairs.  In addition, such changes require 
ratification of the Board through the docket 
procedure. 
(a) The addition of a title to a component unit 

pay plan which is not included in the System- 
wide Plan. 

(b) The addition of a title to a component unit 
pay plan which is included in the System-wide 
Plan, but the sa lary  range being proposed 
is  not within the established System-wide 
sa lary  range. 

(c) Adjustment of a sa lary  range in a component 
unit pay plan that would change the estab- 
lished System-wide salary range. 

Institutional 
1.251 

1.252 

Personnel  Officer. 
The chief business officer of each institution 
shall  designate an institutional personnel officer 
to be responsible for the development and opera- 
tion of the Classified Personnel  Program. 
Functional direction and help on technical per-  
sonnel matters  shal l  be provided each institutional 
personnel officer by the System Personnel  Direc- 

tor .  

) 
< 
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2. l Leave for Military Duty. 

2.11 A leave of absence not to exceed fifteen working days 
in any one calendar year is granted faculty or staff 
members  who, as members  of the National Guard or 
Official Militia of Texas or members of any of the 
Reserve Components of the Armed Forces,  shall be 
engaged in authorized training or duty, ordered or 

: authorized by proper authority. During such periods, 
the employee is absent without loss of efficiency rating, 
vacation t ime or salary; and when rel ieved from 
mil i tary duty, the employee is restored to the posi- 
tion and status he previously held. 

2.12 A leave of absence with full pay shall be provided any 
employee who is called to active duty with the National 
Guard by the Governor of Texas. Such leave shall in 
no way be charged against the employee 's  vacation or 
sick leave privileges.  

2.13 The chief business officer of each institution may 
prescr ibe  forms and procedures for such leaves. 

2.2 Maternity Leave. 
2.21 Any employee, whether faculty, classified, or adminis- 

t ra t ive ,  who expects to be, or who becomes temporarily 
disabled due to pregnancy, or a pregnancy related 

" i l lness ,  may request and receive a leave of absence 
without pay for a "reasonable period" of time, provided 

• the request  is made under the following te rms and 
conditions: 
2.211 If possible, the employee must notify the depart- 

ment head at least three (3) months prior to the 
beginning date for the maternity leave. 

2.212 The employee and the department head will submit 
a request to the chief administrative officer through 
channels. The request will include a statement from 
the department head detailing the manner in which 
the responsibili t ies of the employee will be assumed. 
A statement encompassing the details of a maternity 
leave shall be entered in the remarks  section of the 
appropriate personnel action form. 

2. 213 "Reasonable per iod,"  as used herein, shall normally 
not exceed six (6) months, provided the six (6) month 
period may be extended upon proper medical evi- 

' dence~. 
2.214 Accrued sick leave and vacation leave shall be 

granted in conjunction with maternity leave and 
• ~: shah be governed by the current law and policy on 

sick leave and vacation leave. Also, vacation leave 
and sick leave do not accrue while on maternity 

leave. 
2.215 An employee, returning from temporary disability 

leave, shall have the right to return to the former  
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2.218 
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position,, or to a position of like anD.ire and salary 
class .  
The employee will furnish a statement from a duly 
l icensed physician certifying that the employee is 
medically capable of resuming normal working 
duties. 
In the case of faculty on maternity leave, the date 
for re turn to work will coincide with the beginning 
of the next semester ,  following the period of 
absence, if the chief administrative officer deter- 
mines that such beginning date is necessary in 
order  to obtain a temporary replacement or to 
maintain the integrity of the academic program 
of the institution. 
A replacement  may be provided on a temporary 
basis  during the absence of an employee on 
maternity leave. 

Overt ime.  
2.31 The schedule of activities shall be so organized that 

employees are not required to work in excess of estab- 
lished work periods except when operating necessities 
demand it. Any overtime services  actually required 
must have the advance written approval of the chief 
administrat ive officer or the chief business officer, 

" or both. 
2.32 With the exception of professional medical personnel 

and bona fide executive, administrative, and profes- 
sional positions, regular,  full-time employees required 
to work in excess of forty hours per week shall be 
compensated for such overtime either:  
2.321 By receiving equivalent time off during the 

same biennium in which the overtime was 
~accrued. If possible, the equivalent time 
tioff should be granted within the same pay 
period in which the overtime was accrued; or 

2. 322 In cases where granting compensatory time 
is impracticable, by receiving pay equiv- 
alent to one and one half t imes the regular 
rate of pay. 

2.33 Compensatory time for those employees excepted from 
this provision shall be determined by the chief adminis- 
trative officer of the institution involved. 

2.34 Institutions paying overtime shall maintain a monthly 
record of overtime paid indicating the number of 
employees so compensated and the total amount paid. 

Patent 
2.41 

Policy. 
Statement of Basic Philosophy and Objectives.--While 
the discovery of patentable processes  or inventions 
is not the primary objective of the System, for any such 
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discover ies  made, it is the objective of the Board to 
provide a patent policy which will encourage the develop- 
ment of such inventions for the best interest  of the public, 
the inventor, and the sponsor whenever an invention 
occurs,  and will permit  the timely disclosure of any 
patentable discoveries ,  whether by patent, publication 
or both. The policy is further intended to protect the 
respective interests  of all concerned by ensuring that 
the benefits of patents accrue to the public, to the inven- 
tor ,  to the System and to sponsors of specific research 
in varying degrees of protection, monetary return and 
recognition, as circumstances justify or require.  
General Policy. 
2.421 The patent policy as adopted shall apply toal l  

persons employed by the component institutions 
of the System, to anyone using System facilities 
under the supervision of System personnel, and 
to postdoctoral and predoctoral fellows. 

2.422 It is the intent of this policy to permit  staff mem- 
bers  maximum freedom ia respect  to their findings, 
consistent with their  obligations to the System. 
Any person affected by this policy who as a result 
of his or her  researches  makes a discovery other 
than on certain government or other sponsored 
research  projects, where individual grant agree-  
ments provide otherwise, should retain the ulti- 
mate right to decide how it is to be made public-- 
by publication, by patenting, or both. 

2.423 Property rights in inventions will be based on 
the degree of System support, as hereinafter  
specified. 

2.424 The System will provide patent review and manage- 
ment services ei ther  by its own staff, through a = 

~ related Foundation, or by other means. 
2.425 It is a basic policy of the System that patentsbe 

developed primari ly to serve the public interesL 
This objective usually will require patent develop- 
meat by nonexclusive licensing but the public 
interest  may best be promoted by the granting 
of a limited exclusive license or even an exclusive 
license for the period of the patent. These deter-  
minations will be recommended and made in 
accordance with the administrative procedures 
he re ina f t e r  set out and with the approval of the 
Board. 

Institutional Patent Committees and System Patent Office. 
2.431 Patent Committees: To help administer the patent 

policy at each component institution and to make 
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recommendat ions  to chief administrat ive officers 
for fur ther  r e f e r r a l  to the Chancellor and Board 
(in those cases  wheu action by the Chancellor 
and/or  the Board is required),  Institutional Patent 
Commit tees  shall  be established as directed by 
the Chancellor.  

2.432 System Patent Office: To ass i s t  the Institutional 
Patent Commit tees  to provide technical  advice to ~ 
individual faculty and staff members  in patent 
mat te rs  and to coordinate details in respect  to 
patent procedures ,  a System Patent Office shall  
be establ ished.  

Classification of Discover ies  by Source of Research Sup- 
port.  
2.441 The patentable idea has developed as a resul t  of 

the individual 's  efforts on his own t ime,  with no 
direct  System support or use of System facili t ies.  

2.442 The patentable idea has resul ted from resea rch  
per formed by the individual on System t ime,  with 
support by State funds, or using System facili t ies.  

2.443 The patentable idea has resul ted from resea rch  
supported by a grant or contract with the Federa l  

~ Government or  an agency thereof, or with a 
nonprofit foundation, or by a private gift to the 
System. 

2.444 The patentable idea has resul ted from resea rch  
supported by commerc ia l  concerns or industry. 

Proper ty  Rights and Obligations: 
2.451 Patentable ideas developed on an individual 's own 

time and without direct  System support or use of 
System facil i t ies (See 2.441. ) are  the exclusive 
property of the inventor,  and the System has no 
in teres t  in any patent obtained, and no claim to 
any profi ts  resul t ing theref rom.  Should the inven- 
tor  choose to offer his invention to the System, 
the Insti tutional Patent Committee shall recommend 
as to whether the System should .~upport and finance 
the patent application and manage the patent develop- 
ment. If the inventor makes his offer after obtaining 
the patent, the Institutional Patent Committee shall  
recommend as to whether the System should r e im-  
burse the inventor for his expenses in obtaining 
the patent. If the Patent Committee recommends  
and the invention is accepted for patent manage- 
ment by the System, the procedures  to be followed 
and the rights of the part ies  shall be those set  out 
in Subsection 2.4524 following. 
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Patentable ideas resulting from research performed 
on System t ime,  with support by State funds, or 
using System faci l i t ies .  (See 2.442. ) 
2.4521 The inventor may choose to publish 

the detai ls  of his r e sea rch  and not to 
patent. 

2.4522 Before or af ter  publishing, if the inven- 
tor  decides to patent ideas resul t ing 
f rom re sea rch  done on System t ime,  
with support by State funds, or using 
System faci l i t ies ,  he shal l  submit 
s u c h  ideas to the Inst i tut ional  Patent 
Committee for determination of the 
Sys tem ' s  in teres t .  In those ins tances ,  
however,  where delay would jeopardize 
obtaining the patent, the inventor may, 
with the approval of the Chairman of the 
Inst i tut ional  Patent Committee and the 
chief adminis t ra t ive  officer,  file the 
patent application pr ior  to the Committee 
and adminis t ra t ive  review provided in 

: the following two subsections.  If the 
request  is  granted, the inventor may 

, proceed with the filing of his patent 
application pending the determinat ion 
of the Sys tem's  in teres t  as provided 
therein;  provided, however,  that the 
inventor shal l  be re imbursed  for his 
expenses  in filing the patent appli ,  
cation if the decision of the System is 
to a s s e r t  and exploit i ts in te res t s .  
The Chairman of the Inst i tut ional  Patent 
Committee shal l  notify the System 
Patent Office of any such application. 

2.4523 If the Inst i tut ional  Patent Committee 
recommends that the System not a s s e r t  
and exploit i ts  in teres t ,  and that recom- 
mendation is  approved by the System 
Patent Officer and the Chancellor,  the 
inventor shal l  be notified within ninety 
(90) days of the date of submiss ion that 
he is free to obtain and exploit a patent 
in his  own r ight  and the System shal l  
not have any fur ther  r ights ,  obligations 
or duties thereto.  (In some instances ,  
the Committee may elect  to impose 
ce r ta in  l imitat ions or obligations,  depen- 
dentupon the degree of System support . )  

2.4524 If the System decides to patent and a s s e r t  
and exploit i ts  in teres t ,  it shal l  proceed 
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either  through its own efforts or those 
of a patent agent to obtain and manage 
the patent. The division of royalties 
or other income, patenting and licensing 
costs first  being recaptured, shah be 
as follows: 

0-$ 5,000/7 5?o to Inventor 
25% to System 

5~ 000- 10~ 000/50% to Inventor 
50% to System 

above- 10~000/25% to Inventor 
75?0 to System 

The division of royalties and other 
income from patents managed by a 
patent agent will be controlled by the 
System's  agreement with such agent, 
as approved by the Board. Any other 
deviation from this rule requires the 
prior  approval of the Board. 

Patentable ideas resulting from research supported 
by a grant or contract with the Federal Govern- 
ment, or an agency thereof, or with a nonprofit 
foundation or by a private gift to the System. (See 
2.443. ) 
2.4531 Administrative approval of application 

requests to~ and acceptance of grants 
or contracts with~ the Federal Govern- 
ment, or any agency thereof, or with 
a nonprofit foundation or a private 
donor~ implies a definite decision that 
the value to the System of receiving 
the grant or performing the contract 
outweighs the impact of any resulting 
change in the basic patent policy of 
the System. 

2.4532 The patent policy of the System is sub- 
ject to~ and thus amended and superseded 
by, the specific terms pertaining to 
patent rights included in Federal grants 
and contracts, or grants and contracts 
with nonprofit foundations or private 
donors, to the extent of any conflict. 

2.4533 in those instances where it is possible 
to negotiate System-wide patent agree- 
ments with the Federal agencies or 
nonprofit foundations or private donors 
and thereby obtain more favorable t reat-  
ment for the inventor and the System~ 
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every  effort will be made to do so 
af ter  consultation with the Inst i tu-  
t ional Patent Commit tee  and the 
chief adminis trat ive officer.  

Patentable ideas resul t ing from re sea rch  
supported by a grant or contract  with com- 
merc ia l  concerns  and industry.  (See 9.. 444. ) 
9..4541 The System recognizes the academic 

advantages which can come from 
close scientific eooperationbetween 
the r e sea rch  staffs of the System 
and the r e sea rch  staffs of industry.  

2.4549. The provisions of joint r e sea rch  
a r rangement s  with industry shal l  
take into account (a) the extent of 
the industr ia l  par t ic ipant ' s  contr i-  
bution of funds and other se rv ices ,  
including mtique knowledge; (b) the 
import  of the joint effort  to the 
r e s ea r ch  and educational program 
of the System; (c) the protection of 
the personal  achievements of the 
System part icipant  or part icipants;  

: and (d) most importantly, the inter- 
ests of the State and its citizens 
who provide basic fiscal support. 

2.4543 Balancing the equities between these 
different interests may require the 
joint arrangement to contain pr3vi- 
sions for (a) nonexclusive licensing; 
(b) granting exclusive information 
prior to publication or patent appli- 

: cation; (c) royalty free nonexclusive 

2.4544 

l icense;  (d) exclusive l icense for 
some limited period of time; (e) exclu- 
sive l icense for the life of the 
patent; or (f) such other provisions 
as will  proper ly  equate the equities 
involved, including the r ight  of the 
System to terminate  an exclusive 
l icense upon fai lure of the industr ia l  
part icipant  to develop or exploit the 
invention in a manner  which will 
enhance the in te res t s  of the public. 
All  such a r rangements  or contracts  
with industr ia l  par t ic ipants  shal l  be 
approved in advance by the Inst i tut ional  
Patent Committee and recommended 
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2.46 

2.47 

2.48 

and approved by the chief adminis- 
trative officer, the Chancellor, and 
the Board. 

Any agreement altering the basic patent policy of the 
System as set out in the preceding sections shall have 
the advance approval of the Patent Committee~ the 
chief administrative officer, the Chancellor, and the 
Board. 
University Income from Patents. 
The portion of the net income the System retains from 
royalty or other patent-related income shall be used 
f irs t  to defray the expenses of the System Patent Office, 
if any, and thereafter ,  as approved by the Board, for 
research  purposes at the component institutions where 
the invention originated. 
Implementation of Revised Patent Policy. 
A Patent Procedures Manual shall be developed to 
provide more detail as to procedures to be followed 
under the various provisions of this policy. 

Certain Provisions in Current Appropriation Act. --The Rules and 
~ - ~ - a ~ a l l  comply" ~ ' t h ' e  

Regnlahons o 
provlmons~appearing in the current  Appropriation Act, including the 
following p~rtaining to ~personneh 

3.1 Use of Alcoholic Beverages. --"None of the moneys appro- 
priated under this Act shall be used for the payment of salar ies  
to any employee who uses alcoholic beverages while on active 
duty. None of the funds appropriated under this Act for travel 
expenses may be expended for alcoholic beverages . "  

3.2 Advocating Overthrow of the Government. --'~None of the funds 
appropriated to the agencies and institutions of higher education 
enumerated in this Act shall be expended in payment of salary 
or other compensation of any faculty member or employee who 
advocates the overthrow of the Government of the United States 
of America, or of any State, by force, violence or any other 
unlawful means ."  

Employ._._ ee Training, Education, and Development. 

4.1 The Texas State Employees Training Act of 1969, Chapter 283, 
Acts of the 61st Legislature, Regular Session, 1969 (Article 
6252-11a~ Vernon's Texas Civil StatutesJ, recognizes that the 
State departments and other State insitutions, including the 
System~ must develop a more comprehensive Training Program 
as an integral part of a successful personnel program. The 
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System Personnel Director, as delegated by the Vice Chancellor 
for Business Affairs, is responsible for promulgating the 
necessary policies and procedures for implementation of the 
State Employees Training Act, consistent with the guidelines 
already approved by the Governor of the State of Texas and 
the Regents' rules.  

Through implementation of the State Employees Training 
Act, the System will provide programs that will greatly 
benefit most employees. In addition, the use of various 
types of training programs will also encourage the initiative 
of young, talented employees and stimulate and motivate 
less productive employees. Organized training programs 
will, moreover, help identify those employees who are 
willing to exercise their  initiative and prove their perform- 
ance and also find the areas where employees are resisting 
change and improved procedures and programs. 

The following general objectives of the overall training 
effort will lead to the  System's gaining more efficiency and 
economy in its overall  personnel program: 
4.31 Developing well trained staffs, both professional and 

supportive; 
4.32 Assisting all employees toward achieving their  highest 

" potential usefulness; 
4.33 Motivating employees and stimulating a sense of partici- 

pation and involvement; 
4.34 Insm'ing that the System receives a fair return on its 

investment in training and education. 

The program elements for this general training program 
are: 
4.41 Identifying staff members who need staff develop- 

ment in order to determine the exact kind and scope 
of program needed; 

4.42 Training individuals for current assignments and 
developing them for future assignments, as a means 
of improving the quality and quantity of work done; 

4.43 Developing all supervisors to enable them to assume 
and discharge their primary responsibility for the 
maximum utilization of personnel, the training of 
their staff members, and the maintenance of sound 
employee relations; 

4.44 Advising and assisting employees with respect to 
continuing education, and means by which they can 
improve their usefulness; 

4.45 Evaluating all training and education activities to 
determine whether they have effectively met the needs 
of the System. 
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With these objectives and general program elements as a 
background, four specific training programs are estab- 
lished. The administration and implementation of the 
following training programs at each component is to be 
primari ly the task and responsibihty of the institutional 
personnel officer, with approval of the chief administra- 
tive officer. The System Personnel Director shall have 
the responsibility of coordinating all training programs 
through review and approval of training policies promui- 
gated by the component institution. 

College or University Degree Program. 
4.61 Definition: This program wiU provide graduate or 

undergraduate level training leading to a degree. 
Basicany,  it provides for full-t ime student enroll- 
ment and is to be for selected, qualified employees 
of the System. This program will be provided by 
the System on the basis of need of the System and to 
the extent funds are available. 

4.62 Objectives: To provide a college or university 
education for qualified System employees specifically 
required in their  area of employment. 

4.63 Program Elements: This training is essential ly of 
" only one type: to provide fuil-time student enroU- 

merit in a graduate or undergraduate program leading 
to a degree. 

4.64 Administration: Eligibility Requirements 
4. 641 Selected employees must have necessary 

academic qualifications to meet all entrance 
requirements of the college or university 
where training is provided. 

4.642 Degree training must be directly related to 
an existing job or job ser ies  used by the 
System. 

4.643 Selected employees must be scheduled for 
appointment to a job requiring the degree 
training on completion of schooling. 

4.644 Selected employees must have been sucess- 
fully evaluated as to competence and aptitude 
for training granted and recommended through 
the chief administrative officer and approved 
by the System Personnel Director.  

