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We, the undersigned members of the Board of Regents of The 
University of Texas System, hereby ratify and approve all 
actions taken at this meeting (September 16, 1977) to be 
reflected in the Minutes. 

Signed this the 16th day of September A.D. 1977. 
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Sterling H. Fly, Jr . ,  M.fD~.,~iVlember 

J ~ s  Hay, Member 
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MEETING NO. 748 

~.P 16 1977 
;t 

FRIDAY, SEPTEMBER 16, 1977.--The members  of the Board of Regents 
of The University of Texas Sys~.em convened in regular  session at 9:00 a .m.  
on Friday,  September 16, 1977, in the Regents '  Meeti,lg Room on the ninth 
floor of Ashbel Smith Hall, Austin, Texas, with the following in attendance 
and Chairman Shivers presiding- 

ATTENDANCE. -- 

Present Absent 
Chair ,nan Shivers, presidi-n-'g 
Vice-Chairman Will iams 
Regent Bauerle 
Regent (Mrs.)  Blumberg 
Regent Clark 
Regent Fly 
Regent Hay 
Regent Law 
Regent Sterl ing 

Secre tary  Thedford 

Chancellor LeMais t re  
Pres ident  Walker 

BOARD OF REGENTS: APPROVAL OF MINUTES OF REGULAR MEETING 
ON JULY 29, 1977.--Upon motion of Regent Bauerle, seconded by Regent 
Sterling, the Minutes of the meeting of the Board of Regents of "lhe Univer- 
szty of Texas System held on July 29, 1977, in Austin, Texas, were approved 
without objection as circulated by Secretary Thedford. The official copy is 
recorded in the Permanent Minutes, Volume XXIV, Pages 3982-4457. 

INTRODUCTION OF VISITORS.--At the request of Chairman Shivers, at 
this time and during the course of the meeting, the following students and 
other v is i tors  were introduced. 

U. T. Austin - Mr. Dan Malone, Editor of The Daily Texan 
introduced: 

Karen Hastings, Reporter ,  The Daily Texan 
Marcie Gugenheim, Reporter ,  The Daily Texmt 
Danny Cunningham, Reporter,  The Daily Texan 
Gary Fendler,  Assistant  Editor, The Daily Texan 
John Craddock, Student in Humanities 
Joe Montalbano, Student in Comnmnication 

U. T. Arlington - Pres ident  Nedderman introduced: 

Tim Matheus, President ,  Student Congress 
Mark Henderson, Student Congressman 
Linda Ponce, Reporter ,  the Shorthorn 

U. T° San Antonio - President Flawn introduced: 

Steve Linahan, Pres ident ,  Student Representat ive Assembly 
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Galveston Medic'll Branch - P res iden t  Levin introduced: 

Dr. George T. Bryan, Dean of the School of Medicine 

Others  introduced were:  

Mr. W. E. F e r r o  and Mr. Fred  Day, r epresen t ing  the f i rms  
of Bernard  Johnson, Inc. ,  Houston, Texas, and Je s sen  Asso-  
c ia tes ,  Inc. ,  Austin, Texas,  respec t ive ly  
[These  f i rms  had been se lec ted  Pro jec t  Archi tect  for the Texas 
Depar tment  of Cor rec t ions  Hospital at the Galveston Medical 
Brmmh. ] 

RECESS FOR COMMITTEE MEETINGS AND EXECUTIVE SESSION OF 
THE COMMITTEE OF THE WHOLE. - -Cha i rman  Shivers  announced that 
(1) the Board of Regents  would r e c e s s  (9:10 a . m . )  for meetings of the 
Standing Commi t t ees  and (2) following the Open Session of the Commit tee  
of the Whole, the Board would r e t i r e  to the Regents '  Commit tee  Room 
and convene as a Commi t t ee  of the Whole in Executive Session pursuant 
to Art ic le  6252-17, Sections 2 (e), (f) and (g), V . T . C . S .  to consider :  

a. Pending or contemplated litigation 

b. Purchase ,  exchange, lease  or  value of rea l  property,  
negotiated cont rac ts  for prospect ive  gifts or donations 

c. Pe r sonne l  ma t t e r s  involving appointment,  employment ,  
evaluation, r eass ignment ,  duties 

RECONVENE. - - Immedia te ly  af ter  the meet ing of the Executive Session 
of the Commit tee  of the Whole (1:15 p . m . ) ,  the Board of Regents recon-  
vened in the Regents '  Meeting Room. 

j i  
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REPORTS OF STANDING COMMITTEES 

Chai rman Shivers  cal led for the r epo r t s  of the Standing Commit tees .  With 
the exception of the Executive Session of the Commit tee  of the Whole, all  
meet ings  had been conducted in open sess ion h~ the Regents '  Meethag Room 
on the ninth f loor o.e Ashbel  Smith Hall. 

REPORT OF SYSTEM ADMINISTRATION COMMITTEE (Pages 3-7 ). -- 
Vice-Chairman Williams, Chairman of the System Administration Com.. 
mittee, presented the following report and stated that all actions had been 
taken in open session. There being no objection, the report was adopted: 

Report  

In open session this morning, the System Administration Committee 
approved after discussion but without objection each of the following rec-. 
ommendations of the administration and submits them to the Board of 
Regents for formal approval: 

1. U.T.  System: Es tab l i shment  of Guidel ines for Adminis t ra t ion  of 

~ l a r s h i p s  ~_Tuition_ Scholarships'~'-" 
,65 th  Leg. ,  R.S., ~ 7 8 ) . - -  

Section 55" of the ~pprop r i a t i ons  Bill ,  ~ L e g . ,  R . S . ,  1-~/7~, - 
provides  that copies  of the ru les  aud regula t ions  adopted by the 
governing board concern ing  the award of tuition scho la r sh ips  shal l  
be filed with the Compt ro l l e r  p r io r  to d i sbu r semen t  of funds. In 
compl iance  therewi th ,  it is r e c o m m e n d e d  by System Adminis t ra t ion  
that the following be adopted for implementa t ion  at all  component  
inst i tut ions of The Univers i ty  of Texas  System: 

CRITERIA FOR AWARDING TUITION SCHOLARSHIPS 

a .  Grants a re  to be made only to students who have been accepted 
for en ro l lmen t  and who actual ly enro l l  in the t e r m  or t e r m s  for 
which the grant  is awarded .  

b. Grants  a re  to be awarded  by the Office of Student F inanc ia l  Aid 
on the bas is  e i t he r  of the f inancial  need of the applicant  o r  ell 
the academic  m e r i t  of the applicant .  

C.  

d. 

F inanc ia l  need is to be de t e rmined  by use of accepted "need 
ana lys i s"  p r o c e d u r e s  genera l ly  in use in o ther  "needs  based"  
f inancial  a s s i s t ance  p r o g r a m s .  Meri t  is to be de t e rmined  on 
the bas i s  of demons t r a t ed  or  potential  academic  exce l lence .  

No more  than 10% of total  scho la r sh ip  funds awarded through 
the p r o g r a m  in a f i sca l  yea r  sha l l  be awarded to nonres iden t  
s tudents .  

e o  

f .  

No award sh~!! be made to a l iens .  For  purposes  of this  p ro -  
g ram,  an al ien is a person  who is ne i the r  a c i t izen ,  a nat ional ,  
nor  a pe rmanen t  r e s iden t  of the United States.  

No awards  f rom this  fund wil l  exceed the actual  tuition cha rges  
paid by the student  rec ip ien t .  

These  guidel ines  we re  d i scussed  in detai l .  P r i o r  to f inal  approval  
Regent  Fly reques ted  a definit ion of the t e r m  "pe rmanen t  r e s iden t "  
in Section "e"  of the above regula t ions .  La te r  in the meet ing,  ARor~ 
ney Shultz r epor ted  that "pe rmanen t  r e s iden t "  has a spec ia l  meaning 

J 
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under the regula t ions  of the Immigra t ion  anti Natural izat ion Service.  
This  t e r m  applies to a l iens  who have been granted pe rmiss ion  to 
remain  in the country lmrmanent ly .  They are  issued what is com- 
monly known as a " green c a r d . "  An alien in this  category may apply 
for na tura l iza t ion  af ter  five yea r s ,  or if he m a r r i e s  a U.S. ci t izen 
he may apply for natural iza t ion ",ffter three  yea r s .  

U.T.  Austin: Ratification of Em[)loyment of Mrs.  Janet Brown in 
Longhor-'h'o-riT~ge Group Competit ive S~vimming anti Diving P r o g r a m - -  
Regents '  Rules anti Regulations,  Par t  One, Chapter  ill ,  Section 5.32 

. 

(N_.~_potism)(2-CW-78).--It is recommended by Pres iden t  Rogers ,  c~'n- 
cur red  in by System Adminis t ra t ion ,  that the System Adminis t ra t ion 
Commit tee rat i fy the employment  of Mrs.  Janet  Brown as coach in the 
Longhorn Age Group Competit ive Swimming and Diving P rog ram at 
The Univers i ty  of Texas at Austin on a 75 percent  pa r t - t ime  bas is  
for the period June 1 through August 31, 1977. Mrs.  Brown 's  hus- 
band is the projec t  admin i s t ra to r ;  therefore  her  employment  requ i res  
an exception to the Regents '  Rules and Regulation__ss, Pa r t  One, Chap- 
t e r  III, Section 5.32 concerning nepotism. 

U.T.  Arl ington,  U .T .  Austin,  Galveston Medical Branch (Galveston 
H o s p ~  and San Antonio Health Science Center:  Amendments  to 
19-'9"7"~T-77 Budgets ~ and 1 6 - ~ . - - T h e  appropri;: te chief 
admin i s t r a t ive  off icers ,  concurred  in by System Adminis t ra t ion ,  
recommend that the i r  respec t ive  1976-77 Operat ing Budgets be 
amended as indicated on the pages set  out below: 

The Univers i ty  of Texas  at Arlington,  Page 5__ 
The Univers i ty  of Texas at Austin,  Pages  5 , 6  
The Univers i ty  of Texas Medical  Branch at Galveston 

(Galveston Hospi tals) ,  Page 7 
The Univers i ty  of Texas  Health Sc'Yence Center  at 

San Antonio, Page __7 

The source  of funds wi l l  be fx'om depar tmenta l  appropr ia t ions  in al l  
ca ses  unless  o therwise  specif ied.  

t ! 
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Item 
N(). Explanation 

11. Plant Funds 

Transfer of Funds 

Amount of Transfer 

Item 

THE UNIVERSITY OF TEXAS AT ARLINGTON 

From: 

Present Status 

Unappropriated Plant Funds -
Interest on Bond Proceeds 

$ 550,000 

To: 

THE UNIVERSITY OF TEXAS AT AUSTIN 

Proposed Status 

Furniture and Equipment 
Purchases 

Bookstore 
Geoscience Building 

Purchase of Land 

$ 150,000 
100,000 
300.000 

S 550,000 

I ~ Explanation Present Status Proposed Status UI 

47. Auxiliary Enterprises -
Intercollegiate Athletics for 
Men 

Transfer of Funds 

Amount of Transfer 

From: Intercollegiate Athletics for Men 
Unappropriated Balances 

$ 199,800 

To: Intercollegiate Athletics 
for Hen -

Other Expenses $ 59,800 
Remodeling in Belmont 
Hall 40,000 

Resurfacing of 
RlUUling Track 100.000 

$ 199,800 

"Other Expenses" listed above in the amount of $59,800 will be allocated as follows: 

Basketball - Hotel, Meals & Travel $6,200 
Utilitie s - $35, 000 
Repairs and Maintenance - $10,000 
Sundry - $1, 100 
Departmental Dining Hall - $5.000 
Athletics Counc il Cars - $2,500 

Effective 
Dates 

Effective 
Dates 



Explanation 

48. Auxiliary Enterprises - The 
University of Texas Press -
Texas Press Journals 

Transfer of Funds 

Amount of Transfer 

49. Auxiliary Enterprises - Division 
of Recreational Sports 

Transfer of Funds 

Amount of Transfer 

50. Auxiliary Enterprises - Jester 
Center Store 

Transfer of Funds 

Amount of Transfer 

51. Auxiliary Enterprises·- Cultural 
Entertainment Committee 

52. 

Transfer of Funds 

Amount of Transfer 

Auxiliary Enterprises - Intercol
legiate Athletics for Men 

Transfer of Funds 

Amount of Transfer 

Present Status 

From: Texas Press Journals Unappro
priated Balance via Estimated 
Income 

$ 23,978 

From: Recreational Sports Unappro
priated Balance via Estimated 
Income 

$ 9,912 

From: Jester Center Store Unappro
priated Balance via Estimated 
Income 

$ 36,000 

From: Cultural EntertainmenL Committee 
Unappropriated Balance via Esti
mated Income 

$ 32,695 

From: Intercollegiate Athletics for 
Men Unappropriated Balance 

$ 70,000 

Proposed Status 

To: Texas Press Journals - Other 
Expenses 

$ 23,978 

To: Recreational Sports - Other 
Expenses 

$ 9,912 

To: Jester Center Store - Other 
Expenses 

$ 36,000 

To: Cultural Entertainment Comm!ttee _ 
Other Expenses 

$ 32,695 

To: Intercollegiate Athletics for 
Men - Other Expenses 

$ 70,000 

----------_ .. _-



Item 
~ Explanation Present Status Proposed Status 

Effective 
Dates 

9. Medical Eranch Hospitals 

Transfer of Funds From: Unappropriated Balance via 
Estimated Hospital Income 

To: Medical Branch Hospitals: 

Amount of Transfer 

Item 
~ Explanation 

Hospital Equipment $1,000,000 
Hospital Area 

Renovations 500,000 
Project Allocation 784,000 
Water Storage 
Facility 156,000 

Chronic Home Dialysis 200,000 
Surgical Operating 
Suite 300,000 

Renal Transplant 
Center 25,000 

Artificial Kidney 
Center 10,000 

Office of Patient 
Finance 25,000 

$3,000,000 $3,000,000 

THE UNIVERSITY OF TEXAS HEALTH SCIENCE CENTER AT SAN ANTONIO 

Present Status Proposed Status 
Effective 

Dates 
12. Plant Funds 

Transfer of Funds From: Unappropriated Balance - General 
Funds 

To: Unexpended Plant Funds 

Amount of Transfer $ 1,100,000 $ 1,100,000 

Transfer Unappropriated General Funds to Unexpended Plant Funds in order to prOVide funds for additional equipment purchases, 
necessary renovation of spaces to be reassigned to other departments, and to perform work necessary to complete the expansion program. 
now under construction in the Medical School. All work to be performed with these funds will be reviewed and approved by the 
Office of Facilities Planning and Construction and other appropriate officials of System Administration. Details of the projects ~ 
w111 be presented in routine through the Buildings and Grounds Committee for consideration by the Board of Regents. 
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REPORT OF ACADEMIC AND DEVELOPMENTAL AFFAIRS COMMITTEE 
{Pages 8-10 ) , - -Commit tee  Chairman Sterling stated thn~ all mat ters  of 
the A c a d ~  and Developmental Affairs Committee were conducted in 
C~l)en session and had been approved without objection unless otherwise 
,~dicated. tie filed the following report; there being no objection, it was 
,dopted: 

U.T. set m: DocketNo. 1 of the President  of the System (Attach- 
ment N o ~  Change . - - C  no lmittee E h ' ~ , a ~  ~ m " ~  
reported that no exception had been received to Docket No. 1 of the 
Pres ident  ~ .  At the meeting no objections were offered 
~ t - ~  consideration of the Docket, and the Docket was unani- 
mously approved in the form distributed by the Secretary.  It is 
attached (Attachment No. 1) following Page 269 and made a part of 
these Min~'['e s. 

It was ordered that any item included in this Docket that is normally 
published in the catalogs of the various i n s t i t ~ b e  reflected in the 
next catalogs printed by the respective institutions. 

U.T. A r l e e n :  Authorization to Seek Permiss ion from Coordinat- 
~ B o a r d  to Establish Program Leading to Bachelor of Arts Degree 
in History of Art C a ~ g  Change~.--President  Nedderman recom- 
men e , an System ministrat ion concurred, that a Bachelor of 
Arts Degree with a major in History of Art at The University of 
Texas at Arlington be established. 

The program is projected to be sel-f-su,~porting under formula 
generated funds. Since the courses  necessary  current ly exist ,  the 
present faculty and the l ibrary  holdings are adequate to initiate the 
program. Depending on the enrollment in the program, additional 
faculty members  will be needed in subsequent years  as will signifi- 
cant additional slide collections in the l ibrary.  

Without objection, the Academic and Developmental Affairs Com- 
mittee approved the establishment of this program and authorized 
i ts  submission to the Coordinating Board, Texas College and 
University System for that commiss ion 's  consent. 

It was further  ordered that if this program is approved by the 
Coordinating Board, the next catalog published by the appropriate 
school at U.T.  Arlington be amended to conform. 

. U.T. Austin: Establishment of Texas Mining and Mineral Resource 
Research Institute; Commendation of Council on Energy Resodrce .~ . - -  
It was  reported that the Surface Mining Control  and Rec lamat ion  Act 
of 1977 was  recent ly  pas sed  by Congres s  and s igned into law by 
P r e s i d e n t  Carter .  Tit le  III, Section 301 (a)(2) prov ides  for the 
e s t a b l i s h m e n t  of a Mining and Minera l  Resource  and R e s e a r c h  Inst i -  
tute at a public un ivers i ty  in each  state to r e c e i v e  F e d e r a l  funds 
author ized  under Tit le  III of this  Act .  In the absence  of a des igna-  
tion to the contrary  by the l e g i s l a t u r e ,  the Governor of each  state is  
to des ignate  the public  un ivers i ty  in the state to e s tab l i sh  the State 
Mining and MineraI  Resource  and R e s e a r c h  Institute. On August  8, 
1977, Governor Dolph B r i s c o e  des ignated  The Univers i ty  of Texas  
at Aust in  as  the public un ivers i ty  in T e x a s  to e s tab l i sh  the State 
Mining and Minera l  R e s o u r c e  and R e s e a r c h  Institute under Title III 
of th is  Act.  

8 
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Committee Chairman Sterling, on behalf oY the Academic and Devel- 
opmental Affairs Committee, thanked Governor I3riseoe for designating 
U.T. Austin as the Texas Mining and Mineral Resource ,'rod Research 
Institute and pledged full support and encouragement for the practical  
research,  demonstration and training programs in the cr i t ical  mineral  
resource area  as envisioned in Title III of the Surface Mining Control 
and Reclamation Act of 1977, subject to appropriate Federal funding 
of the provisions of the Act. 

At this point in the m~eting Regent Clark took the opportunity to 
compliment The University of Texas at Austin on its first  energy 
report ,  "Pre l iminary  Assessment of the President ' s  National Energy 
P lan , "  prepared by the Council on Energy Resources (20 faculty 
members) at U.T. Austin and for the Council 's latest energy report 
entitled "National Energy Policy: Interim Overview." Regent Clark 
stated that he was convinced, pleased and proud that The University 
of Texas at Austin had distributed the most distinguished work sent 
to Washington on the energy question. He commended thos~ twenty 
faculty members  who were responsible for these reports.  

U.T. Austin: Appointments of (a) Fernando de Szyszlo Visit{ng Pro- 
fessor for 19-'~Fall Semester and ~'~ Josefina Loraida Vazquez 
V i s i t i n g - ~ s o r  f o r - ' ~ p r i n g  Semester o E ward arocque 
Tinker Chair in Latin American Studies.--Upon the recommendation 
~ g e r s ,  c o n c u r r ~ y s t e m  Administration, arid 
by unanimous consent, the following individuals were appointed for 
the semes te rs  indicated to the Edward Larocque Tinker Chair in 
Latin American Studies at The University of Texas at Austin in 
accordance with the provisions of the endcwment for this chair: 

a .  

b. 

Fernando de Szyszlo Visiting Professor  of Art in 
Latin American Studies for the 1977 Fall Semester.  
Mr. de Szyszlo is a Professor  of Painting at the 
School of Art in the Catholic University in Lima~ 
Peru,  and has an outstanding reputation as an 
international ar t is t  of exceptional quality. 

Josefina Loraida Vazquez Visiting Professor  of 
History in Latin American Studies for the 1978 
Spring Semester.  Professor  Vazquez is Director 
of the Center for Historical  Studies at E1 Colegio 
de Mexico and has a distinguished record of out- 
standing achievement in her field of Latin American 
history.  

These appointments have the support of the Tinker Foundation and 
the Tinker Selection Committee as provided in the conditions of the 
endowment. 

9 
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. U.T. San Antonio: Anmndment No. 1 to Constitution of Student Rep- 
resentative Assembly . - -P re s iden t  Flawn rel~Jrted that the Student 
R e p r e s e n t a ~ ~ b l y  of The University of Texas at San Antonio 
had adopted six amendments to its constitution and had submitted 
all six to him for submission to the Board of Regents. He had 
reviewed these recommendations and approved only one. 

Upon recommendation of President  Flawn, concurred in by System 
Administrat ion,  and without objection, Amendment No. 1 to the 
constitution of the Student Representative Assembly at U.T. San 
Anton'.o was approved whereby Section 16 of the General Provisions 
was deleted, and the following was .~ubstituted in lieu thereof: 

General Provisions 

16. The Student Representative Assembly shall 
meet the f i rs t  Y~ednesday at 2:00 p.m. after 
taking the oath of office to decide upon a 
regular  meeting time. 

10 



REPORT OF BUILDINGS AND GROUNDS COMMITTEE (Pages II-  27 ) . . .  
Committee Chair,nan Bauerle filed the following Report of the Buildings and 
Grounds Committee and moved its adoption, lie stated that all actions were 
taken in open session and were approved without objection unless otherwise 
indicated. Likewise, the report was adopted without objection: 
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. U. T. Arlington - (a) Ath!etic Stadium; (b) Confercncc  Center ;  and 
Special  Events  Center :  Repor t s  of P r e l i m i n a r y  Studies Received;  

P roposed  Sites  and Requests  for  Appointment of P ro j ec t  Arch i tec t s  
and for Additional Appropr ia t ions  - P o s t p o n e d . - - C o m m i t t e e  Cha i rman  
Bauer le  submit ted for cons idera t ion  the r epo r t s  of p r e l i m i n a r y  s tudies ,  
proposed s i tes  and reques t s  for appointment of p r J j ec t  a r c h i t e c t s  and 
for addi t ional  appropr ia t ions  for (a) an Athletic Stadium, (b) a Con- 
f e r ence  Cen te r  and (c) a Special Events  Center  at The Univers i ty  of 
Texas at Arl ington.  

President Nedderman presented concisely his justification not 
only for the need of a multipurpose Athletic Stadium but also for 
the need for other facilities at U. T. Arlington. Following com- 
mendation by the Committee of President Nedderman's splendid 
report and following a brief discussion by the Committee, con- 
sideration of the Athletic Stadium was postponed without objection 
until the next meeting of the Board upon motion of Regent Hay, 
seconded by Regents Blumberg and Clark. 

After  a br ief  d iscuss ion  re la t ing  to the Conference  Cen te r  and a 
p resen ta t ion  by V i c e - P r e s i d e n t  Wetse l  of sou rce s  of funds avai l -  
able for  p ro jec t s  at U. T. Arl ington,  cons idera t ion  of the proposa l  
re la t ing  to a Conference  Cen te r  was postponed by unanimous con- 
sent until  the meet ing on November  11, 1977, upon motion of 
Regent  Fly,  duly seconded.  

L ikewise ,  without objection cons idera t ion  of the proposal  re la t ing  
to the Special  Events  Cen te r  at U. T. Arl ington was d e f e r r e d  upon 
motion of Regent  Fly,  seconded by V i c e - C h a i r m a n  Wi l l i ams .  

In the d i scuss ion  it was emphas ized  that the postponement  of the 
t h ree  i t e m s  in no way was to be cons t rued  by P r e s i d e n t  Nedde rman  
as a r e j ec t ion  of the proposa ls .  It was m e r e l y  the intention of the 
Commit tee  tc take more  t ime for  an in-depth study of the p ro jec t s  
in re la t ion  to funding avai lable  for cons t ruc t ion  at U. T. Ar l ington.  

2. U. T. Arl ington - Remodel ing of Tr in i ty  Hall: Approval  of Final  
P l ans  and Author izat ion to Adver t i se  for  Bids.  - -Upon the r e c o m -  
mendat ion  of P r e s i d e n t  Nedderman  and System Adminis t ra t ion ,  the 
f inal  plans and speci f ica t ions  for  the Remodel ing  of Tr in i ty  Hall  
at The Univers i ty  of Texas  at Arl ington w e r e  approved without 
object ion by the Buildings and Grounds  Commi t t ee  as  p r e p a r e d  
by the P r o j e c t  Arch i tec t ,  Sowden-Kel ley-Bar f i e ld ,  at an es t i -  
ma ted  total  p ro jec t  cost  of $1,300, 000. The D i r e c t o r  of the 
Office of F a c i l i t i e s  Planning and Const ruc t ion  was au thor ized  to 
a d v e r t i s e  for  bids for  the p ro jec t  subject  to f inal  rev iew a n d t o a l l  
g rant ing  agency c l e a r a n c e s  should the applicat ion for  f ede ra l  
funding be approved.  

11 
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. U. T. Arlington - Univers i ty  Bookstore:  Inscr ipt ion for P l a q u e . - -  
Upon the recommendat ion of the Adminis t ra t ion  and ":;ithout objection, 
the Buildings and Grounds Commit tee  authorized the following insc r ip -  
tion to be a r r anged  appropr ia te ly  on the plaque of the Univers i ty  
Bookstore  at The Univers i ty  of Texas  at Arl ington in accordance  with 
the pa t te rn  approved by the Board of Regents  on October 1, 1966: 

UNIVERSITY BOOKSTORE 

1976 

BOARD OF REGENTS 

Allan Shivers ,  Cha i rman  
Dan C. Wi l l i ams ,  V i c e - C h a i r m a n  
J a m e s  E. Bauer le ,  D .D .S .  
Edward C la rk  
Mrs .  Lyndon B. Johnson 
Thos.  H. Law 
A. G. McNeese,  J r .  
Joe T. Nelson,  M.D.  
Wal te r  G. Ster l ing  

Cha r l e s  A. LeMais t re ,  M.D. 
Chancel lor ,  The Univers i ty  
of Texas  System 

Wendell  H. Nedderman,  P res iden t  
The Univers i ty  of Texas  
at Arl ington 

Lawrence D. White Associa tes ,  Inc. 
P ro jec t  Archi tec t  

Walker  Construct ion Company 
Cont rac to r  

U. T. Austin - School of Arch i tec ture :  Authorizat ion for Feas ib i l i ty  
Study for  Fac i l i t i e s  Improvements ;  Appointment of Thomas-Boozio t i s  
& Assoc ia tes ,  Dal las ,  Texas  t and Cha r t i e r  Newton, Austin, Texas,  
Consul tant ;  and Appropria t ion T h e r e f o r . - - T h e  Adminis t ra t ion  repor ted  
that the School of Arch i tec tu re  at The Univers i ty  of Texas  at Austin had 
outgrown i ts  p re sen t  building which was cons t ruc ted  in 1933 for  a 
capaci ty  of 250 s tudents .  The enro l lment  was 709 students  in 1976-77, 
and the School occupied 55, 842 square  feet of space in three  locat ions 
(the Ar~'hitecture Building, a smal l  port ion of Sutton Hall,  and the 
Architectx:re Annex). A School of Arch i tec ture  ad hoc Building Com- 
mi t tee  had developed, in consul tat ion with the Office of Fac i l i t i e s  
P lanning  and Construct ion,  a repor t  outlining a quanti tat ive and qualita.. 
t i r e  a s s e s s m e n t  of needs for addit ional  fac i l i t i es  for  th is  School. The 
r epor t  proposed l imi ted  new const ruct ion  together  with renovat ion and 
ut i l izat ion of exis t ing  building space adjacent  to the Arch i tec tu re  Build-. 
ing. However,  the U. T. Austin Adminis t ra t ion  had reques ted  a 
deta i led  investiF, ation and feas ib i l i ty  study before a specif ic  projec t  
recommendat ion .  

Without objection, aa:d upon the recommendat ion  of P re s iden t  Rogers  
and Sys tem Adminis t ra t ion ,  the Buildings and Grounds Commit tee :  

a .  Authorized a feas ib i l i ty  study by the School of Arch i tec tu re  
ad hoc Building Commit tee  and the Office of Fac i l i t i e s  
P lanning  and Const ruct ion  to fu r ther  define the scope of new 
and renovated const ruct ion,  phases  of construct ion,  equip- 
ment  and furn ish ing  needs and cost  e s t ima te s  for  the School 
of Arch i t ec tu re  at U. T. Aust in 

b. Appropr ia ted $20, 000 f rom In te res t  on Bond proceeds  for  the 
feas ib i l i ty  study including fees  and re la ted  expenses  

1 2  



: j) 

' ; ' ;  h 

~ ,~i~"~ 

?:' 

,ii 

. 

$EP 1 8 t977 13  

From a list of propos,.d consultants ,  the f i rms  of Thomas-Booziot i s  
& Associa tes ,  Dallas,  Texas,  ,'rod Char t i c r  Newton, Austin, Texas, 
were  se lec ted  to work with the ad hoc Building Commit tee  and the 
Office of Fac i l i t i e s  Planning and Construct ion in prepar ing the feas i -  
bURy study and cost  es t i ,nate  to be submit ted to the Board of Regents 
for  cons idera t ion  at a future meet ing.  

U. T. Austin - Addition to Pharmacy  Building: (a) Report  of Initial  
Cost Analysis :  Authorization to Increase  Pro jec t  Cost and Additional 
Appropria t ion T h e ~ p p r o p r i a t i o n  for P rocu remen t  of Insti tu- 
t ional E uq_u~ment; and(c )  Authorization for Pro jec t  Archi tect  to P r e  ap._a~ 
P r e l i m i n a r y  Plans  for Coordinated Design of Utility Extensions to 
Pharmacy  Addition Building Site and Appropriat ion for Funding. - -  
In connection with the Addition to the Pha rmacy  Building at The Uni- 
ve r s i ty  of Texas at Austin author ized by the Board of Regents  in 
May 1976, and funds for which were  appropria ted in December  1976, 
the Adminis t ra t ion  presen ted :  

a .  A detai led repor t  with respec t  to invest igat ions and studies 
which had been conducted by the Pro jec t  Architect ,  The 
White Bud Van Ness  Par tnersh ip ,  Houston, Texas, and a 
U. T. Austin ad hoc building commit tee .  

Based  upon the repor t  including increased  cost  factors  and upon the 
r ecommenda t ion  of P re s iden t  Rogers  and System Adminis t ra t ion,  
without objection: 

(I) The total project  cost for the Addition to the Phar -  
macy Building for 40, 456 square  feet  net ass ignable  
space within a gross  a r ea  of 65,000 square  feet  was 
authorized inc reased  f rom $7, 000, 000 to $7, 820~ 000. 
This will include necessa ry  existing building remod-  
eling and util i ty extensions to a point five feet  f rom 
the ex te r io r  wall line of the building. 

(2) An additional amount of $820,000 was appropriated f rom 
In te res t  on Bond proceeds  to cover  the inc reased  pro jec t  
cost ,  $7,000,000 having been previously  appropria ted 
($6,945,000 f rom Pe rmanen t  Univers i ty  Fund Bond pi;c- 
ceeds  and $55,000 f rom In te res t  on Bond proceeds) .  

b. A repor t  that Instruct ional  and Teaching Equipment r equ i r emen t s  
had been ident if ied and tabulated in an amount cur rent ly  es t imated  
at approximately $535,000 for the Addition to the Pharmacy  Build-  
ing and upgrading of exist ing fac i l i t ies  in the College of Pharmacy .  
Real iz ing that the early p lacement  of teaching equipment o r d e r s  
for this p ro jec t  could save escalat ion costs  on manufactured i t ems ,  
the Adminis t ra t ion  r ecommended  that $535,000 be appropriated 
f rom the Available Univers i ty  Fund Allocation for operat ions and 
capital  improvemen t s  for the p rocu remen t  of insti tutional teaching 
equipment  needed.  

This recommendation was approved without objection by the Buildings 
and Grounds Committee, 
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C. The following recommenda t ions  with respec t  to ,t coordinated 
ut i l i t ies  p ro jec t  to provide utility extensions in the a rea  includ-  
ing the s i te  of the College of Pharmacy:  

(i) That a campus ut i l i t ies  project  be authorized at an 
es t imated  total pro jec t  cost of $523,000 to provide 
coordinated utility extensions  to the s i te  of the Col-  
lege of Pharmacy  as well as some exist ing buildings 
in the area.  

(2) That the Pro jec t  Archi tec t ,  The White Budd Van Ness 
Pa r tne r sh ip ,  Houston, Texas,  be authorized to p r e -  
pare  p re l imina ry  plans for utility extensions as a 
coordinated design with the Addition to the Pharmacy 
Building. 

(3) That $523,000 be appropria ted f rom In teres t  on Bond 
proceeds  to cover  the es t imated  total project  cost  of 
the ut i l i t ies  expansion. 

The recommenda t ions  were  approved without objection by the Build-  
ings and Grounds Commit tee .  

U. T. Austin - Robert  Lee Moore Hall - Fusion Research  Center  - 
the Texas Exper imenta l  T o k ~  P r o j e c t -  Subject to 
Fede ra l  Grant f rom Energy Resea rch  and Development  Adminis-  
t ra t ion:  ~ Authorization for Pro jec t ;  ~'~ Approval of Site; 
~ i n t m e n t  of Bovay Engineers ,  Inc. ,  Austin, Texas, P ro j ec t  
Eng inee r  for  P repara t ion  of P r e l i m i n a r y  P lans  and Equipment Con- 
sultation; and ~ Appropriat ion T h e r e f o r . - - T h e  Adminis t ra t ion  
r e p o r t e d  that The Univers i ty  of Texa--~-~-Austin is the rec ip ient  of 
a Fede ra l  Grant f rom the Energy Resea rch  and Development  Admin-  
i s t ra t ion  (ERDA) for the design, construct ion,  equipment and 
operat ion of the Texas Exper imenta l  Tokamak projec t  of the U. T. 
Austin Fusion Resea rch  Center  in Robert  Lee Moore Hall. This 
grant  and the new facil i ty will  make poss ible  expanded and significant 
exper imen ta l  s tudies  in the vital  energy field of fusion r e s e a r c h .  

After  a d iscuss ion of what the pro jec t  involves and subject to execu- 
tion of the Federa l  Grant Award Agreement  by ERDA (Energy Resea rch  
and Development  Adminis t ra t ion) ,  the following r ecommenda t ions  of 
P r e s i d e n t  Rogers  and System Adminis t ra t ion  were  approved: 

a .  That the location of the Texas Exper imenta l  Tokamak 
of the Fusion Research  Center  be in the exist ing 
underground laboratory facility of Robert  Lee Moore 
Hall  

b. That the U. T. Austin Adminis t ra t ion,  the Staff of 
U. T. Austin Fusion Resea rch  Center  and the P ro jec t  
Eng ineer  (appointed in Pa ragraph  c. ) in consultat ion 
with the Office of Fac i l i t ies  Planning and Construct ion 
ini t ia te  all  planning ac t iv i t ies  for building modif icat ions 
and the design and fabricat ion of technical  equipment 

c. That Bovay Engineers ,  Inc. ,  Austin, Texas,  be named 
P ro j ec t  Engineer  with authorizat ion for the prepara t ion  
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of p re l iminary  plans, equipment consultation and a cost 
e s t imate  which will  be p resen ted  to the Board of Regents 
at a future meet ing 

d. That $60, 000 be appropriated for fees and misce l laneous  
expenses  through final plan preparat ion as an advance 
f rom In te res t  on Construct ion Funds to be repaid from 
the future appropriat ion of Federa l  Grant Funds to be 
made to the project  

U. T. Austin - Special Events  Center :  Inscript ion for P l a q u e . - -  
Upon the recommenda t ion  of the Adminis t ra t ion,  the Buildings and 
Grounds Commit tee  approved without objection the following inscr ip-  
tion to be a r ranged  appropria te ly  on the plaque of the Special Events  
Cente r  at The Universi ty of Texas at Austin in accordance with the 
pat tern  adopted by the Board of Regents  on October  1, 1966: 

SPECIAL EVENTS CENTER 

1974 

BOARD OF REGENTS 

A. G. McNeese,  J r . ,  Chai rman 
Dan C. Wil l iams,  V ice -Cha i rman  
J a m e s  E. Bauer le ,  D.D.S .  
Edward Clark  
Frank C. Erwin,  J r .  
fenkins Gar re t t  
Mrs. Lyndon B. Johnson 
Joe T. Nelson, M.D. 
Allan Shivers  

Char les  A. LeMais t re ,  M.D. 
Chancel lor ,  The Universi ty 
of Texas System 

Stephen H. Spurt ,  P res iden t  
The Universi ty of Texas 
at Austin 

B. W. Crain, .Jr. 
P ro jec t  Archi tec t  

H. A. Loot, Inc. 
Contractor  

3. U . T .  Austin - South Park ing  Lot at Special Events  Center :  
Award of Contract  to Austin Road Company, Austin, T e x a s . - -  
For  the construct ion of the South Parking Lot of the Special 
Events  Center  at The Univers i ty  of Texas at Austin at an 
es t imated  total projec t  cost of $408,000, a contract  was 
awarded to the lowest respons ib le  bidder,  Austin Road Com- 
pany, Austin, Texas,  in the amount of the base bid of 
$322,000. The total  pro jec t  cost  will  cover  the contract  
award,  landscaping, fees  and misce l laneous  expenses  for 
the const ruct ion of this parking lot. 

U. T. Dallas - Phase  II Buildings [Eugene McDermott  Library;  
Ceci l  H. Green  Center ;  Er ik  Jonsson Center ;  Physica l  Ins t ruc-  
t ion BuildingJ~ Site Development  and Utility Distr ibution System: 
Report  of Hear ing Officer  on Con t rac to r ' s  Claim; Claim D e n i e d . - -  
The Adminis t ra t ion  submit ted the following "Findings  of Fac ts"  
in the Hear ing Of f ice r ' s  Report  of August 1, 1977, with respec t  
to the c l a im of Fischback & Moore,  Inc . ,  a subcontractor  to 
Hensel  Phelps  Construct ion Company, Greeley,  Colorado, the 
p r ime  cont rac tor  for construct ion of the Phase If Buildings [Eugene 
McDermot t  Library ;  Ceci l  H. Green Center ;  E r ik  Jonsson Center  
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and Physical  Instruct ion Building], Site Development and Utility 
Distr ibut ion System at The University of Texas at Dallas. Fischback 
& Moore ' s  c la im is in the amount of $89, 821 in added costs ,  excluding 
genera l  con t r ac to r ' s  markup, and extension of the contract  t ime for 
416 days, which al legedly a rose  f rom delay, disruption and impact 
assoc ia ted  with providing and instal l ing cer ta in  light f ixtures  a l leged 
to be beyond the scope of the contract :  

Findings of Fac ts  

"The Contractor ,  Hensel  Phelps,  and its Subcontractor,  
F ischback and Moore, whether  submitt ing evidence sep- 
a ra te ly  or  jointly, or for one or for the other,  or for both 
have each and both fai led to prove by a preponderance  of 
the evidence that a d i rec ted  or sole p rocurement  of the 
light f ixtures  in question was intended or requi red  by the 
provis ions  of the Contract  here  involved or by the r equ i r e -  
ments  or ins t ruct ions  of the Owner or The Universi ty of 
Texas System. 

"The Univers i ty  of Texas System has proved by a prepon- 
derance  of the evidence that the p rocurement  of the light 
f ixtures  in question was intended to be based upon quality 
and in open competi t ion but in accordance  with Contract  
specif icat ions and Contract  drawings.  

"The Univers i ty  of Texas System has proved by a prepon- 
derance  of the evidence that the Contractor ,  Heasel  Phelps,  
and its Subcontractor,  F ischback and Moore, are  not just i -  
fied in rece iv ing  any amount of money as extra  compensat ion 
for costs  in p rocurement  of the light f ixtures  in question or 
in rece iv ing  any extension in Contract  t ime.  

"The evidence adduced before the unders igned Hear ing Offi- 
ce r  is not adequate and is not sufficient to support the c la im 
of the Contractor ,  Hensel  Phelps  and its Subcontractor,  
F ischback and Moore.  The weight of the evidence is con- 
t r a ry  to the approval of such c l a i m . "  

A comple te  copy of the Hear ing Off ice r ' s  Report  had been mai led  
to each Regent on September  8, 1977, in sufficient t ime for review.  

Upon motion of Regent Law, seconded by Vice -Cha i rman  Wil l iams 
and Regent Clark,  the findings of the Hear ing Officer  were  approved 
and the c la im was denied.  

U. T. E1 Paso  - Libera l  Arts  Building: Authorizat ion for Eleva tor  
to Meet Fede ra l  Requ i rements  for Handicapped ( Improvements  to 
L ibera l  Ar ts  Building Legis la t ive  Appropriation);  Authorizat ion to 
Adver t i se  for Bids; and Appropriat ion T h e r e f o r . - - I n  o rder  to mee t  
the s tandards  r equ i r ed  by federa l  statute and the regulat ions  by the 
U. S. Depar tment  of Health, Education and Welfare  for the handi-  
capped, the Buildings and Grounds Commit tee  approved without 
objection the following recommenda t ions  of P re s iden t  Templeton 
and System Adminis t ra t ion:  

a .  That, in o r d e r  to provide access  for  the physical ly handi-  
capped, a pa s senge r  e levator  be ins ta l led  to all four 
l eve ls  of the Libera l  Arts  Building at The Univers i ty  of 
Texas at E1 Paso  at an e s t ima ted  total project  cost  c~ 
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$I00, 000 and that the $I00, 000 made available by the 
65th Legislature for improvements to the Liberal Arts 
Building be ;ipprol)riated for this purpose 

b. That the Office of Facilities Planning and Construction be 
authorized to prepare contract documents and advertise 
for bids for tile project to be presented to the Board of 
Regents for consideration at a future meeting 

U. T. E1 Paso - Libra r.y - Annex: Report of Committee to Award Con- 
tracts for Furniture and Furnishings told Ratification of Contract 
Awards to Abel Contract Furniture & E._y~pment Co_. Inc:  Austin 

E - ' s t e ~ p o r a t i o n ' ~  ~ B?-,'ml?,"New ~ Education,-d Media 
Co. Albuquerque New Mexico: and S,'m Antonio Floor Finishers ,  

San Antonio, Texas.--Wit--hout objection the following report  of 
the committee to award contracts for furniture and furnishings for the 
Library  Annex at The University of Texas at E1 Paso was adopted and 
the actions therein ratified and confirmed: 

August 12, 1977 

Tr THE BOARD OF REGENTS 
~)I,' ~{E UNIVERSITY OF TEXAS SYSTEM: 

The Special Committee appointed at the Regents' meeting held 
July 29, 1977, has awarded contracts for Furniture and Furnishings 
for the Library Annex at The University of Texas at E1 Paso, to the 
1,)w bidders as follows: 

Abel Contract Furniture & Equipment 
Co., Inc., Austin, Texas 

Base Bid "A" (General Furniture) 
Base Bid "B" (Library Tech. Furn.) 
Base Bid "G" (Lounge Chairs) 

Total Contract Award to Abel 
Constract Furniture b 
Equipment Co., Inc. 

Estey Corporation. Red Bank, New Jersey 

Alternate to Base Bid "D" (Library 
Stacks ) 

Educational Media Co., Albuquerque, 
New Mexico 

$47,998.00 
40,979.00 

2,639.00 

$ 91,616.00 

48,361.00 

Base Bld "E" (Book Security System) 

San Antonio Floor Finishers, Inc., 
San Anton~, Texas 

6,940.00 

Base Bid "F" (Carpet) 

GRAND TOTAL RECOmmENDED CONTRACT AWARDS 

29~000.00 

$175~917.00 

17 



SEp ! ~ 19~ ,lbl 

Eva lua t i on  o f  C, ay lo rd  Bron. ,  Tnc . l .  btd on Base PropoeaI E ($5,755.00) ,  I:|le 
a p p a r e n t  low bid  on t h i s  propona l ,  wax dc tvrmincd  to b(: non-renpon,~tve to the 
c a l l  £or bfd,~ in tha t  t t  lnciudci;  unapprovod '~ub~t i tu te  itei~t3 wlitcll a r a  not  
cr~npat iblo  wLth and do not  meet thv t c c h n / c . l l  r c q u i r v m c . ~  £or addLn8 to  LhQ 
e x i s t i n g  o l c c ~ r o m a g n c t i c  book c o n t r o l  sye tem,  

The funds n e c e s s a r y  to  cover  these  c o n t r a c t  awardn a rc  a v a i l a b l e  in the  
F u r n i t u r e  and Fquipment Account £or t h i s  p r o j e c t .  

,~r Le lgn ~. V~empieton [ - 

R. S. Krlsto£erson 

Each m e m b e r  of the Board  was furnished a tabulation of the bids on 
which the awards were made. 

12. U. T. E1 Paso  - Modificat ions of The rma l  Energy Plant  ( F o r m e r l y  
Cen t ra l  Energy ~ Report  of Revised Rate S t ruc ture  and Lease  
Agreemen t  with Lone Star  Energy Company__. - -The  Adminis t ra t ion  
repor ted  that in accordance  with authorizat ion granted by the Board 
of Regents  on Apri l  24, 1973, Sys tem P re s iden t  Walker  had s u c c e s s -  
fully negotiated with Lone Star  Energy Company for:  (a) modif icat ions 
to i t s  t he rma l  energy  plant  [ fo rmer ly  cal led Cent ra l  Energy Plant]  
equipment  at The Univers i ty  of Texas  at E1 Paso  to use fuel oi l  as 
an a l t e rna te  source  of fuel; (b) a l ease  agreement  for  land requi red  
for  the ins ta l la t ion  of underground fuel  oil  s to rage  tanks;  and 
(c) r ev i sed  ut i l i ty  r a t e  s t ruc tu r e  to pay for  the capi ta l  cos ts  involved 
in the modif icat ions.  The la t te r  ( r ev i sed  ut i l i ty  ra tes)  is  in effect. 

The Cha i rman  of the Board of Regents  was authorized to execute the 
r ev i sed  lease  ag reemen t  with Lone Star  Energy Company covering 
land for  ins ta l la t ion  of underground fuel oil  s to rage  tanks. 
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13. ~ as-v 1 Slto Dcvelo relent (lncludim: Parking 

ng Areas, Campus 
Entrance and Service Roads, Walks and Plazasp Outdoor Recrea- 
tion Faci l i t ies ,  Landscaping, Etc.)  at The University of Texas 
at San Antonio and upon recommendation of President  Flawn and 
System Administration~ a contract w~ts awarded lo t  the Third 
Segment of Phase I to the lowest responsible bidder Kunz Con- 
struction Company, Inc. ,  San Antonio, Texas, as set out below: 

Base Bld 

Additive Alternates:  
1A- Chevron No. 440 Track Surface 
2A- Chevron Laykold Tennis Surface 
4 - Communication Duct 

Total Contract Award 

$ 730, 613 

153,500 
50, 039 

Also upon the recommendation of President  Flawn 
Administration, a total project cost of $1,100, 000 
for this project to cover the construction contract award, equip- 
ment, landscaping fees and miscellal;~ous expenses; and funds in 
this amount were appropriated from Student Use Fee Income. 

and System 
was authorized 

It was pointed out that this Third Segment of the Phase I Site 
Development provides ten outdoor lighted championship standard 
tennis courts,  a playing field with 400 meter  running track, cen- 
t ra i  plaza fountain and an additional segment of the underground 
communication duct system. 

:4. Dallas Health Science Center - Skillern Student Union Building - 
Alterations and Expansion (Service Building) - Phase I Expansion 
for Service and Support Facil i t ies:  Inscription for Plaque. - .  
Without objection the Buildings and Grounds Committee authorized 
the following inscription to be arranged appropriately on the plaque 
for the Expansion of the Skillern Student Union Building at The Uni- 
vers i ty  of Texas Health Science Center at Dallas (Alterations and 
Expansion - Phase I Expansion for Service and Support Facili t ies) 
in accordance with the pattern approved by the Board of Regents on 
October 1, 1966: 

SERVICE BUILDING 

1977 

BOARD OF RFGENTS 

Allan Shivers, Chairman 
Dan C. Will iams, Vice-Chairman 
J;~_mes E. Bauerle,  D.D.S.  
Mrs.  Roland K. Blumberg 
Edward C]~rk 
Sterling H. Fly, Jr., M.D. 
Jess Hay 
Thos. H. Law 
Wn!ter G. Sterling 

Charles A. LeMaistre, M.D. 
Chancellor, The University 
of Texas System 

Charles C. Sprague, M.D. 
President,  The University 
of Texas Health Science 
Center at DaLtas 

Fisher  and Spillman, Inc. 
Project  Architect 

Wm. S. Baker, Inc. General 
Contractors 
Contractor 
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n ~ d  Site Devel. D*tllat* iloalth Sole . , 

~ i s t r a t i o n  and without objectionp 
Buildings and Grounds Committee approved the final plans and 

Sl)eCltications lot  the Landscaping, Irrigation and Site Development - 
Phase III project at The Univer~)ity of Texas lfealth Science Center 
at Dallas at an estimated total project cost of $85,000. The Director 
of the Office of Faci l i t ies  Planning and Construction was authorized 
to advert ise for bids to be presented to the Board of Regents for con- 
sideration at a future meeting. 

These plans and spccttlcations provide for additional tree planting, 
irr igation and other Landscaping intprovements within the Clinical 
Science Building courtyard and parking lot area  and the corner prop- 
erty at Inwood Road and Medical Center Drive which were not included 
in pr ior  landscaping projects at the Dallas liealth Science Center. 

Dallas Health Science Center - ParMng Structure lh  presenta-  
t i o n  to ..vcrt se 

ICe- 
, consideration of the final 

plans and the r eques t /o r  authorization to advertise lor  bids on 
Parking Structure II at The University of Texas Health Science 
Center  at Dallas was postponed until the November 11, 1977, 
meeting. 

Dallas Health Science Center Gal ..... "---- "-,-~ . . . . . . . .  

red....._~. --Without objection i'n response t-o~tt-ce Chairman ~e's 
request, the reports for submission to the Coordinating Board, Texas 
College and University System on Long Range Development Plans for 
The University of Texas Health Science Center at Dallas, The Univer- 
sity of Texas Medical Branch at Galveston, The University of Texas 
Health Science Center at Houston, The University of Texas Health 
Science Center at San Antonio, The University of Texas System Cancer 
Center and The University of Texas Health Center at Tyler were defer- 
red until the meeting on November 11, 1977. 

Galveston Medical Branch (Galveston Medical School) - Libbie 
Mood:.. Thompson Basic Science Building - Alterations and 
Additions to Basic Science Teachin~ and Research Facilitlea 
{Enclosure of First Level): Approval of Final Plans and Specifl- 
cations and Authorization to Advertise for Bids. --The final plans 
and specifications to enclose the first level of the Libbie Moody 
Thompson Basic Science Building (Alterations and Additions to 
Basic Science Teaching and Research Facilities) at the Galveston 
Medical School of The University of Texas Medical Branch at 
Galveston were approved as prepared by the Project Architect, 
Louis Lloyd Oliver and Tiber Beerman, Galveston, Texas, at an 
estimated total project cost of $500,000 upon the recommenda- 
tion of President Lenin ,and System Administration. Also the 
Director of the Office of Facilities Planning and Construction was 
authorized to advertise for bids for this project to be subrnitted 
to the Board of Regents for consideration at a future meeting. 

This enclosure will convert an addition,d 7, 500 square feet of 
space for offices that are  now occupying valuable laboratory space 
on the upper floors. 
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~ ' d i c a l  Branch (Galveston ]losl)Itals) - Addition o Se : -  . . . . .  t John a ) , ~ . .  

. . . . . . . . . .  ,,,,,-~.~,,~m. mm wlmout objection, the Buildings and 
Grounds Committee approved the following inscription to be arranged 
appropriately on the plaque to be placed on the Addition to the John 
Scaly Hospital at The University of Texas Medical Branch at Galves- 
ton in accordance with the pattern approved by the Board of Regents 
on O c t o b e r  1, 1966:  

JOHN SEALY HOSPITAL 

1973 

BOARD OF REGENTS 

A. G. McNeese, J r . ,  Chairman 
Dan C. Will iams,  Vice-Chairman 
James  E. Bauerle,  D.D.S.  
Edward Clark 
Frank C. Erwin, J r .  
Jenkins Garre t t  
Mrs .  Lyndon B. Johnson 
Joe T. Nelson, M.D. 
Allan Shivers 

Charles  A. LeMaistre,  M.D. 
Chancellor,  The University 
of Texas System 

Truman G. Blocker, J r . ,  M.D. 
President ,  Tile University 
of Texas Medical Branch 
at Galveston 

V. E. Thompson, Vice President  
for Business and Hospital 
Affairs and Chairman of 
Building Committee, The 
University of Texas Medical 
Branch at Galveston 

Pierce,  Goodwin, Flanagan 
Archi tec t -Engineers -Planners  
Project  Architect 

Thomas Construction Company, Inc 
of Missouri  
Contractor 

In response to Regent Clark, Pres ident  Levin replied that the hospital 
would be ready for occupancy in March. He expressed the hope that 
a meeting of the Board of Regents would be scheduled in Galveston in 
the Spring of 1978 at which time dedicatory services  could be planned 
for the addition to tile hospital and the Child Health Center.  

Galveston Medical Branch (Galveston Hospitals) - Texas Department 
of Correct ions  Hospitah Approval of Site and Authorization for 
Koetter,  Tharp, Cowell and Bartlet t ,  Houston, Texas, to Make 
Feasibi l i ty  Study to Determine Poss ib leReloca t ion  of Functions in 
Fac i l i t ies  to be Demolished (Old Physical  Plant Paint Shop, Hendrix 
Psycho Building and Randall Pavilion). - -After  reviewing a plat show- 
ing the proposed site location for the construction of the Texas 
Department of Correct ions Hospital at The University of Texas Medi- 
cal  Branch at Galveston, the Committee approved a site near the 
r ea r  emergency entrance oi the John Sealy Hospital just off Strand 
Boulevard on which there  a re  present ly  located an old physical plant 
paint shop, Hendrix Psycho Building and Rand~H Pavilion. 

The buildings on this  site would have to be demolished. However, 
it was pointed out by the Administration that (a) the functions pre-  
sently housed in the paint shop and Hendrix Psycho Building could 
be housed elsewhere and (b) the cost of the remodeling of the 
Randall Pavilion to bring it up to federal  standards would be more 
than a new s t ructure  to house the functions occupying this building. 
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Whereupon, tile firm of Koetter, Tharp, Cowc, ll a .d 13artlc.tt, lIouston, 
Texas (Project Architect for tlm Reaovation of Graves l[OSl)Ral) was 
authorized to make a feasibility study as to the relocation of the func- 
tions now housed in tile three buildings presently ou this site, This 
study will be reported to the Board oi' Regents at a future meeting, 

In the discussion all agreed with Regent Clark that there was a need 
for strict security measures in the operation of a facility of this type. 

Galveston Medical Branch (Galveston Hospitals), IIouston Health 
Sc ie n c e - C e ~ n ~ e  r ~ ~  M T'TS". An .. 

recommenaatmn el the A0ministration, the fo l lowin~tsc r ip t ion  was 
approved without objection by the Buildings and Grounds Committee 
to be arranged appropriately on the plaque of the Central  Food 
Service Facil i ty at Houston in accordance with the pattern adopted 
by the Board of Regents at its October 1, 1966 meeting. This facil- 
ity serves  hospitals of The University of Texas System Cancer Center,  
Galveston Medical Branch and Houston Health Science Center: 

CENTRAL FOOD SERVICE FACILITY 

1976 

BOARD OF REGENTS 

Allan Shivers, Chairman 
Dan C. Will iams,  Vice-Chairman 
James  E. Bauerle,  D.D.S.  
Edward Clark  
Mrs.  Lyndon B. Johnson 
Thos. H. Law 
A. G. McNeese, J r .  
Joe T. Nelson, M.D. 
Walter  G. Sterling 

Charles  A. LeMaistre,  M.D. 
Chancellor, The University 
of Texas System 

R. Lee Clark, M.D. 
President ,  The University 
of Texas System Cancer Center 

Bernard Johnson, Inc. 
Project  Architect 

George A. Ful ler  Company 
Division of Northrop Corporatio 
Contractor 

This project  was activated by the Universi ty Cancer Center with 
participation by other U. T. System components. 

22. Houston Health Science Center  - Central  Data Acquisition System 
for Equipment Monitoring Security Control (Project Previously 
Included as Par t  of Buildings): Authorization for Project  to Include 
Dental Branch Building, Speech and Hearing Institute Building and 
Phase I Building of Public Health School; Authorization to Secure 
Proposals ;  and Appropr ia t ion. - -System Administration pointed out 
that with the more recently constructed buildings at The University 
of Texas Health Science Center at Houston there was a need to 
increase  the scope of the Central  Data Acquisition System (CDAS) 
and further  that the 1977-78 Operating Budget for the Houston Health 
Science Center  included the following funds: 

Dental Branch Building 
Speech and Hearing Institute Building 
Phase I Building, School of Public 

Health 

$ 319, 000 
88,000 

115 r 500 

$ 522, 500 
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Following a d iscuss ion,  the commit tee:  

a. Authorized an i nc rea se  in tile scope of tile Cent ra l  
Data Acquisi t ion System at the Houston He,'tlth Science 
Center  to include the Dental Br,'mch Building, the 
Speech and Hearing Inst i tute Building and the Phase  I 
Building of the Public Health School not now being served  

b. Authorized the Houston Health Science Cen te r  Adminis -  
t ra t ion and the Office of Fac i l i t i e s  Planning and 
Const ruct ion to: 

(I) Evaluate  the most  advantageous a l te rna t ive  
to ins ta l l ing  Cent ra l  Data Acquisit ion System 
in these addit ional buildings 

(2) Secure  p roposa l s  ,'rod recommend contract  
awards  to the Board at a future meet ing 

c. Authorized that the $522,500 appropriated in the 1977-78 
Operat ing Budget and set  out above be used for this projec t  

Houston Health Science Center  (Houston Medical School) - John H. 
F r e e m a n  Building (Phase  I) and Phases  Ii and III Buildings: Ease -  
ment  to City of Houston for  Water  Lines  Along South and Eas t  Side 
of Houston Medical  School. Site; Abandonment of E a s e m e n t s  in Ross  
S ter l ing  Avenue Under P h a s e s  II and III Buildings and Easement  Along 

24. 

Eas t  Side of John H. F r e e m a n  Building (Phase I ) . - -Upon  recom~ 
mendation of Acting P r e s i d e n t  Blocker  and System Adminis t ra t ion,  
and at the reques t  of the City of Houston, a new 10-£oot wide ease-  
ment  along the south and east  side of the Houston Medical School 
s i te  of The Univers i ty  of Texas  Health Science Center  at Houston 
was granted  to the City of Houston for water  l ines.  Cha i rman  
Shivers  was authorized to execute this easement  af ter  it had been 
approved as to content by System Pres iden t  Walker  and as to 
legal  fo rm by an a t torney in the Office of Genera l  Counsel.  

As cons idera t ion  for  the grant ing of th is  easement ,  the City of 
Houston wil l  abandon ea semen t s  now in effect in Ross  Ster l ing 
Avenue under P h a s e s  II and UI Buildings and an easement  along 
the eas t  s ide of the John H. F r e e m a n  Building (Phase I). 

Houston Health Science Cen te r  - Houston Dental  Branch Buildinff 
and Dental Science Insti tute:  Authorizat ion for Feas ib i l i ty  Study 
for  Fac i l i t i e s  Improvements ;  Appointment of Mackie and Kamrath,  
Houston, Texas ,  Consultant;  and Appropriat ion T h e r e f o r . - - R e a l -  
iz ing the need Ior  addit ional  space at the Houston Dental  Branch 
of The Univers i ty  of Texas  Health Science Cente r  at Houston, 
Acting P re s iden t  Blocker  suggested:  

a .  Relocat ion of the Dental  Science Insti tute f rom the p r e -  
sent  of f -campus location in an antiquated building to 
a new faci l i ty  adjacent  to the Dental  Branch Building in 
the Texas  Medical  Cente r  

b. Inc reased  c l in ica l  and labora tory  space for  the P o s t -  
graduate  School of Dent i s t ry  and Continuing Education 

23 



25. 

SEP I ~ 1.977 

C. Provis ion  of space for the recent ly  cre,'ttcd Depar tment  
of Oneology 

d. Additional support  and faculty space for both the unde r -  
graduate  and postgraduate  p rog rams  

Based on these  suggest ions,  the following recommendat ions  of 
Acting P r e s i d e n t  Blocker  and System Adminis t ra t ion were  
approved without objection: 

a°  
That the re  be authorized a feasibil i ty study for faci l i t ies  
improvemen t s  for the Dental Branch Building and the 
Dental Science Institute at the Houston Health Science 
Cente r  

b. That the re  be appropria ted $25, 000 f rom Interes t  on P e r -  
manent  Univers i ty  Fund Bond proceeds  for the feasibil i ty 
study including fees  and re la ted  expenses  

F r o m  a l is t  of r e commended  consultants  presented  at the meeting,  
and upon motion of Regent Sterling, seconded by Regent Law, the 
f i rm of Mackie and Kamrath,  Houston, Texas, was named Consul- 
tant to work with the Dental Branch Adminis t ra t ion and the Office 
of Fac i l i t i e s  Planning and Construct ion in prepar ing  a feasibi l i ty  
study and cost  es t imate ,  with recommenda t ions  to be submit ted to 
the Board  at a future meet ing.  

Houston Health Science Center  and Universi ty Cancer  Center:  
Concur rence  with Texas Medical Center ,  Inc. ,  in Adoption 
Res t r i c t ions  for Flood Prevent ion;  Minor Flood Protec t ion  
P r o j e c t s . - - T h e  commi t tee  concurred  with the Texas Medical 
Center ,  Inc . ,  in the adoption of the following resolut ion re la t ing 
to flood re s t r i c t ions :  

"RESOLVED, that the Board amend the Res t r ic t ions  
Governing the Texas Medical Center  dated as of 
December  21, 1948, and r eco rded  in Volume 1931, 
Page 664, Deed Records  of Har r i s  County, Texas,  
by adding to each r e f e r r e d  to Pa ragraph  as a new 
Pa rag raph  2d (1) and a new paragraph  3e (1) the fo l -  
lowing: 

' F r o m  and af ter  June 1, 1976, e rec t  no building or 
other  improvement ,  and make no al terat ion,  ex ten-  
sion or  improvemen t s  to exist ing building or buildings 
that does not provide,  in such manner  and to such 
extent as may be deemed  appropr ia te  and p roper  by 
the Trus tees  of Texas Medical  Center ,  Inc. or  a 
suitable commi t t ee  or  authority designated by such 
Board of T rus t ees  to approve the design and plans in 
connection with such building or  o ther  improvemen~ 
or such a l tera t ion,  extension or  improvement  to ex is t -  
ing building or buildings (with such Trus t ees  or such 
commi t t ee  or  authority so designated having the power 
to grant  and approve exceptions or  deviat ions deemed 
appropr ia te  by such Trus t ees  or  such commi t t ee  or  
authority due to extenuating c i r cums tances  justifying 
in the judgment  and d iscre t ion  of such Trus tees  or  
such commi t t ee  or  authority in the par t icu la r  instance 
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such deviat ions or  exceptions),  for protection against 
flood waters  to a level of 47.5 feet atx)ve mean sea  
level  with appropr ia te  s teps taken to provide for p ro -  
tection against  flooding within tunnels; '  

"BE IT FURTHER RESOLVED, that a new sentence be 
added to Paragraph  5 of the Res t r ic t ions  as follows: 

' Each owner of p r e m i s e s  in said tract  shall  fur ther  
take appropr ia te  s teps  to provide for protect ion against  
flood water  or  other  waters  flowing through tunnels at 
the proper ty  line of the owner ' s  p r e m i s e s  into a build- 
ing or  tunnel of other  owners  including, without l imitat ion 
instai la t ion of such flood gates and other  appropriate  
equipment  to prevent  the escape of said water  at the 
said boundary l ines in any tunnel (pedestr ian or o t h e r -  
wise) maintained by any owner,  all in such manner  and 
to such extent as may be deemed  appropriate  and proper  
by the T rus t ee s  of Texas Medical Center ,  Inc. or  a 
sui table  commi t t ee  or  authority designated by such 
Board of T rus t ees  to approve the design and plans in 
connection with such mat ter  of flood protect ion (with 
such Trus t ees  or  such commi t tee  or  authority so des ig -  
nated to have the power and authority with respec t  to 
grant ing deviat ions and exceptions as specif ied in P a r a -  
graph 2d (1) and Paragraph  3e (1) hereof.  ' 

"AND BE IT FURTHER RESOLVED, that a new sentence  
be added to Paragraph  9 of the Res t r ic t ions  as follows: 

'Each owner will cooperate  with other  inst i tut ions within 
the Texas Medical  Center  and conform to all reasonable  
ru les  and regulat ions  es tabl ished by the Trus tees  of 
Texas Medical  Center ,  Inc . ,  in o rde r  to d e c r e a s e  the 
hazard of flooding within the Texas Medical Center  tract .  
The T rus t ee s  of Texas Medical  Center ,  Inc. and any 
commi t t ee  or  authority designated by such Trus tees  shal l  
not be l iable or  respons ib le  to any person ,  f i rm or co rpo ra -  
tion under  or  on account of any de te rmina t ion  made by such 
T r u s t e e s  or  such commi t tee  or  authority including, without 
l imitat ion,  the grant  of any deviation or exception with 
r e spec t  to protect ion against  flood waters ,  e tc . ,  in the 
absence  of bad faith by such Trus t ees  or  such commi t t ee  
or  authority.  ' " 

It was noted that all neces sa ry  minor  flood protect ion pro jec t s  will 
be p e r f o r m e d  by Physica l  Plant  fo rces  or by contract  for the U. T. 
inst i tut ions located in the Texas Medical  Center  (Houston ttealth 
Science Center  and Univers i ty  Cancer  Center)  within funds authorized 
to mee t  the r e q u i r e m e n t s  ( included in Phase  IiI Expansion pro jec t  at 
the Houston Medical  School). 
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26. San Antonio l leal th Science Center  - Expansion of Basic Scio, nce 
T e a c h i n g ~  ~ Report  on Interface with Phase i v  ~n,~,-,,~H,~,,. 
" ( b ~ ~ i z a t i o n  t"o ~ "l're---pa-"~d ~ ~tn'i'd" ~ 2 ~  
O r d e r  with Kunz Const ruct ion  C o m ~ S a n  Antonio, Texas,  
for Adding Shell for Levels  3, 4 and 5 ~.tnd Such Moch:lnical E ~  
ment Required to Make Usable Lower F loors  of Phase  IV Exl)ansion; 
and ~ )  Appointment of Commit tee  to Award Construct ion by Change 
Order .  - -Below is an outline of a s tatus repor t  by System Admin i s t r a -  
tion on the Expansion projec t  by phases  at The Univers i ty  of Texas 
Health Science Center  at San Antonio (San Antonio Medical School and 
San Antonio Dental School): 

a .  Expansion was ini t iated in May 1974. 
The p r o g r e s s  of this projec t  has been governed by ava i l -  
abil i ty of funds. 

b. Phases  I and II (S~'m Antonio Medical School) and Phase  ]:I:I 
(San Antonio Dental  School) were combined. 
These  are  now approximately  fifty percent  complete with 
completion anticipated in December  1978. 

C. Construct ion contract  award in Apri l  1977 to Kunz Cons t ruc -  
tion Company, Inc . ,  San Antonio, Texas ,  Phase  IV (Addition 
to Animal Fac i l i t i e s  and Related Labora tory  and Office Space 
for Basic Science Depar tments) .  
Completion ant icipated in July 1979. 

d. July 1977 authorizat ion to expand Basic Science Teaching 
Space by adding three  f loors  above Phase  IV Expansion on 
west  side of the Medical  School/Dent.-d School Buildings.  
P ro jec t  Archi tec t :  Phe lps  & Simmons & Garza  and Bar t le t t  
Cocke & Assoc ia tes ,  Inc . ,  San Antonio, Texas,  to p repa re  
p re l imina ry  plans ,  outline specif icat ions  and a cost estimate° 

System Adminis t ra t ion  suggested that before the roof was put on the 
Phase  IV Expansion that the three  additional f loors  (Expansion of 
Bas ic  Science Teaching Space) could be added with cons iderable  
savings  if r easonab le  negotiat ions could be c a r r i e d  on with the con- 
t r ac to r  for Phase  IV. 

Based upon this proposal ,  the following recommendat ions  of P r e s i -  
dent Har r i son  and System Adminis t ra t ion  were  approved without 
objection: 

a. Authorize the Project Architect, Phelps & Simmons & 
Garza and Bartlett Cocke& Associates, Inc., to pro-. 
ceed with final plans at this time for the Expansion of 
the Basic Science Teaching Space at the San Antonio 
Health Science Center 

b. Authorize the Office of Facilities Planning and Construc- 
tion to (1) negotiate a change order with the General 
Contractor, Kunz Construction Company, Inc., for add- 
ing the shell for Levels 3, 4 and 5 and such mechanical 
equipment required to make usable the lower floors of the 
Phase IV Expansion; and 
(2) prepare final plans for completion of the shelled space 
to be presented to the Board of Regents for consideration 
at a future meeting 
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C. Appoint a commi t t ee  consist ing of Board Chairman Shivers ,  
Commit tee  Chairman Bauerle ,  System Pres iden t  Walker,  
Vice P res iden t  L,'mdrum, Direc tor  Kris toferson and P r e s i -  
dent H,'u'rison to award construct ion of the shel l  for 
Levels  3, 4 and 5 and necessa ry  mechanical  equipment to 
Kunz Construct ion Company, Inc. ,  by change o rde r  cont in-  
gent upon complet ion of successful  negotiat ions within 
previous ly  appropriated Legis la t ive  funds for the Expansion 
of Basic Scienee Teaching Space at the San Antonio Health 
Science Center  

It was pointed out that tile r enminder  of the work for th is 'pro jec t ,  finish- 
ing the shel led upper three  f loors,  would be accomplished by competi t ively 
bid contract ;  also, the work proposed to be done by change o rder  would 
be accompl ished  by competi t ively bid contract  in the event negotiations 
fail. 

The r e su l t s  of negotiat ions as well as all  actions of the special  commit -  
tee will be repor ted  for rat if icat ion at a future meet ing of the Board. 

San Antonio Health Science Center - Expansion of Physical Plant 
Buildings Nos. 1 ~----d--2: Appointment of Committee to 
Contracts for Furniture and Furnishings.--Upon the recommenda-. 
tion of President Harrison and Syst~dministration,  the 
following committee was appointed without objection to award 
contracts for the furniture and furnishings for the Expansion of 
the Physical Plant Buildings Nos. 1 and 2 at The University of 
Texas Health Science Center at San Antonio prior to the Novem- 
ber 11 meeting of the Board: 

Chairman Shivers 
Commit tee  Chairman Bauer le  
System Pres iden t  Walker  
Vice Pres iden t  Landrum 
Direc tor  Kr is toferson 
P re s iden t  Harr ison 

REPORT OF LAND AND INVESTMENT COMMITTEE (Pages 28-39 ) .__ 
Commi t t ee  Chai rman Clark  submit ted the following repor t  of the Land 
and Inves tment  Commit tee .  He stated that all  i t ems were  approved in 
open sess ion  without objection unless  o therwise  indicated. The repor t  
was adopted without objection: 

Though the Chai rman of the Board of Regents  has authori ty to 
execute any document  author ized by the Board,  e i ther  the 
Execut ive  Di rec to r  for  Inves tments ,  T rus t s  and Lands or the 
P r e s i d e n t  of the System may execute,  unless  o therwise  indi- 
cated in the repor t ,  al l  n e c e s s a r y  ins t ruments  author ized in 
this  r epor t  when each has been approved as to fo rm by an 
a t torney in the Office of Genera l  Counsel  and as to content by 
the appropr ia te  official.  These  in s t rumen t s  re la te  to rea l  
es ta te  or  m i n e r a l  i n t e re s t s  held or cont ro l led  by the Board of 
Regents  as a par t  of the P e r m a n e n t  Universi ty Fund or as a 
par t  of any Trus t  and Special  Fund. 
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A. INVESTMENT MATTERS 

Report on Clearance of Monies to Permanent University Fund and Available University Fund for JU~1e and July 1977 and Repurt 0:1 

Oil and Gas Development - July 31, 1977. --The following reports with respect to (a) certain monies cleared to the Permanent Cnl
versity Fund and Available University Fund for June and July 1977 and (b) Oil and Gas Development _ July 30, 1977, were received 
from the Director, AUditing Oil and Gas Production and mada a part of this Committee's report. In addition, Committee Chairman 
Clark gave the unofficial figures for the year ending AUf,'1lst 31, 1977. These figures will be in the report to be submitted at the November meeting: 

Permanent University Fund 
Royalty 

Oil 
Gas - Regular 

- F.P.C. 

- Market Value Settlements 
- In Kind Settlements 

Water 
Salt Brine 
Sulphur 

Rental on Oil & Gas Leases 
Rental on Water Contracts 
Rental on Brine Contracts 
Rental on Sulphur Contracts 

Amendments and Extensions of Mineral Leases 

Bonuses, Oil & Gas lease Sales, (actual) 
Total, Permanent University Fund 

Available University Fund 
Rental on Easements 
Interest on Easemen ts and Royalty 
Correction Fees - Easements 
Transfer and Relinquishment Fees 

Total, Available University Fund 
Total, Permanent and Available University Funds 

Oil and Gas Development - July 31, 1977 

June 1977 

$3,392,337.73 
2,306,779.88 

- 0 -
574,044.65 
260,284.01 
14,699.92 
2,592.48 

149,117.43 
29,114.18 
- 0 -
- 0 -
- 0 -
7,207.89 

$6,736,178.17 
- 0 -

$6,736,178.17 

$ 5,844.29 
3,351. 77 
- 0 -
1,353.70 

$ 10,549.76 
$6,746,727.93 

July 1977 

$2,762,126.35 
2,087,835.07 

- 0 -
636,459.08 
134,799.60 
16,016.87 
4,033.76 

88,487.98 
23,744.28 
6,500.00 

100.00 
- 0 -
- 0 -

$5,760,102.99 
- 0 -

$5,760,102.99 

$ 5,876.80 
( 208.44) 

- 0 -
256.00 

$ 5,924.36 
$5,766,027.35 

Cumulative This 
Fiscal Year 

$34,476, 270.7J 
24,149,858.72 

74,928.15 
7,588,899.83 
1,810,081.95 

143,138. 14 
28,771. 89 

1,216,400.25 
926,836.54 
22,297.96 

400.00 
- 0 -

258,279.02 
570,696,162.65 
13,324,000.00 

584,020,162.65 

5 231,867.31 
30,331. 87 

300.00 
8,675.85 

S 271,175.03 
$84,291,337.68 

CUT Jlo:i-.;e I'-e;:ei:' 

Fiscal Year (A'IercS~_ 

S32,528,210.22 
21,373,278.25 

312,636.83 
7,090,779.tJ 
2,422,056.3-! 

174,313.92 
20,171.56 

391,385.:' .; 
542,078.6: 
18,569.7-: 

91.':3 
14,080.0:: 
46,977 . .!2 

564,934,63J.:: 
15,328,OCO. 0" 

580,262,630.:;-

S 362,847.4,:-
3,090.4: 

239.1::: en 
IT1 

4,273.:~ "0 

S 370,451. 1~ .;; 

S80,633,081 • .:~ iO 
....., 
-oJ 

Acreage Under lease - 991,576 Number of Producing Acres _ 355,582 
Number of Producing leases - ',565 ------------------------------------

------------------------------------------------------~~ 
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Easements and Surface Leases Nos. 4398-4442, Assignment of Pipe Line Easement No. 3718, Assignment of Surface Lease No. 3719, 
Material Source Permits Nos. 531-532 and Grazing Lease No. 1179. --Easements and Surface Leases Nos. 4398-4442, Assignment of 
Pipe Line Easement No. 3718, Assignment of Surface Lease No. 3719, Material Source Permits Nos. 531-532 and Grazing Lease 
No. 1179 were approved as set out below. All have been approved as to content by the appropriate officials. Payment has been receiv~ 
in advance unless otherwise indicated, and the documents are on the University's standard forms and are at the standard rates that 
became effective February 1, 1977: 

1. Easements and Surface Leases Nos. 4398-4442 

Location 
No. Com an T e of Permit Count (Block") 
4398 Amoco Production Company Pipe Line Andrews 13 

(renewal of 2436) 

4399 EI Paso Natural Gas Company Pipe Line Andrews I, 9 
(renewal af 2401, 2402 & 
2425) 

4400 EI Paso Natural Gas Company 
(renewal of 2482) 

Pipe line Reagan 2 

4401 Mobil Pipe Line Company Pipe Line Andrews 13 
(renewal of 2399) 

4402 West Texas Util ities Company Power Line Crockett 46, 51 
(renewal of 2519) 

4403 West Texas Uti Ii ti es Company Power Line Reagan 7, B, 11 
(renewal of 2526) 

4404 West Texas Utilities Company 
(renewal of 251 B) 

Power Line Upton 15 

Distance 
or Area 
1,796.97 rds. 
6 inch 

638.182 rds. 
4~ inch 

356.33 rds. 
4~ inch 

779.21 rds. 
8-5/8 inch 

I, B38. 7 rds. 
H frame 

3,810.7 rds. 
single pole 

215.6 rds. 
single pole 

Period 
7 1 77-
6/30/87 

10/1/77-
9/30/87 

9/1/77-
8/31/87 

6/1/77-
5/31/87 

7/1/77-
6/30/B7 

7/1/77-
6/30/87 

7/1/77-
6/30/87 

Consideration 
S 4,492.43 

1,595.46 

890.83 

1,948.03 

4,596.75 

3,810.70 

(i) 
fTI 
"0 

215.60 ..... 
0'> 
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Land Motters - Cantinued--

location Distance 
No. Com on T e of Permit Count (Block') or Areo Consideration 4405 EI Poso Natural Gas Campany Surface Lease Crac ett 46 26.61 acres 9,311.75 (renewal of 542) (plant site) (full) 

4406 Amoco Pipeline Company Pipe Line Andrews 13 794.97 rds. 2/1/78- 1,987.43 (renewal of 2558) 4~ inch 1/31/88 

4407 Amoco Pipeline Company Pipe line Andrews 13 239. 333 rds. 8/1/77- 598.33 (renewal of 2458) 4~ inch 7/31/87 

44<'8 Texas EI ectri c Service Surface Leose Ector 3S .62 acre S/1/77- I,SOO.OO Company (renewal of 2404) (substation site) 4/30/87 (full) 

4409 Shell Pipe line Corporation Pipe Line Andrews 9 108.8 rds. 12/1/77- 272.00 t.) 

(renewal of 2540) 4~ inch 11/30/87 
Q 

4410 Shell Pipe Line Corporation Pipe Line Andrews 9 20S rds. 12/1/77- 512.S0 (renewal of 2541) 4~ inch 11/30/87 

4411 EI Paso Natural Gos Company Pipe Line Reagan 2, 58 2, 3S4. 62 rds. 9/1/77- S,886.55 (renewal of 2478, 2479 & vorious size 8/31/87 2481) 

4412 Marothon Oil Compony Surface Lease Reagon 2 4 acres S/1/77- l,SOO.OO 
(tank battery) .:'/30/87 (full ) 

4413 Oasis Pipe line Compony Pipe line Ward 18 137.03 rds. 7/1/77- 411.09 Ct) 

4 inch 6/30/87 !ti .... 4414 Enserch Exploration, Andrews 4 34 rds. S/I/77- lS0.00 
C> Inc. Pipe line 
iO (renewal of 2488) 2-3/8 inch 4/30/87 (min.) ..... ..... 

~ 
-.---. 0 



Land Matters - Continued--

Location Distance No. Com on T e of Permit Count (Block') or Area Consi deration 4415 Gulf Oil Corporation Pipe Line Ward 17 1,304.55 rds. 3,913.65 
6-5/8 inch 

4416 Southwest Texas Electric Power Line Crockett 47, 50 144.12 rds. 6/1/77- 150.00 Coop., Inc. 
single pole 5/31/87 (min.) 

4417 Southwest Texas Electric Power Line Reagan 48 314.32 rds. 6/1/77- 314.32 Coop., Inc. 
single pole 5/31/87 

4418 Southwest Texas Electric Power Line Crockett 30 80.606 rds. 6/1/77- 150.00 Coop., Inc. 
single pole 5/31/87 (min.) 

4419 Southwest Texas Electric Power Line Crockett 47 125.1212 rds. 6/1/77- 150.00 
(0) 

Coop., Inc. 
single pale 5/31/87 

.... 
(min.) 

4420 Rice Engineering & Operating, Pipe Line Andrews 7 69.76 rds. 7/1/77- 209.28 Inc. 
3 inch 6/30/87 

4421 Southwest Texas Electric Power Line Crockett 47, 50 125.1818 rds. 6/1/77- 150.00 Coop., Inc. 
single pale 5/31/87 (min.) 

4422 Morathon Oil Company Surface Lease Reagan 9 I acre 5/1/77- 400.00 (salt water 
4/30/78· (annually) disposal contract) 

4423 Marathon Oil Company Pipe Line Reagan 9 300 rds. 5/1/77- 900.00 (/) 
fTl 6 inch 4/30/87 "'0 
t-
O> 

<D "Renewable from year to year, but not to exceed a period of five years. ..... -.. 

" .... 
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Land Matters - Continued--

No. Com on T e of Permit Count 4424 Victary III Petroleum Company Power line Andrews 

4425 Gul f Oil Corporation Pipe line Andrews 
(renewal of 2486) 

4426 Gulf Oil Corporatian Pipe Line Crone 
(renewal of 2529) 

4427 Gul f Oi I Corporation Power line Crockett 
(renewal of 2483) 

4428 Tamplin Tong Rental Surface Lease Word 
(s torage si te) 

4429 R. Wayne Leveridge Surface Lease Ward 
(storage site) 

4430 Oasis Pipe line Company 5 urface Lease Crockett 
(meter station) 

4431 T ranswestern Pipeline Pipe line Winkler 
Company 

4432 J. L. Dovis Pipe line Reagan 

"Renewable from year to year, but not to exceed a period of ten years. 