4.645 Selected employees on educational stipend 
shaU be considered as employees on official 
leave of absence while in student status. 
Vacation, sick leave9 group insurances, and 
other benefits wiU be governed under appro- 
priate rules regarding such official leaves of 
absence. 
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Administration: Obligations. Employees who receive 
financial assistance under this program from the Sys- 
tem, in completion of either undergraduate or advanced 
degrees, will be obligated to fulfill the following terms 

and conditions: 
4.651 An agreement to be bound by the rules and 

regulations contained herein and such other 
policies, rules, and procedures as may be 
promulgated by the System Personnel Direc- 
tor applicable to the college degree training 
program. 

4.652 An agreement to return to the System as an 
~ employee upon graduation and attainment of 

the degree and to remain in the employment 
of the System for a period of time subsequent 
to his graduation that is proportionate either 
to the period of time the employee has received 
financial assistance to attend college or univer- 
sity or to the amount of financial assistance 
he has received. 

4.653 An agreement to execute, as required by the 
System Personnel Director, a formal obligatory 
document between the System and the recipient 
of assistance under this program, to repay in 
a lump sum or such aRernate arrangement as 
the System Personnel Director may prescribe, 
the amount of money expended by the System 
for the cost of such college education if the 
individual for any reason, except circumstances 
beyond his control, fails to complete the training 
or otherwise defaults in any provision of the 
agreement between the System and himself. 

In-Service Training and Education Program. 
4.71 Definition: This training and education is job-oriented 

training that is provided essential ly within the System. 
It may include on-the-job training, training in prepara- 
tion for job assigment, and continuing training programs 
that are basically job oriented. This program is for 
selected individual staff members and will be provided 
on the basis  of need and to the extent funds are available. 

4.72 Objectives: To equip an individual to perform a partic- 
ular task within a particular situation and/or to equip 
the employee to deal with new technological and legal 
developments, to develop additional work capabilities, 
or increase his level of competence. 

4.73 Program Elements: In-service training and education 
programs are divided into the following three principal 
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categories: 
4. 731 Orientation serves the purpose of acquainting 

the employee to a new job situation. It does 
not include the development of skills for that 

~. part icular  job situation. 
4.732 Basic Training for a Specific Task includes 

pre-employment and recruit  type training 
involving job knowledge and/or the develop- 
ment of skills required for a specific task. 
It also includes training in supervisory and 
managerial skills.  

4.733 Advanced In-Service Training includes the 
development of a higher level of skill ,  an 
increase in job knowledge, and instruction 
in new concepts and changing aspects of job 
responsibility. 

Administration: Eligibility Requirements. It is a 
basic responsibi l i ty  of the System to provide training 
as the individual situation may require. It is recog- 
nized that the need for some of these programs will 
vary according to skills required and the availability 
of pre-employment training. Manpower needs and 
the availability of skilled applicants may also be a 
determining factor. With this general background as 
reference,  employees will be identified, selected, 
trained, and evaluated according to the needs of the 
System. 

4.75 Administration: Obligations. The employee has an 
obligation to successfully complete the training pro- 
gram and should recognize that the System will use 
this type of training as a continuation of the selection 
process.  

~dt-of-Agency Staff Development Program. 
4.81 Definition: This program is to provide training through 

workshops, seminars, institutes, training sessions, 
extension courses, college or university courses (with 
or without academic credit), and other special programs 
or activities offered either within or outside the State. 
Such programs must be of concentrated, precise content 
and designed to improve the individual's professional or 
technical knowledge in the performance orb.is present 
or prospective duties and responsibilities. This pro- 
gram is for selected individual staff members and will 
be provided on the basis of need of the System and to ~, 

the extent funds are available. ~-~ 
4.82 Objectives: To improve and enhance the individmtl's 

professional and technical knowledge and ability in 
the performance of his present or prospective duties 
and responsibili t ies.  

4.74 
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Program Elements: This program is generally the 
type that meets the following cri ter ia:  relatively 
short term; specific in content; and presented out- 
side the employing agency. 
Administration: Eligibility Requirements. 
4.841 Out-of-Agency Staff Development education 

and training authorized by the System will 
be conducted pr imari ly  for the benefit of 
the System. 

,4.842 The training and education must be related 
to the employee's current or prospective 
duty assignment during the period of his 
participation. 

4.843 Such training and education must be approved 
by the chief administrative officer or some- 
one delegated by him on recommendation of 
the head of the employing department or unit. 

4.85 Administration: Obligations. Employees receiving 
Out-of-Agency Staff Development authorized by the 
System will be obligated to fulfill such terms and con- 
ditions as the chief administrative officer may prescribe, 
compatible with the nature and extent of the training or 

: education. 

Internship Training P r o g r a m .  
4.91 Definition: Internship training is intended to provide 

the type of learning experience that can be obtained 
only through actual work experience. Internship 
programs will normally be of a longer duration than 

4.92 

training mentioned under the headings of Out-of-Agency 
Staff Development and In-Service Training and Education. 
This training will be provided to those individuals 
selected under the standards listed below in 4.95, 
Eligibility Requirements. This training will be pro- 
vided on the basis of need of the System and to the  
extent funds are available. 

Objec t ives :  This type of training and education has a 
broader objective than other types of training in that 
it s e r w s  not only the System but also the State of 
Texas in the following ways: 
:4.921 It allows the System and/or the State of Texas 

to screen potential employees while simulta- 
neously enjoying an advantageous recruiting 
position. 

4.922 It facilitates the infusion of new people and 
new ideas into the information interchange 
which is continually taking place between 
State government and the System. 
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4. 923 It will allow the System told/or the State to 

gain trained personnel  who can ca r ry  a 
heavier  work load in a re la t ively short  
period of t ime.  

4.924 Internship  programs produce a work product, 
although this is not the justification for any 
internship  p~:ogram. 

Prog~?~m Elements :  Type I Internships are those that 
a re  within the System for nonemployees of the State. 
4.931 Type I In ternships  are held with the System 

by persons  who are  not employed by the State 
or the System.  

4.932 Such in ternships  re la te  to the educational pro- 
gram of the •person serving the internship,  
which suggests  that there will  be a constant 
interchange and evaluation between both the 
System and the sponsor o!:: ~he person ' s  educa- 

" t ional jprogram.  
4.933 These in ternships  should be initiated only to 

the extent that the System can provide a meaning- 
ful working role and learning expe r i ence .  

4.934 Type I Internships  are not designed p r imar i ly  
: to produce a work product. (Example: The 

employee of a private data process ing equip- 
ment f i rm observing and being trained in the 

' " Data Process ing  Department of a component 
~ insti tution which serves  as the t ra ining ground. ) 
P rogram Elements :  Type II Internship P rograms  are  
for the State of Texas and/o r System employees.  
4.941 Type II(a) in ternships  provide for the State of 

Texas to be the t rainee represented by a 
person in the employ of a State agency other 
than the System. ~Example: An employee of 
another state agency (State Auditor 's  Office) 
serving as an intern t ra inee with the System. ] 

4.942 Type II(b) in ternships  provide for the State of 
Texas to be the t ra inee represented by a person 
in the employ of the System. A Type II(b) 
internship may be served e i ther  within the 
System or with another State agency. Employees 

~_~S ~ on Type II(b) internship s tatus should be con- 
s idered as employees of the System as they 
would if they were physical ly present  on the 
job. (Example: An employee of a System com- 
ponent serving as an intern t rainee at another ! / 
System component or with another State agency, 

v i. e . ,  an accountant from a component business  
office serving as a t rainee in the business  office 
of another  component or in the State Auditor 's  
office. ) 
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4.943 The pr imary objective sought by both of the 

Type II Internship programs is for the trainee 
to gain skills:'~rom the training agency and 

.:. to promote the ability of persons  to work 
with broader  situations and morecompe ten t ly  

f/ in the mul t i - levels  of administrat ion of the 
~ ' :  State or the System. 

4.944 A "No Proselyt ing" agreement  should be secured 
in both of the Type II Internship programs.  

4.95 Administrat ion:  Eligibility Requirements .  
4.951 Internship education and training author ized 

by the System will be conducted pr imar i ly  
for the benefit  of the System. 

4.952 Internship training and education must be approved 
by the chief administrat ive officer or someone 
delegated by him on recommendat ion of the 
head of the employing department  or unit. 

4 .96 Administrat ion:  Obligations. 
4.961 Type I - No obligatory ar rangement  is required.  
4.962 Type II - The following standards should be 

observed: 
4.9621 The need for these programs will 

' vary according to skills required and 
- the availability of pre-employment  

_ training within the State of Texas 
and/or  the System. 

4. 9622 The employee has an obligation to 
successfully complete the training 
program and should recognize that 
the State of Texas and the System 
will use this type of training as a 
continuation of the select ion process.  

4.9623 Employees receiving mterns~,,p ~ 
training authorized by the  S~+.e m~ ~ := 
will be obligated to fulfill such: terms 
and conditions as the System Person-  
nel  Director may prescr ibe ,  compatible 
with the nature and extent of the training 
or education. 

Other Regulations Concerning~Personnel are Reported in the Rules and 
Regulations of the Board,;~ 'art  One as follows: 

Physical Examination - Chapter III, Sec. 1.7 

Employment of Aliens - Chapter III, Sec. 3 

Indebtedness to the System or the State - Chapter III, Sec. 28 
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Appointment of Re la t ives  (Nepot ism Rule) - Chapter  III, Sec. 5 

Holiday~ - Chap te r  III, Sec.  14 

Vacatio~ - Chapte r  Ill ,  Sec.  15 

Sick Leave - Chap te r  III, Sec.  19 

Leave for  J u r y  Duty - Chap te r  Il l ,  Sec.  20 

Absence f rom Usua l  and Regu la r  Duties  - Chap te r  III, Sec.  21 

Leaves of Absence  Without  r a y  - Chapte r  III, Sec.  16 

Office Hours  - Chap te r  III, Sec.  12 

Outside E m p l o y m e n t  - Chap te r  III, Sec.  13 

Acceptance of Money f r o m  Students  - Chapte r  III, Sec.  26 

Textbooks and Other  M a t e r i a l s  P r e s c r i b e d  for  the Use of Students - 

Chapter III, Sec. 2--4- 

Insti tutionaI Emplo.yees  as  Students  - Chapter  III, Sec.  30 

Power to Author ize  Expend i t u r e s  out of the S y s t e m  Funds  - Chapter  III, 

Sec. 27 

Division of S a l a r i e s  for  Staff Engaged in Teach ing  and Nonteaehing 
Activit ies - Chapte r  IH, Sec.  

Compensation for  C o r r e s p o n d e n c e  and EXtension Teaching  of F u l l - t i m e  

Staff M e m b e r s  - Chap te r  III, Sec.  

Classified P e r s o n n e l  S y s t e m s  - Chapte r  III, See.  2 

Code of E th ics  - Chap te r  III, Sec.  4 

Tenure,  PromotiOn,  and T e r m i n a t i o n  of E m p l o y m e n t  - Chapter  r~I, 

Sec. 6 ,- 

R e t i r e m e n t  and Modified Serv ice  - Chapter  III, Sec.  31 

Faculty De-~ topment  L e a v e s  - Chapte r  III, Sec.  17 
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CHAPTER VI 

Sec. 1. 

STAFF BENE FITS 

(Staff benefits may be subject to change by State and Federal  Laws. 
Application in specific instances should be verified. ) 

Teacher Ret i rement  System. 

1.1 Effective September 1, 1977, there  is only one class of mem-  
bership in the Teacher  Ret i rement  System. The single class 
of membership  includes those previously defined as " teacher"  
and "auxiliary" members .  

1.2 Effective September 1, 1974, any employee of the System 
employed at least one-half t ime,  whether paid on a monthly 
or hourly basis ,  and provided his employment will continue 
for a period of four and one-half  (4-1/2) months cumulative 
within one (1) fiscal year,  is eligible for and required by law 
to participate in the Teacher  Ret i rement  System, which became 
effective for teacher  members  September 1, 1937, and for 
auxiliary members  September 1, 1949, except: 
1.21 persons eligible at those t imes  who executed waivers 

within the period allowed by law and have not revoked 
such waiver if la ter  permit ted;  

1.22 members  of the Employees Ret i rement  System, about 
which information is given later;  and 

1.23 participants under the Optional Ret i rement  Program,  
about which information is given later.  

1.24 a person who may be for the f i rs t  time employed at 
60 years  of age or older.  

1.25 a person who is solely employed by a public institu- 
tion of higher education which requires  as a condition 
of employemnt that the person be enrolled as a student 
in that institution. 

1.3 An employee may purchase withdrawn service credit  for any 
year in which he was employed for four and one-half (4-1/2) 
cumulative months by render ing service for two (2) subsequent 
consecutive creditable years  or a period of continuous service 
equal to the l en~h  of absence and depositing an amount equal 
to the deposits and dues he would have paid for each year  of 
pr ior  service credit ,  plus a re ins ta tement  fee of five percent  
(5%) per annum up to redeposi t  or reinstatement ,  or both. 
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Annual membersh ip  dues in the Teacher  Ret irement  System 
are $5, which amount is deducted from the first  salary pay- 
ment in a f iscal  year.  Members  contribute 6.65 percent 
of the i r  salary up to and including $25,000 per year,  with 
the maximum contribution of $1,662.50 per  year  which 
amount is deducted from the monthly salary  payment. The 
contributions are sent monthly by the business  offices to 
the Teacher  Ret i rement  System. Each year members  
receive  a s ta tement  f rom the Teacher  Ret irement  System, 
through the business  offices, of the i r  total contributions, 
plus accumulated in teres t  through August 31 of the preceding 
year.  The State contributes 7.5 percent  of each member ' s  
salary,  up to and including $25,000 per  year,  with the maxi- 
mum contribution of $1,875 per  year .  

The annuity payable at r e t i r emen t  is based on the salary 
earned by the member .  Annuity payments are based upon 
the average salary earned in the five highest years of credi t -  
able service ,  not to exceed $25,000 of salary for any one 
year  beginning September 1, 1969. Years of service for 
the period September 1, 1957, through August 31, 1969, 
have a maximum limit  of $8,400. 

Whefl a member  leaves the employment  that requires  mem-  
bership in the Teacher  Ret i rement  System, he or  she may 
withdraw the amount of their  contribution, plus accumulated 
in teres t ,  upon application, or he or she may leave the funds 
at in teres t  for not more than five out of six consecutive years  
during which period he or she pays the annual membership  
dues. The performance of a period of active mil i tary duty 
by a member  shall  not be construed as absence from service;  
nor shall absence from service terminate  membership  if 
the member  does not withdraw their  accumulated contr i-  
butions and has ten (10) or more years  of creditable service ,  
r egard less  of age, at or before the t ime he o r  she ceases  
employment that requi res  membership  in the Teacher Ret i re-  
ment System. 

If a member  dies before re t i rement ,  his or her beneficiary,  
depending upon the relat ionship to the member ,  will be entitled 
to death benefit  payments or survivor benefit payment, which- 
ever  r enders  the greater  advantage to the beneficiary. If 
there is no beneficiary with an insurable interest ,  payment 
will be l imited to the accumulated contributions plus in teres t  
standing to the account of the member  with the Teacher  Ret i re-  
ment System. 
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Eligibility for r e t i r emen t  benefits is as follows: 
1.81 With ten years  creditable service upon reaching age 

65, member  is entit led to re t i re  with full benefits 
based on service  rendered and salary earned. Mem- 
bers  are entit led to minimum benefits of $75 per 
month. 

1.82 With ten years  creditable service upon reaching age 
55, member  is entit led to re t i re  at reduced actuarial  
equivalent of benefit  payable at age 65. 

1.83 With twenty years  creditable service  upon r6aching 
age 60, member  is entitled to re t i re  with full benefits 
based on service  rendered and salary earned.  Mem- 
be r s  are  entitled to minimum benefits  of $130 per 
month. 

1.84 With twenty years  creditable service upon reaching 
age 55 or with thirty years  creditable service at any 
age, member  is entit led to re t i re  with a percentage 
of the standard annuity designated by Teacher Ret ire-  
:.~ent System tables.  

Creditable service  consis ts  of pr ior  se rv ice ,  fo rmer  mem- 
bership service ,  and current  membership  service .  "Pr io r  
serv ice"  means service  by such person as a teacher  or auxil- 
iary "employee pr ior  to (A) September I, 1937, as relates 
to any person who became a member  or who at any t ime on 
or before August 31, 1949, was eligible for membership  in 
the Teacher Ret i rement  System, or (B) September I, 1949, 
as re la tes  to any person who for the f irst  t ime became el i -  
gible for membersh ip  in the Teacher  Ret i rement  System on 
or after September 1, 1949. 

Information pertaining to options under which re t i rement  
benefits may be drawn and to rec iprocal  service  between 
the Teacher and Employees  Ret i rement  sys tems,  as well 
as other information, may be secured from the component 
institution business or  personnel  office, the System Person-  
nel Office, or the Teacher  Ret i rement  System in Austin. 

Few employees of The University of Texas System are mem- 
bers  of the Employees  Ret i rement  System because they are 
no longer e l ig ib le  for initial membership  in this system. 
Only those who were eligible between September 1, 1947, 
and Au~mast 31, 1949, and who did not waive membership  
as of September 1, 1947, are now members .  Beginning 
September 1, 1949, new employees who would previously 
have been eligible for this plan became eligible for mem-  
bership in the Teacher  Ret i rement  System. Contributions, 
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membership fees,  andbenef i t s  shal l  be in accordance with 
Article 6228a, V.T.C.S. 

Optional Ret i rement  Program.  

2.1 

,/ 

Pursuant  to Chapter 729, Acts of the 60th Legis la ture ,  Regu- 
lar  Session, 1967 (Article 2922-1i, Vernon's  Texas Civil 
Statutes) ,  as amended, the Board has authorized: 
~ ' lT"---The es tabl ishment  of an Optional Ret i rement  P rogram 

in lieu of active membership  in Teacher Ret irement  
System of Texas to become effective September 1, 1968. 

2.12 Any insurance or annuity company qualified and admitted 
to do business  in th is  State to offer an Optional Ret i re-  
ment Plan to eligible employees of the System. 

2.13 The ceil ing on both the employee 's  contribution and the 
Sta te ' s  matching contribution to the Optional Ret i rement  
Plan to be the same as is in effect for contributions to 
the Teacher  Ret i rement  System. 

2.14 Compliance with the t e r m s  and provisions of the Act, 
and fur ther  compliance with prescr ibed rules  and regu- 
lations of the State Board of Insurance and the System. 

2.2 Eligibility - The following types of employees are eligible to 
participate in the Optional Retirement Program: 
2.21 All full-time faculty members appointed at least 4-1/2 

months. 
2.22 All full-time administrative, research or professional 

personnel appointed for at least 4-1/2 months, excluding 
any person employed in a position which is in the classi- 
fied personnel pay plan of a component institution of the 
University. 

2.23 A full-time person who enters the program and later 
reduces to part-time status will remain eligible for the 
Program. 

2.24 Any employee who becomes ineligible for the Optional 
Retirement Program, but is nevertheless eligible for 
Teacher Retirement, must rejoin Teacher Retirement . . . . .  
[A.G.Op. No. M-647 (1970)]. 

2.3 Effective Date of Part icipation 
2.31 Eligible employees in the System employed as of 

September 1, 1968, shal l  elect  to participate in the 
Optional Ret i rement  P rogram no la ter  than the f i r s t  
day of August 1969. An eligible employee not exer -  
c is ing the option to participate in the Optional Retirement 
Program by August 1, 1969, is deemed to have chosen 
to continue membership in the Teacher Retirement Sys- 
tem. 
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Eligible employees of the Systememployed September 2, 1968, 
or later, shall within ninety days following date of employ- 
ment, elect  to part icipate or not to part icipate in the 
Optional R e t i r e m e n t  Plan. A person is  automatically 
considered a member  of the Teacher Ret irement  System 
Program unless  he e lects  to part icipate in the Optional 
Ret i rement  P rog ram during the f i r s t  ninety days of 
employment.  

Contributions to Ret i rement  Plan shal l  be as follows: 
2.41 The Optional Ret i rement  Act authorizes a sa la ry  ceiling 

for contributions equivalent to the Teacher  Retirement  
System. This ceil ing, effective September 1, 1977, is 
6.65 percent  of the sa la ry  ceiling of $25,000 per  year  
for employee contributions. This ceiling, effective 
September 1, 1977, is 7.5 percent  of the sa la ry  ceiling 
of $25,000 for employer  contributions. 

The Office of the Vice Chancellor for Business  Affairs will 
approve the companies authorized to offer to eligible employees 
an Optional Ret i rement  P rogram in accordance with the Con- 
ditions and Procedures  to be Met by Insurance Ca r r i e r  to be 
Authorized to Write  Annuity Contracts Under the Optional 
Retil 'ement P rogram for The Universi ty  of Texas System. 
The Conditions and Procedures  will be issued by the Director ,  
System Personnel  Office, with the concurrence of the Office 
of General  Counsel in accordance with Sections 51.351 through 
51.358, Texas Education Code, Attorney Genera l ' s  Opinions, 
Internal  Revenue Service Rulings, and other applicable federal  
and State laws and agency regulations.  

Tae eligible member  elect ing to part icipate in the Optional 
Ret irement  Plan shal l  elect  the company he chooses if that 
company has been approved by the Sys tem.  

There can only be one change in Optional Ret i rement  Program 
c a r r i e r s  per  year ,  and such change may be made on the f i r s t  
day of any month. 

Application blanks of authorized insurance c a r r i e r s  will  not be 
furnished by the component insti tutions because of the possible 
large number of insurance c a r r i e r s  that may be authorized 
under the program.  It is the responsibi l i ty  of each individual 
interested in part icipat ing in the Optional Ret i rement  Program 
to contact the authorized insurance c a r r i e r  of his choice for 
an application blank. 
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Optional Ret i rement  programs provide for vesting of benefit 
r ights  af ter  one year  of participation in the program by the 
employee. Vesting is to be effective on the f i rs t  day of 
employment af ter  one yea r ' s  part icipat ion in the program 
under the System. Part icipat ion may be with more than one 
approved c a r r i e r  [A.G. Op. M-420 (1969)]. 

Tax Deferred Annuities.  

3.1 Under a plan approved by the Board, employees of the System 
may purchase 403(b)Tax Sheltered Annuities from Texas-  
l icensed insurance companies.  

3.2 An employee des i r ing to part icipate in this  program may enter  
into an agreement  with his component institution and designate 
a portion of his monthly gross compensation to be used by the 
component institution to purchase an annuity for the employee 
from the company selected by the employee. There can be 
only one change of Tax Sheltered Annuity Program c a r r i e r s  
per  year ,  and such change may be made oa  the f i rs t  day of 
any month. 

3.3 The chief bus iness  officer,  or his delegate,  of each component 
institution in the System is authorized to sign applications for 
annuities with the company requested by the employee. The 
payrol l  deduction method will be employed for the annuity pay- 
ments and the amounts contracted for by the employees will 
be forwarded to each insurance company after  the payroll  
deductions therefor .  

3.4 The Office of the Vice Chancellor for Business  Affairs  will  
approve the companies authorized to offer to eligible employees 
a Tax Sheltered Annuity P rogram in accordance with the Con- 
ditions and Procedures  to be Met by Insurance Ca r r i e r  to be 
Authorized to Write  Tax Sheltered Annuities for The Univer- 
si ty of Texas System. The Conditions and Procedures  will  
be issued by the Office of the Vice Chancellor for Business  
Affairs with the concurrence of the Office of General  Counsel 
in accordance with Art icle  6228a-5, Vernon 's  Texas Civil 
Statutes, Attorney General ' s  Opinions, In ternal  Revenue Ser-  
vice Rulings, other applicable federal  and State laws and agency 
regulations.  

Group Hospitalization and Medical Benefit Plan. 

4.1 A System-wide contract  is in effect to provide group hos- 
pitalization and medical  insurance coverage on an optional 

:? 
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basis for employees of all component institutions of the System 
subject to approval of the Chancellor and the Board: 

4.2 Any employee employed at least one-half t ime or more is e l i -  
gible for coverage.  An insured employee ' s  spouse and unmarr ied 
children between the ages of 19 and 25 may also be covered.  

4.3 Employees may enrol l  within 60 days after they become eligible 
for coverage. Employees who do not enrol l  within 60 days may 
then do so only during the annual enrol lment  period. 

4.4 <:~The anniversary date of the contract is September 1 of each 
~%~,~a r. The annual enrol lment  period will fall during the month 

of September. 

4.5 The contract offers three benefit schedules that provide each 
employee with options to de termine  the most suitable plan 
consistent with his income. The premium rates  for coverage 
depend on the plan selected by the employee and the number 
of persons in the family to be covered.  

4.6 Under the In-Patient  and Out-of-Hospital portions of the con- 
t ract ,  specified percentages of costs  are provided for under 
the three plans. 

4.7 An insurance continuation provision is available for employees 
who leave the employment of the System or who re t i re .  

Group Term Life Insurance. 

5.1 The System ca r r i e s  a mas te r  group te rm life insurance policy, 
applicable to all  component institutions, with the Aetna Life 
Insurance Company for a "One Year Term P lan . "  P remiums  
are payable monthly by payroll  deduction and increase with 
each year of age. The program is optional and is available to 
any employee employed at least one-half t ime or more; new 
employees are notified of the i r  eligibility by the personnel  
office at the time of employment.  

5.2 The amount of insurance available is based on a schedule that 
may not exceed two t imes  annual earnings with a maximum of 
$100,000 or 200% of annual compensation, whichever is the 
l e sse r  amount. The amount of insurance for any employee 
who does not elect  to change to the new schedule will continue 
to conform to the Insurance Table in effect pyAor to September 1, 1975. 
Annual earnings for academic personnel  shall  be the nine-month 
or twelve-month academic rate as applicable. Annual earnings 
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for nonteaching personnel  shall  be the twelve-month rate. 
When an employee classification changes, due to increase 
or decrease in earnings,  including Modified Service,  the 
amount of insurance will be adjusted on the annual renewal 
date (January 1) following the date of the change provided 
the employee is available for work. 

No medical  examination is required if application is made 
for insurance within 60 days from date of employment.  
After the 60-day period, an "Evidence of Insurabili ty" form, 
prepared by the company and available through the personnel  
office, is required.  No medical  examination is required if 
this form is accepted by the company after review, but, if 
it is not accepted, the applicant must have a medical  exami-  
nation at his expense.  

Beneficiaries are designated by the policyholders on the 
application forms and may be changed during the life of the 
policy upon application to the business office or personnel  
office. Each policyholder rece ives  a ~ertificate issued 
by the company and transmit ted through the business office 
or personnel  office. 

A policyholder who is less than 60 years  of age and who 
becomes permanently and totally disabled may receive 
benefits not to exceed 50% of the maximum amount in the 
two t imes  earnings schedule of benefits.  Insurance coverage 
in excess of the aforementioned amount may be retained for 
estate purposes with automatic premium waiver.  There 
are no disability benefits after age 60. 

Benefits at death are  payable according to one of severa l  
options. Upon notification of tbe death of a policyholder, 
the personnel  office ass is ts  in the preparat ion of the required 
records  to be sent to the company. 

Participation in the Group Life Insurance Program auto- 
raaticaily te rminates  when employment te rminates  unless 
(1) the policyholder r e t i r e s  under the provisions of the 
Teacher Ret i rement  System, the Optional Ret i rement  
Program,  or the Employees  Ret i rement  System with at 
least 10 years  of coverage under the insurance; (2) the 
policyholder has attained 62 years  oi age with at least  
10 years of coverage under the insurance; or (3) the 
policyholder converts the group policy into one for regular  
individual life insurance.  When=an employee r e t i r e s ,  
the amount of insurance will be reduced to $5,000 or the 
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amount in force immediately pr ior  to r e t i r ement ,  which-ever 
is less ,  provided tile employee has been insured continuously 
during the !0 yea r s  pr ior  to r e t i r ement .  

5.8 The life insurance will cease at the end of the last  policy 
month for which a contribution was made except that if death 
should occur  within thir ty-one days thereaf te r ,  the death 
benefits will  be payable. Within this th i r ty-one day period,  
by making application and paying the f i rs t  p remium to the 
Aetna Life Insurance  Company, one may convert  his Group 
Life Insurance to an individual life insurance policy on any 
regular  Whole Life or  Endowment Plan. This individual 
policy will  be issued without medical  examination at the 
Insurance Company's  regu la r  ra tes .  

Supplemental Cash Value Paid-Up at Age 65 Life Insurance Plan. 

6.1 

6.2 

6.3 

Supplemental Group Cash Value Paid-Up at Age 65 Life 
Insurance was made available to employees  of the System 
by a r ide r  to the group t e rm  life insurance mas te r  policy 
with the Aetna Life Insurance Company. P r e m i u m s  remain  
level and are  based on the age of the insured at the t ime 
he enrol ls  or ,  if he increases  coverage,  his age at the t ime 
he cltanges the amount of insurance.  The program is optional 
and is available to any employee insured under the maximum 
(two t imes  annual earnings) group t e r m  life insurance who 
has not attained age 65. In o rde r  to be eligible for group 
t e rm life insurance~ an individual must  be employed at 
least  one-half  t ime or  more .  New employees  a re  notified 
of thei r  eligibil i ty at the t ime of employment.  The plan 
became effective initially Apri l  1, 1972. 

The amount of insurance available is based on a s c h e d u l e  
of annual earnings and is in units of $5,000, $10,000, or 
$15,000. Annual earnings  for academic personnel  shall  
be the nine-month or twelve-month ra te ,  as applicable. 
Annual earnings  for nonacademic personnel  shall  be the 
twelve-month ra te .  For  personnel  paid on an hourly basis ,  
the annual earnings  shall  be the hourly rate  t imes  2,080 
hours.  When an employee becomes eligible for a g rea te r  
amount of insurance ,  a new request  form must be com- 
pleted, and coverage will become effective on the annual 
renewal  date, Apri l  1, of this plan. 

No medical  examination is required if application is made 
for insurance within sixty (60) days from date of employment.  
After sixty (60) days the insurance company will require  
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that the employee furnish evidence of insurability at his own 
expense before he can obtain the insurance. 

If an employee elects a l e s se r  amount of insurance than annual 
earnings permit,  or does not take an insurance increase  that 
he is eligible for, he will be unable to elect an additional 
amount of insurance,  regard less  of the c i rcumstances ,  with- 
out evidence of insurabili ty.  No medical  examination is 
required if evidence of insurabili ty is accepted by the com- 
pai~:~after review, but if it is not accepted, the applicant 
must have a medical  examination at his own expense. 

Beneficiar ies  are  designated by the insured on the application 
forms and may be changed during the life of the policy upon 
application to the business or personnel  offices. Each insured 
rece ives  a cert if icate issued by the company and t ransmit ted 
through the business office or personnel  office. 

The Plan provides employees with the option, upon re t i r e -  
ment at age 65, to elect  e i ther  the cash value of the policy 
or life insurance protection after  age 65 that is paid-up, 
and requi res  no further p remium payments. If an employee 
leaves the System prior  to re t i rement ,  he has the option of 
elect ing the cash value of the policy or taking his paid-up 
insurance with him. 

A waiver of premium is provided for an insured whobecomes 
totally and permanently disabled before age sixty (60). Pro-  
vided disability has lasted nine months and proofs of disability 
are accepted, contributions will cease and no further con- 
tributions will be required as long as the employee remains  
disabled. 

Benefits at death are payable to the beneficiary in lump 
sums or in regular  instal lments .  Upon notification of 
death of an insured, the personnel  officer ass i s t s  in the 
preparat ion of the required records  to be sent to the insur-  
ance company. 

Participation in this plan te rminates  when the employee 
te rmina tes  unless the insured r e t i r e s  under bona fide 
re t i r ement  provisions of the Teacher  Ret i rement  System, 
the Employee 's  Ret i rement  System, or the Optional 
Ret i rement  Program.  A person may continue to keep the 
coverage,  however,  during a period of temporary lay-off 
or offi=ial leave of absence by paying a sufficient amount 
in advance through the business office of the appropriate 
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component institution to cover contributions that will become 
due during the period of leave. 

The life insurance under this plan will cease at the end of the 
last policy month for which a contribution was made, except, 
that if death should occur within 31 days thereaf ter ,  the death 
benefits will be payable. Within this 31-day period, by making 
application and paying the f i rs t  p remium to the Aetna Life 
Insurance Company, one may convert  a part  of his cash value 
insurance t o a n  individual life insurance policy or any regular  
whole life or endowment plan. The part that is convertible 
is the difference between the amount of insurance in force 
and the amount of paid-up insurance available in accordance 
with the nonforfeiture provision of the plan. The premiums 
will be based on the age of the insured at the time of conversion. 

When an employee te rmina tes  and he does not wish to convert 
to another insurance plan, he may elect  to withdraw the cash 
value or keep the amount of paid-up insurance he is entitled . . . .  
to without making another p remium payment. Cash value is 
available only upon terminat ion of employment.  

The insured employee may not borrow against the cash value 
of his policy. 

Long Term Disability Income Insurance.  

The System ca r r i e s  a mas ter  group long t e rm disability income 
insurance policy, covering all component institutions, with the 
Aetna Life Insurance Company. P remiums  are payable monthly 
by payroll  deduction, and the rate applies to the monthly rate 
of basic earnings of each covered employee regard less  of age. 
The program is optional and is available to any employee 
employed at least  one-half t ime or more. New:employees are 
notified of their  eligibility by the personnel  office at the t ime 
of employment .  The planbecame effective initially on October 1, 19651 ~ 

Monthly rate of basic earnings is the rate in effect on the 
March I before the start  of an individual 's disability. Fur ther-  
more,  monthly rate of basic earnings is defined as I /9 of the 
base rate for academic personnel  paid on a nine-month basis 
and 1/1.2 of the base annual rate for nonteaching employees 
or any other person paid on a twelve-month basis.  In no case 
shall  monthly rate of basic earnings exceed $4,166.66 per 
month. All p remiums and benefits are payable 12 months per  
year. 
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Tile plan guarantees benefits of 65.°,~ of the monthly rate of pay 
up to mmximum monthly benefits of $2,708.33 per month, 
and any extra compensation is excluded. The plan will pay 
all of the 65~,7o guarantee if the insured is not eligible for 
"other income benef i t s . "  If he is eligible for "other income 
benef i t s , "  the plan will add to the total of "other income bene- 
fits" to make up this 65% guarantee. In general,  the plan 
counts as "other income benefits" any wages, salary,  or other 
remunerat ion a person might receive from his component 
institution, or from any other employer,  while he is eligible 
for income benefits from the plan. Also counted are any 
disability benefits payable under any law or under any plan 
sponsored by the System. 

7.4 ..... Covered employees will be eligible for the first  income pay~ 
m e n t  from the plan after  having been "totally disabled" 

throughout a qualifying period of 90 days. Payments will be 
made as of the end of each calendar month. Benefits continue 
to be paid as long as a person is "totally disabled"; however, 
all income payments will stop when a person recovers ,  dies,  
or reaches  age 65, whichever happens first .  

7.5 No medical examination is required if application is made for 
insurance within 60 days from date of employment. After 
the 60-day period, an "Evidence of Insurability" form pre- 
pared by the company and available through the personnel 
office is required. No medical examination is required if 
this form is accepted by the company after review, but, if 
it is not so accepted, the applicant must have a medical 
examination at his expense. 

7.6 Each policyholder receives a certificate issued by the company 
which is prepared and transmitted'through the business office 
or personnel office. 

7.7 The insurance of any employee~under this po]icy shall tei-mi- 
hate at the earliest time specifid~d below: 
7.71 Upon discontinuance of the policy. 
7.72 At the end of a policy month during which the employee's 

,! employment with the System in the c lasses  eligible for 
the insurance te rminates .  

7.73 On the date the employee attains the age of 65 years.  

7.8 A person may continue to keep the coverage during periods 
of official Leave of Absence upon the direct  payment of 
premiums through the business office of the appropriate 
component institution. 
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Sec. 9. 

Group Accident Insurance. 

8.1 

FEB9 1979  72s 
Group Accident Insurance was made available to employees 
of the System by a r ider  to the Long Term Disability Insurance 
Master Policy with the Aetna Life Insurance Company. The 
Group Accident Pla,1 became effective February 1, 1968, and 
is available to any employee under age 70 employed at least  
one-half t ime or more.  Eligible employees can join the plan 
ei ther  during the f irst  60 days of their  employment or during 
an annual enrol lment  period in December of each year  for 
coverage effective February 1. 

8.2 Coverage under the Group Accident Plan is provided to insure 
against accidental  death (in such areas  as t ravel  by automobile 
and t rave l  on an a i rcraf t  being used solely for the transportation 
of passengers ,  and the coverage is extended to t ravel  outside 
of the United States). The death benefit  is also provided if 
an individual becomes totally disabled while insured before age 
60 as a resul t  of an accident of the type covered by the plan. 
Scheduled d i smemberment  benefits are also provided for speci-  
fied losses .  

8.3 The amount of coverage that may be selected ranges in multiples 
of $10,000 from the minimum of $20,000 to the maximum of 
$200,000; however, no eligible employee may select  an amount 
of cOverage that exceeds 10 t imes his annual salary (for academic 
personnel  the 12-month equivalent of their  9-month contract 
salary is used in computing the maximum amount of coverage 
allowable). Employees who select  coverage for themselves  
may also take coverage far their  spouses in an amount between 
$10,000 up to a maximum of 50 percent  of the amount actually 
taken for themselves .  Unmarried children under age 19 are 
automatically covered for $1,000 from the spouse 's  coverage, 
unless waived by the employee.  A'lso, unmarr ied children 19 
years  of age and over who are regular ly  attending school and 
depend solely upon the employee for support are eligible as 
dependents until their  23rd bi r thday.  

Workers '  Compensation Insurance.  

9.1 

9.2 

The Workers '  Compensation Insurance Program is on a System- 
wide, self- insuring basis ,  financed by setting aside not more 
than 2 percent  of the annual payroll  of covered employees,  a n d  
provides certain benefits for injuries sustained on the job. 
These benefits include payments for reasonable medical  aid, 
hospitalization, etc. ; total or part ial  incapacity; specific losses; 
and death. 

The System Personnel<Director,  with the cooperation and ass i s -  
tance of other appropriate officials of the System or its component 
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• .,11 • ~ .  • ~nsL1mhons, investigates accidents and injuries,  and endeavors 
to develop, publish, and enforce safety rules and regulations. 
His office keeps a complete record of all injuries on the job 
and is responsible for report ing them to the Industrial  Accident 
Board. His office is responsible for the System-wide coordination 
of occupational safety and health activit ies,  and for administrat ion 
and enforcement  of state and national laws and standards appli- 
cable to occupational safety and health. 

All employees whose names appear on the payrolls are eligible." 

Eligible employees who do not wish coverage may waive all 
rights to the benefits at the time of appointment. However, the 
waiver may be revoked at any t ime during continuous employ- 
ment. 

The ~institution shall give notice to all workers  that such insurance 
has been provided. 

The percentage of annual payroll,  within the 2 percent  mentioned 
in Subsection 9.1 above, is approved by the Board, and the amount 
is set aside from available appropriation other than i temized 
salary appropriations.  Institutional chief business officers shall 
prep'are and send to the System Personnel  Director  a monthly 
report  of covered employees showing the source of their  sa lar ies  
and a check and/or  state warrant  for the amount due. These 
checks will be deposited in a depository bank and the State 
Comptrol ler  will be requested to t rans fe r  the amounts due on 
payrolls paid from State funds to the Workers '  Compensation 
Insurance Fund. 