Location Distonce 
(Block') or Area 

5 155.15 rds. 
single pole 

13 21. 9 rds. 
3 inch 

31 409.9 rds. 
4 inch 

47 77.1 rds. 
transm ission 

16 less than 
1 acre 

16 4 acres 
approximately 

29 less than 
1 acre 

21 37.64 rds. 
6-5/8 inch 

2 367.88 rds. 
4 inch 

~~~~1~-

Period 
5 Im-
4/30/87 

10/1/77-
9/30/87 

11/1/77-
10/31/87 

9/lm-
8/31/87 

7/1/77-
6/30//8" 

12/1/77-
11/30/87 

5/1//7-
4/30/87 

7/1//7-
6/30/87 

8/1//7-
7/31/87 

Consideration 
S 155.15 

150.00 
(min.) 

1,024.75 

150.00 
(min.) 

200.00 
(annually) 

"" 

1,500.00 
(full) 

150.00 
(min.) 

1,103.64 

"*Lessee, in lieu of monetary consideration for the first five year period of this lease, agrees to re-roof Hangar '296. Roof shall be completed on 
ar before December I, 1978. Lessee shall pay the Lessor $1,000.00 per year for the second five year period. The first payment is due on or 
before December I, 1982, with an equal amount due and payable on or before December 1, during the remaining tenn of this lease. 

~---- ~-~---- .- --~ ._---.-. __ .. _---------_._-- ---



Land Matters - Continued--

Location Distan~e 
No. an T e of Permit Count (Block') or Ama 4433 Amoco Pipe ine Company Pipe line Andrews 13 689.69 rds. 

(renewal of 2527) 4~ inch 

4434 Warren Petroleum Company Pipe line Crone 30 153.6 rds. 11/1/77- 384.00 (renewal of 2514) 4 inch 10/31/87 
4435 Great Plains Water Corporation Pipe line Andrews 13, 14 3,654.2 rds. 9/1/77- 12,789.70 (renewal of 2431) 22 inch 8/31/87 

443/) Texos-New Me.dco Pipe line Pipe line Andrews 14 599.52 rds. 10/1/77- 1,498.80 Company (renewal of 2476) 4~ inch 9/30/87 
I 

4437 Texas-New Mexico Pipe line Pipe line Crane 30 112.37 rds. 10/1/77- 280.93 
to) 
to) 

Company (renewal of 2480) 4~ inch 9/30/87 
4438 Pioneer Natural Gas Company Pipe line Andrews 14 649 rds. 12/1/77- 1,622.50 (renewal of 2565) 

8-5/8 inch 11/30/87 
4439 West Texas Utilities Company Power line Crane 30 160 rds. 10/1/77- 160.00 (renewal of 250B) 

single pole 9/30/87 
4440 Southwestern Bell Telephone Telephone line Upton, 14, 15 3,513 rds. 1/1118- 4,918.20 Compony Crockett buried telephone 12/31/87 
4441 Wickett Pump Service Surface Leose Ward 16 less than 7/1m- 200.00 t. ... (pump shop) 1 acre 6/30/78* (annually) 

,-, 
-c' 
0-4442 Gulf Refining Company 

9/1/77-
<» Surfoce Lease Andrews 13 less rhan 1,500.00 (renewal of 2472) (booster station) 1 acre 8/31/87 (full) 
eo:> -.. -*Renewable from year to year I but not to exceed a period of ten years. 

~ 
Ci.) 

.- .----. ---- --- --~~----
-- _.- - ------- .. --------~------- ---- -



2, Assignment of Pipe line Easement No. 3718 and Surface Lease No. 3719 

No. Assignor Assignee Tyee of Permit County Consideration 3718 Lamar Hunt Trust Estate Compton Corporation Pipe line Andrews S i50.oo· 
(Block 14) 

3719 Lamar Hunt Trust Estate Compton Corporation Surface Lease Andrews 150.00· 
(tank farm & pump (Block 14) 
station site) 

3. Material Source Permits Nos. 531-532 

No. Grantee County Localion Quantity Consideration 
Andrews Block II 3,660 cubic yards S 1.281.00 

521 Exxon Corporation 

caliche 

532 Jake L. Hamon Crockett Block 29 1,428 cubic yards 499.80 
caliche 

4. Grazing Lease No. 1179 

The following grazing lease is for the respective five-year term as indicated with the right to extend for an additional five-year period at 
rental shown provided the Lessees carry out the range conservation and/or ranch improvement and practices specified in Exhibit B of the leases 
which shall be certified by the University Land Agent. The leases are on the University's standard forms "lith annual poyment of rental an 
January I of each year in the amounts set out in the lease. 

No. 
1179 

* 
**G 
**H 

Lessee 
T. E. Bass and 
Mary West 

ASSignment fee 
Grazing Rental 
Hunting Rental 

Location 
Count B!ock 
Cooke E,2 

League 76 

r-----------________ ~~~ ___ ~ _________ . __ _ 

First Five Years 
Per Acre 

H** 
$.55 

Annual 
Rental 

$350.33 

Second Five 
Per Acre 

G" Hh 
$4.00 S.86 
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II. TRUST AND SPECIAL FU] )S 

A .  GIFTS, BEQUESTS AND ESTATES 

1. U . T .  Austin'. A c c e d e r  Gift and Establlsl , , mlcnt o[ the 
C. J. l)awdson S e h ~  c~,, the I~,,,~,,,.J.~.~ l-r--- 

Investment Committee accepted with sincere appre- 
ciation a gift of $3,000 from the Davidson Family Charitable 
Foundation of Fort  Worth, Texas. This gift was added to 
previous gifts from Mr. C. J. Davidson and the Davidson 
Family Charitable Foundation for a total of approximately 
$11,000, and the C. J. Davidson Selmlarship Fund was 
established for the Department of Ilome Economies at The 
University of Texas at Austin. 

. U. T. Austin: Authorization to Establish E. W. Defy Profes-  
~ e ~ t i n g  E. W~.- 

- . . . , . . - -~ue ,'~ammistration reported 
that the E. W. Doty Lectureship ha Fine Arts at The University 
of Texas at Austin had reached a total of $100, 149.62. The 
Adminis trat ion 's  recommendation to convert the lectureship 
to a professorship was approved; and, without objection, 
the Land and Investment Committee authorized the establish- 
ment of the E. W. Defy Professorship in Fine Arts at O. T. 
Austin with funds from the E. W. Doty Lectureship ha Fine 
Arts .  This Professorship is in honor of Professor  Emeri tus  
of Music E. W. Defy. 

3, U . T .  Austin: Establishment of the L. B. (Preach)Menders  
P r o f e s s o r s h ~ g i n e e r i n g .  -- Upon recommendation 
Administration, and without objection, approval was given to 
establish the L. B. (Preach) Meaders Professorship ha Engi-. 
neerhag at The University of Texas at Austin in memory of 
Mr. L. B. (Preach)Menders .  Mr. Meaders, pr ior  to his 
re t i rement  and recent death, was Chairman of the Board and 
Chief Executive Officer of Halliburton Corporation. He was 
also a member of the Engineering Foundation Advisory Coun- 
cil at U. T. Austin. 

. 

Present ly  gifts ,and " f i rm"  pledges (including corporate match- 
ing gifts) ra ised by the College of Engineering Foundation for 
this professorship total $40,000. It was understood that no 
appointment would be made to this professorship until the full 
endowment is available unless the College of Engineering Founda- 
tion pledges to provide funds which, with the income from the 
endowment, will amount to $5,000 annually. 

U. T. El Paso: Acceptance of Gift and Establishment of The 
Rintelen-Ehrl inger  Metallurgical Engineering Scholarship 
Fund.-=With an expression of s incere appreciation, and upon 
the recommendation of the Administration, the Land and Invest- 
ment Committee accepted a $2, 500 gift from Donald R. and 
Ann D. MeGehee of Houston, Texas, and established T h e  

Rintelen-Ehrlinge.r Metallurgical Engineering Scholarship Fund 
at The University of Texas at E1 Paso to honor Dr. Joseph 
Rintelen and Dr. Henry P. Ehrl inger .  Dr. Rintelen is a 
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r e t i r e d  m e m b e r  of the faculty of the Depar tment  of Meta l lur -  
gical  Eng inee r ing  at U. T. El Paso,  and Dr.  Eh r l i nge r  (now 
deceased)  was a lso  a m e m b e r  of that Depar tment .  ~n acco rd -  
ance  with the wishes  of the donors ,  $2, 000 of this gift wilt  be 
used  to s t a r t  the endowment fund and $500 will  be awarded  as 
a schola rsh ip ;  the donors  have pledged four additional annual 
payments  of $2,500 for the same  purposes .  

Dal las  Health Science Center  (Dallas Southwestern Medical  
School~. Acceptance  of Benefits  f rom Funds Held by South- 
w e s t e r n  Medical  Foundation for  [ '~  Leland Fikes  Scholarship 
Fund ~ John A. and Ruth S. Ri t te r  Memor ia l  Fund. - -  
Upon the r ecommenda t i on  of the Adminis t ra t ion  mid without 
object ion,  the Land and Inves tment  Commit tee  accepted 
benefi ts  f r om funds held by the Southwestern Medical  Founda-  
tion for  the Dallas  Southwestern Medical  School of The 
Univers i ty  of Texas  Health Science Center  at Dallas as follows: 

a .  

b. 

Benef i ts  f rom the Leland Fikes  Scholarship  Fund for 
s tudents  at Southwestern Medical  School. This  fund 
was  es tabl i shed with a grant  of $110, 000 f rom the 
Leland F ikes  Foundation of Dallas:  $100, 000 for the 
endowment  fund and $10, 000 for  c u r r e n t  scholarsh ips .  

Benefi ts  f rom the John A. and Ruth S. Ri t te r  Memor ia l  
Fund. This  fund was es tabl i shed with a bequest f rom 
Mrs .  Ruth Spain Ri t te r  of 10% of he r  net r e m a i n d e r  
es ta te  to the Foundation with the income f rom this fund 
to be used for the "support  of actual  r e s e a r c h  in can- 
c e r o u s  d i s e a s e s  at The Univers i ty  of Texas Southwestern 
Medical  School at Dallas ,  Texas ,  and not at any other  
i n s t i t u t ions . "  The bequest amounted to approximately  
$81,000. 

Dallas  Health Science Cen te r  (Dallas Southwestern Medical  
School~: Es tab l i shmen t  of The Lawson and Rogers  Lacy 
R e s e a r c h  Fund in Ca rd iovascu l a r  D i s e a s e s . - - U p o n  the r e c o m -  
mendat ion  of the Adminis t ra t ion ,  The Lawson and Rogers  Lacy 
R e s e a r c h  Fund in Ca rd iovascu l a r  D i s e a s e s  was es tabl ished 
at the Dal las  Southwes tern  Medical  School of The Univers i ty  
of Texas  Health Sc ience  Cen te r  at Dal las  with a $100, 000 
gift f r o m  R. Lacy,  I n c . ,  p rev ious ly  accepted  by the Board of 
Regents  ( P e r m a n e n t  Minutes,  Volume XXIV, Page  3827 ). 
The income f rom this  endowment is to be used  for  r e s e a r c h  
in the f ie ld  of C a r d i o v a s c u l a r  D i s e a s e s  at the Dallas  South- 
w e s t e r n  Medical  School.  

7. Galveston Medical  Branch  (Galveston Medical  School}: Accept-  
ance  of Gift and Es t ab l i shmen t  of the George Henderson Lee 
Lec tu re sh ip  in Obs te t r i c s  and Gynecolo-~y. --  The proceeds  of 
an insu rance  policy in the amount of $12,623.19 on the life of 
Howard O. Smith,  M . D . ,  of Marl in ,  Texas,  were  accepted 
with gra t i tude ,  and the George Henderson  Lee Lec turesh ip  in 
O b s t e t r i c s  and Gynecology was es tabl ished at the Galveston 
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Medical  School of The Universi ty of "I exas M(,dic:ll Branch at 
G.'dveston. Dr.  Snlith graduated from the Galveston Medical 
School; and Dr.  Lee, the fa ther  of Mrs .  Smith, was a member  of 
the or ig ina l  faculty of the Medical Branch and la ter  P r o f e s s o r  of 
Obs t e t r i c s  and Gynecology and Cha i rman  of the Departmeut .  

It was  noted that Dr.  Smith named the Medical Branch beneficiary 
of the life insurance  policy in 1971 when the minimum to endow 
a Lec tu resh ip  was $10, 000. 

Houston Health Science Center  (Houston Medical School): Estab-  
l i shment  of the R. H. Troop Urology Laboratory 

11. 

gift f rom Mr.  R. H. Troop a c ~ p t e d  by the Board of 
Regents  on July 25, 1975, Pe rmanen t  Minutes,  Volume XXII, 
Page  520_._._O0), the R. H. Troop Urology Laboratory Fund was estab- 
l i shed  at the Houston Medical School of The Universi ty  of Texas  
Health Science Center  at Houston. 

Univers i ty  Cancer  Center  (M. D. Anderson): Acceptance of 
Bequest  of Beulah Lane Meadows, Deceased,  for the D. B. 
Lane Cance r  Resea rch  Fund . - -Upon  the recommendat ion ~ -  
the Adminis t ra t ion ,  the bequest of Beulah Lane Meadows, Austin, 
Texas ,  of her  r e s idua ry  es ta te  was accepted with s incere  gra t i -  
tude, and the D. B. Lane Cancer  Resea rch  Fund was establ ished 
at M. D. Anderson of The Univers i ty  of Texas  System Cancer  
Cen te r .  The Independent Executor  of the Meadows' es ta te  
had indicated that the bequest will  be in excess  of $100, 000. 
Ar t i c le  VIII of Beulah Lane Meadows' Will se ts  out the 
t e r m s  of the bequest.  (A copy of the Will is  in the S e c r e t a r y ' s  
f i les .  ) 

Univers__s__ity_Cancer Center  (M. D. Anderson):  Acceptance of 
B_~.uest Under Will  of Ivan Rosenberg .  - -A bequest ~ r t h  
of the r e s i d u a r y  es ta te  of Ivan Rosenberg,  Cors icana ,  Texas,  
was accepted with s ince re  apprecia t ion  for  M. D. Anderson of 
The Univers i ty  of Texas System Cancer  Center .  Mr.  Rosenberg  
died in 1976, and the Independent Executor  of his  estate,  the 
F i r s t  National  Bank of Cors icana ,  e s t ima tes  the bequest wil l  
amount  to approximate ly  $40, 000 which should be received in 
the nea r  future .  The Will c a r r i e s  no s ta tement  as  to use or  
purposes .  

Un ive r s i t y  Cancer  Center  (M. D. Anderson):  Acceptance of 
Beques t  Under Will  of-Rex W. Tay lo r  and Approval of Will  
Contes t  Se t t l emen t . - -Upon  recommendat ion  of the Adminis t ra -  
tion and with an express ion  of appreciat ion,  the bequest of 
Rex W. Tay lo r  of Houston, Texas ,  of his  r e s iduary  estate  "to 
The Univers i ty  of Texas  M. D. Anderson Hospital  and Tumor  
Ins t i tu te  at Houston, Texas ,  to be used for the general  purposes  
of said inst i tut ion" was accepted. Also in connection with this 
bequest ,  the Land and Investment  Commit tee  approved without 
objection the se t t lement  of a Will contest  f i led by a f r iend and 
neighbor of Mr. T a y l o r ' s  which involved pr incipal ly  the owner-  
ship of bank and savings and loan accounts al legedly given to the 
contes tant  p r io r  to death. The Univers i ty  was represented  by 
the At torney Genera l  and the Office of the General  Counsel. 

The Texas  Commerce  Bank, Houston, Texas,  Independent Exec-  
utor  of the Esta te ,  e s t imates  the amount of the bequest to M. D. 
Anderson at approximately $200,000, which amount will be received 
in the next few months. 
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12. Universi ty  Cancer  Center  (M. D. Anderson):  Acceptance 
of G ~  and Est:~blishmcnt (~f ~ ~ a  Fun---d-'~r 
Urological  Education and T ~ _ _  Upon the r ecom-  
,nend:t t~n of t h ~ n i n i s t r a t i o n ,  a gift of 150 shares  of 
Wilson Industr ies ,  Inc. ,  common ,~i ock valued at $19, 500 
and the sum of $21,780 were  accepted with grati tude from 
Mr. Wallace D. Wilson, ttouston, Texas, and the Wallace 
D. Wilson Fund for Urological  Education and Teaching 
was es tabl ished at M. D. Anderson of The University of 
Texas System Cancer  Center .  The $21. 780 rep resen t s  
one-half  of the proceeds  of sale of stocf< that has been given 
to M. D. Anderson and which stock will be repor ted  in the 
November  Docket of the Pres iden t  of the System. 

B. REAL ESTATE MATTERS 

1. U . T .  Austin - Wal ter  P resco t t  Webb Chair  in History: Exten- 
sion of Lease  to Cothron 's  Key Center  Covering Location in 
Nortlffair Sho.pping C e n t e r . - - S y s t e m  Adminis t ra t ion report--e'd 

. 

that the l ease  to Cothron 's  Key Center  covering a portion of the 
2. 508 acre  t ract  at North Lamar  and Airpor t  Boulevards (120 
square  feet  on parking lot of Northia i r  Shopping Center) conveyed 
by C. B. Smith, S t . ,  for the es tabl ishment  of the Walter  P resco t t  
Webb Chair  in History at The Universi ty of Texas at Austin had 
expired.  

Due to the fact that the re  was no meet ing of the Board of Regents 
scheduled,  the Adminis t ra t ion had extended the lease  until Septem- 
ber  16, 1977, and r ecommended  that it be fur ther  extended for a 
per iod ending August 31, 1979. The Land and Investment  Commit-  
tee  ra t i f ied  the action of the Adminis t ra t ion,  and e ~ e n d e d  this 
l ease  with Cothron ' s  Key Center  for a two year  per iod ending 
August 31, 1979 at a monthly renta l  of $200. 

Galveston Medical Branch (Galveston Medical School) - 
Granvil le  T. Hall Chair  in General  Surgery and the F lo rence  
and Marie  Hall Endowment for P r o g r a m s  of Excel lence  in 
Education in the Medical Sciences:  Sale of 2,880 Acres  in 
Howard and Glasscock Counties,  T e x a s . - - S y s t e m  Adminis t ra -  
tion repor ted  that under authorizat ion granted at the Board of 
Regents '  mee t ing  held on July 29, 1977, the Office of Invest-  
mea ts ,  Trus t s  and Lands had adver t i sed  for sealed bids for the 
sale  of approximately 2,880 ac res  in Howard and Glassock 
Counties,  Texas.  This land was conveyed to the Galveston 
Medical School of The Universi ty of Texas Medical Branch 
at Galveston for  the es tabl i shment  of the Granvi l le  T. Hall 
Chair  in Genera l  Surgery and tile F lorence  and Marie Hall 
Endowment  P r o g r a m s  of Excel lence  in Education in Medical 
Sciences .  In accordance  with the July 29 authorization,  the 
land had been divided into 7 t rac t s  and sealed bids cal led for 
on the individual tz,tctz A tabulation of the bids was pre -  
sented.  

Commit tee  Chai rman Clark commented  that the bids came in 
wel l  above the appra isa ls  on this property,  and that Mr. Billy 
Ca r t ,  the Universi ty  Land Agent, and his assoc ia tes  should be 
congratula ted for this innovative project .  [Mr. C a r t  was 
recognized  and applauded. ] 
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Followiug Com,ni t tee Chairman Clark ' s  r emarks ,  and upon the 
recommenda t ion  of P res iden t  Walker and Executive Director  
for Investments ,  Trus ts  and Lands Lobb, approwtl was given to 
se l l  the 2,880 ac re s  (divided into 7 tracts)  ia tIoward and Glass-  
cock Counties,  Texas, to the high bidder on each tract  as set 
out below: 

Tract  No. 
I 
2 
3 
4 
5 
6 
7 

Acres  High Bidder  Amount 
Alfred E. and Jencane T. P e r r y  $ 

483.23 Thomas H. Re,nine and Herschel  Romine 157,990.80 
282.73 Thomas H. Romine a,ld t t e r sche l  Romine 88,022.33 
514.03 Gleen and Colleen Holloway 152,500.00 
320 Robert  L. Adkins and Larry J.  Adkins 160, 758.94 
320 Thomas H. Romine and Herschel  Romine 114,720.20 
640 Will iam J.  Pol la rd  320,000.00 

Total $ 1 , 1 4 6 , 1 5 3 . 4 8  

III. OTHER MATTERS 

Report  of Secur i t ies  Transact ions  for Permanen t  University 
Fund and Trust  and Special Funds for June and July 1977.--  
The Report  of Secur i t ies  Transact ions  for the Permanen t  
Univers i ty  Fund and Trust  and Special Funds for the months 
of June and July 1977, submit ted by the Office of Investments,  
Trus t s  and Lands, was mailed to each Regent by the Secretary 
on August 25, 1977. No comments  were  received,  and it is 
at tached (Attachment No. 2) following Page HT-2 of Attach- 
ment  No. 1 and made a part  of these Minutes. 
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REPORT OF MEDICAL AI'FAIIIS COMMITTEE (Pages 40-47 ) . - - C o m -  
mit tee  Chai, 'maa Law stated that all actions of the M e d i ~ a i r s  
Commit tee  hacl been t,'dcen in open session and had been approved without 
objection tmless o therwise  indicated; he submitted the following report .  
There  being no objection, the repor t  was adopted: 

1. ~ n t  with Fort  Worth Chi ldren 's  
Ho s..._.._p it a mmg 
of Nursing ~ n  the recom,nendation of Pres ident  
~ r e d  in by System Adminis t ra t ion,  unanimous 
approval  was given to the proposed ,'fffiliation agreement  between the 
Board of Regents of The University of Texas System for and on behaif 
of The Univers i ty  of Texas at Arlington School of Nursing ,and Fort  
Worth Chi ldren ' s  Hospital,  Fort  Worth, Texas. 

This ag reement ,  based on the model affiliation agreement  approved 
July 9, 1976, for the School of Nursing, provides faci l i t ies  for the 
c l inical  t ra ining of the nurs ing students at U.T. Arlington. 

The Chairman of the Board of Regents was authorized to execute 
the ag reemen t  when it had been approved as to form by an attorney 
of the Office of General  Counsel and as to content by the Pres iden t  
of the System and the Vice Pres iden t  for Academic Affairs.  

2. U.T.  Austin: Affiliation Agreement  with Timberiawn Psychia t r ic  
Hosp._._._~tal, Dallas,  Texas ~ of Social ~ Training of 
Social Work ~ .  - -Unanimous  approval was given to the sub- 
stance and content of a p re l iminary  draft of an affiliation agreement  
between the Board of Regents of The Universi ty of Texas System for 
and on behalf of the School of Social Work at The Universi ty of Texas 
at Austin and the Timber lawn Psychia t r ic  Hospital,  Dallas, Texas. 
This ag reemen t  was authorized with the understanding that it will 
contain the hold h a r m l e s s  clause and that it is subject to the final 
approval  as to form by the Office of General  Counsel. The agree -  
ment  provides  for s tudents  and faculty in the School of Social Work 
to utiliTe the facil i ty as a field instruct ion site and for educational 
purposes .  

¢~ 

The Chai rman of the Board of Regents was authorized to execute 
this ag reemen t  when it had been approved as to form by an attorney 
of the Office of Genera l  Counsel and as to content by the Pres iden t  
of the System and the Vice P res iden t  for Academic Affairs.  

Dallas Health Science Center  (Dallas Allied Health Sciences School): 
Es tab l i shment  of Cert i f icate  P r o g r a m s  for Training of Emergency  
Medical  T e c h n i c i a n s . - - P r e s i d e n t  Sprague recommended ,  and System 
Adminis t ra t ion  concur red ,  that cer t i f ica te  p rog rams  for the p repara -  
tion of emergency  medica l  technicians ,  basic and advanced, and for 
defined r e f r e s h e r  courses  for each category be es tabl ished in the 
Dallas Allied Health Sciences School of The Universi ty of Texas 
Health Science Center  at Dallas. The Medical Affairs  Commit tee  
unanimously approved the es tab l i shment  of these cer t i f icate  p rograms  
which will  be conducted by the facul t ies  of the Dallas Southwestern 
Medical  and Allied Health Sciences Schools. No additional faculty 
will  be requi red ,  and funding f rom grant and outside sources  will be 
available for this purpose.  

Commit tee  Chairman Law pointed out that it is not necessa ry  to sub- 
mit  p r o g r a m s  of this type to the Coordinating Board, Texas College 
and Universi ty System for its considerat ion.  
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Galveston Medical Branch (Galveston Medical School): Appointment 
of Dr. Phi l l ip  L. l 'offenl)arger Initial Recipient of l{a.vmond L. 
Greg(!.ry P r ~  Medici~esidcnt Levin recommended 
and System Administration concurred that effective immediately Dr. 
Phillip L. Poffenbarger be appointed to the Raymond L. Gregory 
Professorship in Medicine at the Galveston Medical School of The 
University of Texas Medical Branch at Galveston. Tim Medical 
Affairs Committee unanimously approved this recommendation. 

Dr. Poffenbarger  is the ini t ia l  recipient  of this professorsh ip  which 
was es tab l i shed  July 19, 1974. 

Houston Health Science Center  (Houston Medical School): Redesigna- 
tion of Josey  P ro fe s so r sh ip  in Commtmity Health Sciences to Josey 
P r o f e s s o r s h i p  in Dermato logy . - -Upon  the recommendation of Acting 
P r e s i d e n t  Blocker ,  concurred in by System Adminis t rat ion,  and at 
the reques t  of f o rmer  Regent Jack S. Josey,  unanimous approval  
was given to redes ignate  the Josey  P ro fes so r sh ip  in Community 
Health Sciences to the Josey P ro fe s so r sh ip  in Dermatology at the 
Houston Medical  School of The Univers i ty  of Texas  Health Science 
Center  at Houston. This  p rofessorsh ip  was es tabl ished on June 5, 
1975. 

Houston Health Science Center  (Houston Dental Branch):  Report of 
Special Commit tee  and Ratification of Affiliation Agreement  with 
Goodwill Indus-}"~es, Iuc . ,  Houston, T e x a s . - - ~  repor t  was received 
f rom the Special Committee [Chairman Shivers ,  Committee Chair -  
man Law, Regent Fly ,  System Pres iden t  Walker ,  Acting Pres iden t  
Blocker  and Dean Olson) appointed at the Regents '  meet ing on 
Apr i l  15, 1977, to the effect (a) that an affiliation agreement  had been 
been negotiated between the Board of Regents of The Univers i ty  of 
Texas  System,  for and on behalf of The Univers i ty  of Texas  Health 
Science Center  at Houston and i ts  dental branch at Houston, and 
Goodwill Indus t r ies ,  Inc . ,  Houston, Texas ,  for the es tab l i shment  
of a teaching dental  cl inic at Goodwill Indust r ies ,  Inc . ,  to develop 
a fami ly  prac t ice  dental  program;  and (b) that the agreement  as 
set  out below had been fully executed (Pages 41-47 ). 

Without objection,  the repor t  of the Special Committee was adopted, 
and the act ions there in  were  rat i f ied and in all  things confirmed:  

STATE OF TEXAS X 

X AFFILIATION AGREEmeNT 
COUNTY OF HARRIS X ..... 

This AFFILIATION AGREES~NT executed on the ~ 

day of ~ ~  , 1977, by and between the BOARD 
G 

OF REGENTS OF THE UNIVERSITY OF TEXAS SYSTEM, for and on be- 

half of The University of Texas Health Science Center at 

Houston and its Dental Branch at Houston, hereinafter re- 

ferred to as "Dental Branch", and GOODWILL INDUSTRIES, INC., 

of Houston, a non-profit corporation authorized to do busi- 

ness in the State of Texas, with its principal office in 

Houston, Texas, located at 5200 Jensen, hereinafter referred 

to as "Goodwill"; 
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WHEREAS, Goodwill proposes to establish a dental clinic 

to be located at 5200 Jensen Drive in Houston, where dental 

care is Lo be provided for persons working for Goodwill and 

for residents with a per capita income at or below the pov- 

erty level (as defined by the United States Department of 

Labor's Bureau of Labor Statistics), which residents are to 

reside in areas immediately adjacent to the proposed Goodwill 

Clinic and in no event more than five miles therefrom; and 

WHEREAS, it is mutually recognized that Goodwill and 

Dental Branch have certain mutual objectives, including but 

not limited to, the advancement of dental care for patients 

bv high quality professional personnel, by and through the 

education and training of students, for the promotion of pro- 

grams of excellence in dental education through affiliated 

operations; 

NOW, THEREFORE, for and in consideration of the fore- 

Igoing, more specifically hereinafter, Dental Branch as stated 

and Goodwill agree as follows: 

i. Dental Branch shall provide clinical training for 

students duly enrolled at Dental Branch, and such training 

shall be at an offsite location from the premises o£ Dental 

Branch, said location to be the dental clinic facilities to 

be provided by Good~:ill. As part of the overall program 

hereunder Dental Branch and Goodwill shall endeavor to em- 

phasize to the dental students who receive clinical training 

hereunder of the special needs of handicapped persons and of 

persons otherwise unable to obtain proper medical and dental 

care, and to promote education for such persons with regard 

to pzoper medical and dental care. The type of clinical 

training to be provided hereunder is intended to be included 

in the development by Dental Branch of a family practice pro- 

gram to be included in its curriculum, and such program as to 
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be the dental care to be provided at the clinic to be estab- 

lished by Goodwill at the premises stated above. 

2. In accordance therewith Goodwill hereby agrees, at 

its sole cost and expense: 

a. To furnish the necessary building space for 

the dental clinic, as such need is deter- 

mined by Dental Branch. 

b. To provide necessary personnel and equipment 

in order properly to maintain the clinic area 

on conditions ecceptable to Dental Branch. 

c. Upon initiation of the family practice program 

by Dental Branch, including commencement of the 

clinic facilities stated in subparagraphs 3.d 

and 3.g, hereinafter, to provide all instru- 

ments and supplies as may be necessary for 

proper operations, as determined by Dental 

Branch, within the approved budget. 

d. To determine the eligibility of patients for 

the program, with fees to be collected by 

Goodwill for the dental service which is to 

be rendered, provided said fees are estab- 

lished by Dental Branch and incluaed in the 

approved budget. 

e. To provide all funds for the expenses o~ the 

dental laboratory which may be incurred by 

Dental Branch in rendering prosthetic serv- 

ices to patients. 

f. To employ nine dental assistants, duly certi- 

fied in accordance with definitions promul- 

gated by the Texas State Board of Dental 

Examiners. 

g. To employ all necessary clerical staff. 

ta 3 
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I Branch agrees: 
a. 

t 

b. 

C. 

d. 

e. 

f. 

To maintain records on all applicants and 

patients, in accordance with standards estab- 

lished by Dental Branch. 

In accordance with paragraph numbered one, Dental 

To develop and administer the proposed den- 

tal program, which shall be coordinated 

through the Department of Community Dentistry 

at Dental Branch. 

To provide the faculty to implement and super- 

vise in all respects the proposed program and 

the acts of students of Dental Branch under 

such program. 

To maintain in all respects the applicable 

standards of quality for professional dental 

care, to be established and maintained solely 

by the faculty and staff of Dental Branch. 

To provide all the dental instruments and sup- 

plies as may be necessary to initiate the pro- 

posed program at the Goodwill Clinic, but not 

to provide any other such supplies. 

To develop and administer an inventory control 

system which shall otherwise be subject to the 

maintenance and security to be provided by 

Goodwill, provided the faculty advisor of 

Dental Branch with primary responsibility for 

the Goodwill Clinic shall order such supplies 

as may be necessary within the approved budget. 

To assign students duly enrolled in the Dental 

Branch, in order to participate in the proposed 

program, with the method of assignment and num- 

ber of students assigned to be determined solely 

by Dental Branch. 
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g. To provide the necessary equipment and related 

items of personal property for nine dental op- 

eratories, such x-ray equipment as may be ap- 

propriate hereunder and a supporting dental 

laboratory for the proposed facility in the 

clinic space to be provided by Goodwill, pro- 

vided all such property made available by 

Dental Branch shall be and remain at all times 

the property of Dental Branch whether affixed 

or not affixed to real property owned by Good- 

will, and provided the selection of such equip- 

ment shall be made solely by the faculty of 

Dental Branch. 

4. The parties hereby agree to develop an annual budget 

sufficient in all respects to provide revenue sufficient to 

meet expenses for supplies, instruments, facilities and other 

items as may be the responsibility for Dental Branch of 

i 
Goodwill hereunder, including depreciation, but exclusive of 

ar~y buildings space. Goodwill shall, by annual payment, re- 

imburse Dental Branch for all expenses incurred by Dental 

Branch under the agreed terms of the budget, as approved 

during the term of this Agreement, but only to the extent 

income in excess of expenses to Goodwill shall be available 

from clinic operations, and provided that any losses not 

recovered shall be assigned to Goodwill. Any excess of 

income above agreed expense items shall be utilized to 

reimburse Goodwill for prior losses incurred. Upon termipa- 

tion any excess of income over expenses shall be retained 

by Goodwill. 

5. Any appointments to the dental staff, or faculty, 

students or dentists, for service under this Agreement at 

l he proposed Goodwill Clinic, shall be made solely by Dental 

ranch. 
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! . To the extent, but only to such extent and not in 

~,xcess thereof, the Dental Branch shall, within the authority 

granted to it by the Constitution and laws of the State of 

Texas, hold Goodwill harmless from such liability as may re- 

sult from use by Dental Branch of the Goodwill Clinic, pro- 

vtded Dental Branch shall not hold Goodwill harmless for the 

]ross or willful negligence of Goodwill, its officers, agents 

)r employees, nor shall Dental Branch hold Goodwill harmless 

[or the action of such representatives of Goodwill or of any 

third party not subject to the supervision, control or juris- 

diction of Dental Branch. 

I 7. This Agreement shall become effective as of the date 

et forth above. From and after such date, to the extent 

implemented by binding commitment hereto, this Affiliation 

Agreement shall continue in force and effect for one year 

and from year to year thereafter, provided, however, that this 

Agreement may be terminated at any time by either party by the 

g~ving of at least sixty days prior written notice thereof to 

the other party. Upon such termination, the property of the 

parties shall be returned, the accounts shall be reconciled as 

of the termination date, and all other rights and responsibil- 

ities intended hereunder shall cease as and between Dental 

Branch and Goodwill. 

8. This Agreement shall be binding upon and inure to 

the benefit of the parties hereto, and their respective suc- 

cessors, provided no assignment by one party shall be made 

except upon sixty days prior notice to the other party. ~ny 

amendments hereto shall be effective only by agreement in 

writing between the parties. To the extent not inconsistent 

with the above, but only to such extent, either party may 

enter into other and further agreements. This Agreement shall 
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in a l l  r(.mpects ';tlspondc,~d during force m,'lJ,uir¢., con(llt;Ions 

[oh shall be any ,acts by third parties not; subject to the 

ntrol of the parties hereto. 

EXECUTED IN DUPLICATE by t h e  parties, as witnessed by 
i 

their signatures duly affixed hereto, on the day and year £1rs~ 

above written. 
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) The University u/Texas ,System 
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VFTEST : GOODWILL INDUSTRIES, INC. 
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REPORT OF BOARD FOR LEASE OF UNIVERSITY LANDS 

V i c e - C h a i r m a n  Wi l l i ams ,  who is also V ice -Cha i rman  of the Board for  
Lease  of Univers i ty  Lands,  repor ted  that the Board for Lease  of Uni- 
vers i ty  Lands had scheduled a routine meet ing on even date, and that 
another  Public Auction of Oil and Gas L e a s e s  had been scheduled to be 
held in Midland on D e c e m b e r  7, 1977. He commented  that it was antic-  
ipated this would be another  good sale.  

REPORTS OF SPECIAL COMMITTEES 
(Pages 48- 69 ) 

REPORT OF SPECIAL COMMITTEE TO STUDY PROPOSALS BY REGENT 
HAY AND ADOPTION OF FOUR RESOLUTIONS RELATING TO MEETINGS 
OF THE BOARD OF REGENTS.--Regent Hay distributed to each member of 
the Board of Regents tile Report of the Special Committee to Consider Pro- 
posals by Regent Hay (Pages 50 - 69 ). The Committee, consisting of 
Regent Hay (Chairman), R e g e ~ B l u m b e r g ,  and Regent Fly, was 
appointed June 10, 1977. This report had been adopted unanimously by +.he 
Committee for submission to the Board of Regents with the recommendation 
that it be adopted and made a part of the MiI'.utes. 

Committee Chairman Hay called attention to the specific resolutions pro- 
posed by the Special Committee as set out in Attachment 3 of the Committee's 
report (Pages 68, 69 ). On behalf of the Committee, Committee Chairman 
Hay read tile First Resolution and moved its adoption. A discussion ensued 
after which the resolution was adopted by unanimous vote: 

F i r s t  Resolut ion 

RESOLVED, That a meeting of the Buildings and Grounds Com- 
mittee be held on the day preceding each meeting of the Board 
of Regents: 

a) for the purpose  of affording more  t ime and a bet ter  
env i ronment  for  in-depth cons idera t ion  of all  proposed 
i t ems  of ~onstruction,  rehabi l i ta t ion,  r emode l ing  and 
other  capi ta l  expendi tures ,  and 

b) with a view to providing the Regents  with sufficient data 
to evaluate  each proposal  in t e r m s :  

i) of the r e l a t ed  context of e2ch proposa l  (i. e . ,  how 
does it fit into the exist ing m a s t e r  plan of the 
proposing insti tution, what is  its impact  on that 
inst i tut ion,  what is its impact  on that ins t i tu t ion 's  
total  inves tment  in plant and fac i l i t ies ,  how does 
the r e su l t ing  whole r e l a t e  to es tab l i shed  norms ,  
e tc .  7); 

ii) of specific need and possible alternative solutions 
to that need; 
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iii) of cost,  unit '.tnd total, re la t ive  to costs  of s imi l a r  
solut ions to the add re s sed  need, whatever  that 
might be; 

iv) of p r io r i ty ,  r e l a ted  to a l ternat ive  c la ims  on the 
Sys t em ' s  r e s o u r c e s ;  

v) of pr ior i ty ,  re la ted  to other needs of the proposing 
insti tution; and 

of source  of funding and the impact,  if any, of the 
p roposa l ' s  approval  on the Sys tem's  or the institu- 
t ion ' s  debt capacity a n d / o r  its r e s o u r c e s  available 
for our nmndated pursui t  of ' academic  excel lence ' ;  

FURTtIER RESOLVED, That at tendance by Regents at such meet-  
ings of the Buildings and Grounds Commit tee  shall  be voluntary 
and not mandatory ,  it being understood that any formal  action 
r e l a t ed  to any proposed const ruct ion,  rehabil i tat ion,  remodel ing  
or o ther  capital  expendi ture  shall be taken, in the future as in the 
past, by the full Board told not by the Buildings and Grounds Com- 
mittee. 

Commi t t ee  Cha i rman  }tay on behalf of the Commit tee  thcn read and moved 
the adoption of the Second Resolut ion as set  out below: 

Second Resolution 

RESOLVED, That, except during per iods  when the Texas 
L e g i s l a t u r e  is in sess ion ,  mee t ings  of the Regents  be regu-  
la r ly  ro ta ted  among the locat ions of the Sys t em ' s  inst i tut ions,  
with a view to meet ing  on the campus  of each insti tution no 
l e s s  f requent ly  than once every two and one-half  yea r s .  

Regent  Law moved that the motion be amended to read as follows: 

RESOLVED, That from time to time meetings of the Board 
be rotated among the locations of the System's institutions, 
with a view to meeting 0,7 the campus of each institution no 
less frequently than once every two and one-half years. 

The Commit tee  accepted the amendment  to the or ig inal  motion. The vote 
r e c u r r e d  on the o r i ~ n a l  motion as amended and was adopted without 
object ion.  

On behalf of the Committee, Committee Chairman Hay read and moved 
the adoption of the Third Resolution which was approved without objection: 

Third  Resolut ion 

RESOLVED, That approximate ly  one hour at each meeting of 
the Regents  be devoted to an extensive r epor t  f rom one of the 
S y s t e m ' s  inst i tut ions,  such r e p o r t s  to be scheduled on a 
revolv ing  basis  designed to afford each insti tution an opportunity 
to p r e sen t  a s u m m a r y  of its miss ion,  ac t iv i t ies  and cu r ren t  
e m p h a s e s  to the Regents  at leas t  once every  two yea r s .  
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Co,n,ni t tee  Chairma, l  flay, on behalf of the Commit tee ,  then moved the 
adoption of the Fourth  Resolut ion.  V i c e - C h a i r m a n W i l l i a m s  seconded 
tile motio,l.  

Fourth Resolution 

RESOLVED, That tile Board of Regents extend to the e lec ted  
head of each faculty senate (or comparable  body) of the Sys tem ' s  
ins t i tu t ions  an invitation to attend each meet ing of the Board of 
Regents ;  

FURTHER RESOLVED, That in cases  of those insti tutions which 
have no single faculty r ep resen ta t ive  body, tile invitations shall  
be extended on a rotat ing basis to the elected heads of the seve ra l  
component  bodies of the r ep resen ta t ive  facul t ies .  

After  a br ief  d iscuss ion  the resolut ion was adopted. Chai rman Shivers  
voted " N o . "  

The r e p o r t  r e f e r r e d  to oil Page 48 follows on Pages  50-69: 

REPORT OF SPECIAL COMMITTEE OF 

THE BOARD OF REGENTS OF THE UNIVERSITY OF TEXAS SYSTEM 

- - - 0 0 0 - - -  

The Special Committee of t~e Board of Regents of The University of 

Texas System is pleased to submit the fol lowing report and recon~endations: 

This committee was appointed by Chairman Allan Shivers on June 16, 1977, 

in connection with four proposals ~aJe by Regent Jess Hay at the June I0 

meeting of the Board of Regents. The committee's membership consists of: 

Regent Jess Hay (Chairman); 
Regent Jane Blumberg; and 
Regent Sterling Fly. 

, Specifically, the co~nittee was charged with evaluating and recommending 

Board action on the following proposals: 

I )  A proposal that a meeting of the bui ld ing and grounds comn, i t tee  
be held on the day preceding each meeting of the Board of Regents: 

a) for the purpose of affording more time and a better 
environment for in-depth consideration of all proposed 
items of construction, rehabilitation, remodeling and 
other capital expenditures, and 

b) with a view to providing the Regents with sufficient data 
to evaluate each proposal in terms: 

i) of the related context of each proposal ( i .e. ,  how 
does i t  f i t  into the existing master plan of the 
proposing insti tut ion, what is its impact on that 
inst i tut ion, what is its impact on that institution's 

50 



SEP I I~ I~77 5i 

total Investment in plant an,I fac i l i t ies,  how does 
the resulting whole relate to established norms 
etc.?); 

l i )  of specific need and possible alternative solutions 
to that need; 

i i i )  of cost, unit and total, relative to costs of similar 
solutions to the addressed need, whatever that 
might be; 

iv) of pr ior i ty ,  related to alternative claims on the 
System's resources; 

v) of pr ior i ty ,  related to other needs of the proposing 
inst i tut ion; and 

vi) of source of funding and the impact, i f  any, of the 
proposal's approval on the System's debt capacity 
and/or its resources available for our mandated 
pursuit of 'academic excellence.' 

2) A proposal that approximately one hour at each meeting of the 
Regents be devoted to an extensive report from one of the System's 
institut ions, such reports to be scheduled on a revolving basis 
designed to afford each institution an opportunity to present a 
summary of its mission, activit ies and current emphases to the 
Regents at least once every two years. 

3) A proposal to invite each Faculty Senate (or comparable body) of 
the System's institutions to send a representative to each meeting 
of the Board of Regents. 

4) A proposal that, except during periods when the Texas Legislature 
is in session, meetings of the Regents be regularly rotated among 
the locations of the System's institutions, with a view to meeting 
on the campus of each institution no less frequently than once 
every two years. 

In genera l ,  the committee's purpose was to determine ( i )  whether the 

suggested changes would be constructive to The University of Texas System, and 

( i i )  whether the proposals in fact would contribute significantly to the 

following objectives: 

To provide a means through which the Regents -- acting as a body -- 
might better execute their responsibilities related to allocation 
of the System's resources, particularly with respect to capital 
expenditures; 

- -  To c o n s i s t e n t l y  and e f f e c t i v e l y  re la te  act ions by and meetings of 
the Regents to the System's miss ion;  

-- To evidence to the faculties of each of the System's institutions 
that the Regents recognize them as major and significant 
constituencies which -- within appropriate procedural and manage- 
ment guidelines -- should have direct access to the Regents; and 

-- To symbolically emphasize our nature as the governing board of a 
"system of universities," by rotating our meeting locations. 

On Monday, July 18, at I0:00 a.m., the committee met in open session 

in the Regents' room of Ashbel Smith Hall. In addition to the three regular 
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members of the committee, we were honored to have with us Regent Edward Clark 

who remained for  the fu l l  four hours and fo r t y - f l ve  minutes of the meeting and 

who contr ibuted great ly  to our del iberat ions. 

Inv i ted to par t i c ipa te  and to submit the i r  views on the proposals through 

wr i t t en  statements and, i f  possible,  personal observations, were the presidents 

of the eleven component i n s t i t u t i o n s  plus a facul ty  leader from each 

i n s t i t u t i o n  --  where appl icable,  the president of the facul ty  senate. In a l l ,  

we received deta i led input from ten presidents,  plus the representative of the 

eleventh, and from facu l ty  representat ives from eight of the eleven i ns t i t u t i ons .  

In add i t ion ,  we received wr i t t en  comments from Chancellor LeMaistre, and a 

deta i led report  from Deputy Chancellor Walker and availed ourselves of his 

expert ise throughout the meeting. In b r i e f  form, here is a summary of the 

various views expressed on each of the proposals: 

Proposal No. 1 - -  that  a meetin~ of the bu i ld in  ang__~rounds committee be 

held on the day__precedinq each meetinq of the Board of Re~ents. In 

general,  the presidents f e l t  that  th is was an in ternal  matter - -  a matter 

fo r  the Regents to decide. However, they indicated that they would be 

pleased to be present at any bui ld ing and grounds meeting at which a 

pro jec t  proposed for  t he i r  campus was being discussed. 

While the facu l ty  representat ives general ly held the same view, 

a few of them expressed strong support for  the proposal for  these reasons: 

I )  I t  would formal ize the process by which the Board of Regents 

could set p r i o r i t i e s  for  the use of avai lable funds; and 

2) I t  might give facu l t y  members an opportuni ty to have more input 

in the choice of those p r i o r i t i e s .  

Regent Clark, however, was very strong in his support of the proposal. 

He said that  i t  was his feel ing that in the past, too many decisions in 

the area of construct ion were made wi th too l i t t l e  de l iberat ion.  " I f  i t  

were my own money, I would want longer meetings," he said. " I  believe 

that  our duty requires i t . "  

It  s h o u l d  be no t ed  tha t  R e g e n t  Law and o t h e r s  c a u t i o n e d  aga ins t  the  p o s s i b i l i t y  

,hat s o m e  m i g h t  m i s r e a d  o u r  i n t e n t i o n s  and tha t  we would  be open to the  c h a r g e  tha t  
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I 
lhe Board of Re~,ents is ,~pemling a disprnl)ortiunate "m~ount of its t ime on br icks  and 

~ o r t a r - - a t  the expense of academic  excel lence .  

But just  the opposite is t rue.  Only by mNdng sure  that our construction funds 

ire wisely  spent can we as su re  ou r se lves  o[ adequate [unds [or equally important 

t c t i v i t i e s .  

Proposal No. 2 -- that a.ppro, x.imately one hour at each meetin 9 of the 

Regents be devoted to an extensive report from one of the. System's 

insti tut ions, such reports to be scheduled on a revolving basis 

designed to afford each insti tut ion an opportunit;/ to present .a summary_ 

of i ts mission, activit ies and current emphases to the Regents at least 

once every tyro years. 

While there was no out-and-out opposition to this proposa], the 

degree of enthusiasm was spl i t  almost uniformly along administration/ 

faculty lines. Generally, the presidents supported the proposal and 

welcomed the opportunity to brief the Regents on the status, goals, and 

problems of their individual institutions, r~ost of them fe l t ,  however, 

that the briefings should take place in conjunction with Proposal 4 -- 

that is, on the campus where the Regents' meeting was being held. There 

was also some sentiment among the presidents for including a physical 

tour of the campus as part of the agenda. 

Several presidents fe l t  that one hour would not be long enough to 

go into a thorough, detailed briefing. Several others were concerned, 

lest the briefings deteriorate into a competitive media show among the 

institutions. Several others indicated that they would like to include 

faculty and students in the briefing process. 

The faculty representatives were less enthusiastic about the 

proposal. While some of them viewed i t  as an opportunity to broaden 

communications between the institutions and the Board of Regents, others 

fe l t  that the briefings would be "canned" and "predictab]e." Several 

faculty representatives indicated they would have no objection to the 

briefings, but stressed that the briefings should inc]ude presentations 

by faculty representatives as Well. ' 
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Proposal ~Io. 3 -- to invi_____te__each faci,It Z senate (nr comp,Irable body) 

of the SysLem's inst i tut ions to send a representative to each meetinc L 

of the Board of Re~ents. 

As expected, this was the most controversial proposal. The faculty 

representatives being strongly in favor of i t ,  and the inst i tu t ional  

presidents -- i f  not opposed to i t  outr ight - -  shared grave concerns 

about i t .  

However, most of the opposition to the proposal stemmed from a 

misconception of what the proposal would real ly do. There was a general 

feel ing an;ong the presidents that we were advocating a system to give 

facul ty representatives direct  access to the Board of Regents, similar 

to the access enjoyed by the ins t i tu t iona l  presidents. This the 

presidents strongly opposed. They said i t  would undermine thei r  

author i ty.  They said i t  would diminish thei r  prestige. They said i t  

would increase the paperwork load on the Regents. They said i t  would 

put the Regents in direct l ine of f i re  during campus controversies -- 

and there might come a time when the Regents wished they hadn't gotten 

into facul ty representation. They said that i t  is the president's job 

to represent the faculty to the Board of the Regents and i f  they're not 

doing i t  they shouldn't be president. ( I t  should be noted that the 

objections came pr imar i ly  from presidents of general academic ins t i tu t ions .  

The health-related ins t i tu t ions do not have faculty senates and i t  was 

conceded that the facult ies and the administration are on much closer 

terms in these i ns t i t u t i ons . )  

Faculty representatives were uniformly enthusiastic about being 

invi ted to attend meetings of the Board of Regents. They fe l t  i t  would 

help to open lines of comn~unication, to keep the campuses generally 

informed about the regental actions, and most of al l  they fe l t  that 

i t  would give them an opportunity to have strong input into the 

deliberations of the Board of Regents. They f e l t  that since student 

body presidents already are invited to attend Regents' meetings, 

facul ty senate presidents ought to be accorded the same privi lege. 

As to the question of whether the inst i tut ional  presidents do an 
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e f fec t i ve  job of representing the facu l ty ,  one facu]ty member put i t  

th is way: " I n s t i t u t i o n a l  heads do represent the i r  in:~t i tut ions and 

the facu l ty ,  too. However, i ns t i t u t i ona l  heads do not always do i t  

very wel I . . . .  " 

He continued: "There is no reason for there to be an adversary 

re la t ionsh ip .  This is not a competit ion, but a d ivers i ty  of experience 

and views." 

I t  should be noted, however, that once the d is t inc t ion  was 

drawn between inv i t i nq  facul ty  representatives to par t ic ipate in 

meetings of the Board of Regents and inv i t ing  them f~re ly  to be present 

as observers, much of the president ia l  opposition was muted. That is 

not to say that any of the presidents ever became enthus!ast ic over the 

proposal, but mcst of them indicated that they could l ive ,vith i t .  

Proposal No. 4 - -  tha t ,  except during_periods when the Texas Le(j islature 

is in session, rneetincIs of ~.he Reqents be renular ly  rc, tated amoncI the 

locat ions of the System's i n s t i t u t i o n s ,  with____a v_iew to meetinq on the 

campus of each i n s t i t u t i o n  no less f requent ly than once every tw.o__years. 

Of a l l  the proposals, th is was the one unanimously endorsed by 

presidents and facu l ty  representatives al ike.  Everyone f e l t  that i t  

would help bui ld a sense of cor.'.munity throughout the UT System. Everyone 

f e l t  i t  would give the Regents f i rs t -hand knowledge of what was going 

on at each campus. And everyone f e l t  that i t  would add to the prestige 

of each campus in i ts  own community to have the Eoard of Regents meeting 

there. I t  becomes a matter of c iv ic  importance. 

F ina l l y ,  everyone f e l t  that ro ta t ing the meetings would keep the 

public and the Legislature aware of the broad-based structure of the 

UT System. 

RECO~,.IENDAT IONS 

Based on these hearings - -  and our subsequent discussions --  the specia| 

:ommittee maL'es the fo l lowing recommendation: 

F i r s t :  The committee recommends the adoption of a proposal that a meeting. 

~f the bui ld ing and grounds committee be held on the day precedin~ each meeting. 

~f the Board of Regents. 
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I a meeting nep, d not be mandatory, we do belfeve 
While attendance at such 

that Regents should be given the opportunity to make an in-depth study or all 

roposed items of const[uction, rehabilitation, remodeling and other capital 

xpenditures. Since last January alone, the Board of Regents has taken action 

n 48 separate projects that have an estimated total cost of $151.3 million, 

~ s seen by the following l i s t :  

I 
UT System 

UT Arlington 

UT Austin 

UT Dallas 

UT El Paso 

UT Permian Basin 

UT San Antonio 

Dallas Health Science Center 

Galveston Medical Branch 

Houston Health Science Center 

San Antonio Health Science Center 

System Cancer Center 

Tyler Health Center 

192,830.00 

7,873,200.00 

13,991,215.00 

4,466,700.00 

3,062,000.00 

-0-  

13,646,532.00 

3,360,000.00 

52,115,000.00 

5,318,043.00 

14,138,331.00 

15,898,043.00 

17,238,369.00 

We believe that when expenditures of such magnitude are being authorized, 

they must be considered in the context of tota l  System needs, a l ternat ive  

claims on the System's resources, the exist ing master plan of the proposing 

i n s t i t u t i o n ,  and the impact on the System's debt capacity. 

We also believe that future expenditures must be evaluated in the l i gh t  

of d~minishing resources. The days of un]imited money for higher education are 

c lear l y  over. In the mid-1960s, we were faced with the challenge of providing 

qua l i t y  education --  and adequate educational resources -- to more and more 

Texans, and pa r t i cu l a r l y  to minor i t ies.  We met that challenge by bui lding one 

of the f ines t  systems of higher education in the nation. In the past decade, 

expenditures for  higher education in Texas have increased over 400 percent. 

During th is  period, Texas ranked th i rd  of the 50 states in the ameunt spent 

for  higher education. 
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But now, as enrollments begin to level off and as the birth rate 

continues to decline, the era of rapid expansion is over. The days of large 

budget surpluses are probably over, as well. And, as we look to the future, 

we know that state revenues from oil and gas taxes must certainly begin to 

decline as we begin to run out of our natural resources. 

I t  is obvious that competition for available state revenues is going 

to be keen. I t  is obvious that the Legislature is going to be scrutinizing 

our every expenditure as i t  has never done before. It is obvious that the 

taxpayers of this state are going to expect us to be fu l ly  accountable as 

to how we spend our money. 

In such a climate, the Board of Regents has both a practical and a 

moral responsibil i ty to nurture i ts resourccs and to spend them carefully 

and wisely. 

This proposal is made toward that end. 

Second: The committee recom.mends the adoption of  a pQo':~sal t ha t ,  

except dur ing periods when the Texas Leq is la tu re  is  in session,  meetings of" t~4e 

Regents be regu la r l y  ro ta ted amon 9 the loca t ions  o f  the System's i ns t i t u t _ i ons ,  

w i th  a view to meetin~ on the campus of  each i n s t i t u t i o n  no less frequently_ 

than once every two and one-ha l f  years.. 

Although the U n i v e r s i t y  of  Texas System has become one of  the na t i on ' s  

l a rges t  and most respected systems of  h igher education - -  having added seven 

i 
new i n s t i t u t i o n s  in the past decade - -  the pub l ic  s t i l l  looks upon most of the 

i n s t i t u t i o n s  as branches o f  the main campus in Aust in .  Very few Texans 

~ m IS made u of free standlng i n s t ~ t u t l o n s ,  each understand tha t  the ~yJte " P - " " " " 

w i th  i t s  own p res iden t ,  i t s  own budget, and i t s  own t r a d i t i o n s .  

Part  o f  t h i s  problem, o f  course, stems from the fac t  t ha t  we are a new 

System, and UT Aust in - -  w i th  i t s  s i ze ,  i t s  repu ta t i on ,  i t s  a t h l e t i c  teams 

Ind i t s  roots - -  remains the most v i s i b l e  and best known of our components. 

Part  o f  the problem stems from the fac t  tha t  System Admin is t ra t ion  is  

~eadquartered in Aust in .  
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And part of the problem sterns from the fact that, untll this year, 

the Board of Regents met regularly on the campus at UT Austin, and ew.~n now 

meet mostly in Austin at System Adminlstr~ition. In fact, of the 23 meetings 

the Board of Regents held since September, 1974 -- three years ago -- only 

four were held outside of Austin: 

MEETINGS OF THE BOARD OF REGENTS 

OF 

ThE UtJIVERSITY OF TEXAS SYSTEM 

September 1974 - September 1977 

M e e t i ~ .  Dates 

725 September 20, 1974 

726# September 25, 1974 

727 November l ,  1974 

728 December 13, 1974 

729# January 17, 1975 

730 January 31, 1975 

731 March 14, 1975 

732 April 28, 1975 

733 June 5, 1975 

734 July 25, 1975 

735 September 12, 1975 

736 October 24, 1975 

737 December 12, 1975 

738 February 13, 1976 

739 March 26, 1976 

740 May 14, 1976 

741 July 9, 1976 

742 October I, 1976 

743 December lO, 1976 

744 February 11, 1977 

745 April 15, 1977 

746 June I0, 1977 

747 July 29, 1977 

# - Emergency Meeting 

Place 

Austin 

Austln 

Austln 

Austin 

Austin 

Austin 

Austln 

Dallas 

Austin 

San Antonio 

Austin 

Austin 

Houston 

Austin 

Austin 

Austin 

Austin 

Houston 

Austin 

Austin 

Austin 

Austin 

Austin 

We certainly would not want to do anything to detract from the 

reputation of The University of Texas at Austin o- and we certainly Ea n ' t  

do anything about the physical location of System Administration. 

But we can do something about where the Regents meet. And we think 

we should. 
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We believe that our physical prosencp on each of our campuses -- on a 

re(jular basis -- would be tangible evidence to students, faculty and loca] 

citizens alike of our con~nitm~nt to make that institution one of the nation's 

best. 

39 

Third: The con~nittee recommends the adoption of a.2r_Lo_~.osal t__.__ha~ ~, 

a i)1)roxima ~ one hour at each m e ~ e n t s  be devoted to an 

extensive report from one of the S_,v.stem's ins t i tu t ions,  s u c h ~ t s  to be 

scheduled on a revolvinq basis designed to afford each inst i tu t ion an 

9 D n o r t u n ~ r e s e n t  a s ~ o f  i ts  mission, act iv i t ies and current 

e_m.phases to the Regents at least once e v e ~ .  

While the committee did not want to set a r igid schedule for these 

reports, i t  f e l t  that to the extent possible, the reporting ins t i tu t ion at 

each meeting should be the host ins t i tu t ion  for that part icular meeting, 

assuming the adoption of recommendation number two. 

The committee was also reluctant to set a r ig id format for the presen- 

rations -- for ei ther time or content. The idea was not to set up formalized, 

competing presentations among the UT inst i tu t ions.  Just the opposite. We 

wanted to give each ins t i tu t ion  the opportunity to keep the Regents abreast 

of i ts  need~, i ts  goals, i ts  accomplishments, and i ts strengths and 

weaknesses. 

We feel that these presentations would become a valuable tool for 

keeping the Board of Regents abreast of the latest developments withi#, the 

UT System and would represent an important outlet for the inst i tut ions 

themselves. 

To put i t  in very basic terms: The Regents need to know what is 

I going on, and the presidents need a forum to express their  problems and 

needs. At present, there is no formal procedure to accomplish either of 

those goals. 

Fourth: The con~ittee recommends that the Board of Regents extend t/~ 

the elected head of each Facultx_._Senate ( o ~ a r a b l e  b o ~ ~ t e m [  ~ 

institutions an invitation to attend each meeting of the Board of Regent_s.. 

In the cases of those institutions which have no single faculty representative 
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ho_.qdvv., the invitations should be extende(I on a rotating, basis to the elected 

heads of the several component bodies of the respective faculties. 

6O 

I t  should be clear that the committee is not recommending an active 

role for faculty representatives at Board of Regents meetings. We are 

satisfied that the Regents' Rules provide students and faculty members alike 

ample access to the Board -- to express their positions on current -issues or 

to bring specific grievances before the Board. 

We feel strongly that those procedures should be followed under any 

circumstances. We do not wish to undermine the authority of any institutional 

president nor short-circuit the current chain of command. 

But we do feel that an invitation to faculty leaders to be present at 

Regents meetings and to observe our proceedings would be a tangible expression 

of our respect for the faculty and a recognition of faculty members as 

important members of our constituency. We see no reason why faculty leaders 
I 

should not be extended the same courtesy as we currently extend to student 

body leaders. 

In making these recommendations, the committee takes special note of 

the issue raised by Regent Law whether several of these proposals would 

require amendments to the Regents' Rules. 

In a subsequent le t te r  (attachment I ) ,  Mr. Law concludes that these 

proposals "could be put in practice either by amending the Rules or by 

simply adopting policies and proceduFes within the framework of the 

existing Rules." He notes that " I f  the la t te r  procedure were adopted, 

there of course would be less assurance of continuity but greater room for 

f l ex ib i l i t y . "  

In a separate opinion, Mr. James Fitzpatrick, System General Counsel, 

comes to the same conclusion (attachment 2). " I t  is my opinion," he writes: 

"that none of the proposals enumerated therein (as I understand them) 

require amendment to the Rules and Regulations of the Board of Regents to 

become effective," 
We therefore do not present these recommendations as amendments to the 

Regents' Rules and Regulations, but rather as policy matters to be approved 
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by the Board within the authority of the current Rules and Regulations. 

The specific resolutions proposed by the Special Committee for adoption 

by the Board of Regents are appended as Attachment 3. 

ADOPTED AND EXECUTED this 15th day of September, 1977. 

' ,  . . ; -)J-~.~ 
JESS HAY 

® 
BOARD OF IIEGENTS 

of 
TIIE UNIVE'I/SITY OF TEXAS SYSTEM 

At tachment  l 

,-4 t. A ' . '~ ,  

. n T  w o , , f , I  ~ ' L l t O N * . L .  ISm, P ~ .  0 U I ~ . O I N G  

• ~ O w ' t , I ,  7 K I A S  7 6 t 0 : '  

July 15, 1977 

blr. Jess Hay 
P. O. Box 5644 
Dallas, Texas 75222 

Dear Jess : 

As I have heretofore explained to you, sometime ago I 
made a commitment to be in California for several days beginning 
July 18, 1977 in connection with an important lay, suit. There- 
fore I shall not be able to attend the meeting of the Ad IIoc 
Committee on that date. I regret this conflict, for I have a 
keen interest in the subject under consideration. 

Let me say at the outset that I fully agree with the 
ends which you are seeking to accomplish. I have some reserva- 
tion as to the most effective method of accomplishing these 
ends and I would caution against our adoptinu bfflexible rules 
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~,'hich might be acceptable under given conditions but which other- 
wise could well be time-consuming and self-defeating. I also 
have come to the conclusion, after further study of the present 
Regents Rules, that your proposals could be put in practice 
e[thr, r by amending the Rules or by simply adopting policies 
and procedures withJp the framework of the existing Rules. (If 
the latter procedure were adopted, there of course would be 
less assurance of continuity but greater room for flexibility.) 

Now as to the specific proposals. 

I. (That a meeting of the Building~and Grounds 
Committee be held on the day preceding each 
meeting of the Board of Regents) 

I fully share your concern that we, as members of the 
Board of Regents, give adequate consideration to the proposals 
for substantial expenditures for construction and other capital 
expenditures within the System. "Adequate consideration" should 
encompass specific need, priorities, alternative solutions, 
availability and source of funding and all other items listed in 
your proposal. Speaking for myself only, I am not certain thJt 
I always have been able to give "adequate consideration" to 
proposals for expenditures. I agree that we should seek to remedy 
the situation. There are, however, two additional points which 
we should not overlook. First, our concern should deal equally 
with significant matters besides bricks and mortar which affect 
the System. If we regularly devote a day or an afternoon to 
building matters, will we not at least appear to (and probably, 
actually) be giving emphasis to bricks and mortar to the detriment 
of adequate consideration for the multitude of other matters of 
at least equal significance? And second, if we write into the 
Rules an inflexible requirement for such a meeting preceding each 
meeting of the Board, will we not find ourselves meeting simply 
for meetings' sake on occasions when there is really little in 
the way of building construction on the agenda? 

Under the existing Rules, any committee of the Board may 
meet "at such. .times as the majority of the members of each 
com~ittee shall determine" (Chapter I, Section 7.13); regular 
meetings of the Board "shall be held at such times and places as 
the Board shall designate" (Chapter I, Sect3on 6.1); and special 
meetings of the Board "shall be held upon the call of the Chairman, 
or upon written requests of three members of the Board" (Chapter 
I, Section 6.21) . 

If these provisions are deemed insufficient to assure 
meetings which will allow for adequate consideration and it is 
desired to give impetus to the call for a meeting of the Buildings 
and Grounds Committee (or any other committee, for that matter), 
then I would favor a s.tatement of policy in the form of a Rule 
which would allow for some flexibility, perhaps similar to the 
following: 

Chapter I, Section 7.13. Time of Meetlnj of 
Committees of Board.--The committees of the 
Board customarily shall meet on the first day 
of any scheduled Board meeting and at such other 
times as the majority of the mend~ers of each 
committee sh,,ll determine; provided, that when 
in the opinion of at least three members of the 
Board it is desirable to "a-ffor¢i more time and 
a better environment for in-depth considerat{on 
of ~ro~)osed items of construction, rehabilitation, 
remodelin~ and other-capital e:xDenditures, the~. 
ma Z call a meeting of the Uuildings a,~d Grounds 
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Comm z t t q!~__[.qr t-jLq__(l.qy__[~rc2ce.ding a.,~X :; c l l e d  u t e d  
l.~oLIrd lnec~ti l l~, H.__.__[~¢)II ll{)t, l c ~  ] ) t l r : ; u , ' l l l t  tO  l~-lW. 
(Proposed ame.n(hnent underscored.) 

2. (That approximately one hour at each 
meeting be devoted to a report from one 
of the System's institutions at least once 
every two years.) 

The purpose of the proposal is laudable. In practice, I 
can foresee some problems. Will the format be fixed, or left 
to the discretion of each institution? If the latter (which 
seems rensonable) will it result in unhealthy competition and 
undue effort to outdo the others, perhaps with audio-visual 
presentations? Will such effort be purely superficial? Is it 
practical to expect the institution, in an hour or so, to "present 
a summary of its mission, activities, and current emphases," when 
these involve a multitude of diverse disciplines? 

I would think that, perhaps without setting a Rule in 
concrete, we might simply have a policy of inviting each institu- 
tion to make a presentation at the time the Board meets on its 
campus. Further - while this does not directly answer the pro- 
posal - I would commend to every Regent the marvelous opportunity 
of paying a visit of one or two days to each institution for a 
firsthand insight of its mission, its facilities and its needs. 
Many have availed themselves of this opportunity, to their own 
advantage as well as that of the individual institutions. 

. (That each Faculty Senate - or comparable 
body - of the System's institutions send a 
representative to each meeting of the Board.) 

It is this proposal which g~ves me mixed feelings. I 
favor democratic representation and a reasonable voice for the 
faculty. (Who would not?) I favor reasonable authority for the 
institutional heads, who must bear the responsibility. (Who would 
not?) Are the two in conflict? I would hope not. 

The presidents, if I hear them correctly, feel that they 
represent the faculty at meetings of the Board, being members of 
the faculty, themselves and being the institutional heads. I am 
not certain the faculties agree. The president3 are concerned 
that an avenue might be opened which would virtually invite 
dissident members of the faculty to go around them to the Regents. 
I am not certain that such might not be the case, but then I am 
not certain that members of the faculty are wrong when some of 
them assert that there is not presently an adequate procedure by 
which concerns of the Faculty Senate, or co~.nparable body, are 
brought to the attention of the Board. Parenthetically, I must 
add that in my opinion, such faculty members are ~n the minority 
- many do not want any change and do not seek representation at 
Board of Regents' meetings. Furthermore, it will be difficult 
to arrive at a formula for representation where there is more 
than a single faculty organization. Such is the case at the 
Health Science institutions. In any event, whether or not those 
seeking direct representation are in the minority, they are 

vocal. 

There is not, in my opinion, any ideal solution to this 
situation. I would favor the right of representation at meetings, 
if a faculty desires it, but would confine presentations to those 
which have gone through channels, thus giving the respective 
president an opportunity to consider the matter and to act thereon. 
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pc.rhaps this could be ~'.ccomplished by a d o p t i n g  nn amendment t o  
Chapter i, Section 8.62 so that: it would re~,d :~omcwhat a:; f oll~ws: 

" . .provided, however, that the Chief Administrative 
Officer, or his delegate, a roDr~,~entat'ive of the 
Facult_z " Senate ior coml~arable bodzi and the president 
of the Students' Association, or his delegate, of 
any component institution, without prior notice or 
request but subject to such time limitation as may 
be prescribed by the Chairman or a majority of the 
Board (or by the chairman or a majority of the com- 
mittee), may appear before the Board or any committee 
thereof whenever the matter under consideration by 
the Board or committee directly affects the component 
institution represented by such person; and provided, 
further, that the faculty or student representative 
has theretofore conferred with the re___sn_ective___CChi____e_ff 
Admini'.-76rative (]~/~cer concerninq the matter under 

st~dcnt-r~cs~ent:--Wheneve~-~me-~nd-~e~e~-e~e~m- 
sesnees-~e~m~eT-the-~es~dene-e~-the-s%~den~5 ± 
essee~a~enr-e~-h~s-~e~e~n%eT-e{..s~eh-eem~enen£-~ns£~- 
£u%~on;-sha~-eons~t-w~%h-ehe-eh~eg-Adm~m~se~a%~ve 

e~e-meee~,~-e~-ehe-Bea~-e~-eemm%teee. (Additional 
language underscored. Delete languaqe marked through.) 

. (That, except during periods when the Texas 
Legislature is in session, meetings of the 
Regents be regularly rotated among the locations 
of the System's institutions.) 

I believe that nearly everyone is agreed that the advantages 
of meeting at the different locations of the institutions outweigh 
the additional complications and expense. Of course, such 
practice is fully consistent with our present Rule, which reads 
as follows: 

"Chapter I, Section 6.1 - Regular meetings.-- Regular 
meetings of the Board of Regents shall be held at 
such times and places as the Board shall designate. 
Unless otherwise determined in advance by the Board, 
all regular meetings shall be held in Austin." 

As a matter of practice, the Board has frequently rotated its 
meetings. I would not favor a hard and fast rule that the Board 
must meet outside of Austin when the legislature is not in 
session, since there may very well be good and sufficient reason 
to meet in Austin and reasons which make it impractical to meet 
elsewhere. If it is the view of the Board that some positive 
statement should appear in the Rules relative to what already 
probably is a de facto policy, then I would suggest that we 
amend Section 6.1 so that it shall read as follows: 

"Chapter I, Section 6.1 - Regular meetings.-- Regular 
meetings of the Board of Regents shall be held at 
such times and places as the Board shall designate. 
During periods when the Texas legislature is in session~ 
meetings of the Board normally Shall be held in Austin. 
At other times, such meetings may be rotated at loca- 
tions which will permit a meeting of the Board on the 
campus of each component institution no less freauenf ix 
£han once every two years, if practical. (Additional 

language underscored.) 
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As I stated to you, Jess, I have no pride of autlv~r:;hip 
nr~¢l tile forc going is simply my suqgestion as to a refere~ce point 
for some discussion. I wish I could be present at the meeting of 
your Committee. 

TIIL:dm 
cc: blrs. Jane Blumberg 

Dr. Sterling II .  Fly, Jr. 
Dr. E. D. Walker 

Yours sincerely, 

Thos. II. Law 

, .L ....~.,j,d,% 
! '  . ! . - - " , . . ,  o . 

T i l l , :  I INIVI: ILqlT ' , '  ()I" TICXAS SYSTEM Attachment 2 
O~cc o/Gc,,e,al Co,,,,sel 
zo l  WEST 7'NI S'rlII'I-:T TEt.FI'ItONI: (St"-) 47 t -7565  

AUSTIN, TEXAS 7870* 
" July 12, 1977 

Honorable Jess T. Hay 
Member, Board of Regents 
The University of Texas System 
Post Office Box 5644 
Dallas, Texas 75222 

Dear Mr. Hay: 

This is in response to your letter of July 2, 1977, 
received in this office on July 6, in which you enumerated 
four prtposals under consideration by an ad hoc committee 
of the Board of Regents, appointed by Governor Shivers, 
as Chairman of the Board, and composed of Mrs. Roland 
Blumberg, Dr. Sterling Fly and yourself; and in which 
you request my advice as to: 

"Whether any of the proposals being 
considered by the committee would re- 
quire any amendment or amendments to the 
Rules and Regulations of the Board of 
Regents of The University of Texas System." 

It is my opinion that none of the proposals enumerated 
therein (as I understand them) require amendment to the 
Rules and Regulations of the Board of Regents to become 
effective. On the other hand, there is no legal objection 
to adoption of such proposals by means of amendment of the 
Rules and Regulations. If this latter course of action is 
followed, however, discretion of the Board to take further 
action with respect to such proposals will be under the 
constraints of Section 4, Chapter IX, Part II of the Rules 
and Regulations which requires any proposed amendment to 
be first filed with the Secretary of the Board, in writing, 
with copy given each Board member not less than thirty days 
before the meeting at which the amendment is adopted, or 
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by re~lu[red majority w)te of the Board at two con,~;ecuI:ive 
meeting';; unless the amc:ndment J.s to Part II ot[ t-he Rules 
and Rugulations. 

l'ro[~osal No. 1 [that a meeting of the buildings and 
grounds con~nittee be held on the day preceding each meet- 
ing of the Board of Regents] may be put into effect by 
majot'ity vote of the Buildings and Ground.~ Committee, 
provided that the Committee's action must be referred to 
the Board, as provided in Section 7, Chapter I, Part I, 
of the Regents' Rules and Regulations, which reads in 
part as follows: 

"7.1 Standing Committees. -- The following 
cormnittees shall be appointed to consider 
policies for the government of all major 
areas: (a) * * * (e) Buildings and Grounds 
Committee; * * *. 

,, * * * 

"7.13 Time of Meeting of Committees of Board. - 
The Committees of the Board customarily shall 
meet on the first day of any scheduled Board 
meeting and at such other times as the 
of the members o~ each com~it-t-ee--s__ha--!-i deter- 

mine. 

"7.]4 Authority of Standing Committees. -- 
The authority of standing co~nittees of the 
Board shall be ~ to action of the whole 
Board an--~-~, ex-cept in cas--es" wh--er--e l-t l-~neces- 
sary for the System Administration Committee 
to act for the Board * * *, the committee's 
actions shall be referred to t---he Board before 

shall become effective." [emp~s sup- 

plied.] 

As provided in subsection 7.19, Section 7, Chapter I, 
Part I, Regents' Rules and Regulations, the Buildings and 
Grounds Committee has the following express duties: 

"7.191 It shall consider and make recommen- 
dations relating to the acquisition and use 
of land and the construction and use of build- 
ings and other matters involving the physical 
expansion of The University of Texas System 
and its component institutions. 

"7.192 It shall review, and make recommenda- 
tions regarding, all proposals for new con- 
struction in an amount exceeding $5,000.00, 
all proposals for repairs and remodeling of 
the physical plant which involve proposed ex- 
penditures of $20,000.00 or more, and propo- 
sals for extensive improvements of the 
grounds of The University of Texas System 
and its component institutions." 

The Rules and Regulations express no limitation on the 
matters which may be considered by the Committee in carry- 
ing out its duties, nor do I find any Rules and Regulations 
which, by implication therefrom, indicate such a limitation- 
Moreover, the committee was appointed to "consider policies 

I for the government" of, at least, the areas indicated by 
its duties (see Section 7.1, Chapter I, Part I quoted above); 
and Subsection 8.61, Section 8, Chapter I, Part II, provides 
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th:,t "[n]othing herein shall be con:;tI:ued to prew:nt members 
of the Board of [~egent~ from in[c~rming them.~elve:; as to their 
duties and obligations in .,~uch manner as they m,zy deem pro- 
per." Accordingly, it is my opinion that the expressed 
pur[~oses of the meeting in question do not conflict with or 
otherwise require amendment of the Rules and Regulations, 
provided they are deemed by the Committee to be reasonably 
necessary for accomplishing the purposes and duties of the 
Committee. 

As to r~osal No. 2 [one ho~Ir o[ each Regents' meeting 
to be devoted to a report by a System institution], the 
Regents' Rules and Regulations contain no provisions per- 
taining to the duration of any presentation by any person 
invited to appear before the Board, or restricting the 
l{oards ''~' authority to invite a report from a System insti- 
tution. (Indeed, Subsection 8.62, Section 8, Chapter I, 
Part II, Regents' Rules and Regulations, contemplates 
invitations to appear before the Board.) 

Proposal No. 3 [to invite each Faculty Senate, or 
comparable body, "£o send a representative to each meeting 
of the Board] would not require amendment of the Rules 
and Regulations so long as the ~ntended result of the pro- 
posal is nothing more than (i) an invitation to be present, 
or (2) an invitation to appear before the Board with respect 
to a matter other than changes in policies or procedures, or 
faculty legislation, or (3) an invitation to appear before 
the Board with respect to changes in policies or procedures, 
or faculty legislation, after tile particular subject matter 
has been considered by ~nstltutlonal officials, institutional 
heads, and the Deputy Chancellor. 

The Board has the general authority to invite persons 
to appear before it. (See Secs. 8.61, 8.62, Chapter I, 
Part I). However, the Rules and Regulations specifically 
provide for the institutional officers, institutional heads, 
Deputy Chancellor, and the Board - in that order - to con- 
sider faculty member proposals for changes in policies and 
procedures, and legislation adopted by an institutional 
faculty, or legislative body. (Sec. i0, Chap. III, Part I; 
Sec. 2.2, Chap. IV, Part I). Thus, under the rule of con- 
struction that general provisions are controlled or limited 
by special provisions dealing with the same subject, and 

is my opinion that 
the doctrine of expressio unis, etc., it 
the foregoing special, express provisions limit the general 
authority of the Board, as indicated in the immediately 

preceding paragraph above. 

Accordingly, if it is intended by the proposal to invite 
faculty representatives to appear before the Board, with 
respect to the matters covered by such special provisions, 
prior to their consideration by the institutional officials, 
institutional heads and the Deputy Chancellor, then amend- 
ments to the Rules and Regulations are required. 

With respect to proposal No. 4 [to rotate Regents' 
meetings among locations of tile System institutions], 
Section 6, Chapter I, Part I, of the Regents' Rules and 

Regulations provides, in part: 

"6.1 Regular Meetings. -- Regular meetings 
of the Board of Regents shall be held at 

I such times and places as the Board shall 
designate. Unless otherwise determined in 
advance by the Board, all regular meetings 

shall be held in Austin." 
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Ret;pucLful t y ,  

'+ 

Mrs. Roland Biumberg 
Dr. Sterling Fly, Jr. 
M~. E. D. Walker 

FORM OF RESOLUTIONS PROPOSED FOR 

ADOPTION BY THE BOARD OF REGENTS 

OF THE UNIVERSITY OF TEXAS SYSTEM 

- - -o0o-- -  

FIRST RESOLUTION 

Attachment 3 

RESOLVED, that a meeting of the bui lding and grounds co1~:,fittee be held 
on the day preceding each meeting of the Board of Regents: 

a) for  the purpose of affording more time and a bet ter  
environment for in-depth consideration of a l l  proposed 
items of construct ion, rehab i l i t a t i on ,  remodeling and 
other capital  expenditures, and 

b) with a view to providing the Regents with sufficient data 
to evaluate each proposal in terms: 

i)  of the related context of each proposal ( i .e . ,  how 
does i t  f i t  into the existing master plan of the 
proposing institution, what is its impact on that 
inst i tut ion, what is its impact on that institution's 
total investment in plant and fac i l i t ies,  how does 
the resulting whole relate to established norms~ 
etc.?); 

i i )  of specific need and possible alternative solutions 
to that need; 

i i i )  of cost, unit and total,  relative to costs of similar 
solutions to the addressed need, whatever that 
might be; 

iv) of pr ior i ty,  related to alternative claims on the 
System's resources; 

v) of pr ior i ty,  related to other needs of the proposing 
insti tut ion; and 

vi) of source of funding and the impact, i f  any, of the 
proposal's approval on the System's debt capacity 
and/or its resources available for our mandated 
pursuit of 'academic excellence'; 

FURTHER RESOLVED, that attendance by Regents at such meetings of 
the building and grounds committee shall be voluntary and not mandatory, 
i t  being understood that any formal action related to any proposed con- 
struction, rehabilitation, remodeling or other capital expenditure shall 
b., taken, in the future as in the past, by the full board and not by the 

b,~il.lir~g and grounds committee. 
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SECOND RESOLUTION 

RESOLVED, that ,  except during periods when the Texas Legislature 
is in session, meetings of the Regents be regular ly rotated among the loca- 
tions of the System's i ns t i t u t i ons ,  with a view to meeting on the campus of 

i n s t i t u t i o n  no less frequently than once every two and one-half years, 

l 
each 

1 THIRD RESOLUTION 

RESOLVED, that approximately one hour at each meeting of the Regents 
be devoted to an extensive report from one of the System's i ns t i t u t i ons ,  such 

Ireports to be scheduled on a revolving basis designed to afford each ins t i t u -  

I 
t ion an opportunity to present a summary of i ts  mission, ac t i v i t i es  and current 
emphases to the Regents at least once every two years. 

FOURTH RESOLUTION 

RESOLVED, that the Board of Regents extend to the elected head of 
each facu l ty  senate 'or comparable body) of the System's ins t i tu t ions  an 
inv i ta t ion  to attend'each meeting of the Board of Regents; 

FbRTHER RESOLVED, that in cases of those ins t i tu t ions  which have 
no single facu l ty  representative body, the inv i ta t ions shall be extended 
on a ro ta t ing basis to the elected heads of the several component bodies 
of the representative facu l t ies .  

[End of Report] 

REPORT OF SPECIAL COMMITTEE TO APPOINT OUTSIDE CONSUL- 
TANT TO STUDY OIL, GAS AND MINERAL TRANSACTIONS.-- 
Committee Chairman Clark reported that the Special Committee to 
Appoint an Outside Consultant to Study Oil, Gas and Mineral Transac- 
tions held an organizational meeting and discussed those things the 
committee had in mind for the proposed study. The committee was in 
accord with a limited overview of the land transactions--leases, records, 
and provision of information to the Board of Regents more expeditiously 
than had been previously received. The committee instructed System 
President Walker to proceed with consideration of a qualified consultant 
and to submit his recommendation to the committee for its approval. It 
is hoped that the committee will receive his recommendation in time to 
submit a report at the Regents' meeting on November 11, 1977. 

COMMITTEE OF THE WHOLE - EXECUTIVE SESSION 

HOUSTON HEALTH SCIENCE CENTER: REPORT OF SPECIAL COMMIT- 
TEE TO APPROVE SALE OF PRESIDENT'S HOME (10814 RIVERVIEW, 
HOUSTON, HARRIS COUNTY, TEXAS); BIDS REJECTED.--Chairman 
Shivers called attention to the fact that the next report of the Special 
Committee to Approve the Sale of the Pres ident ' s  Home (10814 River- 
view, Houston, Har r i s  County, Texas) at The University of Texas Health 
Science Center at Houston had been discussed in the Executive Session of 
the Committee of the Whole pursuant to Article 6252-17, Section 2(0, 
V . T . C . S .  The committee reported to the Executive Session that the bids 
called for on this property had been rejected by the Special Committee 
and that new bids were being called for. 
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COMMITTEE OF TIlE WItOLE 
(Pages 70-269  ) 

Cha i rman  Shivers  filed the following report  of tile Co,nmittce of the Whole; 
all  action of which had been taken in open sess ion.  This report  was adopted 
without objeetiou: 

BOARD OF REGENTS: llEVISION OF REGENTS' RULES AND REGULA- 
TIc~r~S PARTS ONE AND TWO TO CONFORM TO-'-12Y/7--q -2~ OPERATING 
BUDGET AND TO LEGISLATION RELATING TO UNIVERSITY ENACTED 
BY 65TI1 LEGISLATURE, R . S . ,  1977.- - In  accordance with authorizatioa 
gr~nted at tile July 29, 1977, meeting of tile Board of Regents,  the Regents '  
Rules :.ad Re~f la t ions ,  P a r t s  One and Two had been revised by tile General  
C'our, set under  tile direct ion and supervis ion of the Pres iden t  of the System, 
and copies had been c i rcula ted to members  of the Boar5 of Regents by the 
Secr.~tary p r io r  to the meeting.  

At the rc :twst of Chai rman Shivers ,  System Pres iden t  Walker  e:q~lained 
the changes  in the proposed revis ion.  With two or three  exceptions, 
the chaages  conform the Rules and Re-mlation~ to the 1977-78 Operat ing 
Budget adopted at tile meet ing on July 29, 1977, and to legis lat ion re la t ing 
to the Uaivers i ty  that was enacted by tile 65th Legis la ture ,  R .S . ,  1977. 

Regent  C la rk  moved, seconded by Regent Bauerle ,  that the revised Regents '  
Rules  and Re~ulatton~. P a r t s  One (Pages 70-158) and Two (Pages 159-230) 
be subst i tuted [or the cur ren t  Rulcs and Re.wulations or iginal ly  adt, pted fix 
J,'uauary 1960 and amended peried!( ally t h e r e ~ t e r .  

After a discussi,J~., the rtaoticn prevai led by unanimous vote, and wi':t'.')ut 
objection the neces sa ry  ru les  were  waived and the revised Rules and Re-,ula- 

t t ions became cff,~ctive immedia te ly .  

I tULES AND REGULATIONS 

OF TttE 

BOARD OF REGENTS 

OF 

TIlE UNIVERSITY OF TEXAS SYSTEM 

FOR TIIE GOVERN~1ENT OF 

THE UNIVEILSITY OF TEXAS SYSTEM 

PART ONE 

Adopted by t:~e D(~ard of Re~,~ents on September  16, 1977 
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Explanatory Statement 

The Rules and Refi~.~[atioI~s contained in this volume are those which are 
adopted by the Board of Regents and which apply generally to the entire 
University of Texas System. They are  to be known as the Regents' 
Rules and Re,~,~ulations to distin~uish them from each component institu- 
~ ~ u ' ~  ~ ~ - ~ t i o a s  which arc promulgated by the chief adminis- 
t ra t ive  officers of the component institutions and which are  published ia 
separate volumes .-rod entitled Handbook of Operatin~ Procedures  for 

of the institution). 

These Rules and Re-._'~uiation s are published in l oose - l e~  form to facilitate 
thei r  being kept current .  As promptly as possible after aa amendment is 
approved, the Secretary will distribute new pages bearing the amended 

text. 
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Explanatory Statement 

The Rules and Re.~:ulations contained in this volume are those which are 
adopted by the Board of llcgents and which apply generally to the entire 
University of Texas System. They are to be known as the Regents' 
Rules and Regulations to distinguish them from each componenf: institu- 
,ion's rules and regul-ations which are pror.~ulgated by the chief adminis- 
:rative officers of the component institutions and which are pub',ished in 
separate volumes told entitled Handbook of O~)eratin~ Procedures for 

name of the institution). 

These Rules and Re~lations are published in loose-liner form to facilitate 
their being kept current. /kS promptly as possible after an amendment is 
approved, the Secretary will distribute new pa,,,es bearing the amended 

text. 
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BOARD OFREGENTS 

. 

Sec. 2. 

Sec. 3. 

Authority.  The Legis la ture ,  which is given the duty and authority to provide 
for tile maintenance ,  support,  and d i rec t ion  of The Universi ty  of Texas by 
Ar t ic le  VII, Section 10, of the Texas Constitution, has delegated the power and 
authori ty  to adm.inister  The Universi ty of Texas System to the Board of Regents  
in broad t e r m s .  (See Sections 65.11 et. seq. Texas Education Code.)  Texas 
ca se s  cons t ru ing  these  statutes have held that the Board of Regents  has wide 
d i sc re t ion  in exe rc i s ing  its power and authori ty and that the ru les  adopted by 
the Board of Regents  have the same force  as s ta tutes .  Foley v. Benedict ,  122 
Tex. 193, 55 S.W. 2d 805 (1932) Rainey v. Malone~ 141 S.W. 2d 713 (Tex. 
C iv .App . ,  1940, no wr i t  his tory;  Morr i s  v. Nowotny, 323 S.W. 2d 301 (Tex. 
C iv .App . ,  1959, wr i t  refused,  n . r . e . ;  ce r .  den . ,  361 U. S. 889, 80 S.Ct.  164, 
4 L .Ed .  2d 124). The Sys tem 's  lands and buildings a re  state proper ty  subject  
to the cont ro l  of the Board of Regents  as the s t a t e ' s  agent.  Splawn v. Woodard, 
287 S.W. 677 (Tex.Civ.  App.,  1926, no wri t  h is tory) ;  Walsh v. Universi ty of 
Texast  169 S.W. 2d 993 (Tex .Civ .App . ,  1942, wri t  refused) .  

C o m p o s i t i o n . - - T h e  Board of Regents (here inaf te r  s o m e t i m e s  r e f e r r e d  to as 
"Board")  is composed of nine m e m b e r s  appointed by the Governor ,  with the  
advice  and consent  of the Senate, for s t aggered  t e r m s  of six yea rs  each, the 
t e r m s  of t h r e e  m e m b e r s  expiring on January 10th of odd-numbered  yea r s .  

Cha i rman  of the Board .  

3 .1  Elec t ion  of C h a i r m a n . - - T h e  Chai rman of the Board shall  be e lec ted  