The System shall  furnish such medical  aid, hospital serv ices ,  
and medicines as may reasonably be required:=at the t ime:of 
the injury, and at any t ime thereaf ter  to cure and rel ieve the 
injured employee from the effects naturally result ing from 
the injury. 
9.71 Each employee shall  have the right to select  or choose 

the persons  or facil i t ies to furnish medical  aid, chiro-  
pract ic ,  osteopathic, podiatric,  hospital and nursing 
se rvice s. 

9.72 Excessive charges or unreasonable expenses for se rv ices  
can be appealed to the Industrial  Accident Board by the 
System. 

9.73 Although the employee has the right to select  or choose 
the person or facili t ies to furnish reasonable t reatment ,  
each component institution may provide guidance in that 
choice, if the employee des i r e s ,  by , refer r ing  the injured 
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employee to reputable special is ts  or general  prac-  
t i t ioners ,  depending on the nature of the injury. 

9.8 The supervisor  of a covered employee who is injured during 
the course of employment must file a complete report  with 
the supervisor  of the Workers '  Compensation Insurance 
Office whether or not t ime is lost from work. If t ime is 
lost,  a supplemental repor t  is filed when the employee 
returns  to work. When the time lost is over 60 days, this 
report  is filed at the end of each 60-day period. The same 
form is used if the employee is disabled la ter  due to the 
original  injury. In the event of death of the injured employee, 
the form is filed immediately.  

9.9 The employees '  supervisors  are also responsible for keeping 
in close touch with injured employees and their  attending 
physicians and investigating medical  attention to see that 
unnecessary aid and visits  are avoided. They approve the 
statement from the physician as to serv ices  rendered although 
not actual charges for t reatment .  

9. (10) 

9.(11) 

A covered employee disabled from work due to an on-the-job 
injury may remain on the payroll until his earned vacation 
and ~ick leave are exhausted or may request use of any 
reasonable portion thereof, during which time full medical 
benefits will remain available. Should an employee continue 
to remain disabled from work after earned vacation and sick 
leave are exhausted, provided such accrued leave totals 
seven da~s or more, there will be no waiting period before :~'~: 
weekly compensation benefits accrue. Employees who have 
no sick leave or vacation accrued will be subject to a 7-day 
waiting period, for which they will be'compensated in the 
event disability lasts 28 days or more. Vacation and sick 
leave used due to an on-the-job injury are not charged 
against holidays, weekends, or other authorized days off. 

The weekly compensation benefit for a covered employee 
injured in the course of his work is equal to 66 2/3 percent 
of the average weekly earnings for the 12 months immediately 
preceding injury, though not more nor less than the amount 
set forth in Article 8306, Section 29, Vernon's Texas Civil 
Statutes. Compensation to an employee on I ~  
work day basis is not more than 66 2/3 percent of his average 
weekly earnings, with the same maximum as the amount set 
forth in Article 8306, Section 29~ Vernon's Texas Civil Statutes. 
Benefits may be paid for no longer than 401 weeks from date 
of removal from payroll for total incapacity and no longer 
than 300 weeks for partial incapacity for work. For specific 
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injuries,  the supervisor  has information available on request  
concerning benefits for specific injuries such as the loss of 
a hand or eye. In case of death, benefits shall be the same 
as those provided in Article 8306, Section 8, Vernon's Texas 
Civil Statutes. 

9. (12) Payment for medical  aid, hospitalization and compensation 
is through the System Personnel  Office. 

9. (13) The System, Personnel  Office shall  issue an annual report  
through proper  channels to the Chancellor and to the Secre-  
tary to the Board for the information of the members  of the 
Board which shall  include at least  the following information 
for each component institution: The total claims and number 
of days lost, total compensation and medical  benefits paid, 
receipts ,  and total expenditures including allocation of over-  
head. The repor t  shah  also include the balance in the fund 
at the beginning of the fiscal year,  total receipts  including 
interest ,  total d isbursements ,  and balance in the fund at 
the end of the f iscal  year.  

Unemployment Compensation Program.  

10.1 The System Unemployment Compensation Program,  effective 
January 1, 1972, and thereaf ter ,  is adminis tered on a System- 
wide basis .  Under the program, certain weekly benefits are 
payable to fo rmer  employees who were separated from employ- 
ment with the System under conditions specified in the Texas 
Unemployment Compensation Act and are unable to find suitable 
employment.  Two methods of funding the cost of approved 
claims for such former  employees will be in effect, as followS: 

= 10.11 For fo rmer  employees whose salar ies  were paid from 
State General Revenue Funds, the cost of approved 
claims charge-backs are paid by the State Comptroller  
as provide d in the current  State General Appropriation 
Act. Initially, the Texas Employment Commission (TEC) 
pays approved claims and, quarterly~ notifies the State 
Comptrol ler ' s  Office and the appropriate System component 
institution of the claims amounts paid by individual. TEC 
bills the State Comptrol ler ' s  Office, which makes payments 
to TEC f rom State General Revenue Funds appropriated for 
this purpose. Administration of claims, periodic report ing 
of sa lar ies  paid, and other aspects of administering the 
program for employees whose sa lar ies  are paid out of State 
General Revenue are the same as for those whose sa lar ies  
are  not paid out of State General Revenue, except that the 
a s sessment s  provided in Subsection 10.4 are not applied to 
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10.12 

sala~ ws pa~d f~ on Ge Revenue ~.;~ands, or such 
other exceptions as are  deemed by the Sysfem Personnel  
Direc tor  to be necessa ry  for effective administrat ion.  
For  fo rmer  employees whose sa la r ies  were paid from 
funds other than State General  Revenue, the cost of 
approved cla ims charge-backs  is paid initially by the 
State Comptrol ler  as specified under 10.11 above. 
Quar ter ly ,  or per iodical ly  as otherwise required by 
the State Comptrol ler ,  the S~ystem, by check made 
payable to the State Comptrol ler ,  r e imburses  the 
State General  Revenue Fund from the System Unem- 
ployment Compensation Insurance Fund, a se l f - insurance  
fund descr ibed in Subsection 10.4. 

The System Personnel Director, working in close cooperation 
with the System Comptroller and other appropriate officials 
of the System and its component institutions, is responsible 
for: 
i0.21 Administering the Unemployment Compensation Pro- 

gram for all employees of the System, with the ass!s- 
tance of appropriate institutional officials. 

10.22 Determining the Sys tem's  official position regarding 
c la ims protests  in questionable cases ,  and assis t ing 
component officials in protest  hearings.  

10.23 Representing the institu'fions in all cases  where c la ims 
are  appealed to Appeals Tribunal or Commission 
Review and ass is t ing the State Attorney General  as 
required in represent ing  the System with institutional 
participation in all  cases  in court  actions provided 
for in the law. 

10.24 Establishing and maintaining such additional policies 
: and procedures  as are  necessa ry  for the effective 

adminis trat ion of the program as provided under 
existing statutes and these Rules and Reg~alations, 
including requ i rements  for employee separation and 

%, c la ims adminis t ra t ion,  informing affected personnel  
" ~ - ~ ,  about the Unemployment Compensation Program,  

and analyzing s ta t is t ical  data as needed. 
10.25 '~Administering the Unemploymen t Compensation Insur-  

ance Fund and al l  policies and procedures  necessa ry  
to bring about effective fund management and .loss 
control  for the Unemployment Compensation Program.  : 

10.26 : Maintaining r eco rds  of all  c laims filed and paid, all 
charge-backs ,  and other records  necessary  to sepa r 
rate approved c la ims information applicable to student  
employment  and extending such record-keeping  to any 
additional group(s) of employees for which such analysis 

: may be deemed by the System Personnel  Director  to 
be necessary  for effective administrat ion,  including 
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records  necessary  to determine individual 'benefi t  
ra t ios"  consistent  with provisions in the Texas Unem- 
ployment Compeusation Act under Subsection 10.6 
for each of the following categories of fund sources:~ 
10.261 State General  Revenue 
10.262 Other than State General Revenue 
Assur ing that upon adequate notice, sufficient fiscal 
information will be available to determine a benefit 
ratio for each of the following categories of funding 
s o u r c e s :  
(a) 

(b) 

(c) 

(d) 
(e) 

Organized Research (including contract 
r e sea rch  and services)  
Educational Service Agreements  (including 
training grants) 
Organized Activities Related to Educational 
Departments  (including hospitals and clinics) 
Auxiliary Ente rpr i ses  
All Other 

All services  performed in the employ of the System are deemed 
to constitute employment  and are provided for under the Unem- 
ployment Compensation Program.  However, benefits based 
on service  in an instructional,  research ,  or principal adminis-  
t r a t ~ e  capacity are not payable between two contractualperiods 
of service ,  as specified in the Texas Unemployment Compen- 
sation Act. 

The System-wide Unemployment Compensation Insurance Fund 
is established January 1, 1972, to accumulate necessary  funds 
to pay re imbursements  to the State Comptroller  for claims of 
former  employees whose salar ies  were not paid out of State 
General Revenue Funds. Sources 'of all sa'--laries other than 
State General Revenue are charged an assessment  beginning 
o,1 the effective date and each month or payroll  period there-  
after. Checks covering these charges will be forwarded 
monthly to the System Personnel  Director for deposit in the 
Unemployment Compensation Insurance Fund. Following 
the close of each calendar quarter ,  or such other report ing 
period as may be deemed by the System Personnel  Director 
to be necessary  for effective administration, institutional 
chief business officers will prepare and send to the System 
Personnel  Office repor ts  i~emizing by employees the sa lar ies  
reported to the TEC and the amounts of such salar ies  subject 
to assessment .  The reported assessable  salar ies  will be 
reconciled to the checks submitted monthly in payment of 
the assessments .  The repor ts  will also contain such other 
information as may be required for effective reporting. In 
instances in which amounts may be due the Unemployment 
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Compensation Insurance Fund from the State Comptroller  
for adjustments  on claims paid, a ssessments ,  or as other-  
wise deemed necessary  by the institutional chief business 
officers for effective and commensurate  allocation of assess -  
ments or approved claims charge-backs,  the State Comptroller 
is requested to issue a State warrant  for the amount due. 

Separate and apart  from all other System monies or funds, 
an Unemployment Compensation Fund, administered under 
the same custodianship as other monies administered by 
the System, is established and maintained in one or more 
regular  deposi tor ies  of the System, secured by collateral  
in accordance with state statutory requi rements .  The fund 
consists  of all a s sessment s  collected, all interest  earned 
on deposits of any monies in the fund, and all  other monies 
received for the fund from any Other source.  Investments 
or t ime deposits  of such funds will be in accordance with 
regular  System policies.  This fund is designated as a 
"revolving fund" under the "University of Texas Central 
Services Account" provision of the current  General Appro- 
priation Act. Expenditures f rom the Unemployment Com- 
pensation Insurance Fund are res t r ic ted  to di rect  costs: 
payments and charge-backs  of approved Unemployment 
Compensation c la ims,  and System administrat ive costs 
not to exceed five percent  per year  of the balance in the 
fund at the beginning of each preceding year.  The adminis-  
trative costs will be identified and charged as direct  cost 
to the Unemployment Compensation Program consistent 
with procedures  for other s imi lar  benefits programs oper- 
ated by The University of Texas System. Such direct  cost 
charges will be supported by a payroll  distribution system 
in accordance with Fe~eral  Management Circular  73-8, 
Section J .  7. A financial report  will be prepared and sub- 
mitted annually to the Board of Regents summariz ing 
the t ransact ions and balances of the Unemployment Com- 
pensation Insurance Fund for the f iscal  year.  

The System Unemployment Compensation Insurance Fund 
operates under principles agreed upon between The Uni- 
versi ty of Texas System and the Department of Health, 
Education and Welfare,  and includes the following pro- 
cedures:  
10.61 Assessment  rates  determined in accordance with 

10. 621 below will be applied to sa lar ies  and wages 
up to the maximum salary base which conforms to 
provisions of Federal  and State Unemployment 
Insurance legislation. 
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10. 62 The University will review all available data on 

loss experience and levels of funds within six months 
after the end of the year.  Based upon such review 
and projections of anticipated future activities and 
costs,  a calculation of the rate to be charged in the 
following fiscal year  will be submitted to the Depart- 
ment of Health, Education and Welfare. 
10.621 Rates will be calculated to fulfill the following 

objectives: 
(a) To maintain the fund balances within a 

range of $1,2159000 to $1,755,000, 
(b) To provide minimal  fluctuations in :. 

, ,  fund balances f rom year to year, and 
(c) To provide maximum rate stability 

consistent  with the first  two objectives. 
10.622 The above objectives are expected to permit  

considerable flexibility in rate determination 
b y t h e  University. However, formal rate 
negotiations may be required upon determina-  
tion by DHEW that a prospective rate is 
inconsistent with such objectives. 

10.63 A single assessment  rate is charged to all affected 
fund sources on a nondiscriminatory basis throughout 
the System. 

In the event that the amount in the Unemployment Compen- 
sation Insurance Fund is fully depleted and further r e im-  
bursement  payments create a deficit in the fund, at the end 
of any month, such deficit will be recovered by additional 
emergency  assessments  which the component institutions 
will fund by distribution of the costs to all accounts based 
upon the covered wages which had been charged to the 
accounts during the month and paid from funds other than 
State General  Revenue. 

10.8 The System Personnel  Office will issue an annual report  
to include separate report ing of income and disbursements  
by institution, fund categories ,  and such other information 
as may be deemed necessary  for effective administration. 

Social Security (Old Age and Survivors Insurance). 

11.1 As an employer ,  the System complies with the relevant 
provisions of the Social Security Act. All employee~ are 
required to participate in the Federal  Social Security 
Program as a condition of:employment. 

/ /  
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12.1 As an employer,  the System complies with the relevant 
provisions of Senate Bill 872, 63rd Legislature,  Regular 
Session, which authorized the Deferred Compensation 
Plan for public employees (Article 6252-3b, Vernon's  
Texas Civil Statutes). 

12.2 The State Comptrol ler  is the adminis t ra tor  of the program. 
The System Administrat ion has been authorized by the 
Board to develop administrat ive and fiscal procedures  for 
operation of the program.  

Premium Sharing. 

13.1 The System provides each full- t ime employee with the full 
amount of P remium Sharing specified in the current  
Appropriation Bill, for payment of certain group insurance 
premiums.  Employees  appointed half-t ime or more,  but 
less  than ful l - t ime,  are provided an amount of Premium 
Sharing which is proportionate to the percentage of t ime 
employed. 

13.2 Each employee employed half-t ime or more will auto- 
matically be covered under a basic plan of insurance 
effective September 1, 1977, or on the first  date of employ- 
ment following that date. Each such employee may elect  
optional coverages within 60 days of the automatic coverage 
date, or waive at any t ime subsequent to the automatic cover-  
age date. Only those employees who do not elect optional 
coverages shall be provided automatic coverages.  The total 
premium for the basic coverages provided under the auto- 
matic coverage plan shall not exceed the amount of the 
employer contributions to which the employee is  entitled. 

U.S. Savings Bonds. 

14.1 The System provides each employee with the opportunity 
to participate in the purchase of U.S. Saving Bonds by 
payroll deduction. 
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PHYSICAL PROPERTIES 

Except as otherwise specif ical ly  authorized,  proper ty  of the System 
shah be used only for official business .  Only l ib ra ry  books and other 
i tems of s imi la r  nature of wel l -es tabl ished use may be used for the 
personal  benefit or p leasure  of employees.  The chief administrat ive 
officer of each component institution shall designate a property man- 
ager. 

Inventories.  

2 .1  

2.2 

2.3 

An actual physical  inventory of proper ty  of the System shall 
be made each f iscal  year  in accordance with the State Proper ty  
Act, as amended (Article 6252-6,  Vernon 's  Texas Civil Stat- 
utes), and in compliance with appropriate regulations issued 
thereunder .  The chief business officer of each component 
institution shaD. issue the necessa ry  implementing instructions.  - ? 

Department heads are  responsible for a l l  System property in 
thei r  care  and for the taking of the inventory on the prescr ibed  
record  forms.  - : 

Inventories  as of August 31 include all equipment or, hand as 
defined by the State Board of Control under the State Proper ty  
Act. I tems that a re  worn out or d iscarded shall  be deleted 
in accordance with the regulations of the State Board of Control. 

Motor Vehicles.  

3.1 Any motor vehicles  permit ted under State law to be owned and 
operated by the System shall be used only on official business.  
Each vehicle shall  c a r ry  an inscription on both sides as pre -  
scr ibed by law. 

3.2 As required by s tatutes ,  a daily repor t  shall  be prepared by 
the person using the vehicle on the forms approved by the 
State Auditor and shall be filed within ten days in a centra l  
location designated by the chief business officer.  
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The operators  of System-owned vehicles must hold, at their 
expensc,  an appropriate operator 's  license for the type of 
vehicle olmrated. 

System-owned vehicles are  subject to the compulsory inspec- 
tion required by law, 

It shal l  be the obligation of the chief business officer of each 
of the component institutions to see that all employees who 
are  required to drive System-owned vehicles are  fully informed 
of thei r  personal  responsibili ty and liability for their  negligent 
operation. 

3.6 Each component institution shall be cognizant of and render  
repor ts  on operation of motor vehicles as required by current  
appropriations bill. 

Insurance on Proper ty  of ~l~e System. 
(: 

4.1  The following types of insurance coverage shall be maintained 
on a System-wide basis: 

Fire and Extended Coverage Insurance 
Boiler and Machinery Insurance 
Blanket Position (Fidelity) Bond ] may be one policy 

" Money and Securit ies Insurance 
Motor Vehicle Liability Insurance on 

State Owned Vehicles 

4.2:  The t e rms  of the policies covering the r isks indicated above 
are  negotiated by the Vice Chancellor for Business Affairs 
in accordance with procedures  approved by the Chancellor 
and the Board. 

4 .3  When it is necessary  or advisable to insure r isks  on a basis 
other than System-wide,  insurance policies covering such 
r i sks  shall  be approved by the Vice Chancellor for Business 
Affairs on an individual basis upon recommendation by the 
chief business officer of the component institution affected. 

4.4 At the time a loss occurs  applicable to ei ther  System-wide 
or individual insurance policies,  the Vice Chancellor for 
Business Affairs shall be notified by the chief business 
officer,  and shall approve all loss claims and sett lements.  
Any set t lement over $2,000 and under $10,000 shall be 
reported to the Board for ratification. Settlements in the 
amount of $10,000 or more must have the approval of the 
Board. 

~ i m 
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Safe and Vault Combinat ions.  - - T h e  combinat ions  to al l  vaults  and 
~ Y  c o m l ~ s ~ t u t i o n s  sha l l  be filed under  sea l  with 
the chief  bus iness  off icer .  

Po l ice  and Secur i ty  Off icers .  

6 . 1  •Police and o ther  s e c u r i t y  of f icers  a re  employed at the com-  
ponent inst i tut ions to protec t  and safeguard  the proper ty  of 
the inst i tut ion.  

6 .2  Employees  shal l  coopera te  in the secur i ty  p r o g r a m  by e x e r -  
c i s ing  caution to safeguard  the equipment  and supplies in 
t he i r  off ices.  ~::: : : ~ %  

Te lephones .  -£The d i r e c t o r  of phys ica l  plant,  o r  the chief b u s i n e s s  
o f f i ce r ,  sha l l  be respons ib le  for  the instal la t ion of te lephones and 
the  admin i s t r a t ion  of a l l  te lephone fac i l i t ies .  P e r s o n a l  tol l  cal ls  
sha l l  not be charged  to inst i tut ional  te lephones .  Charges  for t e le -  
phones  and tol l  ca l l s  shal l  be under  the supervis ion of the persons  
named  above.  

D i sposa l  of P r o p e r t y  of the Sys tem.  

8 .1  

8.2  

8 .3  

8 .4  

8 .5  

Wheneve r  any i tem of equipment  becomes  obsolete or  use-  
l e s s ' f o r  the needs and purposes  of the depar tment  concerned,  
a wr i t ten  r epo r t  of~such fact  sha l l  be made to the chief business  
off icer .  ~ Upon rece ip t  of such repor t ,  it sha l l  be the respon-  
s ib i l i ty  of the chief  bus iness  off icer  to de t e rmine  whether  or  
not such i t em of equipment  is needed by any other  depar tment  
and, if so, to t r a n s f e r  and ass ign the equipment  to such 
depar tment .  

If the chief  bus iness  off icer  sha l l  de t e rmine  that the equipment  
is  not needed for  any depar tment  and that it is  not prac t icable  
to s to re  the equipment  for  possible  future use,  he shall  p roceed :  

,~ to se l l  the i t em concerned .  

F o r  i t ems  of little value or  l imi ted  use where  sale on com-  
pet i t ive  bids is not p rac t i cab le ,  the chief  bus iness  off icer  
sha l l  have the author i ty  to dispose of the p roper ty  on the 
bas i s  of negotiated bids in amounts  under  $2,000. 

Sale: of p rope r ty  e s t ima ted  to br ing $2,000 or  more  shal l  be 
made on a bas i s  of compet i t ive  bids.  

Sales  in amount of $10,000 or  more  shal l  be approved in 
advance by the Chancel lor  and rat i f ied-by the Board through 
the insi tut ional  docket.  
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Sales  to U. T.  E m p l o y e e s . - - S e a l e d  bid s a l e s  of su rp lus  
e q u i p m e n t  o r  abandoned p r o p e r t y  may  be made to employees  
of the S y s t e m  o r  of any of i ts  componen t  ins t i tu t ions  only 
a f t e r  au tho r i za t ion  by the chief  a d m i n i s t r a t i v e  of f icer  and 
app rova l  of the Chance l lo r .  Such sa l e s  sha l l  be r e p o r t e d  :~ 
in the ins t i tu t iona l  docket .  
8 .61  The au thor iza t ion  and r e p o r t i n g  r e q u i r e m e n t s  in 

Sect ion  8 .6  a re  not r e q u i r e d  for  public auction s a l e s  
of s u r p l u s  equ ipment  o r  abandoned p r o p e r t y  to 
e m p l o y e e s  of the Sys t em.  

T r a n s f e r  of P r o p e r t y .  - - P r o p e r t y  may  be t r a n s f e r r e d  f r o m  one 
State  agency  to ano the r  when it b e c o m e s  s u r p l u s .  Such t r a n s f e r s  
f r o m  one componen t  ins t i tu t ion  to ano the r ,  or  f r o m  a component  
ins t i tu t ion  to ano the r  State agency sha l l  have the advance approva l  
of the  ch ief  b u s i n e s s  of f icer  conce rned  and sha l l  be r e p o r t e d  to 
the  ch ie f  a d m i n i s t r a t i v e  of f icer .  The chief  bus ine s s  of f icer  o r  
h i s  de lega te  sha l l  advise  d e p a r t m e n t s  and a d m i n i s t r a t i v e  off ices  
a s  to the p r o c e d u r e  to be followed in d i spos ing  of or  acqu i r ing  
p r o p e r t y  by th i s  m e a n s .  ~ 

Dispos i t ion  of Abandoned and Uncla imed  P e r s o n a l ~ P r o p e r t y . - -  
Abandoned  and unc l a imed  p e r s o n a l  p r o p e r t y  of eve ry  kind, except  
v e h i c l e s  and d r u g s ,  which is not be ing held as  evidence  to be used 
in a pending  c r i m i n a l  case  which~,shall r e m a i n  in the custody of 
~.ny c o m p o n e n t  ins t i tu t ion  p r o p e r t y  m a n a g e r  for  a per iod  of s ixty 
(60) days  wil l  be d i sposed  of in the following m a n n e r :  

10.1 

10.2 

'b 

10.3 

C 

The des igna ted  P r o p e r t y  Manager  sha l l  ma i l  a notice to 
the las t  kno~vn a d d r e s s  of the owner  of such p r o p e r t y  with 
ce r t i f i c a t e  of mai l ing ,  if the owner  is known; if the owner  
is  unknown,  then the P r o p e r t y  Manager  shal l  cause  to be 
publ i shed  once in the s tudent  newspape r ,  and in a pape r  
of gene ra l  c i r cu la t ion  in the county in which the ins t i tu t ion 
is  loca ted ,  such not ice sha l l  contain  the de sc r i p t i on  of the 
p r o p e r t y  held ,  the name of the owner  if known, the name 
and a d d r e s s  of the of f icer  holding the p r o p e r t y  within 
s ixty  (60) days  f r o m  the date of publ ica t ion ,  such p r o p e r t y  
wi l l  be sold ,  and the date and place of such  sa le .  

Al l  p e r s o n a l  p r o p e r t y  which r e m a i n s  unc la imed  at the 
exp i r a t i on  of s ixty  (60) days  f r o m  the date of publ icat ion 
of the not ice  r e q u i r e d  by l e t t e r  with Cer t i f i ca te  of Mailing, 
if the owner  was known, sha l l  be d e e m e d  to be abandoned 
and m ay  be sold.  

The des igna ted  P r o p e r t y  Manager  shal l  s e l l  the p roper ty  
which has  been abandoned to the h ighes t  b idder  a t  public 
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sale; "the Property Manager may decline the highest bid and 
reoffer  such property for sale, if he considers such bid 
insufficient; he need not offer any property for sale,  if, in 
his opinion, the probable cost of sale is in excess of the 
value of the property; the designated Property Manager 
shall  deposit all proceeds of the sale into a fund which shall 
be designated for this purpose. 

Any person claiming an interest  in any property delivered 
to the designated Property Manager, which has been uresumed 
abandoned and sold under the provisions of this section, shall 
be allowed to file a claim to such property with the designated 
Property Manager on forms and through procedures prescribed 
by the Property Manager; upon approval of such claim by the 
designated Property Manager, the owner may recover  the 
proceeds of such sale after deducting the reasonable expense 
of keeping such property and the cost of the sale. 

Proceeds of the sale, which remain unclaimed, may be used 
by the institution for student scholarships.  

Vehicles, which are abandoned and unclaimed, will be disposed 
of in accordance with Article 6687-9 of Vernon's Texas Civil 
Statutes as hereaSter amended. 

Drugs in the poss~ssio n of any component institutional police 
department will be disposed of in the manner prescribed by 
Article 4476-14, Section 8, of the Texas Dangerous Drugs 
Act and by Article 4476-15, Section 5.08, of the Texas 
Controlled Substances Act, or as hereafter  amended. 
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CHAPTER VIII 

PHYSICAL PLANT IMPROVEMENTS 

Sec. 1. New Building Construction Exceeding the Amount of $50,000 per 
Pro jec t .  

1.1 

1.12 

After the Board approves~the construction of new buildings,:. 
the procedures shall be as follows: 
1.11 The Institutional Building Advisory Committee shall 

hold necessary hearings and make proper investi- 
gations to translate the approved academic program 
into priorities for new construction, with suggestions 
as to total project area and function, and make such 
recommendations to the chief administrative officer. 
The Institutional Building Advisory Committee shall 
be relieved of further direct responsibility whenever 
a building contract is awarded, but shall be available 
for consultation as the building progresses, as 
requested by the chief administrative officer, the 
Chancellor, or his delegate, and the project architect. 

1.13 New projects shall be submitted to the Board for 
approval, including proposed funding, upon recom- 
mendation of the chief administrative officer, the 
Chancellor, or his delegate. 

1.2 Project Development. 
1.21 The Board will employ a project architect for each 

1.22 

1.23 

new major building project at all component institu- 
tions. 
The chief administrative officer may appoint according 
to the InStitutional Handbook of Operating Procedures 
an Ad Hoc Project Building Committee composed of 
but not limited to representatives of the departments 
or divisions that will occupy the building. The com- 
mittee shall work with the Office of Facilities Planning 
and Construction to prepare a detailed program of the 
needs for each: project. 
The chairman of the Institutional Building Advisory 
Committee, or his delegate, shall be an ex officio 
member of each Ad Hoc Project Building Committee. 
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The project  architect  shall  be given the detailed program 
and will work in conjunction with the Office of Facili t ies 
Planning and Construction to prepare prel iminary plans, 
ex te r ior  design, outline specifications, cost es t imates ,  
etc.  ,z~hich shal l  be submitted to the Board for approval 
upon the recommendation of the institutional head, the 
Chancellor,  or  his delegate; 
After approval of the prel iminary plans, the Board shah 
authorize the preparat ion of the working drawings and 
specifications.  In the preparation of the final plans and 
specifications,  the project  architect  shall  work with the 
Ad Hoc Projec t  Building Committee and the Office of 
Facil i t ies  Planning and Construction. 
The final working drawings and specifications shall be 
submitted to the Board for approval upon the recom- 
mendation of the institutional head, the Chancellor, or 
his delegate. 

Bidding 
1:.31 

1.32 

1.33 

and Construction Phase of Project .  
After the Board approves the final plans and specifi- 
cations, the Board shall authorize the Officeof Facili t ies 
Planning and Construction to advert ise for bids. Advertise- 

~:ments for bids for buildings shah be in accordance with 
State law and shall  be published for four consecutive 
weeks unless the urgency,  limited scope of work, or 
economy, as determined by the Chancellor, shall 
justify a l e s se r  period of time. 
The Chancellor, or his delegate, shall receive and open 
bids, with the project architect  and others,  tabulate 
and study such bids, and make recommendations to 
the Board. 
The Board will award the contracts for all work in 
excess  of the amounts of $50,000 for new construction 
and $80,000 for ma jo r  remodel ing / repa i r  projects .  
The contraC~will be signed by the contractor(s) involved 
and the Chairman of the Board and approved by the 
Board in accordance with law. 

.1.331 In the event the lowest bidder is found to be 
not responsible,  or other facts and c i rcum-  
stances necessitate award of contract to other 
than the lowest bidder, the bidder(s) submit- 
ting proposal(s) lower than the bidder to whbm 
award is proposed shall be notified of the 
Board 's  proposed decision for award. 

1.332 If tbe lowest bidder fails to t imely state his 
protest  of such award and requests to present  
evidence, the Board's proposed award will 
be final. 
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1.333 If the lowest bidder t imely files notice of pro- 

test ,  the Board will hear  the protest  or will 
delegate to the Chancellor the authority to 
appoint a Hearing Officer who shall promptly 
convene and conduct a hearing and subse- 
quently prepare  and submit a report  of his 
findings through the Chancellor to the Board. 
The Board shall make a final decision based 
upon the records  of the hearing before the 

:~:, Hearing Officer. 
1.334 The contract documents will be prepared by 

the Projec t  Architect  and approved by the 
.< Chancellor,  or  his delegate, and the General 
o Counsel for the System, or  his delegate, before 

submission to the Chairman of the Board. 
1.335 At the time contracts are awarded, additional 

appropriations will be made if required.  
The Chancellor , or his delegate, shall  approve con~ '? 
t r ac to r ' s  es t imates ,  sign change orders ,  and provide 
general  supervision of all  new construction. He shall 
advise the Board if developments during construction 
require additional funds or other decisions of the 
Board. 
The Chancellor, or h i s  delegate, shall  inspect the 
completed building and recommend final acceptance 
and final payment. :: 

New Building Construction Involving Less than $50,000 per Pro jec t . - -  
New construction that involves a total expenditure of ~ or less 
per  project  may be handled at=the component institution. Necessary  
funds must have been approved through the proper procedure.  In 
each case,  the project must have been approved by the director  of 
physical plant, the chief business officer:% ant 2 the chief administrative 
officer of theinst i tut ion involved, and the  Vice Chancellor of Busi- 
ness :Affairs. 

Minor Repairs  and Remodeling and Improvements other than Buildings.--  
Minor repa i r s  and remodeling of the physical plant and construction 
of improvements other than buildings involving proposed expenditures 
of less than $80,000 per project shall be made under the supervision 
of the d i rec tor  of physical plant and the chief business officer at the 
component institutions, with the prior  approval of the chief adminis-  
t rat ive officer=and the Vice Chancellor for Business Affairs provided 
that necessary  funds have been approved through proper procedure.  

Major Repairs and Remodeling and Improvements other than Buildings. 

4.1 Any repa i r  or remodehng project of the Physical Plant and 

4= ~ ~ 



Sec. 5. 

Sec. 6. 

FEB 9 1979 
construction of improvements other than buildings involving 
an est imated expenditure of $80,000 or more shall be deemed 
a construction project.  

4 .2  Unless otherwise approved by the Board, the procedures and 
regulations pertaining to new building construction shall apply 
to major  repai rs  and remodeling projects .  

Profess ional  Services.  - -Each component institution is authorized to 
make use of archi tec ts ,  engineers ,  and other professional services  
up to a maximum cost of $7,500 with the approval of the Chancellor 
on recommendation of the chief business officer. 

Constitutional and Legislative Restr ict ions.  

6.1 

6.2 

Section 18, Art icle VII, of the Texas Constitution requires  
approval by the Legislature ,  or an agency designated by the 
Legis la ture ,  pr ior  to the construction of physical improve- 
ments financed by bonds authorized under this section at the 
component institutions other than The University of Texas at 
Austin and at E1 Paso. 

Under the provisions of the cur rent  Appropriation Bill, pr ior  
to th~ allocation, expenditure or encumbrance of any funds 

: provided under the authority of Article VII, Sections 17 and 
18, of the Texas Constitution, for individual building con- 
struction projects  costing in excess of Twenty-five Thousand 
Dollars ($25,000), o ther than  c lassroom,  l ibrary and labora- ~ 
tory building projects.  Notice of intent shall be filed with 
the Legislative Budget Board and the Governor 's  Budget 
Office. 

C~ 

6.3 New construction projects not otherwise authorized by law, 
in excess  of $100,000 and all major repai r  and rehabilitation 
projects  in excess of $100,000, must be approved by the 
Coordinating Board, Texas College and University System 
as to purpose and gross dimensions. Format  for submission 
will be as prescribed by the Coordinating Board. Submission 
will be prepared by the component institution, in consultation 
with and assisted by the Office of Facil i t ies Planning and 
Construction, if necessary ,  and forwarde¢i to System Adminis- 
tration for review, approval and handling of submission. It 
is the objective to submit the necessary  documents to the 
Coordinating Board when the project scope and estimated 
cost are  sufficiently defined to meet the Coordinating Board's 
requi rements  for approval. Normally, submission will be 
m~de when the Board approves prel iminary plans and speci.fi- 
cations and the related cost est imate.  
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Modificat ion of Bids. Scc. 7. 

Sec. 8. 

7.1  No bid shal l  be changed,  amended,  or  modified by t e l eg ram 
c r  o therwise  a f t e r  it has been submitted or  filed in response  
to an a d v e r t i s e m e n t  for  bids in connection with . the .construct ion 
or  e r ec t i on  of pe rmanen t  improvemen t s  at any~of tl{e-compo- 
nent inst i tut ions of the Sys tem under  Ar t ic le  2593, Revised 
Civil  Statutes  of Texas ,  1925. 

7.2 The substance of this requirement shall be stated in the 
advertisement for such bids; provided, however, that this 
requirement shall not be coJhstrued to prohibit the submission 

• 
of filing of more than one separate and mde~endent bid by 
any bidder .  = 

Ins t i tu t ional  Building Advisory  c o m m i t t e e s .  

8.1 

7: ?" 

8.2 

8.3 

8.4 
3 

(At each  of the component  inst i tut ions there  shall  be an inst i-  ~ : 
tut ional  building adv isory  commi t t ee .  

The committee shall be appointed by the Chief administrative 
officer in the same manner as other institution-wide commit- 
tees are appointed. :~ 

• ° II 

The composition of the institutional bmldmg advisory committee 
shall be Set forth in the institutional Handbook of Operating 
Procedures of each component institution. 

The Vice Chancellor ~ for Business Affairs, or his delegate, 
and the chief business officer of the institution shall be 
ex officio members of such committees. 

C 

C k, 

(:3 

½= 
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CHAPTER IX 

MATTERS RELATING TO INVESTMENTS, TRUSTS AND LANDS 

% 

Sec. I.  A u t h o r i z a t i o n s  re  Sa les ,  A s s i g n m e n t s ,  Conveyances ,  Receip t  of 
P r o p e r t y  and P r o x i e s .  

~7 

1 .1  

1.2 

1.3 

. P  

Author i ty  to P u r c h a s e ,  Exchange ,  and Sell  Secu r i t i e s  for  and 
on Behalf  of the  P e r m a n e n t  Un ive r s i ty  Fund of The Univers i ty  
of Texas  (he re ina f t e r  s o m e t i m e s  r e f e r r e d  to as  "PUF")  and 
the  B o a r d . - - T h e  Chance l lo r  o r  his  de legate ,  the  Vice Chancel -  
lo r  f o r  BUsiness  Affa i rs ,  and the  Execu t ive  D i r e c t o r  fo r  --'. 
I n v e s t m e n t s  and T r u s t s  a r e  au tho r i zed  to p u r c h a s e ,  exchange,  
and se l l  any and:al l  s e c u r i t i e s  fo r  and on behal f  of the  PUF  or  
the  Board ,  and to execute  any and all documen t s  n e c e s s a r y  to 
the  c o n s u m m a t i o n  of any p u r c h a s e s  o r  exchanges .  

Author iy  to Ass ign  and T r a n s f e r  Secur i t i e s  Held by the  PUF 
and the  Board.  - - T h e  Chance l lo r ,  t h e  Vice Chance l lo r  fo r  
B u s i n e s s  Affa i rs ,  and the Execu t ive  D i r ec to r  fo r  I nves t m en t s  
and T r u s t s  may each a s s i g n  and t r a n s f e r  any and all  s e c u r i t i e s  
of any desc r ip t i on  wha teve r ,  and execute  any and all  documen t s  
n e c e s s a r y  to the c o n s u m m a t i o n  of any sale ,  a s s ign lnen t  o r  
t r a n s f e r  of any s e c u r i t i e s  r e g i s t e r e d  in the n a m e  of the PUF or  
the Board ,  or  in any o ther  f o r m  of r e g i s t r a t i o n  of such  s e c u r i t i e s  
held fo r  the account  of the PUF  or  the Board  in wha t eve r  manner ,  
inc luding  all f iduc ia ry  capac i t i e s ,  and including t h o s e r e g i s t e r e d  in 
the  n a m e s  of ~rus ts  or  foundat ions  managed and con t ro l l ed  by. sa id  
Board .  