by the Board f rom its number ,  shall  s e rve  at tile p leasure  of the 
Board,  and shall  repor t  and be respons ib le  to the Board.  In case of 
the death, res ignat ion,  disabil i ty,  removal ,  or disqualification of 
the  Cha i rman,  tlle Board shall  elect  a succes so r  Chairman as soon 
as p rac t icab le .  In no event shall  a Board member  se rve  as Cha i r -  
man  for more  than 24 consecutive months without submitting his or  
he r  res ignat ion  as  Chairnmn,  but such m e m b e r  shall be eligible for  

r e - e l e c t i o n  as Chai rman.  
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3.2 Dut ies  of the C h a i r m a n . - = T h e  duties  and respons ib i l i t i e s  of the Cha i r :  
man shall  include the following: 
3.21 The Clmirm:m shal l  p res ide  over the meet ings  of the Board. 
3.22 The Chai rman shal l  bc authorized to call  special  meet ings  

of the Board,  ms here in  provided.  
3.23 The Cha i rman  shall  appoint the standing and special  commit= 

t ee s  of the Board,  as he re in  provided.  
3 .24  The Chai rman shall  bc an cx officio m e m b e r  of all commit= 

t ees  of the Board.  
3 .25 The Cha i rman  shall  sign, with the Secre ta ry  at test ing,  any 

bonds, cont rac ts  or  other documents  or ins t ruments  which the 
Board  has au thor ized  to be executed,  except in cases  where  
the signing and execution thereof  shall  be express ly  delegated 
by the Board to some  other  officer,  official or  agent of the 
System.  

V i c e - C h a i r m a n  of the B o a r d . - - T h e  Vice=Chairman of the Board shall  be e lected 
by the Board f rom its number  ".',hen the Chai rman is e lected and shall  serve  at 
the p l ea su re  of the Board.  In case of the absence,  death, res ignat ion,  disabil= 
ity, r emova l ,  or disqual i f icat ion of the Chai rman,  the Vice -Cha i rman  shall  
p e r f o r m  the dut ies  of the Cha i rman  until  the Chai rman shall  r e sume  his or her  
office or a s u c c e s s o r  Cha i rman  shall  have been elected as  he re in  provided.  
Upon the death,  res ignat ion,  disabil i ty,  or r emova l  of the Vice=Chairman,  the 
Board shal l  e lect  a succes so r  V ice -Cha i rman  as soon as pract icable .  

Sec re t a ry  to the Board.  

5.1 Appointment .  -=At the meet ing  at which the Chai rman and V ice -Cha i r -  
man of the Board are  elected,  the Board shall  e lect  a Secre tary  who 
is not a m e m b e r  of the Board and who shall  r ece ive  such compensat ion  
as may be fixed by the Board.  The Secre ta ry  shall  repor t  and be 
r e spons ib le  to the Board.  The Secre ta ry  shall  se rve  subject to the 
p l easu re  of the Board and may be removed  by the Board at any t ime .  
Upon the death, res ignat ion,  disabil i ty,  removal ,  or disqual if icat ion 
of the Secre ta ry ,  the Board shall  e lec t  a succes so r  Secre tary  as soon 

as  prac t icable .  

5 . 2  Duties  and F u n c t i o n s . - - T h e  duties  and functions of the Secre tary  shal l  

include the following: 
5.21 M e e t i n g s . - - T h e  Secre ta ry  shall  make prepara t ions  for al l  

mee t ings  of the Board.  
5.22 The A g e n d a . - - U n d e r  the d i rec t ion  of the Chai rman of the 

Board,  the Secre ta ry  shall  p r epa re  and dis t r ibute  the Agenda 
and the Mater ia l  Supporting the Agenda for all  meet ings  of the 
Board and its c o m m i t t e e s .  

5.23 Open Meetings A c t . - - U n d e r  the d i rec t ion  o~ the Chai rman of 
the Board,  the Secre ta ry  shall  post not ices  of al'i meet ings ,  
and the subject  ma t t e r  thereof ,  as may be re~iuired under law. 

5 .24 M i n u t e s . - - T h e  Sec re t a ry  shal l  r ecord ,  p repare ,  and index 
the official Minutes of the Board and shal l  d is t r ibute  copies 
thereof ,  including the annual budgets,  tQ m e m b e r s  of the 
Board  and to other  pe r sons  on the approved l is t .  The official 
copy of the Minutes shal l  be kept in the Office of the Secre-  
tary,  and cer t i f ied  excerpts  f rom these  Minutes shall  .be p re -  

pa red  by the Sec re ta ry .  
5 .25 D o c u m e n t s . - - T h e  Secre ta ry  shal l  keep on file in the Office of 

the Sec re ta ry  to the Board all  official documents ,  co r respond-  
ence,  and proceed ings  of the Board.  
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5.26 

5.27 

5 . 2 8  

5.29 

S e a l . - - T h e  custody of the official seal  of the System shall  be 
with the Secre ta ry .  The sec re t a ry  shall  ~ f ix  such official 
sea l  to, ,'rod at test ,  all documents  executed in the name of the 
Board  aud requ i r ing  at testat ion.  
Rules  and Regulat ions.  - - T h e  Secre tary  shall  be charged with 
the respons ib i l i ty  of keeping cur ren t  the Official Copies of the 
Regents '  Rules and Re-*ulations, and furnishing to m e m b e r s  of 
the Board  and the admin is t ra t ive  off icers  on the approved l i s t  
any changes  or addit ions as soon as possible  af ter  the meet ing  
at which they a re  fin.'tlly adopted. 
R e p o r t s . - - T h e  Secre ta ry  shall  p repare  and dis t r ibute  such 
r epo r t s  and communica t ions  as a re  d i rec ted  by the Board.  
Other  D u t i e s . - - i n  addition, the Secre ta ry  shall  pe r form such 
funct ions and have such other  dut ies  and respons ib i l i t i es  as 
may be ass igned  to the Secre ta ry  by the Board or as a re  usual  
and cus tomary  to the posit ion of Secre tary  and which ass i s t  
the m e m b e r s  of the Board in the d i scharge  of the i r  official 
dut ies .  

Meetings 

6.1 

6.2 

6.3 

of the Board .  

Regular  M e e t i n g s . - - R e g u l a r  meet ings  of the Board shall  be held at 
such t i m e s  and p laces  as the Board shall  designate .  Unless  o therwise  
d e t e r m i n e d  in advance by the Board,  all  regular  meet ings  shall  be held 
in Austin.  

Special  M e e t i n g s . - - S p e c i a l  mee t ings  of the Board shall  be held upon 
the cal l  of the Chai rman,  or  upon the wri t ten  reques t  of th ree  m e m b e r s  
of the Board .  The Chai rman shal l  cause wr i t ten  notification of the 
t ime ,  place,  and purposes  of any specia l  meet ing to be mai led  to each 
m e m b e r  of the Board by the Secre ta ry  at least  th ree  days before the 

t ime  of the meet ing .  

Official  B u s i n e s s . - - N o  bus iness  other  than that placed on the Agenda 
and noticed as r equ i r ed  by law shal l  be officially t ransac ted  at a mee t -  
ing of the Board  or its commi t t ee s .  

Committees. 

7.1 Standing C o m m i t t e e s . - - T i l e  following commi t t ee s  shal l  be standing com- 
mi t t e e s  of the Board  to cons ide r  pol ic ies  for the government  of al l  major  
a r e a s :  (a) Commit tee  of the Whole; (b) System Adminis t ra t ion  Com-  
mi t tee ;  (c) Academic  and Developmenta l  Affairs  Commit tee ;  (d) Health 
Affai rs  Commit tee ;  (e) Buildings and Grounds Commit tee ;  (f) Land and 
Inves tment  Commi t t ee .  
7.11 Appointment and T e r m  of Standing Commi t t ee s  and Authority 

of Cha i rman  T h e r e o f . - - A l l  m e m b e r s  of the Board shall  be 
m e m b e r s  of each of the standing commi t t ee s .  The Chai rman 
of each standing commi t t ee  (other than the Commit tee  of the 
Whole) shall  be appointed by the Chai rman of the Board short ly 
af ter  h is  or  her  e lect ion,  by and with the consent of the Board,  
and shal l  r e m a i n  as Cha i rman  of the standing commit tee  (un- 
l e s s  a vacancy shal l  be caused by death, resignat ion,  or  r e fus -  
al of some m e m b e l  of a commi t t ee  to act) until the succeeding 
Board  Cha i rman  shall  have reconst i tu ted  the commit tees .  The 
Cha i rman  of any of the six standing commit tees  may appoint 
subcommi t t ee s  on e i ther  a stauding or ad hoc basis  to give 
spec ia l  cons idera t ion  to specia l  problems.  
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7 .14 

7 .15 

7 .16  

7 .17  
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Method of Fi l l ing Vacancies  in the Chairmanshi l )  of Standing 
C o m m i t t e e s . - - I n  case  a vac:mcy shal l  occur  in tile cha i rman-  
ship of any of the standing commi t t ees ,  the C h a i r m a n  of the 
Board sha l l  appoint another  member  of the Board to serve  as  
C h a i r m a n  of the standing commit tee  by md with the consent 
of the Board,  and, if conf i rmed,  the appointment shal l  stand 
unt i l  the t ime for appointment of Cha i rmen  of the standing 
c o m m i t t e e s  as  provided in Subdivision 7. !1 of th is  Chapter .  
Time of Meeting of Commi t tees  of the B o a r d . - - T h e  commit tees  
of the Board cuz tomar i ly  shal l  meet on the f i r s t  day of any 
schedulcd Board meeting and at such other  t imes  as  the ma jo r -  
ity of the m e m b e r s  of each commit tee  shad  de te rmine .  
Authori ty of Standing C o m m i t t e e s . - - T h e  authori ty of standing 
commi t t ee s  of the Board shal l  be subject to action of the whole 
Board  and, except in case,~ where  it is neces sa ry  for the Sys-  
t em Adminis t ra t ion  Commit tee  to act for the Board during the 
in t e r im per iods  between Board meet ings ,  the commi t tees '  
ac t ions  shal l  be r e f e r r e d  to the Board before they shall  become 
effect ive.  
Commit tee  of the W h o l e . - - T h e  Cha i rman  of the Board shal l  
s e rve  as  Cha2rman of the Commit tee  of the Whole. The Com- 
mi t tee  of the Whole shal l  rece ive  and consider  i tems r e f e r r e d  
to it by the Cha i rman  of the Board and by other commit tees  of 
the Board.  
Composi t ion  and Duties  of the System Adminis t ra t ion  Commit-  
t e e . - - T h e  System Adminis t ra t ion  Commit tee  shal l  have author-  
ity to act  for the Board on al l  ma t t e r s  that requi re  action 
between meet ings  of the Board,  but at each meeting of the 
Board ,  the Sys tem Adminis t ra t ion  Commit tee  shal l  report  in 
wr i t ing  (for ra t i f icat ion)  aD act ions taken by it s ince the las t  
meet ing  of the Board.  

The System Admin is t ra t ion  Commit tee  shal l  in addition thereto:  
7. 161 Cons ide r  and make recommendat ions  on al l  budgetary 

m a t t e r s  re la t ing  to System Adminis t ra t ion ,  including 
the budgets for a l l  p rope r t i e s  occupied by System 
Admin i s t r a t ion  pe r sonne l  

7. 162 Cons ide r  and make recommenda t ions  on al l  ma t t e r s  
r e l a t ing  to the admin i s t r a t i ve  organizat ion of the Sys-  
t em and i ts  component pa r t s .  

7. 163 Cons ide r  and make recommendat ions  with respec t  to 
the ro le ,  operat ion,  and budget of any specia l  func- 
t ion or  offices controDed by System Adminis t ra t ion .  

Dut ies  of the Academic  and Developmental  Affa i rs  C o m m i t t e e . - -  
The Acactemic and Developmental  Affa i rs  Commit tee  shal l :  
7. 171 Cons ide r  and make recommenda t ions  re la t ing  to mat-  

t e r s  of academic policy and student life in the genera l  
academic  ins t i tu t ions .  

7. 172 Study and make recommenda t ions  re la t ing  to develop- 
menta l  ma t t e r s  concerning the genera l  academic  ins t i -  

tu t ions .  
7.173 Cons ider  a l l  m a t t e r s  affecting the growth and useful-  

nes s  of the l i b r a r i e s  of the Univers i ty .  
Dut ies  of the Health Affai rs  C o m m i t t e e . - - T i m  Health Affa i rs  
Commi t t ee  shal l  cons ider  a l l  ma t t e r s  connected with the heal th  
r e l a t ed  ins t i tu t ions  and schools  except those specif ical ly  a s -  
s igned to other  commi t t ees  of the Board.  
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7.2 

7.3 

7.19 

7. l(10) 

Duties of the Buihlinl~s and Ground~ Commit tee . - -The  Build- 
ings and Groun(l~ Cotnmittee shall have the following duties: 
7.191 It .shall consider and nt:tl~e reeommend,ttion~ relating 

to the acquisition and use of land and the construction 
and use of buildings and oUter mat te rs  involving the 
physical expansion of the System attd its component 
institutions. 

7. 192 It shall review, and make recommendations regarding, 
all proposals  for new construction in an amount 
exceeding $5,000.00, all proposals for repa i r s  and 
remodeling of tile physical plant which involve pro- 
posed expenditures of $50.000.00 or more, and 
proposals  for extensive improvements of the grounds 
of the System and its component institutions. 

Duties of the Land and Investment Committee.--The Land and 
Investment Committee shall consider and make recommenda- 
tions on all matters relathtg to (a) tlle investment of the Perma- 
nent University Fund and all trusts and special funds, (b) man- 
agement of the state lands constituting the permanent endowment 
of the University, (c) the acquisition, management, and sale of 
trust property and special funds, ,and (d) the issuance of bonds. 

Board for Lease of University Lands.--Two members of the Board shall 
be appointed by the Chairman of the Board, by and with the consent of 
the Board, to serve on the Board for Lease of University Lands. Neither 
of such appointees shall be employed either directly or  indirectly by any 
oil or gas company nor shall be an ollicer or attorney for any oil or gas 
company. 

Special Committees.--The Chairman of the Board shall appoint such 
special committees of the Board as the Board may authorize. 

Procedure .  

8.1 Rules of Order .  - -Robe r t ' s  Rules of Order ,  when not in conflict with 
any of the provisions o us  c , ap  er,  s ia be the rules of par l iamen-  
t a ry  procedure when the Board or any of its committees  is in session.  

8 .2  O r d e r  of Bus iness . - -Cus tomar i ly  the order  of business at a regular  
meeting of the Board sha:l  be as  follows: 
8.21 Correction and ~.pproval of Minutes of preccdlng meeting. 

8.22 Special i tems: 
(a) Chancellor 
(b) Pres ident  of the System 
(c) Chief administrative oiiLcer~ of the 

component institutions 
(d) Members  of the Board 

8.23 Reports  of standing commit tees .  
8.24 Reports  of special  committees .  
8.25  Report of the Committee of the Whole. 

8 .3  Open and Closed Meet ings . - -Meet ings  el the Board shall be open to 
the p r e s s  and the pubUc, unless  otherwise determined by the Board~ 
in accordance with law. 

8.4  Mat ters  to be Refer red  to Commi t t ees . - - Inso fa r  as it is practicable 
and des i rable ,  al l  subjects  and mat t e r s  rcquirhtg Board action shall 
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be r e f e r r e d  to the appropriate  committee for consideration and recom- 
mendation before action is taken thereon by the Board. 

Communications to the Board. 
8.51 Nothing herein s h ~ l  be construed to prevent members  of the 

Board f rom informing themselves as to their  duties and obliga- 
tions in such manner as they may deem proper.  However, the 
regular  channel of communication from members  of the Board 
to the faculty, staff, and administrat ion is through the President  
of the System and the chief administrat ive of.licer of the restitu- 
tion involved, and a copy of any communication sent by a Regent 
directly to any member  of the faculty, staff or administrat ion 
should be furnished to the President  of the System and the 
chief adminis trat ive officer of the institution involved. All 
staff and faculty proposals  that a re  to be acted upon by the 
Regents shall be presented to the President  of the System in 
sufficient time to permit  him to consider such proposals,  make 
recommendations thereon, and t ransmit  them to the Secre tary  
to the Boa~:d no la ter  than seventeen days pr ior  to the next 
meeting of the Board, in order  that the calendar,  agenda, and 
supporting mater ia l  may be prepared in time to mail to the 
members  of the Board so they will receive It at least  five days 
pr ior  to the meeting. Except where emergency proposals  a r e  
involved, vii such proposals  not submitted to the Secre ta ry  
within the time prescr ibed  shall not be considered by the Board 
but shall automatically be deferred until the next meeting of the 
Board.  

8.52 Except upon invitation of the Board, the Chairman of the 
Board, the Chancellor,  or  the President  of the System, no 
person shall appear  before the Board or any committee there-  
of unless  he shah  file with the Secre tary  to the Board a wri t -  
ten request  for such appearance at least  ten days before the 
date of such appearance and unless the Chairman of the Board,  
or  a majori ty of the whole Board, shall approve the request;  
provided, however, that the chiel administrat ive officer,  or  
his  delegate, and/or  the president of the students'  association,  
or  his delegate, of any component institution, without pr ior  
notice or  request  but subject to such t ime limitation as  may 
be prescr ibed by the Chairman or  a majori ty of the Board (or 
by the chai rman or a major i ty  of the committee),  may appear  
before the Board or  any committee thereof whenever the mat -  
t e r  under consideration by the Board or committee directly 
affects  the component institution represented by such chief 
adminis t ra t ive officer and /o r  student president.  Whenever 
t ime and other c ircumstances  permit ,  the president  of the 
students '  association,  or  his delegate, of such component 
institution, sh~]l consult with the chief administrat ive officer,  
or  his delegate, of such institution regarding said " m a t t e r  
under  consideration" pr ior  to the meeting of the Board or com- 
mittee.  Insofar  as  possible, any person who appears  before the 
Board pursuant to the ten-day notice provision or  without notice 
pursuant  to the provisions of this paragraph shah provide a 
writ ten statement of the substance of such person ' s  presenta-  
tion to the Board, and, insofar  as possible, such writ ten 
statement shall be delivered to the Secretary to the Board in 
s~,fftcient t ime for  copies to be distributed to the Regents p r io r  

to the meeting. 
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All official mater ia l  to be distributed to tile Regents shall  be 
t ransmit ted  through the Office of the Secretary to the Board. 
Copies of all  official communications from adminis t ra t ive  - 
off icers to the Regents shall  be sent to the Secre tary .  Com- 
munications from the Chancellor or Pres ident  of the System 
shall  be exempt from this requirement  at their  discret ion,  but 
in such cases  information copies shall be furnished to the Sec- 
re ta ry .  
A docket, to be entitled "Docket No. of the Pres ident  of the 
Sys tem,"  composed of routine matters-'-arising from System 
Administrat ion and the component institutions, which are  required 
to be re0orted to and/or  approved by the Board in accordance 
with established policies of the Board, shall  be prepared as  
directed and approved by the Pres ident  of the System. All 
docket i tems from the component institutions must be received 
in the office of the Pres ident  of the System not less  than 
twenty-one days prior  to the next regular  scheduled meeting 
for inclusion on the docket for that meeting. The Docket of the 
Pres ident  of the System shall  be di, stributed by the Secretary  
to all  members  of the Board ten days before the Board con- 
venes,  together with a ballot to be returned seven days there-  
af ter .  The ballot will  read: "Approved, except as to the 
following i tems:"  with space provided for l is t ing the excepted 
i tems.  All i tems not excepted by any Regent will  be approved 
by the Board at i ts next meeting, without detailed considera-  
tion. Any excepted item listed by any Regent will  be defer red  
and will  be processed through the System Administrat ion Com- 
mittee for consideration at the f i rs t  regular  meeting of the 
Board following action on the item by the System Administra-  

tion Committee.  
Except for communications from the Chancellor ,  the P r e s i -  
dent of the System and the Secre tary  to the Board, al l  com- 
munications to the Board from members  of the faculty and 
st~ff should be in writ ing.  The regular  channel of communi- 
cation from the faculty, staff, and adminis t ra t ion to the Board 
is  through the chief adminis t ra t ive  officer of the institution 
involved and the Pres iden t  of the System. A copy of any com- 
munication sent direct ly to a Board member  should be fur-  
nished to the Pres iden t  of the System and to the chief admin- 
i s t ra t ive  officer of the institution involved. A descript ion of 
al l  mat te rs  to be considered by the Board at any meeting 
sh~]l be mailed or del ivered to each member of the Board and 
to the Pres ident  of the System at least  five days in advance of 
the meeting at which they a re  to be considered, and insofar  
as possible,  such mate r ia l  shall be mailed or delivered to the 
Regents and the Pres iden t  of the System at least  ten days in 
advance of the meeting. Each such matter  shall  be accom- 
panied by a summary of the facts ?ertaining thereto,  the needs 
for action thereon, and the recommendations of the Pres ident  
of the System. Where contractual  awards are involved, the 
summary shall  show the method of competition, if any, the 
names and offers of al l  in terested part ies,  and generally suf- 
ficient information to show the reasons for and fa i rness  of each 
t ransact ion.  The recommendations of the Pres ident  of the 
System sh~]! state whether or not they are  fully concurred in 
by anY institutional head involved, and if not, the views and 
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recommendat ions  of the institutional head shall  be included. 
Any matter  not scat to the members  of the Board~ docu- 
mented as herein provided, at least  five days in advance of 
the meeting at which it is to be considered, shall  go over to 
the next meeting for consideration; provided, however that 
if sufficient emergency exists  requiring immediate action 
and it appears  that the delay was unavoidable, this requirement 
may be waived by a two-thirds vote of the Board. 

Report to P r e s s  on Actions of Boa rd . - -Ma t t e r s  of public interest  will  
be given as promptly as possible a l ter  each meeting to the p ress  by 
the Vice Pres iden t  for Administration under the direction of the Chair-  
man of the Board or the Pres ident  of the System. 

Pol i t ica l  and Otherwise Obviously Controvers ia l  Ma t t e r s . - -The  Board 
r e s e r v e s  to i tself  the responsibi l i ty for passing upon mat ters  of a polit- 
ical  or obviously controvers ia l  nature which represent  an official posi- 
tion of the System or any institution or department thereof.  Statements 
on such mat te rs  shall  be made by the Chairman of the Board, or the 
Pres iden t  of the System. No Regent, officer, or faculty or staff mem- 
ber  shal l  make or issue any public statement on any policital or other 
subject of an obviously controvers ia l  nature which might reasonably be 
construed as a statement of the official position of the System or any 
insti tution or department thereof, without the advance approval of the 
Board.  It is not the intent of this policy statement to stifle the r ight 
of freedom of speech of anyone speaking in a personal  capacity where 
he makes it c lear  that he is not speaking for the System or any of i ts  
component insti tutions.  Statements on mat ters  of an emergency na~are 
shall  be cleared by the Pres ident  of the System with the Chairman of 
the Board, and the Pres ident  of the System will  advise the Chancellor 

concerning such mat te rs .  

Executive Assoc iate for Economic Affa.irs 

9.1 The Executive Ass¢ciate for Economic Affairs is  a staff officer of the 
System. He is  elected by the Board, se rves  at the pleasure  of the Board, 
repor t s  to and is responsible to the Board, and rece ives  such compen- 
ration as  may be fixed by the Board. 

9.2 D u t i e s . - - T h e  Executive Associate on a continuing basis  conceives and 
develops long-range plans and studies with respect  to the development 
and management of the economic component institutions, and upon 
request ,  consults and advises  with the Board and the Executive Direc-  
tor  for Investments ,  T rus t s  and Lands regarding plans and studies.  

CHAPTER H 

AD~N~STRAT~ON 

~ec. 1. Genera l  Provis ions :  

1.1 The "System Administrat ion" is the ~dministration of The University 

of Texas  System. 

1.2 Component Insitutions. 
The Universi ty of T e ~ s  System (herein sometimes called the ,'System") 
is  composed of those insti tutions assigned by the Constitution or by 
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the Legislature to be governed by the Board of Regents of The Univer- 
sity of Texan System. 

1.3 Location. 
~ e m  Administration shall be based at Austin, to benefit f rom 
the proximity of state agencies and to take advantage of economies 
made possible by share  use of personnel and facili t ies with The Uni- 
vers i ty  of Texas at Austin. System Administration officers shall 
t rave l  to the other component institutions as  their  administrat ive 
responsibilities require. 

2. Officers  of System Administration.  

2.1 Chancellor Emer i tus .  
The authority to bestow the title of Chancellor Emeri tus  shall res t  
with the Board, and an individual holding this title shall receive such 
sa la ry  and emoluments as are  determined by the Board. This title 
shall be held at the pleasure  of the Board. The Chancellor Emer i tus  
shall have such duties and responsibil i t ies as may be delegated or  
assigned to him by the Board a~d in these mat te r s  he shall report  
direct ly to the Board. 

2.2 

2 . 3  

2 . 4  

Officers .  
The C h a n ~ i " ~  the chief executive officer of the System. The 
other principal executive and administrat ive officer of the System is 
the Pres ident  and Chief Operating Officer (herein sometimes called 
"Pres iden t  of ~ e  System").  

Administrat ive Off icers .  
The other administrat ive officers of the System are  the Executive 
Ass is tan t  to the ChanceUor; the Director  for Development; the Vice 
Pres iden t  for Academic Affairs;  the Vice Pres ident  for Adminis t ra-  
tion; the Vice Pres ident  for Business Affairs ;  the Vice Pres ident  and 
General  Counsel; the Vice Pres ident  for Health Affairs ;  the Vice 
Pres iden t  for Operations; the Budget Director ;  the Comptrol ler ;  the 
Executive Director  for  Investments,  Trus ts  and Lands; the Associate 
Genera l  Counsel; the Direc tor  of Facil i t ies,  Planning and Construc-  
tion; the Di rec tor  of Police; the Director  for Public Affairs ;  the 
Di rec to r  for  Special Services;  the System Personnel  Director ;  the 
Di rec to r  for Accounting 

Appointment arid Tenure of Administrat ive Officers .  
~ c e l l o r  and the P r e s i " ~  System shall each be 

elected by the aff irmative vote of a majori ty of the Regents 
in office, and each shall hold office without fixed te rm,  sub- 
ject to the pleasure of the Board. 

2 .42 The Executive Assis tant  to the Chancellor and the Direc tor  
for  Development shall each be appointed by the Board af ter  
nomination by the Chancellor.  Each of such off icers  shall 
hold office without fixed t e rm,  subject to the p leasure  of the 
Chancellor,  whose actions concerning such officers  a re  sub- 
ject to review and approval by the Board. Officers  so 
appointed shall not have tenure by virtue of their  respective 
~dministrat ive offices. 

2.43 All other adminis trat ive off icers  of the System sh~!| be 
appointed by the Board af ter  nomination by the President  of 
the System. Off icers  so appointed shall not have tenure by 
vir tue of their  respect ive administrat ive offices. They sh~]] 
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hold office without fixed te rm,  subject to the pleasure o[ the 
Pres ident  of the System. Ills actions concerning adminis t ra-  
tive off icers  are  in turn subject to review and approval by the 
Board.  

2.5 and  .ine F nctions of o ficors tha. C_h a ollor the 
~ s t c m ,  Executive A ~ o  tim chancel lor  ~na 
~ f o r  Development. 

St~["F"d~tion. Each officer of System Administration, other 
than the Chancellor, the Pres ident  of the System, the Execu~ 
tive Assistant  to the Chancellor, and the Director  for Develop- 
meat,  shall be responsible for planning and policy formulation 
in his par t icular  field as delegated by the officer to whom he 
repor t s  and shall serve as adviser  in his a rea  to the officer 
to whom he r c p o ~ s .  In addition, with the knowledge of the 
officer to whom he reports ,  he shall advise and consult with 
other members  of System Administration and with the officials 
of the component institutions in his par t icular  a rea  of respon- 
sibility. 

2.52.  Duties. Such officers of System Administration shall have such 
duties as  shall be assigned to them by the President  of the Sys- 
tem, or the officer to whom they report ,  and as the personal  
representa t ives  of such officers,  they may be assigned spe- 
cific executive responsibil i t ies for car ry ing out administrat ive 
policies. 

Administrat ive Authority, Duties and Responsibilities of Officers of 
Administrat ion.  

3 . 1  

3 . 2  

Chancellor.  
The Chancellor is the chief executive officer of the System and shall 
repor t  to and be responsible to the Board within the policies and the 
Rules and Re.~lations of the Board in the a reas  of development, gen- 
eral. policy, and general academic planning for the System and its 
component institutions. The Chancellor,  by delegation f rom the Board, 
is authorized to exercise  the power and authority possessed by the Board 
in the governance of the institutions composing the System. He shall: 
3.11 Advise and counsel with the Board in establishing and promul-  

gating b~sic policies.  
3.12 Interpret  the academic p rograms  and needs of the System and 

its component institutions to the general  public and other con- 
stituencies under policies est.-tblished by the Board. 

3.13 Represent  the System in the art iculation of educational policy 
concerns at the community, state,  regional, and national 

levels.  
3 .14 Serve as  chief executive agent of the Board in establishing 

policies and procedures  for determining and approving devel- 
opmental needs of the System and in directing efforts  to a t t ract  
private fund support for  meeting these needs. 

3.15 Have direct  access  to the chief administrat ive officers as 
required in the fulfillment of these responsibil i t ies .  

Executive Assistant  to the Chancellor.  
TheExecut ive  Assistant  to the Chancellor is an administrat ive officer 
of the System, and is the principal ass is tant  to the Chancellor in the 
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adminis t ra t ion of the responsibi l i t ies  of the Office of the Chancellor.  
In this  regard,  tile duties of the position include, but are  not limited 
to: 
3.21 Coordination of all  mat ters  between the Office of the Chancel- 

lor  and the activit ies and functions in the Office of the Pres i -  
dent of the System. 

3.22 Coordination of all  matters  between the Office of the Chancel- 
lor  and the Office of the Secretary to the Board. 

3.23 Ongoing evaluation and coordination of the internal adminis- 
t ra t ive  procedures and supporting staff of the Office of the 
Chancellor .  

3.24 Such other duties and responsibi l i t ies  as may be directed by 
the Chancellor.  

D~rector for Development. 
The Director  for Development is an administrat ive officer of the System. 
3.31 In carrying out his duties and responsibil i t ies he:  

3.311 Serves as executive officer for the System 
Development Advisory Council. 

3. 312 Acts under the authority delegated by the 
Chancellor for private fund development 
for the System. 

3.313 Coordinates policies and activities involving 
internal  foundations and Universi ty-related 
external  foundations. 

3.314 Coordinates and cooperates with the chief 
administrat ive officers of the component insti- 
tutions in development programs.  

3.315 Coordinates efforts of component institution 
officials to create  a favorable climate for 
philanthropic support among various constit- 
uencies,  including alumni, foundations, busi- 
ness and industry, associations, parents of 
students, friends and benefactors. 

3. 316 Advises component institution administrat ive 
officials,  deans, and directors  on projects  
involving private gift support, suggests possi- 
ble granting agencies or benefactors, and 
ass i s t s  when needed in the preparat ion of grant 
proposals  and their  presentation.  

3.317 Adminis ters  procedures for the preparation of 
gift records ,  gift processing, gift acknowledg- 
ments,  and gift dockets for the Board. 

3.32 The Director  for Development repor ts  to and is responsible 

to the Chancellor.  

Pres ident  of the System. 
The Pres ident  of the System is the chief operations officer of the Sys- 
tem and, by delegation from the Board and within the policies of the 
Board, is authorized to exercise  the powers and authorit ies of the 
Board in the governance of the System. The chief administrat ive offi- 
cer  of each component institution in the System, acting in a line capacity 
for  the operation of his institution, reports  to and is responsible to the 

Pres ident  of the System. 
3.41 The major  tasks  of the President  of the System include: 

3.411 Advising and counseling with the Board with 
respect  to basic policies, and representing the 
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3.412 

3.413 

3. 414 

3.415 

3.416 

3.417 

3.418 

3. 419 

3.41(10) 

3.41(11) 

3.41(12) 

3.41(13) 

3.41(14) 

System in all respects  as he deems proper and 
required to properly carry out tile policies, 
purposes and goals of the System. 
Act as agent of the Board in implementing 
policies of the Board. 
Present  to the Board nonxmations for all offi- 
ce rs  of System Administration (other than 
Chancellor,  the Executive Assistant to the 
Chancellor,  and the Director for Development) 
and component institutions as provided in these 
Rules and Regulations. 
Wit t i c  ai an¢ a vi~e of the Board, represent  
the System with the Legislature, the Coordina- 
ting Board, Texas College and University Sys- 
tem, and other state and federal agencies. 
Conduct periodic review of the organization of 
the System and its component institutions. In 
light of this review, he shall report  to the Board 
recommendations for changes in organization, 
assignments,  and procedures.  
Normally act through the chief administrative 
officer regarding the affairs of any component 
institution of the System; however, he shall not 
be precluded from any direct  participation and 
communication with faculty members and groups. 
Prepare  and approve recommendations for the 
meetings of the Boar~ and submit such approved 
reconm~endations to the Secretary to the Board 
for consideration by the Chairman of the Board. 
Recommend annual operating budgets and bien- 
nial legislative submissions of each component 
institution of the System. 
Approve initiation and settlement of claims and 
lawsuits involving the System with approval of 
the Board. 
Develop and implement programs for the most 
efficient management of personnel resources .  
Develop and implement programs of long-range 
planning for academic programs,  physical facil- 
i t ies and financial resources .  
Through the System Administration and the staff 
of the component institutions develop training 
programs for personnel in the nonacademic 
a reas .  
Plan and implement programs for uniform busi- 
ness systems development and management. 
Have direct  administrat ive authority and respon- 
sibility for efficient functioning of the following 
officers  and operations: 
3.41(14) 1 Vice President  for Academic 

3.41(14)2 
3.41(14)3 

3.41(14)4 
3.41(14)5 
3.41(14)6 
3.41(14)7 

Affairs 
Vice President for Health Affairs 
Executive Director for Investments, 
Trus ts  and Lands 
Vice President  for Operations 
Vice President for Administration 
Director for Public Affairs 
Comptroller 
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3.41(1,1) 8 Budget Director 
3.41(14) 9 Vice President and Genvral Counsel 
3.41(].4) (10) Vice President for Business A.Cfalrs 

3.46 

Tile President of the System reports to and is directly respon- 
sible to the Board of Ret~ents. 
The University Development Council. The University Develop- 
ment Council is composed of the Chancellor and the chief 
adminis t ra t ive  officers of all component institutions of the Sys- 
tem. The Chancellor shall serve as tim chairman, and the 
Council shall review the development of private gifts .'rod grants 
for the System aud its component restitutions. 
The Council of Academic Institutions. The Council of Academic 
Institutions is co,nposcc-T-o'~ the PreScient of the System, the 
Vice President  for Academic Affairs, mid the chief administra-  
tive officers of the general academic institutions of the System. 
The Pres ident  shall selwe as the Council 's permanent chair-  
man mid shall conduct regular meetings to review common 
problems of plmming, development, and operation of the sev- 
e ra l  institutions represented.  The Vice President  for Aca- 
demic Affairs shall be the permanent vice-chairman.  
Council of tIealth Institutions. The Council of Health Institu- 
tions is composed of the Pre-sident of the System, the Vice 
Pres ident  for tlealth Affairs, and the chief administrative 
officers of the component institutions of the System concerned 
direct ly with health affairs .  The Presi.tent of the System acts 
as the Council 's  permanent chairman and shall conduct regular 
meetings to review common problems of planning, develop- 
ment, and operation of the several  institutions represented.  
The Vice President  for Health Affairs shall be tt~e permanent 

vic e- chair  man. 
Business Mmmgement Council. The Business Management 
Council advises the Pres iden t  of the System in the areas  of 
budgeting, business management, data processing, physical 
plant operations, planning, construction, and accounting sys- 
tems development. The Council is composed of the chief 
business  officers and the Vice Pres;.r~ent for Business A.[fairs 
(the Chairman), who prepares  the agenda. 

Vice President for Academic Affairs. 
The Vice President for Academic Affairs is an administrative officer 

of the System. 
3.51 Subject to delegation by the President of the System, the Vice 

President for Academic Affairs has the general assignment 
of effective coordination of the general academic institutions. 

Specifically, he: 
3. 511 Submits to the President of the System recom- 

mendations on the System programs in educa- 
tion, research, and public service~ including 
general plans and operations of general aca- 
demic institutions. 

3. 512 Reviews and makes recommendations on pro- 
posals from the general academic institutions 
requiring action by the President of the System. 

3. 513 Works with the general academic institutions to 
develop general  guidelines concerning faculty 
workload and faculty policies and recommends to 
the President  of the System concerning System 
policies on these matters .  
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P r e p a r e s  and submits to the Pres ident  of the 
System long-range and immediate academic 
plans for the general academic institutions 
including programs for continuous evaluation of 
existing academic programs.  
Pursuant  to governing policies, recommends to 
the Pres ident  of the System upon the annual 
operating budget requests  submitted by each gen- 
era l  academic institution. 

3. 516 Reco,nmcuds to the Pres ident  of the System leg- 
islat ive appropriation requests  (and policies for 
the development of such requests) to be sub- 
mitted by the System on behalf of the general 
academic institutions. 

3. 517 P roces se s  all academic mat ters  for the System 
general  academic institutions with the Coordinat- 
ing Board, and coordinates other academic 
mat te rs  directed to the Coordinating Board. 

3. 518 Coordinates the preparation of the agenda for 
meetings of the Council of Academic Institutions. 

3. 519 In matters involving joint programs between Sys- 
tem general academic institutions and System 
health institutions, coordinates with the Vice 
President for Health Affairs. 

The Vice President for Academic Affairs reports to and is 
responsible to the President of the System. 

Vice Pres iden t  for HeaKh Affairs.  
The Vice Pres ident  for Health Affairs is an administrat ive officer of 
the System. 
3.61 Subject to delegation by the Pres ident  of the System, the Vice 

Pres ident  for IIealth Affairs has the general  assignment of 
effective coordination of those component institutions concerned 
p r imar i ly  with health sciences.  
Specifically, he: 
3. 611 Submits to the Pres ident  of the System recom- 

mendations on System programs on health 
science education, research ,  and public service,  
including general  plans and operations for the 
health institutions. 

3. 612 Reviews and makes recommendations on pro- 
posals from the health insti tutions requiring 
action by the Pres ident  of the System. 

3. 613 P r e p a r e s  and submits to the Pres ident  of the 
System long-range and immediate plans for 
health science education, r e sea rch  and public 
service  for the health institutions. 

3. 614 Pursuant  to governing policies, recommends 
to the Pres iden t  of the System upon the annual 
operating budget requests  submitted by each 
health institution. 

3. 615 Recommends to the Pres ident  of the System leg- 
is lat ive appropriation requests (and policies for 
the development of such requests) to be sub- 
mitted by the System on behalf of the health 
institutions. 

3. 616 P r o c e s s e s  all mat ters  for the System health insti- 
tutions with the Coordinating Board, and coordi- 
nates other health education matters  directed to 
Me Coordinating Board. 
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3.617 Coordhmtes the preparation of the agenda for 
meetings of the Council of Health Institutions. 

3. 618 Coordinates the development and implementation 
of interinsti tutional programs to benefit the indi- 
vidual institutions in the achievement of their  
mis sions. 

3. 619 Interpre ts  the health institutions' policies and 
programs to health professional groups at the 
local, state and national levels, and coordinates 
efforts with such health professional groups and 
state and federal  regulatory agencies to ass is t  
the health institutions in the achievement of their 
missions.  

3.61(10) In mat ters  involving joint programs between Sys- 
tem academic institutions and System health 
institutions, coordinates with the Vice President 
for Academic Affairs.  

The Vice President  for Health Affairs reports  to and is res -  
ponsible to the President  of the System 

Executive Director  for Investments,  Trus ts  and Lands. 
The Executive Director  for Investments, Trus ts  and Lands is an 
adminis t ra t ive  officer of the System. 
3.71 Subject to delegation by the President  of the System, the Exec- 

utive Director  for Investments,  Trus ts  and Lands implements, 
when they are  approved by the Board, policies and actions 
with respect  to: 
3.711 The investment, management, and administration 

of all  endowment funds belonging to the System 
and its component institutions, including the 
Permanent  University Fund and all  t rust  and 

3 . 7 1 2  

3 . 7 1 3  

3 . 7 1 4  

3 . 7 1 5  

3 . 7 1 6  

3.717 

special funds. 
The management and administrat ion of the sur-  
face of all  endowment lands and real  estate 
belonging to the System and its component insti-  
tutions, except campus propert ies ,  but including 
the West Texas Lands and all  t rus t  proper t ies .  
The management and administrat ion of oil, gas, 
and other mineral  exploration and production 
on al l  endowment lands and real  estate belonging 
to the System and its component institutions, 
including the West Texas Lands and al l  t rus t  
proper t ies .  
The issuance, management, and payment of al l  
bonds and other evidences of indebtedness issued 
by the Board for the System and its component 
institutions. 
Working closely with the Board for Lease of 
University Lands in the discharge of its duties 
and responsibi l i t ies .  
Present ing to the Board through the President  
of the System periodic repor ts  of the status and 
prospect  of funds for which he has responsibility 
and that will  be available for expenditure by the 
System and its component institutions. 
Consulting with the Executive Associate for 
Economic Affairs with respect  to the develop- 
ment of long-range plans for the development 
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3.718 

and management of the economic resources  of 
the System and its component institutions. 

Supervising the proper operation of the follow- 
ing budgeted activities: 

Office of Investments, Trus t s  and Lands; 
Board for Lease - University Lands; 
Auditing Oil and Gas Production; 
University Lands - Geology and Surveying; 
Oil Field Supervision and Geophysical 

Exploration; 
University Lands - Surface Leasing. 

The Executive Director  for Investments, Trus t s  and Lands 
repor t s  to and is responsible to the President  of the System. 

Vice Pres iden t  for Operations.  
The ~ P r e s , ~ i o n s  is an administrative officer of the 

System. 
3.81 Subject to delegation by the President  of the System, the Vice 

Pres ident  for Operations is responsible for: 
3. 811 Supervising and directing the operations of the 

Offices of Facil i t ies  Planning and Construction, 
System Personnel ,  Special Services, Equal 
Opportunity and Employee Relations. 

3.812 Supervising and coordinating the acquisition of 
all rea l  property at the component institutions. 

3. 813 Direct  responsibili ty for the purchasing, account- 
ing, equipment inventories, and vouchering 
operations for the offices of the Chancellor and 
the Pres ident  of the System and coordination of 
building services  for System buildings. 

3. 814 Representing the President  of the System at 
all meetings of: 

Committee of Governing Boards;  
Council of College Pres idents ;  
Coordinating Board; 
TASSCUBO; 
Texas Association of Classroom Teachers; 

and such other organizations as  the P r e s i -  
dent of the System may designate. 

3. 815 Direct  responsibili ty for the management of the 
System-wide insurance p rograms  (except the 
System Plan for Profess ional  Medical Malpractice 
Self-Insurance),  including approval of all  policies 
and coverages,  such p rograms  to include: 

F i r e  and Extended Coverage; 
Liability; 
Health; 
Life; 
Accidental Death and Dismemberment;  
Income Replacement; and 
Ret i rement .  

3. 816 Special assignments ,  as  delegated or assigned 
by the Pres ident  of the System. 

3 . 8 2  The Vice Pres ident  for Operations repor ts  to and is responsible 
to the Pres ident  of the System. 
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Vice President  for Administrat ion.  
The Vice Pru~i enL ~or olaf In ~ ra t ion  is an administrat ive officer ot 
the System, 
3.91 Subject to delegation by the President  oZ the Systemp the Vice 

President for Administrat ion is responsible for: 
3.911 Representing the System in its relations with 

federal  governmental bodies and units; Inform- 
ing appropriate administrat ive officers of 
developments on the National level of signifi- 
cance to the System; recommending System 
actions and policies responsive to those develop- 
meats; nmintaiain~, and distributin~ information 
to, and advising appropriate System Administra- 
tion and component institution officials, in order 
to assure proper action by the System with 
respect to federal governmental programs and 
activities. 

3. 912 Communicating the activities of the Board and 
System Administration; coordinating news 
releases and other public information emanating 
from the component institutions, which involves 
the Board and System Administration; coordinat- 
ing and serving as liaison to System Administra- 
tion consultants in the area of media relations 
and public information dissemination; developing 
a format for the presentation of information about 
System institutions and activities to the general 
public; making recommendations to the Presi- 
dent of the System regarding budget requests 
and staging requirements for the public informa- 
tion services of the component institutions. 

3. 913 Making recommendations to the President of 
the System in the area of public policy as it 
affects the relationships of the System with 
the federal government, the press, and the 
general public. 

3.914 Performing other duties and assignments as 
delegated by the President of the System. 

3.92 The Vice President for Administration reports to and is respon- 
sible to the President of the System. 

Director  for Public Affa i rs .  
The Director  for Public Affairs  is an administrat ive officer of the 
System. 
3. (10)1 Subject to delegation by the President  of the System, the 

Director  for Public Affairs  shall:  
3. (I0)ii On the direction of the President of the System 

represent the System in its relations with state 
and local legislative bodies and agencies. 

3. (10)12 Regularly advise the President of the System on 
relations with state and local legislative bodies 
and agencies. 

3. (10) 13 Inform appropriate administrative officers of 
current and long-range developments on the 
state level, which may affect the System. 

3. (10)14 Maintain and distribute information on state 
programs to assure proper action by the System 
on applications and communications to federal 
and state agencies and offices. 
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3, (IO)l~ AnnInt tlm Vice Pronld~nt lot  Administration 
in monitoring federal activitiet~ of significance 
to tlte System, 

The Director of Public AIlairt~ reports to and is respont~iblo 
to tim Pr~t~idcnt of th~ Syt~tom, 

Director  of Facili t ic~ Plannint; and Conntruction. 
~ ~ ~ t i o n  is an adminis t ra-  
tive officer of the Sygtem. 
3. ( l l ) l  Subject to delegation by tim Provident of the System through 

file Vice President  lot  Operations, the Director: 
3. (11)11 tlag direct  superviso~ responsibili ty over the 

adminiatrat  toix and g~nerai supervision of any 
new building cont~tructton and initial equipping 
thereof test is: ;  in excess of $5,000; any inside 
or outside repai rs ,  remodeling, rehabilitation, 
new construction of improvements other than 
building, or campus planning costing $50,000 
or more; any pre l iminary  planning, feasibil i ty 
studies, or investigations which are  estimated 
to ultimately develop into one o[ the above 
projects  at may component institution ol the Sys- 
tem; and over consultation, advise and work 
with the archi tects  and engineers employed by 
the Board subject to tile t e rms  and conditions 
of the contracts with those architects  and engi- 
Neers. 

3. (11)12 Serves as  ex officio member  o£ al l  faculty build- 
Lag committees at the componen*, institutions. 

3. (11)13 Prepa res  and executes a l l  doct, ments relating 
to the acquisition and the use of funds received 
from the federal  government and state agencies 
in connection with construction grant awards. 

3. (11)14 Coordinates the preparation of and approves all  
grant applications on approved cotxstruction 
projects  filed with governmental agencies.  

3. (11)15 Coordinates the development of and maintains 
mas te r  plans for al l  component institutions, 
including but not l imited to land utilization, util- 
ity, and landscape plans. 

3. (11) 16 Develops standards for maintenance of all  physi- 
cal faci l i t ies  at component institutions. 

3. (11) 17 Has direct  responsibil i ty for negotiation and 
approval of al l  utility contracts.  

3. (11)2 The Director of Faci l i t ies  Planning and Construction reports  
to and is responsible to the Vice Pres ident  for Operatioas. 

Comptrol ler .  
The Comptrol ler  is an administrat ive officer of the System. 
3. (12}1 Subject to delegation by the Pres ident  of the System, the Comp- 

"roller fornmlates  ,'rod recommends procedures to be followed 
m the busines operations of the System: 
3. (12)11 Accounting, auditing and rcporting, and expendi- 

ture control. 
3. (12)12 Receipt, disbursement ,  and custody of moneys. 
3. (12) 13 Procurcmcnt  and purchasing. 
3. (12)14 Management of auxil iary service enterprises.  
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3.(12)2 

3.(13) 

3.(14) 

3.(12)3 

3.(12)15 

3.(12)16 
3.(12)17 

3.(12)Is 
3. (12) 19 
3.(12)i(io) 

Data processing systems--including prior 
approval of equipment acquisitions by purchase 
or lease. 
Accounting and business system development. 
Accounting records, forms, procedures, and 
financial reports, including format for such 
reports. 
Terms of depository agreements with banks. 
Lease contracts for building space. 
Approval of the business aspects and overhead 
rates in research and other contracts with out- 
side agencies. 

3. (12)1(11) Supervision of post auditing at each component 
institution. 

The Comptroller is responsible as joint custodian with the 
Director of Accounting of The University of Texas at Austin 
for securities owned by the System funds that are not on deposit 
in the State Treasury.  
The Comptroller reports to and is responsible to the President 
of the System. 

Budget Director. 
The ~ Director is an administrative officer of the System. 
3. (13)1 The Budget Director 's  primary responsibilities are to plan 

and develop systems and procedures for uniform budget pre- 
paration, budget control and financial reporting. 

3. (13)2 Subject to delegation by the President of the System, the 
Budget Director: 
3. (13)21 Formulates procedures governing the prepara- 

tion and review of all budgets and development 
of effective methods of presenting approved 
budgets to appropriate agencies. 

3. (13)22 Recommends procedures to be followed, includ- 
ing format, schedules of budget preparation, and 
effective review of budgets. 

3. (13)23 Prepares budget-writing instructions. 
3. (13)24 Conducts budget and other related research 

studies. 
3. (13)25 Plans systems and procedures for budgetary 

control and financial reporting. 
3. (13)26 Controls and supervises distribution of all budgets, 

and processes and approves (as delegated) interim 
budget chan~e s. 

3. (13)27 Prepares  periodic budgetary, financial, and 
special reports, as appropriate. 

3. (13)28 Serves as liaison with the st~ff of the Legisla- 
tive Budget Board, the Governor's Budget 
Office, and the Coordinating Board, Texas Col- 
lege and University System. 

3. (13)3 The Budget Director reports to and is responsible to the Pres i -  
dent of the System. 

Vice President and General Counsel for the System. 
The Vice President and General Counsel for the System is an adminis- 
trative officer of the System. 

3.414)1 Subject to delegation by the President of the System, the Vice 
President and General Counsel of the System is basically 
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responsible  for providing all  legat services  required by the 
System and its personnel to insure the proper protection and 
advancement of System operations and interests,  and to main- 
tain such services  at a high level of effectiveness. The regular 
major  tasks of the General Counsel are: 
3. (14)11 Manages and directs  all  legal affairs  and person- 

nel of tile System. 
3. (14)12 Provides advice, counsel and legal interpreta- 

tions to System officials and personnel concern- 
ing legal matters  affecting System operations. 

3. (14)13 Directs  Office of General Counsel (OGC) person- 
nel with respect to work prior i t ies  and assign- 
ments, standards of performance, and ca ree r  
development, clelegates to staff members  respon- 
sibility for part icular  legal and OGC administra-  
tive tasks; and coordinates and controls OGC 
budget and personnel levels.  

3. (14)14 Directs  and manages (within applicable l imi ts  
of authority) al l  litigation and administrat ive 
agency hearings;  authorizes and approves the 
institution of legal proceedings; evaluates, 
directs  and approves action and procedures 
relat ive to prosecution or defense of pending 
litigation and administrat ive proceedings; 
employs outside counsel; approves payment of 
outside counsel fees; and authorizes and 
approves settlement or appeal of litigation. 

3. (14) 15 Advises, counsels and disseminates  information 
to affected System units relative to the nature, 
evaluation, progress  and resul ts  of litigation, 
administrat ive proceedings, and other legal mat- 
ters ,  and makes recommendations to System 
officials and other personnel as to future opera- 
tions and objectives. 

3. (14) 16 Approves as to form all  contracts and agreements 
and all  amendments to the Regents' Rules and 
Regulations; and approves as to both ~orm and 
content a l l Inst i tu t ional  Handbooks of Operating 
Procedures ,  whether finally approved or not, 
and al l  amendments to such handbooks. 

3. (14)17 Drafting al l  legislation that has been approved 
by the Board or requested by any System officer 
for submission to the Board for approval. 

3. (14)18 Identifies and evaluates administrat ive and 
functional problems and directs  or recommends,  
as  appropriate,  course of action for solution. 

3. (14)19 Represents  the System before legal, educational 
and governmental groups and associations.  

3. (14)1(10) Acts as adminis t ra tor  of the System Plan for 
Professional  Medical Malpractice Sell-Insurance; 
and System Patent Officer.  

3. (14)1(11) Works in cooperation with the Attorney General 
of the State of Texas,  State Agency legal counsel, 
and outside counsel. 

3. (14)1(12) Assumes  responsibil i ty for any other legal, 
adminis t rat ive or operational matters  delegated 
by the Pres ident  of the System. 

T~e Vice Pres ident  and General Counsel of the System reports  
to and i s  responsible  to the Pres ident  of the System. 
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~ D l r e c t o r  

~ c c t o r  is an administrat ive officer of the Sys- 
tem. 
3. (15)1 The System Personnel  Direc tor ' s  pr imary  responsibil i ty is to 

plan, develop, and coordinate System-wide personnel policies 
and procedures.  Subject to delegation by the President  of the 
System through the Vice President  for Operations, the System 
Personnel  Director:  
3. (15)11 Acts as liaison between component institution 

personnel officers and the System offices 
regarding all  personnel mat ters  related to clas- 
si.fied personnel, administrat ive staff, and 
certain matters  relating to teaching and/or  
academic personnel.  

3. (15)12 Advises the System Officers and mattes recom- 
mendations concerning development of methods 
and procedures designed to maximize the effec- 
t iveness of System Personnel  Programs .  

3. (15)13 Reviews and recommends all  classif ied person- 
nel pay plans for each component institution, 
including the establishment of proper c lass i f ica-  
tions and pay scales consistent with needs and 
System-wide policies and procedures.  

3. (15)14 Reviews and recommends the Personnel  Office 
budgets for each component institution. 

3. (15) 15 Directs  administrat ion of the System Personnel  
Office, including the Workmen's  Compensation 
Insurance section. 

3. (15)16 Reviews and recommends to System Officers any 
rules and regulations or changes thereto that, 
after proper consultation with officers of compo- 
nent institutions, are  considered beneficial  or 
necessary  for the proper administrat ion of the 
System-wide Personnel  Program.  

3. (15)17 Establ ishes Employee Development and Training 
Programs  for al l  component institutions, includ- 
ing par t icular ly  Supervisory Training Programs .  

3. (15)18 Formulates  policies and procedures concerning 
labor relat ions and employer-employee relation- 
ships. 

3. (15)19 Ass is t s  in establishing Personnel  Data Systems 
and proper pract ices  and procedures concerning 
the personnel records of a l l  employees.  

3. (15)1(10) Conducts System-wide Wage and Salary Research 
Studies and formulates data for proper imple-  
mentation of personnel pay programs.  

3. (15)1(11) In consultation with the personnel offices of the 
component institutions, develops and maintains 
a System-wide personnel pay plan with uniform 
ti t les and account numbers .  

3. (15)2 The System Personnel  Director reports  to and is responsible 
to the Vice President  for Operations. 

Director  of Accounting of The University of Texas atAu.sti2: 
~ University of Texas at Austin is the 
accounting officer for both The University of Texas at Austin and f o r  

System Administration- 
3. (16)1 Subject to delegation by the Pres ident  of the System through 

the Vice President  for Business  Affairs,  he shall: 
3. (16) 11 Have re sponsibility for custody, accounting, 
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3.(16)2 

3.(16)12 

3. (16)13 

and reporting of all funds handled by the Dtrec. .  
tor of Accounting's Office for the component 
institutions outside of Austin, and for System 
Administration, the Permanent  University Fundp 
the Available University Fund, and trust and 
special funds. 
Have custodianship with the Comptroller of 
securities owned by the System funds that are 
not on deposit in the State Treasury. 
Maintain a full and complete set of records that 
accurately reflect the balances and transact ions 
of all financial and property accounts of the Sys- 
tem (as contrasted with such accounts of the 
component institutions). 

With respect to System Administration matters, the Director 
of Accounting of The University of Texas at Austin reports to 
and is responsible to the Vice President  for Business Affairs .  
With respect  to other mat ters ,  he reports  to the appropriate 
off icers  of The University of Texas at Austin. 

Di rec tor  of Police.  
The b i r ec to r  o-'tr-P~hce is an administrat ive officer of the System. 
3. (17)1 Subject to delegation by the President  of the System through 

the Vice Pres ident  for Business Affairs ,  the Director  of 
Police is responsible for: 
3. (17)11 Approving qualifications for police personnel 

at the component institutions of the System and 
approving all applicants to a basic or in-service  
training school or  academy. 

3. (17)12 Approving the organizational s t ructure  for police 
departments  at the component institutions of the 

3.(17)13 

3.(17)14 

3.(17)15 

3.(17)16 

3. (17)17 

3. (17)18 

3. (17)19 

System. 
Establishing and supervising all training pro- 
g rams  for System police, including basic and 
in-service  training, as  well as  on-the-job t ra in-  
ing at each component institution of the System. 

Conducting the System training in accordance 
with the standards of the Texas Commission on 
Law Enforcement Officer Standards and Educa- 
tion, in order  to maintain accreditation with this 
state agency. 
Maintaining liaison with The Director  of Training, 
Texas Department of Public Safety, and the Coor- 
dinator of Training, Federa l  Bureau of Investig'~- 
tion, and being aware of new training techniques, 
procedures ,  p rograms,  and equipment. 
Establishing a uniform reporting and record  s y s -  
t e m  for police departments at the ~omponent insti-  
tutions o£ the System and approving any c h a n g e s  

thereto.  
Conducting periodic inspections of the police 
depar tments  of the component institutions of the 
System and evaluating their  performance as  police 

agencies.  
Formulat ing and establishing policies and proce-  
dures  for police operations on a System-wide 

basis .  
Establishing, maintaining, and supervising on a 
System-wide basis,  a program for police p e r s o n -  

ne l  promotion. 
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3. (18) 

3.(19) 

3.(17)i(IO) 

3. (17)1(11) 

3.(17)1(12) 

3.(17)1(13) 

3,(17)1(14) 

3.(17)2 

Reviewing and recommending the pay scale for 
police personnel throughout the System. 
Surveying all component institutions of the System 
for securi ty needs of existing buildings, grounds, 
and lighting, in order  to make the appropriate 
recommendations to insure the prevention of 
cr iminal  activit ies and the protection of life and 
property.  
Consulting with the Office of Facil i t ies  Planning 
and Construction on security needs for new con- 
struction, including security lighting on the 
property of the component institutions of the 
System. 
Coordinating the use of police throughout the 
System in emergency situations. 
Submitting periodic reports  to the Vice P re s i -  
dent for Business Affairs concerning the opera- 
tions of the police departments of the component 
institutions of the System. 

The Director  of Police reports  to and is responsible to the 
Vice President  for Business Affairs 

Vice Pres ident  for Business Affairs.  

The Vice Pres ident  for Business Affairs is an administrat ive officer 

of the System. 
3. (18)1 Subject to delegation by the President  of the System, the Vice- 

Pres ident  for Business Affairs has the general assignment of 
effective coordination of the business activit ies of the compo- 
nent institutions in the System. 
Specifically, he: 
3. (18)11 Submits recommendations to the President  of 

the System on business operations of the compo- 
nents of the System. 

3. (18)12 Reviews and makes recommendations on uniform 
business systems and management. 

3. (18)13 Submits recommendations relating to programs 
for the most efficient management of personnel  
and resources .  

3. (18)14 Submits recommendations for program develop- 
ment for training of personnel  in nonacademic 

a reas .  
3. (18)15 Reviews and mak2s recommendations on pro-  

grams of long range planning for physical facil i-  
t ies  and financial resources .  

3. (18)16 Reviews and makes recommendations relating 
to police and security mat ters  within the System. 

3. (18)17 Has responsibil i ty for coordinating the business 
affairs  of the System with other officers and 
members  of the System Administration staff. 

3. (18)18 Coordinates activit ies of Business Administrative 
Operations of the Component Institutions. 

3. (18)2 The Vice Pres ident  for Business Affairs reports  to a_n_cl ts 
responsible to the Pres ident  of the System. 

Associate General Counsel ~rhe Associate General Counsel is an administrative officer of the Sys- 

tem. 
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3.(19)1 

3. (19)2 

Subject to delegation by the Vice President  and General Counsel 
for the System, the Associate General Counsel is responsible 
(within delegated l imits  of authority) for: 
3. (19)11 Providing legal counsel and advise to System 

officers,  and their  staffs, with respect to legal 
mat ters  arisin< from System operations. 

3. (19)12 Representing the System in court and before 
administrat ive boards and tribunals.  

3. (19)13 Preparat ion,  analysis  and legal approval of 
agreements ,  contracts  and various legal docu- 
ments and instruments;  amendments to Regents' 
Rules and Regulations; and approval as to both 
form and content of all Institutional Handbooks 
for Operating Procedures ,  and all amendments 
thereto.  

3. (19)14 Reviewing, analyzing and providing legal counsel 
on pending and enacted legislation and govern- 
mental regulations, and drafting proposed legisla- 
tion and regulations. 

3. (19)15 Giving functional and administrat ive direction and 
guidance to assigned at torneys and staff. 

3. (19)16 Substitutes for the General Counsel, as assigned, 
and otherwise ass is t s  the General Counsel with 
respect  to the responsibi l i t ies  and activit ies of 
the Office of General Counsel. 

The Associate General Counsel reports  to and is responsible to 
the Vice President  and General Counsel for the System. 

Chief Administrat ive Officers of Component Institutions. 

4.1 The Board selects the chief administrat ive officer of each component 

institution. 

At al l  t imes,  the Chancellor of the System and the President  of the Sys- 
tem shall  be looking for promising candidates to whom they may refer  
the Advisory Committee when it  is established. 

When it is known that there is to be a vacancy in the office of a chief 
adminis t ra t ive officer of a component institution, an Advisory Commit- 
tee,  with the Chancellor of the System as Chairman, sh8]l be established 
as ~.ollows to recommend candidates to the Board: 

Chancellor of the System (Chairman) 
President  of the System 
Vice President  for Health Affairs or Vice President  

for Academic Affairs (as determined by the 
President  of the System) 

Three Chief Administrat ive Officers 
(to be appointed by the Chairman of the 
Board from three of the component insti-  
tutions) 

Three  Regents 
(to be appointed by the Chairman of the 

Board) 
Five Faculty members  of the institution involved, 

at least  three of whom sh~ll have the 
rank of associate t : :ofessor  or higher 
(method of selection to be determined by 
the General  Faculty of the campus) 
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One Dean 
(for academic institutions to be selected 
by Dean 's  Council of the institution involved) 
(for health science centers  to be the Dean 
of Medicine of the health science center 
involved) 

Two Students from the institution involved 
(method of selection to be determined by 
the Student Government of the campus 
involved) 

Pres iden t  of the Ex-Studeats '  Association of the 
campus involved or his designee 
(if institution does not have an active 
alumni organization, then a member of the 
development board or an interested layman 
to be appointed by the Pres ident  or Acting 
Pres ident  of the institution involved) 

The Advisory Committee shall determine the availabili ty of each candi- 
date selected. To evaluate a candidate, the Advisory Committee shall  
set  up c r i t e r i a  that relate to the needs of the individual component and 
shall  seek advice on the ability of each candidate interviewed including 
advice from competent source~ ~ts to the candidate 's  administrat ive 
and business  ability. 

Finally,  the Advisory Committee shall  submit through its Chairman, 
the Chancellor of the System, i ts  recommendations with no preference 
indicated. Candidates submitted shall have received a majori ty vote 
of the Committee.  If none of the names submitted in the report  of the 
Advisory Committee is sat isfactory to the Board, then the Board in 
i ts  discret ion may either name a new committee or proceed to select  
a chief adminis t ra t ive  officer under such other procedures as in i ts  
discret ion it may deem proper and appropriate.  
Each chief administrat ive officer repor ts  to and is responsible to the 
Pres iden t  of the System, and serves  without fixed term,  subject to the 
pleasure  of the Pres ident  of the System and approval by the Board. 

Within the policies and regulations of the Board, and under the super- 
vision and direction of the Pres ident  of the System, the chief adminis-  
t ra t ive  officer has general  authority and responsibi l i ty for the adminis-  

t ra t ion of that institution. 
4.31 Specifically, the chief adminis t ra t ive  officer is expected, with 

the appropriate participation of the staff, to: 
4. 311 Develop and adminis ter  plans and policies for 

the program,  organization, and operation of the 

4 .312  

4. 313 

4. 314 

4. 315 

institution. 
Interpret  the System policy to the staff, mad 
interpret  the inst~.tuti on's program and needs to 
the Pres ident  of the System and to the public. 
Develop and adminis ter  policies relat ing to stu- 
dents, where applicable, to the proper manage- 
ment of serv ices  to patients. 
Recommend appropriate operating budgets and 
supervise expenditures under approved budgets. 
Nominate all  members  of the faculty and st~ff, 
maintain efficient personnel programs,  and 
recommend staff members  for promotion, r e t e n -  
t ion,  or dismis~al  for cause .  

98 



. 

:,t.r 1 i,; 19"// 
3 9  

4.32 

4. 316 

4. 317 

4. 318 

4. 319 

4.31(10) 

4.3i(Ii) 

Insure efficient management of business affairs  
and physical property; recommend additions and 
al terat ions to the physical plant. 
Serve as presiding officer at official meetings 
of faculty and staff of the institution, and as 
ex officio member of each college or school 
faculty (if any) within the institution. 
Appoint all  faculty, staff, and student commit- 
tees.  
Cause to be prepared and submitted to the Pres i -  
dent of the System the rules and regulations for 
the governance of the institution. When such 
rules  and reguiations have been finally approved 
by the Pres ident  of the System, they shall there- 
a~ter constitute the Handbook of Operating Pro-  
eedures for that institution, p ~ ,  however 
that whether or not finany approved by the Pres i -  
dent of the System, any rule or regulation in 
any such institutional Handbook of Operating Pro-  
cedures that is in conflict with any rule or regu- 
lat ion in the Regents' Rules and Regulations~ is 
null and void and has no effect, and whenever 
any such conllict is detected, the President  of 
the System and the chief administrat ive officer 
of the component institution shall immediately 
make such amendments to the institutional Hand- 
book of Operating P r o e e d u r e s a s  may be neces- 
sary to eliminate such conlliet. 
Assume initiative in developing long-range plans 
for the program and physical faci l i t ies  of the 

institution. 
Assume active leadership in developing private 
fund support for the institution in accordance 
with policies and procedures established in the 
Regents' Rules and Regulations. 

In the a reas  of private fund development, the ~-hief adminis t ra-  
tive officer has direct  access  to the Chancellor.  

Appointment of Other Administrat ive Officers.  

5.1 The Board delegates to the Pres ident  of the System and the Pres ident  of 
the System delegates to the chief administrat ive officer of each compo- 
nent institution the responsibil i ty for the appointment of al l  other admin- 
is t ra t ive  officers of each component institution, includingvice-presidents  
deans, d i rec tors  and their  equivalents. However, p r ior  approval of the 
Pres ident  of the System shall  be necessary  for each such permanent or 
acting appointment. All such other administrat ive officers serve with- 
out fixed t e rms  and subject to the pleasure of the chief administrat ive 
officer of the institution and the aforesaid approval of the President  of 

the System. 

5.2 The Board delegates to the Pres ident  of the System and the President  of 
the System delegates to the chief administrat ive officer of each compo- 
nent institution the responsibil i ty for the permanent or acting appoint- 
ment of department chairmen, department heads, and their  equivalents. 
Such department chairmen, department heads and their  equivalents 
s e r v e  without fixed te rms  and subject to the pleasure of the chief admin- 

is t ra t ive  officer of the institution. 
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5.3. The Board endorses the principle of reasonable faculty and student con- 
sultation in the selection of administrat ive officers of the component 
institutions, and the pr imary  operating units, and expects the chief 
adminis t ra t ive  officer, as he deems appropriate,  to consult in the selec- 
tion process  with representa t ives  of the faculty and student body. How- 
ever,  the chief administrat ive officer of the component institution is 
responsible for executing the duties of his office and consequently shall 
not be bound by nominations to key administrat ive positions in his office 
by campus selection committees in making his nominations to the Pres i -  
dent of the System. Such advice and consultation as he may seek or be 
given shall  not be binding upon his nominations for appointments to posi- 
t ions in the echelon immediately below his position. 

CHAPTER llI 

PERSONNEL 

. ~ e 

1.1 The Board, upon the recommendation of the President  of the System, 
shall  elect or appoint, as the case may be, all  of the officers,  faculty 
members ,  and other employees of the System and of the component 
insti tutions and agencies of the System, fixing, subject to State and 
Federa l  laws, the duties, rights, and privileges of each employee or 
each class  or group of employees; provided, however, that the Board 
may delegate to the President  of the System, or through him, to the 
chief administrat ive officers of the component institutions, authority 
to appoint employees in certain designated c lasses  or categories.  

1.2 All appointments shall be made on the basis of meri t .  

1.3 The chief administrat ive officers of the component institutions shall 
investigate thoroughly the character ,  integrity, scholastic attainment, 
e tc . ,  of prospective members of thei r  faculties and st~ffs before 
nominating them to the President  of the System and the Board, or 
before exercising any delegated authortty for making appointments. 

1.4 The chief administrat ive officers of the component institutions shall not 
nominate or appoint, nor will the Board approve the appointment of, 
any person whose conduct or views are not exemplary; and the Board 
may inquire, or authorize inouiry, into family history,  health, and 

personal  and moral  character .  

1.5 As provided in the Constitution of the State of Texas,.Article I, Section 4~ 
and by sLatute, no religious qualification shall be required for appoint- 
ment to any office or position connected with the System or any compo- 

nent institution thereof.  

1.6 There  shall  be full compliance with statutory and r ider  provisions 
requir ing notification to employees of specific provisions or languages. 

1.7 Each component institution may require X-rays  of the chest for appli- 
cants to be employed in regular  positions. Employees whose duties 
will  require  the handling of food or the care of patients must pass a 
physical  examination indicating fi tness for the position for which 
application is made. The examination may be made at the health 
service  of the component institution at which the applicant will be 
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employed,  if such se rv i ce  exis ts .  Repor ts  of physical  examinat ions  
shal l  bc f i led as d e t e r m i n e d  by the insti tutional head. 

Academic  T i t l e s .  

In o r d e r  to achieve  cons is tency  in the use of academic  t i t les  among 
the component  inst i tut ions of the System, the following subsect ions  
d e s c r i b e  the use of t i t les  to apply in all  inst i tut ions f rom the date of 
adoption of th is  sect ion.  
1.81 The only t i t l es  to be used hencefor th  in which faculty m e m b e r s  

may hold tenure  are  as follows: 
(a) P r o f e s s o r  
(b) Associate Professor 
(c) Assistant Professor 

I. 82 Persons holding a named chair or professorship or a position 
designated by academic discipline may acquire tenure by vir- 
tue of one of the three positions listed above, but not through 
the named chair or professorship or position designated by 
academic discipline. At M. D. Anderson, the institution head 
under special circumstances may use the term Faculty Asso- 
ciate in lieu of Instructor. 

1.83 Other academic titles which may be used but in which tenure 
cannot be held are as follows: 
(a) Instructor. This title denotes a probationary appoint- 

ment as a member of an institutional faculty. During 
the period of probationary appointment to this rank 
the scholarly competence, teaching performance, and 
professional promise of the candidate will be evaluated. 

(b) Lecturer. This title is used for persons whose salary 
rates are comparable to those with tenure positions 
but who for various reasons should not be given formal 
tenure appointments. 

(c) Assistant Instructor or Teaching Associate. These 
titles may be used interchangeably for (1) certain 
graduate students teaching on a part-time or full- 
time basis who are in the last phase of their doctoral 
programs and who are unconditionally enrolled in 
graduate study, or (2) persons who, because of the 
nature of their duties, such as in a laboratory or in a 
hospital, do not quality for one of the usual academic 
titles and do not hold the academic training or profes- 
sional distinction usually required for attaining tenure 
positions. 

(d) Teaching Assistant. This title usually applies to grad- 
uate students who are teachers and who are employed 
on a part-time basis. The o~ly other teaching titles 
for graduate students are Teaching Associate and 
Assistant Instructor. 

(e) Faculty Associate. This title may be applied to a per- 
son assigned to a research or nonteaching center, 
institute, or other unit or interdisciplinary program 
of a component institution. 

(f) Specialist. This title may be used for professional 
individuals who will serve as practitioners in specific 
areas of instruction, training or supervision. Upon 
approval of the institutional head and the President of 
the System, the title may carry appropriate descrip- 
tive pref ixes  so as to indicate the specific a r ea  of 
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proficiency, e .g .  Pract ice  Teaching Specialist, Physi-  
cal Activity Specialist,  Social Work Field Training 
Specialist .  

Pre f ixes  to academic and staff positions in which tenure cannot 
be acquired: 
(a) Visiting Professor, Visiting Associate Professor ,  and 

Visiting Assistant Professor. These titles are used 
only for temporary appointments of persons either 
visiting from other institutions where they hold similar 
ranks or who are brought to the University on a trial 
basis. Such appointments are limited to two years. 

(b) Adjunct  Professor, Adjunct Associate Professor, and 
Adjunct Assistant Professor. One of these titles may 
be used, as appropriate, when a faculty member from 
another institution may be temporarily teaching a 
course or participating in the teaching of a course at 
one of the component institutions. On occasion it may 
be desirable to offer a faculty member at a private 
institution an adjunct appointment under consortium 
arrangements in the offering of a degree. In addition, 
it may be desirable on occasion to use an adjunct 
position for a person from a business firm, a govern- 
ment agency, an art museum, a library, or similar 
organization. This prefix may also be used in the 
biomedical components to designate part-time service 
on the faculty in the basic science departments. 

(c) Clinical Professor, Clinical Associate Professor, 
Clinical Assistant Professor, and Clinical Instructor. 
These titles may be used by the components to desig- 
nate regular part-time service on the faculty while 
involved in a health professions clinical experience 
program and for which the incumbent may or may not 
receive compensation. 

(d) Professor Emeritus and Associate Professor Emeritus 
One of these titles may be given to a retired faculty 
member or in anticipation of the retirement of a ~.ac- 
ulty member, effective upon his retirement. The 
conferring of one of these titles is not automatic upon 
retirement and is conferred in accordance with proce- 
dures developed at the institution and upon approval 
by the President of the component institution. 

Any person holding a position of Research Scientist, Research 
Associate, Research Assistant or (in the health units) other 
appropriate research title will be under the classified personnel 
system, unless he is specifically identified as faculty or special 
approval has been granted by the chief administrative officer of 
the institution to designate him as an unclassified employee in 

such a position. 
The following are titles used in the past on occasion and the 
use of which is to be discon nued: 
(a) System Professor 
(b) University Professor 
(c) Research professor. Positions for which this title 

was used in the past should carry the title of Research 
Scientist or Research Associate or other appropriate 

title. 
(d) Guest professor. In the future Visiting Professor 

should be used in lieu of this title. 
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Although pe r sons  may not in the future be appointed to any of 
the above four t i t les ,  th is  provis ion does not requi re  that such 
t i t l e s  be removed from persons  cur ren t ly  holding them, pro- 
vided, however ,  that p resen t  Sys tem P r o f e s s o r s  must be 
ass igucd  to specif ic  depar tments  in specific inst i tut ions for 
pu rposes  of de terminiug  accountabil i ty for the i r  t ime,  and 
p resen t  Univers i ty  P r o f e s s o r s  must  be a.~signed to specific 
depa r tmen t s  at the i r  ins t i tu t ions  for purposes  of de termining  
accountabi l i ty  for the i r  t ime.  

C lass i f i ed  P e r s o n n e l  Sys t ems .  

2.1 Subject to Sys tem-wide  ru les ,  each of the component inst i tut ions shal l  
provide  a c lass i f i ed  personnel  sys tem cover ing .-'all posi t ions not entai l-  
ing s ignif icant  ins t ruc t iona l  r e spons ib i l i t i e s  or respons ib i l i t i es  for 
admin i s t r a t i on  of ins t ruc t iona l  or r e s e a r c h  ac t iv i t ies .  These sys t ems  
sha l l  be as  near ly  uniform as  poss ible ,  and shall  include a schedule of 
c l a s s  t i t l es ,  job speci f ica t ions  for each c lass ,  a schedule of pay ranges,  
and po l ic ies  and ru les  re la t ing  to pe rsonne l  adminis t ra t ion .  

2.2 All appointments  of c lass i f i ed  personne l  shal l  be made within appropriate 
s a l a r y  r anges  and or. sa la ry  s teps as defined by the c lass i f ied  personnel  
p r o g r a m  approved by the Board for the pa r t i cu la r  component institution. 

2.3 The  sys t em-wide  ru l e s  as to c lass i f ied  personne l  are  found in Pa r t  Two, 

Chapte r  V, Section 1. 

Employment  of Al iens  on Sponsored P r o j e c t s .  

Where  sponsored con t rac t s  and g ran t s  do not othemvise prohibit  or l imit  the 
employment  of nonci t izens ,  such nonci t izens  may be employed upon cer t i f ica t ion 
by the D i r e c t o r  of the In terna t ional  Office at The Univers i ty  of Texas  at Austin, 
or by an appropr ia te  admin i s t r a t i ve  off icer  at the other component inst i tut ions,  
that he has  examined the app l ican t ' s  v i sa  and found it to be in o rder  and has 
a sce r t a ined  that the applicant  has  the approval  of the United States Immigra t ion  

au thor i t i es  to accept  such employment .  

Code of E t h i c s . - -  Each employee,  under  State law, shal l  be furnished a copy of 
the Code of Et-]~ics bil l ,  which p r e s c r i b e s  the following s tandards  of conduct for 
employees  of the Sys tem mad its  component inst i tut ions:  

4.1 No employee shal l  accept  any gift, favor,  or se rv ice  that might reason-  
ably tend to influence him in the d i scharge  of his official duties .  

4.2 If an employee owns a control l ing ~nterest in a corporat ion,  f i rm,  
pa r t ne r sh ip ,  or other bus iness  entity which is under the jur isd ic t ion  
of rely St.Kc rc.,.;ulatory agency,  he shal l  file a sworn s ta tement  with 
the Sec re t a ry  of State d isc los ing such in teres t .  

4.3 No employee  shall  use his  official  position to secure  specia l  p r iv i l eges  
or  exempt ions  for h imseK or others ,  except as  may bc othemvise pro- 

vided by law. 
4 .4  No employee shal l  accept  employment  or engage in any bus iness  or 

p rofess iona l  act ivi ty which hc might reasonably expect would requ i re  
or induce him to d isc lose  confidential  i,fformatiou acquired by him 
by rea'zon of his  of[icial  posit ion. 

4 .5  No empl()yee shal l  d i sc lose  confidential  infor,nation gained by reason  
of his  official  position, nor shal l  hc otherwise  use such iu[ornmtion 

for  h is  l)ers o'ud gai,~ or  benefit .  

. 
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No employee shall t ransact  any business in his official capacity with 
any business entity of which he is an officer, agent, or member,  or 
in which he owns a controlling interest .  

4.7 No employee shall make personal investments in any enterprise which 
will create  a substantial conflict between his private interests  and the 
public in teres t .  

4.8 No employee shall accept other employment which might impair his 
independence of judgment in the perfor,nance of his public duties. 

4.9 No employee shall receive any compensation for his services as an 
employee from any source other than the Stale of Texas, except as 
may be otherwise provided by law. 

.Appointment of Relatives (Nepotism Rule). 

5.1 Whenever an appointment is made, either on a full-time or part- t ime 
basis,  it shall be made solely with regard to the special fitness of the 
appointee, subject to applicable statutes; and subject also to the pro- 
visions of this section of the Regents' Rules and Regulations. 

5.2 Unless otherwise specifically stated, a relative shall be defined as a 
person related within the f i rs t  degree of affinity or the second degree 
of consanguinity, according to the common law. 
5.21 The f i rs t  degree of ,xffinity includes the spouse of the employee 

and the parents,  children, brothers  and s is ters  of the employ- 
ee ' s  spouse. The second degree of consanguinity includes the 
parents ,  children, brothers  and s is ters ,  grandparents, uncles 
and aunts, f i rs t  cousins, nephews and nieces, and grandchildren 
of tI.e employee. 

5.22 The second degree of affinity includes the grandchildren of 
employee 's  spouse, and the nephews, nieces, uncles, aunts, 
and f i rs t  cousins of employee 's  spouse. The third degree of 
consanguinity includes the great-grandson,  great-grancllather, 
great-uncle,  grea t -uncle ' s  children, second cousin, f i rs t  
cousin 's  children, and grand-nephew of the employee. 

5.3 Rest r ic t ions  on Appointments. 
5.31 No relat ive,  within the second degree of affinity or the third 

degree of consanguinity, of a member of the Board will be 
considered for appointment, but such person will be considered 
for reappointment in those cases where the appointment was 
antecedent to the Board member ' s  appointment. Regularly 
enrolled students in the System who are  eligible for par t - t ime 
appointment and whose nomination originates in a department,  
school, or college are  exempt from this rule. 

5.32 No person shall be initially appointed, or promoted, when it is 
the duty of an} relat ive employed by the System to act in any 
official capacity upon such appointment or promotion, regard-  
less  of the scurce of funds for payment of salary;  nor shall  
any appointraent or promotion be made if either person would 
be under the administrat ive supervision of the other or if 
e i ther  would have any official voice in recommending salary 
increases  or promotions in rank for the other. 

5.33 When t~vo employees of the System marry,  both may not con- 
tinue to hold such positions beyond the then current fiscal year,  
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Tenure, 

6.1 

6.2 

5.34 

i f  the employment of marr ied  persons to such positions Ini- 
tially would violate these r e ~ l a t i o n s .  
Relationship shall not be a bar to honorary positions or to non- 
remunerat ive positions. 

General  Provis ions .  
5.41 The provisions of the antinepotism rule apply to all programs 

administered under the Board. 
5.42 In extraordinary cases where the inte~c~'~ of the System will be 

served thercb:~ the Board upon special advance petition from 
an institutional head approved by the President  of the System, 
may suspend these regulations except as to the appointment of 
any relat ive of a Regent, the Chancellor, tile President  of the 
System, or the head of any component institution. 

Promotion,  and Termination of Employment__.__. 

Subject to the provisions of Section 65.32 of the Texas Education Code, 
which reads,  "The board may remove any officer, member of the 
faculty, or employee connected with the system when in its judgment 
the interes t  of the system requires  the removal , "  and subject to the 
t e rms  and provisions of these Regents' Rules and Regulations the 
pr inciples  governing tenure and promoti"~ ~-e specified for each compo- 
nent institution in the ttandbook of Operating Procedures applicable to 
that institution. See also Section 1.8 above on academic t i t les.  

Tenure denotes a status of continuing appointment as a member of the 
faculty at a component institution. Only members of the faculty with 
the a~-ademic t i t les of Professor ,  Associate Professor ,  or Assistant 
P ro fessor  may be granted tenure. Tenure may be granted at the time 
of appointment to any of such academic ranks, or tenure may be with- 
held pending satisfactory completion of a probationar~ period of faculty 
service,  however, such tenure status shall not be applicable to the 
faculty of The University of Texas of the Permian Basin or The Univer- 
sity of Texas System Cancer Center.  

The University of Texas of the Permian Basin and The University of 
Texas System Cancer Center are authorized to award a seven-year  
t e rm appointment which will denote a status of continuing appointment 
at that institution as a member of the faculty for a period of seven 
years .  Only members of the faculty with academic t i t les of Professor ,  
Associate Professor ,  or Assistant Professor  may be granted a seven- 
year  te':m appointment. A seven-year  term appointment may be 
granted at the time of appointment to any of such academic ranks, or 
may be withheld pending sat isfactory completion of a probationary 

period of faculty service.  

No component institution may adopt or implement a seven-year  t e rm 
appointment policy except The University of Texas of the Permian  
Basin and The University of Texas System Cancer Center.  

6.21 Only full- t ime service in the academic ranks of Professor ,  
Associate Professor ,  Assistant Professor ,  and Instructor ,  
or any combination thereof, shall be counted toward fuLfill- 
ment of a required probationary period related to the 
acquisition of tenure or a s~ven-year term appointment. 
Per iods  during which a faculty member is on leave of absence 
shall not bc counted toward £ul.fillmcnt of a required probation- 

ary period. 
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P r i o r  service at other academic institutions, whether inside or 
outside the System, shall  not be counted toward ful.filhncnt of the 
required probationary period unless specifically permitted under 
the provis ions of a component insti tution's  IIandbook of Operating 
Procedures .  
The maximum period of probationary faculty service in non- 
tenured status in any academic rank or combination of academic 
ranks  specified in Section 6.21 shall not be more than seven 
yea r s  of ful l- t ime academic service.  In file event that a compo- 
nent institution fails  to specify the maximum length of proba- 
t ionary service in its Handbook of Operating Procedures,  such 
period shall  be seven years .  No later  than August 31st of the 
penultimate academic year  of the maximum probationary period 
in effect at any component institution, all  nontenured faculty 
serving in a rank which accrues time toward satisfaction of a 
probationary period shall be given notice that the subsequent 
academic year  will  be the terminal  year of employment or that 
beginning with the subsequent academic year  tenure or a seven- 
year  te rm appointment will be granted. In the event that the 
employment of a nontenured faculty member is to be terminated 
pr ior  to the end of the maximum probationary period notice 
shall  be given in accordance with Section 6.8 below. 
For  purposes of calculating the period of probationary service,  
an "academic year"  shall  be the period from September 1st 
through the following August 31st. If a faculty member is 
init ially appointed during an academic year,  the period of ser -  
vice from the date of appointment until the following Septem- 
ber 1st shall not be counted as academic service toward fulfill- 
meat of the maximum probationary period. One year  of 
probationary service is accrued by at least  nine months full- 
t ime academic service during any academic year .  A faculty 
member  shall  be considered to be on full- t ime academic ser -  
vice if he is in full compliance with regental  standards per-  
taining to mininmm faculty workloads at general  academic 
insti tutions or when in compliance with the academic service 
standard in the Handbook of Operating Procedures  of any health 
re la ted institution. 
All faculty appointments are  subject to the approval of the 
Board. No nontenured member  of the faculty should expect 
continued employment beyond the period of his or her current  
appointment as  approved by the Board. Any commitment to 
employ a nontenured member  of the faculty beyond the period 
of his  or her current  appointment shall  have no force and effect 
until approved by the Board. 
Accrued faculty service under tenure policies in effect at any 
component institution pr ior  to October 20, 1972, must be 
counted toward fulfillment of the probationary period of service 
prescr ibed by this Rule. In the event that the probationary 
period under any such existing tenure policy exceeds seven 
years ,  no person who on October 20, 1972, is then serving in 
his  or her  seventh or succeeding year  shall  be deemed to have 
been granted tenure by virtue of the adoption of this Rule. All 
such persons shall be given notice on or before August 31, 1973, 
that the subsequent academic year  will be the terminal  year of 
employment or that beginning with the subsequent academic 
year  tenure will  be granted. 
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Termina t ion  by an inst i tut ion of the employment  of a faculty m,;mbor 
who has  been granted tenure  and of a l l  other faculty member s  before 
the expira t ion of the s ta ted period of thei r  appointment,  except by 
res igna t ion  or r e t i r e m e n t  for age in accordance  with these rulos~ 
wi l l  be only for  good cause shown. In each case  the issue will  be 
de te rmined  by an equitable procedure ,  aHording protect ion to the 
r i gh t s  of the individual  and to the in t e re s t s  of the System.  
6.31 An ins t i tu t ional  head may for grave cause suspend an accused 

facul ty member  pending immediate  invest igat ion or speedy 
t r i a l  as  hercin, 'ffter provided.  

6.32 In ca se s  of incompetency,  g ross  immora l i ty ,  or felony, where  
the fac t s  a re  admit ted,  summary  d i s m i s s a l  will  follow. 

6.33 In ca se s  where  other  offenses a re  charged,  and in al l  ca ses  
where  the facts  a re  in dispute,  the accused faculty member  
wil t  be in.formed in wr i t ing  of the charges  aguinst  him, which, 
on reasonab le  notice,  will  bc heard by a special  hear ing t r ibu-  
nal whose membersh ip  shal l  be appointed by the inst i tut ional  
head f rom m e m b e r s  of the faculty whose academic rank is at 
l eas t  equal to that of the accused faculty member .  
6.331 In every  such hear ing  the accused will  have the right 

to appear  in person  and by counsel  of his  own se lec-  
tion and to con.front and c r o s s - e x a m i n e  wi tnesses  who 
may appear  agains t  him. 

6.332 He shal l  have the r ight  to tes t i fy ,  but may not be 
requ i red  to do so, and he may introduce in his behalf 
a l l  evidence,  wr i t ten  or oral ,  which may be re levant  
or  m a t e r i a l  to h is  defense.  

6.333 A s tenographic  or e lec t ronic  record  of the p roceed l tgs  
wil l  be taken and fi led with the Board, and such record  
sha l l  be made access ib le  to the accused.  

6 .334  A rep re sen ta t i ve  of the insti tution may appear  before 
the hear ing  t r ibunal  to p resen t  wi tnesses  and evidence 
aga ins t  the accused faculty member  and in support  of 
the charge  brought a~ainst  such faculty member ,  and 
such inst i tut ion r ep resen ta t ive  shal l  have the right to 
c r o s s - e x a m i n e  the accused faculty member  (if he tes t i -  
f ies  in his  own behalf) and the wi tnesses  offvred on 
behalf of the facult-y member .  

6.335 The hear ing  t r ibunal  shal l  not include any accuse r  of 
the faculty member ,  and if the accused faculty m e m b e r  
is  not sa t i s f ied  with the f a i r n e s s  or objectivity of any 
member  or m e m b e r s  of the hear ing  t r ibunal ,  he may 
chal lenge h is  or the i r  a l leged lack of such f a i r n e s s  or 
object ivi ty,  but he shal l  have no r ight  to disqualify 
any such member  or m e m b e r s  f rom serving on the 
t r ibunal .  It shal l  be up to each such challenged mem-  
ber  to de te rmine  whether  he can se rve  with f a i r n e s s  
and object ivi ty in the mat te r ,  and if any such chal-  
lenged m e m b e r  should voluntari ly disqualify h imsel f ,  
the ins t i tu t ional  head sha l l  appoint a substi tute mem-  
ber  of the t r ibunal  who is qualified hereunder .  

6.336 The hear ing  t r ibunal ,  by a major i ty  of the total  mem-  
bersh ip ,  wil l  make wr i t ten  findings on the ma te r i a l  
fac ts  and a recommendat ion  of the continuance or  
t e rmina t ion  of the accused faculty m e m b e r ' s  tenure .  
The hear ing  t r ibunal ,  by a major i ty  of i ts  total  mem-  
bersh ip ,  may make any supplementary  suggest ions i t  
deems  p roper  concerning the disposal  of the case .  The 
or ig ina l  of such f indings and the basic recommendat ion,  
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together  with m~y supplementary sugy.estions, shall  
bc de l ivered  to the Bo~'.rd and a copy thereof  to the 
accused.  If minori ty findings, rccommend:l t ion,  or 
suggest ions  are  made, they shall bc s imi lar ly  t rea ted.  

Tile Board,  by a majori ty of tile total mcnlbership,  will  approve, 
re jec t ,  or amend such fh~din~s, recommendat ion ,  and sug~ 
ges t ions ,  if any, or will r ecommi t  tile repor t  to the same t r i -  
bunal for hear ing additional evidence ,-rod recons ider ing  its 
f indings,  recommendat ion ,  and suggestions,  if any. Reasons 
for approval ,  re jec t ion,  or amendment  of such findings, r ecom-  
mendat ion,  or suggest ions  will be stated in wri t ing and com- 
munica ted  to the accused.  
Nontenured faculty m e m b e r s  who are notified in accordance 
with Section 6.8 that they will not be reappointed or who are  
notif ied in accordance with Section 6.23, 6.8, or 6.9 that the 
subsequent  academic  yea r  will be the t e rmina l  year  of appoint- 
ment  shall  not be entit led to a s ta tement  of the reasons  upon 
which the decis ion for such action is based. No hear ing to 
review such a decis ion s l ~ l  be held unless  the affected faculty 
m e m b e r  submits  in wri t ing  to the chief adminis t ra t ive  officer 
of the insti tution factual a l legat ions  that the decis ion to t e r m i -  
nate was based upon the faculty m e m b e r ' s  exerc i se  of r ights  
guaranteed by the laws or Consti tution of this State or the 
United States and r eques t s  an adminis t ra t ive  hear ing to review 
these  a l legat ions .  Such al legat ions  shall be heard  under  the 
same p rocedures  as in the case of d i smissa l  for cause, with 

the following exceptions:  
(1) the burden of proof is upon the affected faculty member  

to es tabl ish  at such hear ing that the decis~.on m question 
was based on his  exe rc i se  of r ights  guaranteed by the 
laws or Consti tution of this  State or the United States; 

(2) the admin is t ra t ion  of the institution need not state the 
r easons  for the quest ioned decision or offer evidence 
in support thereof  u n l e ~  ~_he affected faculty m e m b e r  
p r e s e n t s  a p r i m a  facie case in support of his a l lega-  

t ions.  

Any employee  of any component  insti tution of the S';stem, ircluding any 
m e m b e r  of the faculty or adminis t ra t ion ,  who is pi:~ced on probation 
for  or  finally convicted of the i l legal  use,  possess ion ,  or sale of a drug 
or narco t ic ,  shal l  be d i s m i s s e d  as an employee,  r e g a r d l e s s  of whether  
or  not the i l legal  act that gave r i s e  to the conviction was commit ted  on 
the campus  of one of the component  inst i tut ions of the System. 

Any employee  of any component  insti tution of the System, including any 
m e m b e r  of the faculty or  adminis t ra t ion ,  who, acting e i ther  singly or 
in conce r t  with o thers ,  obs t ruc ts  or disrupts ,  by force or violence,  
any teaching,  r e s e a r c h ,  admin is t ra t ive ,  discipl inary,  public se rv ice ,  
or  other  aciavity author ized to be held or conducted on the campus of a 
component  inst i tut ion of the System, shall  be subject to d i s m i s s a l  as an .. _ ,,e....,.,~ or v iolence"  

• • W O " ;  : ~  J . u J .  ~., ,- .  
em lo ee As used  in thts  subsectmn,  the, ,  .... : , , .  . ,, 

ac t s  a re  in fact obst ruct ive  or d isrupt ive  of any ot tne aumur,~.=,-. . . . .  

i t i e s  l i s ted  above. 
Eve ry  faculty m e m b e r  and employee  is e.x-pected to obey all  federa l ,  
s ta te ,  and local  laws, and par t icu la r ly  the t/~ree state statutes set  out 
below. Any faculty m e m b e r  or  employee  who violates  any provision of 
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these  th ree  s tatutes  is subject  to d i s m i s s a l  as a faculty m e m b e r  or 
employee ,  notwithsta,ldiag any :tctio,~ t~y civil  author i t ies  on account of 

the violation: 
6.61 DISOI~DEIILY CONDUCT. 

Sec. 1 No person,  acti,lg alone or in concer t  with others ,  
may engage in d i sorder ly  conduct. Disorder ly  con- 
duct cons i s t s  of any of the following: 
(1) behavior  of a bois te rous  and tumultuous charac-  

te r  in a res ident ia l  a rea  or a public place such 
that there  is a c lear  and presen t  da,~ger of 
a la rming  persons  where  no lcgi t i r-ate  reason 
for a l a rm exists;  or 

C2) in te r fe r ing  with the peaceful and lawful conduct 
of pe r sons  in or  about the i r  homes  or public 
p laces  under  c i r cums tances  in which such con- 
duct tends to cause or provoke a disturbance;  or 

(3) violent  and forceful  behavior  at any t ime in or 
near  a public place, such that there  is a c lear  
and presen t  danger that f ree  movement  of other 
pe r sons  will  be a r r e s t e d  or res t ra ined ,  or 
other  pe r sons  will  be incapacitated in the lawful 
exe rc i s e  of business  or amusement ;  or 

(4) behavior  involving personal  abuse or assault  
when such behavior  c rea t e s  a c lear  and presen t  
danger  of causing assaul ts  or a.f.frays; or 

C5) in a public or private place engages in violent, 
abusive,  indecent,  profane, bois terous ,  unrea-. 
sonably lou,~, or otherwise d i sorder ly  conduct 
under  c i r cums tances  in which such conduct tends 
to cause or provoke a dis turbance;  or 

(6) wil l fu land mal ic ious  behavior  that in ter rupts  the 
speaker  of any lawful assembly  or impai rs  the 
lawful right of o thers  to par t ic ipate  effectively 
in such assembly  or meet ing when such conduct 
tends  to cause or provoke a dis turbance;  or 

(7) behavior  near  a courthouse or other public build-. 
ing where in  judicial  p roceedings  are  being held, 
designed or having the effect of in ter fer ing with 
the admin is t ra t ion  of just ice,  whether  by disrupt-  
ing the cour ts  or by int imidating the iudges, 
wi tnesses ,  jurors ,  or other persons  having busi-  
ne s s  with the courts ;  or 

(8) behavior  near  any public building where in  m a t t e r s  
affecting the public are  being cons idered  or del i -  
bera ted ,  designed or having the effect of in ter -  
fer ing with such proceedings  under  c i r cums tances  
in which such conduct tends to cause cr  provoke 

a dis turbance;  or 
(9) willful and mal ic ious  behavior which obstructs  or 

causes  the obstruction of any doorway, hall, or  
any o ther  passageway in a public building to 
such an extent that the employees,  off icers ,  and 
other  persons ,  including v is i tors  and tour is ts ,  
having bus iness  with the government are denied 
en t rance  into, exit f rom,  or f ree  passage in 

such building; or 
(10) behavior  involving the display of any deadly 

weapon in a public place in such a manner  as 
to a l a rm or f r ighten other persons  present ;  or 
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(11) cn te r s  upon the property of another  and for a 
lewd oi' unlawful purpose dclib,:ratcly looks 
into a dwelling oll the property through any 
window or other opening in it. 

Sec. 2 Any person who violates  any o[ the provis ions  of 
Section 1 of this Art ic le  shall  be guilty of a mis-  
demeanor  and upon conviction shall  bc punished by 
a fine of not more  than Two Itundrcd Dollars  ($200). 
For  any second or subsequent conviction of any of 
tile provis ions  of Section 1 of this Art icle  such person 
shall  be punished by a fine of not less  than One Hun- 
dred Dol lars  ($100) nor more  than One Thousand 
Dol lars  ($1,000), or by impr i sonment  in the county 
jail  for not more  than thirty (30) days or by both 
such fine and impr isonment .  (H.B. No. 57, Acts 
of the 61st Legis la ture ,  Regular  Session, 1969) 

DISRUPTIVE ACTIVITY. 
Sec. 1 No person  or group of persons  acting in concert  may 

wilfully engage in disrupt ive activity or disrupt  
a lawful assembly  on the campus or proper ty  of any 
private  or public school or institution of higher  edu- 
cation or public vocational and technical  school or 

inst i tute.  
Sec. 2 (a) For  the purposes  of this Act, "disrupt ive activity" 

means:  
(i) obstruct ing or res t ra in ing  the passage of per -  

sons in an exit, entrance,  or hallway of any 
building without the authorization of the admin- 
is t ra t ion of the school; 

(2) seizing control  of any building or portion of a 
building for the purpose of in ter fer ing  with 
any adminis t ra t ive ,  educational,  r e sea rch ,  or 
other authorized activity; 

~3) prevent ing or at tempting to prevent  by force 
or violence or the threat  of force or violence 
any lawful assembly authorized by the school 

administration; 
(4) disrupting by force or violence or the threat of 

force or violence a lawful assembly in pro- 

gress; or 
(5) obstructing or restraining the passage of any 

person at an exit or entrance to said campus 
or property or preventing or attempting to 
prevent by force or violence or by threats 
thereof the ingress or egress of any person to 
or f rom said proper ty  or campus wittlout the 
authorizat ion of the adminis t ra t ion  of the school. 

(b) :For the purposes  of this  Act, a lawful assembly  is 
d is rupted when any person  in at tendance is r endered  
incapable of par t ic ipat ing in the assembly  due to the 
use of force  or v io lence  or due to a reasonable  fear  
that force  or v iolence is l ikely to occur.  

Sec. 3. A person  who viola tes  any provis ion of this Act is 
guilty of a m i s d e m e a n o r  and upon conviction is 
punishable by a fine not to exceed $200 or by con- 
f inement  in jail  for not l e s s  than 10 days nor more  

than 6 months,  or  both. 
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Sec. 4 Any person  who is convicted the third t ime of violating 
th i s  act shal l  not the rea f t e r  be eligible to atteud any 
school, college,  or un ivers i ty  rece iv ing  fuads f rom 
the State of Texas  for a period of two y e a r s  from such 
thi rd  conviction. 

Sec. 5 Nothmg h : rein shal l  bc construed to infringe upon any 
rig~ht of f ree  speech or express ion  guaranteed by the 
Const i tu t ions  of the United States or the State of 
Texas .  (tt. B. No. 141, Acts of the 61st Legis la ture ,  
Regular  Session,  1969) 

FIREARMS. 
Sec. 1 It shal l  be unlawful to in ter fere  with the normal  ac t i -  

v i t ies ,  the normal  occupancy, or normal  use of any 
building or portion of a campus of any private  or 
public school or insti tution of higher  education or 
public vocational  and technical  school or insti tute by 
exhibit ing or using or threa tening  to e ~ i b i t  or use  a 

f i r e a r m .  
Sec. 2 A person  who viola tes  Scction 1 of th is  Act is  guilty 

of a felony and upon conviction is  punishable by a 
fine of up to $1,000 or by impr isonment  in jai l  for 
a period not to exceed 6 months, or by both fine and 
impr i sonment ,  or by impr i sonment  in the state 
peni tent ia ry  for a per iod not to exceed five y e a r s .  
(H.B.  No. 1450, Acts of the 61st Leg is la tu re ,  Regu- 

l a r  Session,  1969) 

The min imum s tandards  of individual conduct required  by the penal  
s ta tu tes  of Texas  or the United States are  both expected and requ i red  
of every  faculty member  and employee of the System and i ts  compo- 

• • • n '  faculty member  or employee who viola tes  the 
nent mst~tutmns.  A min imum s tandards  oi conduct requi red  by any felony statute of Texas  
or the United States  is subject  to d i s m i s s a l  as a faculty member  or 
employee ,  r e g a r d l e s s  of whether  or not any action is taken agains t  
the faculty member  or employee by civil  au thor i t ies  on account of such 
violat ion.  If action for d i s m i s s a l  is  taken, the appropr ia te  admin i s t r a -  
t ive  official  shal l  proceed with the action in the same manner  as he 
would in the case  of a violat ion by a faculty member  or employee of any 
other  provis ion of these  ru l e s  and reg-ulations or u provis ion of any 

ins t i tu t ional  supplement .  

In the event of decis ion not to reappoint  a nontenured faculty member ,  
wr i t t en  notice wi l l  be given him or her  not la te r  than March 1st of the 
f i r s t  academic  yea r  of probat ionary  se rv ice  if the appointment expi res  
at the end of that academic  yea r ,  or not l a te r  than December  15th of 
the second academic  yea r  of probat ionary  se rv ice  if the appointment 
exp i re s  at the end of that  academic  yea r .  After t~vo or more  academic 
y e a r s  wr i t t en  notice shal l  be given not l a t e r  than Aug-ust 31st that  the 
subsequent  yea r  wil l  be the t e r m i n a l  academic  yea r  of appointment .  The 
not ice  requi red  by th i s  Section is not applicable where  t e rmina t ion  of 
employment  is  for good cause under  Section 6.3 above. 

A facul ty m e m b e r  se rv ing  a s e v e n - y e a r  t e r m  appointment shal l  be 
given notice not l a t e r  than August 31st of the sLxth academic yea r  of 
such appointment per iod that the subsequent  academic yea r  will  be the 
t e r m i n a l  y e a r  of employment  or that,  subject  to the approval  of the 
Board ,  at the conclusion of the subsequent  academic yea r  he or she wi l l  

be reappointed to a s e v e n - y e a r  t e r m  appointment.  
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0.(to) 

6.(ll) 

6. (12) 

Reappointment  of nontenured m e m b e r s  of tile faculty to a succeeding 
academic  yea r ,  reappointnlent  of m e m b e r s  of the faculty who are  
se rv ing  a s e v e n - y e a r  t e rm  appointnlcnt to a succeeding s even -yea r  
t e r m  appointment ,  or the award of tenure  or a s even -yea r  t e rm appoint- 
ment ,  may be accompiisht :d only by notice by the chief admin i s t r a t ive  
off icer  of a component inst i tut ion or his delegate with the approval  of 
the Board.  No~vithstanding any provis ions  of Sections 6.23, 6.8 or 
6.9 to tile con t ra ry ,  no person shall  be deemed to have been reappointed 
or to have been awarded tenure  or a s e v e n - y e a r  appointment because 
notice is  not given or received by the t ime p resc r ibed  in Sections 6.23~ 
6.8,  or 6.9 or in the :v, anner  p resc r ibed  in Section 6.(11). Should it 
occur  that no notice is received by tile t ime p resc r ibed  in Sections 6.23, 
6.8 or 6.9,  it is  the duty of the academic  employee e(,~cerned to make 
inquiry to de te rmine  the decis ion of th: °hief " '" ~ : . , .~ offic,.r of a 
component  inst i tut ion,  who shal l  withoat delay give the requi red  notice 

to the academic  employee.  

Each faculty member  shal l  keep the chief admin i s t r a t ive  off icer  of the 
component  inst i tut ion or his  delegate notified of his  cur ren t  mai l ing 
a d d r e s s .  The wr i t t en  notice requi red  by Sections 6.23, 6.8,  or 6.9 
sha l l  be sent by ccr t i i i ed  mail ,  r e tu rn  rece ip t  requested,  to the las t  
a d d r e s s  given by the faculty member .  

D i s m i s s a l  or demotion of c lass i f i ed  or nonteaching personnel  before 
the expira t ion  of the s tated per iod of appointment wil l  be only for good 
cause shown, as  de te rmined  by appropr ia te  admin is t ra t ive  off icers  to 
whom th is  respons ib i l i ty  is delegated by the chief admin i s t r a t ive  offi- 
ce r  of the component inst i tut ion and in case  of such d i s m i s s a l  or 
demotion any appeal  shal l  be reviewed by the chief ad.ministrat ive 

off icer  of the component inst i tut ion.  

Rights and Respons ib i l i t i e s  as  a Ci t izen and as a Teacher .  

7.1 The t eache r  is  enti t led to full  f reedom in r e s e a r c h  and in the publication 
of the r e s u l t s ,  subject  to the adequate per formance  of his  other aca-  

demic  : luties.  
' / .2 The t e a c h e r  i s  ent i t led to f reedom in the c l a s s r o o m  in d i scuss ing  h is  

subject ,  but he is  expected not to introduce into his  teaching con t rovers ia l  

m a t t e r  which has  no re la t ion  to h is  subject .  

7.3 The Un ive r s i ty  t e ache r  is  a c i t izen,  a member  of a learned profess ion,  
and an off icer  of an educat ional  ins t i tut ion supported by the State. When 
he speaks  or wr i t e s  as a c i t izen,  he should be f ree  f rom inst i tut ional  
c e n s o r s h i p  or d isc ip l ine ,  but h is  spec ia l  posi t ion in the community 
imposes  spec ia l  obl igat ions.  As a man of learning and an educational  
off icer ,  he should r e m e m b e r  that  the public may judge his  profess ion 
and h i s  ins t i tut ion by h is  u t t e rances .  Hence he should at a l l  t imes  be 
accu ra t e ,  should exe rc i se  appropr ia te  r e s t r a in t ,  should show respec t  
for  the opinions of o thers ,  and should make it plain that he is  not an 
ins t i tu t iona l  spokesman.  As a member  of the staff of a State inst i tut ion 
of h igher  education, he should r e f r a in  f rom involving the System or  any 
of i ts  component ins t i tu t ions  in pa r t i san  pol i t ics .  

7 .4  The Board  of the System recognizes  and a f f i rms  the r ight  of a member  
of the faculty or staff to par t ic ipa te  in pol i t ical  ac t iv i t ies  so long as  such 
po l i t i ca l  ac t iv i t i e s  do not in te r fe re  with the d ischarge  of the dut ies  and 
r e s p o n s i b i l i t i e s  that  he owes to the System or anY of i ts  component ins t i -  
tu t ions  ,and so long as  such pol i t ica l  ac t iv i t i es  do not involve the Sys tem 
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or  its component  inst i tut ions in par t isan poli t ics (See Section 7.3). 
With the in le rcs t  of the System or its component insti tutions being 
given f i r s t  consicteration, a leave of absence without pay may--but  
nccd no t - -be  granted to a m e m b e r  of the faculty or staff (See Section 16). 
I lowever ,  it would be inappropria te  for ,'t leave of absence without pay 
to be granted p r imar i ly  to permi t  a m e m b e r  of the faculty or staff of 
the System or its componenL inst i tut ions to part icipate in polit ical  
act ivi ty,  including, but not l imi ted to, being a canciidate for poli t ical  
office, holding a pol i t ical  office, or d i rec t ing  the polit ical  campaign 
of another  pe rson  seeking a poli t ical  office. Therefore ,  if a member  
of the faculty or  staff wishes  to engage in political activity that in ter-  
f e r e s  with the d i scharge  of the duties and respons ib i l i t i es  thaL he owes 
to the System or any of its component  institutions, he should voluntarily 
t e r m i n a t e  his employment  by the Univers i ty .  On the other hand, ii 
the faculty or staff m e m b e r  does not voluntarily te rmina te  his employ- 
ment  by the Universi ty  and if the faculty or  staff m e m b e r ' s  super ior  
off icer ,  such as the inst i tut ional  head, the P res iden t  of the System, or 
the Board,  finds that the faculty or stnff m e m b e r ' s  poli t ical  activity 
does  in fact in te r fe re  with the d i scharge  of the duties and respons ib i l i t i es  
that he owes to the System or any of i ts component insti tutions,  the 
instit-utional head, the P re s iden t  of the System, or  the Board shaU 
t e r m i n a t e  his employment  by the Univers i ty .  

The Grea te r  Dut ies  of a Member  of th~ ~ Teaching Staff. 

8.1 Common prac t ice  has fixed the g r ea t e r  duties of a m e m b e r  of the 
teaching staff so c lear ly  that many inst i tut ions do noL even l ist  them 

among the i r  regulat ions .  They are :  
8.11 Teaching in the c l a s s room,  laboratory,  seminar ,  or ward.  
8.12 Studying, investigating, d iscover ing ,  and creat ing.  
8.13 P e r f o r m i n g  cu r r i cu la r  tasks  auxil iary to teaching and r e sea rch ,  

e. g . ,  se rv ing  on faculty commi t t ees ,  attending to admin i s t r a -  
t ive and discipl inary tasks,  promoti[:g di l igence and honest  

work  in the student body. 
8 .14 Influencing beneficial ly s tudents  and c i t izens  in var ious  ext ra-  

cu r r i cu l a r  ways. 

8.2 P e r f o r m a n c e  as a teacher ,  as a scholar ,  as  an admin i s t ra to r ,  an.'t as 
an individual  is valued great ly by any univers i ty ,  for in these  four ways 

i ts  work  is chiefly done. 

8.3 A state univers i ty  being a public en t e rp r i s e  of maximum social  impor-  
Lance, it is the duty of all oersons connected with it to be as civic-minded 
as possible. It is also a duty to cooperate with the Board in carrying 
out the purposes and policies of the Board which are deliberately 
considered, usually by both the Board and the several faculties, in 
accordance with law and designed to attain the best educational 
results with the resources available. The Regents and all adminis- 
trative officers are entitled to the cheerful acquiescence of all staffs 
in carrying out the policies duly adopted. At the same time, adminis- 
trative officers are expected to listen with an open and appreciative 
mind to criticisms and suggestions coming to them from members of 

their staffs. 

Acquaintance withA_Conf°rmity t°---z-'and improvement of University Regulations. 

9.1 It is a specific and important duty of each member of the several teach- 
ing staffs to become acquainted with and to conform to all the rules sad 

. 
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re t~la t ions  relating to him and to the proper and orderly discharge of 
his work that arc to be found set forth in both these Regents' Rules and 
I le~dat ions  and the institutional llandbool: of OperathW, Procedures;  in 
Catalogues, announcements of courses,  and other official publications; 
in printed or other mater ia l  rcl:ularly prepar(.d for the use of the staff; 
and in minutes of the faculties. To this end, copies of the Regents' 
Rules and Regulations, Part  One, and the official institutiomd ltandbook 
of Ol)er~~til~g Procedures  shall be reprcxluced by the chief ad,ninistra- 
t i re  officer and distributed ~md iocatcd on his campus as considered 
appropriate  by the chief administrat ive officer. The chief administra-  
tive officer shall have one copy of the Rules and Re.~ulation s and the 
institutional ltandbook of Operating Procedures  :tvailabic at an appro- 
priate location in his office for ready reference.  In addition, he shall 
distr ibute a copy of these two documents to the secretary to the faculty 
or representa t ive  faculty body at his institution. The official, current  
copy of the Regents' Rules and Re~ la t ions  is maintained by the Secre- 

tary to the Board. 

It is also the specific duty of each member of the teaching st,'dfs to con- 
sider the regulations and the routines in conforming to them and to 
propose what seem to be desirable changes in these regulations and 
routines to the appropriate faculty or official. 

Communications, Ap_peals, and Hearings. 

Every member  of a teaching staff has the right to propose changes in 
policies and procedures and to present arguments in support thereof. 
10.11 Proposals  should originate and follow routines as prescribed 

elsewhere in the Regents' Rules and Regulations. or in the 

institutional supplements. 
10.12 When a proposal has been approved or amended by the appro- 

priate institutional officials, facult:.es, and head of the compo- 
nent institution, it shall then go to th~ President  of the System 
for recommendation to thE: Board if such action is required. 

10.13 When a proposal has been approved or :amended or rejected by 
the appropriate institutional officials, faculties, and the compo- 
nent institutional head, any member or group of members  o£ 
the staff may present  an appeal in opposition to the action o£ the 
majori ty or in opposition to the recommendation of the institu- 
t ional official or the component institutional head, and this 
appeal, accompanied by reasons for and against the proposal, 
shall go through the prescr ibed administrati~'e channels and 
shall  be presented to the President  of the System and thence to 
the Board for final action. The deans and other ins t i~t ional  
officials, the component institutional head, the President  of 
the System and the Board may invite both sides for personal  

conferences and discussions.  
10.14 An authorized routine for proposals,  with the right of appeal, 

having been herein  fixed, it follows that proposals shall ahvays 
be made in accordance therewith. 

10.2 Every voting member of any faculty has the right and the duty to pro- 
pose changes and to participate in debate in faculty meetings. 

10.3 Appeals of classif ied (nonteaching) employees concerning conditions of 
employment must be made in keeping with the rules governing such 

employees- 
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Co~nmunicat!on with the Legislature and Otl!er State h,,encies or Off ic ia l s . - -  
11. ;rhc Board is i'[lc ii i'o-5-  b ~  rccommcndatmns concerning 

the adminis t ra t ion of the System, as a whole or in any o£ its parts,  should reach 
the Legislature or other State agencies or officials. 

12. Office t t o u r s . - - M e m b e r s  of the. teaching staffs are expected to post on their 
" o ~  a,~d publish in any other manner required by the institutional head, 
office hours and conference p~riods most advantageous to students. 

13. Outside Employment.  

13. I Members of the faculty or staff of component institutions should not be 
discouraged from accepting appointments of a consultative or advisory 
capacity with governmental agencies, industry, or other educational 
institutions. The consideration to the System of such activity is the 
improvement of the individual by virtue of his continuin~ contacL with 

real problems in the real world. 

13 .2  Members of the faculty or staff should be discouraged from accepting 
regular employmen~ with units outside the System because this action 
would be divisive of loyaILies and does not provide the return to the 

institutions indicated in 13.1. 

13.3  Conflict of interest should be avoided in all instances of outside employ- 
ment, but conflict of interest in an academic institution means outside 
activity which intrudes upon the academic functions of teaching, schol- 
arly activities, and service to the institution. 

13.4 Even in the case of members of the st,if/ specifically engaged only in 
residence work, there exists an obligation, usually intermittent, to 
furnish exoert Imowledge and counsel for public benefit free of charge, 
provided that the meeLing of this obligation by a faculty or sto_ff member 

i does not interfere  with his regular  duties, and provided further that in 
meeting this obligation a faculty or stnff member on full-t ime duty 
shall  avoid undue competition with legitimate private agencies. 

13.5 No member  of the faculty or staff engaged in outside remunerative 
act ivi t ies  shall use in connection therewith the official stationery of the 
System or any of its component institutions, or give as a business 
address  any building or department of the institxLtion. 

13.6 No member  of the faculty or staff shall accept emplo~ ment or any posi- 
tion of responsibil i ty tf the discharge of such employment or respon- 
sibility will be antagonistic to the in teres ts  of the State of Texas or the 
System or any of its component institutions. 

13.7 Every member  of the faculty or staff who gives professional opinions 
must protect  the System and its component institutions against the use 
of such opinions for advertising pruposes.  That is, when he does work 
in a private capacity, he must make it c lear  to those who employ him 
that his  work is unofficial and that the name of the System and its 
component institutions is not in any way to be connected with his name, 
exceptions being made of the name of the author attached to books, 
pamphlets,  and ar t ic les  in periodicals.  

13.8 No member  of the faculty or staff shall accept pay from private persons 
or corporat ions for tests ,  assays,  chemical  analyses, bacteriological 
examinations, or other such work of a routine character ,  which involve 
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the use of property turned by the System or its component itxstitutions, 
unless advance permiss ion h:ts been obtained from the institutional 
head and provision has beetl made for compensation to the System or 

its component institutions. 

No member  of the full-t ime st:df of the System on a twelve-month or 
nine-month basis shall be employed in atly outside work or activity or 
receive from an outside source a regular re tainer  fec or salary until 
a descript ion of the nature and extent of the cmploymcnt has been filed 
with and approved by appropriate administrative officials as set forth 
in the institutional supplement of each componcnt institution. For 
special provisions relating to other slate or federal employment, see 
subsections 13.10, 13.11, and 13.12 o£ this section. 

Subject to the other provisions of this section, a member of the faculty 
or sta// may hold other nonelective offices or positions of honor, trust,  
or profi t  with the State of Te:cxs or the United States if his holding the 
other offices or positions is of benefit to the State of Texas or is 
required by state or federal law, and if there is no conflict between his 
holding the office or position and his holding the original office or posi- 
tion for whici~ the member of the faculty or staff receives salary or 

compensation. 

Before a member  of the faculty or staff may accept an offer to serve 
in other nonelective offices or positions of honor, trust ,  or profit with 
the State of Texas or the United States, the member o£ the faculty or 
staff must obtain from the appropriate administrat ive officials and the 
Board a finding that the requirements  of this section have been fulfilled, 
including the expected additional compensation to be received from such 
service .  The finding of the Board shall be recorded in the official 
minutes of the meeting o£ the Board at which approval was granted. 

The institutional head must keep a record of compensation received 
from additional state or federal  employment, or both, including speci- 
fically: salary,  bonuses, and per diem or other type of compensation- 

:. 14. Holidays. 
14.1 All faculty, classif ied and other nonteaching personnel are entitled to he Le islature in the then current  

such holidays as are  provided by t - g . ~ ,  hv th resident of the 
appropriat ion b i l l  and as are approvect annu,...~ - ,  _ e  P 
System and the Board, or al ternate holidays approved in the official 
calendars  of the various institutions by the President  of the System and 
the Board. (See the Classified Personnel rules in the institutional Hand- 

book of Operating Procedure._) 

15. Vacation. 
15.1 Vacations for faculty, classified and other nonteaching personnel shall 

be as provided by the Legislature in the then current  appropriation bill  
and as  approved by the Board, except that vacation accumulated by 
faculty on nine-month appointments shall be counted as having been 
taken during periods when c lasses  are  not in session within the appoint- 
ment period. Vacations for hourly and par t - t ime employees shall be 
on a percentage basis for the time appointed. (See the Classified Pe r -  
sonnel ru les  in the institutional Handbook of Operating procedure.  ) 
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An employee who rcsit~.ns, is dismissed, or separates from University 
employment shall be entitled to be paid in "lump sum" for all vacation 
leave cntitlcmcnt duly accrued at the date of termination provided the 
employee has had continuous employment with the State for six months. 
The payment shall bc calculated at the rate of compensation being paid 

the employee at the time of termination.  

In the case of death of ,'m employee who has accumulated vacation leave, 
his estate will be paid for all accumulated vacation leave. The pay- 
ment shall be calculated at a rate of compensation being paid the 

employee at the time of his death. 

16. Leav_____cs of Absence without Pay: 

16.1 With the interest  of the institution being given f i rs t  consideration and 
for good cause, leaves of absence without pay may be granted for a 
period within the term of appointment of a member of any faculty or 

staff. 
16.2 The max!mum unit period for which a leave of absence will be granted 

is the end of the fiscal or academic year in which the leave begins. 
In normal  t imes,  leaves for one year  will be granted liberally,  pro- 
vided the department so recommends and can supply satisfactory 

replacements .  
second consecutive year  of leave should not be requested except for 

16.3 A . rvice reaSOnS of health, or continued graduate study. 
mil l talT s.e :__ ~ ,  h~ interoreted liberally in the case of junior staff 
This provislun ,~ ~ . . . . .  
members  workmg on advance degrees.  

16.4 Except in very unusual c ircumstances a third consecutive leave of 
absence for one year  will not be granted. Such circumstances would 
now include extended mil i tary service or prolonged ilLness. 

16.5 After a return to active duty of one year  or more, the leave-of-absence 

privilege will again be available. 

16.6 The granting of a leave of absence does not affect in any way the tenure 

position of the grantee. 

16.7 For  leave of absence to participate in a polit ical campaign see pa r t  

One, Chapter ILl, Sec. 7.4.  faculty members 
_ Regular Session, ,ec. 17. Faculty Development Leaves . - -Facul ty  development leaves for 

• nsecutive academic years  at the same may b'e granIEed as set out in House Bill 669, 60th Legislature, 
is  bin provides  that a ter a , t  may be cons idered  for a faculty 

tu development leave for one academic year  at one-ha!f his regular 
one-half academic year  at his full regular  salary.  Such leaves shall be granted 
pursuant to procedures outlined in the Act and to the limitations therein.  

• eaching and Nonteachin~ Act iv i t ies . - -  • . . . - -  

- - -  ¢,~1"~,'~,~ for ~ ; - m ' ~ ' b u d  etary divlslo,, "vismn oa . . . . . . .  S ~ o l i c i e s  covermg uu~g iSec 18. u1 . . . . . .  + • stitutmn shall  devei P P and 
i Eacn compw~=,,~ m i of sa la r ies  for individuals whose employment is divided behveen teaching 
i nonteaching assignments subject to current  statutory requirements or l imita-  

t ions.  These policies shall be set forth in the institutional supplements. 
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19. sick Leave. 

19.1 In cases  where ilh~ess incapacitates a member of ~m iustitutio,~al or 
profess ional  staff, arr, 'mgements for carrying on his usual duties 
must be made througt~ appropriate administr:ttive chtmnels with the 
chief administrat ive officer of the h~stitution. 

19.2 In cases  of i l lnesses of classified or other nonteaching personnel the 
rules  and regulations for each of the several  component institutions 
shall  apply, subject to controlling provisions of State law. 

i 19.3 In the case of death of an employee who has accumulated sick leave, 
the estate will be paid for the accumulated sick leave as permitted by 
law. The payment shall be calculated at the rate of compensation being 

i paid the employee at the time of death. 

i20 LeaVe for Juev Duty . - -Necessary  time off for jury duty is allowed without 
~ a t i o n  leave. 

i Absence from Usual ,'rod Regular Duties. 

21.1 Authorization for any member of a faculty or staff to be absent from 
his usual and regular  duties will be granted only under the following 

conditions: 
21.11 When such absence is on State business, and 
21.12 When appropriate provisions are made to car ry  on the duties 

of the absent person without additional expense to the institu- 

tion; or 
21.13 In the case of mili tary leave, not to exceed 15 working days 

each year .  
21.2 Permiss ion  to be absent from usual and regular  duties shall be 

obtained as prescr ibed in tim Fiscal  Rules (see Part  2~'o hereof). 

~. 22 Authorization to Travel .  
22.1 Authorization to t ravel  will be granted only under the conditions 

specified in the Fiscal  Rtlles (see par t  '1%,,'o hereof). 
22.2 A faculty or staff member whose usual duties do not require t ravel  

shall  not absent himself from his regular  place of work and his usual 
duties except with permiss ion obtained according to the Fiscal  Rules 

(see Par t  Two hereof), ensmn Teaching of Full-Time Staff 
. . . . .  ~,,~., e and Ext " ~ ~ ' ~ :  7,,~d o.xtension cen- 

~c. 23 . . . . . . .  -tion for ( . ; o r r e s p u " U ~ n c e  courses . . . .  xt 
i~ ~uml.~=. .. . .  r,,-,,,h~nsation rates  Ior cu~=o~ ''~" for other employ- 

Memt)ers. --,-, . . . .  ~'--- i i t e r  teach~ing for full-t ime teachers  on a nine months' basis  or 
~.i!,! ees on a twelve months' basis  shall  be in accord with rates fixed by the then 

current  appropriation bill. If not so fixed, they shall  be set from year  to year  
.ii by the insti tutional head with the approval of the President of the System. 

~c. 24 Textbooks and Other Materials  Prescr ibed for the Use of students. 

24.1 The policy of the Board concerning textbooks and other mater ia ls  
prescr ibed for the use of students is as follows: 
24.11 Although generally the individual instructor or the department 

should have wide discretion in the choice of materials  to be 
used in the courses offered by the department, frequent 

i changes in the textbooks prescribed should be discouraged 
and should be made only for cogent reasons. 

~21 
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24.12 Although the authorship of books, outlines, manuais and 
similar materials by members of the st~fff should be encour- 
aged, the prescr ibed use of these for students is a responsi-  
bility that goes beyond that of the indivklual ;rather. Where 
practicable and equitable, the charge for outlines, syllabi) 
and s imi la r  mater ia ls  prescribed for the use of students 
should be borne by the instructional department concerned. 
Whenever a charge is authorized for such mimeographed or 
s imi lar ly  processed mater ia ls ,  the prices should be as low 
as possible, consistent with the payment of a fair  and reason- 
able royalty to the author or authors. 

To ca r ry  out this statement of policy the following procedures are 

prescr ibed:  24.21 Any proposed change in the textbook of any course,  within one 
year  from the date of f irst  adoption, shall be approveci by the 
departmental  faculty having jurisdiction, and a statement of 
the authorization with reasons therefor  shall be transmitted 
by the chairman of the department through the dean to the 

institutional head. 
24.22 Textbooks, notebooks, manual's, or other mater ia ls  for the 

use of students of a component institution, written or pre-  
pared by a member of the faculty of that institution, shall not 
be prescribed for the use of students in that institution or 
sold to such students until such books, note~, manuals, or 
mater ia l s  shall have been approved, with reasons stated, by 
the departmental  faculty, the dean or deans concerned, and 
t ransmit ted to the institutional head for approval and inclu- 
sion in the r:ext regxflar docket. All such requests shall indi- 
cate the proposed prices and profits,  and their authorization 
shall  be effective only to the end of the f iscal  year  (August 31) 
for which such approval has been given. 

Sectarian Courses Prohibi ted . - -No course of instruction of a sectarian charuc-  

~ em or any of its component institutions. (Article 

2604, Vernon' s Civil Statutes) 

Acceptance of Money from Students. 

26.1 Members  of teaching staffs, without previous and special approval of 
the Board, shall not collect from students any fees or charges to be 
expended for institutional purposes, and shall not sell  to students 
books, notes, or s imilar  student supplies. 

26.2 A member  of the faculty or stuff of the rank of instructor or above 
may not accept pay for e ~ r a  instruction or teaching of students 
regis tered in the institution where he is employed. 

26.3 With writ ten approval, teaching assis tants ,  assis tants ,  and other like 
instruct ional  employees below the rank of an instructor,  may accept 
pay from students for ex t ra-c lass  instruction or coaching but only in 
courses  or sections of courses with which they have no instructional 

" "onal Supplement of the component institution 
connection. The Inshtut l  . . . . . . . . . .  V-.,t institutional level. 
shall  specify the proceaure mr app~v~ . . . .  the 

Power to Authorize Expenditures out of System Funds. 

27.1 No expenditure out of funds under control of the Board of the System 
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27.2 

27.3 

sha l l  be made and no debt c)r obilt~ation :d~ail be incurred ~nd no prom- 
tse shal l  be made in the name of the System or any of its component 
institutions or of tl~e Board by m~y member  of the respect ive  staffs of 
the System or any of its component institutions except: 
2'7.11 In accordance with t;eneral, or special budgetary apportion- 

meats  authorized in advance by the Bo'trd and entered in Its 

minutes;  or 
27.12 In accordance with authori ty spcci l ica l ly  vested by the Board 

in a commit tee  of the Board; or 
27 .13 In accordance with authori ty to act ior  the Board when it is 

not in se s s ion ,  speci f ica l ly  vested in some Univers i ty  off icer  
by these  Rules and Regulations or by special  action of the 

Board. 

It shal l  be the duty of the Auditor of The Univers i ty  of Texas at Austin 
and the s eve ra l  ins t i tu t ional  bus iness  managers  to see that all  c la ims  
for  payment s  of i t ems not authorized as  indicated above are  refused and 

re tu rned  unpaid. 

The re  sha l l  be no sale to or purchase  from the Syste 'n  or i ts  compo- 
nent ins t i tu t ions  by any employee thereof  unless  same has been duly 
author ized by the Board and the deta i l s  re la t ing  thereto have been 

en te red  in its minutes.  

IT_~debtedness to the System or the S t a t e . - -Ne i t he r  sa la ry  payments  nor any 
other  payments  shal l  be made to an e ~ p l o y e e ,  his  agent or ass ignee ,  who is 
indebted to the Sys tem,  any of i ts  component inst i tut ions ,  or to the State until 

such debt is  paid.  
• ~ System in Fi×in~ its  P o l i c i e s . - - N o  employee of the System 

Power  to Brad tl e ' ~vidual or as a member  of any 
or any o assoc ia t ion  or agency,  has the power to in any,vise bind the Sy:~tem or any of 
i ts  component ins t i tu t ions  unless  such power has been officially conferred in 
advance by the Board.  Any action which a t tempts  to change the pol icies  or oth- 
e rwise  bind the System or any of i ts  component inst i tut ions ,  taken by any indi- 
vidual or any associa t ion  or agency,  shall  be of no effect whatsoever  until  the 
proposed action has been approved by the inst i tut ional  head concerned,  if any, 
and the P r e s i d e n t  of the System,  and rat i f ied by tim Board.  

Ins t i tu t ional  Employees  as  S tuden t s . - -The  Insti tutional Supplement for each of 
the component  teaching inst i tut ions '  shal l  exp re s s  the inst i tut ional  policy as to 
the amount of course  work fu l l - t ime and pa r t - t ime  employees  shal l  be permi t ted  

to c a r r y .  

Re t i r emen t  and Modified Service .  

31.1 Member s  of ins t i tu t ional  facul t ies  wil l  not be continued on the i r  s tan-  
dard fu l l - t ime se rv ice  or full.-time compensation rate  beyond the end 
of the f i sca l  yca r  that  includes their  seventieth bi r thday.  

31.2 Member s  of the inst i tut ional  nonteaching s t ~ f s  who are without faculty 
rank wil l  not be continued on the i r  s tandard fu l l - t ime service  or full-  
tinge compensat ion ra te  beyond the end of the f i sca l  year  that includes 
the i r  six~ty "fifth b i r thday,  except  as provided in subsequent subsect ions .  
Nonteaching stalf  memberS who a re  without faculty rank may, at the 
end of the f i sca l  yea r  that includes the i r  sLxty -fifth birthday,  be employed 
in an academic  s ta tus  on a fu l l - t ime or pa r t - t ime  bas is  unti l  the end of 
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31.4 

31.5 

the f iscal  year  during which their  seventieth birthday occurs on the con- 
dition that employment in such cap.acity shall be considered temporary 
and on a yea r - t o -yea r  basis.  Such a nomination shall be made by a 

• • • t s 

teaching department solely on the basis of the mshtutlon need. 

Faculty members  who have served continuously the System, except as 
set out in Sections 31. (16) and 31.(17), for twenty (20) years  or more 
and have the faculty rank of Instructor,  Assistant Professor ,  Guest 
Assistant  Professor ,  Associate Professor ,  Guest Associate Professor ,  
P ro fessor ,  or Guest Professor ,  shall be continued after reaching the 
age of seventy (70) on a reduced salary and upon modified service until 
the Board, upon recommendation of the President of the System and 
the institutional head involved, determines that they shall re t i re  com- 
pletely from service with and compensation from the System. 

Faculty members  who do not have the rank of Instructor,  Assistant 
Professor~ Guest Assistant Professor ,  Associate Professor ,  Guest 
Associate Professor ,  Professor ,  or Guest Professor  shall not be 
appointed to modified service after the end of the fiscat year  which 
includes their  seventieth birthday. 

Subject to the provisions of Paragraph 31.21, nonteaching staff mem- 
bers  who have served the System continuously for fifteen (15) years  
or more shall be continued after reaching the age of sixty-five (65) on 
a reduced salary from the System and upon modified service until 
the end of the fiscal year dur~mg which their  sixty-seventh birthday 
occurs ,  except as provided in the subsections below: 
31.51 Nonteaching staff members who have reached their  forty-fifth 

birthday by September 1, 1964, and who at that time will have 
been employed continuously for a period of at least fifteen (15) 
years ,  may continue on a full-time service and compensation 
through the fiscal year  that includes their  six-ty-fifth birthday 
and they may then be continued upon modified service until the 
Board, upon recommendation of the President  of the System 
and the institutional head involved, determines that they shall 
re t i re  completely from service with and compensation from 

the System. 31.52 Nonteaching staff members  who have reached their  fifty-fifth 
birthday by September 1, 1964, and who will at that time have 
been employed continuously for a period of ten (10) years  may 
be continued on full-t ime service and compensation through 
the f iscal  year  that includes their  sixty-fifth birthday and 
upon modified service,  if physically qualified, until the end 
of the f iscal  year  that includes their  seventieth birthday. 

31.53 Nonteaching staff members  who have reached their  sixtieth 
birthday by September 1, 1964, may be continued on full- 
time service and compensation through the f iscal  year  tLat 
includes their  seventieth birthday; t he r e~ t e r ,  if at that time 
they have completed twenty (20) years  of continuous service,  
they will be eligible, if physically qualified, for appointment 
to modified service through the fiscal year that includes their  

seventy-second birthday. 
31.54 Nonteaching staff members  who have reached their sLxty-fifth 

birthday by September 1, 1964, may continue on full-time se r -  
vice and compensation through the f iscal  year that includes 

19.1 
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their  seventieth birthday, and, if they have at that time com- 
pleted twenty (20) years  of continuous service,  they may con- 
tinue upon modified service until the Board, upon recommen- 
dation of the President  of the System and the institutional 
head involved determines that they shall ret ire  completely 
f rom service with and compensation from the Sys tem.  
Nonteaching employees in nonadministrative performance 
level positions appointed to modified service will be assigned 
to such duties within the individual's capacities as will be to 
the benefit of the institution. 
Nonteaching employees in administrative policymaking posi- 
tions appointed to modified service must re t i re  from their 
ful l- t ime position and shall be assigned such other and differ- 
ent duties within the individual's capacity as are determined 
to be most beneficial to the institution. 

The salary rate for modified service shall be one-half the average 
regular  salary rate for each individual during the five years  of full- 
t ime service immediately preceding the fiscal or academic year,  as 
appropriate ,  in which modified service begins. Adjustments in rate 
wil l  be made to care for any general change in salary scale under 
policies developed from time to time by the component institutions 
and approved by the President  of the System and the Board. 

The work load of a faculty or staff member placed o,~ modified service 
shall  be essent ial ly  one-half of his immediately previous full-time 
work load, but he may not continue, or be assig-ned, major adminis- 

t ra t ive duties. 
During the fiscal year  in which the faculty member 's  seventieth birth- 
day occurs or the nonteaching staff member ' s  sixty-fifth birthday 
occurs  and before the budget is prepared for the following year,  and 
each year  thereaf ter  until full re t i rement ,  there must be an adminis- 
t ra t ive  determination of the employee's  fitness to fulfill his duties. 

Members  of insti tutional faculties who have served the System contin- 
uously for twenty (20) years ,  and members of the nonteaching staff 
who have served the institution continuously for fifteen (15) years ,  
may, upon approval of the institutional head, change to the modified 
service in the System for which they are eligible at any time after 

reaching their  sLxtieth birthday. 

No person appointed to the institutional faculties or nonteaching staffs 
after the age of fifty shall  have the right to modified service.  

~/Iembers of institutional faculties and staffs who are not members of 
the Teacher  Retirement  System and faculty members  who have served 
less  than twenty (20) years  and nonteaching staff members  who have 
served less than fifteen (15) years  may secure modified service status 
only upon special  recommendation of the institutional head and the 
Pres ident  of the System and approval by the Board, and such r~ .-om- 
mendation and approval must be made annually on the basis  of institu- 

t ional  need. 
In deciding when a faculty member shall re t i re  from all service with 
and compensation from the System, the Board will consider his cur-  
rent  capacity for work, his service to the System and the ret i rement  
benefits  to which he is entitled under the Teacher Re ~.irement System 
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31.(14) 

31.(15) 

of Texas ,and the Federal  Social Security laws; with the expectation 
that for each voting member of the faculty with at least twenty-five (25) 
yea r s  of faculty membership in the System, modified service will be 
continued until the re t i rement  benefits receivable are approximately 
equal to the amount that would be received under modified service.  

~,,onteaching Staff Members with Facuity Rank. - -Every  full-time or 
par t - t ime  nonteaching staff member who also has the faculty r,-mk of 
Ins t ructor ,  Assistant  Professor ,  Guest Assistant Professor ,  Asso- 
ciate Professor ,  Guest Associate Professor ,  Professor ,  or Guest 
Professor  shall re t i re  from his administrative position [see Subsec- 
tion 31.(15) below] at the close of the fiscal year in which his sixty- 
fifth birthday occurs and, if he chooses, return to a full-time faculty 
assignment.  Thereaf ter ,  his rights shall be in accord with any other 

member  of the faculty. 
31. (13)1 Every full- t ime or par t - t ime nonteaching st,'df member who 

has academic rank but does not have the faculty rank of 
Instructor ,  Assistant  Professor ,  Guest Assistm~t Professor ,  
Associate Professor ,  Guest Associate Professor ,  Professor ,  
or Guest Profe.:sor shall re t i re  from his administrative posi- 
tion [see Subsection 31. (15) below] at the close of the f iscal  
year  iv which his sixty-fifth birthday occurs and he may 
choose to return to full-time faculty assignments until the 
close of the f iscal  year in which his seventieth birthday occurs 
without eligibility for modified service,  or he may choose to 
be continued in a nonteaching position on modified service and 
compensation through the fiscal year  in which his sixty-seventh 

birthday occurs.  

Administrat ive Officers. __Administrative officers with policymaking 
responsibil i ty shall re t i re  from their  administrative positions at the 
end of the f iscal  year  in which their  sLx~tY -fifth birthday occurs. Admin- 
is t ra t ive officers in this paragraph shall include all executive officers,  

. ,"  tant and associate deans and directors ,  
s and d i rec tors ,  assxs . . . . .  ,= . . . .  ,-sonnel within the profes- . 

de%r tmen ta l  chairmen, actmmxs~ra,.l.w v.':-.,__ ~^..~,,~,~ pav Plan ot 
siPnal and administrat ive classi.flcatxons m the ~-~ . . . . . . .  1 _ 
each institution of the System, or unclassified administrative positions, 
and others by t~tle whose positions are deemed involved in policymak- 
ing decisions by the President  of the System and his staff. This deter- 
ruination will be made annually by the President  of the System, upon 
recommendation of the executive head of the component institution, at 

the time of budget preparation.  
Employment after Re t i rement . - -Any person receiving service re t i r e -  
ment benefits f rom the Teacher Ret i rement  System of Texas and who 
is over sixty (60) years  of age may be employed in a public school of 
Texas on as much as a one-third time basis.  This would usuallY limit  
employment in instruction to no more than one (1) three_semester -hour  
course during any one semester  of the long term,  one (1) th ree-se ines-  • _ m. One-third employment for 
t e r -hour  course during a stx .week ter  ck hours in any calendar 
staff shall in no case exceed iifty-nme (59) clo • on receiving service re t i rement  

• lo ment of apex s - nefits under the 
month. This emp Y . . . . . . . .  +inue to recexve be 

not affect his  r,gn  . . . . . .  Teacher  Retirement  System of Texas. However, this empl°Ymse:t 
does not entitle the person to receive additional creditable service 
under the Teacher Retirement System of Texas and the person 
employed shall  not be required to make further contributions to the 
Teacher  Retirement  System of Texas. Application of this provision 
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to individual cases shall be based on institutional benefit or need and 
will  be recommended through appropriate administrative officers to 
the President  of the System for approval. 

The regulations and provisions of this section (Sec. 31) shall not apply 
to those professional  and nonclassified administrative s t~f  members 
of The University of Texas M.D. Anderson Hospital and Tumor Insti- 
tute at Hnust~m who participate in the ret i rement  program financed 
through the Physicians Referra l  Service. Such individuals shall re t i re  
at age 65. Any subsequent employment prior  to age 70 shall be recom- 
mended on a yea r - to -yea r  basis only for those persons whose special- 
ized talent or productivity meets an institutional need. 

31. (17) Whenever such action appears to be to the advantage and best interest  
of the System or any of its component institutions, the Board, upon 
recommendation of institutional heads and the President of the System, 
may, by unanimous vote of the members  present,  make exceptions to 
this rule in special and ex~creme cases.  

Sta£f Bene f i t s . - -Fo r  other staff benefits,  see Par t  Two hereof. 

CHAPTER IV 

FACULTY ORGANIZATION 

Sec. 1. 

Sec. 2. 

Educational Policy. 

I. 1 The Board will devote its best efforts to making all of the institu- 
tions composing the System institutions of the "first class," as the 
Texas Constitution directs in Article VII, Section 10. The Board 
will be guided in general by the best practices of the best universi- 
ties in the United States and abroad, especially by the best prac- 
tices of the United States state universities. 

1.2 The Board will not, except in extraordinarY cases,  act on impor- 
tant mat ters  of academic policy until it has received, or requested 
and obtained, advice thereupon from the institutional faculty or 
faculties affected or their  legislative bodies. When new policies 
originating in any faculty give r ise to serious differences of opinion 
in that body, the advice and recommended legislation shall,  at the 
request  of the minority,  be accompanied by a record of the vote and 
by a summary of the reasons for and against the ma~-ters proposed. 

Institutional, College, School, and Departmental Faculties and Legislat ive 

Bodies.  
2 .1  General Authority. --Subject to the authority of the Board and subject 

fur ther  to the authority that the Board has vested in the various admin- 
is trat ive officers and subdivisions of the System, the faculties of the 
component institutions regularly offering instruction shah have a 
major  role in the governance of their respective institutions in the 

following areas:  
2.11 General academic policies and welfare. 
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2.2 

2.3 

2.4 

2.5 

2.6  

2.'/ 

2.12 Student life and activities.  
2.13 Requirc,nents of admission and ~raduation. 
2.14 Honors m~d scholastic performance generally. 
2.15 Approval of c,-mdidates for degrees.  
2.16 Faculty rules of procedure.  

Necessity of Approval by Regents. --Legislat ion recommended by an 
insti tutional faculty, or legislative body thereof, requiring approval 
of the Board, shall  not be effective unless and until approved by the 
Board. Such legislation by a college or school faculty shall not be 
presented to the Board until it has been approved by the institutional 
faculty, ei ther  directly or through its legislative body, and has 
received the consideration and recommendation of the appropriate 
institutional head(s) and the President  of the System. The faculty 
affected will be notified by the Board through administrative chan- 
nels ,  of its action on recommended faculty legislation. 

When Legislation is Effective. --Except  where the Board has specif- 
ically authorized procedure for placing into effect emergency faculty 
legislation without prior  Board approval, institutional faculty legis- 
lation shall  become effective only upon approval by the Board or at 
such later  time as the Board shall specify. The secre tary  of the 
institutional faculty shall be notified of Board action, and notice of 
such action shall  be included in the official minutes of the faculty. 

Approval of Degree Candidates. --I t  shall  be the duty of the several  
institutional faculties to recommend approval or disapproval of all  
candidates for degrees.  This duty may be delegated for any aca- 
demic year  by affirmative vote of the institutional faculty, or its 
legislative body, to the respective deans or other appropriate offi- 
cial. Should this duty not be delegated, then the institutional regis-  

" 1 nt. shall  furnish to the members  of the institu- 
t r a r ,  or his equtva e. : . . . . . . . .  -'-,~ree candidates for recommen 
t ional  faculty a complete ust  oz me u~E, 
dation. 

Lis t  of Degree Candidates in Minutes . - -The institutional r eg i s t ra r ,  
as soon as possible after each commencement,  shall  provide the 
secre tary  of his institutional faculty, or its legislative body, with 
a complete l ist  of all  successful degree candidates, and the secretary 
shall  inser t  the list in the minutes of the faculty. 

Changes in Degree Requirements . - -Changes in degree requirements 
sh~!l not become effective until approved by the Board and published 
in the appropriate catalogue; provided, however, that students may 
be given the benefit of any action reducing or modifying the require-  
ments for their  degree immediately upon Board approval. 

Faculty Minutes. --Copies of institutional faculty minutes, or of their  
legislative bodies, shall be available for use of members of the 
par t icular  faculties individually, if desired; and shall be filed in the 
office of their  secre ta r ies ,  the instutional heads, the President  of 
the System, and the Secretary to the Board and in the instutional 

l ib ra r ies .  
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CIIAPTER V 

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM 

,~C. 1 

ic. 2 

. 3  

Sec. 4 

Sec. 5 

The various component institutions of the System auti~orized to offer graduate 
degrees shal l  provide and maintain an appropriate faculty and administrative 
organization for such graduate degrees.  The chief administrative officer 
of each component institution of the System shall be responsible to the Pres i -  
dent of the System, and through him, to the Board for the policies and admin- 

istration of the graduate programs.  

1.1 "Graduate p rograms , "  as the term is used in these rules,  does not 
include the programs that lead to the M.D. ,  D.D.S . ,  M . P . H . ,  
Dr. P . H . ,  J . D . ,  L L . M . ,  and M.C.J .  degrees, or others that may 
be excluded upon recommendation by the chief admh~istrative offi- 
cer  of the component institution and concurrence by the President  of 

the System. 

Within the general  academic components, the designation ,'Graduate School" 
will  be used if (a) there is a minimum of three distinct programs approved 
for doctoral degrees and thirty such doctoral degrees have been awarded; or 
(b) there is a minimum of ten distinct programs approved for mas te r ' s  
degrees and fifty mas te r ' s  degrees have been awarded. In component institu- 
tions that do not meet these requirements ,  graduate study will  be in a "Divi- 

sion of Graduate Studies." 

Graduate programs in the biomedical components shall  be administered as 

follows: 
3.1 In the Health Science Centers at Dallas,  Houston, and San Antonio 

and at Galveston Medical Branch the graduate programs will  be 
administered through a Graduate School of Biomedical Science~. 

3.2 In the Nursing Schools of component institutions, graduate education 
wil l  be administered as specific graduate programs coordinated by 
an administrat ive officer designated by the chief administrative offi- 

c e r  of the component institution. 
3.3 In the System Cancer Center r esea rch  and graduate instruction will  

be offered in cooperation with other components which are authorized 

to award graduate degrees.  

Component institutions which offer graduate degrees and elect an adminis t ra-  
tive organization and designations different from those authorized above may 
do so only upon the recommendation of the chief administrative officer, the 
concurrence of the President  of the System, and the approval of the Board. 

The policies and procedures for staffing and administering the graduate pro- 
component institutions shal l  be set forth in the institutional 

g rams  at a l l  . tin Procedures.  These policies and procedureS shall 
Handbook of Opera g -oo,dtv m tubers assigned to teach graduate courses,  
include qualifications tor x . . . . .  . e students. 
supervise graduate programs,  and advise graduate 
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CIIAPTER VI 

STUDENT SEI:tVICES AND ACTIVITIES 

Sec. 2 

General Provis ions.  

1.1 These policies and regulations apply to all component institutions of 
the System and shall be implemented appropriately in the institu- 
t ional supplement for each institution. 

1.2 When the t i t le,  "Dean of Students," appears in this chapter, refer-  
ence is made to the adminis t ra tor  bearing that t i t le,  or the officer 
or officers directly responsible for student affairs at each compo- 

nent institution. 

1.3 All authority held and exercised by a Dean of Students is delegated 
to him by the institutional head just as all authority held and exer-  
cised by an institutional head is delegated to him by the President  of 
the System. Therefore,  any action taken is subject to review by the 
institutional head and the President of the System, and both the Pres -  
ident of the System and the institutional head may approve, amend, or 
disapprove such action, just as the President  of the System may 
approve, amend, or disapprove anY action taken by the administra-  

tive head of any component institution. 

1.4 Any individual student, group of students, or student organization 
may petition the Board on any matter  relating to these policies and 
regulations through the Dean of Students, the institutional head, and 

the President  of the System. 

1.5 These policies and regulations shall become effective on November 11, 
1977 and shall,  at that time, supersede all other policies and regula- 

tions that may be in conflict herewith. 

1.6 Definition of Student.--A student is one who is currently enrolled at 
any of the component institutions of the System. These policies and 
regulations will also apply to any prospective or a former  student 
who has been accepted for admission or readmission to any compo- 
nent institution while he is on the campus of any component institu- 

tion. 
1.7 Definition of Campus.--The campus of a component institution is 

defined as all rea l  property over which that institution has posses-  

sion and control.  

The Dean of Students and His Staff. 

2 .1  The Dean of Students shall  be the administrative officer pr imar i ly  nt and administration of policies re la t -  
responsible for the developme . L __~ ; ,~,  mentation of se r -  
ing to students anti for the devempmen~ mLu ~,,,vle 
vices to students in the areas  assigned to him. He shall have 
responsibil i ty for the initial preparation of institutional regulations 
which will  implement the policies and regulations set forth in this 

chapter.  
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2.2 

2 .3  

2.4 

2.5 

The Dean of Students shall have pr imary  responsibility for (1) the 
supervision and development of student out-of-class  programs and 
the activities and of all student organizations; (2) the development 
of policies affecting student life; (3) the promulgation and enforce- 
merit of institutional rules that govern student conduct; and (4) the 
administrat ion of student discipline on the campus. 

The administrat ive st,'df of the Dean of Students shall consist of the 
heads of services  for which he has administrative responsibility. 

The Dean of Students shall work with academic deans and depart-  
ment chairmen in structuring and implementing a program of faculty 
advising for both old and new students. 

The Dean of Students shall be responsible for the preparation of the 
budgetary recommendations for the student services and activities 

under his jurisdiction. 

Student Conduct and Discipline. 

3.1 The System and its component institutions have rules and regulations 
for the orderly and efficient conduct of their business,  and each stu- 
dent is charged with notice and knowledge of the contents and provi- 

sions thereof.  
3.2 All students are expected and required to obey the law, to show 

respect  for properly constituted authority, and to observe correct  

stand,'~rds of conduct. 3.21 Gambling, immoral  conduct, dishonesty, or the excessive 
use of intoxicating liquors renders  the student subject to 

discipline. 3.22 Any student who is guilty of the illegal use, possession and/ 
or  sale of a drug or narcotic on the campus ¢,f a component 
institution of the System is subject to discipline, including 
expulsion, pursuant to the procedures set out in Subsections 

3. (10) and 3. (11) of this chapter.  

3.3 For  the purpose of this subsection, H.B.  No. 447, Acts of the 63rd 
Legis la ture ,  Regular Session, 1973, shall be re fe r red  to us the 
Texas Controlled Substances Act. With respect  to acts giving r ise  
to charges  under the foregoing Subsection 3.3b before the effective 
date of the Texas Controlled Substances Act, (1) the word "drug" 
means ,,dangerous drug" as defined in Section 2, Chapter 425, Acts 
of the 56th Legis la ture ,  Regular Session, 1959, as amended, and as 
in effect pr ior  to the effective date of the Texas Controlled Substances 
Act (Article 726d, Vernon's  Texas Penal Code); and (2) the word 
, ,narcotic" means , 'narcotic drugg' as defined in Section 1, Chapter 
169, Acts of the 45th Legislature ,  Regular Session, 1937, as amended 
and as in effect pr ior  to the effective date of the Texas Controlled 
Substances Act (Article 725b, Vernon's Texas Penal Code). With 
respect  to acts giving r ise  to charges under the foregoing Subsection 
3.3b af ter  the effective date of the Texas controlled Substances Act, ,, includes any controlled sub- 

"drug"  the word or , ,narcotic, or both, 
stance listed in Schedules I through V, Penalty Groups 1 through 4, 
Section 2.17,  and Section 4.05 of the Texas Controlled Substances 

Act. 
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3.4 

3.5 

3.6 

3.'/ 

3.8 

3.9 

3.(Io) 

The use of intoxicating beverages is prohibited in c lassroom build- 
ings, laborator ies ,  auditoriums, l ibrary buildings, museums, fac- 
ulty and administrat ive offices, intercollegiate ,'rod intramural  ath- 
letic facil i t ies,  and all other public campus areas;  provided, however, 
that with tile pr ior  consent of the institutional head, the foregoing 
provisions of this section may be waived with respect to any specific 
affair which is sponsored by the institution, ttowever, with respect 
to the possession and consumption of alcoholic beverages, state law 
will  be s tr ict ly enforced at all t imes on all property controlled by 
the System and its component institutions. 

No former  student who has been suspended for disciplinary reasons 
from a component institution of the System shall be permitted on the 
campus of ,-my component institution during the period of such sus- 
pension without the prior  written approval of the chief admh~istrative 

officer of that institution. 

Hazing in state educational institutions is prohibited by state law 
(Section 4.19, Chapter 4, Title I, Texas Education Code). Hazing 
with or without the consent of a student is prohibited by the System, 
and a violation of that prohibition renders  both the person inflicting 
the hazing and the person submitting to the hazing subject to disci- 

pline. 

Initiations by organizations may include no feature which is danger- 
ous, harmful,  or degrading to the student, and a violation of this 
prohibition renders  the organization subject to discipline. 

Any student who advocates or recommends,  ei ther orally or in 
writ ing,  the conscious and deliberate violation of any federal,  state 
or local law is subject to discipline. 

Any student who, acting ei ther  singly or in concert with others,  
obstructs  or disrupts,  by force or violence, any teaching, research,  
adminis t ra t ive,  discipl inary,  public service,  or other activity autho- 
rized to be held or conducted on the campus of a component institu- 
tion of the System, shall be subject to discipline, including expulsion. 
As used in this subsection, the words "force or violence" include 
such acts as " s t and- ins , "  " s i t - i n s , "  and " l i e - i n s , "  when such acts 
are  in fact obstructive or disruptive of any of the authorized activi- 

t ies  listed above. 

The Dean of Students shall have pr imary  authority and responsibil i ty 
for the administrat ion of student discipline at his institution. It sh~ll 
be his duty to investigate allegations that a student has violated the 
Regents' Rules and Regulations, the rules and regulations of the 
institution, or specific orders  mid instructions issued by an admin- 
is t ra t ive official of the institution in the course of his duties. 
3. (10)1 If the Dean of Students determines that such allegations are 

not unfounded, he shall  prepare a written statement of 
charges,  a statement of the evidence supporting such 
charges~ including a list of witnesses and brief summary 
of the test imony to be given by each, and sh,'tll send such 
charges and statement to the accused student by certified 
mail ,  return receipt  requested, addressed to the address 
appearing in the r eg i s t r a r ' s  records.  

2g 
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3.(11) 

3. (1052 In any case where the accused student does not dispute the 
facts upon which the chart;es are based and executes a 
written waivcr of the hearing procedures speeilicd in Sub- 
section 3. (115, the Dean of Students shall a s sess  the penalty 
appropriate to the charges and inform the student of such 
action in writing. The decision of the dean of students may 
be appealed as in the ease of a decision rendered subsequent 
to a hearing in accordance with Subsection 3. (115. 

In those eases  in which the accused student disputes the facts upon 
which the charges  are based, such charges shall be heard and deter-  
mined by a fair  and impart ia l  person selected in accordance with 
procedures  adopted by the institution. Except in those cases where 
immediate interim disciplinary action has been taken under authority 
of Subsection 3.15, the accused student shall be given at least 10 
day 's  notice of the date, t ime, and place for such hen.ring and the 
name of the person who will hear and decide upon the charges.  Upon 
a hearing of the charges ,  the institution has the burden of going for-  
ward with the evidence and the burden of proving the charges by the 
g rea te r  weight of the credible evidence. The hearing shall be con- 
ducted in accordance with procedures adopted by the institution and 
that assure  both the institution and the accused student the following 

minimal r ights:  CA) the right of the Dean of Students and the accused student 
to have, reasonably in advance of the date fixed for the 
hearing,  a list of the witnesses to be presented by the oppos- 
ing party and a brief  summary  of the testimony to be given 

by each; (B) the right to appear and present evidence in person or 
through a designated representat ive or cotmsel of choice; 

((2) the right to c ross-examine  the witnesses testifying on 
behalf of the opposing party; and 

(D) the right to have all proceedings at the hearing recorded 
electronically or stenographically and t ranscr ibed.  

3.(1151 Pr io r  to the date of the hearing, the accused student may 
challenge the fa i rness  or  objectivity of the person desig- 
nated to hear  the charges ,  but he shall not be entitled to 
disqualify the person challenged. It shall be up to the indi- 
vidual challenged to determine whether he can serve with 
fa i rness  and obiectivity- The institutional regulations shall 
provide for the selection of a substitute for a challenged per-  

son who disqualifies himself.  
3. (11)2 The person hearing the charges shall render a written deci- 

sion as to the accused student 's guilt or innocence of the 
charges  and shall set forth findings of fact in support of the 
charges .  The penalty shall also be stated in the decision. 
The accused student and the Dean of studentS shall each be 

given a copy of the decision. 
3. (11)3 Either the Dean of Students or  the accused student may 

appeal the decision to the Board through the chief adminis- 
t ra t ive officer of the institution and the President  of the 
System-. The decision will be reviewed at each level of such 
appeal upon the bas is  of the written t ranscr ipt  of the hearing. 
Arguments either against or  in support of the decision will 
be considered by the reviewing authority and, at the dis- 
eretion of such authority, will be presented in writing ra ther  

than orally. 
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3.(12) 

3.(13) 

3.(14) 

3.(15) 

(16) 

3. (11)4 The chief administrat ive officer of the institution, the P r e s -  
ident of the System, or the Board may approve, relcct,  or 
modify the decision in question, or may require that the 
original hearing be reopened for the presentation of addi- 
tional evidence and reconsideration of the decision. The 
action of each reviewing authority shall be communicated 
in writing to the accused student and the Bean of Students. 

Through matriculation at an institution of the System, a student 
neither loses the rights nor escapes the responsibilities of citizenship. 
Students who violate the law may incur penalties prescribed by civil 
authority, but institutional penalties shall not be used morely to dupli- 
cate the penalties imposed by civil authority. However, w h n  u stu- 
dent violation of the law occurs on the campus of a component institu- 
tion or in connection with a component institution-oriented activity, 
institutional penalties may be imposed regardless  of whether penal- 
t ies have been imposed by civil authority for the same offense. 

Upon his indictment for a felony, a student may be suspended by the 
Dean of Students pending a final disposition of the indictment. If 
the student is not acquitted, his readmission to the institution will 
be subject to the approval of the Dean of Students and the institutional 

head. 

Since the value of an academic degree depends on the absolute integ- 
ri ty of the work done by the student for that degree, it is imperative 
that a student maintain a high standard of individual honor in his 
scholastic work. Scholastic dishonesty is the submission as one's 
own work of mater ia l  that is not one's own. As a general rule, it 
involves one of the following acts: cheating, plagiar ism,  and/or 
collusion. Each compone~.*- institution will adopt detailed regulations 

concerning scholastic dishonesty. 

The Dean of Students, the institutional head, or the President  of the 
System may take immediate interim disciplinary action, including 
suspension pending a hearing, against a student for violation of a 
rule and re=, °ulati°n of the System or of the institution at which the 
accused is ~ student when, in the opinion of such official, the inter-  
est  of the System or the component institution would be served by 

such action. 

Each component institution shall m~intain for every student who has 
received any disciplinary penalty at such institution, a permanent 
writ ten disciplinary record that shall  reflect  the nature of the charge,  
the penalty assessed ,  and any other pertinent information. This dis- 
ciplinary record shall be separate from the student 's academic 
record  and shall be treated as confidential, and the contents shall 
not be revealed except upon request of the student or upon direction 

of the institutional head or his delegate. 

Every student is expected to obey all federal ,  state, and local laws, 
and par t icular ly  the three state statutes set out below. Any student 
who violates any provision of these three statutes is subject to dis- 
ciplinarY action, including expulsion, notwithstanding any action 
taken by civil authorities on account of the violation: 
3. (17}1 DISORDERLY cONDUCaTt'ing alone or in concert with others,  

Section 1. No person,  in disorderly conduct. Disorderly 
may engage 



conduct consists of any of the followh~g: 
(1) behavior of a boisterous and tumultuous 

character  in a residential  area of a public 
place such that there is a clear ,'rod pres-  
ent danger of alarming persons where no 
legitimate reason for alarm, exists; or 

(2) interfering with the peaceful and lawful 
conduct of persons in or about their homes 
or public places under circumstances in 
which such cond.ct tends to cause or pro- 
voke a disturbance; or 

(3) violent and forccful behavior at any time 
in or near a public place, such that there 
is a clear and present danger that free 
movement of other persons will be 
arres ted or restrained,  or other per- 
sons will be incapacitated in the lawful 
exercise of business or amusement; or 

(4) behavior involving personal abuse or 
assault when such behavior creates  a 
clear  and present danger of causing 
assaults or affrays; or 

(5) in a public or private place engages in vio- 
lent, abusive, indecent, profane, boister-  
ous, unreasonably loud, or otherwise dis- 
orderly conduct under circumstances in 
which such conduct tends to cause or pro- 
voke a disturbance; or 

(6) willful and malicious behavior that inter-  
rupts the speaker of any lawful assembly 
or impairs  the lawful right of others to 
participate effectively in such assembly 
or meeting when such conduct tends to 
cause or provoke a disturbance; or 

(7) behavior near a courthouse or other public 
building wherein judicial proceedings are 
being held, designed or having the effect of 
interfering with the administration of jus- 
t ice, whether by disrupting the courts or 
by intimidating the ]udges, witnesses,  
lu re r s ,  or other persons having business 
with the courts; or 

(8) behavior near  any public building wherein 
matters  affecting the public are being con- 
sidered or deliberated, designed or having 
the effect of interfering with such proceed- 
ings under circumstances in which such 
conduct tends to cause or provoke a dis- 

turbance; or 
(9) willful and malicious behavior which 

obstructs or causes the obstruction of 
any doorway, hall, or any other passage- 
way in a public building to such an extent 
that the employees, officers,  and other 
persons,  including visi tors  and touris ts ,  
having business with the government are 
denied entrance into, exit from, or free 
passage in such building; or 
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(10) behavior involving the display of nny deadly 
weapon in a public place in such a manner 
as to alarm or frit;hten other per,~ons pres,, 
ent; or 

(11) enters upon the property of ,'mother and 
for a lewd or unlawful purpose deliber- 
ately looks into a dwelling on the property 
through any window br other opening in it. 

Section 2. Any person who violates ,-my of the provisions of 
Section 1 of this Article sl~all be guilty of a mis- 
demeanor and upon conviction shall be punished by 
a fine of not more than Two Hundred DoLlars ($200). 
For any second or subsequent conviction of any of 
the provisions of Section 1 of th~s Article such per- 
son shall bc punished by a fine of not less than 
One Hundred Dollars ($100) nor more than One 
Thousand Dollars ($1,000), or by imprisonment in 
the county jail  for not more th.'u~ thirty (30) days or 
by both such fine and imprisonment. 

(H.B. No. 57, Acts of the 61st Legislature,  Regular Session, 1969) 

3. (17)2 DISRUPTIVE ACTIVITY. 
Sec. 1. No person or group of persons acting in concert 

may willfully engage in disruptive activity or dis- 
rupt a lawful assembly on the campus or property 
of any private or public school or institution of 
higimr education or public vocational and technical 
school or institute. 

Sec. 2(a) For the purposes of this Act, , 'disruptive activity" 

means: (I) obstructing or restraining the passage of 
persons in an exit, entrance, or hallway of 
any building without the authorization of the 
administration of the schoOl; 

(2) seizing control of any building or portion 
of a building for the purpose of interfering 
with any administrat ive,  educational, 
research  or other authorized activity; 

(3) preventing or attempting to prevent by 
force or violence or the threat of force 
or violence any lawful assembly authorized 
by the school administration; 

(4) disrupting by force or violence or the 
threat of force or violence a lawful assem- 
bly in progress;  or 

(5) obstructing or restraining the passage of 
any person at an e×it or entrance to said 
campus or property or preventing or  
attempting to prevent by force or violence 
or by threats  thereof the ingress or egress  
of any person to or from said property or 
campus without the authorization of the 
administration of the schoOl. 

(b) For the purposes of this Act, a lawful assembly is 
n an person in attend,'mce is ten-  

disrupted whe .3' __,-^~..,~i ~, in the assembly 
dered incapable el part"-'~ '' ' 'n~" due to a 
due to the use of force or violence or 
reasonable fear that force or violence is likely to 

o£cUr.  



s P 16 '97T 

Sec. 3 A person who violates ,-my provision of this Act is 
guilty of a misdemeanor ,'rod upon conviction is 
punishable by a fine not to exceed $200 or by con- 
finemenL in jail for not less than I0 days nor more 
than 6 months, or both. 

Sec. 4 Any person who is convicted the third time of vio- 
lating this act shall not thereafter be eligible to 
attend any school, college or university receiving 
funds from the State of Texas for a period of two 
years from such third conviction. 

Sec. 5 NoLhh~g herein shall be construed to infringe upon 
any right of free speech or expression guaranteed 
by the Constitutions of the United States or the 

State of Texas. 