Author i ty  to Execute  I n s t r u m e n t s  Rela t ing to Land and Mine ra l  
I n t e r e s t s . - - T h e  Cha i rman  of the Board ,  the V i c e - C h a i r m a n ,  
the Chance l lo r ,  the Vice Chance l lo r  for  B u s i n e s s  Af fa i r s ,  and 
the Vice Chance l lo r  for Lands  Management  a re  each  au thor ized  
to execute  conveyances ,  deeds ,  su r face  a n d / o r  m i n e r a l  l e a se s ,  
e a s e m e n t s ,  r ights  of way, oil  and gas divis ion o r d e r s ,  and 
t r a n s f e r  o r d e r s ,  geophys ica l  and jma te r i a l  sou rce  p e r m i t s ,  
w a t e r  c o n t r a c t s ,  pooling and unitJ{zation a g r e e m e n t s  and any 
o the r  i n s t r u m e n t s  as may  be n e c e s s a r y  or  app rop r i a t e  f r o m  
t ime  to t i m e ,  re la t ing  to the handling,  managemen t ,  cont~"ol, 
a n d d i s p o s i t i o n  of any rea l  es ta te  o r  mine ra l  i n t e r e s t s  held 
o r  con t ro l l ed  by the Board  as  a pa r t  of the PUF  or  as  a p a r t  
of any t r u s t  or  spec ia l  fund. 
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Authority to Receive and Collect Money and/or Proper ty . - -  
The Chancellor, the Vice Chancellor for Business Affairs, and 
the Executive Director for Investments and Trusts are each 
authorized and empowered to ask, demand, collect, recover,  
and receive any and all sums of money, debts, dues, rights, 
property, effects, or demands, whatever, due, payable, or 
belonging, or  that may become due, payable, or belonging to 
any of the above funds, from any person or persons, whatever, 
and to execute any and all necessary or proper receipts, releases,  
and discharges therefor.  

1.5 Authority to Execute Prox ies . - -The  Chancellor, the Vice Chan- 
cellor for Business Affairs, and the Executive Director for 
Investments and Trusts are each authorized to execute proxies 
within the approved investment policies. 

Investment Policy for PUF. 

2 . 1  Investments Authorized for Purchase. 
2.11 

2.12 

2.13 

2.14 

Bonds of the United States, the State of Texas or co'antics 
of said State, or in school bonds of municipalities, or in 
bonds of any city of said State, or in bonds issued under 
and by virtue of the Federal  Farm Loan Act approved by 
the President of the United States, July 17, 1916, and 
amendments, thereto. 
Bonds or other obligations issued, insured, or guaranteed 
in any manner by the United States Government or any 
of its agencies. 
Bonds, debentures, or obligations, and preferred and 
common stocks issued by corporations, associations, 
or other institutions. 
Convertible securi t ies ,  of all kinds, issued by corpora- 
tions on the approved list. 

2.2 Standards as to Quality. 
2.21 Corporate Stocks: 

2.211 Stocks eligible for purchase shall be restr icted 
to stocks of companies incorper\ated within the 
United State.s which have pai~ dividends for five 
(5) consecutive years or lon~.er immediately 
prior to the date of purchase.~-  

2.212 Except for bank and insurance shares,  stock 
must be listd'd upon an exchange regis tered 
with the Securities and Exchange Commission 
or its successors.  

2.213 _Common stocks and convertible securi t ies  are 
eligible for purchase if they are issued by 
corporations which have been approved by the 
Board. 
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C o r p o r a t e  Obl igat ions  and P r e f e r r e d  Stocks:  Corpora te  
Bonds  and P r e f e r r e d  Stocks mus t  be ra ted  "A" or  be t t e r  
by Moody ' s  I n v e s t o r s  Se rv ice ,  I n c . ,  or  by Standard and 
P o o r ' s  Corpora t ion .  Bonds or  p r e f e r r e d  s tocks  offered 
by p r iva te  p l acemen t  and not r a t ed  may be purchased  if 
in the  opinion of  the U n i v e r s i t y ' s  I n v e s t m e n t  Counsel  
they a re  of "A" qual i ty  o r  be t t e r .  C o m m e r c i a l  Pape r  
m u s t  be r a t ed  in the two h ighes t  qual i ty  c l a s s e s  by Moody 's  
I n v e s t o r s  S e r v i c e ,  I n c . ,  o r  S tandard  and P o o r ' s  Corpora -  
t ion to be e l ig ible  for  p u r c h a s e .  
FIIA Mortgage  Loans :  
2 .231 

2. 232 

Loan S tandards :  
2 .2311 

2..2312 

2. 2313 

The s e c u r i t y  for  the loans shal l  be 
s ingle  fami ly ,  owner  occupied r e s i -  
dences  ( including Row or  Town Houses) 
of=good des ign  and cons t ruc t ion ,  in 
good condi t ion,  and comparab le  in 
value to o the r  h o m e s  in the neighbor= 
hood. 
B o r r o w e r  mus t  have a good c red i t  
r a t ing  and have adequate income to  
suppor t  the loan.  ~ 
Loans  shal l  be for  $ I0 ,000  or  more  
and sha l l  be fully i n su red  by the FHA 
to the maximum extent permitted 
under the law. 

2.2314 Title and hazard insurance polid"ies, 
written by companies acceptable to 
the Board, shall be furnished with 
respect to each loan purchased. 
Hazard insurance policies must be 
written "by companies having a Best's 
rating of A-BBB or better. 

2.2315 No loan shall be purchased from any 
~ S e l l e r - s e r v i c e r  unt i l  a f o r m a l  con t r ac t  

has  been e n t e r e d  into with such Se l l e r -  
s e r v i c e r  on a f o r m  approved  by the 

B o a r d .  
Min imum s t anda rds  for  Se l le~r -se rv icers  f r o m  
which FHA loans  a re  pu rchased :  
2. 2321 The S e l l e r - s e r v i c e r  mus t  be an 

approved FIIA Mor tgagee ,  and mus t  
have s a t i s f ac to ry  c red i t  ra t ing ,  and 
an un impa i r ed  cap i ta l  and su rp lus  
of at l eas t  $250,000.  

2.2322 It mus t  have been a c t i v e l y # n g a g e d  
for  at leas t  five y e a r s  in the mor tgage  

(,  

~ i i  ̧  
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<-7/ loan bus ines s ,  and except  for  com-  

m e r c i a l  banks,  the mor tgage  loan 
bus ine s s  mus t  be its p r inc ipa l  bus i -  
ne s s ,  and mus t  have a capable and 
expe r i enced  organiza t ion ,  toge ther  
with the n e c e s s a r y  equ ipment  to 
fu rn i sh  t i m e l y  account ing  on a block 
bas i s .  

2 .2323 It mus t  be s e r v i c i n g  at l eas t  $25 ,000 ,000  
of loans ,  and its cliep.ts (other than 
F e d e r a l  Nat ional  Momgage Associa t ion)  

= m u s t  include at l eas t  th ree  ins t i tu-  
t ional  i nves to r s ,  and mus t  have a 

o capabi l i ty  of p roduc ing  not l ess  than 
$1 ,000 ,000  pe r  yea r  in FHA loans.  

2. 2324 It mus t  c a r r y  a Mortgage  Bankers  
Blanket  Bond in an amount  not less  
than $250,000.  

I m p l e m e n t a t i o n  of FHA Mortgage  Loan P u r c h a s e  
p r o g r a m :  The Chance l lo r ,  the Vice Chance l lo r  
for  B u s i n e s s  Af fa i r s ,  and the Execut ive  Di rec to r  
fo r  I n v e s t m e n t s  and T r u s t s  a re  each author ized:  
2. 2331 To r e c o m m e n d  the S e l l e r - s e r v i c e r s  

with which P u r c h a s e  and Serv ic ing  
A g r e e m e n t s  should be made ,  and a f te r  

: approva l  by the Board ,  to execute  the 
P u r c h a s e  and Serv ic ing  A g r e e m e n t s  

,, o n  the approved  f o r m s .  
2. 2332 To p e r f o r m  such  ac t s  and execute  such 

,: documen t s  as  may  be n e c e s s a r y  f rom 
t ime  to t ime  in c a r r y i n g  out the pro-  
v i s ions  uf  any such  P u r c h a s e  and 
Se rv ic ing  A g r e e m e n t ,  including author i ty  
to accep t  o r  r e j e c t  loans t endered  under  
such  a g r e e m e n t s ,  to execute  r e l e a s e s  
of the l iens  s e c u r i n g  any loan or  loans 

:: when paid in full,  and to execute  a s s ign -  
men t s  of any notes  and l iens  when 
appropr i a t e  to do so.  

:. 2. 2333 To take any and a l l  s t eps  as may  be 
cons ide red  n e c e s s a r y  o r  advisable to 

c.~ p ro t ec t  the i n t e r e s t  of the PUF in 
event  of defaul t  o c c u r r i n g  with r e s p e c t  

= to any FHA Insu red  F i r s t  Mortgage 
note held by such Fund. Not by way 
of l imi ta t ion ,  but by way of i l lus t ra t ion  
only, such au thor i ty  shall  include 
power  to acqu i re  t i t le  on behalf  of the 
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Board to the p rope r ty  s ecu r ing  any 
such note ,  by T r u s t e e s  sa le ,  fo re -  
c l o s u r e ,  o r  o the rwise :  to execute  
on behalf  of the Board  the n e c e s s a r y  
deed conveying the p r o p e r t i e s  so 
acqui red  to the F e d e r a l  Housing 
Admin i s t r a t i on ;  to handle any p rop -  
e r t y  so acqui red  pending conveyance  
to the Federal Housing Administration; 
and to incur and pay such reasonable 
expenses as may be necessary in the 
acquisition and care of any such 
properties. 

Diversification, < 
2.31 Not more than 5% of the voting stock of any one (I) cor- 

poration shall be owned at any given time by the PUF. 
2.32 Not more than 1~ of the book value of the PUF shall be 

invested at any given time in securities issued by any 
one (I) corporation. 

Standard of Care. 
2.41 Prudent Man'Rule: In making or retaining each and all 

" investments for the PUF, and in management, purchase, 
and sale of such investments from time to time, there 
shall be exercised the judgment and care under the cir- 
cumstances then prevailing that men of ordinary prudence, 
discretion, and intelligence exercise in the management 
of their own affairs, not in regard to speculation, but 
in regard to the permanent disposition of their funds, 
considering the probable income therefrom as well as 
the probable safety of their capital. 

2.52 

2.53 

Po l i c i e s  with Respec t  to Stock Rights ,  F rac t iona l  Sha re s ,  and 
P r o x i e s .  
2 .51  As a gene ra l  ru le ,  s tock r igh t s  r ece ived  a re  to be e x e r -  

c i sed ,  in each  ins tance ,  e x e r c i s e  or  sa le  of the r igh t s  
is to  be made  at the d i s c r e t i o w o f  the Chance l lo r ,  the 
Vice Chance l lo r  for  Bus ine s s  ~ f f a i r s  o r  the Execut ive  
D i r e c t o r  for  I n v e s t m e n t s  and T r u s t s .  
As a gene ra l  ru le ,  f rac t iona l  s h a r e s  r ece ived  f r o m  
s tock  d iv idends ,  e t c . ,  a re  to be sold.  In  each ins tance ,  
the dec i s ion  to round out f rac t iona l  s h a r e s  or  to s e l l  
wi l l  be made  by the Chancel lor ,  the Vice Chance l lo r  for  
B u s i n e s s  Af fa i r s  o r  the Execut ive  D i r e c t o r  for  Inves t -  
m e n t s  and T r u s t s .  
As a gene ra l  ru le  voting s tocks  held a re  to be voted by 
r e t u r n i n g  p rox i e s  to p r e s e n t  managemen t .  When the 

IX-5 



2 . 6  

/ )  

FEB 9 1979 
Execut ive Di rec to r  for Inves tments  and Trus t s  de te r  - 
mines  that a vote with management  would not be in the 
s h a r e h o l d e r ' s  best  ff,:,ancial in te res t ,  or  when a p ro -  
posal  under  cons idera t ion  is of a soc ia l  n~ature, the 
ma t t e r  wil l  be r e f e r r e d  to the Chance l lo r  or ,  in his 
absence ,  to the Cha i rman  of the Land and Inves tment  
Commit tee .  - . . :  

' \  

Implementa t ion  of Pol ic ies .  :~ 
2 .61 Approved Lis t .  A l is t  of companies  whose s tocks a r e  

~ .  cons ide red  suitable for  purchase  or  re tent ion shall ,  
a f te r  consul tat ion with the Staff Inves tment  Commit tee ,  
the Inves tment  Counsel ,  and the Investment  Advisory  
Commit tee ,  be submit ted by the Chancel lor ,  the Vice 
Chance l lor  for  Bus iness  Affa i rs ,  o r  the Execut ive 

~ D i r e c t o r  for  Inves tments  and Trus t s  for  approval  by 
~the Board through the Regents '  Land and Inves tment  
Commit tee .  This l i s t  will  be rev iewed annually.  
Authori ty Regard ing  P u r c h a s e  and Sale of Secur i t i es .  
Within the l imi ta t ions  of these Rules and Regulat ions,  
the Chancel lor ,  the Vice Chancel lor  for  Bus iness  
Affa i rs ,  or  the Execut ive  Di rec to r  for  Inves tments  and 
Trus t s  is  author ized to buy, se l l  or  exchange,  f rom 

t!= ~ t ime to time.~ s e c u r i t i e s  issued by the companies  within 
• , S i  . 

~ the approved l ist ,  'p rov,ded that sa les  in any one ca lendar  
month of s tocks Owned shal l  not exceed 2 1/2~o of the 
booh value of the PUF~ ~ With the approval  of the Chai r -  
man of the Land and Inves tment  Commit tee ,  o r  the 
Cha i rman  of the Board,  ~tbe Chancel!or ,  ~b~ Vice Chan- 
ce l lo r  for  Business  Affa i rs ,  or  ~he Execuf.~ve D i r ec to r  
for  Inves tments  and Trus t s  may sel l  stocl~s in excess  
of 2~1/2~, but not in excess  of 5%, of:~he value of 
the PUF.  Sales of stocks in any one month in excess  
of 5~,of the value of the PUF requ i re  p r io r  approval  
of the Board.  
Exchange of Bonds. The Chancel lor ,  the Vice Chan- 
cel lor~for  Business  Affairs ,  or  the Execut ive Di rec to r  
for  Inves tments  and Trus t s  is authorized to exchange 
bonds owned f rom t ime to t ime,  on a par  for  pa r  bas i s  
(with such cash adjus tments  as may be requi red)  for  
o ther  el igible bonds or  obligations.  In any such exchange 
the cost  of the bonds exchanged out (plus or  minus the 
cash  adjus tments  involved) shal l  be c a r r i ed  forward  
as the cost  of the bonds or  obligations acquired ,  even 
though the sale and purchase  may be effeeted t h rough  
di f ferent  b roke r s .  
Advice of Inves tment  Advisory Commit tee .  The~Chan - 
ce l lo r ,  the Vice Chancel lor  for Business  Affairs ,  o r  

2.62 

2.63 

2.64 
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: the Executive Director for~nvestments and Trusts shall 

seek the advice and counsel of the Investment Advisory 
Committee at its regular quarterly meetings on al,'. of 
the major matters involving the PUF. 

2 .65  Reports of purchases, sa les ,  and exchanges of Invest- 
ments. All purchases, sales ,  and exchanges of ~ 
investments shall be reported for ratification by the 
Board through the Regents' :Land and Investment Com- 
mittee at each meeting of the Board. 

Investment Policy for Trust and Special Funds. 

3 .1  Investments authorized for p~Srchase: 
3 .11 Unless otherwise limited by the terms of the instrument 

by which the fund was created, trust and §pecial funds 
under the control of the Board shall be invested and 

=: reinvested in such "securities and investments as are 
permitted by theTexas  Trust Act as legal investments 
for fundffheld by trustees.  

3.12 Except as broadened by the foregoing Section 3.11, the 
general statement of policies outlined in Section 2 with 
respect to the P U F  shall  likewise apply to the invest- 
ment and management of any trust or special funds 

" under the control of the Board. 

. ~.~ 
3.2  Implementation of Pol ic ies .  - -The  prowslons of Section 2.6 

with respect to the implementation of policies for the invest- 
m e ~  and management of the PUF shall likewise apply to tl-ust 

.... and special  funds, provided that approval of the Board shall 
b e  required before any stock is purchased which is not on the 
approved list.  

Investment Policy for Common Trust Fund.- -The policies for the 
investment and management of funds for the System Common Trust 
Fund shall be the same as  those outlined in Section 3 with respect 
to trus~ and special  funds. : 

Staff Investment Committee. 

6 .1  

5 .2  

~Membership. - -The Staff Investment Committee shall consist 
of the Chancellor, the Vice Chancellor for Business Affairs, 
the Executive Director for Inve~i;ments and Trusts,  the invest- 
ment officer,  and such other me~nbers as may be designated 
frow~ ~ time to time by the Chancellor or the Vice Chancellor 
for Business  Affairs. :~ 

Dut i e s . - -The  S~aff Investment Committee shall cooperate and 
advise with the Chanceilor, the Vice Chanceli0r for Business 
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Affairs or the Executive Director for Investments and Trusts 
on matters  relating to the management of investments for which ~ 
he is responsible.  

Investment Advisory Committee.--The Investment Advisory Committee 
is and has been e s t a b l i s h e ~ r d e r  to assist and advise the Chancellor, 
the Vice Chancellor for Business Affairs, and the Executive Director 
for Investments and Trusts with respect to matters relating to the 
management of investments for which said Executive Director is respon- 
sible. The following rules shall apply to such Committee: 

6.1 Membersh ip . - -F ive  members  of the Committee shall be selected 
because of their  particular qualifications and experience in the 
field of investments,  including experience in bond and corporate 
stock investments.  

6.2 

6.3 

Selection Procedure.--Appointments  to such Committee shall be 
made by theBoard  after recommendation by the Chancellor. 

Term of Off ice.--Each member  shall serve a five year term on 
a rotating basis,  with the te rm of one member  expiring each 
August 31. 

benefit~o the System. 

6.4 Meetings. --Meetings shall be held quarterly and at such other 
dates as m~Jbe  considered advisable by the Chancellor. 

Investment Transactions.--Sales,  purchases and exchanges shall be 
effected through\~\investment dealers  or brokers  in accordance with 
normal investme!it practices,  if, in the j~udg:ment of the Chancellor, 
the Vice Chancellor for Business Affairs or the Executive Director 
for Investnrients and Trusts,  these services  will produce the maximum 
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Auxiliary Enterprises are those operated primarily for service to 
students and staff. Such enterprises a re  expected to be self-supporting. 
Examples of such enterprises are residence halls, dining halls, student 
hospitals, student unions, bookstores, and any activities supported 
from fees collected as Student Acti~Mes Fees, whether such fees are 
optional or mandatory. : -f~=~ 

;! 

Annual budgets for these activities shall be prepared and submitted 
through regular administrative channels, and ,expenditures Shall be 

=~within budgets approved by administrative officials and the Board. 
Income of Auxiliary Enterprises is not deposited with the State Trea- 
sury, however, and any balances or deficits at the end of a fiscal 
year  ma___y be reappropriated for the Succeeding year. 

~With the exception of intercollegiate athletic departments, to which 
the general and special provisions ofthe~'Appropriation Bill do not : 
apply, the same regulations and applicable laws shall govern as 
apply to the budgeting and expenditure of general funds unless other- 
wise specifically authorized. The Board, : upon recommendation of 
appropriate administrative officials, approves the regulations for 
the management and operation of athletic departments. 

Rentals and related policies and rates for 'dormitories and housing 
~tacilities shall be approved in advance by the chief administrative 
officer, the Chanceqor, and the Board. 

Rules and regu!ations for the administration of dormitories, other 
housing facilities, dining~i~lls, and other eating faciltities , shall be 
promulgated by administrative officials and t ~  chief administrative 
officer at the institution concerned li  // 

The money values of meals, lodging, and other services the employees 
are authorized to receive in lieu of additional wages or salary, are 
recommended to the chief administrative officer by the chief business 
officer and approved by the Chancellor and the Board. 

Statutory Provisions Currently in Effect .--Auxiliary Budgets shall 
comply with ~ y  provisions and r ~ e r  provisions of current 
Appropriation Bill. 
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Publications (The University of Texas at Austin). 