(H.B. No. 141, Acts of the 61st Legislature, Regular Session, 1969) 

Sec. 6 Neither the institutional head nor the President 
of the System, nor any representative of either 
of them when dealing with disruptive activities as 
defied in Section 2(a) above, shall negotiate or 
attempt to negotiate with any person or persons 
engaged in any disruptive activity on the campus 
of any component institution of the System. When 
sucL, a situation arises, the institutional head or 
the President of the System, or any representa- 
tive o[ either of them, shall take immediate action 
to utilize all lawful measures to halt and eliminate 
any and all such disruptive activities that come to 

their attention. 
Sec. '/ Any person who, acting either singly or in concert 

with others, engages in any disruptive activity [as 
defined in Section 2(a) above] on the campus of any 
component institution of the System is subject to 
discipline, including expulsion from enrollment as 
a student or dismissal from employment as a 
faculty or staff member. The institutional head 
or the President of the System may take immedi- 
ate interim disciplinary action, including suspen- 
sion as a student or faculty or staff member pend- 
ing a hearing, against any person who engages in 
any such disruptive activity. 

3 .  ( 1 8 )  

3. (17)3 FIREARMS. Sec. 1 It shall  be unlawful Lo interfere with the normal  
activit ies,  the normal  occupancy, or normal  use 
of any building or portion of a campus of any pri-  
vate or public school or institution of higher edu- 
cation or public vocational and technical school or 
institute by exhibiting or using or threatening to 
exhibit or use a f i rearm.  

Sec. 2 A person who violates Section 1 of this Act is 
guilty of a felony and upon conviction is punishable 
by a fine of up to $1,000 or by imprisonment in 
jai l  for a period not to exceed 6 months, or by both 
fine and imprisonment,  or by imprisonment in the 
state penitentiary for a period not to exceed five 

years .  
(H.B. No. 1450, Acts of the 61st Legislature,  Regular Session, 1969) 

pursuant  to the authority conferred upon the Board of the System by 
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3.(19) 

Chapter 80, Acts of the 60th Legislature,  Regular Session, 1967 
(Article 2919j, Vernon's  Texas Civil Statutes), and in order  to protect 
the safety .'rod welfare of students and employees of the component 
institutions of tile System and to protect the property of the System, 
it is hereby declared that it shall be unlawful for any person to enter ,  
walk, run, lie, play, remain,  or be in the water  of any fountain or 
other ar t i f ic ial  body of water  located on the campus of any component 
institution of the System unless such person shall have theretofore 
been gr,-mted permission by the administrative head of that institution 
to enter ,  remain,  or be in such water .  

It shall further be unlawful for any person to dump, throw, place, or 
cause t9 be placed ,'my mater ia l ,  object, t rash ,  waste,  or debris in 
the water  of any fountain or other art if icial  body of water  located on 
the campus of any component institution of the System. 

It shall also be unlawful for any person to damage,  deface, or remove 
any portion of any fountain, monument, or memorial  located on the 
campus of any component institution of the System. 

Any person who violates any portion of this regulation shall upon 
conviction thereof be punished by a fine of not more than $200. 

Any student of a component institution who violates any portion of 
this regulation shall,  in addition to the penalty prescri[:ed in the last 
preceding section, be subject to discipline, hmluding eL-pulsion, by 

the institution. 

The minimum standards of individual conduct required by the penal 
statutes of Texas or the United States are both expected and required 
of every student attending any component institution of the System. 
Any student who violates such standards of conduct is subject to dis- 
cipline by the Dean of Students, regard less  of whether or not anY 
action is taken against the student by civil authorit ies on account of 
such violation. If disciplinary action is taken, the Dean of Students 
shall proceed with action in the same manner as he would in the case 
of a violation of anY other provision of these rules  and regulations or 
a provision of any institutional supplement. 

!c. 4 Student Organizations.  

4. I An organization in which membership is limited to students (recog- 
nizing that faculty and staff may also be members) of a component 
institution may become a registered student organization at that 
institution by complying with the registration procedures established 

by the Dean o£ Students. 

4.2 The Dean of Students, with the approval of the institutional head, may 
establish regulations requiring faculty or staff advisers  for regis tered 

student organizations. 

4.3 A registered student organization may state that its membership is 
composed of students, or of students, facuRy, and/or staff, of a com- 
ponent institution, but it shall not suggest or imply that it is acting 
with the aathority or as an agency of that institution. 

4.4 The Dean of Students, with the approval of the institutional head, may 
issue regulations governing the eligibility of students for participation 

in organized activities.  
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4.5 

4.6 

4.~/ 

At each component institution, an appropriate ,~ommittee or commit- 
tees shall  have initial jurisdiction over all registered student organ.. 

izations. 

Any student organization is subject to disciplinary action or revoca- 
tion of registrat ion as a student organization for violation of a rule 
or regulation of tile System and/or of, the institution at which the 

organization is registered.  

The administrat ive head of each component institution of the System 
shall  require and enforce the following: 
4.71 As a condition to being a registered student organization or 

group during a semester ,  every registered student organi- 
zation or group shall  furnish to the appropriate institutional~ 
officer at the beginning of each such semester  a complete l ist  
of officers or other members of the organization or group 
who are authorized to speak for or represent  the organization 
or group in its relat ions with the institution and who are 
authorized to receive for the organization or group official 
notices,  directives,  or information from the institution. 
Each such List shall be kept current  and accurate throughout 
the semester  by the organi~:aLion or group, and it shall be 
conclusively presumed that the officers or members  whose 
names are on the list most recently filed by the organization 
or group are authorized to speak for and represent  the orga- 
nization or group in its relat ions with the institution and are 
authorized to receive for the organization or group official 
notices,  directives,  or information from the institution. 

4. ';2 No registered student organization or group may have any 
person as a member who is not either a student or a member 
of the faculty or staff of the institution. Except pursuant to 
the provisions of Section 6.5 of this chapter,  no organization 
or  group, whether regis tered or not, may use anY facility of 
any component institution of the System if it has as a member 
any person who is not ei ther a student or a member of the 
faculty or staff of the institution. 

4. ' /3 At the beginning of each semester ,  each regis tered student 
organization or group must file with the appropriate institu- 
t ional officer an affidavit stating that the organization or 
group does not, and will  not during the semes te r ,  have as 
a member anY person who is not ei ther  a student or a mem- 
ber  of the faculty or staff of the institution. If an organiza- 
tion or group fails or refuses to file the required affidavit, 
or if, after such reasonable investigation as the institutional 
head shall deem appropriate (which investigation shall afford 
the accused regis tered organization or group every right 
guaranteed to it by the due process  clauses of the United 
StaLes and Te. v~s Constitutions), the institutional head shall  
during the sem3ster  find that the affidavit is or has become 
false, and that the organization or group does, in fact, have 
as a member a person who is not ei ther  a student or a meT,n- 
ber  of the faculty or staff of the institution, the institutional 
head sh_~ll immediately cancel the registered status of the 
organization or group and shall  deny to the organization o r  
group any and all pr ivi leges to which it would otherwise be 
entitled as a regis tered student organization or group. 

4.74 No organization or group, whether registered or not, may 
use the facil i t ies of anY component institutiOn as long as tt 
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~.5 

4.8 

4.9 

owes a monetary debt to the institution and the debt is con- 
sidered delinquent by the crediting institutiouaI agency. 

No component institution shall  regis ter  any student org,'mization or 
group whose actions or activities,  in the opinion of tim institutional 
head or the President  of the System, are inimical  to the educational 
purpose and work of the institution. 

A regis tered student organization whose registered status has been 
canceled by the institutional head pursuant to Subsection 6.13 of 
Section 6 of this chapter or Subsection 4.73 of Section 4 of this 
chapter may apply for re- regis t ra t ion not less  than six months fol- 

lowing tile date o[ such canceUation. 

~ a t i o n  ]u Student Government. 

5.1 Students' Associat ions.--Students '  associations currently authorized 
at the component institutions of the System are hereby approved. 
They shal l  have such jurisdict ions and shall  exercise such powers as 
the Board may now or h c r e ~ t e r  delegate to them. 
5.11 Constitutions and Laws Approved.--The constitutions and 

laws of the several  associations in force at the date of adop- 
d Re lations are hereby approved. 

tion of these R ~ ~ a . ~ m ' : :  Laws.- -An amendment 
5.12 Mode of Amenclmg Const~tutlons and s' 

tG the constitution or laws of a student association may be 
adopted by an association, in accordance with its constitu- 
tion and laws, but the change shall not become e, r.fective until 
t ransmit ted to and acted upon by the Dean of Students, the 
institutional head, and the President  of the System and 
approved by the Board. 

5.13 Amendment or Repeal by Regents. --The Board ~,al l  amend 
or repeal  any portion of the constitutior, and laws of a stu- 
dents' association when, in the judgment of the Board, the 
interests  of the part icular  institution shall  require it. 

5.14 Amendment or Repeal by Dean of Students. --The Dean of 
Students shall  have the power, when in his judgment the 
interests  of the institution require it, to amend or repeal 
any provision in the constitution or laws of the part icular  
association, but his action shall  be in force only until the 
next meeting of the Board when Section 5.13, above shall  

become applicable. 
5.15 Salaried Employees Approved by Regents. - -Al l  persons 

officially employedon salary" by or under the direct  super-  
vision of a studen " association shall  be subject to approval 
by the Dean of Students, the institutional head, the President  
of the System, and the Board, boti~ as to salary and as to 

q ,uali/ications 5.16 Annual Financial  Repor ts . - -Every  officially recognized stu- 
dents' association shal l  make annually a complete fhuancial 
report  to the institutional business officer, and shal l  make 
such special  reports  as may be called for by such business  
officer.  A duplic ate c °PY °f e~tChe :ep~rtadSmh~lis~e:~ed :~[ths 

Comm~ the Dean of StudentS. . __=_, . , .~,a udget in excess of 
of a students' assocmtion m z t m , . , =  . . . .  =, a b _ $25.00 per annum shal l  make such interim reports of finan- 
c ia l  condition as may be required by the Dean of StudentS. 
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5.2 
The s tudents '  associa t ion  on each campus shal l  be a recognized 
forum of student opinion. 
5 .21 When a s tudents '  associa t ion  takes a position with re fe rence  

to i s sues  d i rec t ly  re la ted to a component insti tution and its 
opera t ions ,  i ts  recommendat ions  shal l  go through the Dean 
of Students,  the inst i tut ional  head, and the Pres iden t  of the 

Sys tem to the Board.  
5.22 When a students '  associa t ion  takes  a position on non-Univer-  

s i ty  i s sues ,  it sha l l  make c lear  the fact that it does not 
speak for the inst i tut ion.  

5 .23 A s tudents '  associa t ion  may conduct polls ,  initiate peti t ions,  
a n d / o r  es tab l i sh  forums for debate or d iscuss ion under con- 
di t ions approved by the Dean of Students. 

5.24 Off icers  of a s tudents '  associa t ion may so identify them- 
se lves  when they e x p r e s s  the i r  personal  views,  but they 
sha l l  then make it c l ea r  that they are  not speaking for the 
inst i tut ion,  or for the student body, and they shal l  make it 
c l ea r  they are  not speaking for the students '  associa t ion 
un les s  the legis la t ive  body of that associa t ion has authorized 

the s ta tement  in advance. 

~c. 6 
Use of Univers i ty -Owned  Fac i l i t i e s .  

6 .1  The ins t i tu t ional  head or his  delegate has  the respons ib i l i ty  of es tab-  
l i sh ing  regula t ions  and p rocedures  for the use of inst i tut ional  build- 
ings ,  grounds,  and other  fac i l i t i es  for purposes  other  than regular  
academic  use.  Such regula t ions  and procedures  shal l  be in accord-  

ance with the following: 6 .11 As used in th i s  sect ion,  the word , ' sol ic i ta t ion" means the 
sale  or offer for sale of any proper ty  or se rv ice ,  whether  
for  immedia te  or future de l ivery ,  and the receip t  of or 
reques t  for any gift or contribution.  

6.12 No sol ic i ta t ion  sha l l  be conducted in any building or s t ruc ture  
on the campus of any component inst i tut ion of the System, 
provided,  however ,  that the following ac t iv i t ies  shal l  be 
deemed not to be so l ic i ta t ions  prohibited by th is  subsection 
if they a re  conducted in a manner  that wi l l  not dis turb or 
in t e r f e re  with the regu la r  academic or  inst i tut ional  pro-  
g r a m s  being c a r r i e d  on in a building or s t ruc tu re ,  or do not 
i n t e r f e r e  with en t ry  to or exit  f rom a building or s t ruc ture :  
(1) The sale or offer for sale  of any newspaper ,  magazine,  
or  o ther  publicat ions by m~ans of a vending machine in an 
a r e a  designated in advance by the inst i tut ional  head or his  
delegate  for the conduct of such act ivi ty.  
(2) The sale  or offer for sale of any food or  dr ink i tem by 
means  of a vending machine in an a r ea  designated in advance 
by the ins t i tu t ional  head or his  delegate for the conduct of 

such act ivi ty .  (3) The sale  or offer for sate of any publication of the ins t i -  
tution or  of any book or other  printed ma te r i a l  to be used in 
the r egu la r  academic work of the insti tution.  
(4) The operat ion by the insti tution or i ts  subcont rac tor  of 
any books tore ,  specia l ty  s tore ,  laundry mat ,  ca fe te r ia ,  or  
o ther  s e rv i ce  faci l i ty  maintained for the convenience of the 

s tudents  and /o r  faculty.  f fer  for sa le  by the insti tution or  i t s  sub-  
{5) The sale  or o . . . . . . . . . . .  A n ro~rams  at a thlet ic  
con t r ac to r  of food and oriam l~em~ ,~.'~ ~" " 
contests. 
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6.13 

(6) The collection of tuition and fees in connection with 
enrol lment  of a student in ,any course or degree program. 
(7) The collection of membership fees or dues by regis-  
tered student, faculty, or stall  organizations at meetings 
of such organizations scheduled in accordance with the 
faci l i t ies  use regulations of any component institution. 
(8) The collection of admission fees for the exhibition of 
movies or other programs that are sponsored by the compo- 
nent institution, a recognized faculty group, or a registered 
student organization, and are scheduled in accordance with 
the facil i t ies use regulations of the component institution. 
(9) The activities of any organization that can present to 
the institutional head, or his delegate, written evidence 
from the Internal Revenue Service that the organization has 
been granted an exemption from ta.xation under 26 U.S.C.A.  
501 (c) (3) (h~ternal Revenue Code). 
6. 121 No organization may solicit  under Subdivision (9) 

of this subsection for more than a total of four- 
teen days, whether continuous or intermittent,  
during each state fiscal year .  

No solicitation shall be conducted on the grounds, sidewalks, 
or s t reets  on the campus of any component institution of the 
System, except by the agents, servants,  or employees of 
that institution acting in the course and scope of their  agency 
or  employment, or by the students' association of that insti- 
tution, or by a registered student, faculty, or staff organi- 

zation at that institution. 
(1) Solicitation made pursuant to the terms of Sub- 

section 6.13 must be conducted in such a way 
(a) that it win  not disturb or interfere with the 
regular  academic or institutional programs being 
carr ied on in campus buildings, (b) that it will not 
interfere with the free and unimpeded flow of 
pedestrian and vehicular traffic on sidewalks and 
s t reets  and at places of ingress and egress  to and 
from campus buildings, and (c) that it will not 
harass ,  embar rass ,  or intimidate the person or 
persons being solicited. If, after such reason- 
able investigation as the institutional head shall 
deem appropriate (which investigation shall afford 
the accused organization every right guaranteed 
by the due process  clauses of the United States and 
Texas Constitutions) the institutional head deter-  
mines that a solicitation is being conducted in a 
manner violative of this subsection, the institu- 
t ional head shall  prohibit the offending crganiza- 
tion from solicitation on the camous for such 
period or periods of time as he shall determine 
to be appropriate and in the case of repeated vio- 
lations of these solicitation rules,  the institutional 
head may cancel the registered status of the offend- 

ing organization. 
The students' association and each registered stu- 

(2) dent organization shall,  within 30 days following 
the end of each academic semester  or summer ses -  
sion, file with the institutional head or his delegate 
a sworn statement fully and fairly disclosing the 
sources and amounts of money which it obtained 
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6.2 

6.14 

6.15 

6.16 

6.17 

6 .18 

f rom sol ic i ta t ions  (sa les  and contributions) on the 
campus during the preceding s e m e s t e r  or summer  
sess ion  and fully and fair ly d isc los ing tile benefi~ 
c i a r i e s  and amounts of the expendi tures  which it 
made during the preceding s e m e s t e r  or summer  
sess ion .  A reg i s t e red  student organization which 
during a s e m e s t e r  or summer  sess ion rece ives  no 
money or thing of value other than from its own 
member s  need file only a sworn s ta tement  to that 
effect.  Any organizat ion failing to comply with the 
provis ions  of this  paragraph  sha l l  be prohibited 
f rom solici tat ion on the campus unti l  such organiza-  
tion places  i tself  in compliance.  

Use of Phys ica l  Fac i l i t i e s  of the System by Regis te red  
Student O r g a n i z a t i o n s . - - R e g i s t e r e d  student organizat ions may 
use an ins t i tu t ion 's  buildings and /o r  grounds in compliance 
with reasonable  and nondiscr imina tory  inst i tut ional  regula-  
t ions that shal l  specify the p rocedures  under which such orga-  
n iza t ions  may r e se rve  the ins t i tu t ion ' s  buildings and/or  
grounds for the i r  use. Groups of students who are not r eg i s -  
tered may not use the ins t i tu t ion 's  buildings and/or  grounds. 
Regis te red  student organizat ions  may not enter  into joint spon- 
sorsh ip  of any on-campus project  or p rogram with individuals,  
groups,  or students that are  not r eg i s t e red .  
Reasonable and nondisc r imina tory  regulat ions  may be promul-  
gated to authorize students and reg i s t e red  student organiza-  
t ions ,  under specified conditions,  to petition, post s igns ,  set  
up booths,  and /or  peacefully demonst ra te  on the campus.  
Such regulat ions  shal l  prohibit  m~y activity that would in te r -  
fere  with regular  academic and inst i tut ional  p rograms .  
No person,  whether  or not a student or employee of a compo- 
nent insti tution, shal l  publicly dis t r ibute  on the campus of 
any such insti tution any petit ion, handbill ,  or  piece of l i t e r a -  
ture that is obscene,  vulgar ,  or l ibelous,  or that advocates 
the del iberate  violation of any federa l ,  s ta te ,  or  local law. 
No person ,  whether  or not a student or employee of a compo- 
nent insti tution,  shal l  post or  c a r r y  any sign or  pos te r  that 
is  obscene,  vulgar ,  or l ibelous,  or that advocates the del ib-  
e ra te  violation of any federa l ,  s ta te ,  or local  law. 
No person ,  whether  or  not a student or employee of a compo- 
nent insti tution,  shal l  ins ta l l ,  occupy, or  use on the campus 
of any such insti tution any booth, if the use of the booth is  
wholly or par t ly  for the dis t r ibut ion or d i ssemina t ion  of words  
or m a t e r i a l  that is obscene,  vulgar ,  or l ibelous,  or  that advo- 
ca tes  the del ibera te  violation of any federa l ,  s ta te ,  or  local  
law. For  the purpose of this  provis ion,  the word "booth" 
includes furni ture ,  enc losure ,  and any other  s t ruc tu re  tempo-  
r a r i l y  ins ta l led for d is t r ibut ing pet i t ions,  handbi l ls ,  or  l i t e r a -  
tu re ,  or for displaying s igns,  or for r a i s ing  funds or  so l ic i t -  

ing tangible i tems.  

The use of student center  or student union fac i l i t ies  on the campus of 
each  component inst i tut ion sha l l  be subject to reasonable  and nondis-  
c r i m i n a t o r y  regula t ions  as  may be promulgated by that c e n t e r ' s  gov- 
e rn ing  board and approved by the Dean of Students and the ins t i tu t ional  

head. 
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Ext racur r icu la r  student activities involving the use of System- 
owned buildings and grounds shall be conducted in accordance with 
local, state and national law and in accordance with the applicable 
System ,-u~d institutional regulations. Such activities shall not dis- 
rupt or disturb the regular  academic and institutional program and 
shall not result  in damage to or defacement of property.  

Identification Required. (a) Pursuant  to the authority conferred upon the Board of the 
System by Chapter 80, Acts of the 60th Legislature,  Regular 
Session, 1967 (Article 2919], Vernon' s Texas Civil Statutes), 
and in order  to protect the safety and welfare of students and 
employees of the component institutions of the System, and to 
protect the property of the System, it is hereby declared that 
it shall  be unlawful for any person on any property either 
owned or controlled by the System or any component institu- 
tion to refuse to identify himself to an institutional represen-  
tative in response to a request.  For the purpose of this sub- 
section, a person identifies himself by: 
(1) giving his name and complete address;  and (2) by stating 
truthfully whether or not he is a student at the institution and 
whether or not he is an employee of the institution. 

(b) For  the purpose of Subsection (a), an ,,institutional represen-  

tative" is: (1) any member  of the Board of the System; 
(2) any administrative officer of the System, including 

the Chancellor, the Executive Assistant to the Chan- 
cellor,  the Director  for Development, the P res i -  
dent of the System, the Vice President  for Aca- 
demic Affairs ,  the Vice President  for Administra-  
tion, the Vice President  for Health Affairs ,  the 
Executive Director  for Investments,  Trus ts  and 
Lands, the Vice President  for Operations, the 
Director  for Public Affairs ,  the Comptroller,  the 
Director  of Facil i t ies  planning and Construction, 
the Budget Director ,  the Vice President  and Gen- 
era]. Counsel for the System, the Director  of police, 
the System Personnel  Director ,  the Director  for 
Special Services,  and the Director  of Accounting of 
The University of Texas at Austin; 

(3) any administrative officer of the component institu- 
tion, including the institutional head, any assistant  
to the institutional head, anY vice president,  any 
Dean of Students, and any associzte or ass is tant  

dean of studentS; and (4) any attorney, peace officer,  or  security officer of 

the System or the institution. 
(c) Any person who refuses  to identify himself fully in accord-  

ance with Subsection (a) is guilty of a misdemeanor and upon 
conviction is punishable by a fine of not more than $200. 

(d) Any student who refuses  to identifY himself fully in accord-  
ance with Subsection (a) is, in addition to the penalty pre-  
scribed in Subsection (c), subject to discipline, including 

expulsion, by the institution. 
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Use of Physical  Facil i t ies  by Outside Groups, the System as a Joint 
Sponsor . - -Use  of physical facilit ies of the System, especially audito- 
r iums,  ~-,5,mnasiums, and large rooms,  by outside groups shall be 
subject to the following rules in which the "System" shall me,'m ,'my 

component institution. 
6.51 The System will not permit  the unrestr icted use by non- 

System groups of any of its facili t ies.  
6.52 The System will not enter into joint sponsorship of any proj- 

ect or  program that is to result  in private gain for the coop- 
erat ing group or groups. 

6.53 The System, established as a public institution without regard 
to political affiliation or religious faith, cannot be a joint 
sponsor with any noncampus organization for political or sec-  
tar ian gatherings. However, the appearance by or on behalf 
of a candidate for public office may be authorized under condi- 

tions prescr ibed by the Board. 
6.54 Whenever non-System groups share in the use of System 

buildings, it must be upon the invitation of the System and 
under its joint sponsorship, and with the further understand- 
ing that all the conditions governing such sponsorship are to 

be set by the System. 
6.55 The System when entering into joint sponsorship of anY pro-  

gram or activity assumes  full responsibility for all details 
and r e se rves  the right to approve all copy for advertising, 
as well as news re leases .  

6.56 The System will not enter into joint sponsorship of any pro- 
gram or activity in which the educational implications are not 
self-evident and which does not directly supplement the educa- 
tional purposes of the System. 

6.57 It shall  be understood that the availability of the S y s t e m ' s ' s  
auditorium facili t ies for functions other than the instztutzon 
own activities is str ict ly subject to the needs and the conve- 
nience of the System, which are always to have priority in 
the scheduling of facili t ies.  

6.58 In the case of p rograms  for which the System is a joint 
sponsor with some other group or organization, the fee to 
be paid by the co-sponsor will be a matter  for negotiation 
in each case and will be specified in the agreement provid- 
ing for the joint sponsorship. 

The chief adminis t ra t ive officer of a component institution may 
designate specific faci l i t ies  of a component institution, such as 
special  events centers ,  concert  halls ,  theaters ,  or auditoria,  as  
Special Use Faci l i t ies .  The chief administrat ive officer shall 

prepared  and submitted for approval, as  a par t  of 
cause to be appro- the Handbook of Operating P rocedures  of the institution, 
p r i ~ S e r v a t i o n  and use of such 

designated Special Use Faci l i t ies .  Such rules  and regulations 
must  r e s t r i c t  the reserva t ion  and use of such facil i t ies in accord-  

ance with the following: 

6.61 Designation as  a Special Use Facility shall not constitute 
the facility as  a public facility open to use by non-University 
persons ,  groups, associat ions,  or corporations on a f i r s t  

come, f i r s t  served bas is .  
6.62 Pr io r i ty  in the reservat ion  and use of Special Use Faci l i t ies  

shall  be given to activit ies and events sponsored by the 
component institution that a re  in furtherance of and related 
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to the education~tl, eulturalp recroation,'tl, and athletic pro.. 
crams of the institution. 

0.63 As a lower priority, the institutional rules and rct,,ulatlons 
may provide for reservation ~nd use of ,Special Use Facil- 
itles by non-University individuals, groups, associations 
or corporations, without the necessity of joint sponsorship 
by the institution. The institution shall establish rntos to 
be charged ~or the use o£ the facillty that will, at a mini- 
mum, insure recovery of that p,'trt of the operating cost 
o[ the facility attribut,'tble directly or indirectly to such 
non.,University use. It the non-University user charges 
those attending an event any admission or registration 
fee, or accepts donations from those in attendance, the 
institution shall rcqulre the user to make a complete 
account of eli funds collected and o[ the actual cost of 
the event. If the funds collected exceed the actual cost 
of the event, the user shall be required to remit such 
excess funds to the institution as an addRional charge 
for the use of the Special Use FacilitY. 

6.64 Subject to all constitutional ~tnd statutory provisions relating 
to the use of state prope"~Y or funds for religious or polit- 
ical purposes, and subioct to Subsection 6.63, above, 
Special Use Facilities may be made available for religious 
and political conferences or conventions. Religious organi- 
zations applying for use of a Special. Use Facility must 
submit written evidence from the Internal Revenue Service 
that the organization has been granted an exemption from 

r Section 501 (c) (3) of Title 26 of the United 
taxation unde " al or antza- 
States Code [Internal Revenue Codel. polttic g 
tions applying for use of a Special Use Facility must 
present written evidence that the organization had candidates 
for either state, district, or local offices listed on the 
ballot at the last general election. A religious or political 
orgnnization shall be permitted to usa a Special Use Facil- 
ity only 3ne time during a calendar year. 

Speech and Assembly. 
7.1 Freedom of inquiry and discussion are basic and essential to intellec- 

tual development. Students have the right, therefore, to freedom of 
speech and assembly, subject to reasonable nondiscriminatory rules 
and regulations adopted by the System and/or the component Instltutlon. 
7.11 "It shall be un~wful for any person knowingly or willfully 

to... advocate, abet, advise, or teach by any means • • 
under such circumst:mccs as to constitute a clear and pres- 
ent danger to the security of the United States, or of the 
State of Texas, or of any political subdivision of either of 

,, ivil Statutes, Article 6889-3A, Sec. 5.) 
(Texas C or students them . . . .  lc office 

7.12 Students who are can&dates for publ candi- 
appearing in the interest of a particular candidate or 
dates for public office may be permitted the use of instRu- 
tion-owned facilities under the provisions of paragraphs 7.241 

and 7.242 of this chapter. 

7.2 Off-Campus Speakers. --The Board has and reserves the right to regu- 
late the presentation of guest speakers on the campus who are unaffil- 
iated with the System or any component institution thereof (hereaRer 

referred to as off-campuS speakers). 

143 



7.21 

7,22 

' / .23 

7.~4 

7.25 

7.26 

7.27 

SEP 1 ~ ]gT? 
,144 

Only registered stude.t organizations, faculty or st~f orga- 
nizatton~p System-owned dormRories, and Stud,~nt Govern- 
meat may present off-campus spepJ~ers on the campus. 
The organization sponsoring an off-campus speaker has the 
responsibility of m~h~g clear the fact that the org,.mtzatton, 
not the institution, is extending tim invRat|on to speak and that 
any views tl~e ~peaker may express are his own and not neces- 
sar|ly those of the System or of any component institution, 
An off.campus speaker is subject to the Texas Civil Statutes 
as quoted in Section 7.11 of this chapter. 
Rc~i.stered student organizations, faculty or st~ff organiza- 
tions, Universlty-owned dormitories, and Student Govc~- 
ment may be permitted the use of System-owned facilities 
to pre~ent off-campus speakers on campus pursuant to the 
facilities' use regulations promulgated by the component insti- 
tution and subject to the requirement that each component 
institution must submit to the System Administration for 
approval as a part of its Institutional Handbook for Operating 
Procedures a copy of aU applicable facllitles' use regulations, 
and no facilities' use regulation shall have any force or effect 
until it has been approved by the President of the System and 
the Vice President ,'rod General Cotmsel for the System. 
An application for the use of any System-owned lacility 
must be made to the chief administrative officer, or his dele.. 
gate, at least forty-eight hours before the time the event is 

scheduled to take place. 
No person shall be permitted to speak on any campus of the 
System who is known to advocate or recommend, either orally 
or in writh~t~, the conscious ,-tad deliberate violation of anY 
federal, state, or local law. 
No off-campuS speaker who is to be paid from state tunas as 
consideration for his or  her speech shall be permitted to 

he cam us of any component institution of the Sys- 
speak on t ._ P . . . .  -..  r..tcilltv in which the speech is to be 
t e r n  u n l e s s  t h e  t l n l v c r ~ l ~ y  " 
delivered will be open to the public, including members of 
the news medLa, who will be entitled to record, videotape, or 
telecast llve portions of the speech. The provLsLott.~ o[ this 
subdivision do not apply to classes,  seminars,  symposia, and 
conferences intended for the use and benefit of students, fac- 
ulty, staff, and invited guests. No person may in any way 
obstruct or lessen in any way the opportunity for the audi- 
ence to take the fullest advantage of the speech, including 
the opportunity to see and hear the speaker during the entire 
speech. The provisions o[ this subdivislon ~)ply prospec- 
Lively from the date of its adoption by the Board. 

8 

!c. 9 

Off.C~mpus Student llousin~. 

8.1 
Off-Carapus student Housing.--The component institutions of the Sys- 
tem will not extend Approved Housing status to any student residential 
units except those directly operated by the System. Each student at 
a component institution will have free choice in the selection of hls 
non.Universlty-operated residential accommodations, subject to 

parietal rules. 

Unlversl t '  porte in Re d to Debts of Students. 

9 .1  NeRher the System nor any component institution is responsible for 
d, :bts contracted by individual students or by student organizations. 
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On the t ~. h,'md, all ~tudcnts ,'uld ~tuclent organb,,atlons arc expected 
to conduct them~elve~ holmrably In all  commercia l  transactions. 
Neither the System nor nny component institution will assume the role 
of a collection agency except for monies owed to the System or one of 
its component tn~titutions, nor will the System nor any of its compo- 
nent b]stitutions adjudicate dl~pute~ between students and creditors 
over the existence or the amounts of debts. 

9.2 In the event of nonpayment to the System or one of its component 
Institutions, one or more of the following actions may be t,'tken: (a) a 
bar  against readmisslon for the student, (b) withholding of the stu- 
dent 's  grades and official t ranscript ,  (c) withholding of a degree to 
which the student otherwise woukl be entitled. 

~. 10 Anon mous publications. 

10.1 Anonymous publications are prol~ibited. Any student publishing or 
aiding in publishing, or circulating or aiding in circulating, any anon- 
ymous publication wilt be subject to discipline. 

~ s  ~ n g  Stulcnt Affairs are Reported in the Rules and 
. 11 ~ s  follows: 

~ and Loan Funds - Part  Two, Chapter I, Sec. 2, 

Tuition and Other Fees - Part  Two, Chapter I, Sec. 3, p. 2. 

Policy A~ainst Discrimination - Part  TWo, Chapter I, Sec. 5, p. 3. 

~ - par t  Two, Chapter X, Sec. I-7,  p. 69. 

The University of Texas at Austin - Part  Two 

CHAPTER VII 

THE sYSTEM PRIVATE-FUND DEVELOPMENT AND FOUNDATIONS 

, i  
4 

The System Private-Fund Develo mp_m~- 

1.1 Responsibil i t ies of the Board and Administrative Officials of the Sys- 

tem in Private-Fund Development.--  1.11 Among the most important responsibil i t ies of the Board are  
those of establishing policies and procedures by which the 
developmental needs of the System and its component insti-  
tutions can be determined and of directing vigorous efforts 
to attract private-fund support for meeting these needs. 

1.12 The Chancellor is  to serve as the Chief Executive Off icer  
for Fund Development and as the agent of the Board for the 
discharge of development responsibili t ies.  
1.121 The Chancellor shall  define for the Board, at 

periodic intervals,  descriptions of current  and 
future needs, as determined by the institutional 
heads and System Administration, taking into 

145 



1.2 

1 .3  

5F, F' z ~ 1377 

account such needs as the System Development 
Advisory Council and each component In~titution 
development i)oard may have recommended, 

Responsibilities and Duties of the System Development Advisory 

Council: 1.21 The System Development Advisory Council is the group 
responsible for advising tl~e Chancellor on all private-fund 
development for the System. 

1.22 Tile System Development Advisory Council shall advise the 
Chancellor on policies to govern activities for cultivating and 
securing private funds for the System and its component insti- 

tutions. 
1.23 In tile absence of unusual circumstances, no major private- 

fund development effort or decision, not covered by previ- 
ously adopted regulations of the Board, shall be recommended 
by the Chancellor to the Board without prior advice t h e r e o n  
from the System Development Advisory Council and the com.. 
ponent institution development board, which advice shaD.be 
transmitted to the Board. 

1.24 The System Development Advisory Council shall have 
particular responsibility to advise the Chancellor with 

regard to: 1.241 The development, with the cooperation and assist-  
ance of each component institution development 
board, of the total private-fund needs of each com- 
ponent institution of the System. 

1.242 The planning, coordination, and promoting, with 
the component institution development board, of 
support for both current and long-term programs 
to meet developmental needs of the System and its 
component institutions. 

1.243 The development of continuing gift possibilities 
not related to predetermined projects. 

1. 244 The content of periodic progress reports from the  
Chancellor to the Board on the development plans 
and programs of the System. 

1.245 Appropriate recognition of donors by the System or 
the institutional development boards. 

1.246 The enlistment of the aid of numerous friends of 
the System and its component institutions in fund- 
development efforts, and the establishment of such 
committees and other groups as seem desirable in 
currying out its program. 

Composition and Operation of the System Development Advisory 

Council. --  1.31 The System Development Advisory Council membership shall 

consist of: (1) The Chu.~cellor of the System as Chairman. 
(2) A member to be elected by each component institu- 

tion development board. Initial appointments to  
the System Development Advisory Council shall 
draw lots providing for one-third of the total mem- 
bership to serve for one, two, or three-year t e r m S .  
All terms following the initial appointments to  the  
committee will be a three-year term. All t e r m s  
will officially begin on September 1. 
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1.32 The System Developmont Advisory Council shall  cause accu- 
rate minutes of its proceedings to be kept, and shall  file 
copies with the Secretary to the Board. It sh:tll ass is t  the 
Ch,'mcellor in the preparation of an annual evaluation report 
on the (levelopment function. This report shal l  be t rans-  
mitted to the Board. 

1.33 The System Development Advisory Council shall  conduct its 
operations in accord with the policies and regulations of the 
Board, and shall  make recommendations concerning policies 
through the Chancellor to the Board. 

1.4 Development Executive Officer of the System.--  
1.41 Within the Office of the Chancelior there ,nay be appointed by 

the Chancellor the Executive Director for Development who 
shall  be responsible to the Chancellor. He is subject to 
supervision, evaluation, and termination of employment by 

the Chancellor. 
1.42 This Executive Director for Development shall  have such 

staff and operating funds as shall  be determined from time 
to time by budgets recommended by the Chancellor and 
adopted by the Board. 

1.5 F inances . - -F inanc ia l  support of the System Development Advisory 
Council and the Executive Director for Development shal l  be provided 
exclusively by appropriation of the Board. Such appropriation will be 
made through established budgetary procedures. The Board may 
accept gifts designated for use by the System Development Advisory 
Council and may make such funds available for e.xpenditure by said 

committee.  

The Development Board of a Component Institution for Private-Fund 

~ - - ' ~ -  t Developmen • 
2 .1  With the approval of the institutional head, the Chancellor,  and the 

Board of Regents, any component institution may have a development 
board dedicated to its own unique interests.  Such a development board 
is the agency responsible through the institutional head to the Chancel- 
lor ,  and through him to the Board of Regents, for al l  private-'i.and 
development for that component institution. Each component i~astitu- 
tion development board shall  determine its development needs and 
shal l  direct the formulation of plans and the promotion of support for 

its programs.  
2.2 Responsibil i t ies and duties of the component institution development 

boards: 2.21 The component institution development board is the agency 
responsible to the institutional head of each institution for 
all private-fund development for that institution. 

2.22 The component institution development board shall reeom- 
• • ~" I head and the Chancellor to the 

mend through the mstltu-mna 
Board of Regents the approval of current  and long-range poli- 
cies which shall  govern activities and responsibi l i t ies  in cul- 
tivating and securing private funds for the institution. 

2.23 The component institution development board shall  have 

responsibili ty: 2.231 For studying and developing total development 
needs of the component institution. 

2.232 For coordinating and formulating plans and actively 
promoting support for both current and long-range 
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programs to meet the developmental needs of the 
component institution. 

2. 233 For developing gift possibilities not related to pre- 
determined projects. 

2. 234 For periodic reports of progress to the institutional 
head and the Ch,'mcellor on the plans and programs 
of the component institution development board. It 
is expected that a continuing program of the compo- 
nent institution will include collection and dissemi- 
nation of information regarding gifts and endow- 
meats. 

2. 235 At periodic intervals, the institutional head shall 
lay before his development board descriptions of 
current development needs. 

Composition and Operation of the Component Institution Development 

Board: 2.31 The component institution development board shall consist 
of not more than 25 appointed members, and these shall be 
recommended and appointed by the institutional head of each 
component institution with prior specific written approval of 
the Chancellor and the Board of Regents. Initial appoint- 
meats to the component institution development board shall 
draw lots providing for one-third of the total membership to 
serve for one, t~vo, or three-year terms. All terms follow- 
ing the initial appointment of the board will be for a three- 
year term. All terms shall officially begin on September 1. 
At least one member shall be nominated by the ex-students' 
association of that institution. The institutional head and the 
Chancellor (or his delegate) shall be ex-officio members with 
voting privileges. The component institution development 
board will elect a Chairman and such other officers as are 
appropriate from among its membership. 

2.32 The component institution development board shall elect a 
representative from its membership to the System Develop- 
ment Advisory Council for a three-year term except as speci- 
fied in paragraph 1.31(2). This representative may serve on 
the System Development Advisory Council only so long as he 
is a member of the component institution development board. 

General Policies of the Component Institution Development Boards: 
2.41 A component institution development board shall seek to 

enlist the aid of numerous friends of the institution in fund- 
development efforts, and may establish such committees and 
other groups as seem desirable in carrying out its program. 

2.42 A component institution development board shall serve the 
individual component institution of the System to coordinate 
and assist  in the plans and programs of that component insti- 
tution with consideration of development interests of all com- 
ponent institutions in the System. 

2.43 A component institution development board will work closely 
with the internal foundations of the component institutions. 
No internal foundations shall be established or continued in 
existence except with the approval of the Chancellor and the 
Board of Regents. institutional head of each component 

The-- - ib le  for stimulating, guiding, and 
institution shall be respon~L 
assisting the component institution development board and 
internal foundations of the component institution he heads and 
he may require suitable annual reports from each. All such 
activities shall be coordinated through the office of the insti- 
tutional head and the director of the component institution 

development board. 
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2.44 From time to time, special campaigns for specific objectives 
may be conducted, wRh or wRhout tlze assistance of private 
fund-raising counsel. Such campai[~ms InRy originate upon 
recommendation by the Board of Regents, th~ System Devel- 
opment Advisory Council, the Chancellor, the institutional 
head with the concurrence of the Ch.'mcellor, or the compo- 
nent institution development board. No such campaign shall 
be authorLzed or undertaken, however, until the Chancellor 
has advised the Board of Regents of his ,.tpproval or dis., 
approval and the campaign has been approved by the Board 

of Regents. 
2.45 Notwithstanding the provisions hereof con/erring authority 

upon and placing responsibility with the Chancel!or for fund 
development and fund r~.islng~ it is understood that ox-stu- 
dents' associations of the System component institutions 
may engage in fund raising for their own support through 
dues and payments for memberships, both annual and 
lL[e. However, it is expected that no such ex-studonts' asso- 
ciation will sponsor or participate in any other organized 
fund-raising effort without first consulting and advising with 
the institutional head and the Chancellor, and then receiving 
the approval of the Board of Regents. 

2.46 The component institution development boards shall make 
recommendations to the System Development Advisory 
Council regarding the appropriate rcco6mition of donors. 

Executive Office of a Component Institution Development Board: 
2.51 Within the office of the institutional head there may be 

appointed by the institutional he,'ut, with the approval of the 
Chancellor, an executive director of the component institu- 
tion development board. He is to be charged solely with 
fund-development activity, and subject to supervision, eval- 
uation, and termination of employment by the institutional 

head. 2.52 The executive director of the component institution develop- 
ment board shall have such staff and such operating funds 
as shall be determined from time to time by budgets recom- 
mended by the institutional head, endorsed by the Chancellor, 
and adopted by the Board of Regents. Duties of staff mem- 
bers shall be established by the executive director. 

Finances.. .Financial support of the component institution develop- 
ment board and the executive director sh~!l be provided exclusively 
by the budget of the institution. Such budgets will be made through 
established budgetary procedures. The Board of Regents may accept 
gifts designated for use by the component institution development 
board and may make such funds available for expenditure by said 

board. 
Foundations --  The following policies shall govern the creation and adminis- 

tration of foundations: 

3.1 Internal Foundations: 3.11 The establishment of internal foundations shall be limited to 
teaching and research divisions of the component institutions 
of the System. This is not in any sense to be construed as 
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excluding nontoaching and nonresoarch divisions from seek- 
lnfi support from private sources througl~ the component insti- 
tution development board~ as the authorized agoncio~ for 
corrcL'tting art fw~d.raising .ctivitlcs. 
TIle est~bttshmcnt of foundations for other than component 
tnstitution~, col!cges~ or schools ~halt bc limited to divisions 
and departments with respect to wl~ich it can be c~ar ly  demon- 
strated that there exists, actually or potentiatly, me ~uppor¢ 
of a ~;trong brininess or profosstonat ~roup, the activities of 
which wil! not be in subst,'mtiat conflict with the foundation 
which represents the school or college of which the division 
or department is a part. It is believed that divisions and 
dep~,rtments which cannot meet the~e te~t5 may effectively 
work as scpar~e grour~ within the framework of the founda- 
tion which represents this school or college. The provbstons 
now existing for the dcsi(,mation of special funds to be used 
for specific activities should continue within the framework 
of the va~'lous foundations. This opportunity to earmark funds 
obtained by specific groups should help to avoid stifling the 
interest and initiative of these groups. 
Any foundation in addition to those now existing shall be 
authorized by the Board of Regents only after approval by 

the Ci~anecUor. The work of all internal foundations shalt be considered a 
part  of the work of the component institution development 

It is the duty of the System Devetopmcnt Advisory 
boards, and the component institution development boards 
Council to cooperate with such foundations at all times and to stimu- 
late their efforts by counsel, by personal contacts and by pro- 
viding promotion~ materials. Further, the foundations shall 
report periodically to the Chancellor through the component 
institution development boards. Every effort should be made 
to permit a free range of initiative within the foundations, but 
activities should be in conformity with policies of the Board 
of Regents so as to permit maximum overall achievements in 
fund raising throughout the System. 
Tlmre should be periodic reviews of the activities of each 
founda.tion to determine its effectiveness; and, if it is unpro- 
ductive over a reasonable length of time, provisions should 
be made for its dissolution. 
There shall be established, wherever practical, advisory 
councils to the foundations. The executive director of each 
component institution development board shall be an ex-officio 
nonvoting member of each such advisory council. 
The presently authorized internal foundations are: 

Date 
Established_ 

Youndation 

The University of Texas at Aust..~ 
1941 

John Charles Townes Foundation 
(School of Law) 1949 
pharmaceutical Foundation of the 

the College of Pharmacy 
1950 

Fine Arts Foundation of the college 
of Fine Arts 

Architectural Foundation of the School 1952 
of Architecture ............. 
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Genetics Foundation of the Zoology 
Department 

College of Business Administration 
Foundation 

The Psychological Research Foundation 

Geology Foundation 

Arts and Sciences Foundation 

Engineering Foundation 

College of Education Foundation* 

School of Social Work Foundation 

The Lyndon Baines Johnson School of 
Public Affairs Foundation, Inc. 
(Chartered) 

Communication Foundation of the 
School of Communication 

Graduate School of Library Science 
Foundation 

University Cancer Foundation 

The University of Texas at Arlington 
---~ation 

The University of Texas IVledical 

The University of Texas at El Paso 
~ i o n  

The University of Texas Medical 

Houston Medical Foundation 
(Chartered) 

The University of Texas Syste.~m 

Hogg Foundation for Mental Health 

The University of Texas System 
Foundation, Inc. 
(Chartered) 

The University of Texas Nursing 
School (System-wide) Foundation 
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1952 

1953 

1953 

1953 

1955 

1955 

1976 

1966 

1968 

1969 

1969 

1951 

1967 

1967 

1967 

1970 

1940 

1967 

1968 

*Formerly Teacher Education Foundation - 1956 
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Exte rna l  Foundat ions 
3 .21 No component inst i tut ion or depar tment  or school of a com- 

ponent inst i tut ion of the Sys tem may accept  or rece ive  gifts  
or  beques t s  f rom any externa l  foundation (whether or not an 
author ized  ex te rna l  foundation) until  such gifts  or bequests  
have been accepted and approved by the Board of Regents .  

3.22 

3.23 

Whereve r  such ex te rna l  foundations now exis t ,  the Board of 
Regents  sha l l  e s tab l i sh  a working re la t ionship  with the offi- 
c i a l s  of that foundation and coordinate the i r  ac t iv i t ies  in such 
a way as to a s su re  the i r  conformity with the general  pol ic ies  
of the Board of Regents .  
The only p resen t ly  authorized ex te rna l  foundations are:  

Foundation 

Law School Foundation 

Texas  Chest  Foundation 

CHAPTER VIIi 

MISCELLANEOUS 

2 

Sec. 3 

Sec. 4 

Naming of Buildings and Other  F a c i l i t i e s . - - B u i l d i n g s  and other  fac i l i t ies  
~ g  laboratories and clinics)"of the System and its component institutions 
shall not be named in honor of any person until such person shall have been 
dead at least five years and a nomination accompanied by reasons shall have 
been received by the Board from the institutional faculty; provided, however, 
that the Board may act without receiving a nomination from the institutional 
faculty when unusual circumstances justify such action and particularly when 
a substantial donation has been made toward the construction of the building or 

facility to be named. 

Flags at Half Mast.--Flags at any of the component institutions of the System 
sh~]] be placed at half mast on the death of a Regent, the death of a member of 
the teach ing  or  nonteaching staff,  the death of a student in res idence  at the ins t i -  
tut ion,  or at such other  t imes  as may be deemed appropria te  by the inst i tut ional  

head.  

Medical  and Hospi tal  Serv ices .  - -No medical  or  hospi ta l  s e r v i c e s  sha l l  be pro-  
vided by anY component ins t i t - t ion  of the System to any person  without compen- 
sa t ion or  r e i m b u r s e m e n t  to the System, except that in the case of hospi ta ls  
opera ted  bv the System,  which under  the law are  open to the genera l  public, 
f r ee  or parLly f ree  medica l  and hospi tal  s e rv i ces  may be rendered to pe r sons  
who are  indigent and who are  able to offer proof that they are  not f inancia l ly  
able to pay e i the r  al l  or  any par t  of the i r  hospi tal  or medical  expense.  

Ins t i tu t ions  and Ent i t i es  Composing the S y s t e m . - - T h e  System is composed of 
the component  ins t i tu t ions  and ent i t ies  set  fort]x below in paragraphs  4.1 et. seq.;  
and such other  component inst i tut ions and ac t iv i t ies  as may f rom time to t ime 
be ass igned  to the governance,  control ,  jur i sd ic t ion ,  or management  of the 
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Board of the System. To insure uniformity and cousistence of usage through- 
out the System, the compouent institutions and their  respective entities shall  
bc listed in the following order  and the following titles shall be used: 

4.1 

4.2 

Full Title 

The University of Texas System Board of 
Regents, including 

The University of Texas Permanent 
University Fund 

The University of Texas System 
Administrat ion 

4.3  The University of Texas at Arlington 
4.31 The University of Texas at 

Arlington School of Architecture 
and Environmental  Design 

4.32 The University of Texas at 
Arlington College of Business 

4.33 The University of Texas at 
Arlington College of Engineering 

4.34 The University of Texas at 
Arlington College of Liberal  Arts 

4.35 The University of Texas at 
Arlington School of Nursing 

4.36 The University of Texas at 
Arlington College of Science 

4.37 The University of Texas at 
Arlington School of Social Work 

4.38 The University of Texas at 
Arlington Graduate School 

4.39 The University of Texas at 
Arlington Institute of Urban 
Studies 

4.4 The University of Texas at Austin 
4.41 The University of Texas at Austin 

School of Architecture 
4.42 The University of Texas at Austin 

College of Humanities 
4.43 The University of Texas at Austin 

College of Social and Behavioral 
Sciences 

4.44 The University of Texas at Austin 
College of Natural Sciences 

4.45 The University of Texas at Austin 
Division of General and Compara- 
tive Studies 

4.46 The University of Texas at Austin 
College of Business Administration 

4.47 The University of Texas at Austin 
School of Communication 

4 .48  The University of Texas at Austin 
College of Education 

4.49 The University of Texas at Austin 
College of Fine Arts 

Short Title 

Board of Regents 

Permanent University 
Fund 

System Administration 

U.T. Arlington 

Institute of Urban 
Studies 

U.T. Austin 

153 



~Lr ~ ~ ]977 
, lS4  

4.5  

4 .6  

4."/ 

4.4(10) 

4.4(11) 

4.4(12) 

4.4(13) 

4.4(14) 

4.4(15) 

4.4(16) 

4.4(17) 

The Univers i ty  of Texas  at Austin 
School of Law 

The Univers i ty  of Texas  at Austin 
Gr~luate  School of L ib ra ry  
Science 

The Univers i ty  of Texas  at Austin 
School of Nurs ing  

The Univers i ty  of Texas  at Austin 
College of P h a r m a c y  

The Univers i ty  of Texas  at Austin 
School of Social  Work 

The Univers i ty  of Texas  at Austin 
Graduate School 

The Univers i ty  of Texas  at Austin 
Marine Science Insti tute 

The Univers i ty  of Texas  at Austin 
McDonald Observa to ry  at 
Mount Locke 

The Univers i ty  of Texas  at Dal las  
4 .51  The Univers i ty  of Texas  at Dal las  

School of Ar ts  and Humani t ies  
4 .52 The Univers i ty  of Texas  at Dal las  

School of General  Studies 
4 .53  The Univers i ty  of Texas  at Dal las  

School of Human Development 
4 .54 The Univers i ty  of Texas  at Dal las  

Scheol of Management and 
Adminis t ra t ion  

4.55 The Univers i ty  of Texas  at Dal las  
School of Natura l  Sciences  and 
Mathematic  s 

4 .56  The Univers i ty  of Texas  at Dal las  
School of Social Sciences  

The Univers i ty  of Texas  at E1 Paso  
4.61 The Univers i ty  of Texas  at E1 Paso  

College of Bus iness  Adminis t ra t ion  
4 .62 The Univers i ty  of Texas  at E1 Paso 

College of Education 
4 .63 The Univers i ty  of Texas  at E1 Paso  

College of Engineer ing 
4.64 The Univers i ty  of Texas  at E1 Paso 

College of L ibe ra l  Ar ts  
4 .65 The Univers i ty  of Texas  at E1 Paso 

College of Nurs ing  

4 .66  The Univers i ty  of Texas  at E1 Paso  
College of Science 

4 .67 The Univers i ty  of Texas  at E1 Paso  
Graduate School 

The Univers i ty  of Texas  of the Pe rmian  
Basin  
4. V1 The Univers i ty  of Texas  of the 

Pe rmian  Basin  College of 
Ar t s  and Education 

Marine Science 
Institute 

McDonald Observatory  

U.T. Dallas  

U.T. El Paso 

U.T.  Pe rmian  Basin  
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4. B 

4.9 

4.(10) 

4.72 

4 .73 

The University of Texas of the 
Permian Basin College of 
Management 

The University of Texas of the 
Permian Basin College of 
Science ,'tad Engineering 

The University of Texas at San Antonio 
4.81 The University of Texas at 

San Antonio College of Business 
4.82 The University of Texas at 

San Antonio College of Fine and 
Applied Arts 

4.83 The University of Texas at 
San Antonio College of Humanities 
and Social Sciences 

4.84 The University of Texas at 
San Antonio College of Multidisci- 
plinary Studies 

4.85 The University of Texas at 
San Antonio College of Sciences 
and Mathematics 

4.86 The University of Texas at 
San Antonio Institute of Texan 
Cultures 

The University of Texas Health Science 
Center at Dallas 
4.91 The University of Texas South- 

western Medical School at Dallas 
4.92 The University of Texas Graduate 

School of Biomedical Sciences 
at Dallas 

4.93 The University of Texas School of 
Allied Health Sciences at Dallas 

4.(11) 

The University of Texas Medical Branch 
at Galveston 
4.(10)1 The University of Texas Medical 

School at Galveston 
4. (10)2 The University of Texas Graduate 

School of Biomedical Sciences at 
Oalve ston 

4. (10)3 The University of Texas School of 
Allied Health Sciences at 
Galveston 

4. (10)4 The University of Texas Marine 
Biomedical Institute at Galveston 

4. (10)5 The University of Texas Hospitals 
at Galveston 

4. (10)6 The Univecsity of Texas School of 
Nursing at Galveston 

The University of Texas Health Science 
Center at Houston 
4. (11)1 The University of Texas Medical 

School at Houston 
4. (11)2 The University of Texas Dental 

Branch at Houston 

S~P i ~ 1917 
,15,$ 

U.T. San Antonio 

Texan Cultures Institute 

Dallas Health Science 
Center 

Dallas Southwestern 
Medical School 

Dallas G. S. B. S. 

Dallas Allied Health 
Sciences School 

Galveston Medical Branch 

Galveston Medical School 

Galveston G.S.B.S.  

Galveston Allied Health 
Sciences School 

Marine Biomedical 
Institute 

Galveston Hospitals 

Houston Health Science 
Center 

Houston Medical School 

Houston Dental School 
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4.(12) 

4. (13) 

4.(14) 

4.(11)3 

4.(11)4 

4.(11)5 

4.(tt)o 

4. (11)7 

8~:P 16 ~9/7 

The University of Texas Graduate 
School of I}lomodlc.'d Sciences 
at llouston 

The University of Tex,'ts School of 
Allied lleaRh Sciences at lIouston 

The University o[ Texas School of 
Public tle;dth ~t llou~ton 

The University of Texas Speech 
and llearing Institute ~tt Houston 

The University of Texas SchooI o[ 
Nursing at lIouston 

The University of Texas Health Science 
Center at San Antonio 
4. (12)I The University of Texas Medical 

School at San Antonio 
4.(12)2 The University of Texas Dental 

School at San Antonio 
4.(12)3 The University of Texas Graduate 

School of Biomedical Sciences 
at S,'m Antonio 

4.(12)4 The University of Texas School of 
Allied Health Sciences at 
San Antonio 

4. (12)5 The UnlversRy of Texas School o! 
Nursing at San Antonio 

The University of Texas System Cancer 

Center 
4. (13)I The University of Texas M. D. 

Anderson Hospital and Tumor 
Institute at Houston 

4. (13)2 The University of Texas Environ- 
mental Science Park at Smithville 

The University of Texas Health Center at 

Tyler 

CHAPTER IX 

,1,56 

llouston O, S. B. B, 

llouston Allied lloalth 
Sciences School 

Public Ilealth School 

Speech and lloarlng 
Institute 

San Antonio Health 
Science Centee 

San Antonio Medical 
School 

San Antonio Dental 
School 

San Antonio G. S. B. S. 

San Antonio Allied 
Health Sciences School 

University Cancer 
Center 

M.D. Anderson 

Environmental Science 
Park 

Tyler Health Center 

ENACTMENT AND AMENDMENT 

Sec. 2 

~ e a l  of Existing Rules in Conflict Herewith. 

1.1 All rules, regulations, orders, and resolutions heretofore enacted by 
the Board which axe in con.[lict with these Regents' Rules and ReguLaR- 

tions are hereby repealed. 

Format for Rules. 
2.1 The Regents' Rules and ReffuLations for the government of the System 

apply to and govern the Board and :all employees and agencies directly 
under its control, the Chancellor, the President of the System, the 
System Administration of The University of Texas System, and the 
component institutions comprising The University of Texas System. 
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C, 3 

~C. 4 

.'C. 5 

. 6  

These Regents' Rulo~ ,~nd Regulations are org,'ulb,,ed in two parts .  
Pa r t  ~)e ~hall, ~ ~ !  rulo~ and regulation~ other 
th,'m tho~e of a l~i~cai nature. P~trt Two ~hail consist of the fiscal  
rulo~ and roguLatio;m of the Board, 

~ B 

3, 1 The official copio~ of the Regents' Rules and Regulations and tim Hand- 
book of Ol~erating P r o c e d u r e s / o r  e ~ t i o n  of t l i '~-"  

ys e m s  m )e nmmt~me on t | ~  in the Office of tim Board, 

3,2 Copies ot the~o Regents' Rules and Regulations and of the H,'mdbooks 
of Onc_r~t~g Procedures  s m o urnts m o members  o ~ ( ~ ' ~  

persons ~md oHices as the Board shall designate. 

Amendment of Ilule~ and Regulat ions.--The rule~ ~nd regulntions contained 
m r e n m a y  e c o o r a m c n  cc y a m a J o r i t y o f a l l o f t h e  members  of the 
Board at any regular  mooting or  at any special meeting called for that purpose. 

Distribution of Amendments . - -Af te r  any change in these Regents' Rules and 
~ c - r c L a r y  to the Board shall conform the OHicial o w ~  d 
s ~ o r r e c t e d  pages containing such changes for substitution in copies 
in the possession of members  of the Board, administrative officers,  or  others 
on an olficiai list in the Office of the Secretary to the Board. 

Endowm"~t of Academic Posttion_~s. 

6.1 No endowment will be established or announced and no appointment 
made to an endowed academic position without prior approval by the 

Board. 

6.2 No negotiations or  commitments implying the establishment of the 
endowment of an academic position will be undertaken by any faculty 
member  or officer of the component institution until the proposal has 
been formally approved by the chief administrative officer. 

6.3 Recommendations to the Board concerning acceptance of gifts for 
endowment of academic positions will be made through the President  
of the System in the dockets of the several  institutions or System 
Administration or  in special reports  by the President  of the System to 
the Board. Before the final action of the Board, such recommenda- 
tions will be re fer red  to the Land and Investment Committee as to f is-  
cal  ar rangements  and to the Academic and Developmental Affairs  

Committee as to policy. 

6.4 The four categories of endowed and named academic positions are :  
Chairs ,  Professorships ,  Visiting Professorships ,  and Lectureships,  
and requirements  for same are:  
6.41 Endowed Chairs. The endowed chair will be established with 

a minimum of $500,000 or the equivalent in annual contribu- 
tions arranged according to agreements recommended by the 
President  of the System and approved by the Board. Grants 
of $400,000 already under contractual agreement for the 
future, bequests included in wills made prior  to January 25, 
1975 and other pr ior  bona fide arrangements  for $400,000 
endowment of chairs  are excepted in this regulation. The 
component institution will pay from its funds such amounts 
as are  necessary  to set the salary of the occupant at a level 
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commensurate  with hi8 or  her record,  e.xpcrlence~ ,'tad 
position in the faculty. The en(Iowmvnt will l)c used both for 
s a l a ry  m~pplonm,Lation and for other ))rofessiol~al support of 
t h e  holder o£ the chair ,  includinl, assistance in his research.  

6.42 Endowed Professorships .  The endowed professorship will 
bc eutablished with a minimum of $100,000 or the equivalent 
in ,'mnual contributions arranged according to agreements 
recommended by the Prc.~tdcnt o~ the System and approved 
by the Board. Income from endowment will be used chiefly 
t o  supplement the salary of the occupm~L of the professorship 
but will be available for other professional support, including 
assis tance in his research.  

6.43 Visiting Professorships .  The endowment of the visiting pro- 
fcs~orship specifies that such positions must be funded with 
a minimum endowment of $50,000. Such appointments will 
be given to distinguished scholars  who are in temporary 
residence at the component while participating in planned 
academic programs.  

6.44 Endowed Lectureships.  The endowed lectureship will be 
establkuhed with a minimum of $20,000 and within a range of 
$20,000 and $100,000, with the provision that all such lecture- 
ships for which bona fide arrangements  are in negotiation are 
excluded from this regulation. The lectureship will be con- 
sidered a temporary  appointment, usually given to a visiting 
scholar  during temporary residence at the institution where 
the lectureship is established. Other emoluments for such 
visiting lectureships may be provided the visiting scholar 
through regular  budgetary procedures,  but no visiting lec- 
tu re r  will be remunerated from two or more lectureship 
endowments. 

tance of Small Gif ts . - -Tim Board welcomes contributions, both large 
A c ~ . . m ,  a~t: ~:~,,~..,-.,~ional nurnoses of its various component institu- 
ana smal l ,  In alu u~ Ln~ ~ , , - , ~  L- ,- 
tions. Because of the high, and mounting, costs involved in the continued 
maintenance and servicing of individual accounts, practicality requires  the 
establishment of policies with respect to the acceptance of gifts made for the 
establishment of permanent endowment funds. Accordingly, the following 
guidelix, es are hereby adopted with respect  to the establishment hereafter  of 

permanent  endowment fualds: 

't. 1 No gift of less  than $10,000 will be accepted as a separate permanent 

endowment. 

7.2 Any limitation shall not be applied to git'ts already received, but all 
gifts accepted after  October 20, 1972, are subject to the ensuing 

provisions: 7 .21 Should the Board determine at any time that the fund is not 
of sufficient size,  and has no foreseeable prospects of grow- 
ing to sufficient size to justify the continuing costs of mainte- 
nance of sucl~ fund as ,'l separate f~md, then in the Board 's  
discretion the principal of such fund may be expended for or 
othe.~vise devoted to the accomplishment, as near  as may be 
possible, of the purposes for which the fund was established. 

7.22 A permanent reg is te r  of Memorial Gifts shall be maintained 
at eaci~ component institution to record gifts, or where the 
gift or donation is not specifically directed to a component, 
t h e  reg i s te r  shall be maintained by System Administration. 
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ItULES AND I~EGUI,A'I'IONS 

£59 

OF TIIE 

BOARD OF REGENTS 

OF 

THE UNIVERSITY OF TEXAS SYSTEM 

FOR THE GOVERNMENT OF 

THE UNIVERSITY OF TEXAS SYSTEM 

PART TWO 

Adopted by the Board of Regents on September 16, 1977 

Explanatory Statement - Part  Two 

Par t  Two consists of rules and regulations which are 

f iscal  in nature. These may be deleted or amended by 

the Board of Regents without the necessity for prior 

notice or action. 
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CHAPTER I 

XI-1 

GENERAL 

Sea. 1 Gifts to The Univers i ty  of Texas  System.  

1.1 The author i ty  to accept  gifts to the System or to any of the component 

ins t i tu t ions  is  vested in the Board.  

1.2 Recommendat ions  for the acceptance of g~Zts showing deta i ls  as to 
value,  form,  s t ipulat ions regard ing  use,  and provis ions  for custody 
and d i sbu r semen t  of funds shal l  be t r ansmi t t ed  by the chief admin- 
i s t r a t ive  off icer  to the Pres iden t  of the System and by him, with 
recommenda t ions ,  to the Board.  

1.3 The author i ty  to accept  gifts to a component insti tution is delegated to 
the chief  ,--Ldministrative officer when the gift is  to a fund, foundation, 
or e n t e r p r i s e  a l ready approved by the Board or  is  a continuation oi a 
s e r i e s  which has  been previously  approved by the Board.  Each chief 
admin i s t r a t ive  off icer  is empowered to accept cash gifts to a compo- 
nent  inst i tut ion of the System of $5,000 or l e s s ,  within the pol ic ies  of 
the Board and Leg i s l a tu re  governing the accept,xbility of gifts,  and to 
deposi t  such gifts  to the appropriate  accounts.  All  gifts  (except those 
desc r ibed  in subsect ion 1.4 below) shal l  be reported by the dockets of 
each component inst i tut ion as p resc r ibed  by the Board.  

1.4 A q u a r t e r l y  r epor t  of such gifts of $5000 or l e ss  showing name and 
a d d r e s s  of donor,  amount, purpose,  and date of the gift sha l l  be fi led 
with the Board within thir ty  (30) days af ter  August 31, November 30, 
F e b r u a r y  28, and May 31 of each year .  Such repor t s  wil l  summar i ze  
gif ts  of $500 or l e s s  showing only total  doll,n.rs mid number  of gifts.  

1.5 Except  as provided in the preceding sect ions ,  no member  of the staff 
of any inst i tut ion has  the authori ty to accept gifts of money to the Sys-  
t em or to any of i ts  component inst i tut ions.  Gifts to the component 
ins t i tu t ions  of books or other  objects of very smal l  value and very  obvi- 
ous p ropr i e ty ,  without conditions attached, may be accepted by ind)vid- 
ual  m e m b e r s  of the staffs provided these gifts are reported to the 

Board. 
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1.6 Neither tile System nor any of its component institutions will accept a 
gift for tim benefit of any designated student unless the donor is exempt 
f rom Federal  Income T~Lxes as defined by the Co,nrnissioncr of Inter- 

hal  Revenue. 

1.7 The acceptance of gifts of real  property is prohibited without prior 
express  approval of the Legislature except for establishing scholar-  
ships, professorships ,  or other t rusts  for educational purposes, pro- 
vided that such property will not there,'ffter require legislative appro- 
pr ia t ions for operation, maintenance, repair ,  or construction of build- 
ings. (Current Appropriation Bill) 

Fel lowships,  Scho la r sh ips ,  and Loan Funds. 

2.1 After gifts for fellowships, scholarships,  and loan funds have ~cen 
accepted by the Board, as indicated previously, they are administered 
jointly by designated committees and the business office of each compo- 

nent institution. 

2.2 In the case of scholarships and fellowships, the appropriate committee, 
or  designated individual, receives applications, makes the necessary 
inquir ies ,  and determines the award. The committee advises the 
insti tutional head of the award and he, in turn, approves and forwards 
the notice of award to the business office. Payments on scholarships 
and fellowships are made through the business office of the component 

institution. 

2.3 In the case of loan funds, the appropriate committee or designated 
person receives applications for loans, makes the necessary inquir- 
ies,  m~d approves or declines the original loan as well as all renewals 
mud extensions. The chairman notifies the business office of the grant- 
ing of loaus, and all records incl~{ding notes, cash, accounts and col- 
lections are thereafter  handled by that office. The princil ~al of loan 
funds is kept intact insofar as possible. The chairman of the award- 
ing committee may be requested by the business office to assist  in 
collection of past due interest  or principal.  

Tuition and Other Fees. --Tuit ion fees and other charges will be fLxed as pre-  
scr ibed or as authorized by statute, and will be set out h~ the institutional 

catalogue. 
Fiscal  Year. - -The fiscal year of the System shall  be September 1 through 

August 31. 
Policy Against Discrimination. --No person shall be excluded from participation 
~ ,  denied the beneiits of, or-be subject to discrimination under, any program 
or activity sponsored or conducted by the System or any of its component insti-  
tutions, on any basis  prohibited by applicable law, including, but not limited to, 

race,  color,  national origin, religion, sex, or handicap. 

General Admission Polic._~y. 
6.1 The System will make maximum use of its resources ,  subject to the 

limited enrollment policy of the Board, to admit and educate as many 
qualified students as possible, consistent with accreditation standards 
and consistent with maintaining a high quality of education. Neither 
the faculty nor students of any comproent institution will solicit or 
recru i t  for admission to that institution any person who cannot meet 
the usual academic requirements for admission to that institution. 
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Other  th,'m for tim except ions set forth in tile General  Appropriat ion 
Act,  no funds appropr ia ted  by the Leg i s l a tu re ,  including local  ins t i -  
tu t ional  funds, may be expended for the rec ru i tment  of s tudents ,  
whether  qualif ied or unqualified. However,  this  provision does not 
prohibi t  the dis t r ibut ion of informat ional  l i t e ra ture  about an insti tution 
or  a pa r t i cu l a r  p rog ram in appropr ia te  schools or among economic or 
soc ia l  groups which might have a specia l  in te res t  in a par t i cu la r  ins t i -  
tution or educat ional  p rog ram.  Such information might focus upon, 
but need not be l imited to, p r o g r a m s  for which there  is a s ta te-wide 
need for graduates .  Nor does it prohibi t  v is i t s  by students,  faculty 
m e m b e r s ,  or a d m i n i s t r a t o r s ,  upon reques t ,  with groups of high school 
or college students or other  groups in te res ted  in in.formation on higher 
education,  a pa r t i cu la r  inst i tut ion,  or pa r t i cu la r  p rog rams  when such 
v i s i t s  are  supported by funds f rom gifts and bequests .  

6.2 All  Texas  res iden t  appl icants  to medica l  schools within the System 
sha l l  be notified of the i r  e l igibi l i ty  to apply to the State Rural  Medical  
Education Board for f inancia l  a s s i s t ance  pursuant  to Art ic le  4498 (c), 
Vernon ' s  Civil  Statutes.  Ar t ic le  4498 (c) au thor izes  the Rules Medi- 
cal  Education Board to make loans,  g rants  or scho la r sh ips  to medical  
s tudents  who are contrac tual ly  obligated to pract ice  medicine in ru r a l  
a r e a s  of the State. The noLification wil l  also inform applicants  that 
they may seek f inancia l  a s s i s t ance  from the State Rural  Medical  Edu- 
cation Board at any t ime cmring medical  school should they subse-  
quently de te rmine  that they des i re  to enter  the prac t ice  of medicine in 
a r u r a l  a rea .  The fact that an applicant has contracted for a loan, 
grant  or scholarsh ip  from the State Rural  Medical  Education Board 
wi l l  be considered by the admiss ions  commit tee in the overa l l  consid-  

e ra t ion  of the applicant.  

Admiss ion  of Nonres ident  S tudents . - -No nonres ident  of the State of Texas shal l  
b ~ l l e d  as a new or t r m ~ t u d e n t  in  any school, col lege,  or degree-  
grant ing p r o g r a m  at any component insti tution of the System when al.1 of the 
three  following condit ions occur:  (1) when there  is a l imitat ion on the number  
of s tudents  that  wi l l  be enrol led in the c lass  of which such nonres ident  would be 
a m e m b e r  if he were  enrolled;  (2) when the resu l t  of enrol l ing  such nonres ident  
would be to inc rease  to g rea te r  than 10% the percentage of nonres idents  enrol led 
in the c l a s s  of which such nonres ident  would be a member  if he were enrol led;  
and C3) when at the t ime of the proposed enro l lment  of such nonres ident ,  admis -  
sion to the school ,  col lege,  or degree -g ran t ing  p rogram is being denied to one 
or  more  Texas  r e s iden t s  who have applied for admiss ion and who reasonably  
demons t r a t e  that they are probably capable of doing the quali ty of work that is  
n e c e s s a r y  to obtain the usual  degree  awarded by the school, college,  or degree -  

grant ing p r o g r a m .  

Official  Seal,  Colors ,  Flag,  and Mascot.  

8 .1  The off icial  sea l  of the System shal l  be the seal  held in the custody of 
the Sec re t a ry  to the Board on which shal l  be inscr ibed "Seal  of The 
Univers i ty  of T e x a s . "  The official  seal  of each component inst i tut ion 
sha l l  cons i s t  of the System seal  with such hera ldr ic  var ia t ions  as  may 
be approved by the Board upon recommendation of the head of the com- 
ponent inst i tut ion and System Adminis t ra t ion.  This  official  sea l  shal l  
be used for the purpose of cer t i fy ing diplomas,  official t r a n s c r i p t s  for 
s tudents  and for such other official  purposes  as may be approved by 
the Board,  by System Adminis t ra t ion ,  or by the chief adminis t ra t ive  
off icer  of a component insti tution. Provided,  however, t h ~  if any 
component insti tution has previously  adopted and present ly  uses  an 
ins t i tu t ional  sea l ,  such component insti tution may continue to use such 
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sea l  hi l ieu of the sea l  hereby provided for.  Provided fur ther ,  how- 
e v e r ,  no component insti tution shal l  use as its official  seal  that seal  
approved herein  as the official  sea l  of the System, unless  the full title 
of the inst i tut ion as dcsi~,mated in the Rules and Regulations of the 
Board ,  Pa r t  One, Chapter  VIII, S e c t i ~  also used as an in tegra l  

pa r t  of the seal .  

8.2 The off icial  co lo r s  for the System shall  be orange and white; provided, 
however ,  that a component insti tution may adopt other colors  to be 
used only in connection with athletic ac t iv i t ies  of the institution when 
approved by the Board upon recommendat ion of the chief adminis t ra t ive  
off icer  of the component inst i tut ion and System Adminis t ra t ion.  

8.3 The Texas  State Flag  sha l l  be designated as the official  flag of the Sys- 
t em,  ,and the official  flag of each component h~stitution shall  be the 
Texas  State Flag with a s t r e a m e r  with the official  name of the compo- 
nent inst i tut ion in white l e t t e r s  on m~ orange field. No component 
inst i tut ion shal l  have or display as i ts  official  flag or as a flag r ep re -  
senta t ive  or symbolic  of the insti tution any other flag. 

8.4 Each component inst i tut ion may adopt a theme and a mascot  to be used 
in connection with athlet ic  ac t iv i t ies ,  provided same is approved by 
the Board upor recommendat ion  of the chief adminis t ra t ive  officer of 
the component insti tution and System Adminis t ra t :  :. 

A p p r o l ~ t  .Riders ~. - -The  System wil l  comply with t .  provis ions  of the 

cu r ren t  General  Appropriat ion Act insofar  as applicable.  

CHAPTER II 

ACCOUNTING, AUDITING, REPORTING, AND BUDGETARY CONTROL 

Sec. 1 Types  of Funds.  

1.1 Cur ren t  Funds. 1.11 G e n e r a l . - - G e n e r a l  Funds are those unres t r i c t ed  operat ing 
funds which are  available for any purpose.  Such funds are 
expended in accordance with the budgets and appropr ia t ions  
approved by the Board.  General  ~unds balances  shal l  not be 
reappropr ia ted  from one f iscal  year  to another unless  spe-  
cific approval  is given by the Pres iden t  of the System and 

the Board.  1.12 Auxi l iary  En t e rp r i s e s .  _-Auxil iary E n t e r p r i s e s  Funds are  
those funds set  aside for operat ing ent i t ies  which exis t  to 
furn ish  specified se rv i ces  to students,  faculty,  or staff,  and 
which charge fees that are d i rec t ly  re la ted to the cost of the 

se rv ice  • 1.13 Designated.  _ .Designated Current  Funds are those funds 
designated for specia l  ac t iv i t ies  by the System. The income 
and expendi tures  a re  ord inar i ly  re la ted to a pa r t i cu la r  depar t -  
ment.  Expendi tures  follow the same p rograms  as are  found 
in the Genera l  and Res t r ic ted  Current  Funds. Such funds are  

, same budgetary res t r i c t ions  as General  Funds 
subject  to the • rea  ro r ia ted at the end 
although balmmes are  automahcal ly  PP P 
of each f i sca l  yea r .  
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1.2.  

1.3 

1.4 

1.5 

1.14 R e s t r i c t e d . - - R e s t r i c t e d  Current  Funds are  those received 
f rom federa l  and local governments ,  state agencies ,  individ- 
ua ls ,  foundations,  corpora t ions ,  etc. ,  or income derived from 
endowments ,  to be used only for a pa r t i cu la r  purpose or pro]-  
ect ,  specif ied by the donor,  such as rest, arch,  conferences ,  
s cho la r sh ips ,  fe l lowships ,  etc.  The period of use is usually 
designated in the agreement  approved by the Board. Tim 
accounting for the funds wil l  be on the accrua l  basis ;  how- 
ever ,  in f inancia l  repor t ing ,  the amounts reported as reve-  
nues are l imited to the ex'penditures. Unless  otherwise spe- 
cified,  balmaces are  automat ica l ly  reappropr ia ted  at the end 
of each f i sca l  yea r .  

Loan F u n d s . - - T h o s e  funds that have been set  aside for loans to be 
granted to s tudents ,  faculty,  or st,'df, includhag in te res t  earned 

thereon .  

Endowment and S imi la r  Funds.  
1.31 Endowment F u n d s . - - T h o s e  funds that donors have stipulated,  

as a condition of gift, that the p r inc ipa l  is  to be maintained 
inviolate in perpetui ty ,  or in the case of " t e r m "  endowments 
to be maintained inviolate for a specified t e rm.  All endow- 
ment  funds are  admin i s te red  by the Office of Inves tments ,  
T r u s t s  and Lands of System Adminis t ra t ion  as provided in 
P a r t  Two, Chapter  IX of these Rules and Ee~°~alati ons. 

1.32 Quasi -endowment  Funds.--Fuz{ds ~unctioning as endowment 
as  a r e su l t  of determinat ion by the Board that they are to be 
re ta ined and invested.  All quasi -endowment  funds are admin- 
i s te red  by the Office of Investments ,  T rus t s  and Lands of 
System Adminis t ra t ion as provided in Pa r t  Two, Chapter IX 
of these Rules and Regulations.  

Annuity and Life Income F u n d s . - - T h o s e  funds acquired by the System 
subject  to annuity cont rac ts ,  l iving t rus t  ag reement s ,  or gifts and 
beques t s  r e s e r v i n g  life income to one or more benef ic ia r i es .  Such 
funds shal l  be admin is te red  by the Office of Inves tments ,  T rus t s  and 

Lands  of System Adminis t ra t ion .  

P lant  Funds.  I .  51 Unexpended Plant  F u n d s . - - F u n d s  specified by the Board or  
by ex te rna l  sources  for the acquisi t ion,  construct ion,  or 
improvement  of physica l  p roper t ies  to be used for inst i tu-  

t ional  purposes .  
i .  52 Renewals  and Replacement  F u n d s . - - F u n d s  specified by the 

Board or  by ex te rna l  sources  to be used for the renewal  and 
rep lacement  of plant fund asse t s .  A regular  source for such 
funds shal l  be the portion of indirect  cost a l lowances r e p r e -  
sented by use charges on buildings, other improvements and 
equipment allocated to sponsored programs. (See also 
P a r t  Two, Chapter  XI, Section 7). 

I .  53 Re t i r emen t  of Indebtedness F u n d s . - - F u n d s  specified by the 
Board or by ex te rna l  sources  to be set aside to meet  debt 
se rv ice  charges  and the r e t i r emen t  of indebtedness on ins t i tu-  
t ional  pl:mt a s se t s .  All such funds shall  be admin is te red  by 
the Office of Inves tments ,  T rus t s  and Lands of System Admin- 

i s t ra t ion .  
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1.6 

I. 54 Investment in Pl,'mt Funds . - -Funds  invested in physical 
proper t ies  to be used for iustitutional purposes. 

Agency Funds . - -Those  funds received and held by the System as 
custodian or fiscal agent for others.  Agency funds shall be expended 
in accordance with the l imitations of the agency agreement. 

;cc. 2 Accounth~g. 

2.1 The financial records  of the System shall  be kept as nearly as prac-  
t icable in accordance with the recommendations set forth in "College 
and University Business Administration, Third Edition," (1974) pub- 
lished by the National Association of College and University Business 
Officers.  Where those recommendations conflict with statutes or with 
regulations of the Coordinating Board, Texas College and University 
System, the lat ter  shall be controlling. 

2.2 All accounting records and procedures shall  be subject to the approval 
of the chief business officer and the President  of the System, or his 

delegate. 

2.3 The business office of each component institution shall be the central  
office for accounting control for all financial t ransact ions of the insti- 
tutions. The chief business officer shall confer with departmental and 
administrat ive officials and instruct them concerning the records of 
f inancial  t ransact ions to be kept by the departments,  as indicated in 

the next subsection. 

2.4 Each person directly responsible for a department or other admin- 
is t rat ive unit (herein,'ffte~" called "department head") shall keep an 
account of funds and property for which he is responsible,  as detailed 
as necessary  to sv.pplement the business office records.  

2.5 All expenditures must be in accordance with the approved institutional 

operating budget. 

2.6 Statements of department or other administrative unit accounts shall 
be prepared monthly by the business office and shall be sent periodi- 
cally to the department heads who will compare their records with 
those of the business office and report any differences promptly to the 

business office. 

2. '/ A person in each department or other administrative unit may be 
designated by the department head, with the approval of the chief 
business officer,  to sign vouchers, requisitions, e tc . ,  in the absence 
of the department head. These desig ~nati°ns shall exuire upon receipt 
of notification by the accounting office in writing from the department 
head or upon termination or t ransfer  of the desi-mee from the depart-  

ment.  

Sec. 3 Auditing. 
3.1 The chief business officer is initially responsible for the preaudit of 

a l l  business t ransact ions as a part  of the regular accounting proce- 
dures  of the business office and consistent with the system of internal 

control.  
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Sec. 4 

3,2 

3.3 

3.4 

3.5 

l~ostauditing shall be regularly performed with formal~ed  audit pro- 
g rams  developed by the chief business officer :rod the Syste,n COl"rip- 
t ro l le r .  Each institution is ex-pected to maintain an internal audit 
staff to perforua tim basic postaudit functions and to augment the work 
of the System Comptrol ler ' s  st,'df and the State Auditor, unless other- 
wise exempt from this requirement by the President of the System. 

The audit staff of the System Comptroller shall review and/or conduct 
postaudits of business activities at the component institutions. Such 
audits shall be conducted in accordance with accepted auditing stan- 
dards ,  including necessary  tes ts  of the records.  Written reports  will 
be prepared for all such audits, callh~g attention to transactions which 
may not be in accord with legal requirements ,  System and institutional 
accounting principles,  policies and regulations. The audit st,'fff shall 
recommend corrective measures  and procedures when appropriate. 

The audit staff of the System Comptroller,  in addition to the ,above 
duties, shall review the internal audit programs of the component 
institutions, and sha.ll conduct procedural  studies and make recom- 
mendations for effective, and insofar as practical ,  uniform systems 
of accounting mad reporting for all component institutions of the Sys- 

tem. 

The State Auditor, under State law, is responsible for the external 
audit of the books of the System. 

Reporting. 

4. I All financial reports  shall be prepared in accordance with the provi- 
sions of the statutes,  official directives of the Coordinating Board, 
Texas College .and University System, and directives of the Board, 
and in conformity with the manual, "College and University Business 
Administration,  Third Edition," (1974) refer red  to above. The reports  
shall  be prepared by the chief business officer and approved by the 

System Comptroller.  
4 .2 Two repor ts ,  both of which shall be prepared under the direction of 

the chief business officer and the System Comptroller,  shall be pre-  

pared annually: 4 .21 Annual Financial Repor t . - -As  required by law, printed finan- 
cial  repor ts ,  in the format recommended in "College and 
University Business Administration, Third Edition," (1974), 
or  its successor  publication, shall be filed with the Coordinat- 
ing Board, Texas College and University System, and other 
State offices as specified by law. 

4.22 Salary Payment Report . - -On or before December 31, each 
year ,  an itemized report  in format prescr ibed by System 
Admh~istration shall be prepared of sa lar ies  and wages paid 
all employees for services  during the preceding f iscal  year  
out of anY funds from any source or character  under the con- 
t ro l  and/or  custody of the Board, listing for each employee 
the total amount paid from each source during the twelve 
months of the f iscal  year ,  the title of the position held or kind 
of service rendered.  Copies of this report shall be furnished 
the Secretary to the Board, the System Budget Director,  and 

the System Comptroller.  

4 .3  financial repor ts ,  in the form prescribed by the System Comp- 
shah  be prepared by each institutional chief business officer Monthly 

troller, 
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,'rod distributed to the chief administrat ive officer, the Secreta~'y to 
the Board, the System Budget Director,  and the System Comptroller.  

O_~pe r atin g Buclget s. 

5.1 Operating Budgets for all the component instibttions shall be approved 
annually by the Board within the budget es t imates  of income prepared 
by the chief business officer anc! the chief administrative officer ,and 
approved by the President  of the System. 

5.2 General policies for the budget preparation shall be recommended by 
the President  of the System to the Board and shall be followed in pre-  
par ing the budgets, instructions for details of budget preparation shall 
be furnished to the chief administrative officers by System Aclministra- 

tion. 

5.3 The institutional chief administrative officer shall issue local instruc-  
tions and shall furnish forms to the budget-recommending officials. 
Their  recommendations for sa lar ies ,  maintenance and operation, 
equipment, t ravel ,  and other pertinent items shall be reviewed by the 
chief administrative officer. The budget as finally recommended by 
the chief administrative officer shall be forwarded to the President of 
the System for further review and recommendation to the Board. 

5.4 Rules and procedures for budget administration shall be prepared by 
System Administration, approved by the Board, and shall be included 

in the completed budgets. 

5.5 A copy of each budget, and any subsequent amendment thereto, shall 
be filed by the Secretary to the Board with the Legislative Reference 
Library  to be available for public inspection, and also with such 
o~her State offices as required by law. 

Legislative Budget Requests. 

6.1 Legislative budget requests ,  biennial or otherwise, as may be required 
shall be submitted to the Coordinating Board, Texas College and Uni- 
versi ty System, to the Legislative Budget Board, and to the Executive 
Budget Office in the form and at the time prescribed.  

6.2 These legislative budget requests shall be prepared in conformity with 
the same general procedures,  as outlined above in Section 5, for the 
annual budgets in the following sequence: 
6.21 Approval of budget request writing policies by the Boa~d upon 

recommendation of the President of the System. 
6.22 Preparat ion of a recommended budget request of expenditures 

by the chief administrative officer in conformity with these 

policies. 6.23 Approval of the completed budget request by the President  
of the System and the Board. 

CHAPTER HI 

Sec. 1. 

• AND DISBURSEMENT OF MONEYS; ABSENCE 
RECEIPT, CUSTODy:. , I~ • INCLUDING TRAVEL 

FROM uSUAL AND REGUI-~kR D_TIES 

Receipts, Admission Tickets, and Charges. 

I. 1 No department, division~ or individual stall member is authorized to  
receive money in the name of a component institution of the System 

7 
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1.2 

1 . 3  

1.4 

1.5 

Sec. 2. 

SEP 1 6 1977 

Deposits 

2 . 1  

2.2 

2 . 3  

unless  authorized by the chief business officer and chief administra-  

tive officer.  

An official receipt in the form prescribed by the chief business officer 
shall  be issued to payers for all moneys received unless the chief 
business officer has specifically authorized exceptions for certain 
types of collections. 

All moneys received shall be recorded and handled under appropriate 
internal  accounting controls.  

Admission tickets, including complimentary tickets, shall have the 
price of admission indicated thereon, and all  such tickets shall be 
prenumbercd,  except for certain events where the section, row, and 
seat number are shown. Admission tickets and coupon books shall be 
purchased for delivery to the institutional business office and issued to 
the department concerned. Unused tickets or books shall be returned 
along with a prescribed ticket report  to the business office within 30 
days from the date of thc event, and a list showing the names of all 
persons receiving complimentary tickets shall be a part of the pre-  
scribed ticket report .  

All unpaid (including complimentary,  free, or discounted) charges for 
sales or service of auxiliary enterpr ises ,  organized activities,  or 
service departments or s imilar  activit ies shall be reported to and 
recorded by the chief business officer or his delegate under appro- 
priate internal accounting controls.  A list  or other documentation 
showing the authorization and names of all  persons receiving compli- 
mentary,  free, or discounted goods or services  and the values thereof 
shall be furnished the business office within 30 days from the date such 
goods were issued or such services were rendered by any auxiliary 
enterpr ise ,  org-anized activity, or service department or s imilar  

activity.  

with Institutional Business Office. 

Money received by all departments from all  sources shall be depos- 
ited, using an official form, in the institutional business office, 
unless depositing directly to a special bank account has been specifi- 
cally authorized by the System Comptroller .  The depozits shall be 
daily if the receipts are 850 or more, and weekly even if the accumu- 
lation is less  than 850. Except for mail deposits authorized under 
subsections 2.11 and 2.12, the deposit shall be made in person by a 
departmental  representative to whom an official receipt is issued. 
2.11 Mail deposits by on campus departments are authorized 

if the amount of each deposit is less than 8100 and does 

not contain cash (currency). 
2.12 Mail deposits by off campus activities are authorized if 

such deposit does not contain cash (cur~-ency). 

Departments or activit ies mailing deposits shall maintain adequate 
record of such deposits, including detailed description of negotiable 

instruments .  
Cash overages or shortages shall be reported to the business office 
with each deposit. Cash overages shall be deposited in the business 

office. 
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2.4 Petty cash funds shall bc provided only on approval of, and by arrange-  
mcnt of, the department with tim chief business officer. Special petty 
cash fund b:tnk :tccounts may bc established only with the approval of 
the Systcm Comptroller. 

~c, 3. De__posits with the State T reasu re r .  

3.1 The statutes and the current  appropriation act require that all cash 
receipts  of the general  academic teaching institutions be deposited in 
the State Treasury  with the exception of those from auxiliary enter- 
pr ises ,  noninstructional services,  matriculation fees collected in 
lieu of student activity fees, agency and restr ictcd funds, endowment 
funds, student loan funds, and Constitutional College Building Amend- 

ment Funds. 
3.2 Institutional receipts required to be deposited in the State Treasury 

shall be so deposited in the manner prescribed in the statutes and the 
current  appropriation act. 

3.3 Component institutions of the System are authorized by the current 
appropriation act to establish Revolving Funds under certain prescribed 
procedures to facilitate the payment of nominal expenses and to pay bills 
within cash discount periods, as well as for regular monthly payrolls, 
weekly, and special payrolls.  Such Revolving Funds are authorized, 
subject to approval of the System Comptroller.  

;ec. 4. Local Institutional Funds. 

4.1 All local income not required to be deposited in the State Treasury,  
must by law be deposited in official depository banks for safekeeping. 
4.11 Depository agreements with official depository banks shall 

be negotiated, as necessary,  by the System Comptroller with 
those banks approved by the Board and in accordance with the 
then current  policies of the Board. Such depository agree- 
ments shall be executed by the Chairman o£ the Board. 

4.12 Requests for authorized signatures, or changes thereto, for 
bank accounts maintained in all depository banks, shall be 
forwarded to the System Comptroller ,  who, after review and 
approval, shall refer  such requests to the President  of the 
System for notification of the banks concerned. 

4.2 Depository banks selected shall furnish adequate surety bonds or securi-  
t ies  to assure  s-~iety of these funds. Local funds shall be deposited in 
the depository banks as soon as possible, but in no event la ter  than 
seven days from the date o£ collection. Demand deposits and time 
deposits will be maintained in accordance with the current  policies of 

the Board. 

4.3 The Board and the chief administrat ive officers may not, by law, 
borrow money from any person, f irm, or corporation to be repaid 
from local funds except as specifically authorized by the Legislature. 

4.4 Interest  on Time Depos i t s . - -As  permitted by statute, interest  received 
from depository banks for funds on time deposit shall be credited to 
appropriate accounts in either general funds or t rust  funds in relation- 
ship to the sources of balances on time deposit, provided that disposi- 
tion of such earning was not specified by the grantor.  Interest received 
from Current  Restrictcd funds (Trust Funds) time dcposits shall be 
subject to further appropriation or t ransfer  by the Board for anY lawful 

purpose. 
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~c. 6. 

ec. 7. 

. 

.~C. 9. 

Vouchers for E×j)enditures. 

5.1 Proper ly  approved and fully supported vouchers) are  tim authorizat lo.  
[or cash disbursements .  
5.11 The Chairman of the Board or his delei, ate or tim chief admin- 

is trat ive officer or his delcb'ate must approve all vouchers, 
One of these delegates shall be the chief bu~i,~f~ olficor who 
shall select the other delegates from his st~l~. S ucl~ approval 
is based upon sat isfactory supporting documuntation evidenci,6 
that goods or services  wcrc properly ordered,  that the w a d e r  
has submitted invoice and certification, and that the gooda or 
serv ices  have been received by the institution and a:'e accept- 
able to the requisitioning department.  

5.2 Appropriate internal accounting controls shall be exercised o w r  the 
vouchcring and disbursement procedures.  
5.21 To the cxtent that centralized receiving facilit ies are  available, 

delivery of all purchased supplies, mater ia ls ,  ,'tad equipment 
should be received at a centralized location under the direction 
of the chief business officer. 

5.22 Vouchers should be prepared centrally in the business oIIicea 
of those component institutions ha.ring centralized receiving 
operations. 

5.3 Vouchers are  to be coded in the business offices within the approved 
expenditure codes, and if payable by warrant  drawn by the State Trea -  
su re r ,  with the proper expenditure classifications furnished by the 
State Comptroller ,  as welt as complying with other current  require-  
meats  of the State Comptroller  and the State Board of Control. 

Cash Discounts . - -The  accounting procedures should be designed to assure  
real izat ion oI advantageous cash discounts allowed by vendors.  

Outstanding Checks.--Outstanding checks shall be car r ied  on the official account- 
ing records  for the" bye f iscal  yea r s  following the year  in which they are issued. 

Institutional Membership Dues. - -Genera l  funds of the System may be used to 
pay membership fees only in c[tucational, scientific, or other associationa, in 
which the System, or a component institution thereof, is an institutional mem- 
ber,  with memberships  approved by the chief administrat ive officers.  Such 
other approvals  as may be required by law shall also be secured.  

Payro l l s .  

9.1 There  are  three general  types of payrolls,  those for (I) regular  monthly 
salar ied employees; (2) weekly salar ied employees; and (3) hourly 

sa lar ied  employees. 

9.2 All payrol ls  shall be prepared or verified in the business office from 
regular  budgets, appointment documents, authorizations, time cards ,  
or  other documentation, and approved by the cl~i.c£ bu~mc~a oUiccr or 
a person designated by him. 

9.3 If payment for rcgular  salar ied employees is for less  than a month, the 
sa lary  calculated shall be figured proportionately on the basis of the 
actual number of working hours in such month. 
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Deductions for  income tax, retirement, social security, and programs 
autllorized by the Board, such as group insurance, arc nlade where  
applicable on all payrolls. 

'.9 . 5 Dates for distributior~ of salary checks vary at the component iostitu- 
tions and wi l l  be announcer1 by the rcspective business offices. 

@ l 0 . l  Approvals of travel shall not be routinc or perhnctory, but shall be 
I*: 

c* made only after the chief administrative officer or his authorized 
:. 
Q - representative have carefully examined the purpose and need for each 
R trip with a view lo the cconomic and effective utilization of all travel 
r: >... f i~nds.  
2, 
,,- , < +. 

:-.. 10.2 Approvals of travel by the chief administrative officer or his authorized 
representative shall be made only: 
10.21. Whensuchtravel i sonstatebus iness ,  whici~shal l include 

among ot l~cr  purposes, the forlnal presentation of original 
researcll by an employee before a national, inbernational, 
regional, nz- state learned society ;  and 

10.22 When appropriate provisiorls a rc  made to carry on the duties 
of the absenL person without additional experlse to the institu- 
tion. 

10.3 Authorization for Absence fo r  Staff Members  Wliose Regular Duties Do 
Not Require Travel. --Authorization for absence f rom usual and regu- 
lar duties, including travel from the  city or town whero the officer or 
employee i s  remlarly stationed, w i l l  be granted by the Board, or by the 
adminisll-ativc officer as hereinafter delegated by the Uoard, o n l y  in 
advance, a s  fol lows : 
10.31 Requests for authorization to be absent  for a periad not in 

exccss of two weeks  (fourteen calendar days) shall be trans- 
mitted t h ~ , u u g h  proper administrative channels  to the chicf 
administrative officer of the component institutf on for approval. 

10.32 Requests Ior authorization to be absent for a period in exccss 
of two wecics, but not in excess of henty-ninc clays, inclnding 
travel on official business, shall be transmitted througll proper 
adrninistrativc channels to the President of the Systc~n for 
approval pr ior  to such abse~lce. 

10.33 Requests for  authorizntion to be absent for a periocl in excess of 
twenty -nine days, (excluding I~o l iday  s approved by ths  U o a r d ) ,  
i nc lud in~  travel or1 official business, shall be transnlitted 
through proper administrative channels to the President of t h e  
S y s t e ~ n  for approval prior  to such absence. Such approvals are 
to b e  reported i n  the  regular doclrcts of the institutions affected. 

10.34 Itequests f o x -  authorization to be absent by the adrninistr.ative 
officers m d  staff of System AdrninlsLration shall be approved 
by thc President of the System. 

10-35 Any travel that  contemplates reimbursement f rom funds  appro- 
priated by the Legislature for travel expenses irlcurred H I I U S ~  

hxve the advance writLen approval of thc Governor, with the 
exceplion of travel to, in, and from the several states, United 
States possessions, Mexico, and Canada. 

10.36 In lieu 01 a n y  of thc delegations of authority tn approve absence 
from usual and regular duties,  ir~cluding official travel, speci- 
fied in the above subscclions, the President o f  the Systern may 
exercise such authority. 
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10.4 
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The chief admin i s t r a t ive  off icers  of the component ins t i tu t ions  
sh,'tll keep r eco rds  of al l  ,'tpproved absences  which shal l  be 
avai lable  for review by the P re s iden t  of the Systern and the 
Boarci, or the i r  delegate.  

T r a v e l  Expense Re imbur semen t s .  
10.41 T r a v e l  expenses  shal l  be r e h n b u r s e d  only from funds appro-  

pr ia ted or authorize'.l for t ravel .  The chief admin i s t r a t ive  
of f icers  slud[ plan the t rave l  of al l  employees  under the i r  
authori ty  to achieve mm,:hnum economy and efficiency.  
10. 411 Each t r ave l  voucher submitted for r e i m b u r s e m e n t  

shal l  include such a descr ip t ion  as to identify pe r -  
sons or p laces  contacted and /o r  the nature of the 
official  bus iness  of the State pe r fo rmed  within the 
legal  r e spons ib i l i t i e s  of the inst i tut ion.  
When rec ru i t ing  of faculty and stMf is involved, names  
of pe r sons  contacted a re  required.  

10. 412 In submitt ing t r ave l  vouchers  for payment f rom funds 
in the State T r e a s u r y ,  component inst i tut ions should 
recognize  the regulat ions  of the State Compt ro l l e r  
with respec t  to such c la ims .  

10.42 T r a v e l  vouchers  for r e imbur semen t  of al l  officiai  t r ave l  autho- 
r ized pursuant  to the foregoing provis ions  shal l  be approved 
and sig'ned as follows: 
10. 421 System Adminis t ra t ion  - Re imbursemen t  for a l l  t r ave l  

by employees  of the System Achninistrat ion shal l  be 
approved ei ther  by the P re s iden t  of the System or his  
delegate,  or the Di rec to r  of AccountLng or Ass i s tan t  
D i rec to r  of Accounti~g of The Univers i ty  of Texas  at 

Austin.  
10.422 Component Inst i tut ions - Re imbursement  for al l  t r ave l  

by employees  of the component ins t i tu t ions  shal l  be 
approved ei ther  by the P re s iden t  of the System or  by 
the inst i tut ional  admin is t ra t ive  offic e rs  designated below: 

chief admin is t ra t ive  officer or 
chief bus iness  officer or other  
senior  admin is t ra t ive  or f i sca l  
off icers  as may be delegated in 
wri t ing by the chief admin i s t r a -  
t ive officer and the chief bus iness  
officer.  Such delegations shal l  be 
approved by the p r e s i d e n t  of the 
System and filed with the Secre ta ry  
to the Board and the State Comp- 
t ro l l e r  of public  Accounts, together  
with the names  of the individuals 
occupying the posi t ions named. 

10.43 Allowances for  Meals  and Lodging (Including P e r  Diem), T r a n s -  
por ta t ion  and Related Expenses .  _ -Prov i s ions  of the applicable 
cu r r en t  appropr ia t ions  act and the Trave l  Regulat ions Act of 
1959 (Art ic le  6823a VTCS), as  amended, shal l  govern such 

a l lowances .  
10.431 Exceptions to P e r  Diem Allowance--  

10. 4311 Chief adminis t ra t ive  off icers  shal l  be r e i m -  
bursed for the i r  actual meals ,  lodging, and 
incidental  expenses  (exclusive of expenses  
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10.432 

10.44 

related to motor vehicles for which trans-  
portation is pakl) when traveling on o[[ici.'tl 
business either in or out of state. 

10.4312 Par t ia l  Per  Diem ALlowance for Meals and 
Lodging.--An employee who is traveling 
on official University business for a con- 
tinuous period of a minimum of six (6) hours 
but less than twenty-four (24) hours which 
does not hwotve over-night slay will be 
reimbursed a partial  per diem for meals in 
lieu of actual expenses, for both in-slate 
and out-of-state travel .  System Adminis- 
tration shall prescribe such reimbursement  
within the limitations established by the 
current  appropriations act. 

10. 4313 In addition to employees, these provisions 
apply to reimbursement  o£ t ravel  expenses 
for prospective employees as provided in 

the statutes. 
Reimbursement for Dues or Membership FeeS. - -  
Reimbursement will not be allowed for dues or mem- 

~. - :  ,~ attending bership fees incurred in ]..,,,n~, or any type of 
organization or assocmtion unless the membership is 
in the name o£ the State of Texas and/or  the System or 
a component institution thereof= Such dues or mem- 
bership fees will not normally be included for reim- 
bursement on a t ravel  claim, but will be separately 
aoproved and paid. (See Section 8.) 

- ~ • ~ Travel Provisions.-- 
Soecial Exceptions to Fore~om~ 
The foregoing provisions apply to all employees and all funds 
but employees may elect to tare advantage of the specific 

exceptions authorized below: 
10. 441 Contracts.  _-Travel  allowances under research  or 

other contracts, which are 100 percent rehubursable ,  
will follow the te rms of the contract, and in the 
absence of specifications the t ravel  rules and regula- 
tions covering payments from gilts, grants, and 
designated funds will apply. 

10.442 Gilts, Grants, and Designated Funds . - -Reimbursement  
of t ravel  expenses paid from Gifts, Grants, and Desig- 
nated Funds will be as follows: 
Ca) For grants from or derived from Federal  or 

State agencies, t ravel  allowances shall be paid 
as specified in the foregoing provisions. 

(b) For other gilts, grants, t rust  or designated funds 
t ravel  allowances may be for actual expenses 
for mealS, lodging and airport  parring, not to 
exceed $40 per day. The transportation allow- 
ances will be as specified in the foregoing pro- 

visions. The provisions of both Ca) and (b) above are sub]eel 
to the termS, provisions and conditions of the particu- 
lar  gilts, grants, or funds involved. Further excep- 
tions to these provisions may be in accordance with 
specific authorization by the Board with certain desig- 
nated funds. Likewise, when anticipated living costs 
are  unusually low for those engaged in travel,  the 
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persotx authorizing tile traw2i may reduce the allowance 
J[or all  or any part of the travel, provided that the 
employee shall be notified of such reduced allowance 
before being allowed to incur any expense. Whea 
not othemvise prohibited by the terms of the gift or 
grant, employees may also be reimbursed for required 
regis t ra t ion fees or '~imilar expenses incurred in 
attending meetings ol: organizations or associations.  
Receipts for lodging, registrat ion fees, or s imilar  
expenses shall be obtained and attached to the expense 
voucher, Project  Directors ,  Pr incipal  Investigators, 
Departmental Chairmen, or other authorized perso,mel 
under a gift or grant who travel  in their  personally 
owned airplanes on necessary official business may be 
reimbursed at the rate of twenty-three cents (239) per 
highway mile for in-state travel.  The same rate shall 
apply to out-of-state travel,  subject to the limitation 
that the mileage reimbursement  shall not exceed the 
amount equal to the number of persons flying by 
private plane t imes the lowest available airline fare. 

10. 443 Intercollegiate Athlet ics . - -Actual  expenses will be 
paid at no per diem limit, provided such expenditures 
in the amount of 84.00 or more are supported by 
sigmed receipts.  

10.45 Travel  Advances . - -As provided by statute, the System, includ- 
ing component institutions may establish procedures for making 
advances for travel  expenses incurred by employees in the 
exercise of their  official duties. Any such procedures estab- 
lished shall be in accordance with the statute, based on guide- 
l ines provided by the State Comptroller,  and provide for prompt 
recovery of any such advances. 

i0 .46  Institutional Travel  Regulations. _-Component institnations shall 
issue institutional t ravel  re,:ulations to imI~lement the l~rovisions 
of this Section 10.4 for guidance of all personnel concerned. 
Copies of all  such regmlations shall be filed with the System 
Comptroller ,  who shall also issue clarifying instructions as 

appropriate.  

c. 11. Insurance on Money and Securities; Fidelity Bonds: 
Secur i t ies . - -As  approved by the Board, the 

l l . l  Insurance 9 n Monev_a_nd S ..... , ..... Wide ,)olicy insuring against loss of. 
System ca r r i e s  a ulmlKet oy~c - . -  ~ " " money or securi t ies at anY of the component institutions. The premmm 
paid by each institution is separately computed and is based on the cov- 
erage applicable at each institution. At ~he time any loss occurs at 
any institution, the Vice PreSident for Operations shall be notified by 
the appropriate chief business officer and shall approve all loss claims 
and sett lements.  Any settlement over $2, CO0 and under $10,000 shall 
be  reported to the Board for ratification. Settiements in the amount of 
$10,000 or more must have the approval of the Board. Money and 
Securi t ies coverage may be combined with the blanket position fidelity 

b o n d .  

11.2 Fidelity B o n d s .  11.21 As approved by the Board, the System shall carry  a blanket 
position (fidelity) bond that shall cover employees of all  compo- 

t nent institutions. All employees shall be covered in the amount 
of not less  than $5,000 each. For total coverage in excess of 
$10,000, approval of the State Auditor is necessary- 
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11.23 
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The Secretary of State and the St:ttc Comptroltcr  of Public 
Accounts shall be each furni~;h(.'d with ml ori~imtl of the bond. 
The premium for the bond is prorated to the component institu- 
tions on the basis of the number of employees covered for which 
a premium charge is made and the excess coverage thereon. 
At the time ~ loss occurs, the Vice President  for Operations 
shall be notified by the chief business officer and sh:tl[ approve 
all  loss claims and sett lements.  Any settlement over $2,000 
and under $10,000 shall be reported to the Board for r~tific,'t- 
tion. Settlements in the amount of $10,000 or more must have 
the approval of the Board. 
The blanket position fidelity bond coverage may be combined 
with money and securi t ies coverage. 

CIIAPTER IV 

PURCIIASIlqG 

c. 1 

~c. 2 

Authority to Obligate institutional Funds . - -The official purchasing agents of the 
~omponent ~[stitutions shull have sole authority to obligate institutional funds 
for purchases of supplies, mater ia ls ,  services,  mad equipment unless otherwise 
provided in these re ,c lar ions  or otherwise specifically approved by the compo- 
nent chief administrat ive officer and the President of the System or by the 

liability c,~n be assumed for payment of obligations except those 
Board. No accordance with authority thus granted. 
incurred in 

?urchasin.g Ethics. 
2.1 F i r s t  consideration sh~ll be given to the objectives and policies of the 

System and its component institutions. 

2.2 Every effort shall be made to obtain the maximum ultimate value for 

each dollar of ex~pe nditure" 

2.3 Honesty in sales representation shall be demanded, whether offered 
through the medium of or,'tl or written statement, an advertisement,  

or a sample of the product. 

2.4 Purchasing agents and their  staffs and others authorized by or under 
these regulations to make purchases shall not accept personal  gifts or 
gratuit ies that might in any way result  in an obligation to individuals 

or f i rms seeking business.  

2.5 All qualified, reputable bidders shall be given equal opportunity to 
submit bids on a uniform basis when competition is possible. 

2.6 No bidder shall receive special consideration or be allowed to revise 

his bid after the time set for opening bids. 

2.'/ Any violations of these purchasing ethics shall bc reported promptly 
by the chief business officer to the President of the System. 

_ 1 ~ / 7 -  
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Sec. 4 

Sea. 5 

Contacts with the State l'~o:lrd ()f Contro l . - -Al l  contact, whether oral o r  written, 
• _ - -  . ---"~.~ v(:ndor.~; are h:mdled throut'; h the official d w 

divisious, departnmtats, or offices to whom the pur- 
pu rc has iz~ t~ .... ,,,,t,; and the 
ch:t.'dnL; function has been specifically delegated, unless ,ldvance written autho- 
rization is obtained from the purchasing agent or the chief bu.~iuess officer for 

other persot~s to do so. 

Purchases of Supplies :uld Equipment. 
or specifi- 

~ " ~ - ~ 9 5 7  shall 4.1 Unless otherwise provided ha these Rules and Regaalations 
cally approved by the Board, the State Purcmtsmg J~c~ o~ 
govern the purchasiug policies of the System. 

4.2 Under the provisions of the State Purchasing Act of 1957, purchases 
of the following items may be made without approval of the Board of 

Controh 
(a) 
(b) 

(c) 

(d) 

Supplies, mater ia ls ,  services,  m~d equipment for resale.  
Supplies, mater ia ls ,  services,  ,-rod equipment for Auxiliary 

Enterpr ises .  Supplies, mater ia ls ,  services,  ,and equipment for Organized 
Activities Relating to Educational Departments. 
Supplies, mater ia ls ,  services ,  ,and equipment purchased 
with gi£t ana grant funds, h~cluding contract funds. 

Purchasing Procedures .  
5.1 The official purchasing agent of each component institution shall pro- 

mulgate procedures to facilitate and e.xq~edite the purchasing ftmction. 
Such procedure shall be developed in accordance with sound bush]ess 
prac t ices  and applicable state law. Purchasing procedures shall be 
implemented only after review m~d approval of the chief business offi- 

cer .  
5.2 Closed or noncompetitive specifications shall not be used except in 

unusual instances clearly justified as being essent ial  to efficient oper- 
ating performance.  Reperts of all such exceptions shall  be maintained 

by the chief business officer. 

Sec. 6 Space Leases .  
6.1 Space leases invoh'ing buildings and paid from State appropriations 

must,  by law, be approved by the State Board of Control and may not 

extend beyond a ten-year  period. 
6.2 Proposals  for space leases require the adv,'mce approval of the Pres i -  

dent of the System or his delegate. Lease contracts drawn in accord- 
ance with such approval shall bc executed by the System Comptroller ,  
and submitted for ratification by the Board through the institutional 

docket. 
6.3 A proposal shall be approved ,and the lease completed pr ior  to occu- 

pancy of any space for office, storage, or other purposes. The pro- 
posal must show type of space and purpose of its use, approximate 
number of square feet, location, whether janitor service and/or uti l i-  
t ies  will be furnished by the lessor ,  period of lease, and any other 

require ments. 
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purchases  from Employees , - -Purchase '~  a.re ,lot permitted from any officer 
~ o [  ~ v s t c m  tmiess the cost is less tha,~ that from any other 
O f '  {211l|Jl~s3~" " ' " ' ' " known source and uutil apl)roved by the component chief admiuistrative officer, 
the Presideut of the System, and the Board. Details of such tr,,msactions shall 
be reported in the dockets or Minutes of the Board. 

CHAPTER V 

PE RSONNEL 

I 

Classified Pe r sonne l . - -The  Policy of the Board on the Development and Coor- 
~ f i e d  Personnel P rograms  is and includes: 

1.1 System Personnel  Director.  The System P e ~  ct°r  serves  as a stuff officer advising the 

President  of the System. 

1.2 The development and coordination of the System-wide Classified P e r -  

sonnel P rogram.  
1.21 The Classification Plan. 1.211 Coverage . - -The  Classified Plan of the System 

shall include all positions which do not entail sig- 
nificant instructional responsibili t ies or responsi-  
bilities for the administration of instructional or 
r esea rch  orgm~kations. The chief administrative 
officer or his delegate of each component institution 
shah determine the inclusiveness of the Classif ica-  
tion Plan within this general definition. 

1. 212 Type of P lan . - -Uni form use shall be made of the job 
grading procedure m2thod system of job evaluation. 
Job descriptions shall be prepared according to the 
Procedure for Writing Job Specifications provided 
by the System Personnel Office. 

1. 213 Job Titles. __Standardized job titles shall be used 
for s imilar  job classes common to two or more of 
the component institutions in order  that a part icu- 
lar  job title shah describe s imilar  work to the 
extent possible. Classes unique to a component 
institution shall have suitable descriptive titles. 

1.214 Job Code. - -A un£form lob code shall be used to 
designate job c lasses .  

1. 215 Job Descriptions. __Standardized job descriptions 
shall be used for similar  job tit les common to two 
or more component institutions when prac t icab  le" 

I .  22 The Pay Plan. I.  221 A uniform system of salary steps providing for an 
increase of approximately 3.4 percent, to the near -  
est dollar,  above each preceding step shall be used 
for all pay plans. All sa lar ies  shall be on salary 
steps, or a fractional part thereof. 

1.222 A System-wide Personnel Pay Plan setting forth the 
salary ranges for each job classification shall be 
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1.23 

1.24 

1.223 

1. 224 

utilized encomlmssing the salary ranges reflected 
in the component unit pay plans. 
A classified employee appointed to a par t - t ime paid 
teaching rank shall be paid at the rate applicable to 
each position. 
Salary rangcs for each job classification shall be 
dependent upon the competitive labor market  sit- 
uation for each institution. 

The Policies mad Rules. 
1. 237 Each institution shall operate its Classified Person-  

nel P rogram under a policy statement covering the 
appointment, compensation, and working conditions 
of classified employees. 

7. 232 Formal  approval of the policies mad rules developed 
by each institution was obtained from the Board at 
the time each program was formally adopted. 

1.233 Changes in the policies and rules require the 
approval of the chief administrative officer or his 
delegate, the System Personnel Director,  and the 
President  of the System. 

7. 234 Uniform policies shall be followed in providing 
vacation, sick leave, e tc . ,  within the limitations 
imposed by local operating conditions. 

Approval of additions to and changes in the Classified Person-  

nel Program.  7.241 Formal  approval of the Classification Plan and 
System-wide Personnel Pay Plan, including annual 
revision thereto, is obtained annually from the 
Board. Such approval shall be secured prior to the 

effective date of the plan. 
7.242 Changes in the Classification plan and System-wide 

Personnel Pay Plan involving the following require 
only the approval of the chief administrative officer 
or his delegate, the System Personnel Director ,  and 
the President of the System. 
(a) Type A. Adjustment of a salary range in 

a component unit plan within the established 
System-wide salary r,-mge, which when 
approved, will not change the System-wide 
personnel  Pay plan in any way. 

(b) Type B. Adjustments to the component unit 
personnel pay plan, which wizen approved, 
will change the System-wide Personnel  Pay 

Plan in some way. 
(7) Deletion of Title 
(2) Change in title only 
(3) Change in code number only 
(4) Addition of a title to a component unit 

pay plan that is in the System-wide 
plan ,and the salary range requested is 
within the established System-wide sal-  

ary range. 
7.243 Changes in the Classification Plan and System-wide 

personnel  Pay Plan involving the following must 
have approval of the chief administrative officer or  
his delegate, the System Personnel Director,  and 
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tile President  of the System. In addition, such 
changes require ratification of the Board through 
the docket procedure. 
(a) The addition of a title to a component 

unit pay plan which is not included in the 
~ • the System-w,de Plm~. 

(b) The addition of ,'t title to a component unit 
pay plan which is included in the System- 
wide Plan, but the s:tlary range being pro- 
posed is not within the established System- 
wide salary range. 

(c) Adjustment of a salary range in a compo- 
nent unit pay Iflan that would change the 
established System-wide salary range. 

Institutional Pc rsom~c 1 Officer. 
1.251 The chief business officer of each institution shall 

desibmate an institutional personnel officer to be 
responsible for the development and operation of 
the Ciassi,fied Personnel Program. 

1. 252 Functional direction and help on technical personnel 
matters  shall be provided each institutional person- 
nel officer by the System Personnel Director. 

General Personnel. 

2.1 

2.2 

Leave for Military Duty. 2.11 A leave of absence not to exceed ftfteen working days in any 
one calendar year is granted faculty or sta.ff members who, 
as members of the National Guard or Official Militia of Texas 
or members of any of the Reserve Components of the Armed 
~'orces, shall be engaged in authorized training or duty, 
ordered or authorized by proper authority. During such peri-  
ods, the employee is absent wittlout loss of efficiency rating, 
vacation time, or salary,  and when relieved from mili tary 
duty, is restored to the position and status he previous;y held. 

2. I2 A leave of absence with full pay shall be provided any 
employee who is called to active duty with the National Guard 
by the Governor of Texas. Such leave shall in no way be 
charged against the employee's vacation or sick leave privi-  

leges. 2.13 The chief business officer of each institution may prescribe 
forms and procedures for such leaves. 

Maternity Leave her faculty, classified, or administrative,  
2.21 Any employee, whet ,__ ~.~.,,,~,~ mDorarily disabled due 

who expects to be, or wnu u~,. . . . . . .  te _ 
to pregnancy, or a p r e~ancy  related illness, may request 
m~d receive a leave of absence without pay for a ,,reasonable 
period" of t ime, provided the request is made under the fol- 

lowing terms and conditions: 
2.22 If possible, the employee must notify the department head at 

least three (3) months prior to the beginning date for the 

maternity leave. 2.23 The employee and the department head will submit a request 
to the chief administrative officer through channels. The 
request will include a statement, from the department head, 
detailing the manner in which the responsibilities of the 
employee will be assumed. A statement encompassing the 
details of a maternity leave shall be entered in the remarks  
section of the appropriate personnel action form. 
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2.29 

"Reasonable per iod,"  as used herein, shall norm:tlly not 
exceed six (6) month's, l)rc~viclc d the six (6) mcmth poriod may 
be extcnch~cl up()ll propcr medicnl evidence. 
Accrued sick le:tve m~cl vac;ttion leave shall be granted in con- 
junction with maternity leLtvc and .slutll be f~,ovcrned by the cur- 
rent law and policy on sick leavc and vacation le'tve. Also, 
vacation leave and sick le~tve do not accrue while on maternity 

leave. 
An employee, returning from temporary disability leave, 
slmll have the ri~,ht to return to the fo,'mer position or to a 
position of like nature and s:tl'.try class.  
The employee will furnish a statement from a duly licensed 
physician ccrtifying tlmt the employee is medically capable 
of re suming normal working duties. 
in the case of faculty on maternity leave, the date for return 
to work will coincide with the beginning of the next semester ,  
following the period of absence, if the chief administrative 
officer determines that such be~inning date is necessary in 
order  to obtain a temporary replacement or to maintain the 
integrity of the academic program of the institution. 
A replacement may be provided on a temporary basis during 
the absence of an employee on maternity leave. 

Overtime. 2.31 The schedule of activities shall be so organized that employ- 
ees are not required to work in excess of established work 
periods except when operating necessi t ies demand it. Any 
overtime services actually required must have the advance 
written approval of the chief administrative officer or the 

chief business officer, or both. 
2.32 With the exception of professional medical personnel ,'rod bona 

fide executive, administrative,  and professional positions, 
• required to work in excess of 

regular ,  full-time employees 
forty hours per week shall be compensated for such overtime 

e ithe r: 2.321 By receiving equivalent time off during the same 
biennium in which the overtime was accrued• If 
possible, the equivalent time off should be granted 
within the same pay period in which the overtime 

was accrued; or 
2. 322 In cases where granting compensatory time is 

impracticable,  by receiving pay equivalent to one 
and one-half times the r e ~ l a r  rate of pay. 

2.33 Compensatory time for those employees excepted from this 
provision, shall be determined by the chief administrative 

officer of the institution involved. 
2.34 institutions paying overtime shall maintain a menthly record 

of overtime paid indicating the number of employees so com- 

pensated and the total amount paid. 

patent policy, of Basic philosophy and Objectives. 
2.41 Statement discovery of patentable processes or inventions is 

While the not the primary objective of the System, for any such discov- 
e r ies  made, it is the objective of the Board to provide a patent 
policy which will encourage the development of such inven- 
tions for the best interest  of the public, the inventor, and the 
sponsor whenever an invention occurS, mid will pcrniit  the 
timely disclosurc of any patentable discoveries,  whether by 
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patent, publication or both. The policy is further intended 
to protect the respective interests of all concerned by ensur-  
ing that the benefits of patents accrue to the public, to the 
inventor, to the System m~d to sponsors of specific r e sea rch  
in varying degrces of protection, monetary return and recog- 
nition, as c i rcumstances  justify or require.  
Gone ral  Policy. 
2.421 The patent policy as adopted s h ~ l  apply to all per -  

sons employed by the component institutions of the 
System, to anyone using System facilit ies under the 
supervision of System persomml, and to postdoc- 
toral  .'u~d prcdoctoral  fellows. 

2. 422 It is the intent of this policy to permit  st,'df mem- 
bers  maximum freedom in respect to their findings, 
consistent with their obligations to the System. Any 
person affected by this policy who, as a result  of 
his or her r e sea rches  makes a discovery, otlmr 
than on certain government or other sponsored 
research  projects,  where individual grant agree-  
meats provide othemvise, should retain the ultimate 
right to decide i~ow it is to be made public--by pub- 
lication, by patenting, or both. 

2. 423 Property rights in inventions will be based on the 
degree of System support, as hereinafter  specified. 

2. 424 The System will provide patent review and manage- 
ment services either by its own staff, through ;t 
related Foundation, or by other means. 

2. 425 It is a basic policy of the System that patents be 
developed primari ly to serve the public interest .  
This objective usually will. require patent develop- 
ment by non-exclusive licensing but the public inter-  
est may best be promoted by the granting of a l im- 
ited exclusive license or even an exclusive license 
for the period of the patent. These determinations 
will be recommended and made in accordance with 
the administrative procedures hereinafter  set out 
and with the approval of the Board. 

Institutional Patent Committees and System Patent Office. 
2.431 Patent Committees: To help administer  the patent 

policy at each component institution and to make 
recommendations to chief administrative officers 
for further r e fe r ra l  to the President of the System 
and Board (in those cases  when action by the P r e s i -  
dent of the System .-tad/or the Board is required),  
Institutional Patent Committees shall be established 
as directed by the President of the System. 

2. 432 System Patent Office: To ass is t  the Institutional 
Patent Committees to provide technical advise to 
individual faculty and staff members  in patent mat-  
t e r s ,  and to coordinate details in respect  to patent 
procedures,  a System patent Office shall be estab-  

lished. 
Classification of Discoveries by source of Research Support. 
2.441 The patentable idea has developed as a result  of 

the individual's efforts on his own time, with no 
direct System support or use of System facili t ies.  

2. 442 The patentable idea has resulted from resea rch  per -  
formed by the individual on System time, with sup- 
port by State funds, or using System facili t ies.  
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The patel~table idea has resulted from research  
supported by a gr~mt or contract with the Feder,'tl 
Government or an agency thereof, or with a non- 
profit foundation, or by a pl, ivate t~ift to the System. 
The patentable idea has resulted from research  
sut)ported by commercial  concerns or industry. 

Proper ty  Rights ,'rod Obiii4ations: 
2.451 Patentable ideas developed on an individua].'s own 

time and without direct  System support or use of 
System facilities (see 2.441) are the exclusive prop- 
erty of the inventor, and the System has no interest  
in any patent obtained, and no claim to ,'my profits 
resuith~g therefrom. Should the inventor choose to 
offer his invention to the System, tim Institutional 
Patent Committee shall recommend as to whether 
the System should support and fiaar~ce the patent 
application and manage the patent development. I[ 
the inventor makes his offer ,'ffter obtaining the pat- 
ent, the institutio,ml PatenL Committee shall rec-  
ommend as to whether the System should reimburse 
the inventor for his expenses in obtaining the pat- 
ent. If the Patent Committee recommends ,'rod the 
invention is accepted for patent m,,magement by the 
System, the procedures to be followed ,'u~d the 
rights of the part ies shall be those set out in Sub- 
section 2.4524 following. 

2. 452 Patentable ideas resulting from research  performed 
on System time, with support by State ftmcls, or 
using System facititics (see 2. 442). 
2.4521 The inventor may choose to publish the 

details of his rescarct~ and not to patent. 
2.4522 Before or ,,alter publishing, if the inventor 

decides to patent ideas resulting from 
• • '  done on System time with sup- resea~ c,1 port by State funds, or using System facil-  

ities, he shall submit such ideas to the 
institutional Patent Committee for deter-  

v s ruination of tim S~stem interest.  In those 
instances, however, where delay would 
jeopardize obtaining the patent, the inven- 
tor may, with the approval of the Chair-  
man of the institutional Patent Committee 
and the chief administrative officer, file 
the patent application prior to the Commit- 
tee m~d administrative review provided in 
the following t~vo subsections. If the prO- 
request is granted, the inventor may 
ceed with the filing of his patent applica- 
tion pendmt~ the determination of the Sys- 
tem's  interest as provided therein; pro-  
vided, however, tlmt the inventor shall be 
reimbursed for his expenses in filing the 
patent application if the decision of the Sys- 
tem is to asser t  and exploit its interests .  
The Chairman of the Institutional Patent 
Committee shall notify the System Patent 
Office of any such application. 

2.4523 If the Institutional patent Committee r ec -  
ommends that the System not asser t  and 
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exploit its interest,  and tlmt recommouda- 
tio~ is approved by the Sy.~tem Patent Offi- 
cer a~d the president  of the Sy.~tem, the 
inventor shal~ be notified within ninety (90) 
days of the date of submission that he is 
free to obtain and exploit a patent in his 
own right and the System sha~l not have m~y 
further rit;hts, obligations or duties thereto. 
(In some h~stances, the Committee may 
elect to impose certah~ limitations or obli- 
gations, dependent upon the degree of Sys- 
tom support. ) 
If the System decides to 
and exploit its interest,  

patent :rod asser t  
it shall proceed 

either through its own efforts or those of 
a patent agent to obtah~ ,'rod manage the 
patent. The division of royalties or other 
income, patenting and licensing costs f irst  
being recaptured, shall be as follows: 

0 - $ 5,000 / 75% to Inventor 
25% to System 

5,000 - 10,000 / 50 ;% to Inventor 
50% to System 

above - 10,000 / 25,% to Inventor 
75% to System 

The division of royalties and other income 
from patcuts m,-maged by a patent agent 
will  be controUed by the System's agree- 
ment with such agent, as approved by the 
Board. Any other deviation from this rule 
requires the prior approval of the Board. 

patentable ideas resulting from research  supported 
by a grant or contract with the Federal  Government, 
or an agency thereof, or with a non-profit founda- 
tion or by a private gift to the System (see 2.443). 
2. 4531 Administrative approval of application 

requests to, m~d accept.~nce of grants or 
contracts with, the Federal  Government, 
or any agency thereof, or with a non-profit 
foundation, implies a definite decision that 
the value to the System of receiving the 
grunt or performing the contract outweighs 
the impact of ,'my resulting ch:mge in the 
basic patent policy of the System. 

2.4532 The patent policy of the System is subject 
to, m~d thus amended :rod superseded by, 
the specific terms pertaining to patent 
rights included in Federal grants and con- 
tracts,  or grants ,and contracts with non- 
profit foundations, to the extent of any con- 

flict. 2.4533 In those inst,'mces where it is possible to 
negotiate System-wide F atent agreements 
with tile Fcdcral  agencies or non-profit 
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2.454 

2.46 

foundations and thereby obt:lin more favor- 
able treatment for tile inventor and the Sys- 
tom, every effort wilt be made to do so 
• after consultation with the Institutional Pat- 
ent Committees and the chief adminis t ra-  
tive officer. 

Patentable ideas resulting from research supported 
by a gr,'mt or contract with commercia~ concerns 
and industry. (see 2.4447 
2.4541 The System recognizes the academic 

advantages which can come from close sci- 
entific cooperation between the research  
st,'dfs of the System and the research  staffs 
of industry. 

2. 4542 The provisions of joint research  arrange-  
merits with industry shall take into account 
(at the extent of the industrial  par t ic ipant 's  
contribution of funds and other services ,  
includh~g unique knowledge: (b) the import 
of the joint effort to the research  and edu- 
cational program of the System; (c) the 
protection of the personal achievements of 
the System participant or participants; and 
(d) most importantly, the interests  of the 
State and its citizens who provide basic 
fiscal support. 

2.4543 Balancing the equities between these dif- 
ferent interests  may require the joint 
arr:mgement to contain provisions for 
(a) non-exclusive licensing; (b) granting 
exclusive information pr ior  to publication 
or patent application; (c) royalty free non- 
exclusive license; (d) exclusive license for 
some limited period of time; (e) exclusive 
license for the life of the patent; or (f) such 
other provisions as wilt properly equate 

including the right 
the equities involved, exclusive 
of the System to terminate an 
license upon failure of the industrial  par-  
ticipant to develop or exploit the invention 
in a m,-mner which will enhance the inter-  

ests of the public. 
2.4544 All such arr,-mgements or contracts with 

industrial oarticioants shall be approved 
in advance by the institutLonal Patent Com- 
mittee and recommenaed and approved by 
the chief administrative officer, the Pres i -  
dent of the System, and the Board. 

2.4545 Any agreement altering the basic patent 
policy of the System as set out in the pre-  
ceding sections shall have the advance 
approval of the patent Committee, the 
chief administrative officer, the President  
of the System and the Board. 

University Income from patents. 
The portion of the net income the System retains from royalty 
or other patent-related income shall be used f i rs t  to defray 

t 
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the expenses of the System Patent O[fice, if any, and there:al- 
te r ,  as approved by the Board, for research  purposes at the 
component institutions where the invention ori{~in~ed. 

2.47 implementation of Revised Patent Policy. 
A Patent Procedures  Manual shall be developed to provide 
more detail as to procedures to be followed under the various 

provisions of this policy. 

I * ol the Board are subiect to a,~d shall compty with the ) r ~ g  in the 
current  Appropriation Act, including the following pertaining to personnel: 

3.1 Use of Alcoholic Beverages.  --"None of the moneys appropriated under 
this Act shall be used for the paym2nt of sa lar ies  to ,'my employee who 
uses  alcoholic beverages  while on active duty. None of the funds appro- 
priated under this Act for t ravel  exq~enses may be e.xq)endcd for a lco-  

I !  

holic beverages .  

3.2 Advocatin~ Overthrow of the Government.--"None of the funds appro- 
priated to the agencies and institutions of higher education enumerated 
in this Act shall be expended in payment of salary or other compensa- 
tion of anY faculty member  or employee who advocates the overthrow 
of the Government of the United States of America,  or of any State, by 
force,  violence or any other unlawful means . "  

Employee Training, Education, and Development. 

4 .1  The Texas State Employees Training Act of 1969, Chapter 283, Acts 
of the 61st Legislature,  Regxfiar Session, 1969 (Article 6252-11a, Ver-  
non's Texas Civil Statutes), reccsnizes that the State departments and 
other State institutions, includin~ the System, must develop a more . 
comprehensive Training Program as an integral part  of a success[m 
personnel  program. The System Personnel  Director ,  as delegated by 
the President  of the System, is responsible for promulgating the nec- 
e s sa ry  policies and procedures for implementation of the State Employ- 
ees  Training Act, consistent with the ~ ide l ines  already approved by 
the Governor of the State of Texas and the Regents' rules.  

4.2 Through implementation of the State Employees Training Act, the Sys- 
tem will provide programs that will greatly benefit most employees. 
In addition, the use of various types of training programs will also 
encourage the initiative of young, talented employees and stimulate and 
motivate less productive employees. Organized training programs will, 
moreover ,  help identify those employees who are willing to exercise  
their  initiative and prove their performance and also find the areas  
where employees are resist ing change and improved procedures and 

programs .  
4 .3  The following general  objectives of the overall training effort will lead 

to the System's  gaining more efficiency and economy in its overall  

personnel  program: 4.31 Developing well trained staffs, both professional and suppc,~- 

ive; 4.32 Assist ing all employees toward achieving their highest poten- 

4 . 3 3  

4 . 3 4  

t ia l  usefulness; Motivating employees m~d stimulating a sense of participation 

and involvement; Insuring that the System receives a fair  return on its invest- 

m~nt in training and education. 
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4.4 

4.5 

4.6 

The program elements for this general training program are: 
4.41 Identifying s t~f  members who need st~df development in order  

to (letermine the exact kind and scope of program needed; 
4,42 Tr,'dning individuals for current  assi,~uments and developing 

them for future assignments,  as a me,'ms of improving the 
quality aml quantity of work done; 

4.43 Developing all supervisors to enable them to assume and dis-  
charge their pr imary responsibility for the maximum utiliza- 
tion of personacl,  the training of their st,'df members,  and 
the maintenance of sound employee relations; 

4.44 Advising and assisting employees with respect to continuing 
education, and means by which they can improve their useful- 

ness;  
4.45 Evaluating all trainh~g and education activities to determine 

whether they have effectively met the needs of the System. 

With these ,~bjectives and general program elements as a background, 
four specific training 1)rogr ares are established. The administrat ion 
and implementation of the following training programs at each compo- 
nent is to be pr imari ly  the task and responsibility of the institutional 
personnel  officer, with al)prov ,'tl of the chief administrative officer. 
The System Personnel  Director shall have the responsibility of coordi- 
nating all training programs through review ,-rod approval of training 
policies promulgated by the component institution. 

College or University Degree t, rogram. 
4.61 Definition: This program will provide graduate or undergrad- 

uate level training leading to a degree. Basically, it provides 
for fulltime student enrollment and is to be for selected, quali- 
fied employees of the System. This program will be provided 
by the System on the basis of need of the System and to the 

extent funds are available. 
4.62 Objectives: To provide a college or university education for 

qualified System employees specifically required in their area  

of employment. 
4.63 Program Elements: This training is essentially of only one 

type: to provide full-time student enrollment in a graduate 
or undergraduate program leading to a degree. 

4.64 Administration: Eligibility Requirements 
4. 641 Selected employees must have necessary academic 

qualifications to meet all entr,'mce requirements of 
the college or university where training is provided. 

4. 642 Degree training must be directly related to ,-m exist- 
ing job or job series used by the System. 

4. 643 Selected employees must be scheduled for appoint- 
ment to a job requiring the degree training on com- 

pletion of schooling. 
4. 644 Selected employees must have been successfully 

evaluated as to competence and aptitude for t ra in-  
Lug granted and recommended through the chief 
administrative officer and approved by the System 

Personnel Director.  
4. 645 Selected employees on educational stipend shall be 

considered as employees on official leave of absence 
while in student status. Vacation, sick leave, group 
insurances,  and other benefits will be governed 
under appropriate rules regarding such official , 

leaves of absence. 

188 



i 8 9  
SEP 1 6 1917 

4.7 

4.65 
Administration: Obligations. Employees who receive finan- 
cial assistm~ce under this program from the System, in com- 
pletion of either undergraduate or ~lvnnccd degrees, will be 
obligated to fulfill the following terms and conditions: 
4. 651 An agreement to be bound by the rules ,-rod re~xtla- 

tions contained herein and such other policies, 
rules, and procedures as may be promt:~gttoCdhbeYol 
the System Personnel Director applicab e 
lege degree training program. 

4. 652 An agreement to return to tim System ms an 
employee upon graduation and atta inm~-nt of the 
degree and to remain in the employment of the Sys- 
tem for a period of time subsequent to his gradua- 
tion that is proportionate either to the period of time 
the employee has received financial assistm~ce to 
attend college or university or to the amount of 
financial assistance he has received. 

4. 653 An agreement to execute, as requi-ed by the System 
Personnel  Director,  a formal obligatory document 
bet~veen the System m~d the recipient of assistance 
under this program, to repay in a lump sum or such 
alternate arrangement as the System personnel  
Director  may prescr ibe,  the amount of money 
expended by the System for the cost of such college 
education if the individual for ,-my reason, except 
circumstances beyond his control, fails to complete 
the training or otherwise defaults in any provision 
of the agreement bet~veen the System and himself. 

in-Service Training and Education Program. 
4.71 Definition: This training and education is job-oriented t ra in-  

ing that is provided essentially within the System. It may 
include on-the-job training, trMning in preparation for job are basi-  

loCram is for selected individual assignment,  and continuing training programs that 
cally job oriented. This p" ~ . . . . .  ~..=~¢ need and will be provide¢! on Ln~ ~ . . . .  of 
staff members and 
to the extent funds are available. 

4.72 Objectives: To equip an individual to perform a part icular  
task within a part icular  situation and/or  to equip the employee 
to deal with new technological and legal developments, to 
develop additional work capabilities, or increase his level of 

competence. • "n ser v~Èe training and education pro-  
ram ElementS: ~ - . ~.~ . ~ ,, . . . .  nrlncinal categories: 

P r o g  ' . .- ~ :-*--the tollowm~ u ~  v - ,- - 4.73 grams are diVldCO m~v acquainting the 
4.'/31 Orientation serves the purpose of 

employee to a new job situation. It does not include 
t~e development of skills for that part icular  job 

situation• 
• • " ,, for a Specific Task includes pre-  

4.'/32 Basic Tramm~ training involving job 
employment and recruit  type 
knowledge and/or the development of skills required 
for a specific task. It also includes training in 
supervisory and managerial  skills. 

4. q33 Advanced in-Service Training includes the develop- 
ment of a higher level of sMtl, an increase in job 
knowledge, and instruction in new concepts and 
changing aspects of job responsibility. 

189 



$EP 1 6 ;917 t l go  

4.8 

4.74 

4.75 

4 . 9  

Administration: Eli~;ibility Requirements.  It is a basic 
responsibili ty of the System to provide training as the individ- 
ual situ:ttion may require.  It is recognized that the need for 
some of these programs will vary according to skills required 
and tile availability of pre-employment training. Manpower 
needs ,-rod the availability of skilled applicants may also be u 
determining factor.  With this general  background as r e fe r -  
ence, employees will be identified, selected, trained, and 
evaluated according to the needs of the System. 
Administration: Obligations. The employee h~s ,xn obligatien 
to successfully complete the training program m~d should rec-  
ognize that the System will use this type of training as a con- 
tinuation of the selection process.  

Out-of Agency Staff Development Program.  
4.81 Definition: This program is to provide training through work- 

shops, seminars ,  institutes, training sessions,  extension 
courses ,  college or university courses (with or without aca-  
demic credit),  and other special programs or activities offered 
ei ther within or outs ~,de the State. Such programs must be of 
concentrated, precise content and designed to improve the indi- 
vidual 's  professional or technical knowledge in the performance 
of his present  or prospective duties and responsibili t ies.  This 
p rogram is for selected individual staff members  and will be 
provided on the basis  of need of the System and to the extent 

funds are availabl.e. 
4.82 Objectives: To improve and enhance the individual's profes-  

sional and technical knowledge and ability in the performance 
of his present  or prospective duties a_nd responsibili t ies.  

4.83 Program Elements: This program is generally the type that 
meets  the following cr i ter ia :  relatively st~ort te rm;  specific 
in content; and presented outside the employing agency. 

ninistration: Eligibility Requirements.  
4.84 Ad~41 Out-of-Agency Staff Development education and 

• training authorized by the System will be conducted 
pr imari ly  for the benefit of the System• 

4. 842 The training and education must be related to t h e  

employee's current or prospective duty assignment 
during the period of his participation. 

4. 843 Such training and education must be approved by the 
chief adminis t r~ive officer or someone delegated by 
him on recommendation of the head of the employing 

department or unit. Out-of 
• • . Obligations• Employees receiving 

Admimstratmn.  ,,~h " ed b the System will be 
4.85 . c,,-,.~ff r~evelopment a .... orLz Y 

Agency ~L . . . . .  obligated to fulfill such te rms  and conditions as the chief 
administrative officer may prescr ibe,  compatible with the 
nature and extent of the training or education. 

Internship Training p rogram.  4.91 Definition: Internship training is intended to provide the type 
of learning experience that can be obtained only through actual 
work experience, internship programs will normally be of a 
longer duration than training mentioned under the headings of 
Out-of-Agency Staff Development and in-Service Training and 

• aining will be provided t o  t h o s e  individuals 
ducution. Th~s tr  . . . . .  ~ ~=~,~ below in 4.95, Eligibility 

E . . . . . .  ~,- ~h tano~t~-u~ . . . . .  d 
s e l e c t e u  u , ~ , ~ -  . _ e  s 
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Requirements.  This training will be provided on the basis of 
ueed of tile System and to the extent funds are available. 
Objectives: This type of trainint ~, :rod cducatioi~ has a broader 
objective than other types of training in that it serves not only 
the System but also the State of Texas in the following ways: 
4.921 It allows the System mad/or the State of Texas to 

screen potential employees while simultaneously 
enjoying an advmatageous recruiting position. 

4. 922 It facili tates the infusion of new people mad new 
ideas into the information interchange which is con- 
tinu'tlly taking place between State government and 

the System. 
4. 923 It will allow the System and/or the State to gain 

trained persomml who can carry a heavier work 
load in a relatively short period of time. 

4. 924 Internship programs produce a work product, 
although this is not the justification for any intern- 

ship program. 
Program Elements: Type I Internships are those that are 
within the System for Non-Employees of the State. 
4. 931 Type I Internships are held with the System by per-  

sons who are not employed by tl~e State or the Sys- 

tem. 4.932 Such internships relate to the educational program 
of the person serving the internship, which suggests 
that there will be a const,'mt interchange and evalu- 
ation be~vecn both the System ,and the sponsor of 
the person's  educational program. 

4. 933 These internships should be initiated only to the 
extent that the System c,'ua provide a meaningful 
working role and learning experience. 

4. 934 Type I Internships are not desi,uted primari ly to 
produce a work product. (Example: The employee 
of a private data processing equipment firm observ- 
ing and being trained in the Data Processing Depart- 
ment of a component institution which serves as the 

training ground. ) 
Program Elements: Type II Internship Programs are for the 
State of Texas ,-u~d/or System employees. 
4.941 Type II (a) internships provide for the State of 

Texas to be the trainee represented by a person in 
the employ of a State agency other than the System. 
[Example: An employee of another state agency 
(State Auditor's Office) serving as an intern trainee 

with the System. ] 
4. 942 Type II (b) internships provide for the State of 

Texas to be the trainee represented by a person in 
the employ of the System. A Type II (b) internship 
may be served either within the System or with 
another State agel~cy. Employees on Type II (b) 
internship status should be considered as employees 
of the System as they would if they were physically 
present  on the job. (Example: An employee of a 
System component serving as an intern trainee at 
another System component or with another State 
agency, i . e . ,  an accountant from a component busi- 
ness office serving as a trainee in the business 
office of another component or in the State Auditor's 

Office. ) 

- 19,1.- 



Sec. 5 

SEP 1 6 1977 
.1.92 

4. 943 The primary objective souy, ht by both of tile Type II 
Internship programs is fOL' tile trainee to gain skills 
from the training aI,~cncy and to promote the [tbility 
of persons to work with broader situ:ttions m~d more 
competently in the multi-lcvels of administration of 
the State or the System. 

4. 944 A "No Proselyting" agreement shoukl be secured in 
both of the Type II Internship programs. 

4.95 Administration: Eligibility Requirements. 
4. 951 Internship education m~d training author~cd by the 

System will be conducted primari ly for the benefit 

of the System. 
4. 952 Internship training and education must be approved 

by the chief administrative officer or someone dele- 
gated by him on recommendation of the head of the 
employing department or unit. 

4.96 Administration: Obligations. 
4.961 Type I - No obligatory arrangement is required. 
4. 962 Type II - The following standards should be 

observed: 
4.9621 The need for these programs will vary 

according to skills required and the avail- 
ability of pre-employment training within 
the State of Texas m~d/or the System. 

4. 9622 The employee has an obligation to success- 
fully complete the training program and 
should reco~mize that the State of Texas 
and the System will use this type of t ra in-  
ing as a continuation of the selection pro- 

cess.  
4. 9623 Employees receiving internship training 

authorized by the System will be obligated 
to fulfill such te rms and conditions as the 
System Personnel  Director may prescr ibe,  
compatible with the nature and extent of 
the training or education. 

Other Regulations Concerning Personnel  are Reported in the Rules and RegU- 
. . . .  4 " - - - ~  latmus of tl e Board, pa r t  One, as follows: 

Physical  Examina t ion-  Chapter III, Sec. 1.7 

Employment of Aliens - Chapter III, Sec. 3 

Indebtedness to the System or the State - Chapter III, Sec. 28 

Appointment of Relative (Ncp.otism Rule) - Chapter III, Sec. 5 

Holidays - Chapter III, Sec. 14 

Vaca t ion -  Chapter III, Sec. 15 

Sick Leave - Chapter IH, Sec. 19 

Leave  for Jury Duty - Chapter IH, Sec. 20 

Absence from Usual .-rod Regular Duties - Chapter III, Sec. 21 
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Leaves of Absence Without Pay - Chapter III, Sec. 16 

Office Ilours - Ch:xpter III, Sec. 12 

Outside Employment -  Chapter Ili, Sec. 13 

Acceptance of Money from Students - Chapter III, Sec. 26 

Textbooks and Other Materials  Prescr ibed for the Use of Students - Chapter III, 

institutional Employees as Students - Chapter III, Sec. 30 

Fewer to Authorize Expenditures out of the System Funds - Chapter III, Sec. 27 

Division of Salaries for St:df Engaged in Teachin.~ and Non-teaching Activities - 

Members - Chapter 111, Sec. 23 

Classified Personnel  Systems - Chapter III, Sec. 2 

Code of Ethics - Chapter I1], Sec. 4 

Tenure, Promotion, and Termination of Employment - Chapter III, Sec. 6 

Retirement and Modified Service - Chapter III, Sec. 31 

Faculty Development Leaves - Chapter III, Sec. 17 

CHAPTER VI 

STAFF BENEFITS 

Sec. I .  

(Staff benefits may be subject to change by State and Federal  Laws. 
Application in specific instances should be verif ied.)  

Teacher  Retirement  System.. 
1.1 Effective September 1, 1977, there is only one class of membership 

in the Teacher  Retirement System. The single class of membership 
includes those previously defined as , ' teacher" and ,,auxiliarY" m e m -  

b e r s .  
1.2 Effective September 1, 1974, any employee of the System employed at 

least oae-llalI time, whether paid on a monthly or hourly basis,  and 
provided his employment will continue for a period of four and one-half 
(4-1/2) months cumulative within one (1) f iscal  year ,  is eligible for and 
required by law to participate in the Teacher Retirement System, which 
became effective for teacher  members  September 1, 1937, and for 
auxiliary members  September 1, 1949, except: 
1.21 persons eligible at those t imes who executed waivers  within 

the period allowed by law and have not revoked such waiver 

if L'tter permitted; 1.22 members  of the Employees Retirement System, about which 

information is given later ;  and 
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1.3 

1.4 

1 . 5  

1 . 6  

i . ' /  

! .23 

1.24 

1.25 

participm~ts under the Optional RcLircmcnt Program,  about 
which infornv.ttion is given later .  
a pcrsoa who may bc for the f i rs t  time employed at 60 years  

o£ age or older. 
a person who is solely employed by a public institx~tion of 
higher education which requires  as a condition of employment 
that the person be enrolled us a student in th~Lt institution. 

An employee may purchase withdrawn service credit for any year in 
which he was employed for four and one-hal/ (4-1/2) cumulative months 
by rendering service for t~vo (2) subscqucnt consecutive creditable 
years  or a period of continuous service equal to the len~h of absence 
and depositing an amount equal to the deposits [tlld dues he would have 
paid for each ~car o£ pr ior  service credit,  plus a reinstatement fee of 
fivc percent (5,o) per annum up to redeposit or reinstatement,  or both. 

Annual membership dues in the Teacher Retircment System arc $5, 
which amount is deducted from the f irst  salary payment in a fiscal year.  
Members contribute 6.65 percent of their salary up to and including 
$25,000 per ycar,  with the maximum contribution of $1,662.50 per year 
which amount is deducted from the monthly salary payment. The con- 
tr ibutions are sent monthly by the business offices to the Teacher 
Ret i rement  System. Each year members receive a statement from the 
Teacher  Retirement System, through the business offices, of their  total 
contributions, plus accumulated interest  through August 31 of the pre-  
ceding year .  The State contributes 7.5 percent of each member ' s  
salary,  up to and including $25,000 per year,  with the maximum contri- 

bution of $1,875 per year .  

The annuity payable at re t i rement  is based on the salary earned by the 
. e based upon the average salary earned 

member.  Annuity Pe~men t sa r  " - d 25 000 
in the five highest rs  of creditable serwce,  not to excee $ , 
of salary for any one year  beginning September 1, 1969. Years of 
service for the period September 1, 1957, through August 31, 1969, 

have a maximum limit  of $8,400. 

When a member leaves the employment that requires  membership in 
the Teacher Retirement System, he or she may withdraw the amount 
of their  contribution, plus accumulated interest ,  upon application, or 
he or she may leave the funds at interest  for not more than five out 
of six consecutive years  during .~vhmh period he or she pays the annual 
membership dues. The performance of u period of active mili tary 
duty by a member shall  not be construed as absence from service; 
nor shall absence from service terminate membership if the member 
does not withdraw their  accumulated contributions and has ten (10) 
or more years  of creditable service,  r~gardless of age, at or before 
the time he or she ceases employment that requires membership in 

the Teacher  Retirement System. 

If a member dies before re t i rement ,  his or her beneficiary, depending 
upon the relationship to the member,  will be entitled to death benefit 
payments or survivor benefit payments, whichever renders the greater  
advantage to the bencf!cia.r~. :.~If ~ e r ~  is no beneficiary with an insur-  
able interest ,  payment wx~ L,~: ~ . . . . . . .  to the accumulated contributions 
plus interest  standing to the account of the member with the Teacher  

Ret i rement  S y s t e m .  
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i.(IO) 

t. (ll) 

Elii,;ibility for re t i rement  benefits is as foltows: 

1.81 
V/ith ten years  creditable service up(i,~ re:robing age 65, mem- 
ber is entitled to re t i re  witl~ full benefits based on service 
rendered and salary earned. Members are entitled to mini- 
mum benefits of $75 per month. 

1.82 ~/itl~ ten years  creditable service upon reacl~ing age 55, mem- 
ber is entitled to re t i re  at reduced actuarial  equivalent of 

benefit payable at age 65. 
1.83 With twenty years  creditable service upon reaching age 60, 

member  is entitled to ret i re  with full benefits based on ser -  
vice rc:~dercd and salary earned. Members are entitled to 
minimum benefits of $130 per month. 

1.84 With twenty years  creditable service upon reaching age 55 
or with thirty years  creditable service at any age, member is 
entitled to ret i re  with a percentage of tim standard annuity 
designated by Teacher Retirement System tables. 

Creditable service consists of prior  service,  former  membership ser -  
vice, m~d current  membership service.  " P r i o r  service" means 
service by such person as a teacher  or auxiliary employee prior  to 
(A) September 1, 193'/, as re la tes  to any person who bec,'tme a mem- 
ber  or who at any time on or before August 31, 1949, was eligible for 
membership in the Teacher Retirement System, or (B) Septem- 
ber  1, 1949, as relates  to any person wire for the f irs t  time became 
eligible for membership in the Teacher Retirement System on or after  

September 1, 1949. 

information pertaining to options under which ret i rement  benefits may 
be drawn and to reciprocal  service bet~vecn the Teacher and Employees 
Retirement  Systems, as well as other information, may be secured 
f rom the component institution business or personnel office, the Sys- 
tem PerSonnel. Office, or the Teacher Retirement System in Austin. 

Few employees of The University of Texas System are  members  of the 
Employees Retirement System because they are  no longer eligible for 
initial membership in this system. Only those who were eligible 
between September i., 1947, and August 31, 1949, and who did not 
waive membership as of September 1, 1947, are now members .  
Beginning September 1, 1949, new employees who would previously 
have been eligible for this plan became eligible for membership in the 
Teacher  Retirement System. Contributions, membership fees, and 
benefits shall be in accordance with Article 6228a, V . T . C . S .  

Optional Retirement P rogram.  
~ursuant  to Chapter 729, Acts of the 60th Legislature,  Regular S,.ssion, 

-- i967 (Article 2922-1i, Vernon s Texas Civil Statutes), as amended, 2.1 
the Board of the System has m~thorized: 
2.11 The establishment of .in Optional Retirement P rog ram in lieu 

of active membership in Teacher Retirement System of Texas 

to become effective September 1, 1968. 
2.12 Any insurance or annuity company qualified a~d admitted to do 

business in this State to offer an Optional Retirement Plan to 

eligible employees of the System. 
2.13 The ceiling on both the employee's contribution and the State 's  

matching contribution to the Optional Retirement Plan to be 
the same as is in effect for contributiOnS to the Teacher  

R e t i r e m e n t  S y s t e m .  
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2.2 

2.3 

2.4 

2.5 

2.6  

2.'/ 

2.14 Compliance with the te rms  and provisions of the Act, and 
further compliance with prescribed rules and regulations of 
the State Board of Insurance and the System. 

Eligibility - The following types of employees are  eligible to participate 
in the Optional Retirement Program:  
2.21 All full-time faculty members  appointed at least  4-1/2 months. 
2.22 All full-time administrative,  research  or professional person- 

nel appointed for at least  4-1/2 montl~s, excluding any person 
employed in a position which is in the classified personnel 
pay plan of a compo~cnt institution of the University. 

2.23 A full-ti.me person who enters the program and later reduces 
to par t - t ime status will remain eligible for the Program.  

2.24 Any employee who becomes ineligible for the Optional Retire-  
ment Program,  but is nevertheless eligible for Teacher Retire-  
ment, must rejoin Teacher Retirement [A.G.Op. No. M-647 

(1970)]. 
Effective Date of Participation 
2.31 Eligible employees in the System employed as of Septem- 

ber 1, 1968, shall elect to participate in the Optional Retire-  
merit P rogram no later  than the f i rs t  day of August 1969. An 
eligible employee not exercising the option to participate in 
the Optional Retirement P rogram by August 1, 1969, is 
deemed to have chosen to continue membership in the Teacher 

Retirement System. 
2.32 Eligible employees of the Systcm employed September 2, 1968, 

or later,  shall within ninety days following date of employ- 
ment, elect to participate or not to participate in the Optional 
Retirement Plan. A person is automatically considered a 
member of the Teacher Retirement System Program unless 
he elects to participate in the Optional Retirement P rogram 
during the f irs t  ninety days of employment. 

Contributions to Retirement Plan shall be as follows: 
2.41 The Optional Retirement Act authorizes a salary ceiling for 

contributions equivalent to the Teacher Retirement System. 
This ceiling, effective September 1, 197'/, is 6.65 percent of 
the salary ceiling of $25,000 per year  for employee contri-  
buttons. This ceiling, effective September 1, 197% is 7.5 
percent of the salary ceiling of $25,000 for employer contri- 

butions. 

The Office of the President  of the System will approve the companies 
authorized to offer to eligible employees an Optional Retirement P r o -  
,o-ram in accordance with the Conditions and Procedures  To Be Met 
By Insurance Car r i e r  To Be Authorized To Write Annuity Contracts 
Under The Optional Retirement P rog ram For The University of Texas 
System. The Conditions and Procedures  will be issued by the Director, 
System Personnel  Office, with the concurrence of the Office of Gen- 
e ra l  Counsel in accordance with Sections 51. 351 through 51. 358, Texas 
Education Code, Attorney General ' s  Opinions, Internal Revenue Ser-  
vice Rulings, and other applicable federal  and State laws and agency 

regulations. 
The eligible member electing to participate in the Optional Retirement 
Plan shall elect the company he chooses if that company has been 

approved by the System. 

There can only be one change in Optional Retirement Program c a r r i e r s  
per  year ,  and such change may be made on the f irs t  day of any month. 
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2.9 

Application blanks of authorized insur,'mce c a r r i e r s  will not be fur- 
nished by the conaponent institutions because of the possible lart;e num- 
ber  of insurance c , l r r ie rs  that may be authorized under the program. 
It is the responsibility of each individual interested in participating in 
the Optional l letirement Program to contact the authorized insurant, o 
c a r r i e r  of his choice for an application blank, 

Optional Retirement programs provide for vesting of benefit rights 
after  one year  of participation in the program by the emptoyee. Venting 
is to be effective on the first  day of employment after one yea r ' s  part ie-  

System. Participation l_nay be with 
ipation in tim program under the [A_G. Op. M-420 (19G9)], 
more than one approved carr ie , '  

T,~": Deferred Annuities. 

3.1 Under a plan al)P roved by the Board, employees of the System may pur- 
chase 403 (b) Tax Sheltered Annuities from Texas-licensed insurance 

companies.  

3.2 An employee desiring to participate in this program may enter into an 
agreement  with his component institution and designate a portion of his 
monthly gross  compensation to be used by the component institution to 
purchase an annuity for the employee from the company selected by the 
employee. There can be only one change of Tmx Sheltered Annuity 
P rog ram c a r r i e r s  per year,  ,anti such change may be made on the f i rs t  

day of any month. 

3.3 The chief business officer, or his delegate, of each component insti- 
tution in the System is authorized to sign applications for annuities 
with the company requested by the employee. The payroll reduction 
method will be employed for the annuity payments and the amounts con- 
t racted for by the employees will be forwarded to each insurance com- 
pany after the payroll reductions therefor.  

3.4 The Office of the President  of the System will approve the companies 
authorized to offer to eligible employees a Tax Sheltered Annuity P ro -  
gram in accordance with the Conditions and Procedures  to be Met by 
Insurance Car r i e r  to be Authorized to Write T~tx Sheltered Annuities 
for The University of Texas System. The Conditions and Procedures 
will be issued by the Office of the :President of the System with the con- 
currence of the Office of General Counsel in accordance with Article 
6228a-5, Vernon's Texas Civil Statutes, Attorney General 's  Opinions, 
Internal Revenue Service Rulings, other applicable federal and State 

laws and agency regulations. 

Group Hospitalization and Medical Benefit plan_. 

4 .1  A System-wide contract is in effect to provide group hospitalization 
and medical insurance coverage on an optional basis for employees of 
all component institutions of the System subject to approval of the 

President  of the System m~d the Board. 

4.2 Any employee employed at least  one-half time or more is eligible for 
coverage. An insured employee's  spouse and unmarried children 
between the ages of 19 and 25 may also be covered. 
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4.5 

4.6 

4.~/ 

Employees may enroll within 60 days ,'ffter they become olit;lblo for 
coverage.  Employees who do not earoli  within 60 days may then do so 
only during the mmual enrollment period. 
The ,.mnivorsary date of the contract is September t of each year ,  
The annual enrollment period will fall during the month of September. 

The contract offers three benefit schedules that provide each employee 
with options to determine the most suitable plan consistent with his 
income. The premium r;ttes for coverage depend on the plan selected 
by the employee and the number of persons in the family to be covered. 

Under the In-Patient and Out-of-Hospital p~rtions of the contract, 
specified percentages of costs are providc¢~ for under the three plans. 

An insurance continuation provision is available for employees who 
leave the employment of the System or who re t i re .  

;ec. 5 
Term Life Insurance. 

5.1 The System ca r r i e s  a master  group term life insurance policy, appli- 
cable to all component institutions, with the Aetna Life Insurance 
Company for a "One Year Term p lan . "  Premiums are payable monthly 
by payroll deduction and increase with each year  of age. The program 
is optional and is available to any employee employed at least one-haLf 
time or more; new employees are notified of tlmir eligibility by the 
personnel office at tim time of employment. 

5.2 The amount of insurance available is based on a schedule that may not 
exceed ~vo t imes annual earnings with a maximum of $100,000 o~' 200,% 
of annual compensation, whichever is the lesser  amount. The amotmt 
of insurance for ,-u~y employee who does not elect to change to the new 
schedule will continue to conform to the Insurance Table in effect prior 

arnings for academic personnel shall 
to September 1, 1975. Annual e . . . . . . .  ~-licable Annual 
be the nine-month or ~velve-month acattem~c rate a~ a~ ~. 
earnings for nonteaching personnel shall be the twelve-month rate.  
When an employee classification changes, due to increase or decrease 
in earnings,  including Modified Service, the amount of insurance will 
be adjusted on the annual renewal date (January 1) following the date 
of the change provided the employee is available for work. 

5.3 No medical examination is required if application is made for insurance 
within 60 days from date of employment. After the 60-day period, an 
,,Evid,~.~ce of insurability" form, prepared by the company and available 
through the personnel office, is required. No medical examination is 
required if this form is accepted by the company Mter review, but, if 
it is not accepted, the applicant must have a medical examination at 

his expense. 
5.4 Beneficiaries are de s i~a t ed  by the policyholders on the application 

forms and may be changed during the life of the policy upon application 
to the business office or personnel offices. Each policyholder receives 
a certificate issued by the company and transmitted through the busi- 

ness  office or personnel office. 
y r s  of age and who becomes pex'- 

olic ,holder who is less than 60 : :~ ive  benefits not to exceed 50% 
5.5 Am~ ~y and totally disabled may r schedule of benefits" 

e l l  of the maximum mn~ount in the two times earnings 
insur,'mce coverage in excess of the .doremcntioned amount may be 
retained for estate purposes with automatic premium waiver. There 

are no disability benefits after age 60. 

198 
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5.8 

Benef i ts  at death are  payable according to one of severa l  options. 
Upon notif ication of the death of a pol icyhokler ,  the personnel  office 
a s s i s t s  in the prepara t ion  of the required records  to bc sent to the 

comp,'my. 

Par t ic ipa t ion  in the Group Life Insurance P r o g r a m  automatical ly  
t e r m i n a t e s  when employment  t e rmina te s  unless  (1) the policyholder 
r e t i r e s  under tl~e provis ions  of the Teacher  Ret i rement  System,  the 
Optional Re t i rement  P r o g r a m ,  or the Employees  Ret i rement  System 
with at least  10 yea r s  of coverage under the insurance;  (2) the policy- 
hokter  has attained 62 yea r s  of age with at leas t  10 yea r s  of coverage 
under the insurance;  or (3) the pol icyholder  conver ts  the group policy 
into one for regular  individual life insurance.  When an employee 
r e t i r e s ,  the amount of insurance wil l  be reduced to $5,000 or the 
amount in force immedia te ly  pr ior  to r e t i r emen t ,  whichever  is less ,  
provided the employee has  been insured continuously during the 10 

y e a r s  p r io r  to r e t i r emen t .  

The life insurance wil l  cease  at the end of the last  policy month for 
which a contribution was made except that if death should occur within 
th i r ty -one  days t h e r e ~ t e r ,  the death benefi ts  wil l  be payable.  Within 
th is  th i r ty-one  day period,  by making application and paying the f i r s t  
p remium to the Aetna Life Insurance CompanY, one may convert  his 
Group Life Insurm~ce to an individual life insurance policy on m~y 
regu la r  Whole Life or Endowment Plan. This  individual policy wil l  
be issued without medical  examinat ion at the Insurance Comp,'my's 

regu la r  r a tes .  

Sup7 lementa l  Cash Value Paid-Up at Age 65 Life Insurance Plan. 

6.1 

6.2 

6.3 

Supplemental  Group Cash Value Paid-Up at Age 65 Life Insurance was 
made available to employees  of the System by a r ide r  to the group t e rm 
life insurance mas t e r  policy with the Aetna Life Insurance Comp,'mY. 
P r e m i u m s  remain  level  and are based on the age of the insured at the 
t ime he enro l l s  or,  if he inc reases  coverage,  his age at the t ime he 
changes the amount of insurance.  The p rog ram is optional m~d is 
available to any employee insured under the mmxin~um (two t imes  
annual earnings)  group t e rm  life insurance who has not attained age 
65. In order  to be eligible for group t e rm  life insurance ,  an individ- 
ual must  be employed at leas t  one-half  t ime or more .  New employees  
a re  notified of the i r  el igibi l i ty  at the t ime of employment .  The plan 
became effective init ial ly Apri l  1, 1972. 

The amount of insurance available is based on a schedule of annual 
earn ings  and is in units  of $5,000,  S10,000, or  $15,000. Annual ea rn -  
ings for academic personnel  shal l  be the nine month or twelve month 
ra te ,  as applicable.  Annual earnings  for nonacademic personnel  shal l  
be the twelve month ra te .  For personnel  paid on an hourly bas i s ,  the 
annual  earn ings  shal l  be the hourly rate  t imes  2,080 hours .  When an 
employee becomes  eligible for a g rea te r  amount of insurance ,  a new 
reques t  form must be completed,  and coverage wil l  become effective 

on the annual renewal  date, Apri l  1, of this  plan. 

No medical  examinat ion is  required if application is made for in su r -  
ance within sixty (60) days f rom date of employment.  After  s ixty (60) 
days  the insurance company wil l  require  that the employee furnish  
evidence of insurabi l i ty  at his  own expense before he can obtain the 

insurance .  
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6.(10) 

6. (ll) 