All asse ts  of the f o r m e r  Texas Student Publications, Inc. ,  
now vested in the Board shall be del ivered to, and recorded  
in the accounting r eco rds  of, The University of Texas at 
Austin, to be used for the maintenance and support of student 
publications as an auxi l iary en te rpr i se  of The University of 
Texas at Austin. The recording,  budgeting and expenditure of 
these asse ts  will  be in accordance  with the Rules and Regula- 
tions for the management  of this type of funds and account. 

The day-to-day operat ions  of student publications on the 
campus of The University of Texas at Austin are  unde~ 
the control  and jur isdict ion of a Publishing Board, consti-  
tuted as here inaf te r  set out. The Publishing Board shall 
t ransac t  all  business connected with student publications 
on the campus of The Universi ty of Texas at Aust in,  pur-  
suant to these Rules and Regulations. 

8 .3  The Publishing Board is responsible for the issuance,  
publication, and distribution of the student publications 
on the campus of The Universi ty of Texas at Austin. 
Such.publications present ly  consist  of The Daily Texan, 
The Summer  Texan, The Texas Ranger Magazine, Cactus, 

8 .4  

Peregr inus ,  Texas Engineer ing and Science Magazine, 
and Riata. The Publishing Board may authorize other 
publications. 

The Publishing Board shall  consist  of eleven voting mem-  
bers ,  composed as follows: 
(1) Four undergraduate students out of the Journa l i sm 

Department  of The University of~Texas at Austin 
elected (two to be elected in even-numbered years  
and two to be elected in odd-numbered years  
after  the initial election; at the initial election 
under these rules  all  four shall  be elected with 
provision for s taggered t e r m s  as here inaf te r  
set  out) by those students cert if ied by the chairman 
of such department  as being journal ism majors .  
Said election is to be held at least  three  weeks 
before the spring government election each year  
pursuant to the ru les  established by the Publishing 
Board. No student shall  be eligible to:be a candi- 
date for a position on the Publishing Board unless 
he has completed or  will have completed by the 
end of the spring s e m e s t e r  in which the election 
is held twelve hours of journal ism courses;  is in 
good standing (not on scholastic probation); and 
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has  c o m p l e t e d  at l eas t  one s e m e s t e r  i n - r e s i d e n c e  in 
the  long  t e r m  at The Un ive r s i t y  of Texas  at Aust in .  
The e l ig ib i l i ty  of a cand ida te  m u s t  be ce r t i f i ed  to 
by the  C h a i r m a n  of the D e p a r t m e n t  of J o u r n a l i s m  
p r i o r  to the  t i m e  of said e l ec t ion .  

(2) Two u n d e r g r a d u a t e  s tuden t s  e l e c t e d  at  l a rge  f r o m  
the  s t uden t  body of The Un ive r s i t y  of Texas  at  Aus t in  
(one to be e l ec t ed  in e v e n - n u m b e r e d  y e a r s  and one 
to be e l e c t e d  in o d d - n u m b e r e d  y e a r s  a f t e r  the in i t ia l  
e l ec t ion ;  at the  f i r s t  e l e c t i on  u n d e r  t h e s e  r u l e s  both 
sha l l  be e l e c t e d  with p rov i s i on  fo r  s t a g g e r e d  t e r m s  
as  h e r e i n a f t e r  se t  out) at  the  s a m e  t i m e  as  the ed i t o r  
of The Daily Texan p u r s u a n t  to Subsec t ion  8.(10) of 
th i s  s ec t ion .  If the P r e s i d e n t  of  the  S tuden t s '  A s s o c i a -  
t ion is  not one of the s t u d e n t s  e l e c t e d  at the e l ec t ion ,  
then  the  P r e s i d e n t  of the  S tuden t s '  A s s o c i a t i o n  sha l l  
s e r v e  as  an ex off icio m e m b e r  of the Pub l i sh ing  Board  
wi thout  vo te .  

(3) Two m e m b e r s  of the facul ty  out of the vo t ing  facu l ty  
of the D e p a r t m e n t  of J o u r n a l i s m  and one m e m b e r  of 
the  facu l ty  out  of the  vot ing  facu l ty  of the  College of 
B u s i n e s s  A d m i n i s t r a t i o n ,  a l l  t h r e e  to be appointed 
d i r e c t l y  by the  ch ie f  a d m i n i s t r a t i v e  o f f i ce r  of The 

" U n i v e r s i t y  of Texas  at  Aus t in .  
(4) Two p r o f e s s i o n a l  n e w s p a p e r m e n  appoin ted  by the 

ch ie f  a d m i n i s t r a t i v e  o f f i ce r  of The Un ive r s i t y  of 
T e x a s  at  Aus t in .  

Vot ing  m e m b e r s  of the Pub l i sh ing  Boa rd  sha l l  s e r v e  a t e r m  
of two y e a r s  beg inn ing  June  1 of each  c a l e n d a r  y e a r .  However ,  
in o r d e r  to p rov ide  s t a g g e r e d  t e r m s ,  the fol lowing p r o c e d u r e  
sha l l  b e . u s e d  c o n c e r n i n g  the f i r s t  Pub l i sh ing  Board  s e l ec t ed  
u n d e r  th is  s ec t i on ,  to take bffice June  1, 1972. 
(1) The four  j o u r n a l i s m  s t u d e n t s  e l e c t e d  f r o m  the D e p a r t -  

m e n t  of J o u r n a l i s m  sha l l  d raw lots  in the p r e s e n c e  
of a q u o r u m  of the Pub l i sh ing  Boa rd  to d e t e r m i n e  which 
two sha l l  s e r v e  in i t ia l  t e r m s  of one y e a r  and which  two 

:ishali s e r v e  in i t i a t  t e r m s  of two y e a r s .  

(2) The two u n d e r g r a d u a t e  s t u d e n t s  e l e c t ed  at  l a rge  f r o m  
the s tuden t  body of The Un ive r s i t y  of Texas  at Aus t in  
sha l l  d r aw  lots  in the p r e s e n c e  of a q u o r u m  of the 
P u b l i s h i n g  Boa rd  to d e t e r m i n e  which one shal l  s e r v e  
an in i t i a l  t e r m  of one y e a r  and which one sha l l  s e r v e  
an in i t i a l  t e r m  of two y e a r s .  

(3) The c h i e f  a d m i n i s t r a t i v e  o f f ice r  of The Un ive r s i t y  of 
T e x a s  at  Aus t in  s h a h  appoint  one of the  facul ty  out 
of the  D e p a r t m e n t  of J o u r m d i s m  for  an in i t ia l  t e r m  of 
one y e a r ,  and he sha l l  app0~\pt the o the r  j o u r n a l i s m  
facu l ty  m e m b e r  for  an in i t i a I~ te rm of two y e a r s .  The 
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ch ie f  admin i s t r a t i ve  of f icer  of The Univers i ty  of 
Texas  at Aust in  sha l l  appoint the r e m a i n i n g  facul ty  
m e m b e r  for  an in i t ia l  t e r m  of two y e a r s .  

(4) The chief  admin i s t r a t i ve  of f icer  of The U n i v e r s i t y  
of Texas  at Aust in  sha l l  appoint  one of the p ro f e s -  
s iona l  n e w s p a p e r m e n  for  an in i t ia l  t e r m  of one y e a r ,  
and sha l l  appoint the o the r  p ro fe s s iona l  newspape r -  
man for  an in i t ia l  t e r m  of two y e a r s .  

Should any voting m e m b e r  o r  m e m b e r s  of the Publ ish ing  
Board  r e s ign ,  become  ine l ig ib le ,  o r  for  any o ther  r eason  
fai l  to s e r v e ,  the chief  a d m i n i s t r a t i v e  of f icer  of The Uni- 
v e r s i t y  of Texas  at  Aust in  sha l l ,  a f t e r  consul ta t ion with 
the Publ i sh ing  Board, s e l ec t  a s u c c e s s o r  o r  s u c c e s s o r s  to 
f i l l  the unexpi red  t e r m .  

In addi t ion to the a fo remen t ioned  voting m e m b e r s  of the 
Publ i sh ing  Board ,  the fol lowing p e r s o n s  s h a l l  s e r v e  as  
ex officio,  nonvoting m e m b e r s :  the Dean of Students  or  
his  r e p r e s e n t a t i v e ;  the E d i t o r i a l  Manager  of The Daily 
Texan; the Gene ra l  Manager  of the publ icat ions;  the Ed i to r  
and Managing Ed i to r  of The Daily Texan; and the s tuden t  
e d i t o r s  of a!l  o the r  publ ica t ions  pub l i shed  by the;, Publ ish ing  
Board .  = 

The n u m b e r  aud method of selecLion of the ~Publishing Board  
may  be changed only by a m e n d m e n t  to these  rules;jS=~-~-.~. 

The o f f i ce r s  of the Publ ish ing  Board  sha l l  be a Pi: 'esidentil 
a Vine P r e s i d e n t ,  and a S e c r e t a r y  and such o the r  omcers;:?~i] 
as  the Publ i sh ing  Board may f rom t ime to t ime  find nece.~: /i 
s a r y  to c a r r y  on the bus iness  of the publ ica t ions .  Off icers  
sha l l  be e l ec t ed  f rom among the voting m e m b e r s  of the 
Publ i sh ing  Board  at the f i r s t  mee t ing  a f t e r  June 1 of each  
y e a r .  Of f i ce r s '  t e r m s  sha l l  be for  one y e a r ,  but a pe r son  
is e l ig ib le  to s e r v e  one addi t ional  o n e - y e a r  t e r m .  

At leas t  t h r ee  weeks  p r i o r  to the sp r ing  student  government  
e l ec t i ons  t he re  sha l l  be a s tudent  publ ica t ions  e lec t ion  on 
the campus  of The Univers i ty  of Texas  a t A u s t i n .  At such  
e l ec t ion  t h e r e  sha l l  be e lec ted  the Ed i to r  of The Daily Texan 
by the s tudents  of The Univers i ty  of Texas  at Aust in,  but 
voting m e m b e r s  of the Board  s h a h  appoint the Ed i to r  of 
The Daily Texan in the case  of a vacancy.  The e l ig ib i l i ty  
of a candida te  for  Ed i to r  of The Daily Texan must  be c e r t i -  
fied to by the Publ ish ing  Board  on star~dards set  out in 
t h e i r  Handbook p r i o r  to the t ime of sa id  e lec t ion .  The 
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Publishing Board shall set out in its Handbook the conditions 
under which said elections may be held, including length of 
the campaign. The Editor of The Daily Texan shaU serve 
for a t e rm of one y e a r  beginni'~--June 1 . ~ r e  shall also 
be elected at this election the two student members  of the 
Publishing Board (one student to be elected each year after 
the f i rs t  spring election) as provided in Subsection 8.4(2). 

In the performance of all of its duties and in the exerc ise  
of al l  of its powers the Publishing Board shall be subject 
to the direction of the Regents'  Rules and Regulations. 
The Publishing Board shall conduct its meetings in s t r ic t  
adherence to Roberts '  Rules of Order.  

There shah  be an Executive Committee of the Publishing 
Board to be composed of three faculty members  and two 
journal ism students to be elected by the Publishing Board 
from its  membership.  

The Executive Committee shall  appoint a General Manager 
who shah  be selected annually during the month of May for 
the fiscal year  beginning September 1. The Executive 
Committee shall determine the compensation of the General 
Manager. The duties of the General Manager shall be 
prescr ibed  by the Executive Committee,  subject to basic 
policies set forth by the Publishing Board. The Editorial  
Manager(s) will be appointed by the Executive Committee,  
subject to basic policies set forth by the Publishing Board. 
The Executive Committee shall  determine compensation 
of the Editorial  Manager(s). The Editorial  Manager of 
The Daily Texan shall be authorized to coordinate the 
activit ies between The Daily Texan and the Department of 
Journal i sm so as to secure the most effective use of the 
journal ism laboratories and c lasses  in the preparation of 
mater ia l  for The Daily Texan. The Executive Committee 
shall  fix the compensation of a l l ed i to r i a l  workers on 
student publications, subject to the final approval of the 
Publishing Board. The Executive Committee shall  appoint 
and fill all vacancies for Editor and Managing Editor of 
every  publication, except The Daily Texan, and shall 
fix their  compensation subject to final approval of the 
Publishing Board at its next regular  meeting. 

The Executive Committee is authorized to implement,  and 
is responsible for implementation of, the policies of the 
Publishing Board between meetings of the Publishing Board. 

7; 
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A definitive relationship between the Department of Journa l i sm 
of The University of Texas at Austin and The Daily Texan pub- 
lished by the Publishing Board must exist.  Accordingly,  the 
chief adminis t ra t ive  officer of The University of Texas at 
Austin shall  promulgate an operati,~g procedure to establish 
this relat ionship.  The operating procedure  may be amended 
from time to time by mutual agreement  between the Depart-  
ment of Journa l i sm,  through its chai rman,  and the Publishing 
Board,  with the concurrence  of the chief administrat ive officer 
of The Universii:y of Texas at Austin. In the event the Chair-  
man of the Depaz~,.ment and the Board of Direc tors  a re  unable 
to agree  on amendments,  the chief admmmtra t ive  officer of 
The University of Texas at Austin shall  make the final decision. 

There shall  be established within the Publishing Board a Review 
Committee which shall be composed of one member  of the j o u r -  
nal ism faculty, one journa l i sm student, and one professional  
newspaperman.  Such member s  are  to be elected by the Pub- : 
fishing Board out of its membership .  All appeals on mater ia l  
withheld f rom publication by the Edi tor ia l  Manager,  or r e spec -  = 
t i r e  publications superv isors ,  shall  be considered by the 
Review Committee within 24 hours of the action. A decision 
of the Review Committee may be appealed to the Publishing 
Boar~l, but seven affirmative votes of the Publishing Board 
a re  requi red  to overrule  said decision of the Review Commit-  
tee.  In all  such mat ters ,  the actions of the Publishing Board 
shal l  be final and complete without review outside the Pub- 
l ishing Board. 

It shal l  be the duty of the Publishing Board to furnish on 
reques t  to the chief adminis trat ive officer of The University 
of Texas at Austin, the Chancellor ,  and the Board of Regents, 
within two weeks of such request ,  any special  repor ts  requested 
by such officials.  : : 

At least  eighteen copies of the minu',~s of all meetings of the 
Publishing Board shall be delivere:d promptly to the chief 
adminis t ra t ive  officer of The University of Texas at Austin 
for distribution to the Chancellor ,  the Vice Chancellor for 
Academic Affairs,  the r~embers  of the Board, the Secre ta ry  
to the Board, and such m e n ' b e t s  of The University of Texas 
at Austin administrat ion a,~' the chief administrat ive officer 

~ . o . 

of The Unt~rermty of Texas at Austin may dtrect .  No action 
of the Publl'~shing Board shall have any force or effect unless 
included in the minutes and unt i i  it has been approved by the 

• I ;  
chmf adminis t ra t ive officer of The University of Texas at 
Austin, except actions of the Publishing Board pertaining to 
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decisions of the Review Committee, and except as to actions 
of the Publishing Board with respect to the appointment, dis- 
cipl ine, or removal of editors, which actions need only be 
reported in the minutes for information, but are not reviewable 
outside the Publishing Board. 

No budget or budget amendment adopted by the Publishing B o a r d  
shall  have any  force or effect until such budget or budget amend- 
ment has been approve by the Board. 

,) 

No expenditure shall be made by the PuSlishing Board unless it 
is made in accordance with and pursuant to a budget i tem that 
has been previously adopted by the Publishing Board and approved 
by the Board. 

Within 90 days following th~ close of each fiscal year,  the chief 
administrat ive officer of The University of Texas at Austin shall 
be furnished for distribution to the Chancellor and to the members  
of the Board, the  Secretary to the Board, and to such members  
o f  The University of Texas at Austin administration as the chief 
administrat ive officer of The University of Texas at Austin may 
direct ,  at least  fifteen copies of a comulete audit of the fiscal 
year.  !~. 

All employees,  editors,  edi tor ia l  workers ,  and staff members  
employed to work on student publications under the control and 
jurisdict ion of the Publishing Board, including all employees 
of the fo rmer  corporation known as Texas Student Publications, 
Inc . ,  ho] "ing office or employed as of the effective date of this 
section . f these rules and regulations shall continue in office 
or employment (unless disciplined or removed from office in 
accordance with this section) at th~ same wage rates  and under 
the same t e rms  of their  current  office or employment (unless 
changed by the Publishing Board in accordance with this section), 

Subject to SubseCtion 8.22 of this section, the Publishing Board 
shall have the authority: (I) to appoint the Managing Editor of 
The Daily Texan, from among qualified students; (2) to take 
discipl inary action against the employees,  editors,  edi tor ial  
workers ,  and staff members  of student publications, including 
the removal  from office after due notice, for a violation of the 
policies of the Publishing Board or for nonperformance of 
duties; such removal  shall require  a majority vote (action of 
the Publishing Board in the mat ter  of the appointment discipline, 
and removal  of editors  shall be fi~:~ and complete); provided, 
however, that no action taken by ~iae" Publishing Board ~ith~% 
respect  to the employment, d ismissa l ,  salary, or duties and~ 
responsibi l i t ies  of e i ther  the General Manager or the Editoriai~-~-~! 
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Manager(s) shall have any force or effect until it has been 
approved by the Board; and (3) to determine the character 
and policies of all student publications. 

Since all funds utilized in the operations of student publi- 
cations are under the direct  control of an agency of the 
university,  the Publishing Board, the Vice Pres ident  for 
Business Affairs of The University of Texas at Austin, 
and the di rector  of The University of Texas at Austin Per -  
sonnel Office shall  immediately make arrangements  for 
assuring that all  appropriate personnel  are placed under 
the budgetary and personnel  regulations applicable to other 
University of Texas at Austin employees.  

8. (25) 

8. (26) 

The Publishing Board shall promulgate and implement a 
handbook which shall contain the operating policies of the 
Publishing Board. 

As an interim measure, to assure the uninterrupted opera- 
tion of student publications on the campus of The University 
of Texas at Austin, the chief administrative officer of The 
University of Texas at Austin shall appoint two ]ournalism~:, 
faculty members, one college of business administration 
faculty member, two professional newspapermen, and six 
students, who shall serve only until June I, 1972, when 
a Publishing Board selected under procedures set out in 
this section will take office. This interim board will arrange 
for the election of the Editor of The Daily Texan and Pub- 
lishing Board members as requi-'~-d under Subsections 8.4 
and 8. (10) for the new year of offices beginning June 1, 1972. 

The Texas Union (The University of Texag at Austin). 

9.1 Subject to all i 'elevant provisions of the Rules and Regu- 
lations of the Board of Regents and the rules and regulations 
of The University of Texas at Austin, the Board of Directors  
of the Texas Union shall recommend to the chief adminis-  
trative officer of The University of Texas at Austin rules,  
regulations, and procedures  regarding the operat ion and 
use of the Texas Union, shall  review the Texas Union Bud- 
get, shall advise the chief administrative officer in the 
appointment of the Union Director  and shah be involved 
in the future development of the Texas Union. The Texas 
Union is designed to provide facilities, services  and pro- 
grams for the students, faculty and staff of The University 
of Texas at Austin, including the coordination of beneficial 
co-cur r icu la r  activities of students and faculty members ,  z ~ -  ~. 
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programs  for intel lectual ,  social ,  cul tural  and recrea t ional  
development,  for the promotion of genuine democracy,  for 
the cultivation of a more intelligent in teres t  in and deeper  
affection for The University of Texas a tAus t in .  