If an employee elects a lesser amount of insuranc~ than annual earn- 
ings permit,  or does not take an insurance increase that he is eligible 
for, he will be unable to elect an additional amount of insurance, 
regardless  of the circumstances,  wRhout evidence of insurability. No 
medical  examination is required if evidence of insurability is accepted 
by the company after review, but if it is not accepted, the applicant 
must have a medical examination at his own expense. 

Beneficiaries are designated by the insured on the application forms 
and may be ch,'mgcd during tile life of the policy upon application to the 
business or personnel offices. Each insured receives a certificate 
issued by the company and transmitted through the business office or 

personnel  office. 

The Plan provides employees with the option, upon ret i re  'nc~nt at age 
65, to elect ei ther the cash value of the policy or life insurance protec- 
tion ,-alter age 65 that is paid-up, and requires no further premium pay- 
ments. If an employee leaves the System prior to ret i rement ,  he has 
the option of electing the cash value of the policy or taking his paid-up 

insurance with him. 
A waiver of premium is provided for an insured who becomes totally 
and permanently disabled before age sLx'ty (60). Providcd disability 
has lasted nine months and proofs of disability are accepted, contri- 
butions will cease and no further contributions will bc required as long 

as the employee remains disabled. 

Benefits at death are payable to the bencficiary in lump sums or in 
regmlar installments.  Upon notification of death of an insured, the 
personnel  officer ass is ts  in the preparation of the reciuircd records 

to be sent to the insurance compa@y. 

part icipation in this plan terminates  when the employee terminates 
unless the insured re t i res  under bona-fide ret i rement  provisions of 
the Teacher Retirement System, the Employee's Retirement System, 
or the Optional Retirement Program.  A person may continue to keep 
the coverage, however, during a period of temporary lay-off or offi- 
cial  leave of absence by paying a sufficient amount in advance through 
the business office of the appropriate component institution ~o cover 
contributions that will become due during the period of leave. 

The life insurance under this plan will cease at the end of the last 
policy month for which a contribution was made, except, that if death 
should occur within 31 days thereafter ,  the death benefits will be pay- 
able. Within this 31-day period, by making application and paying the 
f i rs t  premium to the Aetna Life Insurance Company, one may convert 
a part  of his cash value insurance to an individual life insurance policy 
or any regular  whole life or endowment plan. The part  that is convert-  
ible is the difference between the amount of insurance in force and the 
amount of paid-up insurance available in accord,'mce with the non-for-  
feiture provision of the plan. The premiums will be based on the age 

of the insured at the time of conversion. 

When an employee terminates  and he does not wish to convert to 
another insurance plan, he may elect to withdraw the cash value or 
keep the amount of paid-up insurance he is entitled to without making 
another premium payment. Cash value is available only upon termi-  

nation of employment. 
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The insured employee may not borrow against the cash wtlue of his 

policy. 

Group Loni', Term Disability Income Insurance. 

7.1 The System ca r r i e s  a master  group long term disability income lnsur= 
ance policy, coveriny, all component inst!tutions, with the Aetna IMe 
Insurance Company. Premiums are payable monthly by payroll deduc- 
tion, and the rate applies to the monthly rate of basic earnings of each 
covered emp).oyee reg~trdless of age. The pro[~ram is optio1~al and is 
available to any employee employed at least one-half time or more. 
New employees are notified of their eligibility by the personnel office 
at the time of employment. The pl,'m became effective initially on 

October 1, t965. 

7.2 Monthly rate of basic earnings is the rate in effect on the March 1 
before the s tar t  of an individual's disability. Furthermore,  monthly 
rate of basic earnings is defined as 1/9 of the base rate for academic 
personnel paid on a nine-mov~th basis and 1/12 of the base annual rate 
for non-teaching employees or any other person paid on a twelve- 
month basis .  In no case shall monthly rate of basic earnings exceed 
$4) 166.66 per month. All premiums and benefits are payable 12 

months per year .  
. . . . . . .  ~ ~5% of the monthly rate of pay up to 

7.3 The plan [,~aran=ee.s ,)ene,i~s ~ j  708 33 per month, and any e ~ r a  
maximum monthly ,)encx~L= v, ,..., ' " 65% guarantee 
compensation is excluded. The plan will ~ ~Y :~li of the 
if the insured is not eligible for "other income benefi ts ."  if he is 

• . ,, . "~come benefi ts ,"  the plan will add to the total of 
ehgxble.for other ~ . . , ,  make up this 65% guarantee. In general, 
"other  raceme bencfxts to the plan counts as "other income benefits" any wages, salary,  or other 
remuneration a person might receive from his component institution, 
or  from any other employer,  while he is eligible for income benefits 
f rom the plan. Also counted are any disability benefits payable under 
any law or under any plan sponsored by the System. 

7.4 Covered employees will be eligible for the f i rs t  income payment from 
the plan ~ t e r  having been "totally disabled" throughout a qualifying 
period of 90 days. payments  will be made as of the end of each cal-  
endar month. Benefits continue to be paid as long as a person xs 
"totally disabled"; however, all income payments will stop when a per-  
son recovers ,  dies, or  reaches age 65, whichever happens f ~t. 

7.5 No medical examination is required if application is made for insur-  
ance within 60 days frora date of employment- After the 60-day period, 
an ,'Evidence of insurability" form prepared by the company .'uld avail- 
able through the personnel office is required. No medical examination 
is required if this form is accepted by the company after review, but, 
if it is not so accepted, the applicant must have a medical examination 

at his expense. 
7 .6  Each policyholder receives  a certificate issued by the company which 

is prepared and transmitted through the business office or personnel 

office. 
The insurance of any employee under this policy shall terminate at the 

7.7 ea r l i es t  time specified below: 
~/. 71 Upon discontinuance of the policy, employee's 

.72 At the end of a policy month during which the 
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employment with the System in the classes eligible for the 
insurance terminates. 

7.73 On the date the employee attains the age of 65 years.  

A person may continue to keep the coverage durh~g periods of official 
Leave of Absence upon the direct payment of premiums through the 
bush~ess office of the appropriate component institution. 

Group Ac ~-ident Insurance. 

8 .1  Group Accident Insurance was made available to employees of the Sys- 
tem by a rkler  to the Long Term Disability Insurance Master Policy 
with the Aetna Life Insurance CompanY. The Group Accklcnt Plan 
became effective ~-cbruary 1, 1968, and is available to any employee 
under age 70 employed at least one-half time or more. Eligible 
employees can join the plan either during the first  60 days of their 
employment or during an annu.~l enrolhnent period in December of 
each year for coverage effective February 1. 

8.2 Coverage under the Group Accident Pl:m is provided to insure against 
accidental death (in such areas as travel  by automobile and travel on 
an aircr:tft  being used solely for the trm~sportation of passengers,  and 
the coverage is extended to travel  outside of the United States). The 
death benefit is also provided if an individual bccom2s totally disabled 
while insured before age 60 as a result of an accident of the type cov- 
ered by the plan. Scheduled dismemberment benefits are also pro- 

vided for specified losses.  

8.3 The amount of coverage that may be selected ranges in multiples of 
$10,000 from the minimum of S20,000 to the mmximum of $200,000; 
however, no eligible employee may select an amount of coverage that 
exceeds 10 t imes his annual salary (for academic personnel the 12- 
month equivalent of their 9-month contract salary is used in comput- 
ing the maximum amount of coverage allowable). Employees who 
select coverace for thcmseh'es  may also take coverage for their  
spouses in an amount behveen $10,000 up to a mm-dmum of 50 percent 
of the amount actually taken for themselves.  Unmarried children under 
age 19 are automatically covered for $1,000 from the spouse's cover- 
age, unless waived by the employee. Also, unmarried children 19 
years  of age and over who are regularly attending school and depend 
solely upon the employee for support are eligible as dependents until 

their  23rd birthday. 

Workers' Compensation Insurance. 

9.1 The Workers' Compensation Insurance Program is on a System-wide, 
self-insuring basis, financed by setting aside not more than Z percent 
of the annual payroll of covered employees, and provides certain bene- 
fits for injuries sustained on the job. These benefits include payments 
for reasonable medical aid, hospitalization, etc. ; total or partial inca- 

pacity; specific losses; and death. 

9.2 The System Personnel  Director ,  with the cooperation and assistance 
of other appropriate officials of the System or its component institu- 
t ions, investigates accidents and injuries,  and endeavors to develop, 
publish, and enforce safety rules and regulations. His office keeps a 
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9.5 

9.6  

9.7 

9.8  

9 .9  

complete record el all injuries on the job and is responsible for report-  
h~g then] to the Industrial Accident Board. Ills office is responsible 
for the System =wide coordination of occupational s,'dcty and health 
act ivi t ies ,  and for :tdmh~istration m~d enforcement of state and national 
laws ,-rod standards applicable to occupational s,-dety m~d health. 

All employees whose names appear on the payrolls are eligible. 

Eligible employees who do not wish coverage may waive all rights to 
the benefits at the time of appointment. However, the waiver may be 
revoked at any time during continuous employment. 

The institution shall give notice to all workers that such insurance has 

been provided. 

The percentage of annual payroll ,  within the 2 percent mentioned in 
Subsection 9.1 above, is approved by the Board, and the amount is 
set aside from available appropriation other than itemized salary 
appropriations.  Institutional chief business officers shall prepare and 
send to the System Personnel  Director a monthly report  of covered 
employees showing the source of their sa lar ies  and a check and/or 
state warrant for tim amount due. These checks will be deposited in 
a depository bank and the State Comptroller will be requested to t rans-  
fer  the amounts due on payrolls paid from State funds to the Workers'  

Compensation Insurance Fund. 

The System shall furnish such medical aid, hospital services,  and 
medicines as may reasonably be required at the time of the injury, 
and at any time there,"dter to cure and relieve the injured employee 
from the effects naturally resulting from the injury. 
9.71 Each employee shall have the right to select or choose the 

persons or facili t ies to furnish medical aid, chiropractic,  
osteopathic, podiatric, hospital and nursing services.  

9.'/2 Excessive charges or unreasonable expenses for services 
can be appealed to the Industrial Accident Board by the Sys- 

tem. 9.73 Although the employee has the right to select or choose the 
person or facil i t ies to furnish reasonable treatment,  each 
component institution may provide ~--uidance in that choice, if 
the employee desi res ,  by referr ing the injured employee to 
reputable special is ts  or general pract i t ioners ,  depending on 

the nature of the injury. 

The supervisor of a covered employee who is injured during the course 
of employment must file a complete report  with the supervisor of the 
Workers '  Compensation Insurance Office whether or not time is lost 
from work. If time is lost, a supplemental report  is filed when the 
employee returns to work. When the time lost is over 60 days, this 
report  is filed at the end of each 60-day period. The same form is 
used if the employee is disabled later due to the original injury. In 
the event of death of the injured employee, the form is filed immedi- 

ately. 
The employees' supervisors  are also responsible for keeping in close 
touch with injured employees and their attending physicians and inves- 
tigating medical attention to see that unnecessary aid ,and visits are 
avoided. They approve the statement from the physician as to services  
rendered although not actual charges for treatment.  
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A covered employee di.sablcd from work due to an on-tim-job injury 
may remain on the payroll  until his earned vacation and sick leave are 
exhausted or may request use of any reasonable portion thereof, dur- 
ing which time full medical benefits will remain available. Should ,'m 
employee continue to remain disabled from work after ca,'ncd vacation 
and sick leave arc exhausted, provided such accrued leave totals seven 
days or more,  there will be no waiting period before weekly compensa- 

accrue. Employees who have no sick leave or vacation 
tion benefits be subject to a 7-day waiting period, for which they will 
accrued will 
be compensated in the event disability lasts 28 (lays or '~]ore. Vacation 
and sick leave used due to all on-the-job injury, are not charged 
against holidays, weekends, or other author~cd days off. 

Tile wcckly compensation benefit for a covered employee injured in 
the course of his work is equal to 66 2/3 percent of the average weekly 
earnings for the 12 months immediately preceding injury, though not 
more nor less th.'u~ the amount set forth in Article 8306, Section 29, 
Vcrnon's  Texas Civil Statutes. Compensation to ,-m employee on less 
than a full work day basis is not more than 66 2/3 percent of his aver.. 
age weekly earnings,  with the same mmximum as the amount set forth 
in Article 8306, Section 29, Vernon's Texas Civil Statutes. Benefits 
may be paid for no longer than 401 weeks from date of removal from 
payroll  for total incapacity and no longer than 300 weeks for part ial  

a acit for work }-'or specific injuries,  the supervisor has infor- 
inc p Y • in benefits for specific injuries 
mation available on request concern g 
such as the loss of a hand or eye. In case of death, benefits shall be 
the same as those provided in Article 8306, Section 8, Vernon's Texas 

Civil Statutes. 
payment  for medical aid, hospitalization ,and compensation is through 

the System Personnel  Office. 

The System Personnel  Office shall issue an annual report  through 
proper channels to the President of the System and to the Secretary 
to the Board for the information of the members of the Board which 
shall  include at least the following information for each component 
institution: the total  claims and number of days lost, total compensa- 
tion and medical benefits paid, receipts ,  and total expenditures includ- 
ing allocation of overhead. The report  shall also include the balance 
in the fund at the beginning of the f iscal  year,  tot,ft, receipts including 
interest ,  total disbursements,  and balance in the fund at the end of the 

f iscal  year .  

Unemployment Compensation Progra_~..m. 
Program, effective Janu- 

10.1 The System Unemployment Compensation ary 1, 19"/2, and thereafter ,  is administered on a System-wide basis.  
Under the program, certain weekly benefits are payable to former  
employees who were separated from employment with the System under 
conditions specified in the Texas Unemployment Compensation Act and 
are unable to find suitable employment. Two methods of funding the 
cost of approved claims for such former  employees will be in effect, 

State 
as follows: 10.11 For former  employees whose salar ies  were paid from 

General Revenue Funds, the cost of approved claims charge- 
backs are paid by the State Comptroller as provided in the 
current  State General Appropriation Act. Initially, the Texas 
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10.2 

10.12 

Employment Ceramist|on (TEC) p;ly~ ~pproved claims ~nd, 
quartcrlyp notifieH the St;Re Co=nptr otter~H Office ;rod 01o 

~ro r|~te System eompono=tt |l~titt=tiol~ o[ tho ctaim~ 
,~Pn~ou~lPts paid I)y b~di.viduat, TEC b|t|~ the St~to Comptrol., 
Icr's O[flco, which re;rices payments to TEC from State Gon- 
orat Revenue Funds appropriated for tllts purpose. Admin- 
lstratton el claims, periodic reporting of salaries paid, and 
other aspects of adminlstcring the prot;ram for employees 
whoso salaries arc p~td out of State C~ncral Rcvc1~uo =re the 
same as for those whoso salaries arc not paid out of State 
General Rcvcnuc~ except that the assc~"~onts provided in 
Subsection 10.4 are not appt|ed to Sttlat'|CS paid from State 
General Revenue Fundsp or such other exceptions as ~tro 
doomed by the System Personnel Director to be necessary for 

effective administration. 
For former employees whose salaries wore paid from funds 
other th,'m State General Revenue, the cost of approved claims 
c-~argobacks is paid h~ittally by the State Comptroller as spool- 
ficd under 10.11 above. Quarterly, or perlodlcally as other- 
wlsc required by the State Comptroller, the System, by check 
made payable to the State Comptroller, reimburses the State 
General Revenue Fund from the System Unemployment Com- 
pensation Insurance Fund, a sol~-Insurancc fund described in 

Subsection 10.4. 

The System Personnel Director, working in close cooperation with the 
System Comptroller and other appropriate officials of the System and 
its component institutions, is responsible for: 
10.21 Administering the Unemployment Compensation Program for 

all employees of the System, with the assistance of appropri- 

ate institutional officials. 
10.22 Determining the System's official position regarding claims 

protests m questionable cases, and assisting component offl- 

cials in protest hearings. 
10.23 Representing the institutions in all cases where claims are 

appealed to Appeals Trlbunal or Commission Review and 
assisting the State Attorney General as required in represent- 
ing the System with institutional partlclpation in all cases in 
court actions provided for in the law. 

10.24 Establishing and maintaining such additional policies nnd pro- 
'r' for the effective administration of 

cedures as are neceS~;t the program as provided under existing statutes and those 
Rules and Regulations, including requirements for employee 
~;cp.-trRtion ~-md claim~ administration, informing alfectcd Pe r° 
sonnel about the Unemploymcat Comlicn;;ttion program, and 
analyzing statistical data as needed. 

10.25 Administering the Unemployment Compensation Insurance 
Fund and all policies and procedures necessary to bring about 
effective fund management and loss control for the Unemploy- 
ment Compensation Program. 

10.2C Maintaining records of all claims filed and paid, all charge- 
backs, and other records necessary to separate approved 
claims information applicable to student employment and 
extending such record-keeping to any additional group(s) of 
employees for which such analysis may be deemed by the Sys- 
tem Personnel Director to be necess~tW for effective adminis- 
tration, including records necessary to determine individual 
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10.4  

10.5  

"bcncflt ratios" under Subscctlon 10.61 for each of the follow- 
lag catel;orlos of fund sources: 
10.261 State C-choral Revenue 
t0.202 Other than St;tic Gcncral Revenue 

(a) Orl;anizod Research (including contract 
research and o,~. ¢ices) 

(b) Educational Service Agreements (including 
training grants) 

(c) Organ~cd Activities Related to Educational 
Departments (including hospitals and clinics) 

(d) Auxiliary Enterprises 
(e) All Other 

All services performed in the employ of the System arc deemed to 
constitute employment and are provided for under the Unemployment 
Compensation Program. However, bencfRs based on service in an 
instructional,  research,  or principal administrative capacity are not 
payable between t~vo contractual periods of service,  as specified in the 
Texas Unemployment Compensation Act. 

The System-wide U~Lemployment Compensation Insurance Fund is 
established January 1, 1972, to accumulate necessary funds to pay 
re imbursements  to the State Comptroller for claims of former employ- 
ees whose sa lar ies  were not paid out of State General Revenue Funds. 
Sources of all sa lar ies  othe"-~ than State General Revenue are charged 
an assessment  beginning on the effective date ,'rod each month or pay- 
roll  period thereaRcr.  Checks covering these charges wilt be for- 
warded monthly to the System re r sonne l  Director for deposit in the 
Unemployment Compensation Insurance Fund. Following the close of 
each calendar quarter ,  or such other reporting period as may be 
deemed by the System Personnel  Director to be necessary for effective 
administrat ion,  institutional chief business officers wilt prepare and 
send to the System Personnel  Office reports  itemizing by employees 
the sa lar ies  reported to the TEC and the amounts of such salar ies  sub- 

. .  . he rcnorted assessable sa lar ies  wilt be recon- 
ject to a s s e s s m e n t  T ... - . . . . .  : . . . . . . .  ,~,,~ n ssessments.  
ciled to the checks sut)mzttecl monmzy m i,,~ . . . . . . . .  f the a 
The reports  will also contain such other information as may be 
required for effective reporting. In instances in which amounts may 
be due the Unemployment Compensation Insurance Fund from the State 
Comptroller  for adjustments on claims paid, assessments ,  or as oth- 
erwise deemed necessary by the institutional chief business officers 
for effective and commensurate allocation of assessments  or approved 
claims chargebacks, the State Comptroller is requested to issue a 

State warrmzt for the amount due. 

Separate and aparL from all other System monies or funds, an Unem- 
ployment Compensation Fund, administered under the same custodian- 
ship as other monies administered by the System, is established and 
maintained in one or more regular depositories of the System, secured 
by col la teral  in accordance with state statutory requirements.  The 
fund consists of all  assessments  collected, all interest  earned on 
deposits of any monies in the fund, and all other monies received for 
the fund from any other source. This fund is designated as u "revolv-  
ing fund under the ,,University of Texas Central Services Account" 
provision of the current  General Appropriation Act. Expenditures 
from the Unemployment Compensation Insurance Fund are restr ic ted 
to direct  costs: payments and chargebacks of approved Unemployment 
Compensation claims,  and System administrative costs not to exceed 
five percent per year  of the balance in the fund at the beginning of 

~06 



1207 

I0.6 

I0.7 

Sec. II 

SEP 1 6 ~91"1 

10.8 

each preceding year .  Investments or time deposits of such funds are 
in accordance with regular  System policies. 

The System Unemployment Compensation Insurance Fund operates 
under principles and methods generally consistent with those estab- 
lished by tl~c Texas Unemployment Compensation Act for operation of 
the State Unemployment Compensation Fund. 
10.61 After an initial development period (as provided in Subdivision 

10.62) assessment  rates  will be computed bascd upon princi- 
ples and methods consistent with provisions in the Texas 
Unemployment Compensation Act for determination of "Con- 
tribution" ra tes .  In applying these principles, "benefit ratios" 
will be developed for determination of basic rates  which will 
be adjusted (decreased or increased, respectively) by one- 
tenth of one percent for each $25,000 or fraction thereof by 
which tim amount in the Unemployment Compensation Insur- 
ance Fund exceeds $1,755,000 or is less than $1,215,000. 
Such computation will be made at the beginning of each calen- 
dar year ,  ,and the assessment  rate(s) so calculated, but in no 
event less than one-tentll of one percent, will be applicable 
to tim fiscal  year  beginning within that calendar year.  

10.62 Compensation experience and fund balances will be developed 
during the period january  1, 1972 through August 31, 1976. 
Assessment  ra tes  during this initial development period are 

as follows: ,~ the 
10.621 January 1 1972 through Au~ast 31, 1973, 

assessment  rate is 2.7 percent applied to sa lar ies  
and wages up to $4,200 per employee per calendar 

year .  
10. 622 September 1, 1973 through August 31, 1976, the 

assessment  ra tes  are subject to approval of the 
Board based upon determinations by System Admin- 
istration after review of all available data on loss 
experience and levels of fund balances. 

10.63 A single assessment  rate is charged to all affected fund 
sources on a nondiscriminatory basis throughout the System, 
unless differential ra tes  are found to be desirable as between 
categories of funding sources and such differential rates  are 

approved by the Board. 

In the event that the amount in the Unemployment Compensation Insur-  
ance Fund is fully depleted and further reimbursement  payments cre-  
ate a deficit in the fund, at the end of any month, such deficit will be 
recovered by additional emergency assessments  which the component 
institutions will fund by distribution of the costs to all accounts based 
upon the covered wages which had been charged to the accounts during 
the month and paid from funds otlmr than State General Revenue. 

The System Personnel  Office will issue an annual report  to include 
separate  reporting of income and disbursements by institution, fund 
categories ,  and such other information as may be deemed necessary 

for effective administration. 

Social Security (Old Age and Survivors Insurance)- 

11.1 As an employer,  the System complies with the relevant provisions of 
the Social Security Act. All employees are required to participate in 
the Federa l  Social Security P rogram as a condition of employment. 
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Deferred Compensation Plan. 

12.1 

12.2 
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As an employer,  the System complie:~ with the rolcvmlt provisions of 
Senate Bill ~72, 63rd I,egi:;lnture, Rel~tlar Sesst m, which authorized 
the Deferrcd Compensation Plata for public employees (Article 6252-3b, 

Vernon's  Texas Civil Statutes). 

The State Comptroller is the ,tdministrator of tile program. The Sys- 
tem Administration has been authorized by the Board to develop admi,~- 
istrat ive and fiscal procedures for operation of tile program. 

Premium Sharing. 
13.1 The System provides each full-time employee with the full amount of 

Premium Sharh~g specified in the current  Appropriations Bill, for pay- 
mcnt of certain group insurance premiums.  Employees appohated half- 
time or more,  but less tlzan full-time, are provided ,-m amount of P re -  
mium Sharing which is proportionate to the percentage of time employed. 

13.2 Each employee employed half-time or more will automatically be cov- 
ered under a basic plata of insurance effective September 1, 1977, or 
on the f i rs t  date of employment following that date. Each such employee 
may elect optional coverages within 60 days of tim automatic coverage 
date, or waive at any time subsequent to the automatic coverage date. 
Only those employees who do not elect optional coverages shall be pro- 

. . ~ . .  he total premium for the basic coverages 
vidcd automatm covera=,es _. T • • ~ ~lma shall not exceed the amount 
provided under the automahc cox eraoc [ 
of the employer contributions to which the employee is entitled. 

U.S. Savings Bonds. 
14.1 The System provides each employee with the opportunity to participate 

in the purchase of U.S. Savings Bonds by payroll deduction. 

CHAPTER VH 

Sec. 

Sec. 2 

pHYSICAL PROPERTIES 
be 

for official business. Only library books and other items of similar 
Except as otherwise specifically authorized, property of the System shall 

well-established use may be used for the personal benefit or pleasure used only institution 
nature of of employees. The chief administrative officer of each component 

shall designate a property manager.  

Inventories_. 
2 .1  An actual physical inventory of property of the System shall be made 

each fiscal  year  in accordance with the State ProperW Act, as amended 
(Article 6252-6, Vernon's Texas Civil Statutes), and in compliance 
with appropriate regxfiations issued thereunder.  The chief business 
officer of each component institution shall issue the necessary imple- 

menting instructions- 

2.2 Department heads are responsible for all System property in their 
care  and for the taking of the inventory on the prescribed record ~orms. 

2 .3  inventories as of August 31 include all equipment on hand as dp',ined by 
the State Board of Control under the State property Act. I tems that 
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are worn out or discarded shall  be deleted in accord,'mco with tim regu- 
lations of the State Board of Control, 

;ec, 3 

Sec. 4 

Sec. 5 

Motor Vehtcle._~s. 

3.1 Any motor vehicles permitted under State law to be owned and operated 
by the System shall  be used only on official business.  Each vehicle 
shall  car ry  an inscription on both sides as prescribed by taw. 

3.2 As required by statutes, a daily report shall  be prepared by the per-  
son using the vehicle on the forms approved by the State Auditor and 
shall  be filed within ten clays in a central location designated by the 

chief business  officer. 
3.3 The operators of System-owned vehicles must heal, at their expense, 

an appropriate operator 's  license for the type of vehicle operated. 

3.4 System-owned vehicles are subject to the compulsory inspection 

required by law. 

3.5 It shall  be the obligation of the chief business officer of each of the 
component institutions to see that all  employees who are required to 
drive System-owned vehicles are fully informed of their personal 
responsibil i ty and liability for their negligent operation. 

3.6 Each component institution shall  be cognizant of and render reports on 
operation of motor vehicles as required by the current appropriations 

bil l .  

Insurance on P r ~  of the System.. 

4.1 The following types of insurance coverage shall  be maintained on a 

System-wide basis:  
Fi re  and Extended Coverage Insurance 
Boiler and Machinery Insurance 
Blanket Position (Fidelity) Bond] may be one policy 
Money and Securities Insurance 
Motor Vehicle Liability Insurance on State Owned Vehicles 

4.2 The t e rms  of the policies covering the r isks  indicated above are nego- 
tiated by the Vice President  for Operations in accordance with proce- 
dures approved by the President  of the System and the Board. 

4.3 When it is necessary  or advisable to insure r isks on a basis  other than 
System-wide, insurance policies covering such r isks  shall  be approved 
by the Vice president  for Operations on an individual b.'Lsis upon rec-  
ommendation by the chief business  officer of the c~mponeat institution 

affected. 
4.4 At the t ime a loss occurs applicable to either System-wide or individ- 

ual insurance policies, the Vice President for Operations shall be noti- 
fied by the chief business officer, and shall approve all loss claims 
and settlements. Any settlement over $2,000 and under $10,000 shall 
be reported to the Board for ratification. Settlements in the amount of 
$10,000 or more must have the approval of the Board. 

Safe and Vault combinat ions . - -The combinations to all vaults and safes used by 
~:omponent institutions shall-be Iiled under seal  with the chief business officer. 
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police and Security OEfie~.,rs. 

6.1 Police and other security officers are employed at the component 
ea ~ , ~  p t int~titution~ to protect and ~,tfet, tl,ttd the property of the institution. 

6.2 Employees ~haU cool)e rate in the ~ccurtty prot;ram by exercisint; cau- 
tion to s,deguard the equipment and supplies in their offices. 

' " T h e  director  of physical plant, or the chief business officer, 
pon~iblo for tl~e installation of telephones and the administration of 

all telephone facilities, personal  toil caLi~ shall not be charged to institutional 
telephones. Charges for telephones and toll calls shall be under tim supervision 

of Lhe persons named above. 

D l ~ s a l  of Propcr..___ty of the System. 

8.1 Whenever any item of equipment becomes obsolete or useless for the 
needs and purposes of the department concerned, a written report of 
such fact shall be made to the chief business officer, upon receipt of 
such report ,  it shall be the responsibility of the chief business officer 
to determine whether or not such item of equipment is needed by any 
other department and, if so, to t ransfer  ,and assign the equipment to 

such department.  

8.2 If the chief business officer shall determine that the equipment is not 
needed for any department and that it is not practicable to store the 
equipment for possible future use, he shall proceed to sell the item 

concerned. 
8.3 For i tems of little value or limited use where sale on competitive bids 

is not practicable,  the chief busiJiess officer shall have the authority 
to dispose of the property on the basis  of negotiated bids in amounts 

under $2,000. 
8.4 Sale of property estimated to bring $2,000 or more shall be made on a 

basis  o£ competitive bids. 

8.5 Sales in amount of $10,000 or more shall be approved in advance by 
the President  of the System and ratified by the Board through the insti- 

tutional docket. 
8.6 Sales to U.T.  Employees. - -Sales  of surplus equipment may be made to 

employees of the System-or of any of its componcnt institutions only 
after authorization by the chief administrative officer and approval of 
the President  of the System. Such sales shall be reported in the insti- 

tutional docket. 
Sec. 9 Trans fe r  of P r o p e r t y . - - P r ° p e r t y  may be t ransfer red  from one State agency to s fers  from one component institu- 

~mother wllcn i t~ecomeS surplus, such tran! . . . . . . .  ~,,~,- tate agency shall 
tion to another, or from a component insututmn to ..,,v . . . . .  S and shall be 

• m chief business officer or his advance approval of the chief business officer concerned 
have the . . . .  ~.-^r .,d,-n'nistrative ofhcer .  T! . . . . .  rr~,- as to the procedure 
reported to the cm~A ,~2 ...1 . _,_ ...,,1 nd ninistrattvu ,,,,...es 
delegate shall advise uepartmenL~, ,~ .... x by 
to be followed in disposing of or acquiring property this meanS. 
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PIIYSICAL PLANT IMPROVEMENTS 

See, I 
New Building Construction Exceeding the Amount of $ 5 , 0 0 0 ~ .  

1.1 After the Board approves the construction of new buildings, the proce- 

dures  shall be as follows: 
1.11 The Institutional Building Advisory Committee shall hold nec- 

e s sa ry  herr ings and make proper investi~;ations to tr,'u~slate 
the approved academic program into priorit ies for new con- 
struction, with suggestions as to total project area and func- 
tion, and make such recommendations to the chief administra- 

tive officer. 
1.12 The Institutional Building Advisory Committee shall be 

relieved of further direct responsibility whenever a building 
contract is awarded, but shall be available for consultation 
as the building progresses ,  as requested by the chief adminis- 
trative officer, the President of the System, or his delegate, 
and the project architect.  

1.13 New prelects  shall be submitted to the Board for approval, 
including proposed funding, upon recommendation of the chief 
administrative officer, the President of the System, or his 

delegate. 

1.2 Project  Development. project architect for each new major 
I. 21 The Board will employ a 

building project at all component institutions. 

1.22 The chief administrative officer may appoint according to the 
Institutional Handbook of Operating Procedure an Ad Hoc Proj-  
ect Building Committee composed of but not limited to repre-  
sentatives of the departments or divisions that will occupy the 
building. The committee shall work with the Office of Facili-  
t ies Planning and Construction to prep:,re a detailed program 

of the needs for each project• 
1.23 The chairman of the Insti tution~ Building Advisory Committee, 

or his delegate, shall be an ex officio member of each Ad Hoc 

Project  Building Committee. 
1.24 The project architect  shall be given the detailed program and 

will work in conjunction with the Office of Facilities Plmming 
and Construction to prepare preliminary plans, exterior  
design, outl"ne specifications, cost est imates,  e tc . ,  which 
shall be submitted to the Board for approval upon the recom- 
mendation of the institutiunal head, the President of the Sys- 

tem, or his delegate. 
1 25 After approval of the preliminary plans, the Board shall 

authorize the preparation of the working dra'" tngs and speci- 
• In the reparation of the final pla ; and specifica- 

fications. P . . . .  ~all work with t ,e  Ad Itoc Project 
lions, the project arcnitect ~- Building Committee m~d the Office of Facilities Planning and 

Construction. 1.26 The final working drawings and specifications shall be sub- 
mitted to the Board for approval upon the recommendation of 
the institutional head, the President of the System, or his 

delegate. 

Ill 
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Bidding and Construction Phase of Project.  
1.31 

After the Board approves the fin: '  plans ,-rod specifications, 
the Board shall :tuthorize the Of~ of I.'acilities Planning ,'rod 
Construction to advertise for bid.::. Advertisements for bids 
for buildings shall be in accordance with State law ,q.nd shall 
be published for four consecutive weeks tmless the urgency, 
limited scope of work, or economy, as determined by tim 
President  of the System, shall justify a lesser  period of time. 

1.32 The President  of the System, or his delegate, shall receive 
and open bids, with the project architect ,-rod others,  tabulate 
and study such bids, and make recommendations to the Board. 

1.33 The Board will award the contracts for all work in excess of 
the amounts of $5,000 for new construction and $50,000 for 
major r c m o d e l i n J r e p a i r  projects. The contract will be 
signed by tim contractor(s) involved and the Chairman of the 
Board and approved by the Board in accordance with law. 
1.331 In the event the lowest bidder is found to be not 

responsible,  or other facts and circumstances nec- 
essi tate award of contract to other than the lowest 
bidder, the bidder(s) submitting proposal(s) lower 
than the bidder to whom award is proposed shall be 
notified of the Bo:trd's proposed decision for award. 

1.332 If the lowest bidder fails to timely state his protest 
of such award and requests to present evidence, the 
Board 's  proposed award will be final. 

1.333 If the lowest bidder timely files notice of protest, 
the Board will he~r the protest or will delegate to 
the President  of the System the authority to appoint 
a Hearing Officer who shall promptly convene and 
conduct a hearing and subsequently prepare and sub- 
mit a report  of his findings thrcugh the President of 
the System to the Board. The Board shall make a 
final decision based upon the records  of the hearing 
before the Hearing Officer. 

1.334 The contract documents wil! be prepared by the 
Project  Architect and approved by the President of 
the System, or his delegate, and the General coun- 
sel for the System, or his delegate, before submis- 
sion to the Chairman of the Board. 

1.335 At the time contracts are awarded, additional 
appropriations will be made if required. 

1.34 The President  of the System, or his deleg "~te, shall approve 
contrac tor ' s  es t imates ,  sigw change orders ,  and provide gen- 
e ra l  supervision of all new construction. He shall advise the 
Board if developments during construction require additional 

funds or other decisions of the Board. 
1.35 The President of the System, or his delegate, shall inspect 

the completed building and recommend fi~al acceptmme and 

final payment. 

Building Construction Involving Less than S5,000 per Project.--New con- • less per p¥oject may be 

~ l expendi u r e o l  ~ ,  o 
handled at the component institution. Necessary funds must have been approved 
through the proper procedure. In each case, the project must have been 
approved by the director  of physical plant, the chief business officer, and the 

chief administrat ive officer of the institution involved. 
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, " , d I m ~ r o v e  m ~ I d i t ~ ' s ' ' ' M i n ° ~  
• - Re ~.~irs and Remodchnl. an . ' . . . . . . . . .  lion o[ improvements 

Mtno.[ . , , ! , t l  r e ,  t o o  , htg o[' the pltystc;.tI I)Ltut ,tud constztlc 
rep/ur.~ . . . . . . . . . . . .  de I ._ other than buildings involving proposed expenditures of less titan $50 000 per 
project sh~tl[ be made under the supervision of the director of physical plant and 
the chief business officer at the component institutions, with the approval of the 
chief administrat ive officer, provided that necessary funds have been approved 

throu~,h proper  procedure.  
Major Repairs  and Remodelin~ and improvements other than Buildings. 

Sec. 5 

Sec. 6 

4 . 1  Any repai r  or remodeling project of the Physical plant and construc- 
tion of improvements ottmr ttlan buildings involving an estimated expen- 
diture of $50,000 or more shall be deemed a construction project. 

4.2 Unless otherwise approved by the Board, the procedures and r e ~ l a -  
lions pertaining to new building construction shall apply to major 
r epa i r s  and remodeling projects.  

P ro fes s ion~  Services . - -Each component institution is authorized to make use 
~ r s ,  and other professional services up to a maximum cost 
of $3,000 with the approval of the President  of the System on recommendation 

of the chief business officer. 

Constitutional and Legislative Re strictions. 

6.1 Section 18, Article VH. of the Texas Constitution requires  approval 
• a~encv desi=o-nated by the Legislature,  pr ior  

by the Legislature,  or an . . . .  ,: . . . . .  ,~ ~,, bonds autho- 
to the construction of physical improvements ~"~'~'"-~" ~- 
rized m~der this section at the component institutions other than The 

University of Texas at Austin and at E1 Paso.  

6.2 Under the provisions of the current Appropriation Bill, prior to the 
allocation, expenditure or encumbrance of any funds provided under 
the authority of Article VII, Sections 17 and 18, of the Texas Consti- 
tution, for i~dividual building construction projects costing in excess 

" 5  of Twenty-five Thousand Dollars (~2 ,000), other than classroom, 
l ibrary and laboratory building projects. Notice of intent shall be filed 
with the Legislative Budget Board and the Governor 's  Budget Office. 

6.3 New construction projects not otherwise authorized by law, in excess 
of $100,000 and all major repair  and rehabilitation projects in excess 
of $100,000, must be approved by the Coordinating Board, Texas Col- 
lege and University System, as to purpose and gross  dimensions. For -  
mat for submission will be as prescribed by the Coordinating Board. 
Submission will be prepared by the component institution, in consulta- 
tion with and assisted by the Office of Facilit ies planning and Construc- 
tion, if necessary ,  and forwarded to System Administration for review, 
approval and handling of submission. It is the objective to submit the 
necessary  documents to the Coordinating Board when the project scope 
and estimated cost are sufficiently defined to meet the Coordinating 
Board 's  requirements  for approval. NormaDy, submission will be 
made when the Board approves preliminary plans and specifications 

and the related cost est imate.  
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ModlficnLlon of Bids, 

7, 1 No bid shall  be chnn~o(l, amended, or modlIled by telegram or other- 
wise .,~ter it has been submitted or filed in response to ,,m ,,~lvorti,o- 
mont for bids in connection with the construction or erection of perma- 
nent improvements at m~y of the component In..ititution~ of the System 
under Article 2593, ~ z t c s  of Te×~s, 1925. 

'/.2 The substance of this requirement shMl be stated in the ndvertlsemont 
for such bids; provided, however, timt this requirement shall not be 
construed to prohibit the submission of filing o[ more than one separate 

,'rod independent bid by any bidder, 

institutional Building Advisory Con~mitteo_.ss. 

8.1 At each of the component institutions there shall  be m~ institutional 

building advisory committee. 

8.2 The committee shal l  be appointed by the chief administrative officer 
in the same manner as other institution-wide committees are appointed. 

8.3 The composition of the institutional building advisory committee shall  
be set forth in the Institutional Handbook of Operating Procedure of 

each component b~stitution. 

8.4 The President  of the System, or his delegate, and the chief business 
officer of the institution shall  be ex officio members  of such commit- 

tees.  

CHAPTER IX 

MATTERS RELATING TO THE OFFICE OF INVESTMENTS, 
TRUSTS AND LANDS 

Sec. I 
Authorizations re Sales, Assignments, Conveyances, Receipt of Property and 

 - xie s.. 
I. I Authority to Purchase, Exchange, and Sell Securities for and on 

Behalf of the Permanent University Fund of Tim University of Tex~ts 
(hereinafter sometimes referred to as "PUF") and the Board.--The 
President of the System or his delegate, or the Executive Director for 
investments, Trusts and Lands, or the investment officer, are each 
authorized to purchase, exchange ,-rod sell any and all securities for 
and on behalf of the PUF or the Board, and to execute any m~d all doc- 
uments necessary to the consummation of any purchases or exchanges. 

1.2 Authority to Assign and Transfer Securities Held by the PUF and the 
Board of the System.--The President of the System, the Executive 
Director for Investments, Trusts and Lands or any trust officer may 
assign and transfer any and all securities of any description, whatever, 
and execute any and all documents necessary to the consummation of 
any sale, assignment or transfer of any securities registered in the 
name of the PUF or the Board, or in any other form of registration of 
such securities held for the account of the PUF or the Board in what- 
ever manner, includhlg all fiduciary capacities, and hlcluding those 
registered in tlle names of trusts or foundations managed and controlled 

by said Board. 
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1.3 

See. 2 

1.4 

1.5 

Authority to E.x~cute Instrtm~ellts Ilelating to I,:u~d :rod Mineral 
In te res t s . - -TI ,e  Chairn~:m of the 13oard, the Vice-Chairman,  the P re s -  
ident of the STstem, and the E,~,cutive Director for l lwestments,  Trusts, 
and Laud~ are each authorized to execute conveyances, deeds, surface 
m~d/or mitt,:rai lc,a~e~, eascmcnt:~, right~ of way, oil :u~d gas division 
orders ,  and t ransfer  o rders ,  gcophyslcal ,'rod material  source permits ,  
water  contracts ,  poolin[; and untt~zation agreements and any other 

m Y be necessary  or n~l)ropr~.~te from time to time, 
tnstrumcz~ts ,as ~d~iing, mana~,,ement, control, and disposition of any 
relating to the ha rea l  estate or mineral  interests  held or controlled by the Board as a 
part  of the PUF or us a part of ,'my trust or special fund. 

Authority to Receive anti Collect Money and/or P roper ty . - -The  Pres i -  
dent of the System, the Executive Director for Investments, Trusts  
and Lands, or ,'my trust  officer are each authorized as~d empowered to 
ask, demand, collect, recover,  and receive any and all sums of money, 
debts, dues, rights,  property,  effects,  or demands, whatever, due, 
payable, or belonging, or that may become clue, payable, or belonging 
to any of the above funds, from anY person or persons, whatever, and 
to execute .'my and all necessary  or proper receipts,  re leases ,  and 

discharges therefor .  

Authority to Execute P rox ie s . - -The  President of the System or the 
Executive Director for Investments, Trusts  m~d Lands, or anY trust  
officer,  or the director  of stock research  are each authorized to exe- 
cute proxies within the approved investment policies. 

Investment Policy for PUF. 

2 .1  h~vestments Authorized for Purchase.  2.11 Bonds of the United States, the State of Texas or counties of 
said State, or in school bonds of municipalities, or in bonds 
of any city of said State, or in bonds issued under and by vir-  
tue of the Federal  Fa rm Loan Act approved by the President 
of the United States, July 17, 1916, and amendments, thereto. - p-, insured or guaranteed in 

2.12 Bonds or other obligations lssu ~. any manner by the United States Government or any of its 

agencies.  2.13 Bonds, debentures, or obligations, and preferred and common 
stocks issued by corporations, associations, or other institu- 

tions. 2.14 Convertible securi t ies,  of all kinds, issued by corporations 

on the approved list. 

2.2 Standards as to Quality. 
2.21 Corporate Stocks: 2.211 Stocks eligible for purchase shall be restr ic ted to 

stocks of companies iucorporatcd xvithin the United 
States which have paid dividends for five (5) consec- 
utive years  or longer immediately prior to the date 

of purchase.  
2.212 Except for bank and insurance shares,  stock must 

be listed upon an exchange registered with the 
Securities and Exchange commission or its succes-  

sors .  convertible securit ies are 
2.213 Common stocks and eligible for purchase if they are issued by corpora-  

tions which have been approved by the Board. 
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2.22 

2.23 

Corporate Obligations and l~refe rrcd Stocks: Corporate Bonds 
and l : rc fer red  Stocks must bc rated "A" or better by Moody's 
Investors Service, Inc. ,  or by Standard and Poor ' s  Corpora-  
tion. Bonds or prcferrcd stocks offered by private placement 
and not rated may be purchased if in the opinion of the Univer- 
s i ty ' s  Investment Counsel they are of "A" quality or better.  
Commercial  Paper must be rated in the two highest quality 
c lasses  by Moody's Investors Service, Inc . ,  or Standard and 
Poor ' s  Corporation to be eligible for purchase. 
FHA Mortgage Loans: 
2. 231 Loan Standards: 2.2311 The security for the loans shall be single 

family, owner occupied residences (includ- 
ing Row or Town Houses) of good design 
and construction, in good condition, and 
comparable in value to other homes in the 

neighborho°d. 
2.2312 Borrower must have a good credit rating 

and have adequate income to support the 

loan. 
2.2313 Loans shall be for $10,000 or more and 

shall be fully insured by the FHA to the 
maximum extent permitted under the law. 

2.2314 Title and hazard insurance policies, wri t -  
ten by companies acceptable to the Board, 
shall be furnished with respect  to each loan 
purchased. Hazard insurance policies 
must be written by companies having a 
Best ' s  rating of A-BBB or better .  

2.2315 No loan shall be purchased from any Seller- 
servicer  until a formal contract has been 
entered into with such Seller- servicer  on 
a form approved by tim Board. 

2. 232 Minimum standards for Se l le r - se rv icers  from which 
FHA loans are purchased: 
2.2321 The Sel le r -serv icer  must be an approved 

FHA Mortgagee, and must have sat isfac-  
tory credit rating, and an unimpaired cap- 
ital and surplus of at least $250,000. 

2.2322 It must have been actively engaged for at 
least  five years  in the mortgage loan busi-  
ness ,  and except for commercial  banks, 
the mortgage loan business must be its 
principal business,  and must have a capa- 
ble and experienced organization, together 
with the necessary  equipment to furnish 
timely accountings on a block basis .  

2.2323 It must be servicing at least  $25,000,000 
of loans, and its clients (other than 
Federal  National Mortgage Association) 
must include at least  three institutional 
investors,  and must have a capability of 
producing not less than $1,000,000 per 
year in FHA loans. 

2.2324 It must carry a Mortgage Bankers Blan- 
ket Bond in an amount not less than 

$250,000. 
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2.233 
Implementation of FtIA Mortgage Loan Purchase 
program: The President  of the System, the Execu- 
tive Di-;ector for Investments,  Trus t s  and L,'mds 
or nny trust  officer, are each authorized 
2.2331 To recommend the Se l l e r - se rv ice r s  with 

which Purchase and Servich~g Agreements 
should be m,'~le, and after approval by the 
Board, to execute the Purchase ,and Ser- 
vicing Agreements on the approved forms. 

2. 2332 To perform such acts and execute such 
documents as may be necessary from time 
to time in carrying out the provisions of 
any such Purchase and Servicing Agree- 
ment, including authority to accept or 
reject  loans tendered under such agree- 
ments, to execute re leases  of the liens 
securing any loan or loans when paid in 
full, and to execute assignments of any 
notes and liens when appropriate to do so. 

2.2333 To take any and all  steps as may be con- 
sidered necessary  or advisable to protect 
the interest  of the PUF in event of default 
occurring with respect  to any FHA Insured 
F i r s t  Mortgage note held by such Fund. 
Not by way of limitation, but by way of 
i l lustrat ion only, such authority shall 
include power to acquire title on behalf of 
the Board to the property securing any 
such note, by Trustees  sale, foreclosure,  
or otherwise; to execute on behalf of the 
Board the necessary  deed conveying the 
propert ies  so acquired to the Federal  
Housing Administration; to handle any 
propert ies  so acquired pending conveyance 
to the Federal  Housing Administration; and 
to incur and pay such reasonable expenses 
as may be necessary  in the acquisition and 
care of any such propert ies .  

Diversification. 2.31 Not more than 5% of the voting stock of an'- one (1) corporation 
shall  be owned at any given time by the PU~'. 

2.32 Not more than 1% of the book value of the PUY shall be 
invested at any given time in secur i t ies  issued by any one (1) 

corporation. 

Standard of Care.  2.41 Prudent Man Rule: In making or retaining each and all invest-  
ments for the PUF, and in management, purchase, and sale 
of such investments from time to time, there shall be exer-  
cised the judgment and cure under the circumstances then pre-  
vailing that men of ordinary prudence, discretion, and intell i-  
gence exercise  in the management of their own affairs,  not in 
regard to speculation, but in regard to the permanent disposi-  
tion of their  funds, considering the probable income therefrom 
as well as the probable safety of their capital. 
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Policies with llcspect to Stock Rights, Fractlonnt Slmros, ,'rod Proxms. 
2.51 As a general rule, stock ri~;hts rocelvod ~tre to be oxorci~cd. 

In each InstR, co, e~crclse or s~tlo of the rlgltts is to be made 
at the discretion of the President of the System or the Execu- 
tive Director for Investments, Trusts m~d Lm~ds. 

2.52 As a gencr~l rule, fractional shares received from stock dlvl- 
dends, etc., are to be sold. In each instance, the decision to 
round out ~ractlonai shares or to sel} will be m~uJe by the 
President of the System or the Executive Director for Invest.. 

ments, Trusts and l.,ands. 
2.53 As a general rule voting stocks held are to be voted by return- 

~ g  proxies to present management. When the Executive 
Director for Investments, Trusts and Lands determines that 
a vote with management would not be in the shareholder's 
best financial interest, or when a proposal under conslder',- 
tion is of a social nature, the matter will be referred to the 
President of the System or, in his absence, to the Chairman 
of the Land and Invcstment Committee. 

implementation of Policies.  2.61 Approved List.  A list of companies whose stocks are consid- 
ered suitable for purchase or retention shall, after consulta- 
tion with the St~f Investment Committee, the Investm -~nt 
Counsel, and the Investment Advisory Committee, bc submit- 
ted by the President  of the System, or the Executive Director 
for Investments, Trusts  and Lands for approval by the Board 
through the Regents' Land and Investment Committee. This 

l ist  will be reviewed annually. 
Authority regarding purchase and sale of securit ies.  W!thin 

2.62 ,.the President 
• " "tations of these R u l e ~ ~ t i  Ons 

the hn~l . - -  ,~.~ ~'..,.,-utivc Director ,or In,~estmcnts, 
of the ~ystem or ~-,~ ~ .... 
Trusts  and Lands is authorized to buy, sell or exchange, 
from time to time, securi t ies issued by the companies within 
the approved l ist ,  provided that sales in any one calendar 
month of stocks owned shall not exceed 2 1/2% of the book 
value of the PUF. With the approval of the Chairman of the 
Land and Investment Committee, or the Chairman of the 
Board, the President  of the System or the Executive Direc- 
tor  for Investments, Trusts  and Lands may sell  stocks in 
excess of 2 1/2%, but not in excess of 5`%, of the value of the 
PUF. Sales of stocks in any one month in excess of 5,% of the 
value of the PUF require pr ior  approval of the Board. 

2.63 Exchange of Bonds. The President of the System or the Execu- 
tive Director for investments,  Trusts  and Lands is authorized 
to exchange bonds owned from time to time, on a par for par 
basis  (with such cash adjustments as may be required) for 
other eligible bonds or obligations. In any such exchange the 
cost of the bonds exchanged out (plus or minus the cash adjust- 
ment involved) shall be carr ied forward as the cost of the 
bonds or obligations acquired, even though the sale and pur- 
chase may be effected through different brokers.  

2.64 Advice of Investment Advisory Committee. --The President 
of the System or the Executive Director for investments, 
Trusts  and Lands shall  seek the advice and counsel of the 
Investment Advisory Committee at its regul:u" quarterly meet- 
ings on all of the major matters  involving the PUF. 
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Sec. 5 

Sec. 6 

2,65 Report.~ of purchase~, sMes, and exchange,~ of Investments.--  
All purchases,  ~ales, and exchanges of investments shall  be 
reported for ratification by the Board throut;h the Regents' 
Land ,'rod Investment Committee at each meeting of the Board. 

hlvestmet~t Policy. for Trust  and Special Funds. 

3.1 Investments authorized for purchase: 
3.11 Unless otherwise limited by the te rms  of the instrument by 

which tim fund was created, trust ancl special funds uncler the 
control of the Board shall  be invested ancl reinvested in such 
secur i t ies  and investments as are permitted by tim Texas 
Trust  Act as lega.1 investments for funds held by trustees.  

3.12 Except as broadened by the foregoing Section 3.11, tim gen- 
e ra l  statement of policies outlined in Section 2 with respect 
to the PUF shall likewise apply to the investment and manage- 
ment of any trust or special funds under the control of the 

Board. 

3.2 implementation of Policies.  --The provisions of Section 2.6 with 
respect  to the implementation of policies for the investment and 
management of the PUF shall  likewise apply to trust and speci,',.1 funds, 
provided that approval of the Board shall  be required before anY stock 
is purchased which is not on the approved list.  

Policy for Common Trust Fund.--The policies for the investment 
Trust Fm~d shall be the same 

as those outlined in Section 3 with respect to trust and special funds. 

Staff Investment Committee. 
5.1 Membership. --The St:dr hwestment Committee shall  consist of the 

President  of the System, the Executive Director for Investments, 
Trusts  and Lands, the investment officer, and such other members  
as may be desi~mted from time to time by the President of the System 
or the Executive Director for Investments, Trusts  and Lm 

5.2 Dut ies . - -The Staff Investment Committee shall  cooperate and advise 
with the President  of the System or the Executive Director for Invest- 
ments,  Trusts  and Lands on matters  relathlg to the management of 
investments for which he is responsible.  

Investment Advisory Committee.--The Investment Advisory Committee is and 
h a s  been established in order to assis t  and advise the President of the System 
and the Executive Director for investments,  Trusts  and Lands with respect to 
matters  relating to the management of investments for which said Executive 
Director is responsible.  The following rules shall  apply to such Committee: 

6.1 Membersh ip . - -F ive  members  of the Committee shall be selected 
because of their part icular  qualifications and experience in the field 
of hwestments ,  including experience in bc.~d and corporate stock 

investments- 
6.2 Selection Procedure. __Appointments to such Committee shall  be made 

by the Board after recommendation by the President of the System or 
the Executive Director for investments,  Trusts  and Lands. 
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6.3 Term of Off ice . - -Each member shall serve a five year term on a 
rotathlg basis ,  with the term of one member expiring each August 31. 

6.4 Meetings.--Meeth~gs shall be held quarterly and at such other dates 
as may be considered advisable by the President of the System or the 
Executive Director for Investments, Trusts  and Lands. 

Investment Transactions:  Sales, purchases and exch.'mges shall be effectea 
~ rs  or brokers  in accordance with normal  investment 
practices,  if, in the judgment of the President of the System or the Executive 
Director for Investments, Trusts  and Lands, these services will produce the 

ma.ximum benefit to the System. 

CHAPTER X 

AUXILIARY ENTERPRISES 

Scc. 

Sec. 2 

Sec. 3 

Sec. 4 

Sec. 5 

Sec. 6 

Sec. 7 

Sec. 8 

Auxiliary Enterpr ises  are those operated primari ly for service to students and 
s t~f .  Such enterpr ises  are expected to be self-supporting. Examples of such 
enterpr i ses  are residence halls,  dinivg halls, student hospitals, student tmions, 

• and any activities supported from fees collected as Student Activi- 
b°°kst°reSkvhether such fees are optional or mandatory. 
t ies Fees,  
Annual budgets for these activities shall be prepared and submitted through reg- 
ular administrat ive channels, and expenditures shall be within budgets approved 
by administrat ive officials and the Board. Income of Auxiliary Enterprises  is 
not deposited with the State Treasurer ,  however, and any balances or deficits 
at the end of a f iscal  year  m___.~ay be reappropriated for the succeeding year. 

With the exception of intercollegiate athletic departments, to which the general 
and special provisions of the Appropriation Bill do not apply, the same regula- 
tions and applicable laws shall govern as apply to the budgeting and expenditure 
of general funds unless otherwise specifically authorized. The Board, upon 
recommendation of appropriate administrative officials, approves the regula- 
tions for the management and operation of athletic departments.  

R e n t , s  and related policies ~nd rates  for dormitories and housing facil i t ies 
shall  be approved in advance by the chief administrative officer, the President 

of the System, and the Board. 

Rules and regulations for the administration of dormitories ,  other housing 
facil i t ies,  dining halls,  and other eating facili t ies,  shall be promulgated by 
administrat ive officials and the chief administrative officer at the institution 

concerned. 
The money values of meals,  lodging, and other services the employees are 
authorized to receive in lieu of additional wages or salary,  are recommended 
to the chief administrative officer by the chief bushmSS officer and approved by 

the President  of the System and the Board. 
Statutory Provisions Currently in Effect. _-Auxiliary Budgets shall comply with 

~ s of cur rent Appropriation Bill. 

Student Publications (The University of Texas at Austin). 

8 . 1  All assets  of the former  Texas Student Publications, Inc. ,  now vested 
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8.2 

8.3 

8.4 

in the Board of the System shall be delivered to, ,'me! recorded in the 
accounting records of, The University of Tcx'ts "it At~stin, to be used 
for the maintenance and support of student Imblications as an au×iliary 
enterprise of The University of 'texas at Austin. The recording, bud- 
geting and expenditure of these assets wilt be in accordance with the 
Rules and Regulations for the m,.magemcnt of this type of funds and 

a unt. 

The day-to-day operations of student publications on the campus of 
The University of Texas at Austin are under the control and jurisdic- 
tion of a Publishing Board, constituted as herein~ter set out. The 
Publishing Board shall transact all business connected with student 
publications on the campus of The University of Texas at Austin~ pur- 
suant to these Rules and Regulations. 

The Publishing Board is responsible  for the issuance,  publication, ,'tad 
dis t r ibut ion of the student publications on tim campus of The Universi ty 
of Texas at Austin. Such publications present ly  consis t  of The Daily 

an The Summ "~r Texan, The Texas Ranc.cr Ma.gazine., "Cactus, 
Tex, , ~ " .. ' • ,, - ine and Riata. The 
.._.-.--- ~ ' , T  : fence ,~,~L!..,az ~ __.__. 
• . . . .  , , . . ,  . . . .  o r e  x, s En 

The l~iblishing Board shall consist of eleven voting members, com- 

posed as follows: (I) Four undergraduate students out of the Journalism Department 
of The Universi ty of Texas at Austin elected (two to be elected 
in even-numbered  years  and two to be elected in odd-numbered 
years  after the initial  election; at the initial elect ion under 
these ru les  all  four shall  be elected with provision for stag- 
gered t e r m s  as here inaf te r  set out) by those students ce r t i -  
fied by the chai rman of such depar tment  as being journal i sm 
majors .  Said elect ion is to be held at least  three  weeks  
before the spring government  elect ion each year  pursuant to 
the ru les  es tabl ished by the Publishing Board. No student 
shall  be eligible to be a candidate for a position on the Pub- 
l ishing Board unless  he has completed or will  have completed 
by the end of the spring s e m e s t e r  in which the election is held 
hvelve hours  of journal i sm courses;  is in good st..-mding (not on 
scholast ic  probation); and has completed at least  one s e m e s -  
t e r  in res idence  in the tong t e r m  at The Universi ty of Texas 
at Austin. The eligibil i ty of a candidate must be cert i f ied to 
by the Chairman of the Department  of Journa l i sm pr ior  to the 

t ime of said elect ion.  
(2) Two undergraduate  students e lected at large f rom the ~tudent 

body of The Universi ty of Texas at Austin (one to be elected 
in even-numberea  years  and one to be elected in odd-num- 
bered  yea r s  after  the initial election; at the f i rs t  elect ion 
under  these ru les  both shall  be e lected with provision for 
s taggered t e r m s  as here inaf te r  set out) at the same t ime as 
the edi tor  of The Daily Texan pursuant to Subsection 8.(10) of 
this s e c t i o n . - I / t h e  Presidm(L of the ~tudcnts Association is 
not one of the students e lec ted  at the elect ion,  then the P r e s i -  
dent of the Students' Associat ion shall  serve  as an ex officio 
m e m b e r  of the Publishing Board without vote. 

(3) Two m-~m b e r s  of the faculty out of the voting faculty of the 
Depar tment  of Journa l i sm and one member  of the faculty out 
of the voting faculty of the College of Business  Administrat ion,  
all  th ree  to be appointed direct ly  by the chief adminis t ra t ive 
officer of The Universi ty of Texas at Austin. 
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8.6 

8.7 

8.8 

8.9 

8.(xo) 

Two professional  nowsp~porm~n ~ppolntod by tlm chlof ~dmln- 
i~trativo offlc~r of The University of Tcxa~ at Austin, 

Voting momber~ of the Publishing Board ~l~all ~erve ~ term of two 
years  beginning June 1 of each c.,xlcnd.'tr yo~r. llowovor, in order  to 
provide staggered terms, the foliowLng procedure ~hail be u~ed con- 
cerning the f i rs t  Publl~hing Bo~trd 8elected under this section, to take 

o/rice Juno 1, 1972. (1) The four journMlsm students elected from the Department of 
Journalimn ~lmll dr~w lots in the pre~ence of a quorum of the 
~ublishing Board to determine which two ~hatt serve initial 
terms of one year and which two shall serve initial terms of 

two yc~rs, 
(2) The two undergraduate students clotted .~t large from the stu- 

dent body of The University of Texas at Austin shall draw lots 
in the presence of .'t quorum of tim l~ublishing Board to deter- 
mine which one shall serve an initial term of one year and 
which one shall  serve on initial term of two years.  

(3) The chief administrative officer of The University of Texas at 
Austin shall  appoint one of tim faculty out of the Department of 
Journal ism for an initial term of one year,  and he shall 
appoint the other journalism faculty member for ,'m initial 
term of two years.  The chief administrative officer of The 
University of Texas at Austin shall appoint the remaining 
faculty member for an initial term of two years,  

(4) The chief administrative officer of The University of Texas at 
Austin shall  appoint one of the professional newspapermen for 
an initial term of one year ,  and shall appoint the other profes- 
sional newspaperman for an initial t e rm of two years ,  

Should any voting member or members of the Publishing Board resign, 
become ineligible, or for any other reason fail to serve,  the chief 
administrat ive officer of The University of Texas at Austin shall,  after 
consultation with the Publishing Board, select a successor or succes- 

sors  to fill  the unexpired term. 

In addition to the ,.fforementioned voting members of the Publishing 
¢ ov'[n~ ~ersons shall serve as ex officio, nonvoting 

Board, the :eli ~.~.,.: of Students or hi~ representative,  the Ed[.tor=i.ul__. 
memoers:  mc L,~,,,, ,, " ' 
Manager of The Daily Texan; the General Manager of the pummauuu~, 
the Editor and Managing Editor of The Daily Texan; and the student 
edi tors  of all other publications published by the phblishing Board. 

The number and mathod of selection of the Publishing Board may be 
changed only by amendment to these rules.  

The officers of the Publishing Board shall be a President, a Vice Presi= 
dent, and a Secretary and such other officers as the Publishing Board 
may from time to time find necessary to carry  on the business of the 
publications. Officers shall be elected from among the voting mem- 
bers  of the Publishing Board at the f irst  meeting ~ t e r  June 1 of each 
year .  Officers'  te rms shall be for one year ,  but a person is cUgible 

to serve one additional one-year  term.  

At least three weeks pr ior  to the spring student government elections 
tlmre shall  be a student publications election on the campus of The 
University of Texas at Austin. At such election there shaU be elected 
the Editor of The Daily Texan by the students of The University of 
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T e x a ~ i  at Aufltln, but ~otinI,. member~ of the Board shall .,tppoint the 
Editor of The Daily q'e~;m In the c~isc of ~t vacancy. The eligibility of 

c , q n d i d a ~ ~ r h c  D~liLv 'l'(~xan mu,~t be certified to by the 
PubU,thing Board on ~ t a n ~  their ll~mdbook prior  to the 
time of ~dd eleetioli, Tim, Pul~lishing Board slmll set out in its Iland- 
bool¢ th(~ conditions under which said elections may be hold, including 
lon141,h of the c.'in~p'ttl~m, The l~ditur of The.Dai ly  Texml shal l  serve for  
a te rm of one year bct41imint, r JuBo 1. I O ~  ~ l ' ~  I)O elected l l t 
tllls election the two sttldollt IBcnll)ers Of the Publishing Board (one 
student to be elected each year ~ffter the first spring election) ,'is pro- 

vlded in Subsection 8,4(2), 
In the perfornIRnce of all of its duties and in the exercise of all of its 
powers the Publlshh~14 Board shall be subject to the direction of the 
Ro~onts' Rules allcl Rei~llations. The Publishillg Board shall conduct 

" ....... ,-~.- ...~-,,,.~,,ice to Roberts' Rules of Order. 
its m~otin[4s III SLI'ICl, i.t~.lili#i~* 

There shall Im nn Executive Committee of the Publishing Board to be 
composed of three faculty nlembcrs and two journalism students to be 
elected by the Publishing Board from its membership. 

The Exccutivc Committee shall appoint a General Manager who shall 
be selected annually during the month of May for the fiscal year begin- 
ning September I. The Executive Committee shall determine the com- 
pensation of the General Manager. The duties of the General Manager 
shall be prescribed by the Executive Committee, subject to basic poli- 
cies set forth by the Publishing Board. The Editorial Manager(s) will 
be appointed by the Executive CommRtee, subject to basic policies set 
forth by the Publishing Board. The Executive Committee shall deter- 
mine compensation of the Editorial Manager(s). The EdRoriR1 Manager 

, . l l  be authorized to coordinate the activities 
of Tim Dally Texan sha , ,,-- ,-,...-,~,.~ment of Journal ism so as to 
- ~ D a i l y  -an ano tu~ ~,~t, ,~-~ t)et~veen ~ ~ . . . .  , Tex journalisln laboratories  and 
secure t ~  use of the • of mater ia l  for The Daily Texan. The 
classes  in the preparatmn _ _ ~ o r i a l  work- 
Executive Committee shall fix the compc,L~ . . . . . . .  f 

tudent publications, subject to the final approval of the Pub- 
e.rs o : ,  ~oa rd  The Executive Committee shall appoint and fill all 
hsh...~,.~- , - - 'Ed i to r  and Managing Editor of every publication, except 
vacm~cLs ~u~ final The Dai!vTc(.~;.~n, and shaU fix their compensation subject to 
approval of the Publishing Board at its next re~o-ular meeting. 

The Executive Committee is authorized to implement, and is respon- 
sible for implementation of, the policies of the Publishing Board 
behveen meetings of the Publishing Board. 

A definitive relationship between the Department of Journalism of The 
University of Texas at Austin and The Daily Texan published by the 
Publishing Board must exist. Accordingly, the chief administrative 
officer of The University of Texas at Austin shall promulgate an oper- 
ating procedure to establish this relationship. The operating proce- 
dure may be amended from time to time by mutual agreement between 
the Department of Journal ism,  through its chairm,'m, and the Publish- 
ing Board, with the concurrence of the chief administrative officer of 
The University of Texas at Austin. In the event the Chairman of the 
Department and the Board of Directors  are unable to agree on amend- 
meats ,  the chief administrative officer of The University of Texas at 

Austin shall  make the final decision. 
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8.(t8) 

8.(t9) 

8 ,  (20) 

8. (2 i) 

8 .  (22) 

There shall bc established within the Publishing Bmn'd ,'t Review Com- 
mittee which shall  be compo~ed o{ one member Of the journalism fac- 
ulty, one jourtmlism student, and ono professional now~paporn~an, 
Such men~bers arc to be elected by the Publishing Board out of i t s  
membership. All appeals on mater ial  withhold from pul>lication by the 
Editorial  Mana~;c,', or respective publications supervisors ,  Bhall bo 
considered by the Review Committee within 24 hours of the action, A 
decision of the Review Committee may be appealed to the Publishing 
Board, but seven ~fffirmative votes of the Publishing Board are 
required to overrule said decision of the Review Committee. In all 
such matters ,  the actions of the Publishing Board shall be final and 
complete without review outside the I~ublishing Board, 

It shall be the duty of the Publishing Board to furnish on request to 
the chief administrative officer of The University of Texas at Austin, 
the President  of the System, m~d the Board of the System, within two 
weeks of such request,  ,'my special reports  requested by such officials. 

At least eighteen copies of the minutes of all meetings of the Publishing 
Board shall be delivered promptly to the chief administrative officer of 
The University of Texas at Austin for distribution to the president  of 
the System, the Vice President for Academic Affairs, the members 
of the Board, the Secretary to the Board, and such members of The 
University of Texas at Austin administration as the chief administra-  
tive officer of The University of Texas at Austin may direct. No action 
of the Publishing Board shall have any force or effect unless included 
in the minutes and until it has been approved by the chief admi,~istra- 
tive officer of The University of Texas at Austin, except actions of the 
Publishing Board pertaining to decisions of the Review Committee, 
and except as to actions of the Publishing Board with respect to the 
appointment, discipline, or removal of editors,  which actions need 
only be reported in the minutes for information, but are not review- 

able outside the Publishing Board. 

No budget or budget amendment adopted by the publishing Board shall  
have any force or effect until such budget or budget amendment has 

been approved by the Board. 

No expenditure shall be made by the Publishing Board unless it is 
made in accordance with and pursuant to a budget item that has been 
previously adopted by the Publishing Board mid approved by the Board. 

Within 90 days following the close of each fiscal year,  the chief admin- 
istrat ive officer of The University of Texas at Austin shall be furnished 
for distribution to the I~resid ent of the System and to the members of 
the Board, the Secretary to the Board, and to such members of The 
University of Texas at Austin admh~istration as the chief administra-  
tive officer of The University of Texas at Austh~ may direct,  at least 
fifteen copies of a complete audit of the fiscal year.  

All employees, editors,  editorial  workers ,  and staff members 
employed to work on student publications under the control and jur i s -  
diction of the Publishh~g Board, including all employees of tim former  
corporation known as Texas Student Publications, Inc.,  holding office 
or employed as of the effective date of this section of these rules and 
regulations shall continue in office or employment (unless disciplined 
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8.  ( 2 4 )  

8 .  (25) 

8. (26) 

Sec. 9 

or removed from office in accordance with this section) at tile smue 
wage rates  and under tile same terms of their current office or employ- 
ment (unless chant~ed by the pubiishin[~ Board in accord:ume with this 

section). 

Subject to Subsection 8.22 of this section, the Publishing Board shall 
have the authority: (1) to appoint the Manai~ing Editor of The Daily 
Texan, from among qualified students; (2) to take d i s c i p l ~ O n  
~ t  tim employees, editors,  editorial  workers,  and st.'fff members 
of student publications, including the removal from office ~ t e r  due 
notice, for a violation of the policies of the l~ublishing Board or for 
nonperformance of duties; such removal shall require a majority vote 
(action of the Publishing Board in the matter of the appointment disci- 
pline, and removal of editors shall be final and complete); provided, 
however, that no action taken by the Publishing Board with respect to 
the employment, dismissal ,  salary,  or duties and responsibili t ies of 
ei ther the General Manager or the Editorial Manager(s) shall have ,any 
force or effect until it has been approved by the Board; and (3) to deter- 
mine the character  ,-rod policies of all student publications. 

Since all funds utilized in the operations of student publications are 
under the direct control of an agency of the university. The Publishing 
Board, the Vice President for Business Affairs of The University of 
Texas at Austin, and the director of The University of Texas at Austin 
Personnel  Office shall immediately make arrangements for assuring 
that all appropriate personnel are placed under the b~,dgetary ,and per- 
sonnel regulations applicable to other University of Texas at Austin 

employees. 

The Publishing Board shall promulgate and implement a handbook 
which shall contain the operating policies of the Publishing Board. 

As an interim ,neasurc, to assure the uninterrupted operafion of stu- 
dent publications on the campus of The University of Texas at Austin, 
the chief administrative officer of The University of Texas at Austin 
shall appoint two journalism faculty members,  one college of business 
administration faculty member, two professional newspapermen, and 
six students, who shall serve only until June 1, 1972, when a Publish- 
ing Board selected under procedures set out in this section will take 
office. This interim board will arrange for the election of the Editor 
of The Daily Texan and Publishing Board members as required under 
Subsections 8.4 ,-ufd 8. (10) for the new year of offices beginning 

June 1, 1972. 

The Texas Union (The University of Texas at Austin). 

9.1 Subject to all relevant provisions of the Rules and Regulations of the 
Board of Regents and the rules and reguiations of The UniverT~ity of 
Texas at Austin, the Board of Directors of tim Texas Union shall rec-  
ommend to the cldei administrative officer of The University of Texas 
at Austin rules,  regulations, and procedures regarding tim operation 
and use of the Texas Union, shall review the Texas Union Budget, shall 
advise the chief administrative officer in the appointment of the Union 
Director and shall be involved in the future development of the Texas 
Union. The Texas Union is designed to provide facilities, services 
and programs for the students, faculty and staff of The University of 
Texas at Austin, including the coordination of bcneficial co-curr icular  
activit ies of students and faculty members,  programs for intellectual, 
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9.2 

9.3 

9.4 

9.5 

soci,'tl, cul tural  and rec reac t ioaa l  development,  for tile promotion of 
genuine democracy ,  for tile cultivation of a more intell igent in teres t  in 
cud deeper  ~fec t ion  fox" Tile Uuiversity of Texas at Austin. 

The Board of Dh.ectors  of the Texas Union shall consist  of nine voting 
m e m b e r s :  Six students and three faculty members .  The Dean of Stu- 
dents ,  or h i s / h e r  delegate,  the Secretary of the Board of Di rec to rs ,  
and the Union Direc tor  shall  be ex officio member s  without vote. 
9.21 The faculty m e m b e r s  shall  be appointed by the chief adminis -  

t rat ive officer [or t h r e e - y e a r  overlapping t e rms ,  one to be 
appointed each year.  New faculty member  appointments shall  

become effective on May f irs t  of each year.  
9.22 The six student member s  of the Board shall  be as follows: 

the Pres iden t  of the Students' Association,  the Coordinator 
of the Texas Union P rog ram Council, and four other students 
to be appointed for t~.vo-year overlapping t e rms .  The /our 
non-ex officio student member s  shall be r e ~ s t e r e d  for at 
least  six se ,ues te r  hours  during each long sess ion s e m e s t e r  
of serv ice  and shall  be selected as follows: A public announce- 
ment of Union Board vacancies  shall be published in The Dail:: 
Texan and an interview process  shall be conducted b ~  
~ t i v e  Officers of the Students' Associat ion,  or by the 
appropriate commit tee  of the Students' Association.  Appoint- 
ments  shall  be rat if ied by a 2/3 vote of the Student Senate. 
New student appointments shall become effective o.~. May 

f i rs t  of each year.  

The off icers  of the Board of Di rec tors  of the Texas Union shall be as 
follows: Chairman; Vice-Chai rman;  Secretary;  and Union D~-rec tor.  
The Chairman shall be elected each year from the student member- 
ship of the Board of Directors by the voting members of the Bo~-rd • 
In order to qualify for election as Chairman, a student shall have at 
least one year's experience on either the Texas Union Program Comucil 
or the Board of Directors. The Vice-Chairman shall be the President 
of the Students' Association, ~nd the Secretary and the Union Director 
shall be elected by the voting members of the Board of Directors. The 
officers of the Board of Directors shall perform the usual dut~.es of 

their respective offices. 
9.31 The Chairman shall be elected each year to serve a term to 

extend from the first official Board meeting of the Fall 

Semester until May 15th. 
9.32 An Inter im Chairman shall  be elected each }-ear to serve a 

t e r m  from May 15th until the f i rs t  official Board meeting of 
the following Fall  Semes te r .  The Inter im Chairman shall 
have the same qualifications as the Chairman. 

The Board of Di rec tors  may, at its d iscre t ion,  authorize any three 
voting m e m b e r s  of the Board to serve  as an executive commit tee  act- 
ing for the Board of Di rec to r s  bet~veen meet ings,  but oMy during the 
period from May 15th until the f irst  day of regis t ra t ion for the fall 
s e m e s t e r ,  or during official UT s e m e s t e r  break or holiday periods.  
All actions taken by the Executive Committee are subject to later  ra t i -  

fication by the Board of Di rec tors .  

At least  two copies of the minutes of all meetings of the Board of 
Di rec to r s  and the Executive Committee shall be del ivered promptly 
to the chief adminis t ra t ive  officer of The University of Texas at Austin. 
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No budget or budget amendment  adopted by the Board of Di rec to r s  of 
the Texas Union, or of any commtt tec  or subcommittee of such Board,  
shall  have any force or effect until such budget or budget amendment  
has been approved by the Board of Regents. 

No expenditure shall  be made by the Board of Di rec to r s  of the Texas 
Union, unless  it is made in accordance with and pursuant to a budget 
i tem which has previously been adopted by the Board of Di rec tors  of 
the Texas Union and approved by the Board of Regents.  

Within ninety days following the close of each fiscal  year  of the Texas 
Union, there  shall  be furnished to the chief adminis t ra t ive  officer of 
The Universi ty of Texas at Austin for distr ibution to the Pres ident  of 
the System, to the m e m b e r s  of the Board of Regents,  to the Secre tary  
to the Board of Regents,  and to such other member s  of the adminis t ra -  
tion as the chief adminis t ra t ive  officer of The Universi ty of Texas at 
Austin may di rec t ,  at least  15 copies of a complete audit of the f iscal  
affairs  of the Texas Union during the preceding f iscal  year .  

The Board of Di rec to r s  of the Texas Union shall  meet  at least  once a 
month during each Long Session, sett ing its own date for meet ings ,  
formulat ing its own rules  of procedure ,  setting up and appointing such 
commi t t ee s  as it may deem necessa ry  and desi rable  for the proper  use 
of the faci l i t ies  of the Union Building, mad exerc i s ing  all powers not 

specif ical ly assigned here in .  

The Union Direc tor  shall serve  as chief executive official in the Union 
Building. The Board of Di rec tors  of the Texas Union shall  r ecommend  
annually on June 1 through the chief adminis t ra t ive  officer of The Uni- 
vers i ty  of Texas at Austin to the Pres ident  of the System and the Board 
of Regents the appointment of the UnLon Director .  His t e rm of serv ice  
shall  extend from September 1 through the following August 31.. The 
Union Di rec tor  shall  have the responsibi l i ty  for the day-to-day opera-  
tion of the Union Building and its p rograms  or act ivi t ies.  He shall  be 
charged with coordinating the various functions of the Building and the 
in te res t s  of the various groups served by the Building. The Union 
Direc tor  shall  consult  with the Texas Union Board of Di rec tors  r ega rd-  
ing the appointment of appropriate staff member s .  He shall  employ, 
supervise ,  and d i rec t  tim work of all subordinate employees .  The 
Union Direc tor  shall  be a member  of all commit tees  without vote. On 
May 1 annually he shall  mmke a complete repor t  to the Board of Di rec-  
to r s  of the Texas Union covering the activit ies in the Union Building. 
The repor t  shall  be t ransmi t ted  through the chief adminis t ra t ive  offi- 
ce r  of The Universi ty of Texas at Austin to the Pres iden t  of the Sys- 
t em,  to the Board of Regents,  to the Secretary to the Board of Regents,  
and to such other :~embers  of the administrat ion as the chief adminis-  
t ra t ive officer of The Universi ty of Texas at Austin may direct .  The 
Union Direc tor  shall  pe r form such additional se rv ices  as may be 
requi red  by the Board of Di rec tors  and approved by the Board of 

Regents .  
While various par ts  ,and faci l i t ies  of the Union Building are r e se rved  
p r imar i ly  for the genera l  use of students and faculty, provision is 
made by extending the use of port ions of the Building to special  groups 
for the i r  exclusive use when this can be done in such manner  as not to 
in te r fe re  with the regular  p rogram of the Union, ,-rod in such cases  a 
ren ta l  pr ice may be chargcd.  Howcvc", when persons,  groups, or 
organizat ions  officially desig~mted by ~I{e chief adminis t ra t ive officer 
of The Universi ty of Texas at Austin, by the Pres ident  of the system,  
or  by the Board of Regents as ,~es t s  of the University des i re  to use 
the faci l i t ies  of the Union, such pr ivi lege sha~l be grm~ted ,-rod shall  

- 227 - 



SEPI5 1977 , ~ , ~  

9.(11) 

~c. I0 

be grm~ted without cost to the guest group. It is understood, of course ,  
that all reques ts  for the use of the faci l i t ies  of the Union shall  be sub- 
]oct !.~ the pri,miple that pr ior  rese rva t ions  wilt be respected ,  and for 
that reason reques t s  for the use of the Building or any part of it should 

be made as ear ly  as possible.  

NotwithstandhW, any other provision of this section, every  action of the 
Board of Di rec to r s  of the Texas Union, and every action of any com- 
mi t tee  or subcommit tee  of such board,  slmll be reviewed by the chief 
adminis t ra t ive  officer of The University of Tex,~s at Austin and the 
chief adminis t ra t ive  officer of The Universi ty of Texas at Austin may 
approve,  r e v e r s e ,  or modify each such action. After reviewing the 
minutes  of tim Board of Di rec tors ,  the chief adminis t ra t ive  officer of 
Tim Universi ty  of Texas at Austin shall  del iver  to the Pres idea t  of tim 
System t~vo copies of such minutes and a copy of tim action, if any, 
taken by the clfief adminis t ra t ive  officer with regard to tl~e approval, 
modi/ icat ion,  or r e v e r s a l  of any action of tim Board of Directors .  
Nothing in this section shall  be deemed to l imit  or r e s t r i c t  the author- 

ity of the Board of Regents.  

Athlet ics  Council (The Universi ty of Texas at Austin). 

10.1 At least  txvo copies of the minutes of all meet ings  of the Athlet ics  Coun- 
ci l  at The Universi ty  of Texas at Austin shall  be del ivered promptly to 
the chief adminis t ra t ive  officer of The Universi ty of Texas at Austin. 
No budget or budget amendment  adopted by the Athlet ics  Council, or  of 
any commit tee  or subcommit tee  of such Council, shall  have any force 
or effect  until such budget or budget amendment  has been approved by 

the Board.  

10.2 The chief adminis t ra t ive  officer of The Universi ty of Texas at Austin 
shall  review the minutes of all meet ings  of the Athlet ics Council and 
may subsequently approve, r e v e r s e ,  or modify any action tlmrein. 
After  reviewing the minutes of a meet ing of the Athletics Council, the 
chief adminis t ra t ive  officer of The Universi ty of Texas at Austin shall  
de l iver  to the Pres iden t  of the System txvo copies of such minutes and 
a copy of tim action, if any, t,aken by the chief adminis t ra t ive  officer 
with regard  to the approval,  modification, or r e v e r s a l  of anY action 
of the Athlet ics  Council. Nothing in this section shall  be deemed to 

l imi t  or r e s t r i c t  the authority of the Board. 

Sec. 11 
Employment  of a Students' Attorney. 

11.1 If an attorney is re tained in ,-my manner  by a component institution or 
by a Students' Association or other  agency of student government  at 
any component institution of the System to serve as a students '  a t tor-  
ney,  said at torney shal l  not act as counsel  of record  nor r ep resen t  
any student,  faculty member ,  or s t ~ f  member ,  or any group of com- 
bination of students,  faculty m e m b e r s ,  or s t ~ f  m e m b e r s ,  or System 
Adminis t ra t ion or anycomponen t  institution of the system: 
11.11 In any mat te r  that requi red  an adminis t ra t ive  decision to be 

made by any officer,  commit tee ,  board,  or agency of a com- 
ponent institution of the System, the System, or  the Board. 

11.12 At any stage of anY cr imina l  proceeding in any federal ,  state,  

county, or local court.  
11.13 At anY stage of any civil  proceeding in any fcderal ,  state, 

county, or local court where such proceeding is d-~rectly or  
indirect ly  against or  antagonistic to the in teres t  of the System 
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or anY component institution thereof, or against or antat~o his" 
tic to the interests  of any person who is sued in his official 
capacity as an officer of the System or any component insti-  

tution thereof. 

Any contract or agreement for legal services  entered into by a Stu- 
dents' Association or other agency of student government or other 
agency of a component institutiou witl~ an attorney whose remuneration 
wil l  be paid from funds under the control and mmmgement of the Board, 
including funds from student fees whether mandatory or optional, is 
express ly  subject to the applicable provisions of the Regents' Rules 
and Regulations, including, but not limited to, the foregoing provisions 

of this Sectlon 11 and the following: 

Section 8.8 of Chapter I o[ Part One; 
Section I. 1 of Chapter III of Part One; 
Section I. 3 of Chapter Ill of Part One; 
Section 11 of Chapter Ill of Part One; 
Section 5.15 of Chapter VI of Part (h~e; and 
Section 5.21 of Chapter VI of Part One. 

CHAPTER XI 

CONTRACTS AND GRANTS FOR RESEARCH, TRAINING, 
EDUCATIONAL SERVICES, LNCLUDI]qG 

[NSTITUTIONAL SUPPORT GRANTS 

AND 

Sec. 1 

Sec. 2 

Contracts, gr,-mts, and agreements from or with outside agencies for research, 
training, and educational services, including institutional support grants, 
(except as provided in Subsection 1.1 below) shall be approved by the chief 
administrative officer and ratified by the Board via the institutional dockets. 

• thereof, 
1.1 Contracts or agreements with forei~ ~n governments, agencms 

and with institutions, enterprises or individuals subject to the jurisdic- 
tion of foreign governments, shall be submitted to System Administra- 
tion for prior review sufficiently in advance of effective date for prior 
approval of the Board, if such prior approval is deemed appropriate 
by the Office of General Counsel and the President of the System. 

1.2 The Office of the President of the System will issue special instruc- 
tions for those contracts m~d grants requiring special approvals other 
than as provided in this section. 

1.3 Funds shall not be encumbered or ex-~pended under any contract or 
grant prior to the approval of the contract or grant as indicated above. 

1.4 institutional support gr,'mts include NSF Institutional Grants for Sci- 
ence, NIH General Research Support Grants, Health Professions Edu- 
cation improvement and/or Capitation Grant Programs, told other such 
grants awarded on a formula basis rather than a budgeted project 

basis. 
Proposals for such contracts, grants :rod agreements, whether with govern- 
ment agencies, industry, foundations, or other private granting agencies, shall 
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. 3  

Sec. 4 

Sec. 5 

Sec. 6 

Sec. 7 

be initi:ttcd by tile faculty member (or other appropriate official who will direct 
tile work) :rod shall be approved by desir;natcd administr;tti.ve official';, includ- 
ing the chief administrative officer. These proposals will receive such System 
Administration review and approval as directed by the President of the System. 
Propos:tls to private foundatioas for support should bc forwa l~dcd via tile Office 
of the System Comptroller to tile Chancellor for further approval. Tile chief 
business officer at each component institution is responsible for the business 

aspects of the proposals.  

Copies of contracts,  gr,'mts, ,-rod agreements  specified in Section 1 of this chap- 
ter  shall be filed with the Secretary to the I3oard, together with a copy of the 
proposal or application, if anY, that resulted in tile contract, grant, or agree-  

ment. 
Detailed budgets are generally included in the proposals that result  in a con- 
tract  or grant for a specific research ,  traiJ~ing, or educational project, and 
expenditures should conform to such budgets, tmless amended by authorized 
procedures.  For those institutional or , 'formula" type grants identi.fied in Sub- 
section 1.3 of Section 1 of this chapter, a proposed budget must be submitted 
to the Office of the President  of the System for review, approval, and submis- 

sion to the Board. 
Proposals  as to overhead rates  and specialized ra tes  for fringe benefits, com- 
puters,  and other facilities chargeable to cost- re imbursement  contracts and 
other government contracts and grants shall be worked out in preliminary form 
by the chief business officer concerned and shall be reviewed and approved by 
the System Comptroller before being submitted. Subject to approval of the 
President  of the System, the System Comptroller shall negotiate all such rates. 

for the component institutions of the System. 

In.formation as to overhead and specialized ra tes  applicable to the type of con- 
t ract ,  grant or agreement to be entered into shall be secured from the System 
Comptroller via the business officers and/or the appropriate research  adminis- 

tration officer.  
To the extent that indirect cost recoveries  from the application of overhead 
ra tes  are derived from use charges for buildings, other improvements, or 
equipment, the funds so derived shall be desig-nated for renewals and replace- 
ments of plant fund assets  or for other purposes specified and approved in the 
budgetary processes  as related to the indirect cost recoveries .  

- 2 3 0  - 
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STATEMENT BY CIIAIRMAN SIIIVEIIS RELATING TO ']TFLE CIIANGES 
, ,, . . . . . . . . . .  ,,~ -I,,¢:IILA'I'lONS. PARTS ONE 

IN REVISION OF REGENrs  l~U. i_:.~.~_.l.~'.~_~,9¢'-~,~-,',1,;~;E~-:L-:'Chairman Shivers 
AND TWO; APPOINTMENT O I° Pcgt, l~x  ~u~w~v,,, • the revision of the 
road the Eotiowing statement re la t ing to title changes in 
Regents'  Rules and Regulations including th,: al)P ointn~ent of a Policy Com- 

mittee: 

"The chai~ges in System Admh~istratiCm LiLl,.,s authoriz(:d at the 
last  meeting of tile Board of Ibagents, coupled with the amendments 

Re en t s '  Rules ,and Regulations approved today, complete 
to the ~ ~ - ' w ~ , . , ~ , ~ t r , ~ t l v e  ¢lesl m h~itiated about two 
the implementatmn o~ an aumm~--~ ....  i "g 
yea r s  ago. 

"Tile Univers i ty  of Texas  System is now an immense academic,  
r e s e a r c h ,  and public service  en te rpr i se .  It r epresen ts  an 
educational opportunity for about 100,000 students, a source of 
compensation for over 40,000 personnel ,  an annual budgeted 
expenditure from all  funds for this  year  in excess  of $750 million, 
and leadership  in higher education for this  state and nation which 
must be effectively and efficiently adminis tered both at operational 

and executive levels.  

"The Board of Regents is convinced that, in the division of respon- 
s ib i l i t ies  bet~veen Chancellor  LeMais t re  as chief executive officer 
and Pres iden t  Walker as chief operating officer,  an administrat ive 
design has been found that ut i l izes  tile talents  and expert ise  of 
both men to the maximum benefi~ of The Univers i ty  of Texas System. 

"In recent  yea r s  the number and importance of external  groups and 
const i tuencies  which have the potential  to impact upon The Univer-  
si ty of Texas  System have increased significantly.  Higher education 
has found it e s sen t ia l  for survival  to develop the competence to deal 
effectively with those ex terna l  forces  which threaten the integri ty 
and influence the future of higher education. While mm~y of these 
fac tors  re la te  to the pervasive influence of the spending power of the 
federa l  purse ,  the concerns of the business  and economic community 
and the field of private philanthropy with regard  to the value of 
higher  education have required increased attention. Of necess i ty ,  
the role of Chancellor ,  as chief executive officer of the sys tem,  has 
increas ingly  become an e.xternal one designed to ensure  and enhance 
the governmental ,  bus iness ,  and philanthropic cl imate in which The 
Univers i ty  of Texas  System could continue to develop and attain the 
s tandards  of excellence to which we are all  committed.  

"Two y e a r s  ago Chancellor  L e ~ d s t r e  recognized the importance 
of th is  t rend and recommended that the Chancellor  be freed of 

i ongoing day-to-day adminis t ra t ion to deal with issues  of long- 
. . Durin,~ the las t  two yea r s ,  I have worked 

range s ignihcance .  - ~-: . . . . .  n most difficult and t ime-  
closely with Chm~cellor L eM'nlstre u Universi ty  of Texas 
consuming i ssues  of great  consequence to The 
System. Chancellor  LeMais t re  has  been eminently successful  in 
a wide range of act ivi t ies  from preservat ion of the Perm'ment  Uni- 
vers i ty  Fund to indirect  cost support of r e sea rch ,  from health 
manpower policies to higher education 's  credi tabi l i ty ,  from inter-  
nat ional  education to maintaining access  to higher education for all  
Tex~-ns. These are  but a few of those fron~ the past ,  m~d the l is t  
of upcoming chal lenges is even more impress ive .  
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"I believe this are',t to be one of increasinl;lY vital sit.,mificmace to 
The Univers i ty  of Texas  System and one we dare not neglect.  
Today I am appointing a committee of Regents to be known as 
the Policy Committee to serve  this import,'mt ,rood. The Chair-  
man of tim Board wil l  chair  the committee and Vice-Chairman 
Wil l iams and Re.gent Law will  serve as members .  Working 
closely with Chancel lor  I.,oMaistrc, the c,~:umittee will meet 
pcriociicaliy anti adclress i tself  to the. broucl quc~Liotl of higher 
education and public policy as it applies to our restitutions. Only 
by effective and rea l i s t ic  planning and the subsequent t ranslat ion 
into policy can The Universi ty  of Texas  System hope to enhance 
its mandate as  a ' Universi ty of the f i rs t  c l a s s . '  

"With Chancellor  LeMai s t r e ' s  permiss ion ,  I w,'mt to close this  

s tatement  on a personal  note. 

"Eighteen months ago, Dr.  LeMais t re  initiated confidential 
d i scuss ions  with regard  to his strong personal  des i re  to re turn  
to duties more di rect ly  related to medical  education and adminis-  
t rat ion but only at a t ime convenient to the Board of Regents. 
Various combinations of c i rcumstances ,  politic~-I uncer ta int ies ,  
and p rogrammat ic  b r u s h - f i r e s  dictated tha~; I not concur in his 
des i re  in the past ,  and he gracefully accepted my decision each 

t ime we discussed the mat ter .  

"Severa l  months ago he again accepted my judg-ment on the mat ter ,  
but this  t ime nay reasons  were different.  I know of no other indi- 
vidual who can per form the difficult and se~sit ive ass ignments  of 
the Chancel lor  as well  as Dr.  LeM~.istre, and I hope the Board of 
Regents joins unanimously in that s tatement.  We are pleased 
that he wil l  continue in this  ro le ."  

The s tatement  was unanimously adopted and ordered placed in the Minutes. 

ORIZATION TO REQUEST STATE COMPTROLLER 

FOR TRANSFER ITEMS DURING 1977-'/9 [ARTICLE IV, H.B.  510, 65TH LEG. ,  R.S.  1977].--  
Upon motion of Regent Law, seconded by Vice-Cha i rman  Wil l iams,  the follow- 

i ing resolut ion was unanimously adopted: 

Pursuant  to the appropriate  t r aus fe r  provisious o£ Art icle  IV, 
H .B .  510, 65th Legis la ture ,  Regular  Session, 1977, it is  
hereby resolved that the State Comptro l le r  be requested to 
make necessa ry  t r a n s f e r s  within the Legislat ive Appropriat ions 
f rom the General  Revenue Fund for each o£ the following compe- 

l nents as authorized by the appropria te  adminis t ra t ive  officials  
o£ The Univers i ty  of Texas  System insti tution concerned: 

The Univers i ty  of Texas  
The Univers i ty  of Texas  
The Univers i ty  of Texas  
The Univers i ty  of Texas  
The Univers i ty  of Texas 
The Univers i ty  of Texas  
The Univers i ty  of Texas  
The Universi ty  of Texas  
The Univers i ty  of Texas  
The Univers i ty  of Texas  
The Universi ty  o£ Texn~ 
The Univers i ty  of Texas  

at Arlington 
at Austin 
at Dal las  
at EL Paso  
of the P e r m i a n  Basin  
a~ San Antonio 
Health Science Center  at Dallas 
Medical Branch at Galvest :n 
Health Science Center  at Houston 
Health Science Center  at Sa,x Antonio 
System Cancer  Center  
Itealth Center  at Ty le r  

- 2 3 2  - 



,, ,r. SYSTEM: AMENDMENT IX) ROS~E}~ OF D]~',POSITORY BANKS BY 
ADI)ING TIIE FIRST NATIONAL BANK ANIJ TIlE MIDLANI) NATIONAL 
BANK, BOTII OF MIDLAND, TEXAS.--The rccommcnd;~tio,l of System 

~ Administration to amend the roster  of depository banks of The University 
of Texas System by adding The First  National Bank and The MidLand 
National Bank, both of Midland, Texas, was approved subject to the banks 
being willing to execute tim standard depository agreements previously 
adopted by the Board of Regents. 

U .  T. SYSTEM - SYSTEM-WIDE BOILER AND MACIIINERY INSUR- 
kNCE POLICY: TtlREE-YEAR POLICY TO TIlE HARTFORD FIRE 

i INSURANCE COMPANY.--A writtc,1 report was received from System 
Administration with respect to negotiations for a three-year  System- 
wide Boiler and Machinery Insurance Policy. 

Based on the negotiations, authorized by the Board of Regents in 
February 1977, and upon recommendation of System Administration, 
a three-year  policy effective July 1, 1977 was approved with The 
Hartford Fire  Insurance Company or a wholly-owned subsidiary sub- anual rates, but providing for 
jectto annual rate reviews based on m of Insurance. An initial 
a 15/0 dividend authorized by the State Board 
policy premium of $42,728 for the period July I, 1977 to July 1, 1978 
was approved with the premium to be prorated among the component 
institutions of The University of Texas System. (This rate is computed 
on manual rates in effect on July 1, 1977 subject to the 15% discount.) 

The University is covered under a binder until the issuance of a new 

policy. 

ONTRACT FOR SYSTEM-WIDE FIRE 
M" AWARD OF C A CASUALTY AND 

I U" T--S-Y-Sf-E~'r~ COVERAGE INSURANCE T_O AE~!N ~ ON BUILDINGS 
AND E~,'ir~i~r~y OF HARTFORD, CONNEL;II~u~, -- 
1 S~D%~N%~T S cOVERED BY.BOND IS.SL~.'S. Upon recommendatlon 

AN - nd wlthout objection, the Board of Regents 
l of System Admm, s t ra ! [ona  ~ n~hp T'me Insurance Agency, Austin, 
I authorized the awar~ u ~ g  . . . . . . .  1 Texas, of a contract to Aetna Casualty and Surety Company, Hartford, 

• Se tember 24, 1977 to September 24, 1980 
Connecticut, for the period =pt and Extended Coverage Insurance_..~ 
for a Blanket System-w m.= ~.-~+= Oovered by Bond Issues [pursuan~ ~u 
Policy for Buildings ant ~ULL~,2~.~" The contract provides: 

ISRC I02, 62nd. Leg., R.~. ,  i~J~/. 
• e: .087 per $I00 of buildings and content 

Pohcy rat valuat ion for the policy period 

Premium: 

Deductible: 

T e r m s :  

$373,832 based on 90% coinsurance basis 
of actual current cash value of buildings 
and contents ($429,691,969) 

actual cash value of buildings and contents 
insured with a $100, 000 deductible per loss 

the coinsurance clause and pro rata distri-  
bution clause are not applicable if actual 
cash values are updated on an annual basis 

- 2 3 3  - 
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U, T. ARLINGTON - ON-CAMPUS LOCATION FOR PANIIELLENIC 
IIOUSING: REPORT RE STUDY; ADOPTION OF MODEL GROUND 
LEASE AGREEMENT; AND AUTIIORIZATION FOR LEASE AGREE- 
MENT WITII AEGE1DAE IIOUSE CORPORATION OF DELTA TAU 
DELTA FRATERNITY.--A writ ten report  was received on a detailed 
investigative study by tile adminis t ra t ion at The University of Texas 
at Arlington with respect  to patfllellenic IIousing on the campus; a 
copy of the repor t  is filed in the Office of the Secretary.  This study 
on Panhellenic lIousing dt velopment related to an area  bound by 
Summit Avenue on the east Fourth Street  on the south, Davis Drive , , . | the north, 
on the w~:~t :lnd nl¢,n~: both sides of West Seconc Street  on 
which ~trea is within the boundaries of the U. T. Arlington campus 
and had been designated by the Board of Regents for tills purpose at 

i~s meeting on December  10, 1976. 

A proposed model Ground Lease Agreement  between tim Board of 
Regents of The University of Texas System and f ra tern i t ies  and 
soror i t i es  who wish to build on tim campus p r e m i s e s  at U. T. Arling- 
ton was submitted for approval. The lease was amended upon motion 
of Regent Law, duly seconded, by insert ing in Subsection (2o)f,of Sec- 
tion VI the words "a minimum of" between the words "s ize  and 

~,e words "not less  than" 
,, uare  fee t , "  and by insel.'ting t! feet;" so that 

3,000 sq - ,, . . . . . . .  ,~,,1,,d to' and 8,000 square 
between the woros zt:u,u,~,...- follows: 
Subsection (2) of Section VI reads  as 

"(2) The building to be constructed on the leased 
p r e m i s e s  shall be of a principal  size of a minimun 
of 3,000 square feet, and shall be capable of being 
remode led  to not less  than 8,000 square feet;" 

The model lease  agreement  was approved without objection and is set 

out on Pages 234-245. _.__,.____---- 

A p p r o v a l  was also given for a lease agreement  between the Board of 
Regents of The University of Texas System and Aegeidae House Cor- 
poration of Delta Tau Delta Fra terni ty  based on the model just amended 
and providing for a ground lease of 21,000 square feet at an annual 
rental  of $1,050 per  year  computed as follows: 21,000 square feet x 

$1.25 per squarc foot x 4%. 

Chairman Shivers was authorized to execute this lease agreement  when 
it had been approved as to content by Pres iden t  Walker and as to form 
by an attorney in the Office of General  Counsel.  

Model Ground Leas_e Agreemen t  

'liE STATE OF TEXAS ][ 
I 

'OUNTY OF TARIO'd~T )~ 

GROUND LEASE AGREEMEN'~ 

This GROUND 

day of 

• "fy OF 'I'V.XA:; : ,YSTI;:; ,  
'al" L,,( ,I , , ,I 'S oF  TIIL I//IIVER~Ji 

LEASE AGREEMEN'k' made and entered into this 

by and between the BOARD 

f o r  t h e  u.';c a n d  

234 
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b,~I~ef.i.t o£ The Unlvert~itY of 'L'L;Y.a;~ at Ar]LmJt.on, ic~eated in 

5hu City of Arlington, Tez~,s, hereil~af.ter r~;£urrud to as 

"L(2SSOr"0 al%d 

I'I~ATI':RI'JITY, a private corporation duly incot-porated under and 

existing by virtue of the laws of the State of Texas, w~th its 

principal place of business located in the City of Arlington, 

Texas, hereinafter referred to as "Lessee"; 

W I T N E S SETH : 

I. Lease of Premises: Lessor, for and in consideration 

of the rents, covenants, and promises herein contained to be 

kept, performed, and observed by Lessee, does hereby lease and 

demise to Lessee, and Lessee does hereby rent and accept from 

LeSSOr, that real property, referred to hereinafter as "leased 

premises" and more particularly described in l~'xh ibit A, atta che¢1 

hereto and made a part hereof [or all purposes; to have and to 

hold the leased premises, together with all rights, privileges, 

easements, appurtenances, and iron,unities belonging to or in any 

way appertaining thereto. 

If. Lease Term: ThiS lease shall be for a term and period 

of fifty years, commencing on the day of , , and 

ending on the day of , 2027, subject, however, to 

earlier termination as hereinafter provided. Lessee may renew 

this lease for a further term and period of forty-nine years, 

by giving Lessor written notice of Lessee's intention to do so 

at any time not more than two years nor less than one year prior 

to the expiration of the lease term, subject to the mutual 

consent and agreement of Lessor and Lessee to such terms and 

conditions for such renewal as may then be agreed. If LesSee 

i 

235 
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; ;ha l l  ho ld  over  a £ t e r  the cmpJr,~tt.ott oc tcrml.l~,~t:l.oI~ of  t-h~ 

l~ase term, such tenancy sh~ll be Item month to moHLh, on tho 

terms, covenants and conditions of this lease. 

III. Coz~sideration: Lessee agrees to p,%Y Les'~or as rental 

£or the use and occupancy of the leased premises the total sum 

Dollars ($ ) payable in 
of _____ 

equal annual installments of Dol]ars ($ ) 

each, in advance, to Lessor, on the first day of January of each 

year during the term of this lease; provldud, however, that the 

first of said annual payments shall be made by LesSee to LeSSor 

simultaneously with the execution and delivery of this lease. 

All installments of rent hereunder, when and as the same becomes 

due and payable, shall be paid to the Lessor, at its business oF- 

fice in Arlington, Texas, or at such other place as it may from 

time to time designate in writing, for the term of this lease. 

Rent installments unpaid on the date due shall bear interest at 

the rate of percent ( ~ % )  per annum co~u~encing on 

the day after such installment was due. 

IV. Further Payments: Lessee shall pay or cause to be 

paid any and all charges for electricity, gas, water and any 

and all other utilities used on the leased premises throughout 

the term of this lease. Lessee shall also pay and discharge all 

taxes, general and special assessments, and other governmental 

charges of every description which during the term of this lease 

may be levied on or assessed against the leased premises, includ- 

ing all interests therein and improvements or property thereon. 

In addition, Lessee shall at all times keep the premises and any 

improvements thereon insured against loss or damage, with such 

insurance companies as Lessee shall select aud Lessor shall 

~36 
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al,|~rove , in ¿unounts not less than the full ~e[~.[accment value 

of .~uch improvcments, l,ussee shall al';o prov[de, at its own 

c:.-pense and keep in force duri.ng the term of this lea.qe, with 

~~uch insurance companies as Le.';see shall su].ect ar.d Lc::~:;or 

shall approve, liability insurance protccting Le:;sor and Lcssce, 

in amounts to be proposed by Lcssee and approved by l,essor, 

against any liability to employees of Lessee of any other per- 

sons, arising out of the occupation and use of the leased prem- 

ises. SimilaL" liability and property damage insurance shall be 

obtained by Lessee, with such insurance companies as Lessee shall 

select and Lessor shall approve, for any demolition, excavation 

and construction work, when in progress on the premises. Lessee 

shall furnish Lessor with copies of all insurance policies re- 

quired by this agreement. Lessor shall not be fiable for any loss, 

damage of injury of any kind or character to any person or prop- 

erty arising from Lessee's use of the leased premises or any part 

thereof. Lessee hereby agrees to indemnifY and hold Lessor en- 

tirely free and harmless from all liability for any loss, dnr~a~e 

of injury to persons or property during the ¡case term, and from 

all costs and expenses arising therefrom- 

V. Use of Premises: Lessee shall have the right to use 

the leased premises, and any improvements thereon, solely for 

the purposes of a fraternity chapter house and not for any other 

purpose. Lessee's use and occupancy shall be limited to the ac- 

tive members and alumni of the existing Chapter of 

Lessee, to the guests of members of said chapter, and, during 

the summer months only, to any pcrson who shall at such time of 

occupancy be duly enrolled and in attendan~e asa student at 

Lessor's educational institution at Arlington, Texas- 

VI. Construction; Maintenance; Repair: Lessee shall have 
I 

the right at any time and from time to time during the term of 

this lease, to erect, maintain, alter, reconstruet, build and 
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~:el,[ace any jmprovement.s on the l,:az;ud prumi:;~::;, subjcct to 

the fo].lowing general cond[tion~~: (l) '['h~: cost of any such 

improvemants shall be borne aud pai.d lo,: uoleIy by Lessee; 

(2) The bttilditlg to be cons£ructed on the leased p r e m i s e s  shall be of a 

principal size of a m í n i m u m  o£ 3 , 0 0 0  square feet, and shall be eapable 

of betng remodeled  to not less  than 8,000 square [eet; (3) The leased 

premises  shall at all t imes  be kept f ree  o[ meehanic ' s  and ma te r i a lmen ' s  

liens; and (4) Les so r  shall be notiried in advance of the time for eommence-  

ment of any eonstruet ion work.  
No structure of other improvement shall be construc- 

red or maintained upon the leased premises, in the absence of 

prior written approval thereof by Lessor. Lessee shall, at 

its own expense, cause to be prepared all plans and specifica- 

tions for any new construction or improvements, and same shall 

be submitted to Lessor for approval. Promptly following re- 

ceipt thereof, Lessor sha].l review and either approve the plans 

or require changes to be made in conformity with the restric- 

tions and limitations imposed by this lease. Lessor's approval 

of plans and specifications refer ao reasonable conformity there- 

of to the Lessee's general archiuectural plan for the leased 

premises, said plan to be developed in consultation with and 

subject to approval by Lessor; provided however, Lessor's ap- 

proval shall not be any assumption of liability of responsibility 

for such plans and specifications or for any construction, use 

or activity thereunder. Lessee shall, at its sole cost and ex a 

pense, keep and maintain all buildings and improvements on the 

leased premises in a good state of appearance and repair, reason- 

able wear and tear excepted, for and during the term of this 

lease. In the event the buildings or improvements on the leased 

premises are in any manner damaged, regardless of the extent 

thereof, Lessee shall forthwith proceed with plans for repair 

and shall in any event within one year conunence the actual work 

238 
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~,[ rCpd[L ' ,  t',.~COII:;tL'uct[OI% o f  rcpl.rlculuul%t ,tllcL }jro(.'er~d wi. t h  t h e  

;,m',,.~ w i t h  r e a s o n a b l e  d i l i g e n c e ,  t o  r e : ; t o r e  : ;uch . i .mpl:ovcments 

to ,..ub:;tantiallY the sarao condit[on as exi:;ted pri.or to the 

d,~ ma g e .  

V I I .  O w n e r s h i . ) ! _ o [  [m]~-ovcmenL~:  I t  i s  e x p r e s : ; ] . y  u n d c r -  

s t o o d  and  a g r c c d  t h a t  a n y  and  a l l  b u i l d i n g s ,  i . m p r o v e m e n t s ,  

f i . x t u r e s ,  m a c h i n e r y  and  e q u i p m e n t  o f  w h a t s o e v e r  n n t u r e  a t  any  

t ime  c o n s t r u c t e d ,  p l a c e d  o r  m a i n t a i n e d  on t h e  l e a s e d  p r e m i s e s  

s h n l l  t h e n  b e  and  i n m ~ e d i n t e l y  b e c o m e  p a r t  and  p a r c e l  o f  t h e  

prcn,ises belonging to the Lessor, as do the improvements here- 

tofot'e built on said premises. All buildings and improvements 

' property may not be removed by 
of any kind, being Les.,or s 

I cssee, except upon written agreement of Lessor. 

VIII. Assig[~ment; Sublease; Encumbrances: Lessee may not 

s~~l, assign of sublet its leasehold estate in its entirety, 

or in any part of the unexpired term thereof, of in any part 

of any improvements thereon, except upon prior notice to, and 

agreement in writing from, Lessor. Lessee may encumber its 

leasehold interest, by deed of trust, mortgage of similar in_ 

strument, subject to written consent obtained in advance thereto 

from Lessor. Such encumbrances shall in no event constitute a 

lien on Lessor's title, and Lessee's indebtedness shall at all 

times remain inferior and subordinate to all rights of Lessor 

under this lease. Subjeet to Lessor's approval, any lender on 

the security of the leasehold estate shall have the right at 

any time during the term of this lease to prevent forfeiture, 

by termination or otherwise, of Lessee's rights, and to realize, 

solely on the security afforded by the leasehold estate, any 

remedy afforded at law of in equity, to sueceed to Lessee's 

interest hereunder • 

IX. Compliance with La w: All buildings, fixtures and im- 

provements presently existing, of to be constructed or recon- 

structed on the leased premises, and all uses by Lessee thereon, 

- 2 3 9 -  
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~J~ali be in compliance with any ,ind all va].[d and a[)[Jlic,lble 

Inws, rcguiat[ons nnd ordinances of any govcrnmental authority 

having jurisdiction over the leased pL-emises. In the event of 

,~ny violationn of this provision, upon due notice to Le~;see 

in writing, Lessor may then proceed forthwith to adjudge and 

determine that Lessee is in violation of such laws, rules and 

regulations, and upon such determination Lessor may thereafter 

either suspend Lessee's right to use and occupy the leased 

premises, pursuant to s~.ch terms and conditions as Lessor may 

require, of Lessor may terminate this lease in accordance with 

its terms. 

X. Termination Upon Dcfault: Should Lessee default in 

the performance of any covenant, condition of agreement in this 

lease, including any violation set forth in paragraph IX, above, 

and should such default not be corrected within ten days after 

receipt by Lessee of written notice of such de[ault, from Les- 

sor, Lessor may at such day declare in writing that this lease, 

and all rights and interests establishcd hereunder, are to be 

terminated. This lease shall thereupon cease amd end as ir said 

termination day were the date fixed by this ¡case for expiration 

of the term herein. Any termination shall 'not relieve Lessee 

from the payment of any sum that shall then be due and payable 

to Lessor hereunder, or any claims for damages then or thereto- 

fore accruing against Lessee hereunder. Any such termination 

shall not prevent Lessor from enforcing the payment of any sums 

of claims for damages by any remedy provided by law, or from 

recovering damages from Lessee for any default hereunder. All 

rights, options and remedies of Lessor eontained in this lease 

shall be construed to be and shall be cumulative, and no one of 

them shall be exclusive of the other. Lessor shall accordingly 

have the right to pursue any one of all of such remedles of any 

other remedy or relief which may be provided by law, whether or 

- 2 4 0  - 
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:l~~t stated in th[s icase. No wnivcr by I,,~:;~~~~:: o[ ,L b.:c,lch of 

~,~,/ of t.hc:;e covenan t s ,  cond i t ion : ;  of  rc . ; t r . [c t [on 's  ,;h;~[l be 

const~'ucd to be, nor :;h~~ll any such wa[vcr b~: ll,~Icl to be, a 

::a[ver of any succeeding o [  [)rec:eeding b l ' e a c h  of the ~;ame o f  

nny other cove;~ant, condition o~ restr[ct[on }]el'ei;~ contained. 

XI. Warranties and options: Lessor warrants and repre- 

sents that ir is the owner, as a matter of law, of. the [eased 

prcmises, subject to the covenants, cond[tions, restrictions, 

eascments and othcr matters of record. Lessor covenants and 

agrees that Lessee, on prompt payment of the rent and other 

charges herein provided, and on observing and kecping the cov- 

enants, conditions and terms of this ¡case, shall lawfully and 

quietly hold, oecupy and enjoy the leased premises during the 

term of this lease; provided, however, Lessor may, in the due 

exercise of its sovereign powers, hereby speeifically reserved 

to Lessor, upon notice, take of sell the leased premises; pro- 

vided, however, in such event Lessee shall be entitled to the 

fair market rental value of the impL-ovements provided by ir, 

duly discounted for the remaining years under this lease as of 

the date of the actual taking of the improvements. In the event, 

and only in the event, that the leased premises ate to be sold 

or transferred for non-governmental purposes, then such transfer 

shall be subject to a first option to Lessee, fora period of 

ninety days after notice, to purchase said leased premises for 

a consideration which shall not be less than the highest and 

best price offered to Lessor during such proposed sale. 

XII. Government Authority: In the event the leased prem- 

ises or any part thereof shall be taken for public purposes 

separate and apart from those reserved by Lessor in paragraph 

XI, Lessee shall be entitled to the fair market rental value of 
I 

the improvements provided by it, duly discounted for the remain- 

ing years under this lease as of the date of the actual taking 
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of' t l~o i in l  ) i : o v ° m e n t s "  i n  t h e  t ; v e i ~ t  o f  ~l t i i k [ i l g  e l :  Li:,li~~if,.;l~" o1~ 

on l .7  l~¿ i r t  e l  t h e  ].~,.a-'ied L)L'eini '.;e,'l , l e , ] V i l l ( J  t h  (.~ i'Oll~,l[l~fl~.Jl" t o  l.)e 

iisod pencticably, in the opiníon of Lessce, for [t:; cont[nucd 

opernt[ons, then this Icase shall contínue in full [orce nnd 

e[[cct. A voluntary conw]yance by Les:;or to a,¡y public ¿l,jency 

of authority, including transfer by Le:~sor to i. tself, shnll be 

deemed to be a t~~king within the meaning of this p¿~~-agraph. In 

the event of any default by Le~~see, however, and termination by 

Lessor in accordance with ~)aragr~]ph X, then the right of Lessee, 

under this paragraph and paragraph XI shall cease, subject to 

Lessor's right to damages or such other remedies a:; ate provided 

under this ¡case. 

XIII. General Protective Provisions: Z,,~ssee shall permit 

Lessor to enter on the leased premises, for ins~)ection purposes, 

for determination of Lessee's compliance with this lease, or for 

showing the premises to prospective lessees or purchasers. In 

the event the undertaking herein contained is delayed by reason 

of force majeure, which shall be and include any circumstances 

beyond Lessee's control or the control of any party obligated 

or permitted under the terms hereof to do of perform the same, 

each such party shall be excused from doing of pcrforming the 

same during the period of such delay. The relationship between 

Lessor and Lessee at all times shall remain solely that of land- 

lord and tenant, as defined by this lease and applicable rules, 

regulations and provisions declaring Lessor's authority, and 

this lease shall not be a partnership, joint venture or other 

undertaking. 
XIV. Miscellaneou~: ThiS agreement shall be binding upon 

and inure to the benefit of the parties hereto and their re- 

spective heirs, executors, administrators, successors, and, 
i 

where permitted by this agreement, assignees and sublessees- 

This agreement shall be construed under and in aecordance 
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,,,~ith the  I,tw:; o f  t he  ~; t , t te  o f  '[°ex,l~;, ,~;;(| ,L [ I  ( ) b l i , ] , l t i o n : ;  o f  

t h e  p i~ r t . i e : ;  e . ó t d b ] . i : ; h c d  h e r c u n d e r  aro.  lmrform,.tl)Lc. '  i n  T ~ t l : r a n t  

(~oUlltYt '['(2:J'aS" ~[11 t h e  e v e n t  on(,' o f  morr.' |)l,'Ov.i'.;.i.Oll:; h e r e £ n  

c~.,ntgl~~tted s h a ~ l  be  h e ~ d  i . n v c l l i d  o f  u1~enforce,~bl.~~, f o r  a n y  re i~-  

:ron ,~;uch invalidity or unenf:orceability :;h;1II not aff'ect ,'~ny 

other portion of this agreement. This ¿tgre.ement is the solo 

and only agreement of the parties hereto, and :;up~2r5ede.~ any 

prior undertakings or agreements between the parties. No 

amcndment, modification of alteration of the term:; of this 

¡case agreement shall be binding un].ess the same be in writing, 

dated sub:;c.quent to the date hercof and duly e:.:ecuted by the 

parties hereto. The rights and remedies pro,.,ided by thi:; ¡case 

agreement are cumulative, and the use of any one right or rem- 

edy by either party shall not preclude or waive its right to 

use any or all other remedies. Said rights and remedies ate 

granted hereunder in addition to any and ,_~ii other rights the 

parties may have asa matter of law. In the event of breach of 

any of the terms of this agreement whereby the party not in 

default employs attorneys to protector enforce its rights here- 

under, then the ¿efaulting party agrees to pay the other party 

such reasonable attorneys' fees and expenses so incurred by the 

other party, sub~ect to court c~pproval. Ir is further stipu- 

lated that time is of the essence under this agreement. Lessor 

shall from time to time execute and deliver to Lessee such other 

docurnents as Lessee may reasonably request, approving, ratifying 

and continuing this lease and the leasehold estate hereby estab- 

lished, and shall certifY that same is in full force and effect: 

provided that ir any defaulton the part of Lessee does exist, 

Lessor shall specify in said certificate each such default- 

XV. Notices: Al1 notices, demands or ~equests from a party 

to another may be personally delivered or sent by ~nail, certified 

or registered, postage prepaid to the addresses stated in tl~is 
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i.~aragraph, and :;h,~l] be dcum,:d to h a v u  becn gLwm at the time 

of per:;onai dulivcry orat the time: of ma[ling. AII notices 

to Lessor sl~all be given to Lcssor at 

, orat such other address as Lessor may 

rcquest in writing. 

Lessee at 

Al1 notices to Lessee shall be given to 

, orat such 

other addrcss as Lessee may request in writing. 

THIS LEASE has been duly executed by the parties, as 

stated below, to be effective on the date and year first above 

written. 

LESSOR 

ATTEST: 

BOARD OF REGENTS OF THE 
UNIVERSITY OF TEXAS SYSTEM 

By 

Approved as to Content: 
Approved as to Form: 

Deputy Chancellor 
Üniversity Attorney 

ATTEST: 

LESSEE 

AEGEIDAE HOUSE CORPO~ATION OF 
DELTA TAU DELTA FRATE~NITY 

By 

THE STATE OF TEXAS l 
I 

COUNTY OF TRAVIS l 

B[  ...... ,~ ME, t h e  u n d e r s i g n c d  a u t h o r i t y ,  on  t h i n  d a y  p c r s o u a l l y  
a p p e a r ¢ , , ,  ,,L,I,-~¿I .;HIVERS, c h a i r m a n  o f  t h e  B o a r d  o f  Regcn t~  o f  The 

university of Texas System, kno:.:n to me to be the pcrnon and 
officeí whose name is subscribed to the forcgoing instrumcnt, and 

- 2 4 4  - 
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0cknow]~~dg,'d to m~: th,tt the ::aro,., wan the nct nnd cl,í,~:(! of the 
[!onrd of [~(;,j,,.ntn o¼ The Univer:;íty of 'l'~:::n:; Sy:;tem nnd that he 
cxecuted t]v ° s;une ,,:; the act ~~I,d dc, ed (.)[ :;.,id l]o.,r,l [()r the.' lnlr- 
poses a n d  con:;i.d,.~rati on therein ¢:xpre:;:sed , lnd i n  t h e  capacity 

therein ,:tated. 

GIVEN under my hand and seal of office, this 
day el , A.D., 1 9 .  

_ L - - .  

Hotary I ' , ~ ~ ~ a n d  Lor 
Travis County, Texas 

TIIE STATE OF TEXAS X 

COU~:TY OF TAIUbM.IT ~( 

BHFORE ME the undersigned authority, on this day pcrsonally 

appeared n 
of cor})oration, kno'...'n to me to tn,2 per:;oz~ and offic,.'r v:h,:):;c n,m~c is 
subscribed to the foregoing inzt-rument, and achno'~:]edged to me 

that the same was the act and deed of and that he ~:%ecutcd the ,~¿~m¢.' as 
of the act and deed of said corporat[on for the pur})o:;es and consid- 
eration therein expressed aud in the capacity therein stated. 

GIVEH under my hand ax:d .~;(~nl of of[[c,e this 

day of , A.D., 19 .. 
I 

t : , ,~tary [Tubl. l c  i n  ,~nd f o r  
Tarrant Couuty, T e x a s  

U.T. AUSTIN: RELEASE OF COPYRIGHT ON DUTIES AND LIABILI- 
TIES OF THE CPA.--It was reported that Dr. Denzil Y. Causey, Jr~, of 
the School of Busiñess at Georgia Southern College m~d author of Duties 
and Liabilities of the CPA, had requested that The University of Texas 
System transfer the copy[ight of this book from the Board of Regents to 
the author so that he may try to place ir with a commercial pub•isher for 
a second revised edition. The Bureau of Business Research at The Uni- 
versity of Texas at Austin, the original publisher of Duties and Liabilities 
of the CPA, does not desire to publish v. second rcviscd cdition of this 

book. 

Upon the recommendat ion  of Pres ident  Rogers ,  concurred in by System 
Adminis trat ion ,  unanimous approval was given to transfer  the copyright 
of Duties  and Liabi l i t i es  of the CPA from the Board of Regents to the 
author, Denzi l  Y. Causey,  J r . ,  e I[~cctive March 15, 1978, for the amount 

of $25. 
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IHJII,D. U, T. AU,,IIN: EVAI,UATION REI )OltTON "I,ITTI,E CAMi)U 8'' 
INGS BY (.)I,'I:ICE OF I:ACI[,ITIF~S I)[,ANNING AND CON,,I I).UC [ION - 

• ittle Campus" AC I ION I~OSTPONEI).--A wrttLen ~~,vnluaLíon rcport on "l, 
I)uildíngs that h~td becn prupa~'~zd by the O[íicc o[ Facilitív.~ J'[anning and 
Construction wns reccived.  

Rcgcnt Clark was rccognízed ilnd introduccd Profcssor  Emeri tus  Phílip 
D. Creer ,  fo rmer  Denn of the School of Architccture aL U. T, Austin. 

" ' ¢ ,  Campus" buiRlh, gs Rcgcnt Clark said that he had discusscd the L~ttl, 
w i t h  P ro fes so r  Cree r  and that P ro fesso r  Creer  had requestcd that con- 
! sideration of, this mat ter  be postponed until the Texas Suciety of Architc¢ts 
i could [urnish the membcr s  o[ the Board of Reg,;ents with a copy of a study 
:. that had bccn conductcd with respect  to the "lAttIe C,qmpus." 
iio[ An Era  - The History of the Litt•e Campus Site (1~~59-197í)] Remnant 

'Whereupon, upon recommendat ion of Rcgent Ciark, seconded by Regent 
'Fly, considerat ion of the evaluation report  on "Lit t le  Campus" buildings 
and recommendat ions  relathlg thereto was postponed unti~ the Novem- 
ber 11, 1977 mceting o[ the Board o[ Regents.  

On behalí of the Board o[ Regents, Ch:~irman Shivcrs cxtended an invita- 
tion to P ro fes so r  Cree r  and to Susan S. Barry,  who had also expressed 
!nn int.erest in this project ,  to attend and to be heard at the ncxt meeting 

*~of the Board. 
i 
l P ro fessor  Cree r  indicated that the additional mater ia l  would be sent to 

) t h n t  t i m e .  !the n~embet's of the Bo:lrd of Ro.,f,nt~ pr ior  t 

!FUND FOR UPGRADLNG UNDERGR' ' :  ' ' - - -  
!LNCLUDING REPLACEMENT OF WORN-OUT AND OBSOLETE LABORA- 

• ~'s calIed to the fact 
iTORY EQUIPMENT.--The Commlttee " attention was 
that $500,000 was appropriated in 1974-75 to upgrade undcrgraduate 

i teaching facil i t ies through well-planned remodcting or renovation projects  
• " s for re lacing worn-out and obsolete instructionai labora- 

and prov~s~on P . . . . . .  ~., ........ ~t ~u~tin E~tch year smce, 
' tory equipment at The umversl~Y u~ ~=.-,~ . . . . . . . . .  " 
a Iike amount has been appropriated.  

iUpon l.he recommenda'Aon of Pres ident  Rogers,  concurred in by System 
[President  Walker, the Commit tee  of the Whole unanimously approved an 
nppropriatior, of $484,730.70 Irom the 1976-77 balance of the Available 

University F u n d a s  follows: 

Reserve for Equipment and improvements  
to General  Purpose Classrooms m~d Lab- $484,730.70 
ora tor ies  

Specific project  al!ocations from this source will be recorded in subse- 

quent U.T. Austin dockets. 

U.T. ¿~USTIN: PRIOR APPROVAL OF PATENT PROVISIONS IN PRO- 
POSED AGREEMENT WITH LUPKIN INDUSTRIES, LUFKIN, TEXAS 
(REGENTS' RULES AND REGULATIONS, PART TWO, CHAPTER V, / SECTiON 2 . ' i ) . - -  Upon the r ecommend~ion  of The University of Texas 
at Austin patent Committee m~d Pres ident  Rogers,  concurred in by Sys- 
t e t a  Administrat ion,  unanin~ous approvaI was given to the patent 
pr:)vision in the M~morm~dum of Agreement  awarded to The University 
o( Texas at Austin by Ltffkin I:~dustries, Lufkin, Toxas, for a project 
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t,nLit i~.~d "Frac tu ro  Prt)l)ori ic, s tJf I)uctíio l ron . "  'rhr, Mc, rsmrat~dum ~)f 
Al,:L'ecment s ta tes  that I.,ufkin ln(lu.~tries wiLL rccoLvo a royal ty-f rcc  non- 
exclusive lieenso for :~ny pítIcntablc ídea,~ rosulling frrm~ thts pr,)jcct. 

The Office of C~mer'fl CounscI had rcvicwcd the patcmt provi~ion of the 
proposed agreemont  and had fuund the provision consistent  with the 
Rcgcnts' Rulos and Rogulations, Par t  Two, Chal)tcr V, Section 2.4.  A 
copy of tlic agrccment ,  whcn exccutcd, will  be rcportcd in a subscqucnt 

U.T.  Austin dockct. 

U.T.  AUSTIN: PERMISSION TO ENTER IN'rO AGREEMENTS W[TH 
(A) THE INTEItNATIONAL EDUChTION AND TRAINING SERV[CES, INC., 
NEW YORK, NEW Y O I ~ ;  (B) THE INSTITUTO CENTROAMERICANO DE 

;INVESTIGACION Y TECNOLOGIA INDUSTRIAL (ICAITIO), DOMINICAN 
REPUBLIC; AND (C) THE INSTITUTO NACIONAL DE ELECTRIFICA- 

i CIeN (INDE) OF GUATEMALA CITY, GUATEMALA.--l~rosidcnt  Rogers 
recommend¢d, and Systom Administrat ion concurred,  that The University 

!of Texas at Austin be permit tcd to cnter  into agreemcnts  with the follow- 
ing ent i tms of thrce foreign governmonts.  II was reportcd that the State 

I Departmcnt was contacted to determine ir thcre were objections to any of 

i these projects  and nene was voiced: 

a. The Internat ional  Education and Training Services,  Inc . ,  
New York, New York (a Japanesc corporation) for spccial  
p rograms  for non-credi t  conversat ional  Eng].ish and 
Acculturation 

b. The Instituto Centroamericano de Investigacion y 
Tecnologia Industr ia l  (ICAITIO), Dominic,'m Republic, for 
the Marine Science Instituto to fur ther  marine science 
r e sea rch  in the Dominicm~ Republic a t e a  

c. The Instituto Nacional de Electr i f icacion ([NDE) of 
Guatem~la City, Guatemala, for the Geophysics Labo- 
ra tory  to fur ther  se ismic  studies in the Guatemala area  

Tiro Office of General  Counsel had approved the proposed contracts  and 
had found them consis tent  with the Regents '  Rulos and Re~~ulations, Par t  

i Two, Chapter XI, Section 1. 

TI~~, Committee of the Whole unanimously approved the part icipat ion of 
U. T. Austin in thesc agreements  and ordercd that each contract,  ir 
executed, be reported in a subsequent docket. 

t 
U. T. AUSTIN - REPORT ON REDEDICATION OF TEXAS MEMORIAL 
STADIUM TO ALL AMERICAN VETERANS OF ALL WAI~S, H .S .R .  
NO. 25, 65TH LEG. ,  R . S . ,  1977 . - -P re s iden t  Rogers  rcported that 
pursuant  to ins t ruct ioas  of the Board of Regents  on July 29, 1977, 

¡the redcdicat ion of Texas  Memoria l  Stadium at The Universi ty of Texas 
at Austin a s a  memor ia l  to al l  Amcr ican  vc tc rans  of all  wars  had been 
schedulcd for November 12, 1977, during a ha l l - t ime ceremony at the 
Texas vs.  Texas Cbr is t ian  Univers i ty  football gr.me. 

This  rededicat ion is pursuant  to H . S . R .  No. 25, 65th Lcgislature,  R .S . ,  
1977, by Representa t ive  Albcrt  Brown of San Antonio, Texas.  P r e s i -  
dent Rogers  reported that Representat ivo Brown was plcased with the 

I p rogram that had bccn set  up for th is  cercmony.  
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, ,~ . . . . . . . . . .  ,, ~r,,,,,~,~,~ r" , '~ ' [ 'ER:  AI'POINTMF, NT OF AI)VISORY 

r,r~~IMI'I"I'EE FO[{ TllE SELEC'J'ION Oi' ~~ ~.,t,v0t '~'~~.":"'X "':~~,~¿.~~~,.., 
OI,'~'}::I'CER '. ' - l t  ts rcportcd for the record th'tt I,U,,Stmnt to um , tchcm,  

i Rulos ~lnd Re~~tl~ttionst Par t  Orto, Chapter  li, Scction 4,. t,  Ch~tLrman 
~ - l ~ ~ ~ , c - ~ a n  advisory committce [or the sclectton of a chic[ 

admi , : i s t r a t ivc  of[iccr at The UnLvcrsity of Tcxas l[calth Scicnce Ccntcr 
lar llouston. Dr. Trunlatl G. BlocRcr, J r . ,  has bccn scrving as ActLng 
! Prcs idcnt  since the acccptancc of thc rcsLgnaLion of Dr. Char les  A. 
}Bcrry on Aprí[ 15, 1977. The committcc is set out bclow: 

Advísory Committcc for Sclcction of Chicf Administrat ivo Of£icer 
for 

Thc Univcrs i ty  of Texas IIealth Scicnce Ccntcr  ~,t ttouston 

Chancel lor  of the Systcm 
~C--har-'~-c-s A. LcMais t rc ,  M.D. ,  Chai rman 

Pres idont  of the Systcm 
Dr. E. D. Walker  

Vice Pres idcn t  for ttealth Affairs  
Edward N. Brandt,  . I r . ,  M.D. 

Chief Administrat ivo Officers  
Frank  Harr i son ,  M.D. ,  Prcs idcn t  of Thc Univcrsi ty  

of Texas Hcalth Scienci  Center  at San Antonio 
Will iam C. Levin, M.D. ,  Prcs idcn t  of Thc Universi ty  

of Tcxas Mcdical Branch at Galvcston 
Ch~.rles C. Sprague, M.D. ,  P res idcn t  o[ The Universi ty 

of Texas Health Science Center  at Dallas 

Board of Rcgents 
Regent Thos. H. Law 
Regent Allan Shivers  
Regent Walter  G. Sterl ing 

Faculty Members  
Dr.  John A. DeMoss, Houstoa Medical School 
Frank  B. Trice ,  D . D . S . ,  Houstoa Dental Branch 
Marcus  M. Key, M.D. ,  Public Health School 
Dr. Arlowayne Swort, Houston Nursing School 
Edward M. Copeland, M.D. ,  Houston Mcdical School 

Dean of Medicine 
Robert  L. Tüttle, M.D. ,  Houston Medical School 

Student Representa t ives  
Mr. Mike Cr i s t ,  Fuurth Year Student, Itouston Dental Branch 
Ms. Laur ie  Bell,  SLudent, Itousto,l Medical School 

Other  Mr. Kraft  Eidman, Fulbright  & Jaworski ,  Houston, T e x a s -  
P res iden t  of Houston Health Science Center  Development 

Board 
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iUNIVI,',ILS['FY CANCF, I~ CLN'! I",[~: Al ~I~OINTMENT OF AI)VISOItY COMMIT- 
,,,r,,~ q,,,,,' SI,:I,I,;C'I'ION OF A CIIII¿I,' AI)MINIS'['ItATIVI', O["I"ICI~!} ~. , 

,lL is repor ted  for the r ecord  that l)ursuanL Lo the l~et;t:nLs' Ruh:s and ltcguta = 
. . . . . . . . . . .  ¢: .... ~~,,,, a 1 Chairnuu~ Shivers al)POinLcd ah 

I 
tiOllS, Par t  UIIU~ L / l l a p L c ,  **~ ,-,~,-.,.~. . . . . .  o~) "~ . . . . . . . . .  , . . . . . . . . . .  ,. 
~ , ~ O l ' V  C O l l l t l l i [ [ c C  [ o r  t h e  s ( 2 [ c c t t O l l  o1  a C l l t t : l  a { l l l t l l l l s t r a t t v ( ,  o t t t t : u x -  ~.c 

' he Un{versity of Texas System Cancer  Ccnter .  Dr. R. Lee C la rk ,  who 
l[as been P r e s i d e n t  of the Universi ty Cancer  Center  since its c rea t iou  in 
it972, ñas notified the Board of Regents of his intention to r e t i r e  al the 
end of this f iscal  year ,  August 31, i978. The commit tee  is set out below: 

Advisory Commit tee  for Sclection of Chief Adminis t rat ive Officer  
for 

The Universi ty of Texas System Cancer  Center  

Chancellor of the System 
Charles A. LeMaistre, M.D., Chairman 

Pres iden t  of the System 
Dr. E. D. Walker  

Vice P re s iden t  for Health Affairs 
Edward N. Brandt,  J r . ,  M.D.  

Chief Adminis t ra t ive  Officers  
Frank  Harr i son ,  M . D . ,  P res iden t  of The Universi ty 

of Texas Health Science Center  al San Antonio 
Wil l iam C. Levin, M . D . ,  P res iden t  of The Universi ty 

of Texas Medical  Branch al Galveston 
Char les  C. Sprague, M . D . ,  P res iden t  of The University 

of Texas Health Science Center  at Dallas 

Board of Regents .  
-- Regent Thos. H. Law 

Regent Allan Shivers  
Regeat Walter  G. Sterl ing 

Faculty Members* 
Jose  Truj i l lo ,  M . D . ,  Depar tment  of Laboratory Medicine 
Dr .  David Anderson,  Depar tment  of Biology 
Richard  H. Jesse ,  M . D . ,  Depar tment  of Surgery 
Eleanor  D. Monta~mae, M . D . ,  Depar tment  of Radiotherapy 
Dr. J a m e s  Bowen, Depar tment  of Virology 

D ean* 
i~obert D. Moreton, M . D . ,  Vice P re s iden t  for Profess iona l  

and Public Affairs  

Student* 
Antanas Stepanas, M . D . ,  Fellow, Depar tment  of Medicine 

Other  
Mr.  J.  Leroy Jef fers ,  Vinson & Elkins,  Houston) Texas = 

Membez' of Board of Vis i tors  

~Since the Universi ty Cancer  Center  is not a degree  granting institutioa, the 
five faculty posit ions a re  filled by m e m b e r s  of the cl inical  and basic science 
staff, the dean by a r i c e  pres ident ,  and the student by a fellow in the Depart-  

ment el Medicine.  

! U .  T .  SYSTEM: REPORT OF MEMBERSIIIP OR STATUS OF ORGANIZA- 
TION FOR ALL COMPONENT DEVELOPMENT BOARDS AND ADVISORY 

COUNCILS - (A) U . T .  ARLINGTON: DEVELOPMENT BOARD; GRADUATE SCHOOL 
O F  SOCIAL WORK, COLLEGE OF BUSINESS ADMINISTRATION, AND 
SCHOOL OF NURSING ADVISORY COUNCILS; 

: EVELOPMENT BOARD; SCHOOL OF ARCHITEC- 
(B) U.T. AUSTro! D . . . .  --,I-, SCIENCES FOUNDATION (HUMANITIES, 
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AND COMPARA'VIVE STUDIES), COIA.,EGE OF 131JSINESS AI)MINISTRA- 
TION FO[INDA'['ION, SCIIOOI, OF COMMUNICATION I.'OUNI)ATION, 
( 'Oi LEGE O1.' EI)UCATION FOUNDATION, COI,LIi:G~: O1.' EN(;INEI,:IIING 

1 

FOUÑDATION, COLLEGE OF FINE ARTS FOUNDA~IION, GI OLOGY 
!FOUNDATION, GRADUATE SCtlOOL FOUNDATION, GRADUATE SCHOOL 
OF LIBRARY SCIENCE FOUNDATION, PIIARMACEUTICAL FOUNDATION, 
SCHOOL OF SOCIAL WORK FOUNDATION (FORMF, RLY GRADUATE SCHOOL 
OF SOCIAL WORK); MeDONALD OBSERVATORY AND SCtlOOL OF NURSING 
ADVISORY COUNCILS; NATIONAL ADVISORY COMMITTEE TO THE U, T. 
AUSTIN MARINE SCIENCE INSTITUTE AT GALVESTON 
C) U.T. DALLAS: DEVELOPMENT BOARD; SCHOOL OF MANAGEMENT 
%ND ADMINISTRATION, CALLIER CENTER FOR COMMUNICATION 
DISORDERS, GENERAL STUDIES, AND ARTS AND HUMANITIES ADVI- 
SORY COUNCILS; 
(D) U.T. EL PASO: DEVELOPMENT BOARD; 

I (E) U.T.  PERMIAN BASIN: DEVELOPMENT BOARD; 
U.T. SAN ANTONIO: DEVELOPMENT BOARD: COLLEGE O11 BUSI- 

!(NFE)sS AND INSTITUTE OF TEXAN CULTURES ADVISORY COUNCILS; 
l(G) DALLAS HEALTH SCIENCE CENTER: DEVELO_PMENT BOI%D ~ 
(H) GALVESTON MEDICAL BRANCH: DEVELOPMENT tJU~it 
tNATIONÁL ADVISORY COMMITTEE TO THE MARINE BIOMEDICAL 
IINSTITUTE i(I) HOUSTON HEALTH SCIENCE CENTER: DEVELOPMENT BOARD; 

t 
HOUSTON MEDICAL SCHOOL, HOUSTON DENTAL BRANCH, GRADUATE 
SCHOOL OF BIOMEDICAL SCIENCES AND SPEECH AND HEARING INSTI- 
ITUTE, SCHOOL OF ALLIED HEALTH SCIENCES, AND PUBLIC HEAI,TH 

ISCHOOL ADVISORY COUNCILS; , _ ....... . 
~~) SAN A~TONIO HEALTH SCIENCE CEN rER: DEVELOPMEKr ~O~%;L, 
I(K) UNIVERSITY CANCER CENTER: BOARD OF VISITORS OF UNIV[';~t~~Jx 

~ ANCER FOUNDATION.--Unless otherwise indicated, membership was 
authorized for and nominees were designated to the following development 

• councils on June 10, 1977. The Administrat ion notified 
Eoards and adwsory. , ," ~ ave acce red the 

he individuals nommated and repor ts  tha~ the follo~~mg h P 
~ppointments.  The full membership  of each organization is set out below 
with the new appointments indicated by ah as te r i sk  and reappointments by 

ouble asteriskso (Pages 250- 268) 
i 
~rhe Regents'  Rules and Regulations, Par t  One, Chapter Vil, Subsection 
'2° 31 nrovide thát  each developmentboard  shall  consist  of not more than 
Iwenty-five appointed members .  In those cases where the membership 
i~ad been increased the necessary  rules were waived: 

1 i. The university of Texas at Arlin~ton 

1 Development Board.--The authorized membership of 
the U. T. Arlington Development Board is 25, and 
the membership as approved is listed below: 

Term Expires_ 

Mr. Robert Aipert, Dallas 1978 
Mr. Lewis Bond, Fort Worth 1979 
Dr. Malcolm K. Brachman, Dallas 1978 
Mr. James T. Brown, Grand Prairie 1979 
Mr. Arthur W. Cruse Dallas 1979 , 1978 
Mr. Rawles Fulgham, Dallas 
Mr. Jenkins Garrett, Fort Worth 1978 1980 
*Mr. Richard Greene, Arlington 1979 
Mr. A. R. Hixson, Arlington 1978 
Mr. Burl B. Hulsey, Jr., Dallas 1978 
Mr. Dee J. Kelly, Fort Worth 1980 
*Mr. H. R. Poynter, Arlington 



T. L. Shie!ds, M.D., Fort Wo,:th 
Mr. Lee Smith, l)allas 
Mr. Marvin Stetler, Arlington 

*Mr. John T. Stuart, Dallas 
*Mr. Tom Taylor, Arlington 

**Mr. Robert Thornton, Jr., Dallas 
Mr. Ernest J. Wilemon, Arlington 

**Mr. Sam Woodson, Fort Worth 

1978 
1978 
1978 
1980 
1980 
1980 
1979 
1980 

5 Unfilled Terms 

Graduate School of Social Work Advisoc Z Council.-- 
The authorized membership of the U. T. Arlington 
Graduate School of Social Work Advisory Council is 
26, and the membership as approved is listed below: 

Term Exi~ 

Doris Adams, M.D., Dallas 
R. G. Alexander, D.D.S., Arlington 
Mr. Roy Dulak, Dallas 

**Mr. Larry Eason, Fort Worth 
**Mr. Pete Hinojosa, Fort Worth 

Mrs. Tommy G. Mercer, Fort Worth 
Mrs. Phil Schepps, Dallas 
Rabbi Robert Schur, Fort Worth 
Mr. Ralph M. Shannon, Dallas 
Mrs. Richard Snider, Arlington 
Mrs. Thelma Thornton, Fort Worth 
Mr. Ralph A. Wagner, Fort Worth 
Mrs. Barbara Wiederaenders, Irving 
Mr. Glenn Wilkins, Fort Worth 

Unfilled Term 
Unfilled Term 
Unfilled Term 
Unfilled Term 
Unfilled Term 
Unfilled Term 
Unfilled Term 
Unfilled Term 
Unfilled Term 
unfilled Term 
Unfilled Term 
Unfilled Term 

1979 
1979 
1979 
1980 
1980 
1979 
1978 
1979 
1978 
1979 
1978 
1978 
1978 
1979 

1979 
1979 
1979 
1979 
1979 
1979 
1979 
1980 
1980 
1980 
1980 
1980 

College of Business Administration Advisory_Council- 
--The authorized mer~ership of the U. T. Arlington 
College of Business Administration Advisory Council 
is 30, and the membership as approved is listed 

below: 

*Mr. Albert H. Cloud, Jr., Dallas 
*Mr. Charles Ferguson, Dallas 
Mr. Robert C. Findlay, Arlington 

*Mr. Joseph Grant, Fort Worth 
**Mr. Don Guth, Dallas 

Mr. Burvin Hines, Arlington 
*Mr. Leonard Hueber, Dallas 

**Mr. Charles A. James, Dallas 
Mr. Robert A. Johnson, Arlington 

*Mr. John justin, Fort Worth 
*Mr. Herb Leitz, Arlington 

Term Expires 

1980 
1980 
1978 
1980 
1980 
1979 
1980 
1980 
1978 
1980 
1980 
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Mr. Paul Mason, Fort Wor:th 
**Mr. A. Patrick McEvoy, Dallas 

Mr. W. N. McKinney, Dallas 
Mr. Michael A. Myers, Dallas 
Mr. Bill Nugent, Fort Worth 
Mr. IIarold Patterson, Arlington 
Mr. George B. Phillips, Euless 
Mr. Richard Poynter, Arlington 

**Mr. E. M. Rosenthal, Fort Worth 
*Mr. Carl Sewell, Dallas 
*Mr. Doyle Smith, Arlington 
Mr. Stephen F. Smith, Dallas 
Mr. J. P. Tarantino, III, Dallas 
Mr. Tom Taylor, Arlington 

**Mr. Liener Temerlin, Dallas 
**Mr. J. B. Thomas, Fort Worth 
*Mr. Tom Vandergriff, Arlington 
Mr. Merle Volding, Dallas 
Mr. Tom L. Walker, Dallas 

1978 
1980 
1978 
1978 
1979 
1978 
1978 
1978 
1980 
1980 
1980 
1979 
1978 
1978 
1980 
1980 
1980 
1979 
1979 

School o f ~  A d v i s ~  --The autho- 
rized me--mbership o-{ t-he U. T. Arlington School 
of Nursing Advisory Council is 16, and the mem- 
bership as approved is listed below: 

Mrs. Gordon Appleman, Fort Worth 
Frank C. Council, M.D., Arlington 
Mr. R. E. Cox, III, Fort Worth 
*Mr. Robert W. Gerrard, Fort Worth 
Mr. Arthur I. Ginsburg, Fort Worth 
*Reverend R. W. Jablonowski, Jr., 

Fort Worth 
*Mrs. Kay Buck McDermott, Fort Worth 
Mr. Rex C. McRae, Arlington 
Mr. Harry A. Noah, Arlington 
Mrs. J. Clark Nowlin, Fort Worth 
Fred Rehfeldt, M.D., Fort Worth 

*Mrs. Byron Searcy, Fort Worth 
Mr. Sterling Steves, Fort Worth 
Mr. Bill Wagner, Euless 

2 Unfilled Terms 

Term Expires 

1979 
1978 
1979 
1980 
1979 

1980 
1980 
1979 
1979 
1978 
1978 
1980 
1979 
1978 

1980 

2. 
The University of Texas at Austin 

Develo~ment Board.--The authorized membership of 
the U. T. Austin Development Board is 26, and the 
membership as approved is listed below: 

**Mr. Rex G. Baker, Jr., Sugar Land 
Mrs. Perry R. Bass, Fort Worth 
*Captain Alan L. Bean, Houston 

**Senator Lloyd M. Bentsen, Jr., 
Washington, D. C. 

**Mr. L. L. Colbert, Birmingham, 
Michigan 

Mr. Marvin K. Collie, Houston 
**Mr. C. W. Cook, Austin 
**Mr. B. W. Crain, Jr., Longview 

Mr. Franklin W. Denius, Austin 

Term Expires_ 

1980 
1979 
1980 

1980 

1980 
1979 
1980 
1980 
1979 

- 2 5 2  - 
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Mr. Bob I(. l)or.qt'y, Austin 
*blr. A. Baker l)uncan, San Antonio (A) 

**Mi-. llayden W. llead, Corpu:; Christi 
Mi. Elton M. llydc:r, j~:., Fort Worth 
Mr. Dan M. Kraus Dallas 
Mr. Thos. II. Law ort Worth 

Mr. Ben F. Love, ~Louston 
**Mr. Wales II. Madden, Jr., Amarillo 

Mrs. Eugene McDermott, Dallas 
Mr. J. Mark HcLaughlin, San Angelo 

**Mr. V. F. Neuhaus, Mission 
Mr. B. D. Orgain, Beaumont 
Mr. Preston Shirley, Galveston 
Mr. Ralph Spence, Tyler 
Mr. Jack G. Taylor, Austin 
Mr. John P. Thompson, Dallas 
Mr. J. D. Wrather, Jr., Beverly llills, 

California 

(A) The nomination of Mr. A. Baker Duncan 
was approved on July 29, 1977 asa replace- 
ment for Mr. H. H. Coffield. 

1979 
1980 
1980 
1979 
1979 

Regent 
Representative 

1979 
1980 
1978 
1978 
1980 
1978 
1979 
1979 
1979 
1978 

1979 

School of Architecture Foundation Advisory Council- 
--The authorized meñ~bership of the U. T. Austin 
School of Architecture Foundation Advisory Council 
is 25, and the membership as approved is listed 

below: 

Mr. Robert L. Armstrong, Austin 
*Mr. Joseph E. Blanton, Albany, Texas 
Mr. Bill C. Booziotis, Dallas 
Mr. David R. Braden, Dallas 
Dr. Richard F. Brown, Fort Worth 
Mr. J. Herschel Fisher, Dallas 
Mr. Joe Edward Guthrie, Dallas 
*Mr. Norcell Haywood, San Antonio 

**Mr. Karl Kamrath, Houston 
Mr. Alwyn S. Koehler, Houston 
Mr. Charles E. Lawrence, Houston 
Mr. Theodore S. Maffitt, Jr., Palestine 
Mr. George P. Mitchell, Houston 

**Mr. A. William Modrall, Jr., Houston 
**Mr. Edward Mok, San Antonio 

Mr. Raymond D. Nasher, Dallas 
Mr. J- V. Neuhaus III, Houston 
Mr. Louis C. Page, Austin 

**Mr. George Pearl, Albuquerque, New 
Mexico 

Mrs. Catherine H. Powell, San Antonio 
Mr. A. T. Seymour III, Fort Worth 
Mr. Charles Terry, Dallas 

Unfilled Term 
unfilled Term 
Unfilled Term 

Term Ex ir~_~ 

1978 
1980 
1979 
1979 
1978 
1979 
1978 
1980 
1980 
1978 
1978 
1979 
1979 
1980 
1980 
1978 
1978 
1978 

1980 
1979 
1978 
1979 

1979 
1980 
1980 

- 2 5 3  - 
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• 1..,,,,n,l~l.~on Adv[';nrV Counci.] s Art.~; ¿111(I [;CÉ(:!)_CCt:.~ . . . . . . .  
"(l'[ü¥,~I?{.'tCi.u:~, Natur,~l Sc ien('L::~, :;oc i ;, I. ~md l~,:hav- 
]-ó--i:¿~i---TG~L[:ñCe~ Gc.n~,raJ ~,l,,d Comj.~~.~r:al,~i]'Q'~_,-"i}l-[t'](l-~. 
--The: au~~~'~'zccl m~.m)[e-~ihJ[~ oI~ the U. T, ALll;tLll 
AL'tS and Scionces Foundat[on Advisory Councils is 
36, and the membership as approved is listed below: 

Humanities 

**Dr. Clarence c]ine, Austin 
Mr. Ralph T. Ilull, Houston 
Mr. Lenoir Moody Josey II, Houston 

**Mrs. Wales Madden, Amarillo 
Mr. William Rudd, Waskom 

**Mrs. Theodore Strauss, Dallas 
**Mr. Sam P. Woodson, Jr., Fort Worth 

UnfilLed Term 
unfilled Term 

1980 
1978 
1979 
1980 
1978 
1980 
1980 

1980 
1980 

Natural Sciences 

*Mr. Donald Baeder, Houston 
*Dr. Roland K. Blumberg, Seguin 
Mrs. Ford Boulware, San Angelo 

*Mrs. John Cargile, San Angelo 
**Mr. James D. Dannenbaum, Houston 

Mr. Richard Lucas, Berclair 
Mrs. Horace Nash, Dallas 

**Mrs. Alice K. Reynolds Meyer, 
San Antonio 

Dr. Gordon K. Teal, Dallas 

Social and Behavioral Sciences 

Mr. H. K. Allen, Temple 
*Mr. Kenneth D. Carr, Austin 
Mrs. Pauline Gill Clements, Dallas 
Mrs. Trammell Crow, Dallas 
Mr. Harry Lee Hudspeth, El Paso 
Mrs. Radcliffe Killam, Laredo 

**Miss Nancy E. Lake, Tyler 
*Mrs. James C. Wynne, Jr., Tyler 
Mr. James H. Young, Corpus christi 

General and Comparative Studies 

**Mr. Thomas D. Anderson, Houston 
**Mr. R. Gordon Appleman, Fort Worth 

Mr. Lowell Lebermann, Austin 
*Mrs. Eugene Locke, Dallas 
Mrs. Clyde Parker, Kerrville 
Mrs. William H. Snyder III, Dallas 
Mr. Marshall T. Steves, San Antonio 

**Mr. Sterling W. Steves, Fort Worth 

unfilled Term 

1978 
1979 
1978 
1980 
1980 
1979 
1979 

1980 
1978 

1978 
1980 
1979 
1978 
1978 
1978 
1980 
1980 
1978 

1980 
1980 
1979 
1978 
1979 
1979 
1979 
1980 

1978 

1 

~.54 
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C o l l o g e  o f  Bu~.;Jne[m Admini.i~tral:.i.on I"_~ol]ndat'_[on Ad- 
~ ~ - ' c ~ J n V T T . - ~ ! i ; f i J  iTiTi'G~6i.z,--.'iVí,b,,bu,."-;h i p  o t: the 
-- ----~--~r._ ....... ,: , .-' ,"'4 Admtniqtration U. 'I'. AUSLI11 ~O~l.u~jc ~L .~L1.,ll)t.~ . . . .  

' "i ' and thu member- Foundation Advisory Counc I ls 35, 
ship as approved is listed below: 

*Mr. Sam Barshop, San Antonio 
Mr. James Bayless, Dallas 
Mr. A. C. (Ace) Blac]~, Dallas 
Mr. Jack Blanton, llouston 
Mr. Robert Buford, Tyler 
Mr. Karl Butz, Fort Worth 
Mr. Robert C. Drummond, New York, 

New York 
Mr. James Farah, El Paso 

**Mr. Edwin Gale, Beaumont 
**Mr. Robert W. Goodman, Jr., IIouston 

Mr. James B. Goodson, Dallas 
*Mr. H. B. (Hank) Harkins, Alice 
Mr. A. B. Horn, Baton Rouge, Louisiana 
Mr. William J. Kaplan, llouston 

**Mr. William D. Kennedy, Midland 
Mr. Oscar C. Lindemann, Dallas 
Mr. Fred H. Moore, Austin 
Mr. Sheldon I. Oster, Houston 
*Mr. Robert Parker, Houston 
Mr. Leslie Peacock, Houston 
Mr. James Scurlock, Tyler 
Mr. Rex Sebastian, Dallas 
Mr. Theodore Strauss, Dallas 
*Mr. Daniel B. Stuart, Dallas 

**Mr. C. C. "Pete" Sublett, Houston 
Mr. Sam Susser, Jr., Corpus christi 

*~Mr. Jack G. Taylor, Austin 
**Mr. Jere W. Thompson, Dallas 
*Mr. John Trotter, Houston 
Mr. C. S. Wallace, Jr., Houston 
Mr. W. Duke Walser, Houston 
Mr. George S. Watson, Dallas 
Mr. James Whitcomb, Houston 

*Mr. Michael Wisenbaker, Midland 
Mrs. Bonita Granville Wrather, Los 

Angeles, California 

Term Ex i ~  

1980 
1978 
1979 
1979 
1978 
1979 

1978 
1979 
1980 
1980 
1978 
1980 
1978 
1979 
1980 
1978 
1979 
1978 
1980 
1978 
1978 
1978 
1978 
1980 
1980 
1979 
1980 
1980 
1980 
1978 
1978 
1978 
1979 
1980 

1978 

School of Communic~tion Foundation Advisory Council:. 
Z_Th e authorized inembership of the U. T. Austin 
School of Communication Foundation Advisory Council 
is 23, and the membership as approved is listed 

below: 

*Mr. Pat M. Baskin, Midland 
**Mr. William E. Berger, Austin 

Mr. Jean William Brown, Houston 
**Paul Burns, M.D., Austin 

Mr. Norman Campbell, Dallas 
Dr. Elizabeth Carrow-Woolfolk 

llouston 
**Mr. George christian, Austin 

Mr. Jim Clark, Fort Worth 
Mr. Jackson Douglas, Fort Worth 
Mr. Lee Dubow, Cleveland, Ohio 
Mr. Rush K. Evans, Jr., Austin 

Term Expires 

1980 
1980 
1979 
1980 
1979 

1978 
1980 
1978 
1979 
1979 
1978 

~.55 
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Mr. Jira Fain, Austin 
Mr. 1{obcrt E. lluchJ.ng'son, St. Lou[s, 

M[ssouri 
Mr. Richard J. V. Johnson, llouston 
Mr. W. Thomas Johnson, Jr., Dallas 
Mr. Bill R. Jones, Dallas 

*Mr. Roderick K. Keitz, Dallas 
**Mr. Robert Marbut, San Antonio 

Mr. Wendell Mayes, Jr., Austin 
*Mr. A. M. Natkin, Houston 
Mr. Wayne C. Sellers, Palestine 
Mr. Mike Shapiro, Dallas 
Mr. Tom J. Simmons, Dal].as 

1978 

1978 
1979 
1978 
1978 
1980 
1980 
1979 
1980 
1978 
1979 
1978 

Ad __ ~ . , ~ ~ ~ .  Education Foundation A visor Council 
--The autho~i-zéd m~-embers----~~i-P o-~ the U. T. Austln 
College of Education Foundation Advisory Council 
was increased from 12 to 14, and the membership 
as approved is listed below: 

Mr. Ralph Anderson, llouston 
Dr. C. C. Colvert, Austin 
Dr. James W. Edgar, Austin 
Mr. Richard A. Haberman, Austin 
Dr. M. K. llage, Jr., Austin 
Mrs. Ralph Hanna, Austin 

*Mr. Raymond A. Lee, Austin 
*Mr. Richard Logan, Austin 
Mrs. Hazel Jane Clements Monday, 

Huntsville 
Mrs. Sybil Seidel, Dallas 

*Dr. Gordon K. Teal, Dallas 
Mrs. Robert Wilkes, Austin 

Unfilled Term 
unfilled Term 

Term E ~  

1978 
1978 
1978 
1978 
1978 
1978 
1978 
1980 

1978 
1978 
1978 
1978 

1978 
1980 

eer_~_~ Foundation Advisorv Council. 
~ members---~P o-f t-h¿ ü? ~" Austin 
College of Engineering Foundation Advisory Council 
was increased from 34 to 35, and the membership as 
approved is listed below: 

Term Expires 

**Mr. Fred P. Bergeron, Rockdale 
Mr. Z. D. Bonner, Houston 
Mr. Perry G. Brittain, Dallas 

*Mr. Horace T. Chilton, Jr., Atlanta, 
Georgia 

Mr. Ernest H. Cockrell, Houston 
Mr. John H. Duncan, llouston 
Mr. Melvin II. Gertz, Dallas 

**Mr. Everett Jacob, Houston 
Mr. John V. James, Dallas 
Mr. Curtis M. Klaerner, New York, 

New York 
*Mr. B. J. Lancaster, Dallas 
*Mr. James R. Lesch, Houston 
Mr. James P. Malott, Houston 
Mr. William F. Martin, Bartlesville, 

Oklahoma 
Mr. R. W. McKinney, Nacogdoches 

1980 
1979 
1979 

1980 
1979 
1978 
1978 
1980 
1979 

1978 
1980 
1980 
1979 

1978 
1978 
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Mr. G. t l .  Meason, llouston 
Mr. Paul D. Meek, Dallas 

*Me. Robert L. Mitchell, New York, 
New York 

*Mr. R. J. O'Brien, llouston 
**Mr. E. L. Paramore, Dallas 

Mr. Robert Lee Parker, Tulsa, Oklahoma 
**Mr. F. E. Reese, St. Louis, Missouri 

Mr. C. A. Rundell, Jr., Dallas 
**Mr. W. T. Slick, Jr., IIouston 

Dr. Judson S. Swearingen, Los 
Angeles, California 

Mr. Roy Tolk, Amarillo 
Mr. J. C. Vander Woude, Longview 

*Mr. J. C. Walter, Jr., IIouston 
Mr. T. Wayne Warren, IIouston 
Dr. T. S. Webb, Fort Worth 
Mr. D. L. Wiley, New York, New York 

**Mr. R. Earle Wright, Houston 
*Mr. Everett B. Yelton, Jr., Wilmington, 

Delaware 
**Mr. F. Randolph Yost, Tulsa, 

Oklahoma 

Unfilled Term 

].978 
1979 

1980 
1980 
1980 
1978 
1980 
1978 
1980 

1979 
1978 
1979 
1980 
1979 
1978 
1978 
1980 

1980 

1980 

1980 

College of Fine Arts Foundati__oon Advisorv Council. 
----Th~ aut-ho~~¿ membership of the U. T. Austln 
College of Fine Arts Foundation Advisory Council 
is 27, and the membership as approved is listed 

helow: 
Term E______~~ 

Mrs. Thomas D. Anderson, Houston 1979 
Mrs. Elizabeth B. Blake, Dallas 1978 
Mrs. Phil Bolin, Wichita Falls 1979 

**Mrs. Marietta Moody Brooks, Austin 1980 
Miss Laura Carpenter, Dallas 1978 1978 
Mr. Charles D. Clark, McAllen 

**Mrs. Fred Thomson Couper, Jr., Houston 1980 
*Mrs. B. W. Crain, Jr., Longview 1980 

**Mrs. Trammell Crow, Dallas 1980 
**Miss Nina Cullinan, Houston 1980 

Mrs. Walter Foxworth, Dallas 1978 
Mrs. W. St. John Garwood, Austin 1978 
Dr George S Heyer, Jr Austin 1978 

• • "' 1978 
Miss Ann H. Holmes, Houston 
Mr. Edward R. Hudson, Jr., Fort Worth 1979 
Mrs. Janet Jessen, Austin 1979 

**Mrs. Amy Freeman Lee, San Antonio 1980 
**Mrs. Eugene McDermott, Dallas 1980 

Mrs. Alexander J- Oppenheimer, 1978 
San Antonio 1978 

Mr. Francis Prinz, Fort Worth 1979 
Mrs. D. J. Sibley, Jr., Austin 1979 
Mr. Robert D. Straus, Houston 1979 
Mr. Robert L. Tobin, San Antonio 1979 
Mr. Marshall F. Wells, Houston 1978 
Mrs. Isabel B. Wilson, Houston 

1978 
1978 unfilled Term 

Unfilled Term 

- 25~ - 



( i , ,o lnqZ_ l . 'ounda I: i on Adv.L:;t.)r_/¿. Counc i. l : : - - T h e  a u t h o  l:J zed 
il~i,7,,-L-d,%~h]~7 ~-~[ ih-J U'. ;1'-~ "~u:FE']~['iTG.-)'logy l , 'oundat i ,on  
A d v i s o r v  C o u n c i l  was íncr , ; ,~, 'md I~rom 30 t o  33, and 
the iI~ember.qhip as approved is ]isted below: 

Term ~r.es 

Mr. Charles W. Alcorn, Jr., Victoria 1979 
*Mr. Eugene L. AmeS, Jl., San Antonio 1980 
Mr. J. W. Barbisch, llouston 1979 
Mr. Don R. Boyd, Corpus christi 1979 
Mr. Ray A. Burke, Los Angeles, 1979 

California 1979 
Mr. W. Henry Cardwell, Houston 1978 
Mr. J. Ben Carsey, Houston 
Mr. W. Kenley Clark, Houston 1979 
Mr. Morgan J. Davis, Houston 1978 
*Mr. L. Decker Dawson, Midland 1980 
Mr. Rodger E. Denison, Dallas 1979 
Mr. George A. Donnelly, Jr., Midland 1979 
Mr. Robert W. Eaton, Tyler 1979 
Mr. James H. Frasher, Houston 1978 

**Dr George R Gibson Midland 1980 • • ' 1978 
Mr. William E. Gipson, Houston 
Mr. R. W. Heggland, Denver, Colorado 1979 

**Mr. John A. Jackson, Dallas 1980 
Mr. Jack K. Larsen, Amarillo 1978 
Mr. John L. Loftis, Jr., Houston 1979 

*Mr. Ken G. Martin, bletairie, Louisiana 1980 
**Mr. Holland C. McCarver, Houston 1980 

Mr. James R Moffett, New Orleans, 1978 
Louisiana 

*Mr. Joseph F. Moss, Lafayette, Louisiana 1980 
*~:r. Fred L. Oliver, Dallas 1980 
Mr. Scott Petty, Jr., San Antonio 1978 
Mr. M. Allen Reagan, Jr., Houston 1979 
Mr. W. F. Reynolds, Wichita Falls 1979 

**Mr. Edd R. Turner, Houston 1980 
**Mr. Edwin Van den Bark, Bartlesville, 1980 

Oklahoma 1978 
Mr. Jack D. Wallner, Houston 1978 
Mr. Joseph C. Walter, Jr., Houston 1979 

*Mr. Phillip E. Wyche, llouston 

Graduate School Foundation A d v ~ ~  -This 
advisory council'~ approved by the Board of 
Regents on March 26, 1976 and nominees to member- 
ship have not yet been submitted for regental 

approval • 

ibrarv Science Foundation Ad- 
uate School of L ~ -- • • -~--6-6~ G ~ A ~ q i ~ ~ o r i z o d  mo~ors.~p of t 

visory coklncll.--~u= 
U. T. Austin Graduate School of Library Science 
Foundation Advisory C~,u~c!l is 9, and the member- 
ship as approved is listed below: 

**Mrs. Phyllis Burson, Corpus christi 
Dr. Robert R. Douglass, Austin 

**Mr. David Henington, Ilouston 
Mr. Ray Janeway, Lubbock 
Mr. Victor jeffress, Waco 
Mr. llarry J. Middleton, Austin 
Dr. Alfredo G. de los Santos, Jr., 

El Paso 

Term E ~  

1980 
1978 
IS80 
1979 
1978 
1979 

1978 

2 5 8  - 
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Mr. Dechcrd Turner, Dallas 
**Dr. Dorman Winfrcy, Austin 

1979 
1980 

PharmaceutLcal Foundation Advi~;orv Council.--Tho 
h - ~ ~ ~ ~ "  thu U. FL'.----Aq~.';~i-ñ--PPharma- 

ceutical Foundation Advísory Council is 24, and 
the membership as approved is listed bolow: 

Term Ez ip_!~_qs 

*Mr. Harlus F. Barber, Laredo 
Dr. ~ohn L. Batey, Abilene 
Mr. ~~. C. Conner, Fort Worth 
Mr. John L. Davidson, Jr., Dallas 
Mr. Joe R. DoLeon, Jr., Corpus christi 

*Mr. Ben Mike Ethridge, San Antonio 
Mr. Ron Gieser, Burleson 
Mr. Ralph L. Good, Jr., Tyler 

*Mr. Robert A. Gude, Fort Worth 
Mr. Tom Gunning, El Paso 
Mr. Al Herrera, San Antonio 

**Mr. Lonnie F. Hollingswo~th, Lubbock 
Mr. William Arlyn Kloesel, Austin 
Mrs. William L. Pipkin, Bryan 
Mr. Russell L. Seitz, San Angelo 
Mr. Glenn Smith, Waco 

**Mr. C. R. Sublett, Dallas 
**Mr. Paul F. Trantham, Sr., Fort Worth 

Mr. J. Adan Trevino, Houston 
Mr. Tim L. Vordenbaumen, Sr., 

San Antonio 
Mr. Eugene L. Vykukal, Dallas 
Mr. Neill B. Walsdorf, San Antonio 

**Mr. William R. Whitten, Port Aransas 
**Mr. Lonnie J. Yarbrough, Denton 

1980 
1978 
1979 
1979 
1979 
1978 
1979 
1978 
1980 
1979 
1979 
1980 
1978 
1978 
1978 
1979 
1980 
1980 
1979 

1979 
3.979 
1979 
1980 
1980 

School of Social Work Foundation Adviso_~Council (Formerly Ad- Graduate School of Social Work Foundation 
vis~ Council~~ authorized membershlp of the U. T. 
Austin School of Social Work Foundation Advisory Council is 
20, and the membership as approved is listed below: 

Mrs. Robert Ayres, Jr., San Antonio 
**Mr. Tom Backus, Austin 
**Mr. Ernest M. Briones, Corpus christi 

Mr. John L. Cardenas, San Antonio 
Mrs. Kenneth A. Covell, Fort Worth 
Mrs. Jim Fain, Austin 
Mr. Bert Holmes, Dallas 

*Dr. Wayne Holtzman, Austin 
Mr. Jacob H. Kravitz, Dallas 
Mrs. Margaret Magness, Austin 
Mr. James J. Miller, Austin 

**Mrs. Carole Pinkett, Baton Rouge, La. 
**Mr. Victor Ravel, Austin 

Mr. Henry X. Salzberger, Dallas 
Mr. A. Fred Swearingen, Corpus christi 
Mrs. Jack Rice Turner, Corpus christi 
Mr. Raymond Vowell, Austin 

Unfilled Term 
unfilled Term 
Unfilled Term 

1978 
1980 
1980 
1979 
1978 
1979 
197R 
1980 
1978 
1979 
1979 
1980 
1980 
1979 
1979 
1978 
1978 

1978 
1979 
1980 
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M("Do,1 ", 1 d O|>ne rv>l t : o r z  A d v  l :~~, rL,' C g u - n ~ J ~ l ~ _ ' i " r h v  a u  t h o -  
.'+'-~' . . . .  ~.~.~-.-~--.~.---_--~: ;:,77+.';i-'ni, "Ai~'~ t ,  n Mcl)on,,+t.td O b -  
~íZ~+,L| l|lG3|lll)+~l?,+$l~~l) 01, ~~), . . . . .  , , " ' 
s e ) : v a t o r y  A d v £ ; ) o ) ' y  C o u n c £ 1  w a s  i n c r + + , a ; ~ e d  f~ 'om 26 
t o  2 9 ,  a n d  t h e  memL, o r s h ~ p  a s  a p p r o v e d  :L;5 l J ,  s t e d  

be low • 

Mr. Rex G. Baker, Jr., Sugar Land 1979 
*Dr. Roland K. Blumberg, Seguin 1990 
Mr. Fred P. Brien, Jr., Del Rio 1978 

**H. F. Connally, Jr., M.D., Waco 1980 
Mr. C. C. Cowell, Jr., Kingsville 1978 
Mr. John W. Cox, La Jolla, CaliforILi t 1978 
Mr. Louis T. Getterman, Jr., Waco ].979 

**Mr. S. T. IIírris, Dallas 1980 
Mr. Houston IIarte, San Antonio 1978 
Mr. Leroy Jeffers, Itouston 1978 1979 
Mr. Jack Josey, IIouston 
Mr. James Kaster, El Paso 1979 
*Mr. Marion T. Key, Lubbock 1980 

**Mr. Joe J. King, Houston 1980 
Mr. Chris Lacy, Alpine 1978 

**Mr. Wales H. Madden, Jr., Amarillo 1980 
*Mr. R. W. McKinney, Nacogdoches 1980 
Mr. Robert W. Olí:on, Dallas 1978 
C. M. Phillips, M.D., Levelland 1978 
*Mr. Peter J. Rempe, El Paso 1980 
Mr. Thomas E. Rodman, Odessa 1978 

**Mr. W. E. Snelson, Midland 1980 
Mr. Walter G. Sterling, Houston 1978 
Mr. Chester Higbee Taylor, Jr., IIouston 1979 
Mr. Curtis T. Vaughan, San Antonio 1979 
*Mr. Josiah Wheat, Woodville 1980 
*Mr. John Wildenthal, IIouston 1980 

Unfilled Term 
Unfilled Term 

1978 
1978 

School of Nursin~[ Advisory Council.--The authorized member- 
the U. T. Austin School of----Nursing Advisory CouncJl 

is 9, and the membership as approved is listed below: 

Mr. Cleve Bachman, Beaumont 
Mrs. Joe christie, Austin 
Mrs. J. E. Connally, Abilene 
Ted Forsythe, M.D., Lubbock 

**Max E. Johnson, M.D., San Antonio 
Mr. Ike S. Kampmann, Jr., San Antonio 
Mrs. Patrick J. Nugent, Austin 
Mrs. John R. Rainey, Jr., Austin 

Unfilled Term 

1979 
1979 
1979 
1978 
1980 
1978 
1978 
1979 

1980 

National A ~ e  ~ ~ ~ ~  ?_~~u~tin 
Marine Science Institute at Galveston.--ThiS 
~ i t t e e  was app--~~~ed by the 

Board of Regents on December 12, 1975 and 
nominees to membership have not yet been submitted 

for regental approval. 
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3. 'Phe Unl.ver; ; i t ' .Z rJr 'l'o×;lq al" l~al]J'~S. 

Dovc;]o[~nont Board.--[ho authorlzod mc:mber.:~hilJ of % I! 

t ~ ~ - ] a : ;  l--~evc;lopmunt l]oard is 25, and tho 
mombership a,3 approvod is listod bolow: 

Mr. J. Fred Bucy, Dallas 1978 
Mr. Clifton W. Cassidy, Jr., Richardson 1979 

**Mr. A. Earl Cullum, Jr., Dallas 1980 
Mr. Robert W. Decherd, Dalias 1979 
Mr. Sol Goodell, Dallas 1979 
Mr. James B. Goodson, Dallas 1978 
Mr. Morris IIite, Dallas 1978 
Mr. Robert E. Hollingsworth, Dallas 1979 

*Mr. J~¢k B. Jackson, Richardson 1980 
*Mr. George W. Jalonick IV, Dallas 1980 
Mr. Gifford K. Johnson, Dallas 1979 
Mr. Philip R. Jonsson, Dallas 1978 

**Mr. Jack B. Krueger, Dallas 1980 
Mrs. William W. Lynch, Dallas 1978 
Mr Richard K. Marks, Dallas 1979 • 1978 
Mr. Mark Martin, Dallas 1979 
Mr. Avery Mays, Dallas 1980 

**Mr. Mike A. Myers, Dallas 1980 
*Mr. W. Lee sinclair, Dallas 

**Mr. James M. Spellings, Dallas 1980 
**Mrs. Theodore H. Strauss, Dallas 1980 

Mr. Thomas M. Sullivan, Dallas 1978 
**Mr Jere W. Thompson, Dallas 1990 • 1979 

Mr. C. J- Thomsen, Dallas 1978 
Mr. Warren G. Woodward, Houston 

• or Council for the School ? ~ ~  and 
~ n ~ ± _ ~ _ ~ , ~ ~  authcrized melnbership of the 
Administr=~~ .... ----- U. T. Dallas A-dvisory Council for the School of 
Management and Administration was increased from 
16 to 25, and the membership as approved is listed 

below: 

1978 
Mr. Ernest T. Baughman, Dallas 

*Mr. James G. Blanchette Jr. Dallas 1980 • ' 1979 
Mr. Norman E. Brinker, Dallas 1979 

*Mr. William E. Cooper, Dallas 1978 
Mr. Joe M. Dealey, Jr., Dallas 1980 

*Mr. John F. Eulich, Dallas 1979 
*Mr. Jerry Farrington, Dallaz 1979 
*Mr. Richard I. Galland, Dallas 1979 
*Mr. Thomas C. Hayman, Dallas 1978 
*Mr. Norman B. Keider, Dallas 1978 
*Mr. James B. Lendrum, Dallas 1980 

**Dr. Kal A. Lifson, Dallas 1979 
*Mr. Raymond D. Nasher, Dallas 1979 
Mr. Jack O'Callaghan, Dallas 1980 

**Mr. W. Dewey Presley, Dallas 1978 
*Mr. Jay R. Reese, Dallas 1978 
Mr. William H. Seay, Dallas 1978 
*Mr. Rex A. Sebastian, Dallas 1980 

**Mr. George W. Sullivan, Dallas 
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*Mt~. James R. Voisinet, Dallas 
Mr. C. Lee Walton, Dallas 

Unfilled Term 
Unfilled Term 
Unfilled Term 
Unfilled Term 

1978 
1978 

1979 
1980 
1980 
1980 

~ Council for the Callicr Center for Com- 
municatioñ D~sO----~d~r-s.--The authorized membership 
of the U. T. Dallas Advisory Council for the 
Callier Center for Communication Disorders is 26, 
and the membership as approved is l]sted below: 

**Dr. Willis Adcock, Dallas 1980 
Mrs. George V. Charlton, Dallas 1979 
Mrs. A. Earl Cullum, Jr., Dallas 1978 
Mr. Robert B. Cullum, Dallas 1978 

**Dr. Milton K. Curry, Jr., Dallas 1980 
Mr. A. I. Davies, Dallas 1979 
Mr. Joe M. Dealey, Dallas 1978 
Mrs. Robert E. Dennard, Dallas 1978 
Mr. Lee Fikes, Dallas 1978 
Mr. Gerald Fronterhouse Dallas 1978 ' 1979 
Mr. Jay Goltz, Dallas 
Mr. W. Thomas Johnson, Jr., Dallas 1978 
Miss Nelle Johnston, Dallas 1979 

**Mr. Erik Jonsson, Dallas 1980 
Mr. Ben A. Lipshy, Dallas 1978 

**Dr. Aris A. Mallas, Jr., Austin 1980 
Dr. Walter Rosenblith, Cambridge, 1979 

Massachusetts 1979 
Mr. Herbert G. Schiff, Dallas 
Dr. Frederick Seitz, New York, New York 1978 
Mr. Harry A. Shuford, Dallas 1979 

**Mr. Pat Y. Spillman, Dallas 1980 
Dr. Robert Lee Sutherland, Dallas 1979 
Mr. C. A. Tatum, Jr., Dallas 1978 
Mr. Carl J. Thomsen, Dallas 1979 
Mr. R. L. Thornton, Jr., Dallas 1978 
Mrs. Jack C. Vaughn, Dallas 1978 

Advisory Council for General Studies.--The autho- 
rized membership of the U. T. Dallas Advisory 
Council for General Studies is 25, and the member- 
ship as approved is listed below: 

*Ms. Ann Blocker, Dallas 
Mr. Sam Bloom, Da 1las 
Mr. Carlyle H. ( ah, Jr., Dallas 

*Mr. Clyde Clark, .as 
**Mr. Roy E. Dula~ .las 

Ronald F. Garve} D., Dallas 
**Mr. Kenneth P. Jonnson, Dallas 
**Mr. David Kaplan, Richardson 
**Reverend W. B. J. Martin, Dallas 
*Mrs. Mamie McKnight, Dallas 
Mr. Dan Petty, Dallas 
Mr. Edward J- pfister, Dallas 

**Mr. Ernest H. Randall, Jr., Richardson 
Mrs. Martha Ritter, Richardson 

Term Expires 

1980 
1979 
1978 
1980 
1980 
1979 
1980 
1980 
1980 
1979 
1979 
1978 
1980 
1979 
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Mrs. llortensc Sanucr, Dallas 
**Reverend l,ouis Saunde r.~~, Dallas 

Mr. Al St]llman, Dallas 
Mr. Charles P. Storey, Dallas 
Miss Rhobia Taylor, Dallas 

**Mrs. Julius Wolfram, Dallas 
Mr. |lector Zamorano, Dallas 

unfilled Term 

1978 
1980 
1978 
1978 
1978 
i~80 
1978 

1979 

3 Unfilled Terms 

Advisor~_qouncil for ArtS and Humanities.--The 
~ z e d  ~ ~ i b  of the U.---~. "b-all-á~~ Ad- 
visory Council for Arts and Humanities is 25, 
and the membership as approved is listed below: 

*Mr. Jac Alder, Dallas 
Mrs. Alfred Bromberg, Dallas 
Mr. Vincent A. Carrozza, Dallas 
Mrs. James B. Francis, Dallas 
Mrs. Robert Glazer, Dallas 
Mr. A. C. Greene, Dallas 
Mr. Lloyd H. Haldeman, Dallas 
Mr. Jerry Lee Holmes, Dallas 
Mr. S. Roger Horchow, Dallas 
Mrs. William Jagoda, Dallas 
Mrs. Bartram Kelley, Dallas 

*Mr. Milton P. Levy, Jr., Irving 
Mrs. Edward Marcus, Dallas 
Mr. Harry S. Parker III, Dallas 
Ms. Janet Spencer, Dallas 
Mrs. Theodore H. Strauss, Dallas 
Mr. Henry Taylor, Dallas 
Mr. Liener Temerlin, Dallas 
Mr. Lon Tinkle, Dallas 
Mr. Jerrold M. Trim, Dallas 
Mr. J. T. Whatley, Dallas 
Mr. Addison Wilson III, Dallas 
Mr. Robert A. Wilson, Dallas 

Unfilled Term 
Unfilled Term 

Term Ex~e__s 

1980 
1978 
1978 
1978 
1978 
1980 
1978 
1979 
1980 
1978 
1978 
1979 
]978 
1979 
1980 
1979 
1980 
1979 
1980 
1979 
1979 
1980 
1978 

1979 
1980 

4. 
The University of Texas at El PasO 

DeveloDment Board-7 -The authorized membership of the 
U. Ti E1 Paso Development Board is 25, and the member- 

ship as approved is listed below: 

**Eugenio A. Aguilar, D.D.S., El Paso 
Mr. Richard N. Azar, El Paso 
Mr. Marion S. Bell, El Paso 
Mr. Julian Bernat, El Paso 
Gordon L. Black, M.D., El Paso 
Mr. Jack V. curlin, El Paso 
Mr. H. M. Daugherty, Jr., El Paso 

**Mr. Charles H. Foster, El PasO 
Mr. Hugh K. Frederick, Jr., El Paso 
Mr. Robert E. Goodman, El Paso 

Term Expires 

1980 
1979 
1979 
1978 
1979 
1979 
1978 
1980 
1978 
1979 
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5. 

6. 

*Mrs. Robert F. llayls~~wo):th, Et L'aso 
Mr. Robert C. lle.ls].ey, El Pa~o 
Mr. Fred llervey, El Paso 
Mr. George V. Janzen, El Paso 
Mr. Ted Karam, El Paso 

**Mr. Dennis II. Lane, El Paso 
**Mr. C. II. Leavell, El Paso 
**Mr. George G. Matkin, El Paso 

Mr. Louis B. McKee, El Paso 
Mr. L. A. Miller, El Paso 

**Mr. W. H. Orme-Johnson, Jr., El Paso 
**Mr. Jose G. Santos, El Paso 
**Mr. Edward F. Schwartz, El Paso 

Mr. Tad R. Smith, El Paso 
Mr. Sarn D. Young, Jr., El Paso 

1979 
1979 
i979 
1978 
1978 
1980 
1980 
1980 
1979 
1979 
1980 
1980 
1980 
1979 
1978 

The University of Texas of the Permian Basin 

Develo~ment Board.--The authorized membership of 
the U. T. Permian Basin Development Board is 25, 
and the membership as approved is listed below: 

Term Expires 

**Mr. James N. Allison, Jr., Midland 
Mr. Claude W. Brown, McCamey 

**Mr. J. Conrad Dunagan, Monahans 
Mr. Mel Z. Gilbert, Snyder 
Mr. Norvell W. Harris, Odessa 
Mr. Ray F. Ilerndon, Jr., Midland 
Mr. Stanley C. Moore, Midland 
Mr. W. D. Noel, Odessa 
Mr. Charles R. Perry, Odessa 
Mr. Joe Pickle, Big Spring 
Mr. Charles H. Priddy, Midland 
Mr. James Roberts, Andrews 

**Mr. Louis Rochester, Odessa 
Mr. W. F. Roden, Midland 

**Mr. E. M. Schur, Odessa 
**Mrs. Richard C. Slack, Pecos 

1980 
1979 
1980 
1978 
1979 
1979 
1979 
1978 
1979 
1978 
1978 
1978 
1980 
1979 
1980 
1980 

9 Unfilled Terms 

The University of Texas at San Antonio 

Development Board.--The authorized membership of 
the U. T. San Antonio Development Board is 25, and 
the membership as approved is listed below: 

Mr. Glenn Biggs, San Antonio 
Dr. Roland K. Blumberg, Seguin 

**Mrs. Lutcher Brown, San Antonio 
Mr. Richard W. Calvert, San Antonio 

**Mr. Hugh K. Foster, San Antonio 
Mr. Gordon N. George, San Antonio 

**Mr. Houston H. Harte, San Antonio 
Mr. James H. Helland, San Antonio 

**Mrs. B. K. Johnson, San Antonio and 

La Pryor 
Mr. Charles A. Kuper, Sr., San Antonio 
Mr. Quincy Lee, San Antonio 

Term Expires 

1979 
1979 
1980 
1979 
1980 
1979 
1980 
1978 

1980 
1979 
1979 
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Mrs. Dorothy Leonard, Kcrrville 
**Mr. Bcrna~d I,. I, jf:;hutz, San Antonio 

Mrs. Walter W. McAllister, Jr., San 
Antonio 

**Gen. Robert F. McDermott, San Antonio 
**Merton M. Minter, M.D., San Antonio 

Mr. Lewis J. Moorman, Jr., San Antonio 
Mrs. Nancy Negley, San Antonio 
Mr. IIarold E. O'Kelley, San Antonio 
Mr. Jesse H. Oppenheimer, San Antonio 
Mr. Scott Petty, Jr., San Antonio 

**Mr. C. Linden Sledge, San Antonio 
Mr. John T. Steen, San Antonio 
Mr. Curtis Vaughan, Jr., San Antonio 
Edward T. Ximenes, M.D., San Antonio 

1978 
1980 

1978 
1980 
1980 
1979 
1978 
1978 
1978 
1979 
1980 
1978 
1978 
1978 

coll__o!!~ of Business Advisor~ Council.---The 
authorized memi~ership of the U. T. San 
Antonio College of Business Advisory Council 
is 25. The initial meeting of this advisory 
council will be held in the fall of 1977 and 
terms will be established at that time. The 
membership as approved is listed below: 

Mr. Jesse Baker, San Antonio 
Mr. Victor Ferrari, San Antonio 
Mr. Lyman Fink, San Antonio 
Mrs. Katherine Folbre, San Antonio 
Mr. Gordon George, San Antonio 
Mr. Alex Halff, San Antonio 
Mr. Marvin Kline, San Antonio 
Mr. Quincy Lee, San Antonio 
Mr. Steve Lee, San Antonio 
Mr. Byron LeFlore, San Antonio 
Mr. Harold O'Kelley, San Antonio 
Mr. Charles orsinger, San Antonio 
Mr. Jim Phelps, San Antonio 
General John W. Roberts, San Antonio 
Miss Sue Schoolfield, San Antonio 
Mr. Bob Seal, San Antonio 
Mr. C. Linden Sledge, San Antonio 
Mr. Jim Windlinger, San Antonio 

7 Unfilled Terms 

. ~ ~ - ~ ~  - 

Institute of Texan C__uultures AdwV~¿~° ber 
~ a d v i s o r y  council w P 
record on June i0, 1977 and is included herein so that 
the reporting of all component institution development 
boards and advisory councils may be complete. The 
authorized membership of the Institute of Texan Cultures 
Advisory Council is 25, and the membership as approved 

is listed below: 
Term Expires 

1978 
Mrs. Raye Virginia Allen, Temple 1980 
Mr. Joe Belden, Dallas 1979 
Mr. Bob Brinkerhoff, Houston 1979 
Mrs. Bob Brinkerhoff, Houston 1978 
Mrs. Dolph Briscoe, Uvalde 1978 
Frank Connally, M.D., Waco 
Governor John B. Connally, Floresville 1979 

and Houston 1980 
Mr. Bob R. Dorsey, Austin 

- 2 , 6 5  - 
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Mr. Leonel G~trza, St. , BrownsvJ.ile 
Mrs. John IIcnderson, Lufkin 
Mrs. Don Kaspar, Shiner 
Mr. llarris L. Kempner, Galveston 
Mrs. l[arris L. KemDner , Galveston 
Dr. John T. King, Austin 
Mr. Tom Lea, El Paso 
Mr. Max Mandell, Laredo 
Mrs. Nancy Negley, San Antonio 
Mr. Vernon F. Neuhaus, Sr., Mission 
Mr. Herbert C. Petry, Carrizo Springs 
Mr. John Ben Shepperd, Odessa 
Mrs. Josephine Sparks, Corpus christi 
Mr. H. B. (Par) Zachry, San Antonio 

1979 
1980 
].980 
i979 
1979 
1978 
1979 
1978 
1979 
1980 
1978 
1979 
1978 
1980 

3 Unfilled Terms 

Ex officio Members 

Regent Edward Clark 
Regent Walter G. Sterling 

The U n i v e r s ~  
Health Sclence Center at Dallas 

Development Board.--With regental approval, the 
Southwestern Medical Foundation serves in the 
capacity of a development board for the Dallas 
Health Science Center. Nembers of the Board of 
Trustees of Southwestern Medical Foundation are 
not subject to regental nomination of approval. 

The University of Texa__~s 
Medical Branch at Galveston 

Development Board.--The authorized membership of the U. T. 
Medical Branch at'Galveston Development Board is 28, and 
the membership as approved is listed below: 

Term Expires 

**Mrs. William H. Bauer, La Ward 
George Valter Brindley, Jr., M.D., 

Temple 
H. Frank Connally, Jr., M.D., Waco 
James T. Downs, III, M.D., Dallas 
McIver Furman, M.D., Corpus christi 
*Carlos D. Codinez, M.D., McAllen 
Miss Marie Hall, Big Spring 

**Walter F. Hasskarl, M.D., Brenham 
Jesse B. Heath, M.D., Madisonville 
Mr. Sealy Hutchings, Galveston 

**Mr. Harris Kempner, Galveston 
Thomas D. Kirksey, M.D., Austin 
T. C. Lewis, Jr., M.D., Sherman 
David McMahon, Jr., M.D., San Antonio 

**David C. Miesch, M.D., Paris 
**Mr. W. L. Moody, IV, Galveston 

Sam Nixon, Jr., M.D., Floresville 
C. M. Phillips, M.D., Levelland 
Mario E. Ramirez, M.D., Roma 
Mrs. Edward Randall, Jr., Galveston 
Harvey Renger, M.D., Hallettsville 

1980 

1979 
1978 
1978 
1978 
1980 
1978 
1980 
1979 
1978 
1980 
1978 
1979 
1979 
1980 
1980 
1979 
1979 
1978 
1978 
1978 

- 2 6 6 -  



'~67 

**William Seybold, M.D., llouston 
Mr. Preston Shir].ey, Galveston 
L. S. Thoml ~son, Jr., M.D., Datlas 
Courtney M. Townsend, M.D., París 
Jim M. Vaughn, M.D., Tyier 
Mr. John M. Winterbotham, llouston 

**Mr. Sam P. Woodson, Jr., Fort Worth 

1980 
1979 
i979 
1979 
1978 
1979 
1980 

National Advisorv Committee to the Marine Biomedical ~ ~  co~,dttcc servís 
w-ithout f-[xed term and there were no ncw members 
added effective September i, 1977. The authorized 
membership to the U. T. Medical Branch at Galveston 
National Advisory Committee to the Marine Biomedical 
Institute is 20, and the membership as approved is 

listed below : 

Term Ex i ~  

Mr. Rex G. Baker, Jr., Sugar Land 
Mr. William H. Bauer, La Ward 
Paul B. Beeson, M.D., Seattle, 

Washington 
Albert R. Behnke, M.D., San Francisco, 

California 
Dr. Theodore H. Builock, La Jolla, 

California 
Dr. Cecil H. Green, Dallas 
Dr. A. Baird Hastings, La Jolla, 

California 
Mr. Jack S. Josey, Houston 
Dr. Blair Justice, Houston 
Mr. Rai B. Kelso, Galveston 
Mr. Carl H. Savit, Houston 
Dr. Francis O. Schmitt, Boston, 

Massachusetts 
Dr. Frederick Seltz, New York, New York 
Dr. H. Burr Steinbach, Waimanalo, 

Hawaii 
Mr. Lee B. Stone, Houston 
Mr. James C. Storm, Corpus christi 
Mr. Clark W. Thompson, Galveston 

No fixed torro 
I! 

3 Unfilled Terms 

he a o i n t m e n t s  to  th i s  counc i l  wi l l  be m a d e  s e p u r u t e  
NOTE:  H e r e í d t e r  t t pp . . . . . . . . .  ~ b o a r d s  and a d v i s o r y  c o u n c i l s  s i nce  
and a p u r t  f r o m  t h o s e  ot aeve~opmv,,~ 
the focus  of t h i s  c o m m i t t e e  is  s c i en t i f i c  and p r o g r a m m a t i c  r a t h c r  than  

d e v e l o p m e n t a l .  

9. 
The University of Texas 

Health science Center at Houston 

Houston Medical School, Houston 
Develo ment Board, ..... ~^~i of ~ S c ' l e n c _ ~  
- -- h Gra~ua~~ o~,~v~ ~ l i e d  bental Bra~~~~t:itu¿e, ~ A l l i e c .  
~ d  Hearlng .Ln~~~~~. a ~ S c h o o l  
Health Sciences, ana FUD±'~ n=~v~~e s that the 
Councl _ - previously 
Development Board and Advisory Councils 
approved by the Board of Regents are in the process 

of organization. 
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11. 

' l ' h ~  I I n  I W ~ ~ l l  J tV of[ '['t~)~~3h~ 

,;~'6S 

Developmont Board.--1'rosldcnt lla~rJ.l,~on r-el m r t s  th~~ 

from tho nomLnoes app~oved on Ma7 14, 1976 is ~t£%l 
in p~-ocoss and a reDOrt o~ the m~mbership will be 
mada at the oarl~ost [~ss~blc t imo,  

The U n i v o r s ~ 9  rem Cantar Conte.~r 

tor~ o~ ~ ~ n c o r  Fo,mdat{o_~,. 
Board of Visl ~ Cantor 
--T Y Found~- 
Center Board of Visitors of UnIVOr:~ítY Can¢or 
tlon is 25, and the membershiD as a[~prov~d is llsted 

be low: 

*Mr. Max E. Banks, Amarillo 1980 
Mrs. Camilla Blaffer, l[oustoz* 1978 
Mr. Mac O. Borirlg, Jr., Odessa 1978 
Mr. Anthony J. A. Bryan, llouston 1978 
Mr. Lester Clark, BreckenridgQ 1979 
Mr. Ernest H. Cockroll, IIouston 1978 

**Mr. Rey h .  Cullen, l{ouston 1980 1980 
**Mr. Ernest Deal, l[ouston 
*Mr. Leroy G. Denman, Jr., San Antonio 1980 
Mrs. Charles K. Devall, Kilgore 1979 
Mr. John S. Dunn, Houston 1978 
Mr. Paul R. HaaS, Corpus christi 1979 1979 
Mr. Hub Hill, Dallas 1978 
Mr. J. K. Jamleson, l[ouston 
Mr Belton K. Johnson, San Antonio 1979 

• 1980 
*Mr. Lenoir Josey, IIouston 
The Hon. Joe M. Kilgore, Austin 1978 
Mr. Radcliffe Killam, Laredo 1978 1980 

**Mr. Charles H. Leavell, El Paso 1979 
Mr. Ben F. Leve, [{ouston 1980 
*Mr. Richard Merrill, llouston 1979 
Mr. Robert Mosbacher, Houston 1980 

**Mr. P. H. Robinson, Houston 1980 
**Mr. Nat S. Rogers, Houston 

Mr. Ernest L. "Pete" Wehner, Houston 1978 

2 6 8  
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SCIlI';I)UI,EI) MI, ' ,ETINGS.- 'Tlm pi;lee I:or the Novcmlmr 1.1, 1977 mccting 
o[ tht; Board of ltugcnt~ wa~ changcd ft'om Atl~~tJ, II (,o 'l'yt~'L', 'l 'cxas. Sccro- 
tary 'I'hedf¢wd w;m lnstt 'uctcd to ; tvr;mge f o f a  buH tou~' of the new componont 
in~titutLon, TyLer l leaith Ccnter ,  and algo for a nu.vtLng ol: the BtlLLdíngs 
ítt|d Grounds C,)mmitttm on the ;t[tcrlloon of Novcmbor 10. 

The Rcgcnts were remínded that fotlowing the Novcmbcr 11 mceting, thero 
wílt be a meettng on Deeombor 16, 1977, at The Univcrsi ty of Texas at 
D;t[l;ts with a mectim'; of the Bul[dings and Grounds Commtttcc oa the af tcr-  
noon of Deeember 1,5 and the Santa Rita Award Dhmer that cvening. 

ADJOURNMENT.--The meeting was duly adjourncd at 2:00 p. m. 

September 23, 1977 
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