The Board of Di rec tors  of the Texas Union consist  of 
nine voting members :  Six students and three f;~culty mem- 
bers .  The Dean of Students, or h i s / h e r  delega~fe, the 
Sec re ta ry  of the Board of Direc tors ,  and the Union Director  
shall  be ex officio members  with°ut vote. 
9.21 The facul ty_members sh~U be appointed by the chief 

adminis t ra t ive  officer for t h r e e - y e a r  overlapping 
t e r m s ,  one to be appointed each year .  New faculty 
m e m b e r  appointments shah  become effective on 
May f i rs t  of each year .  

9.22 The six student members  of the Board shall  be a s  
follows: the Pres ident  of the Students' Association, 
the Coordinator  of the Texas Union Program Council, 
and four other students to be appointed for two-year  
overlapping t e rms .  The four non-ex officio student 

" member s  shall  be.. r eg i s te red  for at least  six semes-  
t e r  hours during ,:ach long sess ion s emes t e r  of 
se rv ice  and shal l  be selected as follows: A public 

" announcement of Union Board vacancies  shah  be 
published in The'Daily Texan and an interview process  

" shal l  be condt, ct-'---ed by the Executive Officers of the 
, Students '  Association,  or by the appropriate commit-  

tee of the Students' Association. Appointments 
shal l  be ratified by a 2/3 vote of the Student Senate. 
Ndw student appointments shall  become effective 

,. on May f irs t  of each year .  

The off icers  of the Board of Direc tors  of the Texas Union 
shall  be a s  follows: Chairman; Vice-Chairman;  Secretary;  
and Union Direc tor .  The Chairmani(shall be elected each 
year  f r o m  the student membership,~,f the Board of Direc tors  
by the voting m~e'-tnbers of the Board[ In o rder  to qualify for 
election as Chairmafi,  a student shall  have at least  one yea r ' s  
exper ience on e i ther  the Texas Union Program Council or  the 
Board of Di rec to rs .  The Vice-Chairman shall be the P r e s i -  
dent of the Students '  Association, and the Secre ta ry  and 
the Union Direc tor  shall be elected by the voting members  
of the Board of Direc tors .  The officers of the Board of 
PArectors shall  per form the usual duties of the i r  respect ive 
offices. ~ "  

9.31 The Chairman shall be elected each year  to serve 
a t e r m  to extend from the f i rs t  official Board meeting 
of the Fall  Semester  until May 15th. ~ :~  
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9.32 An In ter im Chairman shall  be elected each year  to 
se rve  a t e r m  from May 15th until the f irst  official 
Board meeting of the following Fall  Semester .  The 
In te r im Chairman shall have the same qualifications 
as the Chairman.  

The Board of Di rec tors  may, at its discret ion,  authorize 
any three  voting member s  of the Board to serve  as an 
executive commit tee  acting for the Board of Direc tors  
between mee t ings ,  but only during the period from May 15th 
until the f i rs t  day of regis t ra t ion for the fall s emes t e r ,  or 
during official UT s e m e s t e r  break or holiday periods.  All 
actions taken by the Executive Committee are  subjecL to 

l a t e r  rat if icat ion by the Board of Directors .  

At least  two copies of the minutes of all  meetings of the 
Board of Di rec tors  and the Executive Committee shall  be 
del ivered promptly to the chief adminis t ra t ive officer of 
The Universi ty of Texas at Austin. No budget or  budget 
amendment  adopted by the Board of Direc tors  of the Texas 
Union, or of any commit tee  or subcommittee of such Board, 
shall  have any force or effect until such budget or budget 
ameridment has been approved by the Board of :Regents. 

No expenditure shall  be made by the Board of Direc tors  of 
the Texas Union, unless it is made in accordance with and 
pursuant  to a budget i tem which has previously been adopted 
by the Board of Di rec tors  of the Texas Union and approved 
by the Board of Regents. 

Within ninety days following the close of each fiscal year  
of the Texas Union, there  shall  be furnished to the chief 
adminis t ra t ive  officer of The Uniwrs i ty  of Texas at Austin 
for distribution to the Chancellor,  to the members  of the 
Board of Regents, to the Seei-etary to the Board of Regents, 
and to such other members  of the administrat ion as the 
chief adminis t ra t ive  officer of The University of Texas 
at Austin may di rec t ,  at least 15 copies of a complete 
audit of the f iscal  affairs of the Texas Union during the 
preceding f iscal  year .  

The Board of Di rec to r s  of the Texas Union shall  meet at 
least once a month during each Long Session, setting its 
own date for meet ings,  formulating its own rules  of pro-  
cedure ,  setting up and appointing-such commit tees  as it 
may deem necessa ry  and desirable for the proper  use 

X-IO 

( :  



'C;: 

9.9 

9. (10) 

FEB 9 1979 z';6  
of the faci l i t ies  of the Union Building, and exerc is ing all 
powers not specif ical ly ass igned herein.  

The Union Di rec to r  shal l  serve  ~::as: chief executive official 
in the Union Building. The B o a r d o f  Directors  of the Texas 
Union shal l  recdmrnen~:annually on June 1 through the chief 
adminis t ra t ive  officer of The University of Texas at Austin 
to the Chancel lor  arid the Board of Regents the appointment 
of the Union Direc tor .  His t e rm of service  shall extend 
from September  1 through the following August 31. The 
Union Direc tor  shall  have the responsibil i ty for the day-to-day 
operation of the Union Building and its programs or  activit ies.  
He shall  be charged with coordinating the various f'mctions 
of the Building and the in teres ts  of the various groups served 
by the Building. The Union Direc tor  shall  consult with the 
Texas Union Board of Di rec tors  regarding the appointment 
of appropriate  staff members ,  i:He shal l  emPloy , supervise,  
and d i rec t  the work of all  subordinate employees .  The Union 
Direc tor  shall  be a member  of all  commit tees  without vote. 
On May 1 annually he shall  make a complete report  to t h e  :~; .... 
Board of Di rec tors  of the Texas Union covering the activif~i~:: !~':~ 
in the Union Building. The repor t  shal l  be t ransmit ted  thr0~,il  
the chief adminis t ra t ive  officer of The University of Texas ;: 
at AUstin to the Chancellor,  to the Board of Regents, to the : 
Sec re ta ry  to t ~  Board of Regents,  and to such other members  
of the adminis t ra t ion as the chief adminis t ra t ive officer of 
The Universi ty of Texas at Austin may direct .  The Union 
Direc tor  shall  per form such additional se rv ices  as may be 
required by the Board of Direc tors  and approved by the Board 
of Regents.  

While various par ts  and facil i t ies of the Union Building are 
r e se rved  p r imar i ly  for the general  use of students and faculty, 
provision is made by extending the use of portions of the 
Building to special  groups for  their  exclusive use when this 
can bedone  in such manner~as not to in ter fere  with the regular  
p rogram of the Union, and in such cases  a renta l  price may 
be charged.  However,  when persons,  groups, or organi-  
zations: officially designated by the chief administrat ive officer 
of The University of: Texas at Austin, by the Chancellor,  or  
by the Board of Regents as guests of the University des i re  
to use the faci l i t ies  of the Union, such privilege shall  be 
granted and shal l  be granted without cost to the guest group. 

~It is understood,  of course ,  that all requests  for the use of 
the faci l i t ies  of-the Union shall  be subject to the principle 
that p r ior  rese rva t ions  will be respected,  and for that reason 
requests  for the use of the Building or any part of it should be 
made as ear ly  as possible.  

X-11 

iii 



/ ' r  : 

. , . . ,  

Sec .  

. . . .  9 .  

10. 

of the Board of Regents.  

Intercol legiate  Athlet ics Council for Men (The University of Texas 
at Aust-- . 

10.1 
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Notwithstanding any other provision of this section, every  
action of the Board of Direc tors  of the Texas Union, and 
every  action of any committee or  subcommittee of such 
board, shall  be reviewed by the chief administrat ive officer 
of The Universi ty of Texas at Austin and the: chief adminis-  
t rat ive officer of The Universi ty of Texas a~ Austin may 
approve~ r e v e r s e ,  or modify each suct i :~t ion.  After  
reviewing the minutes of the Board of Direc tors ,  the chief 
adminis t ra t ive  officer of The:Universi ty of Texas at Austin 
shall de l iver  to the Chancel lor  two copies of such minutes 
and a copy of  the action, if any, taken by the chief adminis-  
t ra t ive officer with regard  to the approval, modification, or 
r eve r sa l  of any action of the Board of Directors .  Nothing in 
this section shall  be deemed to l imit  or r e s t r i c t  the authority 

E 

The Intercol legiate  Athletics Council for Me~_~. The Uni- 
vers i ty  of Texas at Austin shall  be composed of nine voting 
members  as follows: a student of the University,  an 
ex-student  of the University,  two regenta l  appointees,  
and five members  of ~he General  Faculty of the University.  
10.11 The student member  of the Council shall  be appointed 

by the chief adminis trat ive officer of the University 
to a one-year  t e r m  which shall begin at the s ta r t  
of the Fall  Term.  

10.12 The ex-student  member  of the Council shall  be 
appointed by the Ex-Students '  Association of the 
Universityf, to a one-year  t e rm which shall begin 
at the s tar t  of the Fal l  Terin.  

10.13 The two regental  appointees shall be appointed by 
the Board of Regents to four -year  s taggered ~erms 
which shall begin at the s tar t  of the appropriate 
Fall  Te rms .  One such appointment shall  be made 
in each even-numbered year .  

10.14 The chief administrat ive officer of the University 
shall  appoint a member  of the General  Faculty 
as a member  and chai rman of the Council for an 
indefinite t e rm  with the appointee to serve  both 
as a member  and as the chairman of the Council 
at the pleasure  0~" the chief administrat ive officer.  
The chairman of~he Council shall also serve as 
the Universi ty 's  representat ive  in the Southwest 
Athletic Conference. 
The chief adminis trat ive officer of the University 
shall  appoint four members  of the General Faculty 
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r ,  

to f o u r - y e a r  s t a g g e r e d  t e r m s  on the Counci l ,  with 
one such  facul ty  m e m b c r  appointed  each  yea r .  Each  
f o u r - y e a r  t e r m  sha l l  beg;n at the s t a r t  of the app ro -  
p r i a t e  Fa l l  T e r m .  
E a c h  m e m b e r  of t he 'Counc i l  sha l l  cont inue to s e r v e  
unt i l  h is  o r  h e r  s u c c e s s o r  has  been  appointed ,  and 
e a c h  m e m b e r  may  be r eappo in t ed  to one or  m o r e  
add i t iona l  t e r m s .  

I0:2 At l ea s t  two cop ie s  of the m i n u t e s  of a l l  m e e t i n g s  of the Counci l  
sha l l  be d e l i v e r e d  p r o m p t l y  to the  ch ie f  a d m i n i s t r a t i v e  o f f i ce r  
of the Un ive r s i t y .  No budget  o r  budget  a m e n d m e n t  adopted 
by the Counci l ,  o r  of any c o m m i t t e e  o r  s u b c o m m i t t e e  of such  
Counci l ,  sha l l  have any fo rce  o r  e f fec t  unt i l  such  budget  o r  
budge t  a m e n d m e n t  has  been  app roved  by the Board  of Regen t s .  

I0.3 The ch ie f  a d m i n i s t r a t i v e  o f f i ce r  of the Un ive r s i t y  sha l l  r ev i ew  
the m i n u t e s  of a l l  m e e t i n g s  of the Counci l  and may  subsequen t ly  
a p p r o v e ,  r e v e r s e ,  o r  modi fy  any act ion t he r e in .  Af t e r  r ev i ewi ng  
the  m~_nutes of a m e e t i n g  of the Counci l ,  the  ch ie f  a d m i n i s t r a t i v e  
o f f i ce r  of the Un ive r s i t y  sha l l  d e l i v e r  to the ChanceUor  of the 
S y s t e m  two cop ie s  of such  m i n u t e s  and a copy of the ac t ion,  
if any, t aken  by the  ch ie f  a d m i n i s t r a t i v e  o f f i ce r ;wi th  r e g a r d  to 
the  app rova l ,  mod i f i ca t ion ,  o r  r e v e r s a l  of any ac t ion  of the 
Counci l .  Nothing in th is  s ec t i on  sha l l  be d e e m e d  to l imi t  o r  
r e s t r i c t  the au thor i ty  of the B ~ t r d  of Regen t s .  

E m p l o y m e n t  of a S tuden t s '  A t to rney .  

11.1 

r 

If  an a t t o r n e y  is  r e t a i n e d  in any m a n n e r  by a componen t  ins t i -  
tdf ion or  by a S tuden t s '  A s s o c i a t i o n  or  o the r  agency  of s tuden t  
g o v e r n m e n t  at any componen t  ins t i tu t ion  of the  S y s t e m  to s e r v e  
as  a s t u d e n t s '  a t t o rney ,  sa id  a t to rney  shall~ not ac t  as  c o u n s e l  
of r e c o r d  nor  r e p r e s e n t  any s tuden t ,  facul ty  m e m b e r ,  o r  
s ta f f  m e m b e r ,  o r  any group  or  combina t ion  of s t u d e n t s ,  facul ty  
m e m b e r s ,  o r  s taf f  m e m b e r s ,  o r  S y s t e m  A d m i n i s t r a t i o n  or  
any c o m p o n e n t  ins t i tu t ion  of the S y s t e m :  
11.11 In any m a t t e r  that  r e q u i r e s  an a d m i n i s t r a t i v e  d e c i s i o n  

to be made  by any o f f i ce r ,  c o m m i t t e e ,  b o a r d ,  o r  
agency  of a componen t  ins t i tu t ion  of the S y s t e m ,  the 
S y s t e m ,  o r  the Board .  

11.12 At any s tage  of any c r i m i n a l  p r o c e e d i n g  in any f e d e r a l ,  
s t a t e ,  county ,  o r  loca l  c o u r t .  

11.13 At  any s tage  of any c iv i l  p r o c e e d i n g  in any f e d e r a l ,  
s t a t e ,  county ,  o r  loca l  c o u r t  where  such  p r o c e e d i n g  
is  d i r e c t l y  o r  i nd i r ec t l y  aga ins t  o r  an tagonis t i c  to 
the i n t e r e s t  of t h e  S y s t e m  o r  any componen t  i n s t i t u -  
t ion t he r eo f ,  o r  aga ins t  o r  an tagon is t i c  to the i n t e r e s t s  
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of any person who is sued in his official capacity as 
an officer of the System or any component institu- 
tion thereof. ~: 

Any contract or agreement for :legal services  entered into 
by a Students' Association or other agency of student govern- 
ment or other agency of a compoh~nt institution with an 
attorney whose remuneration/~i l l  be paid from funds under 
the control and management of the Board, including funds 
from student fees  whether mandatory or optional, is express ly  
subject to the applicable provisions of the Regents' Rules 
and Regulations, including, but not limited to, the foreg-----oing 
provisions of this Section 11 and the following: 

Section 8.7 of Chapter I of Part One; 
Section 1.1 of Chapter III of Part One; 
Section 1.3 of Chapter III of Part One; 
Section 11 of Chapter III of Part One; / 
Section 5.15 of Chapter VI of Part One; and :~ 
Section 5.21 of Chal~ter VI of Part One. 
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:: CHAPTER XI 

CONTRACTS AND GRANTS FOR RESEARCH , TRAINING, AND 
: ! EDUCATIONAL SERVICES, INCLUDING 

INSTITUTIONAL SUPPORT GRANTS 

Sec. 1. 

Sec. 2. 

Contracts, grants, and agreements  from or with outside agencies 
for research ,  training, and educational serv ices ,  including institu- 
tional support grants (except as prov{d'ed in Subsection 1.1 below) 
shall  be approved by the chief administrat ive officer and ratified 
by the Board via the institutional dockets. 

o 

1.1 Contracts or agreements  with foreign governments,  agencies 
thereof,  and with institutions, en te rpr i ses  or individuals 
subject to the jurisdiction of fore ign governments,  shall be 
submitted to System Administration for pr ior  review suffi- 
ciently in advance of effective date for pr ior  approval of 
the Board, if such prior  approval is deemed appropriate 
by the General Counsel and the Chancellor. 

1.2 

1.3 

The Office of the Chancellor will issue special  instructions 
for those contracts  and grants requiring special  approvals: 
other than as provided in this section. 

Funds shall not be encumbered or expended under any contract 
or  grant pr ior  to .the approval of the contract or grant as 
indicated above. 

1.4 Institutional support grants include NSF Institutional Grants 
for Science, NIH General Research Support Grants, Health 
Professions Education Improvement and/or  Capitation Grant 
Programs,  and other such grants awarded on a formula 
basis ra ther  than a budgeted project basis.  

Proposals for such contracts,  grants and agreements ,  whether with 
government agencies,  industry, foundations, or other private granting 
agencies,  shall be initiated by the faculty member  (or other appro- 
priate official who will direct  the work) and shall be approved by 
designated administrat ive officials, including the chief administrat ive 
officer. These proposals will receive such System Administration 
review and approval as directed by the Chancellor. The chief busi- 
ness officer at each component institution is responsible for the 
business aspects of the proposals. 
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Sec. 4. 

Sec. 5. 

Sec. 6. 

Sec.  7. 
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C o p i e s  of c o n t r a c t s ,  g r a n t s ,  and a g r e e m e n t s  spec i f i ed  in Sect ion  1 
of  t h i s  c h a p t e r  sha l l  be f i led with the S e c r e t a r y  to tile Boa rd ,  t o g e t h e r  
wi th  a copy of the p r o p o s a l  o r  app l i ca t ion ,  if any,  that  r e s u l t e d  in 
the  c o n t r a c t ,  g ran t ,  o r  a g r e e m e n t .  

De ta i l ed  budge ts  a r e  g e n e r a l l y  inc luded in the  p r o p o s a l s  that  r e s u l t  
in a c o n t r a c t  o r  g ran t  for  a spec i f i c  r e s e a r c h ,  t r a in ing ,  o r  educa t i ona l  
p r o j e c t ,  and e x p e n d i t u r e s  should  c o n f o r m  to such  budge t s ,  u n l e s s  
a m e n d e d  by a u t h o r i z e d  p r o c e d u r e s .  F o r  those  ins t i tu t iona l  o r  " f o r m u l a "  
type  g r a n t s  iden t i f i ed  in Subsec t ion  1.3 of Sec t ion  1 of this  c h a p t e r ,  a 
p r o p o s e d  budge t  m u s t  be s u b m i t t e d  to the  Office of the C h a n c e l l o r  for  
r e v i e w ,  app rova l ,  and s u b m i s s i o n  to the Boa rd .  

Proposals as to overhead rates and specialized rates for fringe bene- 
fits, computers, and other facilities chargeable to cost-reimbursement 
contracts and other government contracts and grants shall be worked 
out in preliminary form by the chief business officer concerned and 
shall be reviewed and approved by the System Comptroller before being 
submitted. Subject to approval of the Vice Chancellor for Business 
Affairs, the System Comptroller shall negotiate all such rates for the 
component institutions of the System. 

Information as to overhead and specialized rates applicable to the 
type of contract, grant or agreement to be entered into shall be 
secured from the System Comptroller via the business officers 
and/or the appropriate research administration officer. 

To the ex ten t  that  i n d i r e c t  cos t  r e c o v e r i e s  f r o m  the appl ica t ion  of 
o v e r h e a d  r a t e s  a r e  d e r i v e d  f rom use c h a r g e s  for  bu i ld ings ,  o t he r  
i m p r o v e m e n t s ,  o r  e q u i p m e n t ,  the funds so d e r i v e d  sha l l  be des igna ted  
fo r  r e n e w a l s  and r e p l a c e m e n t s  of p lant  fund a s s e t s  o r  for  o the r  p u r -  
p o s e s  spec i f i ed  and approved  in the b u d g e t a r y  p r o c e s s e s  as  r e l a t e d  
to  the  i n d i r e c t  cos t  r e c o v e r i e s .  
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